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Abstract

Rainfall means the total amount of rain that falls in a particular place during a particular Period.
Measure Rainfall it is very essential for water management and conservation as well as planning. Sina river
is flow from Ahmednagar district to Solapur via Beed and Osmanabad. That area is drought prone area. Sina
plays major role in water supply in those area. Agricultural and industrial practices is based on Sina River. In
this study Analysis Rainfall Data using GIS and remote sensing technology.

IMD gridded data from 2000,200,2010,2015,2020 and 2023 is used in present study. Arc 10.5 used
for Rainfall mapping. There are many methods in GIS for Interpolation but for this study IDW Interpolation
methods used. Rainfall trend shows Rainfall is Uneven in the study region but south eastern side of basin is
always having high rainfall than other area of basin. In 2015 that region faced Drought condition Due to low
rainfall in this study focus on maximum and minimum rainfall and average of per Annam rainfall.

Introduction

Rainfall is one of the major sources of
fresh water. Water is valuable natural resources in
our world. It is necessary for any kind of life on
earth. There are only 3 percent of the total water
available on earth is suitable for human
consumption. The remaining 97 percent of the
total water is in the oceans, out of the total
available freshwater, 69 percent is available in
glaciers and only 1 percent in lakes, ponds and
rivers Sina River is the one of the most important
rivers of southern Maharashtra and most of the
part of that river is lies in drought prone area of
southern Maharashtra.

Sina is main water resource for irrigation,
domestic as well as the industrial use of the study
area. River basin is 12832.94 sq km. To study
Rainfall is help to water conservation planning
management of watershed. In this study analysis
Rainfall data of 2000,2005,2010,2015,2020 and
2023 for rainfall mapping and to study trend of

rainfall in Sina River basin of Maharashtra. IMD
gridded data used for present study.
Study Area

In this proposed study we selected the
Sina River Basin. Sina river is the major left
tributary of Bhima River. It lies in drought-prone
area of Maharashtra. The study region extended
from 17°22,43 North Latitude to 19°09°09°’North
Latitude and 74°43’11”” East Longitude to
75°53°48’ East Longitude.

The total geographical area of the river
basin is about 12051.446 sg. Kms. The study area
is bounded by Rahuri tehsil of Ahmednagar
district to the north, Beed and Osmanabad
districts to the east, Karnataka state to the south
and Malshiras and Pandharpur tehsils of Solapur
district to the west. In this proposed study we
selected the Sina River Basin
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Methodology And Analysis

For rainfall analysis use 2000,2005,2010,2015,2020 and 2023 years data Processed in GIS and RS where IMD
Gridded data used for analysis of Rainfall analysis.

I.  Data used

IMD Gridded data of 2000,2005,2010,2015,2020 and 2023 used for present study

Il.  Analysis and Process

Present study Arc GIS 10.5 software used for rainfall analysis. IDW interpolation method carried out for rainfall

mapping
Table No 1
Year | Minmum Rainfall(mm) | Maximum Rainfall(mm) | Average Rainfall(mm)
2000 540.62 898.18 719.4
2005 340.29 1992.27 1166.28
2010 741.32 1120.59 930.955
2015 315.48 514.97 415.225
2020 7775 1165.29 971.395
2023 214.15 715.29 464.72
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Results And Discussion

Sina River is tributary of Bhima River

and it is flow from Ahmednagar to Solapur.
Catchment area of Sina River is 12051.446 sq.
Kms. The study area is bounded by Rahuri tehsil
of Ahmednagar district to the north, Beed and
Osmanabad districts to the east, Karnataka state to
the south and Malshiras and Pandharpur tehsils of
Solapur district to the west. In this proposed study
we selected the Sina River Basin.
In 2000 annual Rainfall Recorded between 540 to
898 mm. Highest rainfall in Barshi tashsil in
Solapur, Tuljapur and washi tahasil in Osmanbad
and shrigonda tahasil in Ahamadnagar District.
And lowest Rainfall recorded in Ahamadnagar,
Patherdi tahasil in Ahamadnagar District.
Average annual rainfall in 2000 of 719 mm.
Rainfall is average in 2000 of Regional climatic
condition.

2005 had 340 to 1900 mm rainfall and

average rainfall is 1166 mm. in that year rainfall
range increased in Sina River basin but it’s
happened in very small area of Parnar tahasil of
Ahamadnagar District. Most of region recorded
340 to 900 mm Rainfall as compare to previous
2000 Rainfall increase in Sina River basin.
Solapur District had good Rainfall in this year.
Lowest rainfall recorded in some part of Beed and
Ahmednagar District.
2010 had average rainfall as per regional climatic
condition. Rainfall recorded between 741 to 1120
mm. Highest Rainfall recorded in Madha,Karmala
and Mohol tahasil in Solapur district, Paranda and
washi tahasil in Osmanabad District. Lowest
rainfall recorded in Parner tahasil of
Ahamadnagar and Akkalkot tahasil in Solapur
District. Avrage rainfall in this Year is 930 which
is good for this climatic region.

Maharashtra  suffered in  Drought
condition in 2013 to 2015 years. In this Pirod all
Maharashtra recorded very low amount of
rainfall. In Sina River had same condition other

V. B Nagare, U B Gore
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areas in Maharashtra. This area also recorded very
low rainfall that is between 315 to 514 mm and
average of Rainfall is 414 mm. that drought
condition is badly impact on agricultural Practices
and sugar can factors in Sina River basin. Some
of part had defiance in drinking water. Madha and
Karmala of Solapur suffer this problem. Low
Rainfall effect on ground water also many of
ground water sources are dry in this drought.
Government started water tanker for effected
region.

From 2015 to 2020 Maharashtra escaped from
Drought condition as well as Sina River basin
have good rainfall between 777 to 1165 mm. and
average annual rainfall is 971mm. Highest
Rainfall recorded in Kalamb, tuljapur and washi
tahasil of Osmanabad District Pathardi and Ashti
of Ahamadnagar District Barshi tahasil of Solapur
district. Lowest Rainfall recorded in Kkarjat
Jamkhad tahasil in Ahamadnagar and Akkalkot
tahasil of Solapur District. Avarage annual
Rainfall is 971 mm.

In the study region rainfall condtion and
sptial distribution is uneven that’s why rainfall
range change year by year some of Years rainfall
recorded above form average range and some of
time its recorded below the average range. That’s
why cropping pattern and agricultural land use
pattern change. In study region most of part are
drought prone area it can also known as shadow
region. In 2023 rainfall recorded between 214 to
715 mm. Most of part of study region rainfall
recored between 400 to 500 mm but some areas
like Akkalkot and Madha of Solapur District
resive very low rainfall. Hight rainfall resive in
2023 is karjat jamkhad, parner of ahamadnagar
mohol barshi of Solapur and tuljapur parranda of
osmanbad District and some part of Beed
District. Avarage rainfall of 2023 is 464mm that is
below form average range of rainfall in study
region.
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Conclusion using GIS, International Journal of Applied

In this study Rainfall gridded data used
for mapping and analysis of rainfall of Sina River
Basin.

Study area is lies in shadow region of Western
ghat that’s why very low rainfall Recorded in this
area. Most of the part of study region always have
water crises and that’s directly impact on
agriculture and Industries also. Rainfall range is
300mm to 1000mm in this region. In 2013 to
2015 this region suffered in drouth condition. In
this region every decade had at list one drouth and
some years recorded surplus amount of Rainfall.
Spatio temporal distribution of rainfall is uneven
that’s why some time rainfall high rainfall
recorded and some time very low rainfall
recorded. Ground water level is declining day by
day due to overexploitation of ground water.
Government and local people need Water
planning and conservation. GIS and Remote
sensing technique help to analysis of rainfall and
mapping. It can provide more appropriate tools to
analysis sptio temporal data in present study IMD
Gridded data was used and IDW interpolation
method used in Arc 10.5 Software ware used for
mapping.
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Abstract:

Amitav Ghosh, the Dnyanpeeth awardee, highlights the Indian sensibility through the depiction of the
women characters. He uncovers the layers of different strata of society through the depiction of women. The
present research paper highlights the reflections on the women characters in the novel The Glass Palace. The
women characters occupy the major and minor roles in the novel. Some women are from the Glass Palace
whereas some run the business. Some are also restricted to home. The women in the palace revolt against colonial
rule. Some women raise the concerns of the day and try to meet both ends. The author portrays the pangs and
sufferings of the women and rewrites the history of the marginal. Amitav Ghosh presents his women characters as

revolutionaries and nationalist. They have become revolutionaries in their respective spheres and fields.

Key Words: Colonialism, the Glass Palace, Decolonisation, Women, Anglo-Burmese War etc.

Amitav Ghosh’s novel The Glass Palace is the
most excellent one in which he blends fact with
fiction. In this novel, Ghosh explains how the three
generations of women show their uniqueness among
men. Ma Cho, Dolly and Uma were first generation
women characters. At the beginning of the novel,
these characters were dependent on men but later
self-dependent and at the last they improved
themselves and proved superior to men. These
women show the progress of her family and
society.

The novel is an expression of colonial rule
in India. Burma became a part of exploitation by the
British Government. The novel deals with the
decolonization of the Indian mind. The women
characters have the major and minor roles in the
novel. They depict the traditional and modern
aspects of life. The research paper reflects on the
deep concerns regarding the future of Burma and
India. At the same time, we get a gallery of the
characters in the novel. He highlights the social
conditions of the time. The characters understand
the problems of the society during the 20 th century.
The characters are from individual and professional
settings. Some are from the Palace whereas some
live ordinary life. The author depicts the differences
in the living standards of these characters.

The character of Dolly is very important to
understand the social settings of the day. She
highlights the issues of colonial rule. She works as
an attendant to the queen Supayalat. She takes care
of the daughters of Supayalat. She experiences life
in the glass palace. At the same time, she is watchful
towards the care of the daughters of the Queen. She

is worried about the marriage of the daughters of
Queen.

The custom of the ruling dynasties of
Burma was to marry very closely within their

houses. Only a man descended of
Konbaung blood in both lines was eligible to marry

into the Royal Family (The Glass Palace,
p.115).
Dolly is devoted to her work. The description of
Dolly is given as follows:

She was slender and long-limbed,of a
complexion that was exactly the tint of the fine
thanka powder.She was wearing on her face.She had
huge dark eyes and her face was long and perfect in
its
symmetry (The Glass Palace,p.34).

She earns her living through the service of
the glass palace. The novelist depicts the characters
of the bygone days. They are during the period of
British Raj. The characters follow the rules and
regulations of the palace. She is restricted to the
living of the glass palace.

There are also characters from different
backgrounds. Uma is one of the important
characters in the novel. She dives deep into
understanding of the modern and postmodern trends.
She expresses the need of the time. She participates
in the Indian struggle movement. She presents the
moments that are intended for the freedom struggle
of India. Uma has a conversation with the collector
as well as the King of Thebaw. She has given her
time for the social service. She looks into the affairs
of ordinary people. She connects the palace to the
masses and the collector also. The king of Thebaw
depicts social and cultural aspects in the novel. After
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the death of her husband, she devotes all her time
for the national service. She convinces all the
characters the importance of independence. Uma
represents the women who work for the social
service. We get the directions of other characters
like Jaya and Bella. Bella is the granddaughter of
Uma. She wants to write about the incidents that
happened in the life of Uma. She is impartial and
observes the activities of Uma.

Manju is another character in the novel.
Manju’s career took a very different turn from her
twins. She is interested in the film industry. The role
of Manju is different from Jaya. We get the
representation of Indian culture, British culture and
European culture through the novel. The European
and Indian cultures are represented through the
character of Alison. Here the author portrays the
picture of different cultures and the representation of
women in them. The characters need to understand
the nature of the women characters that have played
important role in the novel. The novel is divided
into the seven parts in which we get the description
of the palace in India. The author introduces the
traditions of the Indians, Burmese, British and
others. We get the description of the marriage
ceremony of Dolly and Rajkumar. Uma participates
in the different activities of Dolly and Rajkumar.
The author introduces the traditional aspects of the
culture through the events like marriage.

We also get the description of the various
settings in Burma and India. The culture of ratnagiri
and Mandalay comes to the front. The author
highlights the different problems in India as well as
Burma. He also depicts the issues of caste
discrimination and class discrimination. Ghosh
opines that India is riven with evils such as caste,
the mistreatment of women, illiteracy. But in Burma
there had been no caste system there. On the
contrary the Burma is very egalitarian. Women had
a high standing probably more so than in the West.

The author narrates the characters from
different groups. The skill of the novelist also lies
there. He also gives the description of the measures
to improve the position of women in the society.
Amitav Ghosh highlights the 20th century scenario
through the depiction of war events between India
and Burma War. The novel also highlights the
contribution of the women characters for the sake of
national service. The author crosses the boundaries
of the nation and connects them to the other
countries. There is the representation of different
women of the different countries. They represent the
multilingual and multicultural aspects in the novel.
The roots of colonization are highlighted through
the characters in the novel. Dolly highlights the
colonial dimensions of the glass palace whereas
Uma of the mixed dimensions of colonial and
postcolonial setting. Bela represents the ultra-
modern aspects through her nature. The Glass
Palace is the symbol of reformation for King
Dr.Rahul Bhagwan Palke
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Thebaw. The Queen Supaylat opposes the colonial
rule and their tendency and also the effects of
colonisation on the people.

Amitav Ghosh highlights the history
through his different novels. Uma penetrates deep
into the lives of ordinary and extraordinary people.
The author decolonises the Indian mind and presents
the history of the sufferings and pangs of the
women. The author points out the colonial
dimensions that are harmful to the colonized. Uma
highlights the psychology of women characters
through the depiction of different events. The author
depicts the nationalist feelings of Uma. She
participates in the Indian Independence League and
works fearlessly for the independence of India. She
opines the view that India needs soldiers who won't
blindly obey their superiors (The Glass Palace, p.
258). She visits the different countries and awakens
the people regarding the freedom of India.

Since the time when she’d visited Mahatma
Gandbhi, at his ashram in Wardha, she had changed
her political affiliations. She had joined the
Congress Party and had started ~ working with the
women’s wing (The Glass Palace, p.258).

Amitav Ghosh’s fiction portrays women of
different levels. Each character is created with an
imaginative grace and few characters negotiate with
their milieu to conclude at probable resolutions. Few
characters break from their traditional pattern of
sexuality and sensuality to get rid of their
dependency status. They live life on their own terms
and attain dignity. Ghosh has created many
characters in different settings rather than
supporting the tradition of patriarchal exploitation.

The woman has always been represented as
a territory to be conquered and dominated. Equating
the nation with the mother is an old trope in cultural
practices across the world. This equation has been a
source of contention among feminists because as
they see it, it enables the male to control the woman
and the country, even as this control masquerades as
protection.

Through his novels Ghosh’s humanistic
approach gives voice to the forgotten and humble
women characters. He wants to free the entire world
from the commotion of caste, race, gender, religion,
untouchability and geographical boundaries which
are hurdles in the way of human development. It is
also shown how the sacrifices of the marginal
characters and women characters remain unknown
in the pages of history.
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Abstract:
Rural women's economic and social development is crucial for the overall growth of society and the

nation. Despite their growing participation in entrepreneurship, rural women's potential, managerial skills, and
socio-economic contributions remain under recognized. Women's entrepreneurship development is a vital
instrument for empowerment, leading to self-fulfillment, awareness of their rights, and improved social status. In
today's era, women are achieving social and economic empowerment through business ownership.

Women entrepreneurship is gaining significance in India, driven by globalization and economic
liberalization. The institutional and policy framework has expanded opportunities for developing entrepreneurial
skills, vocational education, and training, fostering economic development for women. Rural women's
empowerment is essential for the country's development. Economic empowerment will lead to the growth of our
nation, making it crucial to focus on women's empowerment in rural areas. Women's entrepreneurship is vital for
their social standing and economic development, ultimately contributing to the growth of families, communities,
and the country. It creates employment opportunities for both women and men. This paper highlights the key
parameters to enhance rural women's entrepreneurial skills, leading to their empowerment and socio-economic

development.

Introduction:

Entrepreneurship in rural areas serves as a
powerful means of empowering women, fostering
economic independence, and enhancing their
decision-making capabilities. By leveraging local
resources to establish businesses that cater to
community needs, women can contribute
significantly to their household income and gain
financial ~ autonomy. Initiatives  such  as
microfinance, skill development programs, and
digital literacy can further amplify the impact of
rural entrepreneurship on women's empowerment,
enabling them to:

- Access capital and financial services

- Acquire skills and knowledge to start and grow
businesses

- Leverage technology to expand their market reach
and improve operational efficiency

By supporting rural women entrepreneurs, we can
unlock their potential, promote economic growth,
and create more equitable and prosperous
communities.

Rural entrepreneurship is a potent catalyst for
women's empowerment, offering a pathway to

economic independence, financial contribution to
their households, and decision-making authority. By
harnessing local resources to establish community-
focused businesses, women can unlock their
economic potential.

To further amplify this impact, targeted initiatives
can be implemented, including:

- Microfinance programs to provide access to capital
- Skill development programs to enhance business
acumen

- Digital literacy training to facilitate online
commerce and connectivity

By supporting rural women entrepreneurs, we can
foster economic growth, promote gender equality,
and build more resilient, prosperous communities.
Now a days, rural women are breaking free from

traditional roles, adopting different entrepreneurship
as a means to empowerment. By getting different
training, resources, and markets, women are
launching innovative ventures, generating income,
and revolutionizing their lives. Entrepreneurship has
enabled rural women to gain financial
independence, build confidence, and challenge
societal norms. By supporting women entrepreneurs
in rural areas, we can foster inclusive growth,
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reduce poverty, and promote gender equality.
Empowered women are driving change, creating a
brighter ~ future for themselves and their
communities.

Entrepreneurship has emerged as a powerful tool for
empowering women in rural areas. By starting and
running their own businesses, women can gain
economic independence, build confidence, and
challenge traditional societal norms.

Benefits of Entrepreneurship for Rural Women
1. Economic Empowerment: Entrepreneurship
provides women with a steady income, enabling
them to support themselves and their families.

2. Increased Confidence: Running a business helps
women develop self-confidence, self-esteem, and
decision-making skills.

3. Social Empowerment: Entrepreneurship enables
women to challenge traditional roles and
expectations, promoting social change and gender
equality.

4. Improved Livelihoods: Women entrepreneurs
can create jobs and opportunities for others,
contributing to the overall economic development of
their communities.

Challenges Faced by Rural Women
Entrepreneurs

1. Limited Access to Resources: Rural women
often lack access to capital, technology, and
markets.

2. Societal Barriers: Traditional norms and
expectations can restrict women's ability to start and
run businesses.

3. Limited Education and Training: Rural women
may have limited access to education and training,
hindering their ability to develop business skills.

4. Infrastructure Constraints: Rural areas often
lack basic infrastructure, such as transportation and
communication networks.

Strategies to Promote Entrepreneurship among
Rural Women

1. Training and Capacity Building: Provide
women with access to business training, mentorship,
and capacity-building programs.

2. Access to Finance: Offer microfinance options,
grants, and other forms of financial support to help
women start and grow their businesses.

3. Market Access: Facilitate women's access to
markets, both locally and globally, to increase their
customer base and revenue.

4. Policy Support: Implement policies that promote
women's entrepreneurship, such as tax incentives,
subsidies, and other forms of support.
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The contribution of women and their role in
the family as well as in the economic development
and social transformation are pivotal. Women
constitute 90 per cent of total marginal workers of
the country. Rural women who are engaged in
agriculture form 78 per cent of all women in regular
work [Harendar Kumar, 2009]. Experience of NIRD
action research projects reveal that, the operational
aspects, such as the extent of enabling that goes into
the community self help processes and sharpening
the mind set of women. Men and the project
administrators are low or critical components that
determine their extent to which empowerment may
or may not take place. The role of micro-credit is to,
improve the socio and economic development of
women and improve the status of women in
households and communities. The  micro
entrepreneurships are strengthening the women
empowerment and remove the gender inequalities.
Self Help Group’s micro credit mechanism makes
the members to involve in other community
development activities. Micro credit is promoting
the small scale business enterprises and its major
aim is to alleviate poverty by income generating
activities among women and poor. Therefore, they
could achieve self-sufficiency.  Now-a-days
economic development is one of the factors that
have changed the entire scenario of social and
cultural environment within the country especially
for the women. The rural women are engaged in
small-scale entrepreneurship programme with the
help of Self Help Groups. Through that they were
economically empowered and attaining status in
family and community.

