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Abstract

The present paper highlights study of woman in different
area especially in corporate area and their achievement is
discussed. In today’s situation of globalization there are many
opportunities available to the women as well as male, but women
are making great progress in every aspect of the life. Women are
found vanguard in the sports, politics, industries, service sector,
education, Science and technology, military forces, media, social
work, management, advertisement and digital marketing. Their
advancement i1s not that much easier, they have struggled due to
conventional limitations on them. Women having great potentials
and played varieties of the role in the family, and in the service
place as well. There are many women in Indian context have
acquired success and these women are discussed in this research
paper. This research paper focuses on the accomplishment of some
of the frontierswoman in Indian perspective. Women are the
greatest human resource having excellent potential of leadership in
the family as well as their working position. A woman is the source
of inspiration for the family especially for her life partner, she is key
to create positive energy and environment in the family A woman is
effective administrator in the family and it is applied the same at
her working place. Therefore it is interesting to know that how a
woman has achieved such success in all aspects of life.

Introduction:
Leaders are very effective by setting their own examples, they are

able to share their vision, leaders must be effective communicator, and he must
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be hard decision makers, need to find the success and must be able to find
capable people. There are many effective leaders in the India and among them
some women leaders are also there. Women are traditionally dominated by
customs and traditions in the religious perspectives, but in the new modern
situation there are many new emerging women faces that have done something
exceptional in the development of nation. This research paper trying to focus on
such emerging women leaders in different area of the nation. It would be
interesting to know some important aspect of leadership in the context to women
because as compared to male they have work with more expectations of male as
well as female. Women leaders compare to male leaders facing many larger and
enormous challenges than male leaders because they have to fight against the
perception also. Women have to work balance both work as well as home and
again with unshakeable pressure to prove themselves. Therefore it is interesting
to understand some of the women as leaders in the different aspects of the
nation; it is explored here in this research paper.

There are many areas where women have worked effectively likewise
sports, industry, education, politics, media, service sector, film industry,
management, military forces, medical profession and advertisements.etc. Let’s
discuss in the detail regarding such effective women leaders.

Leadership:

Leadership is most discussed concept in the new modern area.
Leaders are the people who work together with the group in order to achieve the
targets or the goal of the organization. According to Kevin Kruse- Leadership is a
process of social influence, which maximizes the efforts of others, towards the
achievement of the goal. In any kind of organization there is need of combine
efforts to achieve the goal or the target productions and leader plays vital role.
Wikipedia Define leadership as a process of social influence in which one person
can enlist aid and support in the accomplishment of a common task. There are
always such discussion about leadership is that seniority is important but it is
same with leadership because senior person may not be capable to lead the team.
Management is also not connected with the leadership; leaders are leading the
team in the organization. Leaders are such people who transfer their visions into
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the reality. Leaders are effective motivators to the common employees towards
the target of the organizations In short leaders are good with planning,
inspiration, controlling, coordinating, supervision, community relations and
monitoring productions or services.

Women Leaders:

There are many women leaders in the every sector of the nation let us see
in detail the effective women leaders. There are many sports events and
everywhere we are able to find the effective women leaders.

Sports:

In sports some effective leaders are found who have successfully
represented the events. In tennis- Sania Mirza, Boxing- Mary Kom, Cricket-
Mithali Raj, Badminton- Saina Nehwal and P.V. Sindhu, Wrestling- Geeta
Phogat and Sakshi Malik, Archery-Deepika Kumari, Gymnastics- Dipa
Karmarkar, Chess- Tania Sachdev, Hockey- Rani Rampal, Squash-Deepika
Pallikal, These are some of the effective representative in above mentioned
sports events.

Film Industry:

Film industry from India is one of the glamorous sector which attracts
everyone around the nation women are also no exception for this, Actress-
Radhika Apte, Priyanka Chopra, Anushka Sharma, Zoya Akthar,Kira
Advani,Madhuri  Dixit, Aishwarya Roy, Kajol, Tabbu, Mumtaz,
Madhubala,Rekha, Sharmila Tagore, Sridevi, Hema Malini singing- Lata
Mangeshkar, Asha Bhosale,Shreya Ghosal, Alka Yadnik, Neha Kakkar,
Anuradha Paudwal,Sunidhi Chauhan Directors- Ekta Kapoor, Charuvi Agrwal,
Pooja Bhatt, Tanuja Chandra,Nandita Das,Priyanka Raina
Politics:

There are many impressive political leaders in the country they are
Indira Gandhi, Jaylalita, Mamta Banerjee, Mayawati, Sonia Gandhi, Sushma
Swaraj, Sushma Swaraj,Shila Dixit,Vasundhara Raje Sindhia, Ambika Soni,
Supriya Sule, Agatha Sangama, Brinda Karat, Chhavi Rajawat, Priyanka
Gandhi,Maneka Gandhi,Mehbooba Mufti Sayeed, Nirmala Sitaraman, Smruti
Irani
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Social Activity:

Social reformation is one of the important aspects where women have
made impressive contribution Mother Teresa, Medha Pathkar, Aruna Roy,
Arundhati Roy, Ifrom Sharmila, Manasi Pradhan, Pramila Nesargi, Amla
Akkineni, Laxmi Agrwal, Shaheen Mistri and Sindhutai Sankpal.

Industry:

Indian industry sector is one of the fast developing fields in the world;
women have made remarkable contribution to industries as well. Nirmala
Sitaraman- Finance minister, Nita Ambani- Reliance Foundation, Soumya
Swaminathan- Chief Scientist WHO, Kiran Mazumdar-Shaw- Executive
chairperson- Biocon,Suchitra Ella- Co- Founder Bharat Biotech, Arundhati
Bhattacharya- General Manager SBI, Gita Gopinath- Chief Economist
International Monetary Fund, Tessy Thomas- Director General DRDO, Rekha
M. Menon-MD Accenture in India, Reddy Sisters- MD Apollo Hospital, Anshula
Kant- MD World Bank, Renu Sud Karnard- MD HDFC, Shobhana Bhartia —
Director HT Media, Kallie Puri- Vice chairperson India Today group, Revathi
Advaithi-CEO Flex, Lena Nair- Chief Human Resource officer Unilever, Malika
Srinivasan- MD —TAFE, Swati Piramal- vice chairperson Piramal Group. These
are the some of the female’s major achievement in the different fields of the
nation.

Conclusion:

There are many Indian women leaders in new modern situations, in every
area women are emerging as new global leaders of the nation. Women are
stronger leaders and they have proved themselves while carrying the burden of
social responsibility and tradition against women. There are many successful
area for women in the country and they are trying to acquire new area to accept
the challenge of leadership, list discussed here in the paper is very limited and
still there are many women leaders other than discussed here. There is always
lower status given to women than men. There many measurements taken in to
consideration for the empowerment of women and therefore we are able to find
that many emerging women leaders are found everywhere in the India. Women
should be given the rights of education, rights of their family responsibilities,
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developments for their personal carrier, freedom for their carrier selections and

need to reduce their family responsibilities in order to focus their attention on

their carrier. In short there are many women who have contributed for the
development of nation, and it is remarkable achievement as leader in different
area.
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