Rural women play a vital role in farm and
home system. She contributes substantially in the
physical aspect of farming, livestock management,
post harvest and allied activities. Her direct and
indirect contribution at the farm and home level
along with livestock management operation has not
only help to save their assets but also led to increase
the family income. She performs various farm,
livestock, post harvest and allied activities and
possesses skills and indigenous knowledge in these
areas. The women were empowering themselves
technically to cope with the changing times and
productively using their free time and existing skills
for setting and sustaining enterprises. They were
engaged in starting individual or collective income
generation programme with the help of self-help
group. This will not only generate income for them
but also improve the decision-making capabilities
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that led to overall empowerment. Areas of Micro-
Enterprise Development Depending on number of
factors ranging from landholdings, subsidiary
occupations, agro climatic conditions and socio-
personal characteristics of the rural women and her
family member the areas of micro-enterprises also
differ from place to place.

The micro enterprises are classified under three
major heads:

1. Micro Enterprise development related to
agriculture and allied agricultural activities like
cultivating to organic vegetables, flowers, oil seeds
and seed production are some of the areas besides
taking up mushroom growing and bee — keeping.
Some more areas can be like dehydration of fruits
and vegetables, canning or bottling of pickles,
chutneys, jams, squashes, dairy and other products
that are ready to eat.

2. Micro-Enterprise  development related to
livestock management activities like diary farming,
poultry farm, livestock feed production and
production of vermi composting using the animal
waste can be an important area in which women can
utilize both her technical skills and raw materials
from the farm and livestock to earn substantial
income and small scale agro-processing units.
Micro — Enterprise development related to
household based operations like bakery, knitting,
embroidery, stitching, bag making, weaving,
vegetable cutting and flour milling, petty shops,
food preparation and preservation. Advantages of
Entrepreneurship among Rural Women
Empowering women particularly rural women is a
challenge. Micro enterprises in rural area can help to
meet these challenges. Micro — enterprises not only
enhance national productivity, generate employment
but also help to develop economic independence,
personal and social capabilities among rural women.
Following are some of the personal and social
capabilities, which were developed as result of
taking up enterprise among rural women.

» Economic empowerment

* Improved standard of living

* Self confidence

* Enhance awareness

* Sense of achievement

* Increased social interaction

* Engaged in political activities

» Improvement in leadership qualities

* Increased participation level in gram sabha and
local meeting
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* Involvement in solving problems related to women
and community

Decision making capacity in family and community
Economic empowerment of women by micro
entrepreneurship led to the empowerment of women
in many things such as socio-economic opportunity,
property rights, political representation, social
equality, personal right, family development, market
development, community development and at last
the nation development.

Women’s entrepreneurship is both about women’s
position in society and about the role of
entrepreneurship in the same society. Women
entrepreneurs faced many obstacles specifically in
market  their  product  (including  family
responsibilities) that have to be overcome in order to
give them access to the same opportunities as men.
In addition, in some countries, women may
experience obstacles with respect to holding
property and entering  contracts.  Greater
involvement of women in the workforce is essential
for enhancing their social status and empowering
self-employed women. Rural women's participation
in micro-enterprises will be actively promoted and
strengthened.

Rural women have the potential to excel in
entrepreneurial activities, leveraging their innate
knowledge, skills, and resources. However, they
require additional support to establish and manage
successful enterprises.

To bridge this gap, rural women need access to
information on:

- Loan accessibility and funding agencies

- Certification procedures

- Government welfare programs

- Technical skills and training

- Family and organizational support

Moreover, forming and strengthening rural women
entrepreneur networks is crucial. These networks serve as
vital knowledge hubs, promoting women's entrepreneurship
and providing valuable resources.

Through these networks, rural women can:

- Access technical expertise and training

- Share best practices and experiences

- Receive motivation and support

- Enhance their capacities and contribute to national
productivity

By empowering rural women entrepreneurs, we can unlock
their potential, promote economic growth, and foster a more
inclusive and prosperous society.

Entrepreneurship has the potential to empower rural women,
promoting economic independence, social change, and
gender equality. By addressing the challenges faced by rural
women entrepreneurs and implementing strategies to support
their development, we can unlock the full potential of

women's entrepreneurship in rural areas.
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Abstract:

Urban Co-operative Credit Societies (UCCS) play a critical role in the economic development of urban
areas by offering financial services, including savings, credit, and investment opportunities, particularly to low-
income and middle-class populations. Solapur, a district in Maharashtra, has seen substantial growth in UCCS
over the years. This paper presents a study on the assets, liabilities, and risk management practices of these
societies, focusing on their financial health and sustainability. It examines the trends in assets and liabilities, the
risk management frameworks they employ, and the challenges they face in an increasingly competitive financial
environment. The study further investigates the impact of regulatory changes on their financial stability and

growth.

1. Introduction

Urban Co-operative Credit  Societies
(UCCS) are cooperative financial institutions that
serve urban populations, particularly in the
underserved and economically weaker segments.
These societies function as alternative banking
institutions by providing savings, credit, and other
financial services. Solapur, an important urban
centre in Maharashtra, has witnessed the
establishment and growth of UCCS in the last few
decades. These societies are critical in enhancing
financial inclusion, supporting small businesses, and
promoting economic development.

However, UCCS in Solapur, like in other
parts of India, face numerous challenges in
managing their financial health, including asset-
liability mismatches, liquidity issues, and risks
related to loan defaults. This paper aims to analyse
the assets and liabilities of UCCS in Solapur and
explore how they manage the risks associated with
these financial elements.

Historical Evolution of Urban Co-operative
Credit Societies in Solapur

Co-operative societies in India began in the
19th century with the primary objective of providing
financial ~ assistance to  underserved  rural
populations. The urban co-operative movement
gained momentum with the rise of industrialization

and urbanization in the post-independence era. In
Solapur, the emergence of UCCS was a response to
the growing need for financial institutions that could
cater to small traders, artisans, labourers, and other
urban low-income groups.

The first UCCS in Solapur was founded in
the early 20th century, and over time, the number of
societies grew as the population expanded. Solapur's
UCCS are governed by the Maharashtra Co-
operative Societies Act of 1960, and they operate
under the guidance of the Maharashtra State Co-
operative Bank
Key Features of UCCS in Solapur:

e Membership: Typically includes workers,
artisans, small-scale entrepreneurs, and
business owners.

e Financial Products: Short-term loans,
credit for small businesses, personal loans,
home loans, and savings accounts.

e Role in the Economy: These societies
continue to play a significant role in the
economic  development of  Solapur,
especially in the textile and weaving
industries.

e Regulations: Governed by the Maharashtra
Co-operative Societies Act and regulated by
the Maharashtra State Co-operative Bank
and RBI.
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e Technological  Adoption:  Use  of
technology for better financial
management, digital banking, and financial
inclusion.

2. Literature Review

The concept of asset-liability management
(ALM) is central to the functioning of financial
institutions, particularly for cooperative banks and
societies.  According to  various  studies
(Bhattacharya & Hossain, 2019), ALM involves
managing the balance between assets (loans,
investments) and liabilities (deposits, borrowings) to
ensure liquidity, solvency, and profitability. A key
aspect of ALM is the management of risks
associated with mismatches in the duration, interest
rates, and liquidity of assets and liabilities.

Research by Patel and Shah (2020)
highlights that while UCCS contribute significantly
to financial inclusion, they often face challenges
such as poor risk management practices, insufficient
capital, and increasing non-performing assets
(NPAs). The study emphasizes the need for robust
risk management frameworks to address these issues
effectively.

Objectives of the Study:

The study aims to:

1. Investigate the history and growth of UCCS
in Solapur District.

2. Evaluate the role of UCCS in providing
financial services to urban communities.

ISSN -2347-7075

3. Identify the challenges faced by UCCS in
their operations.
4. Examine the socio-economic impact of
UCCS in Solapur.
5. Offer suggestions for enhancing the
effectiveness of UCCS.
Scope of the Study:

The scope of this study on the Assets,
Liabilities, and Risk Management of Urban Co-
operative Credit Societies in Solapur District will
comprehensively explore the financial health,
operational challenges, and risk mitigation strategies
of these institutions. By focusing on their assets,
liabilities, and risk management practices, this
research will provide valuable insights for
improving their effectiveness and ensuring long-
term sustainability in an increasingly competitive
financial environment.

3. Research Methodology

This study is primarily based on a
descriptive analysis of the financial statements of
UCCS in Solapur District. The data was collected
from the following sources:

e Annual reports and financial statements of
UCCS in Solapur for the last five years
(2016-2020).

e Interviews with management personnel and
financial officers of selected UCCS.

e Secondary data from  government
publications, cooperative sector reports, and
academic literature.

Sample Area: The selected samples are limited to the Solapur district.

Sample Size: Layer — 1

Table No. 01
Selection of Sample Urban Co-operative Credit Societies in Solapur district

Sr No Taluka Total No of Active Sample Size Usable Sample Size
UCCS UCCS (50%) (96%6)

1 Akkalkot 19 13 7 7

2 Barshi 109 73 37 37

3 Karmala 59 50 24 24

4 Madha 136 78 38 36

5 Malshiras 95 66 33 31

6 Mangalwedhe 93 68 34 32

7 Mohol 71 39 19 16

8 Pandharpur 85 58 29 27

9 Sangola 75 51 25 24

Solapur —

10 North 172 131 68 66

11 Solapur - 64 41 20 20
South
Total 978 668 334 320

(Source: Solapur District Co-operative Societies Directory,2023)

Mr. Ganesh Bandu Vhale
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The study analyses key financial indicators such as:
e  Asset growth rates
o Liability composition
e Non-performing assets (NPAS)

e Liquidity ratios
e Profitability ratios

Additionally, the study evaluates the risk

management practices adopted by these societies,

including credit risk, operational risk, market risk,
and liquidity risk.

Hypothesis:

1. H1: The asset base of Urban Co-operative
Credit Societies in Solapur District has
significantly increased over the past decade due
to higher member participation and increased
savings deposits.

This  hypothesis  would  examine
whether the asset growth in UCCS correlates
with increased deposits and membership in the
district, and whether these institutions are
effectively expanding their balance sheets to
meet financial demands.

2. H2: The liabilities of Urban Co-operative
Credit Societies in Solapur District are
primarily driven by the demand for loans and
borrowings from members, with a high
dependence on short-term liabilities compared
to long-term ones.

This hypothesis would test whether
short-term liabilities (e.g., member deposits or
short-term borrowings) form a larger portion of
the total liabilities than long-term borrowings
and whether the societies are experiencing
financial pressure from these liabilities.

3. H3: There is a significant negative relationship
between the risk exposure (default rates, non-
performing assets) and the financial
performance (profitability, capital adequacy) of
Urban Co-operative Credit Societies in Solapur
District.

This hypothesis would assess the
financial health of UCCS, specifically focusing
on how the risk of defaults and non-performing
assets (NPAs) negatively impacts profitability,
solvency, and overall financial stability.

4. HA4: The adoption of technological tools (such
as digital banking and automated risk
assessment software) in Urban Co-operative

ember withdrawals, particularly in economic

downturns, poses liquidity risks for these societies.
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Credit Societies in Solapur District improves
risk management practices and reduces the
incidence of fraud and loan defaults.
This hypothesis would test whether
modern technology has contributed to improved
risk management, which may lead to better
tracking of loans, deposits, and potential
defaults, as well as reducing fraud risks in these
societies.
4. Assets and Liabilities of Urban Co-operative
Credit Societies in Solapur
4.1. Assets of UCCS in Solapur
The assets of UCCS primarily consist of:
e Loans and Advances: A significant
portion of the assets of UCCS is tied up in
loans and advances to members, including
business loans, personal loans, and housing
loans. These assets are relatively high-risk
because they are subject to repayment
defaults.
e Investments: UCCS invest in government
securities, bonds, and fixed deposits as a
means of generating income and ensuring
liquidity.
e Cash and Bank Balances: These are held
for operational liquidity and day-to-day
expenses.
In Solapur, the growth of loans and advances
has been steady, but the risk associated with the
high proportion of unsecured loans has led to
growing concerns about credit risk.
4.2. Liabilities of UCCS in Solapur
The primary liabilities of UCCS include:
e Member Deposits: UCCS primarily raise
funds through fixed deposits, recurring
deposits, and savings accounts from
members. These deposits form the bulk of
their liabilities.
e Borrowings from Other Financial
Institutions: Some UCCS borrow from
commercial banks and the Maharashtra
State Co-operative Bank to finance their
lending activities.
e Other Liabilities: This includes provisions
for NPAs, statutory reserves, and
operational liabilities.
Liabilities are generally stable, but the rising trend
of m
4.3. Asset-Liability Mismatch

An important issue that emerges from the
study is the mismatch between the asset and liability
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structures of UCCS. While long-term loans form a

significant portion of assets, most liabilities,

especially deposits, are of a short-term nature. This
mismatch can lead to liquidity issues and risks in
times of economic stress.

5. Risk Management in Urban Co-operative

Credit Societies

5.1. Credit Risk
Credit risk is the primary concern for UCCS, as

they predominantly lend to low-income groups and

small businesses. The increasing level of NPAs in

the loan portfolio of UCCS in Solapur has been a

major issue. Ineffective credit assessment processes

and insufficient collateral have contributed to the
growing defaults.

e Risk Management Practices: UCCS in
Solapur employ risk assessment tools, such
as credit scoring models, to evaluate loan
applications. However, the effectiveness of
these tools varies across societies.

e Provisions for NPAs: Societies have
provisions for bad loans, but the increasing
level of NPAs has strained their capital
reserves.

5.2. Operational Risk

Operational risks in UCCS arise from
human error, fraud, technology failure, and
inadequate internal controls. Some UCCS in Solapur
have implemented internal audits and risk
management committees, but the lack of skilled
personnel and reliance on outdated technology
remains a concern.

5.3. Market Risk

UCCS are also exposed to market risk due
to fluctuations in interest rates and the value of their
investments in government securities and bonds.

Changes in monetary policy by the Reserve Bank of

India (RBI) and the Maharashtra State Co-operative

Bank can impact their profitability.

5.4. Liquidity Risk
Liquidity risk is a pressing issue, especially for

smaller UCCS. If a large number of members

withdraw their deposits simultaneously or if there is

a sudden increase in loan defaults, these societies

may struggle to meet their financial obligations.

e Liquidity Management Practices: Most UCCS
in Solapur rely on cash-flow forecasting,
liquidity ratios, and contingency planning to
manage liquidity risk. However, there is a lack
of advanced risk management systems to
predict cash flow fluctuations accurately.
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6. Analysis of Financial Performance
The study uses key financial ratios to assess the
performance of UCCS in Solapur:

e Return on Assets (ROA): The average
ROA of UCCS in Solapur over the past five
years is approximately 1.5%, reflecting
modest profitability.

e Non-Performing Assets (NPAs): The
NPAs for most UCCS have seen a steady
rise, with an average NPA ratio of around
5%, higher than the ideal benchmark of 2-
3%.

e Liquidity Ratio: The average liquidity
ratio for these societies is around 35%,
indicating a moderate level of liquidity.

These figures highlight the challenges faced by
UCCS in managing assets and liabilities effectively,
as well as their vulnerability to financial stress.

7. Conclusion and Recommendations

This study highlights the significant role that
UCCS play in providing financial services to
underserved urban populations in Solapur. However,
the analysis of their assets, liabilities, and risk
management practices reveals several challenges:

1. Asset-Liability Management: UCCS need
to strengthen their asset-liability
management practices, particularly in
addressing the mismatch between long-term
loans and short-term liabilities.

2. Improved Risk Management: Credit risk,
liquidity risk, and operational risk need to
be addressed through more robust risk
management frameworks and the adoption
of advanced financial technologies.

3. Regulatory Support: The government and
regulatory bodies need to offer more
support, including financial literacy
programs, capital infusion, and training for
managers, to enhance the operational
efficiency and sustainability of UCCS.

4. Technology Integration: UCCS should
invest in modern banking technologies for
better risk management, operational
efficiency, and customer service.

By addressing these issues, UCCS in Solapur
can improve their financial health, enhance their risk
resilience, and continue to serve the financial needs
of their members effectively.
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Abstract:

In India, digital entrepreneurship has become a transformational force that presents a plethora of chances
for women's social emancipation. The study looks at how women entrepreneurs can get over obstacles including
"limited access to markets, financial resources, and socio-cultural restrictions” thanks to digital platforms and
technologies. With the use of digital tools, women are now developing innovative business ideas, reaching a
larger audience, and becoming financially independent. Digital entrepreneurship has been shown to increase
economic involvement as well as women's self-esteem, skill development, and social recognition. The
government has policies and programs in place to encourage female entrepreneurs. Other difficulties include
gender biases, insufficient infrastructure in remote areas, and disparities in computer literacy. Training programs,
mentorship, and better internet access enhance the impact of digital entrepreneurship in reducing gender gaps,
according to earlier research. According to the report, women entrepreneurs in India should be empowered by a
collaborative ecosystem that fully controls the potential of digital platforms. In order to identify the factors that
determine the various roles of digital entrepreneurship in the social empowerment of women entrepreneurs, a
survey of 203 women entrepreneurs from various entrepreneurial sectors was conducted. The results showed that
the following factors are important: breaking barriers, developing skills, achieving financial independence, and

fostering a sense of community.

Keyword:Digital media and technologies, women entrepreneurs, social empowerment, and digital

entrepreneurship

Introduction:

With the goal to combat the long-standing
male-dominated company, Indian women are driven
by their desire for achieving professional and
entrepreneurial ambitions. They exhibit their
abilities in both the public and commercial sectors
and actively interact across many industries. They
are now achieving great success in entrepreneurship
and shattering social barriers. Women enter the
business sector despite a number of obstacles,
including societal expectations, restricted access to
resources, and the competitive character of the
corporate world. These factors include the need for
independence, financial stability, and the need to
have an expressive influence. The industry is being
reshaped and socioeconomic growth is being
promoted by the new digital technologies that act as
transformative tools. Onto Nkoa and Song (2023)
assert that these technologies have transformed
entrepreneurship by increasing the flexibility and
inventiveness of the corporate environment. as noted
by Savira and Fahmi (2021). By overcoming
challenges including "technological complexities
and digital gaps,"” incorporating digital solutions into
already-existing enterprises, or starting new digital
operations, digital entrepreneurship keeps expanding
(Fernandes et al.,, 2022). According to various

surveys, there are differing views regarding women
entrepreneurs’  readiness to  adopt  digital
technologies. Some academics think women are
already making great strides in this area, while
others concentrate more on the need for improved
learning and information acquisition.
Women Entrepreneurship In The Changing
World Of
Ecommerce

Today, a staggering number of female
retailers are searching online marketplaces to sell a
wide range of products, including medical facilities,
home furnishings, accessories, handcrafted items,
and fashion clothing, among other things. The main
goals behind the creation of online commercial
centers as a wonderful platform for female
entrepreneurs are the following: minimal ventures,
ease of telecommuting, ecumenical reach, and the
energizing roll-in from Mazuma cognate autonomy.
In India, women in business are a constant wonder.
Due to push and pull elements that encourage them
to establish an independent career and support
themselves, women entrepreneurs are busy with
their businesses. The driving force behind this
ambition is a sense of freedom in their approach to
life and their work. Women who are burdened with
domestic duties and family chores need to be freed.
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These factors influence women entrepreneurs'
decision to pursue a career as a test and as a
propensity to try new things. The state of women
has changed over the past thirty years due to
contemporary upheaval, specialized transformation,
and awareness. The collaboration of women in
financial activities is growing. When women engage
in various pioneering endeavors, they typically
encounter a lack of financing availability and
several barriers to expanding and successfully
operating their businesses. In her true heart, every
Indian homemaker is a businesswoman.

Women Entrepreneur’s In E-Commerce
E-commerce, or e-commerce for short, refers to
conducting business via electronic means like
computers, the internet, etc. These days, it's more
commonly known as online trade. E-commerce is a
contemporary term that refers to the buying, selling,
or trading of goods, services, or information via the
internet using a computer. E-commerce, to put it
simply, is the exchange of goods and services using
electronic media.

Demographics Of The Customers

ISSN -2347-7075

Issues And Challenges Faced By Women In E-
Commerce Sector

Traditional Issues

The largest obstacle to implementing ideas is family
resistance.

1. Unwanted Continuous Pressure: Women business
owners face ongoing pressure. Managing a business
with a family is a double responsibility, and
receiving unfavorable feedback for failing leads to
discouragement.

2. Mental Block: Women have an irreversible and
incurable mental block as a result of the
conventional male-dominated society's direct and
indirect attempts to undermine their efforts.
3. More push than pull factors: Women enter the
business world for two reasons: economic ones,
such as supporting their families by augmenting
family income, and unanticipated and inevitable
ones, such as family suffering brought on by the
iliness or death of the family's primary provider.

Factor Frequency (In %) Percentage
Married 51| 41
Marital status
Unmarried 74 | 59
Below 30 years 47 | 38
30-40 years 36 | 29
Age
40-50 years 29 | 23
Above 50 13| 10

Higher Secondary | 9 7

Under Graduate 72 | 58

Educational Qualification | Post Graduate 25| 20
Diploma 8 6
Professional 11
Employed 52 | 42
Business 31| 29
Occupation
Professional 19| =15
Home maker 23| 18
Less than 20000 30 | 24
20000-30000 38 | 30
Monthly income
30000- 40000 31 25
Above 40000 26 | 21

Source: Primary data
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Review of Literature

e Nina McLemore (2000) has stated that the
younger generation of female entrepreneurs
appears to be reducing the gap in business
income. It appears that there was no discernible
gender difference in the percentage of
businesses with incomes of $500000 or more
when compared to past periods. Significant
economic aid is being produced by women-
owned businesses that were founded during the
last ten years, on par with their predecessors.

e KrishnaveniMotha (2004) believes that the
majority of women joined the entrepreneurial
field in order to earn extra money and for other
reasons, such as financial necessity, the
insufficiency of normal work, etc.

e Sujata Mukherjee (2006) have discovered the
causes of low-income individuals launching
businesses and becoming entrepreneurs. The
author also looked at the basic factors that could
influence the decisions made by women who
operate as entrepreneurs.

e Nair K.R.G and Anu Pandey (2006) There
was no indication that creed had an impact on
entrepreneurship, nor was it emphasized that
business intelligence runs in  families.
Entrepreneurship seemed to be supported by
factors such as age, job experience, technical
education and training, and the household's
financial situation. Although entrepreneurs
tended to have more sophisticated perspectives,
they did not seem to have greater faith in the
internal workings of the technology.

o Rajeev Kumar Ranjan (2006) has stated that
the future of India's modern culture was
entrepreneurship. It demonstrated a glimmer of
hope for both the nation's economic
development and the ability of the unemployed
to make money and have respectable lives.
Additionally, the study focused mostly on the
dual aspects of economic development and how
entrepreneurship may help women become
more prominent in the nation.

e Mellita, D., and Cholil, W. (2012) depicted the
viewpoints and role of online businesses in
promoting sexual orientation in developing
countries. Organizing, structuring, executing,
assessing, and concentrating on the effects on
women's lives and circumstances are all
necessary for empowering women through
online business.

e Salamzadeh (2024) discovered that accessing
online markets and digital networking greatly
expands the client base and professional
networks of women-owned enterprises. It has
been  demonstrated that  digital  skill
development platforms offer several
advantages, including assisting in the removal
of conventional obstacles and bolstering the
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need for women entrepreneurs to have more
digital literacy. Digital technologies are
essential for assisting female entrepreneurs in
overcoming  sociocultural  obstacles and
attaining long-term business growth. These
tools assist female entrepreneurs in broadening
their market, developing their skills, and
growing their network. Focused training
programs and mentorship programs assist
female entrepreneurs in acquiring the necessary
skills to fully utilize digital platforms.
Objective:
to understand the elements that influence the many
roles that digital entrepreneurship plays in the social
empowerment of female entrepreneurs.
Methodology:

In order to ascertain the various aspects that
affect the role of digital entrepreneurship in the
social empowerment of women entrepreneurs, a
sample of 203 female entrepreneurs from various
entrepreneurial sectors were questioned. The survey
that served as the basis for this investigation was
carried out utilizing a structured questionnaire
created especially for it. A “random sampling
method" was used to gather the basic data, and
"Factor Analysis" was used to extract the findings.
Statement of the Problem:

There is a connection between national
development and women. In India, women make
approximately half of the population and constitute
the country's second-largest group of prospective
business owners. 'Minimum investment, maximum
return' is the foundation of e-commerce.
Furthermore, the ability to work from anywhere at
any time is a huge boon to female entrepreneurs
who were formerly excluded from the corporate
world on the grounds of taking care of their
families. India's economic progress has benefited
greatly from the contributions of female
entrepreneurs.  The importance of women
entrepreneurs and their growth has recently gained
significant attention from agencies, researchers, and
policymakers. However, a number of studies have
focused on women, particularly women laborers.
Women entrepreneurs have been the subject of very
few studies, and those that have been conducted
have been incomplete. Additionally, no attempt was
made to investigate women entrepreneurs at the
district level. A research conducted at the district
level, specifically on women entrepreneurs in Tamil
Nadu's Coimbatore area, allows the state to utilize
the beneficial findings. This is the point at which the
researcher attempted the current study on women
entrepreneurs in Tamil Nadu's Coimbatore District.
Conclusion:

Indian women entrepreneurs confront
numerous obstacles, necessitating a significant shift
in societal perceptions. But many women have
surmounted these obstacles and carved out a space
for themselves in the Indian business community. In
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order to alter the attitudes and mindsets of the local
residents, it is necessary to increase awareness of
women entrepreneurs and launch numerous intense
training programs. The economic status of women
in our nation is improved as a result. By establishing
training institutions that may enhance women's work
knowledge, risk-taking passion, and skills, the right
kind of supervision should be given. The quality of
shepreneurs in our nation is improved by ongoing
monitoring of the training programs once training
institutes are established. Women's involvement in
entrepreneurship has increased recently in our
nation. One of the most important tools for
highlighting the entrepreneurial personality is
education. Only a small portion of society has
profited from the actions and initiatives made by
government-sponsored  development  activities;
additional work in this area is required. Effective
measures must be implemented to support women's
skill development and entrepreneurship. It is
necessary to make constant efforts to support,
inspire, and motivate female entrepreneurs;
awareness campaigns must be carried out on a large
scale to educate women about the various business-
starting domains.

References:

1. Salamzadeh, A., Dana, L.-P., Ghaffari
Feyzabadi, J., Hadizadeh, M., Eslahi Fatmesari,
H. (2024). Digital Technology as a
Disentangling Force for Women Entrepreneurs.
World, 5, 346-364.
https://doi.org/10.3390/world5020019

2. Apeh, N.a.C., Apeh, N. C. C., Tikon, N. F. U.,
& Onyekuru, N. a. N. (2023). Role Of Digital
Entrepreneurship in Youth Empowerment in
Enugu State, Nigeria. Journal of
Agripreneurship and Sustainable Development,
6(2), 50-57.
https://doi.org/10.59331/jasd.v6i2.433

3. Goel, A. and Ahuja, N. (2018). Women
Empowerment through Entrepreneurship in the
Era of Digitalisation, International Journal of
Research in all Subjects in Multi Languages,
6(8).

4. Karnavat, B., Rathod, C., Patel, C., & Patel, C.
P. (2024). A Study on Women Empowerment
through Entrepreneurship Development
Program in Gujarat. ITM Web of Conferences,
65, 05001.
https://doi.org/10.1051/itmconf/20246505001

5. Chandwani, J., Verma, S. (2020). Role of
Digital Technologies for Women
Entrepreneurship in India. In Perspectives on
Business Management & Economics. 11, 62-71.

6. Ongo Nkoa, B.E., Song, J.S. (2023). How
Digital Innovation  Affects = Women’s
Entrepreneurship in Africa? An Analysis of
Transmission Channels. Int. J. Entrep. Innov.

7. Fahmi, F. Z., & Savira, M. (2021).
Digitalization and rural entrepreneurial attitude

Prashant P. Mulay, Pratiksha B. Wahul

Vol.6 No.11

10.

11.

12.

13.

14.

15.

16.

17.
18.
19.
20.
21.

22.
23.

ISSN -2347-7075

in Indonesia: a capability approach. Journal of
Enterprising Communities People and Places in
the Global Economy.
https://doi.org/10.1108/jec-06-2021-0082
Fernandes, C., Ferreira, J. J., Veiga, P. M.,
Kraus, S., & Dabi¢, M. (2022). Digital
entrepreneurship platforms: Mapping the field
and looking towards a holistic approach.
Technology in  Society, 70, 101979.
https://doi.org/10.1016/j.techsoc.2022.10197
Sun, K., Liu, X., Yu, Y. Zou, J. (2024).
Bridging the Gender Gap in Entrepreneurship
and Empowering Women via Digital
Technologies. Academic Journal of Humanities
& Social Sciences, 7(6).
https://doi.org/10.25236/ajhss.2024.070618
Kumari, K. (2021). Enhancement Of Women
Entrepreneurship by  Digitalization  in
Gurugram, India. International Journal of
Education, Modern Management, Applied
Science & Social Science. 3, 04(1l), 219-222.
Miniesy, R., Elshahawy, E. and Fakhreldin, H.
(2022). “Social media's impact on the
empowerment of women and youth male
entrepreneurs in Egypt,” International Journal
of Gender and Entrepreneurship, 14(2), 235-
262.

Beninger, S., Ajjan, H., Mostafa, R. B. and
Crittenden, V. L. (2016). “A road to
empowerment: social media use by women
entrepreneurs in Egypt,” International Journal
of Entrepreneurship and Small Business,
27(2/3), 308.

Chander, Subash. (2013). Study of financial
problems of women Entrepreneurs,
International

Journal of Social Science & Interdisciplinary
Research, Vol. 2 (4).

Jayen, K.Thaker. (2013). Obstacles faced by
women Entrepreneurs in India.

Mahaboob Basha, A.M., & Sai, Pranav, &
Nagabhushana, Rao, R.V.S.S., & K. Madhavi.,
and

Sri, Sudha. (2013). A study on the Development
of Women Entrepreneurship in Nellore, AP,

India Research Journal of Management
Sciences, Vol. 2(10), 1-5.

Prof. Kothawale, C.P. (2013). Women
Entrepreneurship Development: Problems &
Prospects,

Vol- 2, Issue- |

wikipedia.org/wiki/Female entrepreneur
Www.economist.com/
http://research.uniraj.ac.in

23


http://www.economist.com/

/jii.'_‘.;'::\ International Journal of Advance and Applied Research

llv .\""" www.ijaar.co.in
N jﬁ&; ISSN - 2347-7075 Impact Factor - 8.141
N issiiiion” Peer Reviewed Bi-Monthly
Vol.6 No.11 Jan-Feb 2025

Geospatial Analysis and Opportunities in Women Entrepreneurship

Dr. Nagare V.B
Associate Professor Head Department of Geography
K.N. Bhise Arts Commerce & V.P Science College Bhosare Kurduwadi
Corresponding Author: Dr. Nagare V.B
DOI-10.5281/zenodo.15202131

Introduction

) Geospatial analysis is the process of gathering, analysing, and interpreting spatial or geographic data to
gain insights and support decision-making. It involves the use of various technologies such as Geographic
Information Systems (GIS), remote sensing, and spatial data modelling to understand patterns, trends, and
relationships in a geographic context. Women entrepreneurship is a growing in the field of Geospatial analysis
that is important for economic growth and the creation of employment opportunities for the women. When we see
for past last one or two decade behind women’s are actively participated in all the field and they are grooving
their economy but ratio is very less now a day Women Entrepreneurs are making a big impact in all the field
especially in Geospatial analysis not only in India but also world. In the context of women entrepreneurship,
geospatial analysis offers a wealth of opportunities that can empower women in business, improve access to

resources, and create new avenues for grovvth.

Objectives
1. To find out the opportunities for women in the

field of Geospatial analysis
2. To study the different view of Geospatial

analysis to provide entrepreneurship.
Methodology
Geospatial analysis entails several critical steps for
effectively  leveraging  spatial data  for
entrepreneurial decision-making. When applied to
women's  entrepreneurship, this  methodology
focuses on using geographic and spatial data to
uncover insights that can help improve business
strategies, identify opportunities, and overcome
challenges. Here's an overview of the methodology
women entrepreneurs can use to incorporate
geospatial analysis into their business practices.
Geospatial analysis involves the use of several tools.
Tools for Geospatial Analysis
e Geographic Information Systems (GIS):
Software such as ArcGIS, QGIS, or Google
Earth can be used to analyse spatial data, create
maps, and visualize results.
Remote Sensing: Satellite imagery or drone
data to gather information on environmental or
geographical features.
Business Intelligence (BI) Tools: Tools like
Tableau or Power Bl can help visualize
geospatial data and integrate it into business
dashboards.
Result And Discussion

Geospatial analysis uses location-based data

and mapping techniques to uncover patterns, trends,
and opportunities within specific regions. When
applied to women entrepreneurship, the findings

often highlight disparities and opportunities for
growth. Key results typically include:

1. Spatial Distribution of Women Entrepreneurs
Urban and. Rural Areas:

Women entrepreneurs tend to be more
concentrated in urban centres due to better access to
resources, markets, and infrastructure. Rural areas
show fewer opportunities due to limited
connectivity and access to financing.

2. Access of Resources

Infrastructure and Facilities: Areas with better
infrastructure (roads, internet connectivity, etc.) tend
to have higher concentrations of women
entrepreneurs.

Access to Markets: Women entrepreneurs thrive in
regions with access to urban markets, trade hubs,
and e-commerce networks.

Educational Hotspots: Proximity to educational
institutions correlates with higher participation in
entrepreneurial ventures.

3. Socioeconomic and Cultural Factors

Income Disparities: Geospatial data highlights
regions where socioeconomic conditions restrict
women's ability to pursue entrepreneurship.
Cultural Constraints: In some areas, cultural
norms or societal restrictions hinder women’s
participation in business activities.

Support Networks: Regions with strong women-
led support networks or mentorship programs foster
entrepreneurship.
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4. Policy and Funding Distribution
Unequal Policy Support: Some regions receive
more government or NGO funding for women
entrepreneurship  programs, creating localized
growth pockets.
Microfinance Penetration: Geospatial data shows
that microfinance and lending services targeting
women are unevenly distributed.
5. Technology Adoption
Digital Divide: Areas with low internet and
technology penetration show reduced
entrepreneurial activity among women.
E-commerce Access: Regions with established e-
commerce infrastructure allow women
entrepreneurs to overcome physical market barriers.
Opportunities in Women Entrepreneurship
1. Rural Development Programs

Expanding infrastructure and internet
connectivity in rural areas can help women gain
access to markets, financial services, and training
opportunities. Creating localized production
hubs in rural areas can help to unlock previously
untapped potential.
2. Access to Finance

Establishing microfinance institutions
and digital payment solutions in underserved
communities. Encourage public-private
partnerships to invest in women-specific funding
initiatives in low-entrepreneurship regions.
3. Leveraging E-Commerce

Promoting digital literacy and e-commerce
platforms can help women entrepreneurs in remote
areas reach global markets.Encouraging partnerships
with e-commerce giants to onboard women-led
businesses.
4. Policy Interventions

Implementing region-specific policies that
address localized barriers to women
entrepreneurship. Increasing investments in training
programs and mentorship for women in underserved
regions.
5. Technology and Innovation

Deploying technology hubs or innovation
centers focused on  empowering  women
entrepreneurs in smaller towns. Utilizing mobile-
based applications to provide access to business
resources and training.
6. Cultural and Community Support
Launching campaigns to shift cultural attitudes
toward women entrepreneurship in conservative
regions. Building strong women entrepreneurship
networks to foster knowledge sharing and
collaboration.
7. Unlocking New Business

Geospatial analysis can reveal gaps in the

market, helping women entrepreneurs find
underserved areas or niches where they can offer
innovative solutions.
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A woman entrepreneur in a rural area may use
geospatial data to identify an underserved market for
eco-friendly products, which could address both
environmental and local economic needs.

8. Enhancing Decision-Making with Data-Driven
Insights
Geospatial tools provide data-driven insights that
enable women entrepreneurs to make sound
decisions about where to invest resources, market
their products, or expand their operations.
9. Sustainable Development and Social
Innovation

Women entrepreneurs can also use
geospatial analysis to build companies that support
environmental or social causes. Women can start
businesses that make a difference by determining
the needs of the community and the resources that
are available. Spatial data can be used by female
entrepreneurs in developing nations to start
companies that tackle environmental sustainability,
such as renewable energy or clean water access.
Conclusion

Geospatial analysis is a valuable tool for
driving company innovation, optimizing operations,
and mitigating risks. Women entrepreneurs have
numerous options, ranging from strengthening
decision-making processes to entering new
industries and building support networks. As more
women enter the entrepreneurial sphere, including
geospatial technologies into business planning and
operations can have a significant impact on growth,
sustainability, and empowerment Geospatial analyse
methodology in women's entrepreneurship is a
systematic process that begins with the definition of
company objectives and concludes with educated,
data-driven decisions. Women entrepreneurs can use
geospatial tools to better analyze market dynamics,
streamline operations, decrease risks, and uncover
new opportunities. There are countless opportunities
when women entrepreneurs incorporate geospatial
analysis. Opportunities range from enhancing
business plans and streamlining supply chains to
empowering women in underrepresented
communities. Women can make well-informed,
strategic decisions that can boost their success,
promote sustainability, and have a long-lasting
positive influence on their communities and
industries by using spatial data. Actionable insights
into the spatial disparities and opportunities in
women's  entrepreneurship are  provided by
geospatial analysis. Significant progress can be
made in empowering women entrepreneurs in a
variety of geographical areas by addressing the gaps
in access to resources, infrastructure, and finance as
well as by utilizing digital and policy-driven
solutions. If you would like this to be further
explained or customized for a particular area, please
let me know.
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Abstract:

In India, rural women face a unique set of challenges when it comes to pursuing careers in sports. Socio-
cultural, economic, and institutional barriers hinder their opportunities to participate, excel, and build careers in
sports. Despite the growing interest in sports among women in India, rural women face multiple layers of
discrimination and struggle to break into the sporting arena. This paper aims to explore the various obstacles
that rural women in India encounter while pursuing careers in sports, examining the socio-cultural, economic,
and infrastructural challenges, along with suggestions for improving their access and participation, Moreover,
the journey of a woman seeking to open a new sports academy is often fraught with unique challenges. These
challenges stem from a combination of societal, cultural, and institutional barriers that women face when
venturing into the traditionally male-dominated world of sports entrepreneurship. Even Corruption in sports has
become a growing concern globally, and in India, its impact is often amplified in rural areas.

Keywords: Sport, Career, Challenges, Economic, Barriers, Empowerment, Corruption, Entrepreneurship.

Introduction

India’s rural areas are home to a large portion
of the country’s population, yet rural women often
face discrimination and limited opportunities in
almost every aspect of life, including sports.
Historically, women have been relegated to
traditional roles in the household and have had

are often expected to focus on domestic chores
rather than extracurricular activities, especially
those requiring physical exertion like sports.
These cultural norms reinforce the perception
that sports are masculine and that women
should prioritize marriage and family over
career development.

minimal exposure to competitive sports. Over the 2. Limited Exposure and Awareness: In many
years, as urban women have made strides in sports, rural areas, there is little awareness about the
rural women continue to face significant hurdles. opportunities available in sports. Sports are
The Indian government and various non- often seen as a hobby, not a career. Girls in
governmental organizations have made efforts to these communities are not encouraged to
promote women’s sports, but the rural context still participate in competitive sports, which
presents a complicated and unique set of barriers. significantly reduces their chances of pursuing
Despite gender norms, institutional barries etc, a sports at a professional level.

significate issue continue to undermine the 3. Lack of Female Role Models: A major barrier

credibility and fairness of sports: corruption.

In the context of women in sports leadership,

corruption not only affects the integratory of sports

but also limits women’s influence withing

organizations that manage sports events and leagues.

The preset work explores how women in leadership

roles within sports can help combat corruption, and

how the presence of corruption might act as a barrier

to women’s leadership aspirations in sports

governance.

Socio-Cultural Challenges

1. Traditional Gender Roles: Rural Indian society
adheres to strict traditional gender norms. Girls

to rural women’s participation in sports is the
absence of role models they can look up to.
While urban women have access to role models,
rural girls often lack exposure to successful
female athletes. This absence of local
champions who have succeeded in sports
discourages young women from dreaming about
careers in sports.

Economic Challenges

1.

Poverty and Financial Constraints: Many
rural families live below the poverty line, and
the priority for most is basic survival. Financial
constraints make it difficult for families to
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support a girl's involvement in sports, which
often requires costly training, travel, and
equipment.  Without  sufficient  financial
backing, rural girls may not be able to
participate in organized sports, let alone aspire
to a professional career in sports.

Lack of Sponsorship and Funding: The sports
industry in India, especially in rural areas, lacks
proper funding and sponsorship opportunities
for female athletes. This makes it difficult for
rural women to pursue sports professionally.
Training and coaching facilities are scarce, and
many rural sportswomen do not have access to
the kind of resources and financial support that
would allow them to succeed.

Opportunity Cost: Many rural families may
view a daughter’s pursuit of sports as an
opportunity cost. The expectation is that girls
should help with household chores, assist in
farming or care for younger siblings, rather than
dedicate time to training or competing in sports.
As a result, girls often have to choose between
fulfilling their familial duties and pursuing their
passion for sports.

Infrastructural Challenges

1.

Lack of Access to Training Facilities: In rural
areas, sports infrastructure is typically
inadequate. There are very few sports
academies or training centres in these regions,
and even when they exist, they are often ill-
equipped. In rural India, even basic facilities
like playing fields or gymnasiums are scarce.
Without proper access to facilities and training,
aspiring sportswomen cannot develop their
skills and compete at a higher level.

Limited Access to Coaches and Experts:
Rural areas often lack qualified coaches who
can train women athletes and help them hone
their skills. Without professional guidance, it
becomes difficult for rural women to reach their
potential in sports. Moreover, coaching in rural
areas is often generalized and lacks the
specialization needed to excel in specific sports.
Safety Concerns: Safety is a significant
concern for rural women, particularly when
traveling to urban areas for sports events. In
rural areas, there are fewer provisions to ensure
the safety of women, and families often
discourage women from traveling long
distances for competitions due to fears of
harassment or harm.

Psychological Challenges

Self-Doubt and Lack of Confidence: Rural
women, especially in the face of so many socio-
cultural pressures, often lack the self-confidence
to pursue careers in sports. Social stigma and
expectations of traditional roles create barriers
to their self-perception, with many feelings
inadequate or unsupported in their ambitions to
succeed in a field dominated by men.
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Mental Health Challenges: The pressure of
balancing family responsibilities with a passion
for sports can cause stress, leading to mental
health issues. Rural women may not have
access to mental health support or counselling,
which further affects their confidence and
willingness to continue their pursuit of a sports
career.

Institutional and Policy Challenges

Lack of Government Support: Although there
have been initiatives from the Indian
government to promote women’s sports, many
of these efforts have been focused on urban
areas. Rural areas often receive little to no
support in terms of infrastructure development
or funding for female athletes. The government
has made some progress in this regard, but more
is needed to bring rural women into the fold of
professional sports.

Inequality in Recognition: Even when rural
women do manage to succeed in sports, their
achievements are often not recognized at the
same level as their male counterparts. Media
attention and sponsorships are often directed
towards urban male athletes, while the
accomplishments of rural women in sports go
largely unnoticed.

In India, rural girls face a range of challenges
when it comes to pursuing careers in sports,
and some of these challenges involve
corruption at various levels. Here are some of
the main issues they may encounter:

1. Lack of Access to Resources

Corruption in allocation of funds and
resources: Often, funds meant for sports
development or infrastructure in rural areas are
misappropriated. This means that sports
facilities, coaching, and other necessary
resources for aspiring athletes are either
inadequate or unavailable.

Nepotism and favouritism: Coaches and sports
officials might favor athletes from more
privileged backgrounds or their own networks,
leaving out deserving rural talent.

2. Exploitation by Coaches and Officials
Bribery for selection: In some cases, aspiring
sportspeople may need to pay bribes to secure a
position on a team or to be included in regional
or national competitions. Corruption in the
selection process can prevent talented rural girls
from even getting a fair chance to prove their
worth.

Coaching scams: Some corrupt coaches may
demand large sums of money for coaching
services, or may charge for "guaranteed" spots
on teams, even when the athlete is not qualified.
3. Gender Discrimination

Bias and underrepresentation: In rural India,
there may be an additional layer of corruption
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based on gender. Girls often have fewer
opportunities in sports compared to boys, and
corrupt officials or system failures may
deprioritize women's sports, leaving rural girls
with fewer avenues to pursue their dreams.

e Corruption in sponsorship and media
coverage: Women’s sports often receive less
attention or funding, especially for rural
athletes, and this can be influenced by corrupt
officials or private entities favouring men's
sports or high-profile athletes from urban areas.

4. Lack of Infrastructure and Maintenance

e Neglect of rural sports facilities: Funds
allocated for rural sports development may be
diverted, leading to poor maintenance of
infrastructure like stadiums, gymnasiums, or
even basic equipment. As a result, athletes,
particularly girls, often have to train in
suboptimal conditions.

e Corruption in material procurement: For
sports, especially at the grassroots level,
coaches or sports administrators might inflate
the costs of equipment or divert funds meant for
purchasing materials, thereby reducing the
quality of facilities available to athletes.

5. Harassment and Exploitation

e Sexual harassment and abuse: In certain
cases, young female athletes in rural areas face
exploitation or sexual harassment by people in
power, including coaches, administrators, or
officials, who use their positions for personal
gain.

e Human trafficking  concerns: Some
unscrupulous individuals may lure rural girls
with promises of sports careers and exploit them
for purposes other than sports, including
trafficking or illegal work.

6. Rigged Competitions and Selection Process

e Manipulated trials: Trials for state or national
competitions can sometimes be rigged, where
those in charge might select athletes based on
personal favors or bribes rather than merit. This
undermines the talent of deserving rural girls
who may not have the financial resources to pay
for these informal channels.

e Favouritism in competitions: Even after
selection, players from rural areas might be
sidelined if they don’t have connections, and
their participation in national or international
competitions can be manipulated for personal or
political gains.

When a woman wants to open a new sports
academy, she may face several challenges,
including:

1. Access to Funding and Investment

e Gender Bias in Financing: Female entrepreneurs
often face more difficulty accessing loans or
investment compared to their male counterparts.
Investors may have unconscious biases,
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believing that women may not be as successful
in business, especially in male-dominated fields
like sports.

Limited Networks: Women may lack the same
network of connections and mentors that could
help them secure funding or business
partnerships.

2. Gender Stereotypes in Sports

Lack of Respect: Women who venture into the
sports industry may struggle with being taken
seriously. Many sports, particularly coaching or
management roles, have traditionally been
dominated by men, and some people may not be
as open to women running such businesses.
Perception of Competence: Women might need
to prove their expertise in sports and leadership
more than their male counterparts, even if they
have the same or more experience.

3. Cultural and Societal Expectations
Balancing Family and Career: Women may face
pressure to balance the responsibilities of family
and business, especially if they have children.
Societal expectations around gender roles can
create additional stress and time management
challenges.

Risk of Judgment: In some cultures, women
may be judged more harshly than men for
pursuing  their  entrepreneurial  dreams,
especially in areas that are not traditionally
considered "women's spaces."

4. Limited Mentorship and Role Models

Lack of Female Role Models: The sports
industry has relatively few women in top
leadership or entrepreneurial positions. This
lack of visible role models can make it harder
for women to find mentors or examples of
others who have succeeded in opening sports
academies.

Support Networks: Women may not have as
many opportunities to build supportive
networks  in  sports  management  or
entrepreneurial circles, limiting their ability to
share knowledge and resources.

5. Institutional and Legal Barriers

Gender Inequality in Sports Opportunities: In
some regions, women face institutional barriers
that limit access to equal opportunities for
women in sports (e.g., limited scholarships,
fewer professional opportunities, and unequal
pay in sports). This can affect the types of
sports that women might want to offer in their
academy.

Bureaucratic Challenges: Depending on the
region, there might be additional regulations or
bureaucratic obstacles women face in setting up
new businesses, including sports academies.

6. Market Acceptance

Competition from Established Male-Run
Academies: Female-led sports academies might
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find it difficult to compete with long-established
male-led organizations, especially in regions
where women are underrepresented in
leadership roles in sports.

e Limited Audience Support: Some people may
not be immediately receptive to a women-run
sports academy, especially if the academy is not
focused on women's sports or if it's in a
traditionally male-dominated sport.

7. Lack of Access to Facilities or Resources

e Space and Equipment: Women may face
difficulties in acquiring adequate facilities,
sports equipment, or finding a location suitable
for opening a sports academy, especially if they
are working with a limited budget or lack
connections in the sports industry.

Conclusions:

To overcome these challenges, several steps need

to be taken:

1. Awareness Campaigns: Efforts should be
made to raise awareness about the benefits of
sports and the career opportunities they provide
for rural women. Schools and community
centres can play a crucial role in changing the
mindset of both girls and their families towards
sports.

2. Financial Support and Scholarships: The
government and NGOs must work together to
provide financial support, scholarships, and
sponsorship opportunities specifically aimed at
rural women athletes. This would help reduce
the financial burden on families and provide
girls with the necessary resources to train and
compete.

3. Improvement of Infrastructure: The
government must invest in building sports
facilities in rural areas, including sports
academies and community centres that focus on
women’s sports. Local sports clubs and training
centres can provide a starting point for young
girls to hone their talents.

4. Promoting Female Role Models: It is essential
to promote the achievements of female athletes
from rural backgrounds. Recognizing and
showcasing these role models can inspire young
girls to pursue sports and break free from
societal norms that limit their opportunities.

5. Psychological Support: Mental health support
should be made available to female athletes to
help them overcome self-doubt and deal with
the stress of balancing family obligations with
their sporting aspirations. This support can
come in the form of counselling services or
mentorship from experienced athletes.
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Overcoming these Barriers in corruption:

While corruption remains a serious issue, there are
efforts being made at local, state, and national levels
to address these barriers. Some NGOs and
government initiatives aim to empower rural girls
through sports, offering scholarships, better
coaching, and raising awareness about gender
equality in sports.

However, systematic reforms, transparency in sports
governance, and a crackdown on corruption are
essential to making the playing field fair for all
athletes, regardless of their background or gender.
Potential Solutions and Recommendations for
startup:

1. Increased Awareness in women towards
the education and play the sports:
Creating awareness about the potential of
eSports as a career option and offering
training programs specifically tailored for
women in rural areas can help overcome the
knowledge gap. Local government and non-
governmental organizations (NGOs) can
collaborate to provide workshops and
training sessions to familiarize rural women
with eSports, digital gaming, and the
broader ecosystem.

2. Financial supports from family and

support from social groups:
Governments, financial institutions, and
private investors should provide targeted
funding and micro-loans to women
entrepreneurs in rural areas who wish to
establish  eSports academies. Women
should also have access to scholarships or
grants that help reduce the financial barriers
to entry in this industry.
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Abstract:

In India, educational variations between urban and rural regions have long been a topic of concern. While
significant milestone have been made to improve girls’ access to education in both contexts, gender and regional
disparities continue to influence the educational landscape, particularly in specialized fields like science. This
comparative study seeks to explore and analyse the unique challenges faced by urban and rural Indian girls in
accessing and pursuing education in science. The study highlights the socio-economic, cultural, infrastructural,
and policy-related factors that contribute to the challenges in both urban and rural settings, while identifying key
similarities and differences between the two. The paper also discusses existing steps and offers recommendations

for policy reform to ensure equal opportunities in science education for girls across India.

Keywords: Rural, Urban, Science, Challenges, Similarities, Differences, Comparative study.

Introduction:

Education, particularly in the field of
science, is a critical pathway for personal
empowerment and national development. While
India has made remarkable progress in increasing
girls" enrolment in schools, gaps remain, especially
when comparing urban and rural regions. Urban
areas often enjoy better access to resources, schools,
and opportunities, while rural areas, where the
majority of India’s population resides, continue to
face significant barriers. Despite the increasing
recognition of the importance of gender equality in
education, rural girls are more likely to face severe
challenges in accessing and excelling in science
education compared to their urban counterparts.
This comparative study aims to investigate the
specific obstacles faced by both urban and rural girls
and suggest targeted solutions for bridging the gaps.
Challenges Faced by Urban and Rural Indian
Girls in Science Education:

1. Socio-cultural Barriers:

o Urban Girls:

= Parental Expectations and Career Choices:
While urban girls may have greater access to
resources, societal pressures related to career
choices still endure. In many urban areas, the
emphasis on STEM education is growing, but
some families still view traditional careers, such
as teaching or nursing, as more appropriate for
girls. This refined cultural bias can prevent girls
from pursuing science at higher levels.
= Access to Mentorship and Role Models:

Urban girls generally have access to more

opportunities for mentorship and exposure

to women in science. However, the
representation of women scientists and role
models is still limited, which can affect
girls’ aspirations in science fields.

Rural Girls:

Gender Norms and Domestic
Responsibilities: Rural girls often face
more strict gender expectations, where
domestic task and caregiving roles take
outweigh over education. Cultural attitudes
may discourage them from studying
science, a subject often seen as
intellectually  demanding and  less
‘feminine.'

Early Marriage and Social Norms: Early
marriage remains more common in rural
areas, which significantly interrupts the
education of girls, especially in the
sciences. The societal expectation that girls
marry early often supersedes the need for
further education, leading to high dropout
rates.

Economic Constraints:

Urban Girls:

Financial Accessibility: Urban areas tend
to have more government schools and
private institutions  offering  science
education, but financial constraints may still
pose a challenge for some families,
particularly those from lower-income
backgrounds. Tuition fees, exam fees, and
the costs of extra-curricular activities, such
as coaching for competitive exams in
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science, may prevent girls from fully
participating in science education.
= Unequal Access to Opportunities: In
wealthy urban areas, girls may have access
to better-quality education, while those
from economically disadvantaged urban
backgrounds may attend under-resourced
schools, limiting their access to adequate
science education and opportunities for
growth.
o Rural Girls:
Poverty and Opportunity Costs: Rural
families often face extreme poverty, which
creates direct and indirect costs for girls’
education. Girls may be expected to contribute
to household income or help with chores,
making the pursuit of a science education less
feasible. Even if a family wants to invest in
their daughter’s education, the financial burden
often prevents them from doing so.
Limited Access to Specialization: Unlike
urban centres, rural areas may not have schools
that offer specialized subjects such as advanced
mathematics, physics, or chemistry. This
limitation reduces the likelihood of girls
pursuing these fields in higher education,
especially in the sciences.
Access to Infrastructure and Resources:
Urban Girls:
Better Infrastructure but Uneven Quality:
Urban schools tend to have better access to
educational infrastructure, including science
laboratories, libraries, and digital resources.
However, there can still be significant
inequalities within urban areas. Schools in
underprivileged neighbourhoods may still lack
qualified science teachers, teaching materials,
and practical learning opportunities.
Extracurricular Science Education: Urban
girls are more likely to have access to
extracurricular activities like science clubs,
competitions, and research opportunities that
further enhance their engagement with the
subject. However, such opportunities are more
available to those who can afford private
coaching or have parents who value and can
support these opportunities.
Rural Girls:
Lack of Basic Facilities: Many rural schools
lack  essential infrastructure,  including
functional science laboratories, qualified
teachers, and teaching aids. Science education
in rural areas may be limited to textbook
learning with little to no practical engagement,
which affects girls’ ability to understand and
excel in scientific subjects.
Limited Digital Access: In rural areas, girls
may face restricted access to computers, the
internet, and online learning platforms that
could provide additional science resources and
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learning opportunities. Even if digital tools are
available, limited internet connectivity and
electricity issues may obstruct their use.

Safety and Social Support:

Urban Girls:

Urban Safety Concerns: While urban girls are
more likely to have access to schools, the
journey to school in some urban areas can still
be unsafe due to concerns like harassment,
especially in overcrowded or poorly lit areas.
Support Systems: Urban girls typically have
better access to support systems, such as peer
groups, counselling, and extracurricular
programs, which help support their interest and
confidence in pursuing science.

Rural Girls:

Safety Issues in Travel: Rural girls face
additional risks related to traveling to school,
especially in remote areas where the school may
be far away. This makes education more
difficult and less accessible, especially for
adolescent girls.

Limited Social Support: Rural girls often lack
mentorship or guidance in science subjects. The
absence of role models, as well as limited
access to peer groups, can demotivate them
from pursuing science further.

Key Differences and Similarities between
Urban and Rural Challenges:

Similarities:

Both urban and rural girls face societal
expectations that may limit their career choices
in science.

Financial constraints, although more severe in
rural areas, affect both urban and rural girls’
access to quality education.

Gender stereotypes and biases persist in both
urban and rural educational  settings,
discouraging girls from pursuing science at
higher levels.

Differences:

Urban girls have better access to infrastructure,
resources, and opportunities for specialization
in science, while rural girls struggle with basic
facilities and practical exposure.

Teacher quality and availability are generally
better in urban areas, while rural girls face
teacher shortages and low-quality education in
science.

Safety concerns during travel to school are more
significant for rural girls than urban girls, but
urban girls still face risks associated with
crowded, unsafe environments.

Some general and important issues of girls in
rural background:

1. Lack of Clean and Safe Toilets

Unclean Facilities: In many rural colleges, the
toilets are not properly maintained. They may
be dirty, unhygienic, and infested with pests,
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making them uncomfortable and unsafe to use.
This can discourage girls from using the
facilities, affecting their ability to focus on their
education.

Lack of Running Water: Many rural colleges
suffer from inadequate water supply, making it
difficult for students to keep toilets clean or
even use basic sanitation, such as washing
hands after using the toilet.

2. Inadequate Menstrual Hygiene Facilities
No Disposal Bins for Sanitary Products:
Without proper disposal bins for sanitary pads
or menstrual cups, girls and women may
struggle to manage their menstrual hygiene
while at college. This can lead to health issues
and embarrassment.

No Access to Sanitary Products: In many rural
areas, there is limited access to affordable and
quality sanitary products, forcing some girls to
use unhygienic alternatives or to go without.

No Privacy for Menstrual Needs: The absence
of separate spaces or designated times for
menstruating girls to manage their hygiene can
be distressing. The lack of privacy in public
toilets often discourages girls from attending
college during their menstrual cycle.

3. Absence of Proper Waste Disposal Systems
Improper Waste Disposal: Many rural
colleges lack a proper waste disposal system,
leading to unsanitary conditions and health
hazards. Toilets may not have a proper way to
dispose of waste, particularly sanitary products,
causing environmental pollution and health
risks.

A. Language Barrier

Difficulty in Understanding Lectures: English
is often the medium of instruction in colleges,
which can be a major challenge for students
who are more comfortable with Marathi. They
may struggle to fully understand and engage in
lectures, leading to a gap in learning.

Limited Vocabulary: Many rural girls may
have limited English vocabulary, making it hard
for them to express themselves clearly in
academic discussions, write assignments, or
understand complex academic texts.

Difficulty in Comprehending Textbooks:
Textbooks and reference materials are often in
English, which can be hard for rural girls to
understand. This can make it difficult for them
to perform well academically, especially if they
are not proficient in the language.

B. Increased Academic Pressure

Struggling with Assignments and Exams:
Since most assignments, projects, and exams
are conducted in English, rural girls may face
difficulty in writing or speaking effectively in
the language. This can lead to lower grades and
a sense of frustration.
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Fear of Making Mistakes: Girls who are not
confident in English may hesitate to ask
questions or participate in discussions, fearing
judgment or ridicule for speaking incorrectly.
This fear can affect their self-esteem and
academic confidence.

C. Social Isolation and Stigma

Peer Comparison: In many cases, classmates
who are more fluent in English may appear
more confident and may be more favoured by
teachers, which can lead to feelings of isolation
or inferiority for rural girls.

Lack of Social Integration: As communication
in English becomes a key mode of social
interaction in college, rural girls may feel
alienated from their peers who are more fluent
in English. This could lead to difficulties in
forming friendships or participating in group
activities.

D. Cultural Disconnection

Disconnect from Home and Community: In
rural areas, most of the community
communication happens in Marathi, and
speaking English may feel like a barrier
between the students and their family or
community. This can lead to feelings of cultural
dissonance and stress, as they may feel detached
from their roots.

Pressure to "Fit In" with Urban Standards:
The use of English is often associated with
urban sophistication and modernity. Rural girls
may feel pressure to adopt an urban identity,
which can create internal conflict or stress,
especially when they are still attached to their
local culture and language.

Conclusions and recommendations:

The challenges faced by urban and rural
Indian girls in accessing and pursuing education
in science differ significantly in terms of
infrastructure, resources, and social support.
However, both groups face significant gender-
related barriers that limit their full potential in
science education. To address these challenges,
it is crucial to:

Enhance infrastructure in rural schools,
ensuring access to modern science laboratories,
digital resources, and trained teachers.

Address societal and cultural norms by
promoting gender-sensitive education policies
that challenge stereotypes and provide strong
role models for girls in science.

Increase financial support through
scholarships, grants, and free educational
resources to alleviate the economic barriers that
prevent girls frm accessing quality science
education.

Create safe, supportive environments for both
urban and rural girls by improving
transportation options and ensuring that schools
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are equipped with counselling services,
mentorship  programs, and extracurricular
science activities.

5. Language Support Programs: Colleges could
offer English language workshops, courses, or
tutoring services to help rural girls improve
their proficiency.

6. Encouraging Confidence: Teachers and peers

can encourage participation in English without
focusing solely on perfection, helping students
build confidence over time.
By providing better support systems,
educational infrastructure, and opportunities to
practice, rural girls can more easily overcome
these challenges and thrive in an English-
language academic setting.

7. Promoting infrastructure  development,
including the installation of water and waste
management systems.

8. Implementing better menstrual hygiene
management systems, such as sanitary product
dispensers and disposal bins.

By adopting targeted policies and interventions that
take into account the unique challenges faced by
both urban and rural girls, India can significantly
enhance the participation and success of girls in
science education, ultimately contributing to gender
equality and scientific innovation in the country.
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Abstract

Women have been integral to the shaping of India's cultural, political, social, and economic landscape.
This paper delves into the diverse contributions of women throughout Indian history and in contemporary
society, emphasizing their resilience, agency, and profound impact across various spheres. While progress has
been made, deeply entrenched patriarchal structures and socio-cultural biases continue to impede their full
participation and empowerment. This paper argues that achieving genuine and sustainable development in India
necessitates dismantling these persistent barriers and actively fostering gender equality across all sectors. This
requires a multifaceted approach addressing systemic inequalities and empowering women to reach their full

potential.
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Introduction

India, a nation characterized by its rich
cultural heritage and diverse traditions, has
witnessed the significant contributions of women
throughout its history. From revered goddesses and
influential queens of ancient times to modern-day
leaders and change-makers, women have
consistently challenged societal norms and played
pivotal roles in shaping the nation's destiny. This
paper comprehensively examines the multifaceted
roles of women in India's cultural, political, social,
and economic development, acknowledging both
their remarkable achievements and the persistent
challenges they encounter. It explores the historical
context of women's roles, the evolution of their
status, and the ongoing struggle for equality and

empowerment.
1. Cultural Contributions:
Women have traditionally been the

custodians and transmitters of India's rich cultural
heritage. They have diligently preserved and
nurtured traditional art forms, music, dance,
literature, and folklore, passing them down through
generations. From the intricate embroidery of rural
artisans, embodying centuries of tradition, to the
captivating performances of renowned dancers,
showcasing the dynamism of Indian classical arts,
women's creative expressions have enriched India's
cultural tapestry. Their contributions extend to
storytelling, preserving oral traditions, and
maintaining the vibrancy of regional languages.
Furthermore, women play a vital role in maintaining
religious traditions, performing rituals, and shaping
community celebrations, thereby strengthening the
social fabric of their communities. They are often

the primary organizers of religious festivals and
ceremonies, ensuring the continuity of cultural
practices. However, it is crucial to acknowledge that
cultural practices can sometimes perpetuate gender
inequalities, such as restrictive dress codes imposed
on women or limitations on their mobility and
freedom of expression. These practices, often
justified in the name of tradition, can reinforce
patriarchal control and limit women's opportunities.
2. Political Participation:

While women have historically faced
limited access to political power in India, their
participation in the political sphere has been steadily
increasing in recent decades. From local village
councils (panchayats), where they are often elected
leaders, to the national parliament, where their
representation is gradually growing, women are
making their voices heard and challenging
traditional power structures. The 73rd Amendment
to the Constitution, which reserved one-third of
seats in local governing bodies for women, has been
a landmark achievement, empowering women at the
grassroots level and providing them with valuable
experience in governance. However, women's
representation in higher levels of government,
particularly in national legislative bodies and within
political parties, remains inadequate, highlighting
the need for continued and intensified efforts to
promote their political leadership. This includes
addressing the barriers they face in accessing
political platforms, securing nominations, and
gaining support within their parties. Furthermore,
women's participation in political movements and
activism, advocating for social reforms and
challenging discriminatory practices, has been
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crucial in driving positive change in Indian
society. From the struggle for independence to
contemporary movements for social justice, women
have been at the forefront of political mobilization.
3. Social Development:

Women have been at the forefront of
social reform movements in India, courageously
fighting against deeply ingrained social evils such as
child marriage, the dowry system, female
infanticide, and domestic violence. Their activism
has led to significant legislative changes and
increased awareness about gender-based violence
and discrimination. These movements, often
initiated and led by women themselves, have
challenged patriarchal norms and demanded justice
and equality. Education has emerged as a powerful
tool for women's empowerment, enabling them to
break free from traditional roles, pursue careers and
leadership positions, and participate fully in
society. Educated women are more likely to be
economically independent, make informed choices
about their lives, and advocate for their
rights. However, access to education remains
unequal, particularly for girls in rural areas and
marginalized communities, where poverty, social
norms, and lack of infrastructure often present
significant barriers. Furthermore, women's health
and well-being are often neglected, with limited
access to quality healthcare services, including
maternal care and reproductive rights. Addressing
these social inequalities, including improving access
to education and healthcare, is essential for
achieving holistic development in India. This
requires a comprehensive approach that tackles
poverty, social discrimination, and cultural biases.

4. Economic Empowerment:

Women's economic contributions in India
are often underestimated and undervalued, despite
their significant role in various sectors. They play a
crucial role in agriculture, where they are often
involved in planting, harvesting, and processing
crops, and in small-scale industries, where they
contribute to manufacturing and production. They
also constitute a large segment of the informal
sector, working as domestic help, street vendors,
and home-based workers. However, they often face
wage discrimination, earning less than men for the
same work, and limited access to credit and
financial resources, which hinders their ability to
start businesses and improve their economic
situation. They also often lack secure employment
opportunities and are concentrated in low-paying
and precarious jobs. Promoting women's economic
empowerment is crucial for poverty reduction,
inclusive growth, and overall development.
Providing women with access to quality education,
relevant skills training, and affordable financial
resources can enable them to become entrepreneurs,
participate in the formal workforce, and contribute
to the economy in meaningful ways. Furthermore,
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recognizing and valuing women's unpaid care work,
which often goes unacknowledged in economic
calculations, is essential for achieving gender
equality in the economic sphere. This includes
advocating for policies that support women's work-
life balance and provide access to childcare and
other support services.

5. Challenges and Opportunities:

Despite the significant progress made in
recent decades, women in India continue to face
numerous challenges in their pursuit of equality and
empowerment. Deeply entrenched patriarchal
attitudes, gender stereotypes, and discriminatory
practices persist in various aspects of life, from the
family to the workplace. Violence against women,
including domestic violence, sexual harassment, and
other forms of gender-based violence, remains a
pervasive issue, affecting women from all social and
economic backgrounds. These acts of violence not
only cause physical and emotional harm but also
restrict women's freedom of movement and their
ability to participate fully in society. Limited access
to quality education, healthcare, and economic
opportunities further hinders their progress and
perpetuates the cycle of inequality. Addressing these
multifaceted challenges requires a multi-pronged
approach, encompassing:

* Education and Awareness: Promoting education
for girls at all levels and raising awareness about
gender equality through public campaigns,
educational programs, and community engagement
are crucial for challenging traditional norms,
changing mindsets, and empowering women to
claim their rights.

* Legal Reforms: Strengthening existing laws and
enacting new legislation to protect women's rights,
address gender-based violence, and ensure equal
opportunities in employment, education, and other
spheres is essential for creating a level playing
field. Effective enforcement of these laws is equally
crucial.

* Economic Opportunities: Providing women with
access to quality education, relevant skills training,
and affordable financial resources, including
microfinance and loans, can enable them to
participate fully in the economy, start businesses,
and achieve economic independence.

* Political Participation: Increasing women's
representation in political institutions at all levels,
from local councils to national parliament, and
promoting their leadership within political parties
are crucial for ensuring their voices are heard in
policymaking and that their concerns are addressed.
* Social and Cultural Change: Challenging
patriarchal attitudes, dismantling gender stereotypes,
and promoting gender equality through community
engagement, dialogue, and awareness campaigns are
essential for creating a more inclusive and equitable
society. This requires engaging men and boys as
allies in the struggle for gender equality.
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6. Conclusion:

Women have played a transformative
and indispensable role in the cultural, political,
social, and economic development of India. Their
contributions have been invaluable, and their
resilience and agency have been instrumental in
shaping the nation's progress. While significant
strides have been made in advancing women's rights
and empowering them, deep-rooted inequalities and
discriminatory practices continue to hinder their full
participation and empowerment. Achieving true and
sustainable development in India requires a
concerted and sustained effort to address these
multifaceted challenges and create a society where
women have equal opportunities to thrive and reach
their full potential. By investing in women's
education, health, and economic empowerment, and
by actively promoting their political participation
and leadership, India can unlock its full potential
and build a more just, equitable, and prosperous
society for all its citizens. The journey towards
gender equality is an ongoing process, requiring
sustained commitment, collective action, and a
fundamental shift in societal attitudes from all
stakeholders, including governments, civil society
organizations, communities, and individuals.
Empowering women is not only a matter of justice
and human rights; it is an essential prerequisite for
building a strong, progressive, and inclusive India.
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Abstract

This article explores the representation of female entrepreneurs in media, including literature and film. It
examines various representations’ benefits as well as disadvantages. On the one hand, assumptions that
highlightunfairness against women are commonly employed when relating female entrepreneurs. For example, a
lot of stories simply highlight their difficulties with job and family responsibilities, giving the impression that
women cannot be successful in business without making personal sacrifices. Additionally, success stories are few,
frequently highlighting a small number of women who conform to a particular image while ignoring the variety of
real female businesspersons.

The article does, however, also highlight the enhancements that happened recently. Feminist movements,
media changes, and more creative stories are improving the chances of presenting female entrepreneurs in an
equal and improving manner. These fresh representations inspire next generations of female leaders and help in
overcoming outdated assumptions.

The paper use both qualitative and quantitative methodologies to look into this subject. This entails
reading up on the subject, analysing films and other media, and examining actual case studies of female
entrepreneurs. In doing so, it provides a comprehensive view of the current representation of women
entrepreneurs.

The paper concludes by providing workable ways to improve these representations. It demands fair
media coverage, more inclusive narratives, and supports for laws that advance gender equality. By resolving these
issues, more women will be inspired to follow their dreams of entrepreneurship and the representation of female
entrepreneurs will become more realistic.

Keywords: Women entrepreneurs, literature, cinema, media, gender bias, stereotypes, feminist movements,
diverse storytelling, representation.

Introduction Methodology

How Women Entrepreneurs Are Represented in
Media, Film, and Literature

For many years, there has been debate and
discussion about how women entrepreneurs are
represented in media, including literature and film.
The way women entrepreneurs are presented
frequently promotes preconceptions and ignores the
variety of their experiences, ignoring the fact that
society has made great strides towards gender
equality. This essay examines the difficulties and
possibilities associated with these representations,
seeking to draw attention to the enduring barriers
and provide solutions for producing more truthful
and powerful representations.

This study uses a mixed-methods approach,
combining both qualitative and quantitative
research, to investigate in depth the portrayal of
women entrepreneurs. The content review of films,
books, and media pieces that highlight female
entrepreneurs are examples of primary sources.
These resources aid in locating recurrent themes and
trends in the representation of these women. Peer-
reviewed publications, industry reports, and critical
essays are examples of secondary sources that
provide academic viewpoints on the topic.In order
to provide light on how women’s entrepreneurial
experiences are presented, the qualitative data
focusses on comprehending the narrative styles and
thematic aspects employed in diverse media.
Contrarily, quantitative data offers statistical
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insights into trends, like the frequency and kind of
representation of female entrepreneurs in
comparison to their male counterparts. A thorough
examination of the difficulties and new possibilities
in the representation of female entrepreneurs is
made possible by this mix of approaches.
Challenges in the Representation of Women
Entrepreneurs
1. Simplified stories and prejudices regarding
gender

The use of gender stereotypes in the
representation of female entrepreneurs is among the
most common problems. Women entrepreneurs are
frequently portrayed in the media as emotionally
vulnerable dependent on males for success, or
experiencing self-doubt. These tales restrict
women’s identities to outdated gender norms and
oversimplify the complex reality of their business
careers. Such representations emphasize personal
issues rather than their abilities, creations, and
qualities of leadership, which helps improve
reinforce the idea that women are less adept than
males in the commercial world.
2. Limited Recognition and Visibility

The lack of media attention given to female
entrepreneurs is another major obstacle. Media
coverage of women is far lower than that of men.
When they are highlighted, the emphasis frequently
moves from their career achievements to more
intimate facets of their life, such their roles as
spouses or mothers. The idea that women’s main
duties are in the house, not in leadership or
commercial innovation, is perpetuated by this trend,
which also minimises their activities. Aspiring
women in the business sphere have fewer role
models due to the dearth of varied accounts of
successful female entrepreneurs.
3. Scenes of Work-L.ife Balance

Women entrepreneurs are frequently
portrayed as struggling with finding a balance
between their personal and professional lives. The
media frequently overemphasizes this component,
making it the main focus of their stories, even
though it is true that many women struggle to
manage both. Other significant aspects of their
entrepreneurial personality, such as their creativity,
imaginative thinking, and leadership abilities, may
be overshadowed by this over-representation. By
consistently emphasizing the difficulty of achieving
a work-life balance, the media conveys the idea that
women must choose between achieving professional
success and finding personal fulfilment—an
expectation that is rarely enforced on males.
4. Superficial Representation and Minimum
effort

Some  media sources indulge in
superficiality, showcasing a small number of female
entrepreneurs without providing complexity or
genuineness in their narratives, in an effort to look
equal. These representations frequently lack
Pragati Devrao Munde ,Dr.Sachin Londhe
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complexity and give typical or one-dimensional
depictions of female entrepreneurs. For instance,
they can emphasise a woman's achievements
without delving into the particular difficulties she
faced or the creative strategies she employed to
reach her objectives. By implying that only a small
number of women can achieve success in business,
this shallow portrayal not only fails to question
existing prejudices but could also serve to
strengthen them.
5. Organisational and Cultural Biases

How women entrepreneurs are represented
is greatly influenced by institutional prejudices and
social norms. Expectations regarding women's
position in the workforce are still influenced by
traditional gender norms in  many nations.
Therefore, these biases are frequently reflected in
media stories, which present female entrepreneurs in
ways that conform to social expectations rather than
their real-life experiences. for example, highlight
women who run companies in generally “feminine”
fields like fashion or beauty, while ignoring those at
the top of technology, finance, or other fields with a
preponderance of males. Women may be
discouraged from pursuing careers as entrepreneurs
in a variety of industries by these inaccurate
representations.
Opportunities for Improved Representation
Diverse Storytelling and Narrative Innovation
The rise of diverse voices in literature, cinema, and
media offers new opportunities for authentic
representation. By embracing varied narratives,
media can showcase the multifaceted nature of
women entrepreneurs.
Feminist Movements and Media Advocacy
Feminist movements have played a crucial role in
challenging traditional media portrayals and
advocating for more equitable representation. This
cultural shift is fostering more nuanced and
empowering depictions of women entrepreneurs.
Digital platforms and independent media
Women entrepreneurs can now tell their own stories
and reach more viewers without control thanks to
the democratization of content production brought
about by the growth of independent media and
online platforms.
Industry Standards and Policy Improvements
Better representation is a result of media sector
reforms and laws that support gender equality.
Efforts like inclusive narrative guidelines and limits
on diversity are having a noticeable effect.
Success Stories and Role Models
Aspiring female creators are inspired by the media’s
representation of successful female business owners.
By proving that it is possible to overcome
difficulties and achieve great success, these role
models promote more truthful and inspiring
representations.
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Conclusion
The representation of female entrepreneurs

in literature, film, and other media covers a
challenging environment characterized by old biases
and new prospects. Diverse storytelling, feminist
activism, and media reforms provide opportunities
for more genuine and powerful representations, even
as bias against women, restricted visibility, and
shallow storylines remain obstacles. The media may
significantly contribute to changing public opinions
and assisting female entrepreneurs by addressing
these systemic problems and taking use of the
possibilities that are available. Future studies should
keep examining these relationships and offer
practical suggestions for improving the proportion
of women in entrepreneurship.

The representation of female entrepreneurs has

improved, but there are still lots of challenges to

overcome. The media still simplifies women's
entrepreneurship  experiences, restricts  being
exposed, and depends on assumptions about gender.

There are, nonetheless, also chances for

improvement.  More  truthful and  powerful

representations are becoming possible because to
media reforms, feminist movements, and diverse
storytelling. The portrayal of female entrepreneurs

may motivate future generations and help create a

more fair and inclusive society by tackling these

issues and embracing more genuine stories.
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Abstract :

Women entrepreneurs are contributing equally in the economy of a nation. Inspite of inequality with
men, women entrepreneurs are working hand in hand with men entrepreneurs. The woman entrepreneurs have the
responsibilities of their families . They are working hard on both sector personal and professional.

Inspite of male dominating society the women entrepreneur are performing their duties so well and
running their business smoothly. Also providing employment to others .By overcoming all hurdles women
entrepreneurs proves themselves successful in their field. In recent days some of the agencies come forward to
provide economic resources to the women entrepreneurs .The present paper tries to focus on opportunities and

challenges faced by women entrepreneurship.

Keyword : Entrepreneurship, women entrepreneurship, opportunities, challenges.

Introduction:

Entrepreneurship has long been recognized
as a catalyst for economic development. Women
entrepreneurship contribute significantly to job
creation, poverty, reduction and sustainable
development. Women entrepreneurship is a key
driver of economic growth, innovation and social
development. However despite the increasing
participation of women in business, they continue to
face significant challenges.

Entrepreneurship is a multilevel and
complex phenomenon that gained importance in the
global economy as a result of changes in employee
educational qualifications, work description and
psychological contracts in the work field.

Entrepreneurship plays a paramount role in
exploring philosophy and and utilizing it to provide
goods and services. During the past century as a
result of the changeable society entrepreneurial
activity was accompanied by participation of
women in entrepreneurship across the globe.

Women entrepreneurs defined as, "the
women or a group of women who initiate organised
and operate a business enterprise”

Govt. of India has defined women
entrepreneurs as” an enterprise owned and control
by a woman having a minimum financial interest of
51% of the capital and giving at least 51% of
employment generated in the enterprise to woman."
Objectives of the study :

1. To study about women entrepreneurship
2. To study about the opportunity and challenges
faced by women entrepreneurs.

Research methodology :

The study is based on the secondary sources
of information like e- journals, and other relevant
sources like research articles published on internet.
Opportunities in Women Entrepreneurship
1. Economic Growth and Market Expansion

The increasing demand for diverse products
and services has opened new markets for women
entrepreneurs. Many governments and financial
institutions offer funding and support for women-led
businesses.

2. Digital Transformations

Technology and digital platforms have
reduced entry barriers, allowing women to launch
businesses with minimal investment. E-commerce
and social media provide women with access to a
broader customer base.

3. Government Policies and Support Programs

Many countries have introduced policies to
support women entrepreneurs, including tax
benefits, grants, and incubation programs.
Organizations such as the United Nations and World
Bank promote female entrepreneurship through
funding and training programs.

4. Women-Centric Business Networks

Women entrepreneur associations and
mentorship  programs provide guidance and
networking opportunities. Support from
organizations like Women’s Business Enterprise
National Council (WBENC) and Female Founders
Alliance helps women scale their businesses.
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5. Social and Cultural Shifts

Increasing gender equality awareness has
led to greater societal support for women
entrepreneurs. Consumers are more inclined to
support women-led businesses, creating additional
market advantages.

Challenges in Women Entrepreneurship

1. Limited Access to Finance

Women often face difficulties in securing
loans and investments due to gender biases. Many
female entrepreneurs rely on personal savings or
informal funding sources.

2. Societal and Cultural Barriers

Traditional gender roles and expectations
can limit women’s ability to  pursue
entrepreneurship. In some regions, societal norms
discourage women from engaging in business
activities.

3. Balancing Work & Family Responsibilities

Women entrepreneurs often struggle with
work-life balance due to caregiving
responsibilities. Lack of access to affordable
childcare services further restricts their business
growth.

4. Limited Access to Business Networks

Male-dominated business environments
make it difficult for women to establish connections
and gain mentorship. Women entrepreneurs often
have fewer role models in leadership positions.

5. Legal and Regulatory Barriers

In some countries, legal frameworks do not
fully support women’s property rights and financial
independence. Bureaucratic processes can be more
challenging for women due to systemic
discrimination.

Conclusion :

Women entrepreneurship  presents a
powerful opportunity for economic development
and social progress. While there are numerous
opportunities available, significant challenges still
hinder women’s entrepreneurial success. Addressing
these barriers requires a multi-faceted approach,
including policy support, financial inclusion,
education, and cultural shifts. By fostering a more
inclusive entrepreneurial ecosystem, societies can
unlock the full potential of women entrepreneurs
and drive sustainable economic growth.
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Abstract:

The canal construction is an art and science of artificial application of water to agriculture and different
types of uses (industrial use, drinking water etc.) to develop and increase in agriculture production. In India there
are many canal constructed to solve the irrigation problem in arid, semi arid and in drought prone area. The
BhimaSina River joint canal started at Kandalgaon (near Ujani Dam) and meets to Sina River near Chinchagaon
in Madha tahsil. The construction of canal was started in 1994-95 and completed in 2003. The present paper
analyzes the impact of Bhima- Sina joint canal on changing cropping pattern of Chinchagaon village in Madha
tahsil of Solapur district. It shows that the changing cropping pattern due to the availability of such an irrigation
sources. Irrigation is the single most important factor which changes the cropping pattern of area or region.

Keywords: Cropping Pattern, Irrigation.

Introduction:

The rivers that are proposed to be linked
with each other, work on many of them has been
started in India. Some of the main projects are such
as Mahanadi has to be linked with Godawari & the
river Inchampalli is to be linked with NagarjunSagar
& Pulichintala. Somasila River is to be linked with
NagarjunSagar & Grand Anicut Link. To Link of
Penar River to Almati & Siriselam, to link Yamuna
river with Sharda & Rajasthan & Rajasthan is to be
linked with Sabarmati. Similarly Son bairaj is to be
linked with Chunar & Ganges in the South, to link
Ganges River to Damodar River & SwarnRekha
River to Mahanadi. Like that the Bhima River is link
to the sina river tunnel canal in Solapur district of
Maharashtra. Canal irrigation has been practiced in
one form or other in the arid, semi arid and in
drought prone area. Madhatahsil is located in drought
prone area of Maharashtra. In India there are many

Study Area:

The Village Chinchagaon lies in
East part of Madha Tahshil of Solapur
District. This village is located on the right
bank of Sina River. The village lies in the
drought prone area of Maharashtra.
Absolute location of village is 18° 30’

Objectives:

1. To study cropping pattern of village
Chinchagaon before construction of

Bhima-Sina river joint canal.
Data Collection & Methodology:
Research study based on

secondary data. Data is collected from

canals constructed to solve the irrigation problem in
arid, semi arid and in drought prone area.

The Bhima Sina River joint canal started at
Kandalgaon (near Ujani Dam) and meets to Sina
River near Chinchagaon in Madha tahsil. The
construction of canal was started in 1994-95 and
completed in 2003. Due to this canal, the area under
irrigation is increasing in Solapur district and its
impact shows the development of socio-cultural and
economic growth in Solapur district.

Under irrigation area is increasing in
Madha, Barshi, Mohol, North Solapur and South
Solapur Tahsils. Cropping pattern is an area under
various crops at a point of it changes over space and
time. The cropping pattern of a region is closely
influenced by the geo-climatic, socio-economic,
historical and political factors. Patterns of crop land
use of region are influenced of physical and human
environment.

15 °North latitude and 75° 45> 15°° East
longitudes. The geographical area of village
is 7210 hectors. The village has hot and dry
climate, with an average annual rainfall of
550 mm.

2. To study changing cropping pattern of
village Chinchagaon after construction
of Bhima-Sina river joint canal.

PanchayatSamiti Office Kurduwadi and also
from Grampanchayat office Chinchagaon,


http://www.ijaar.co.in/

IJAAR Vol.6 No.11 ISSN - 2347-

7075

Tal- Madha, Dist- Solapur. The period of
data collection is 10 years before the
construction of Bhima —Sina joint canal i.e.
1993-94 to 2002-03, and 10 years after
construction of canal i.e. 2003-04 to 2013-
14. The average area under various crops in

.Table 1.Cropping pattern change in study region

Chinchagaon village has been considered for
the comparison of changing cropping
pattern. The suitable cartographic technique
was adopted to depict diagram to find out
variation of cropping pattern in above period
in village Chinchagaon

Sr. Name of Crops Average Area under | Average Area under | Change
No. crops  in Percentage | crops in
(%)  (before canal | Percentage(%) (after
construction) 2001 to | canal construction)
2010 2011 to 2020
1 Jawar 35 2173 14 869 -21
2 Maize 12 745 434 -5
3 Wheat 7 434 373 -1
4 Sugarcane 17 1057 49 3043 31
5 Sun-floor 248 2 124 -2
6 Banana 3 186 14 869 12
7 Others crops 5 310 4 249 -1
8 Fallow land 17 1057 4 249 -13
Total area 100 (%) 6210 100 (%) | 6210

Cropping Pattern of Chinchagaon Village
Before Canal Construction

INDEX

M Jawar

B Maize

B Wheat

M Sugercane

m Sun-floor

W Banana
Others crops

Fallow land

Fig.1 Cropping pattern of Chinchagaon village before canal construction.
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Cropping Pattern of Undargaon Village
After Canal Contruction

ISSN -2347-7075

INDEX
W Jawar
B Maize
B Wheat
B Sugercane
H Sun-floor

® Banana

Others crops

Fallow land

Fig.2 Cropping pattern of Chinchagaon village after canal construction.

Data Interpretation:

The above table and diagram shows that the
after construction of Bhima-Sina River joint canal
cropping pattern of Chinchagaon village has been
changed. Before the canal construction i.e. the year
1997-2003 cropping pattern of Chinchagaon village
shows that different subsistence crops were taken
out. The Jawar was the major crops it cover the 35%
area of the village. Sugarcane crop is the second
highest crop at that time and it covers the 17 % area.
The other crops, Banana, Sunfloor, Maize and
Wheat contributes the 5%,3%, 4%, 12%, and 7%
area  respectively. Most of these crops are
dependent on Indian Monsoon.

After the Bhima-Sina river joint canal the
cropping pattern of Chinchagaon village has been
changed. The data shows that the most of cash crops
area has been increased because of availability of
irrigation resource. The period 2003-04 to 2013-14
shows that after canal construction Sugercane
occupies 49%, Banana 14% etc. cash crops area has
been increased in Chinchagaon village. The Other
crops, Sunfloor, Maize, Jawar and Wheat
contributes the 4%, 2%, 7%, 14%, and 6% area
respectively. Jawar crops reduced 21% area after the
canal construction. The fallow land area also
change, the fallow land area decreased up to 4%
after the canal construction.

Conclusion:

The present paper concludes that the
Cropping pattern of Chinchagaon village has been
changed because of Bhima-Sina river joint canal.
Irrigation is the single most important factor which
changes the cropping pattern of area or region. The
area under Jawar has been decreased and area under
Sugercane has been increased in study region.
Minor changes are observed in Wheat, Sunfloor and
other crops area. There is major change found in
fallow land and it is observed upto 13%.

Dr. Patil N. J.! Hardade R. S
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Abstract:

The main objective of this paper to examine the problems and prospects of female Bidi workers in
Solapur City. The female workers faced many problems likes low wage rate, Government policy, Scarcity of
Tendu Patta and Tobacco, water availability, not encourage their childerns to pursue to education, problems
related to source of saving and loan, Transportation, disposing garbage, Health Insurance, addition of family
members, Continuous Sickness etc. For this present study total 100 female bidi workers selected for the analysis
by using purposive sampling technique. Solapur City 23 Bidi brands Industries are recorded. For this study
purpose, survey was conducted of 100 female respondents and distributions of female workers are working in

different Bidi brand.

Keywords: wage rate, water availability, Price, source of saving, loan, health insurance, Garbage, Addition etc.

Introduction

Bidi production is one of the important
cottage industries in the Solapur district. The
Solapur city is biggest bidi rolling center in India.
Now a days, near about 23 different Bidi brands and
there are 246 Sub-divisions of Bidi industries in
Solapur city. In this bidi industry mostly Female
bidi workers are involved. There is very less number
of male workers found, they engaged work such as
wrapping Bidi, tendu leaves and after weighting
they give raw material to the women worker,
packing rolling tobacco and they note all the events
and many female worker take the raw material such
as the tobacco and tendu leaves for rolling bidies at
home.
Statement of Problem
The bidi workers faced many problems related to
their health, the Education, their wage rate, raw
material as well as the bidi industry spend their lots
of amount in the transportation for bringing to the
raw material, their transportation facilities etc.
Another problem is the government policy related to
tax in the form of the VAT imposed on Tobacco as
well as the Bidi brands etc. also affecting
significantly that’s why we selected this title
“Problems and prospects of female bidi workers in
Solapur City”.
Objective
1. To examine the problems of female bidi

workers in Solapur city.
1. To suggest measures to improve the condition
of female bidi workers in Solapur city.

Methodology

The entire analysis is mostly based on the
Primary and secondary data. In that research paper |
have used the descriptive research methodology
because we conduct fact finding enquiries and
describe the important things which is exist at
present. The 100 female bidi workers are selected on
the basis of purposive sampling method.
Data Collection

The present study based both on the
primary as well as the secondary sources of data.
The primary data is collected from the personal
interviews and observations etc. The secondary data
is collected from the per Annual Reports Published
by the Laal Bawata Bidi Kamgaar Union, Solapur,
the Yantramag dharak Sangh, books, journals, Govt.
publications library and Internet etc.
Statistical Tools

The purpose of study, some statistical tools
have used like average, percentage some graphical
device has used for the data analysis. All collected
data have processed with the help of computer
software viz. MS-EXCEL and SPSS.
Limitation
My all findings and conclusions are limited only
Solapur city area female bidi workers.
Results and Discussion
Problems related to Education

Majority of female workers are illiterate,
that’s why she has not encourage them childerns to
pursue studies, it has involved their children’s in the
bidi rolling work because to get the additional
income to their family thus they do not interested
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send them to school. Another reason is many bidi
industry are not provided the educational
scholarship to the workers children’s. The one
another surprised things i.e. when they discussion
about the daughter marriage they told their relatives
are not discuss about the education but they
preferred that daughter if she know Rolling Bidi this
are the causes of high percentage of the illiteracy.
Problems related to low wage rate

The Monthly income is most important
criteria to reveling the economic status of female
bidi workers. Majority of the female bidi workers
earning monthly income as a group of 3001 to
6000Rs but majority of workers spend their 7, 8 to 9
hours to rolling bidi in per day, majority of female
workers rolling bidi in per day as a group of 601 to
1000 as there is no any provision in the existing
labour laws regarding the minimum and maximum
work to be given to the bidi workers.
Problems related to Health

Many female workers disease due to the
polluted water, the drainage system has open gutter.
Most of the female workers and their family
members addicted by Chewing tobacco, Smoking,
drinking Alcohol, Chewing Gutkha. The majority of
female workers not receiving the benefits of Vima
Hospital located in Solapur city because many times
this hospital are closed but when this hospital has
open the doctor and the nurses are not treated
sympathy to the female bidi workers that’s why the
respondents not going to Vima Hospital.
Problems related to Government policy

Majority of female workers not aware about
the Act of 1976 and 1948 because they are literate
and not the members of labour organization, he do
not aware about, how the union/ organization work
done, what are their aims etc. The Government
provides Gharkul Yojana for Female bidi workers
but it needs to pay 30000Rs. Amount for getting the
Gharkul facilities, that’s why many female workers
do not taking the Gharkul facilities because they not
pay any amount. The central government for the
welfare of Bidi workers, health, baby créche,
canteen, working hours are fixed but the benefits of
these provisions can be availed only by those
workers who are within the permanent employer’s
industrial premise. Majority of workers not a
provision to get leave, bonus, and gratuity,
Provident Fund etc.
Scarcity of Tendu Patta and Tobacco

Majority of female bidi workers own or
their family members like daughter, mother, mother
in low going to the industry given the tobacco and
Leaves. when the female workers extra rolling bidi
if extra tobacco and leaves given from the bidi
industry because if they rolling few biddies they
earning few income and they do not fulfilled their
basic needs thus they extra rolling bidi if extra

ISSN -2347-7075

tobacco and leaves given from industry and earning

extra income but many times the bidi industry

provide very few tobacco and tendu patta leave to
the workers.

Problem related to Loan

Female bidi workers very hardly complete
their basic needs such as Roti, Kapada, Makan, but
many times they needs to take loan from the SHG,

Bank, Bhishi, Money lender for the purpose of their

regular expenses, many Festivals, Education for

childerns, Wedding, Repay the money lender Loan.

Most of bidi workers do not take loan from any

sources because any state government bank, co-

operative bank, Private Bank, commercial bank do
not offering the loans to workers because their
income is low.

Problem related to Infrastructure Facility

In the survive of human being the three
basic needs to fulfill like Food, cloth and house as
well as the water facility, electricity in living area,
roads , hospital facility, Schools for their children’s
are important in their daily life. Majority of female
workers not receiving a water, continuous electricity
and road facilities in their houses, many times the
major problem create related to disposing garbage,
many workers Burn this garbage, through the

Dustbin and Corporation van.

Problem related to Major diseases of workers

Majority of female workers works
continuous 7 to 8 hours in per day, when the
workers rolling bides that time bidi leaves dusts
going to nose through respiratory process that’s why

they addicted by many diseases such as Dama, T.B,

Sandhivata, Breathing problem, aches in joints and

sholders, Headache, Bronchitis, lower backache,

neck pain etc.

Suggestion

1. It urgent needs to rehabilitate women between
the age group of 18 to 45 in bidi industry, this
age group is reproductive. They needs to aware
health vulnerabilities in this profession.

2. It needs to guided towards livelihood options
that are healthier and its provide trainings to
acquire new skills.

3. Many female workers rolling around 1000 bidi
in a9 to 10 hours per day but they don’t
receiving minimum wage rate restricted by
Govt. Laws , she don’t aware about rules
regulations, present marketing situations, it
needs to provide the update news related to
wage rate.

4. The factory needs to provide the safety
equipment’s to the workers for the bidi rolling it
helps to decrease the major diseases such as
Dama, T.B., Breahing problems.

5. The government should improve the
infrastructure facility like road, drinking water,
drainage facility etc.

Dr. Dipali Suresh Patil, Dr. Rekha Mahendrakumar Ovhal
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6. The Government should be improve the
economic status of bidi workers by providing
the various social security benefits such as
Pension, Provident Fund, Maternity benefits,
Housing facility, health facility, Insurance etc.

7. The Government should provide the insurance
coverage to all family members of the Bidi
workers. It will be useful to meet of health cost
and also provide security to their family.
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Abstract:

The role of science and technology in promoting women-led start-ups has gained significant attention in recent
years. This study explores how advancements in science and technology have facilitated the growth of women-led
startups, focusing on the barriers women face, opportunities created by technological innovations, and the impact
of these startups on economic development. This study employed a qualitative research methodology, analyzing
secondary data from academic journals, industry reports, and case studies. The findings reveal that science and
technology play a crucial role in reducing gender disparities in entrepreneurship by providing women with access
to resources, networks, and markets. However, challenges such as limited access to funding, social biases, and
lack of mentorship persist. The paper concludes with recommendations for policymakers, educators, and industry
leaders to further support women-led start-ups through targeted interventions and inclusive policies.

Keywords: social bias, educators, funding, entrepreneurship, start-ups, women-led, telemedicine, health

technology, etc.

Introduction:

The entrepreneurial landscape has undergone
significant transformation over the past few decades,
with women increasingly playing leadership roles in
startups. Despite this progress, women entrepreneurs
continue to face numerous challenges, including
limited access to funding, social biases, and lack of
mentorship. Science and technology have emerged
as powerful enablers in addressing these challenges,
providing women with the tools and resources
needed to succeed in a competitive startup
ecosystem. This study examines the role of science
and technology in promoting women-led startups,
focusing on how technological advancements have
created opportunities for women entrepreneurs and
the impact of these startups on economic
development.

Literature Review:

The literature on women-led startups highlights
the unique challenges faced by women
entrepreneurs, including gender bias, limited access
to capital, and a lack of representation in leadership
roles (Brush et al., 2018). However, recent studies
have also emphasized the role of science and
technology in leveling the playing field for women
entrepreneurs. For instance, digital platforms and e-
commerce have enabled women to reach global
markets, whereas advancements in artificial
intelligence and machine learning have provided
new opportunities for innovation (Henry et al.,
2020). Several studies have explored the impact of
women-led startups on economic development.
Kelley et al. (2017) found that women-led startups

are more likely to focus on social impacts,
contributing to sustainable development goals.
Additionally, women entrepreneurs have been
shown to reinvest a significant portion of their
earnings in their families and communities, further
driving economic growth (GEM, 2019). Despite
these positive trends, however, significant barriers
remain. Women entrepreneurs often face difficulties
in accessing venture capital, with only 2.3% of
venture funding going to women-led startups in
2020 (Crunchbase, 2021). Furthermore, social
biases and stereotypes continue to hinder women's
progress in the entrepreneurial ecosystem (Eagly
and Carli 2007).

Research Methodology:

The study employs a qualitative research
methodology, analyzing secondary data from
academic journals, industry reports, and case
studies. Data were collected from a variety of
sources, including  peer-reviewed  articles,
government reports, and industry publications. The
analysis focused on identifying key themes related
to the role of science and technology in promoting
women-led startups as well as the challenges and
opportunities faced by women entrepreneurs. This
research was conducted in three phases. In the first
phase, a comprehensive literature review was
conducted to identify the key trends and themes in
the existing research. In the second phase, case
studies of successful women-led startups are
analyzed to understand the role of science and
technology in their success. Finally, the findings
were synthesized to provide insights into the impact
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of science and technology on women-led startups
and offer recommendations for future research and
policy interventions.

Results and Discussion:

Science and technology have become powerful
enablers for promoting women-led startups,
breaking down traditional barriers, and creating new
opportunities for innovation, growth, and economic
empowerment. By leveraging technological
advancements, women entrepreneurs overcome
challenges such as limited access to resources,
societal biases, and market entry barriers. Below, we
explore the role of science and technology in
promoting women-led startups supported by real-
world examples. The findings reveal that science
and technology play a crucial role in promoting
women-led startups. Digital platforms, e-commerce,
and social media have enabled women entrepreneurs
to reach global markets, and advancements in
artificial intelligence and machine learning have
provided new opportunities for innovation. For
instance, women-led startups in the health
technology sector have leveraged Al to develop
innovative solutions to women’s health issues, such
as menstrual tracking apps and telemedicine
platforms. Digital platforms and e-commerce have
revolutionized the way businesses operate, enabling
women entrepreneurs to reach global markets with
minimal infrastructure. These platforms reduce the
need for physical storefronts, lower start-up costs,
and provide access to a vast customer base. Nykaa
(India) founded by Falguni Nayar, it is an e-
commerce platform that specializes in beauty and
wellness products. The company leveraged digital
technology to create an online marketplace catering
to the growing demand for beauty products in India.
Its success demonstrates how technology can
empower women to build scalable businesses in
traditional male-dominated industries. Access to
funding remains one of the most significant
challenges for women entrepreneurs. FinTech
solutions such as crowdfunding platforms, digital
lending, and mobile payment systems have
democratized access to capital, enabling women to
secure funding without relying on traditional
financial institutions. Kiva is a crowdfunding
platform that provides microloans to entrepreneurs,
particularly to women, in underserved communities.
By leveraging technology, Kiva connects female
entrepreneurs with global lenders, enabling them to
start or expand their businesses. This model has
empowered thousands of women worldwide to
overcome financial barriers.

Avrtificial Intelligence (Al) and Machine Learning
(ML):

Al and ML are transforming industries by
enabling data-driven decision making, automating
processes, and creating innovative solutions.
Women-led start-ups leverage these technologies to
address unique challenges and tap into niche
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markets. Clue (Germany), founded by Ida Tin, Clue
is a women's health app that uses Al to track
menstrual cycle, fertility, and overall health. The
app provides personalized insights, helping women
make informed decisions about their health. Clue’s
success highlights how female entrepreneurs use Al
to create solutions that cater to underserved markets.
Social Media and Digital Marketing:

Social media platforms have become powerful
tools for marketing, networking, and brand-building.
Women entrepreneurs use these platforms to reach
customers, build communities, and promote
products or services. Sill (USA), founded by Eliza
Blank, The Sill is an online plant retailer that uses
social media to engage with customers and build a
loyal community. The company’s Instagram
presence has played a crucial role in its growth,
demonstrating how digital marketing can help
women-led startups to scale rapidly.

Telemedicine and Health Technology:

Advancements in telemedicine and health
technology have enabled women entrepreneurs to
address critical gaps in health care, particularly in
women's health. These technologies provide
accessible and affordable solutions that empower
women to control their health. Maven Clinic (USA),
founded by Kate Ryder, the Maven Clinic is a
telemedicine  platform that provides virtual
healthcare services for women and families. The
platform offers access to specialists, mental health
support, and wellness programs that address the
unique healthcare needs of women. The success of
the Maven Clinic underscores the potential of health
technology in promoting women-led startups.
Education and Skill Development:

Online learning platforms and educational
technologies have made it easier for women to
acquire the skills and knowledge needed to launch
and grow start-ups. These platforms provide flexible
learning opportunities, enabling women to balance
their entrepreneurship with other responsibilities.
She Loves Tech (Global) is a global platform that
supports women entrepreneurs in the tech industry.
The organization provides training, mentorship, and
networking opportunities, helping women build
successful startups. By leveraging technology, She
Loves Tech bridges the gender gap in the
technological ecosystem. Blockchain  and
Decentralized Technologies Blockchain technology
has created new opportunities for transparency,
security, and innovation. Women entrepreneurs use
blockchain technology to build startups in areas
such as finance, supply chain management, and
social impact. BanQu (USA), founded by Ashish
Gadnis, BanQu is a blockchain-based platform that
helps marginalized communities, including women,
create economic identities and access financial
services. The platform enables women to participate
in the global economy, demonstrating the potential
of blockchain to drive social impacts.
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Renewable Energy and Sustainability.

Women-led startups are leveraging
advancements in  renewable energy and
sustainability technologies to address environmental
challenges and to create innovative solutions. Solar
Sister (Africa), founded by Katherine Lucey,
empowers women in rural Africa to become
entrepreneurs by selling solar-powered products.
The start-up combines renewable energy technology
with a women-centric business model, providing
clean energy solutions while creating economic
opportunities for women.

Networking and Mentorship Platforms:

The technology has facilitated the creation of
online networking and mentorship platforms that
connect female entrepreneurs with their mentors,
investors, and peers. These platforms provide
valuable support and guidance to help women
navigate through the challenges of entrepreneurship.
Ellevate Network (global) is a community of female
professionals and entrepreneurs. The platform offers
networking opportunities, mentorship programs, and
resources to help women build successful business.
By leveraging technology, the Ellevate Network
fosters a supportive ecosystem for women
entrepreneurs. Automation and Productivity Tools.
Automation tools and productivity software have
enabled women entrepreneurs to streamline their
operations, reduce costs, and focus on strategic
growth. These technologies are particularly
beneficial to women with multiple responsibilities.
Canva (Australia), while not exclusively women-
led, Canva, co-founded by Melanie Perkins, is a
design platform that simplifies graphic design for
entrepreneurs. This tool has empowered countless
women-led startups to create professional marketing
materials without the need for extensive design
skills.

Issues and Challenges:

Despite the transformative role of science and
technology, women-led startups still face challenges
such as: Limited Access to Venture Capital: Women
entrepreneurs receive a disproportionately small
share of venture funding.

Social Biases: Gender stereotypes and biases
continue to hinder women’s entrepreneurship
progress.

Digital Divide: Women in developing regions often
lack access to technology and digital literacy. To
address these challenges, stakeholders must:

Promoting Gender-Inclusive Policies:
Governments and organizations should implement
policies that support women entrepreneurs, such as
funding initiatives and mentorship programs.
Increase Representation: Encouraging more women
to pursue careers in STEM fields will create a
pipeline for future women entrepreneurs. Leverage
Technology for Education: Expanding access to
digital literacy programs and online learning
platforms can empower women with the skills
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needed to succeed in entrepreneurship. Despite these
challenges, women-led start-ups have made
significant contributions to economic development.
Research has shown that women entrepreneurs are
more likely to focus on social impacts, contributing
to sustainable development goals. Moreover, women
entrepreneurs have been shown to reinvest a
significant portion of their earnings in their families
and communities, further driving economic growth.
Thus, science and technology have played a pivotal
role in promoting women-led startups by providing
tools and opportunities that were previously
inaccessible. From e-commerce and Al to
blockchain and renewable energy, women
entrepreneurs have been leveraging technological
advancements to overcome barriers and drive
innovation. However, systemic challenges remain,
and concerted efforts are needed to create an
inclusive ecosystem that supports women-led start-
ups.

By addressing these challenges and harnessing
the power of technology, we can unlock the full
potential of female entrepreneurs and drive
sustainable economic growth. However, several
significant barriers remain. Women entrepreneurs
continue to face difficulties in accessing venture
capital, with only a small percentage of funding
going to women-led start-ups. Additionally, societal
biases and stereotypes continue to hinder women's
progress in entrepreneurial ecosystems. For
instance, female entrepreneurs are often perceived
as less capable than their male counterparts, leading
to a lack of trust and support from investors and
stakeholders. Conclusion:

The role of science and technology in promoting
women-led  start-ups cannot be overstated.
Technological advancements have provided women
entrepreneurs with the tools and resources needed to
succeed in the competitive startup ecosystem while
also creating new opportunities for innovation and
growth. However, significant barriers remain,
including limited access to funding, societal biases,
and lack of mentorship. To further support women-
led startups, policymakers, educators, and industry
leaders must implement targeted interventions to
address these challenges. This includes providing
access to funding and resources, promoting gender
diversity in leadership roles, and offering
mentorship and support to female entrepreneurs. By
doing so, we can create a more inclusive and
equitable entrepreneurial ecosystem that empowers
women to succeed and drive their economic
growth.
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Abstract

Woman’s empowerment through various developmental schemes has been the focus of the Government
along with various agencies working for the upliftment of women. For enhancing the status of woman in India
government is taking major steps and one of them is providing financial support through various schemes. This
paper is specially focusing on MUDRA Yojana. Under this scheme loans are proved to promote entrepreneurship
for micro/small enterprises. This scheme is also providing a focus on woman entrepreneurs who are engaged in
manufacturing activities. MUDRA loans are made available on easy terms and conditions and this offers lowest
interest rates to woman entrepreneur. This also extends their lending facilities for those who are looking for an
expansion. This paper aims towards to review the status of beneficiaries of MUDRA Y ojana.

Key Words: MUDRA Yojana, development of woman entrepreneur, financial and social status improvement

Introduction

Entrepreneurship Development for women
plays an vital role in ensuring the empowerment of
women. The role of women is an important aspect
of the overall development of the nation. Indian
society has developed through various stages of
economic development with the changing role of
women in the development activities, especially the
social and economic activities for the
overall development of the nation. This is paper is
aim towards discussion of the status of beneficiaries
of the MUDRA Yojana specially woman
entrepreneurs. MUDRA loan is provided to micro /
small business entities engaged in manufacturing,
trading and service activities upto 10 lakhs with
lowest rate of interest.
The loan is provide in three categories and
maximum allowed loan are as follows Shishu
=) Allowed loans up to 50,000 , Kishor
-:::::::--z:::ﬁ?): Allowed loans up to X5 lakh and Tarun
(=2U): Allowed loans up to %10 lakh. And
entrepreneurs from following sector like small
manufacturing unit, Shopkeepers, Fruit and
vegetable vendors, Artisans are eligible to take the
loan from MUDRA Bank.
Objectives:

e To understand the actual position of loan

sanctioned and distributed to woman
entrepreneurs

e To wunderstand the impact of loan on
development of beneficiary through success
stories uploaded on the MUDRA WEBSIT.

Literature Review on Women Entrepreneur

Policies and Schemes

The increasing recognition of women’s
contribution to economic development has led
governments and international organizations to
implement various policies and schemes aimed at
supporting women entrepreneurs. These initiatives
are designed to bridge the gender gap in
entrepreneurship by addressing unique barriers that
women face, such as limited access to finance,
gender bias, and work-life balance challenges. This
literature review explores the academic and policy-
related literature on women entrepreneur policies
and schemes, evaluating their effectiveness,
challenges, and impacts.

A common theme in the literature is the

identification of barriers that women face in starting

and scaling their businesses. According to Brush et
al. (2009), women entrepreneurs are more likely to
face barriers related to access to capital, networking,
and mentorship, compared to their male
counterparts. Women are often excluded from
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formal business networks and face gender biases in
accessing funding. Carter & Shaw (2006) argue
that these systemic barriers contribute to the
underrepresentation of women in entrepreneurship.

In addition, Baughn et al. (2006) identify
societal and cultural barriers that restrict women’s
entrepreneurial participation, such as traditional
gender roles that prioritize family care over business
ventures. These societal expectations can prevent
women from pursuing or scaling their businesses
effectively.

Governments worldwide have designed

specific policies and schemes to address these
barriers and promote women entrepreneurship. De
Vita et al. (2014) argue that government initiatives,
such as targeted funding programs and policy
reforms, can have significant positive impacts on
women’s entrepreneurial outcomes. Key examples
include:
Despite these efforts, McClelland et al. (2005) note
that many programs tend to be short-term and lack
the infrastructure to provide long-term support to
women entrepreneurs. Moreover, Ahl (2006)
highlights that government policies, although well-
intentioned, often fail to address deeper structural
and cultural barriers to women’s entrepreneurship.

The impact of government policies on
women’s entrepreneurship is mixed. Foss &
O’Gorman (2011) conclude that well-implemented
policies can significantly boost women’s
participation in entrepreneurship. For example,
access to government-backed loans and grants has
been found to increase the likelihood of women
starting  businesses. However, Robinson &
Stubberud (2011) argue that while policies may
increase women’s access to financial resources, they
often do not adequately address the challenges
women face in scaling their businesses, such as
access to networks or mentorship.

Research also indicates that policies
targeting financial support are often more effective
in urban and economically developed areas than in
rural or marginalized communities (Gawel, 2013).
Women entrepreneurs in rural areas still face
significant hurdles, including limited access to
information, technology, and markets, which are not
sufficiently addressed by existing policies.

The literature also  explores the
effectiveness of various women-specific
entrepreneurship schemes. Klaas et al. (2017)
reviewed the effectiveness of government-led
entrepreneurship incubators designed for women
Dr. Jayashri S. Mundewadikar
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and found that these initiatives improve women’s
business outcomes, but only if they provide access
to sustained mentorship and  networking
opportunities. On the other hand, Smith et al.
(2013) found that schemes focusing purely on
financial assistance without providing business
skills training or ongoing mentorship had limited
long- term impact on women entrepreneurs.

Additionally, Lee et al. (2019) argue that

women-specific accelerators and incubators have
been successful in fostering female entrepreneurship
in countries like the UK and the US, by offering
targeted resources, mentorship, and peer support
networks. However, they stress that the diversity of
experiences among women entrepreneurs means that
one-size-fits-all  solutions are ineffective, and
policies must be adapted to the local context.
A significant gap in many women entrepreneurship
policies is the lack of focus on intersectionality, or
how factors like race, ethnicity, and socioeconomic
status intersect with gender

to create unique barriers for marginalized
women entrepreneurs. Chaganti & Parasuraman
(1996) argue that women of color, rural women, and
low-income women often face more severe
obstacles in accessing business resources compared
to their urban, middle-class
counterparts. Government schemes need to take
these differences into account to be truly inclusive.
Marlow & Patton (2005) suggest that a deeper
focus on rural women entrepreneurs is needed, as
they often have fewer resources, support networks,
and access to technology. They advocate for policies
that target both urban and rural women equally,
ensuring a broader impact across the socioeconomic
spectrum.

In addition to government schemes, private
sector initiatives and NGOs play a crucial role in
supporting women entrepreneurs. Chittenden &
Derregia  (2012) review programs  from
organizations such as the Cherie Blair Foundation
and The Global Fund for Women, which provide
women entrepreneurs with financial assistance,
business education, and global networks. These
organizations complement government efforts by
offering resources and support beyond what is
available in traditional policy schemes.

Moreover, Rao & Singhal (2016)
emphasize the role of corporate social
responsibility (CSR) programs that aim to
empower women entrepreneurs, particularly in
developing countries. These private initiatives focus
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on mentorship, access to international markets, and
business skills development.

The literature on women entrepreneur
policies and schemes highlights the progress made
in fostering ~ women’s participation in
entrepreneurship but also underscores the continuing
challenges that need to be addressed. While policies
like microfinance programs, business incubators,
and government grants have made positive strides in
supporting women  entrepreneurs,  significant
barriers remain. These include limited access to
finance, networks, and long-term support.
Moreover, the intersectionality of women’s
experiences must be better understood to ensure that
policies reach all women, including marginalized
groups.

Future research should focus on evaluating
the long-term impacts of existing policies,
particularly in rural or underserved areas, and
explore innovative solutions to bridge the gender
gap in entrepreneurship. A focus on intersectionality
and more comprehensive support for women at all
stages of their entrepreneurial journeys will be
critical in achieving meaningful, sustainable
progress.

Actual position of loan sanctioned and
distributed to woman entrepreneurs

The Pradhan Mantri Mudra Yojana
(PMMY) has significantly  contributed to
empowering women entrepreneurs across India by
providing accessible financial support. Here's an
overview of the current status of loans sanctioned
and distributed to women entrepreneurs under the
MUDRA scheme:

Total Loans Sanctioned and Distributed:

As of November 1, 2023: Approximately
2.46 crore loans were sanctioned, amounting to
%2.32 lakh crore. Out of these, 1.51 crore loans
(61.3%) were extended to women entrepreneurs,
totalling 87,718 crore.

As of January 27, 2023: A cumulative total of
38.58 crore loans had been extended since the
scheme's inception in April 2015. Of these, 26.35
crore loans (68%) were to women entrepreneurs,
amounting to ¥15.6 lakh crore.

Loan Categories:

The MUDRA scheme offers loans under three

categories:
e Shishu: Loans up to 350,000 for new
entrepreneurs.

e Kishore: Loans from 50,001 to %5 lakh for the
expansion of existing businesses.
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e Tarun: Loans from %5,00,001 to %10 lakh for
established businesses seeking growth.
In the current financial year, as of November 1,

2023, the share of women borrowers stood at 61.3%.
Recent Developments:

In October 2023, the Finance Ministry
notified an increase in the MUDRA loan limit to
%20 lakh from the previous 10 lakh, following the
announcement made in the Budget 2023-24.

These figures underscore the government's
commitment to fostering women's entrepreneurship
by providing substantial financial support through
the MUDRA scheme. The Pradhan Mantri Mudra
Yojana (PMMY) has significantly supported
women entrepreneurs in India. By early 2024,
approximately 30 crore loans had been extended to
women entrepreneurs, accounting for about 70% of
the total loans sanctioned under the scheme.

In the fiscal year 2023-24, the scheme sanctioned
6.23 crore loans amounting to ¥4.56 lakh crore,
with *4.50 lakh crore disbursed.

In July 2024, the government announced a new
credit guarantee scheme to assist medium and
small enterprises (MSMESs) in the manufacturing
sector, enabling them to purchase machinery and
equipment without collateral. Additionally, the
MUDRA loan limit was increased to ¥20 lakh for
entrepreneurs who have repaid previous loans,
aiming to support micro-enterprises and small
businesses with favorable loan terms.

These initiatives underscore the government's
commitment to empowering women entrepreneurs
and fostering inclusive economic growth

Impact of loan on development of beneficiary
through success stories uploaded on the Mudra
Websit

The MUDRA (Micro Units Development and
Refinance Agency) scheme has played a crucial
role in transforming the lives of many women and
small entrepreneurs by providing them with
financial access to start or grow their businesses.
Below are a few success stories of MUDRA
beneficiaries who have flourished due to the
financial support provided under the scheme:

1. Shanti Devi (Rajasthan) - Textile Business
Background: Shanti Devi, a woman from a small
village in Rajasthan, wanted to start a textile
business but lacked the necessary capital. She had a
small-scale idea of producing handloom products
but faced financial barriers to expand her operations.
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MUDRA Loan: Shanti availed a MUDRA loan of
250,000 under the Shishu category to purchase
raw materials and start the production of fabric.
Success: With the help of the loan, Shanti was able
to buy the required weaving machines and hire a
few skilled workers. Over time, she expanded her
business and created a steady source of income. Her
products became popular, and she now exports them
to different parts of India and abroad, employing
several women in the process.
Impact: Shanti's story exemplifies how a small loan
can enable women to overcome financial hurdles,
start their businesses, and create employment for
others, especially in rural areas.
2. Kiran Yadav (Haryana) - Food Processing
Unit
Background: Kiran Yadav, a homemaker from
Haryana, had a passion for cooking and wanted to
set up a small food processing unit that could cater
to local markets. However, she did not have enough
capital to start.
MUDRA Loan: Kiran applied for a MUDRA
loan under the Kishore category and received
%2 lakh to set up her food processing unit.
Success:  Kiran started her business by
manufacturing packaged snacks and juices. Thanks
to the MUDRA loan, she was able to buy the
necessary equipment and scale her operations.
Within a year,
her products gained popularity, and she expanded
her business into multiple local stores.
Impact: Kiran's success story demonstrates how
MUDRA loans have enabled women to turn their
passion into a business, leading to financial
independence and contributing to the local economy.
3. Sakina Begum (Uttar Pradesh) - Handicraft

Business
Background: Sakina Begum, a woman from Uttar

Pradesh, was passionate about creating traditional
handicrafts. However, she struggled to find the
capital to buy the raw materials and tools required
for her craft.

MUDRA Loan: Sakina applied for a MUDRA
loan under the Shishu category, receiving
%40,000, which she used to purchase materials like
silk threads, beads, and other necessary supplies.
Success: With the help of the MUDRA loan, Sakina
began producing beautiful handicraft items such as
embroidered sarees and shawls. She sold her
products in local markets and online, gradually
building a strong customer base. Over time, her
business grew, and she now runs a small unit
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employing several local women artisans.

Impact: Sakina’s story is a great example of how
the MUDRA scheme empowers women to use their
skills and turn them into profitable businesses,
providing a steady income and creating employment
for others.

4. Sudha Rani (Tamil Nadu) - Beauty Salon
Background: Sudha Rani, a woman from a village
in Tamil Nadu, always dreamed of opening her own
beauty salon but didn’t have enough money to
purchase beauty equipment and hire staff.

MUDRA Loan: Sudha availed a MUDRA loan of
Z1 lakh under the Kishore category to set up her
beauty salon and buy essential equipment like
hairdryers, chairs, and beauty products.

Success: Sudha successfully opened her beauty
salon, which quickly became popular due to its
affordable pricing and quality services. She now
operates a well-established business, catering to
both urban and rural customers. She also trains
women in beauty services, providing employment
to others.

Impact: Sudha’s story highlights how a small
investment in a service-oriented business can grow
exponentially and contribute to women’s
empowerment and job creation in the local
community.

5. Sunita Devi (Bihar) - Agricultural Enterprise
Background: Sunita Devi, a farmer from Bihar, was
looking for financial assistance to expand her small
agriculture-based business, which involved selling
vegetables in local markets.

MUDRA Loan: With the help of a MUDRA loan
of 2.5 lakh, Sunita bought better seeds, irrigation
systems, and equipment for crop protection.
Success: Sunita used the loan to scale her
agricultural activities. She diversified into growing
high-demand vegetables and fruits, improving the
quality of her produce. The increased yield helped
her to sell more at higher prices in local and nearby
markets. Eventually, her business grew, and she
employed several workers, many of whom were
women from her village.

Impact:  Sunita's story  demonstrates  the
transformative impact of MUDRA loans on
agriculture- based entrepreneurship, which has
empowered her not only financially but also as a
leader in her community.

6. Nandini Sharma (Madhya Pradesh) -

Tailoring and Stitching Business
Background: Nandini Sharma, a woman from a

small town in Madhya Pradesh, had skills in
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tailoring and wanted to start her own boutique but
lacked the necessary funds.

MUDRA Loan: Nandini availed a MUDRA loan of
%30,000 under the Shishu category, which she used
to buy sewing machines, fabrics, and other
necessary tools.

Success: Nandini started her small boutique and
quickly gained a loyal customer base. As demand
for her creations grew, she expanded her business
and hired more women to help her. Today, Nandini
runs a successful boutique, and her business is
thriving.

Impact: Nandini’s success story highlights how
MUDRA loans help women transform their skills
into viable businesses that provide financial
independence and create jobs in local communities.
Challenges faced by woman entrepreneur

Women entrepreneurs face several challenges under
the scheme. These challenges include:

e Lack of awareness: Many women,
especially in rural and semi-urban areas, are
unaware of the Mudra Scheme and the
opportunities it provides. This lack of
awareness can prevent them from availing
the benefits of the program.

o Complex Documentation: Even though
Mudra aims to simplify processes, some
women may still find the application
process complex, especially if they lack
experience with financial institutions or the
necessary literacy.

e Social Norms: In some parts of India,
women face social and cultural restrictions
that discourage them from starting
businesses. The traditional belief that men
are the primary breadwinners can limit
women's participation in entrepreneurship.

e Family Pressure: Women are often
expected to prioritize household duties,
which can prevent them from dedicating
time and energy to running a business.

e Collateral Requirements: Though Mudra
loans are collateral-free  for smaller
amounts, many women entrepreneurs face
difficulties in securing loans due to their
lack of property or assets to offer as
collateral when their business requires
larger funding.

e Low Credit History: Many women in rural
or semi-urban areas have limited or no
access to formal financial systems, resulting
in poor credit histories, which can deter
financial institutions from approving their
loans under Mudra.

e Understanding Financial Products: Women
in certain regions may lack financial literacy,
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making it difficult to understand the full scope
of available financial products under the Mudra
scheme, such as the different loan categories
and repayment terms.

Managing Business Finances: Women
entrepreneurs may face challenges in managing
business finances, handling accounting, and
planning for financial sustainability, leading to
difficulties in business growth.

Limited Business Development Support: The
Mudra scheme offers loans but lacks adequate
support for business development, such as
mentorship or guidance for scaling businesses.
Women entrepreneurs may struggle to find the
right resources or assistance in growing their
businesses.

Skill Development: There is a gap in training
and skill-building programs tailored to women
entrepreneurs, particularly in sectors such as
technology, manufacturing, or finance.

Gender Bias: Some women entrepreneurs face
challenges in getting loans due to gender biases
or stereotypes from lenders, which may perceive
women as less reliable borrowers or less
capable business leaders.

Limited Reach of Financial Institutions: In
remote areas, financial institutions may not
actively reach out to women entrepreneurs, and
banking agents may be predominantly male,
which can discourage women from approaching
them.

Limited Market Reach: Many women
entrepreneurs face difficulties in accessing
markets or building a client base due to limited
networking opportunities, especially in male-
dominated industries or sectors.

Lack of Business Networks: Women
entrepreneurs often lack a robust support
network of peers, mentors, and industry
contacts to help them grow and sustain their
businesses.

Repayment Burden: Though the Mudra
scheme offers affordable interest rates, the
pressure of repaying loans, especially during the
early stages of business growth, can be
overwhelming. Women entrepreneurs often face
societal and family pressures to ensure that the
business succeeds, making loan repayment
stressful.

Complex Regulations: Navigating the legalities
of setting up and running a business can be
daunting for women entrepreneurs.
Understanding tax laws, licensing requirements,
and other legal matters can be a barrier to
success.

Discrimination in the Workplace: Women
entrepreneurs, especially in male-dominated
industries, may face discrimination when trying
to establish their businesses or find suppliers
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and partners.

e Balancing Business and Family: Many women
entrepreneurs also have to manage household
responsibilities, which can limit their ability to
devote sufficient time to their business
operations.

Suggestion

Targeted Loan Programs: Governments and

financial institutions can create specialized loan

programs with lower interest rates for women
entrepreneurs, especially those in underserved or
rural areas.

Microfinance Programs: Expand microfinance

schemes that offer small, easy-to-access loans to

women entrepreneurs, similar to the Grameen

Bank model, which has been successful in

empowering women.

Venture Capital Initiatives: Encourage and

incentivize venture capital firms to invest in women-

led businesses by offering tax breaks or co-
investment funds that prioritize gender diversity in
investment portfolios.

Women’s Entrepreneurship Networks: Create

and support online and offline platforms for women

entrepreneurs to exchange experiences, ideas, and
opportunities. These networks can provide the
needed connections to grow a business.

Access to Technology and Infrastructure:

Governments should invest in improving access to

technology and infrastructure (e.g., internet, mobile

phones, etc.) for women entrepreneurs in rural and
underdeveloped areas.

Support for E-commerce: Provide women

entrepreneurs with access to platforms and tools that

help them start or scale their businesses online.

Encourage e-commerce training and partnerships

with global online platforms to increase market

reach

Targeted Programs for Rural Women: Develop

specific policies and programs aimed at empowering

rural women entrepreneurs, providing them with
access to financial support, training, and technology.

Special attention should be paid to local challenges

such as limited access to markets and networks.

Collaboration with Local NGOs: Governments

should collaborate with local NGOs and community

organizations to reach women entrepreneurs in
remote areas, providing them with the tools and
resources they need to succeed.

Community-Based  Approaches: Encourage

community-based models where women in rural

areas can pool resources, share experiences, and

Dr. Jayashri S. Mundewadikar

ISSN -2347-7075

create collective businesses that increase their
economic power.
Conclusion

These success stories highlight the
significant impact the MUDRA scheme has had on
empowering women entrepreneurs across India. By
providing financial assistance to small businesses
and  micro-entrepreneurs,  especially  women,
MUDRA loans have enabled them to overcome
financial barriers, expand their businesses, and
contribute to local economies. The scheme has
played a pivotal role in nurturing women’s
entrepreneurship, fostering economic independence,
and creating opportunities for employment and skill
development in various sectors.
To foster a more inclusive environment for women
entrepreneurs, policies and schemes must focus on
addressing financial, social, and systemic barriers
while also ensuring access to education, technology,
and legal protections. Tailored support for rural,
marginalized, and digitally excluded women is
essential, as is the need for long-term monitoring to
ensure policies are truly empowering women in
entrepreneurship. By making these changes,
governments and organizations can help create an
ecosystem that enables women to thrive as
entrepreneurs and contribute significantly to
economic growth.
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Abstract:

In recent times, many women have successfully ventured into the field of entrepreneurship, breaking the
traditional norms of society. Women entrepreneurs are creating their identity even in challenging situations like
the loss of a spouse, family crises, or financial difficulties. Such women have proved themselves by establishing
successful businesses and gaining recognition in the business world.

A large number of women, especially those with limited resources, are working hard to develop their
businesses. However, it has been observed that many women do not receive adequate opportunities for
entrepreneurship. Women's participation in the development of the nation is essential for overall growth.
Economic development cannot be complete without active involvement from women entrepreneurs.

Women entrepreneurs are instrumental in various sectors, contributing to economic growth, and creating
a positive social impact. Empowering women through entrepreneurship is an important step toward national
progress. The establishment of self-help groups, financial schemes, and national and international collaborations
has opened up new opportunities for women. There is a need for extensive research on the contribution of Indian
women entrepreneurs at both national and international levels. This paper highlights the challenges,
achievements, and future prospects of women in entrepreneurship.

Key words: women in entrepreneurship, Recent Developments, challenges, achievements, and future prospects

Introduction:

The field of entrepreneurship has become an
essential aspect of women’s empowerment and
development. However, in Indian society, the
concept of women as entrepreneurs is still not fully
recognized. Many women face significant
challenges in becoming entrepreneurs due to
societal, financial, and familial constraints.
Women’s participation in economic development
plays a crucial role in national progress. Without
women’s involvement, development cannot be
inclusive and sustainable. There is a need to focus
on creating opportunities for women in various
fields of entrepreneurship, as it leads to social and
national empowerment.

Despite significant progress, many women
in rural and urban areas still face challenges. They
lack equal rights, financial independence, and
opportunities for leadership. To overcome these
obstacles, the government has introduced several
initiatives such as self-help groups, independent
women’s development schemes, and financial
assistance programs.

Since the 1990s, with economic liberalization and
new industrial policies, there has been a growing
focus on women entrepreneurs. Several government

schemes in 1991, 2001, and 2013 aimed to promote
women’s empowerment through entrepreneurship.
The establishment of independent women-led
industries has played a crucial role in this journey.
These initiatives have enabled women to become
self-reliant and make significant contributions to the
national economy.
1. Objectives of the Study
» To assess the participation of women
entrepreneurs in MSME sector
» To analyses the performance of women
entrepreneurs MSME sector in Maharashtra
2. . Research Methodology
In this research paper, it is necessary to collect data
from secondary sources related to women's
entrepreneurship. Various resources like reports,
journals, magazines, and websites will be utilized
for the same. Based on this collected data, an
appropriate conclusion will be drawn.
3. Rural Women Entrepreneurs in
Maharashtra
Maharashtra, one of the most economically
developed states in India, is home to a significant
number of rural women entrepreneurs. The state's
rural economy is largely based on agriculture,
handicrafts, and small-scale industries. However, in
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entrepreneurs face unique challenges but also have
significant opportunities to contribute to the local
economy and empower their communities.
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recent years, there has been a shift towards
diversification of rural enterprises, with rural
women increasingly becoming involved in various
entrepreneurial activities. These rural women
4. Employment in the MSME Sector (Activity Wise)

IJAAR

Table No. 1
Broad Activity | Rural (in lakh) Urban (in lakh) | Total (in lakh) Share (%)
Category
Manufacturing 186.56 173.86 360.41 32
Electricity 0.06 0.02 0.07 0
Trade 160.64 226.54 387.18 35
Other Services 150.53 211.69 362.22 33
All 497.78 612.1 1109.89 100

Source: Annual report 2021-22, Government of India Ministry of MSME
Employment by Broad Activity Category
Employment in the MSME Sector (Activity Wise)

Graph No. 1
Employment in the MSME Sector (Activity Wise)
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6. Contribution of Male and Female Entrepreneurs

In rural areas, both male and female entrepreneurs play significant roles in promoting economic
development, generating employment, and improving living standards. However, their contributions often differ
in terms of sector focus, business size, and the challenges they face.
Sector-Wise Contribution

Table No. 2
Sector Male Entrepreneurs Female Entrepreneurs
Aariculture Crop farming, mechanized farming, and Dairy farming, organic farming, floriculture, and
g agri-business poultry
Handicrafts & . Weaving, embroidery, jewelry-making, and
Textiles Carpentry, weaving, pottery handicrafts production

Pickle making, papad, bakery products, homemade

Food Processing Rice mills, oil mills, and packaged foods

snacks
. Local markets, tailoring, beauty parlors, small
Retail & Trade Grocery stores, hardware shops retail shops
Service Sector Transportation, construction, repair Education, healthcare, tailoring, and catering
services services

7. Participation of Women Entrepreneurs in Maharashtra:

Despite various initiatives and programs, women’s participation in entrepreneurship in Maharashtra remains
relatively low compared to men. Several social, economic, and cultural factors contribute to this disparity.
Participation of Women Entrepreneurs (%)

DR. V.B. Waghmare
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Table No. 3
Gender Percentage %
Male 22
Female 78

Gender wise Participation in Entrepreneurship (%)

Graph No. 2

Gender wise Participation in Entrepreneurship

B Male EFemale

8. Sector-wise Participation of Women Entrepreneurs:

Table No.4
Sr. No. Sector-wise Participation Percentage %
1 Agriculture-related businesses 25%
2 Handicrafts and Cottage industries 40%
3 Retail and Trading 18%
4 Manufacturing (Small Scale) 15%
5 Services (Education, Beauty, and Healthcare) 30%
Graph No. 3
Sector-wise Participation of Women Entrepreneurs
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Agriculture and Manufacturing remain
underexplored, requiring targeted support to boost
participation. Retail and Trading serve as an
accessible entry point, though scaling up is a

ISSN -2347-7075

challenge due to competition and resource
constraints. Hdicrafts and Services dominate
women’s participation, representing traditional
strengths and emerging opportunities.

9. Percentage distribution of MSMEs owned by Male and Female entrepreneurs.

Table No. 5
Category Male Female All
MICRO 79.56 20.44 100
SMALL 94.74 5.26 100
MEDIUM 97.33 2.67 100
ALL 79.63 20.37 100

Source: MSME Annual Report 2022-23
Graph No. 4

Gender-wise Distribution in Enterprises by Category
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Source: MSME Annual Report 2022-23

Above table no. 4 shows that male
entrepreneurs have the dominance in the sector. As a
whole males own 79.63% of the MSMEs whereas
the female owned MSMEs are 20.37% only. Micro
Enterprises Female participation is relatively higher
at 20.44%, indicating that women are more inclined
toward starting small-scale businesses. Small and
Medium Enterprises: The percentage of female
entrepreneurs drops significantly in these categories,
with only 5.26% in small businesses and 2.67% in
medium businesses.

10. Micro, Small, and Medium Enterprises (MSMES):

Overall Women account for 20.37% of
entrepreneurs in total, indicating a need for targeted
policies and support to encourage their participation
in larger-scale enterprises. At last medium
enterprises are shared by male and female owners in
the percentage of 97.33% and 2.67% respectively.
Under female category only, women have largest
share in micro enterprises and lowest share in
medium enterprises. From this observation it can be
concluded that as the size of the enterprises is
increasing the share of women entrepreneurs is
decreasing.

Table No. 6.
Category Women-owned MSMESs Men-owned MSMEs
Percentage of Total MSMEs 13% 87%
Urban Participation 16% 84%
Rural Participation 10% 90%
Rural Women Entrepreneurs 16% 84%
Urban Women Entrepreneurs 28% 2%

Source: Annual report 2022-23, Government of India Ministry of MSME

DR. V.B. Waghmare
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Micro, Small, and Medium Enterprises (MSMES)
Graph No. 5
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Women-owned MSMEs and Entrepreneurs
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Source: Annual report 2022-23, Government of India Ministry of MSME
Women entrepreneurs are more lower risk-taking capacity,
concentrated in urban areas due to better access to participation.
resources, markets, and financial institutions.  11. State wise participation in MSME sector
Women-owned MSMEs are predominantly in The results of the73rd National Sample Survey
traditional sectors like food processing, garments, conducted in 2015-16 shows that in the MSME

leading to lower

and handicrafts, whereas men dominate larger-
scale and tech-based industries. Women
entrepreneurs face challenges like limited access to
capital, lack of mentorship, social constraints, and

sector 79.63% are the male owned enterprises
whereas there are only 20.37% female owned
MSMEs as a whole. Table No 3 and graph no 2
shows the share of female entrepreneurs in MSME

in the top 10 states.
State wise participation in MSME sector
Table No. 7
1. West Bengal 23.42
2 Tamil Nadu 10.37
3 Telangana 7.85
4 Karnataka 7.56
5 Uttar Pradesh 6.96
6 Andhra Pradesh 6.76
7 Guijarat 6.67
8 Maharashtra 6.47
9 Kerala 4.00
10 Rajasthan 3.0
Source : National Sample Survey conducted in 2022-23

State -wise % Share of Participation in MSME sector
Graph No. 6

State -wise % Share of Participation in MSME sector

23.42

H % SHARE
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All these stats show that there is still need
to work to improve the participation of women
entrepreneurs. Government is taking various
initiatives through schemes, skill development
programs, policies and financial support though
loans and subsidy grants to promote women to start
their entrepreneurial journey. However, there is a
long way to go to achieve the equal participation of
male and female entrepreneurs in the MSME sector
and all other sectors in India.

12. Low Participation of Women in MSMEs

v" The business environment is often male-
dominated, making it harder for women to
break into key sectors and gain recognition.

v"In many parts of India, women are expected to
prioritize household and caregiving
responsibilities over professional ambitions.

v" In rural areas, women face restrictions on
traveling alone, especially for business
purposes, limiting access to markets and
networking opportunities.

v Women often lack access to professional
networks that can offer guidance, mentorship,
and business opportunities.

13. Recommendations to Improve Participation

v' Access to Credit and Financial Inclusion:
Introduce gender-specific financial schemes and
credit guarantees for women entrepreneurs.

v Provide targeted training on financial literacy,
business management, and digital skills.

v Facilitate mentorship networks and business
incubators for women entrepreneurs.

v Encourage participation in trade fairs and build
e-commerce platforms for women-owned
businesses.

14. Conclusion:

In India, about 48% of women belong to the
rural sector, and their participation in the economy
is crucial for the nation’s development. With proper
support and access to resources, women
entrepreneurs can drive inclusive and sustainable
growth.

Women-owned businesses contribute to both

economic progress and social change. However,

challenges like limited access to capital, inadequate
training, and market restrictions continue to hinder
rural women entrepreneurs. Addressing these issues
requires targeted interventions—such as business

DR. V.B. Waghmare
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skills training, leadership programs, and financial
inclusion initiatives.

Many women entrepreneurs operate micro-
enterprises driven by family traditions or necessity
rather than choice. These businesses often lack
stability and formal structure. To ensure long-term
growth, it is essential to offer comprehensive
support in areas such as infrastructure, technical
assistance, and access to markets. Empowering
women at the grassroots level will strengthen
entrepreneurship and foster broader socio-economic
development.
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Abstract:-

Speech Act theory is about the language use. It investigates the linguistic knowledge of language users as
well as their knowledge of the world. As J. Lyons stated ‘it is a theory of saying as doing within the framework of
social institutions and conventions’. So language is deployed to do things rather than stating. J.L.Austin was the
originator of theory called “Speech act”. He has delivered lectures at Harvard university in 1955 which were
collected by William James and he has published posthumously those notes under the title “How To Do Things
With Words” (1962). Austin stated the concept of ‘saying something is to do something’ and finally came up with
the idea that in producing an utterance a speaker performs three acts simultaneously- a Locutionary, an
Illocutionary and a Perlocutionary act.

Later Searle reassessed the speech act theory and suggested five classes of speech acts- Assertive means truth
value and state what the speaker believes to be the case or not. Expressive expresses about the feeling of the
speaker. Directives are efforts to get the hearer to do something. Commissives are speech acts that yield the
speaker to some future course of action. Declaratives are the speech acts that alter the world via their utterances.

Communication is basically highly purposeful activity. Speaker wants to express more than what is stated in
an utterance. So this indirectness takes towards a distinct relationship between structural forms and
communication functions of an utterance. When there is direct relationship between a structure and a function, we
have a direct speech act, but an indirect speech act accomplishes more than one function simultaneously. So

indirect speech act is actually a way of studying how more gets communicated than actually said.

Introduction:-

Anita Desai is dealing with the various social
issues in her writing, such as chaos after the
partition of India, suppression of woman,
exploitation of women as well as helpless people of
various castes and creeds of India. The tension
between Muslims and Hindus clearly shown by the
writer. Very few writers have discussed such social
milieus openly, especially women writers. Anita
Desai attacks on contemporary situation and their
thinking. In recent era or even today we find such
kinds of evil action in the society. Importance of the
family is the main theme of this novel. But some
other themes such as status of women, their roles as
mothers and caretakers, essentiality of pardoning,
strength of childhood in modern India is discussed.

The novel is divided into four chapters. The
story revolves around the Das family. The story
starts with Tara. Bakul is husband of Tara who is
working as an ambassador for India to the US. Bim
is sister of Tara and taking care of her brother Baba
who is autistic. Raja is another brother of them
living in Hyderabad, insulted Bim, that’s why she is

not eager to go to wedding ceremony of Raja’s
daughter because of some internal conflicts among
family members.

The second chapter deals with partition period
of India. All the members of Das family are
adolescents. Raja is struggling with tuberculosis but
earlier he has fascination for Urdu. He attracts the
Muslim landlord Hyder Ali’s attention. After
recovering from TB he left for Hyderabad with Ali.
While partition is taking place Tara marries with
Bakul and escaped herself from the situation.

The third chapter is related about pre-partition
of India and all members of family are awaiting the
birth of their brother Baba who is autistic is helped
by aunt Mira. She is the caretaker of all children.
Meanwhile Raja has developed fascination for
poetry. With Bim he makes a strong contact. Tara is
ridiculed by Bim and Raja for her wish of becoming
mother.

In the final chapter we see the picture of modern
India where breaking of relationship take place. The
relationship of Bim and Raja breaks down after the
confrontation of Tara. The situation is worsened
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when Bim explodes Baba but after that she comes to
know the importance of family love which is
unreplaceable. She comes to know the
wronghappened in their relationship when she goes
to Misras for a concert and tries to mend it by
calling Tara to come back and forgive him.

Analysis of Dialogues:-

" Clear Light of Day" is considered to be Anita
Desai autobiographical work. She has narrated her
neighborhood in which she grew up. In this novel
she has described herself as placing the most
dominant figure in this novel unlike other Indian
writers.

The book is written at the time of partition and
the location is Delhi. In this novel the conflict
between Muslims and Hindus are clearly picturized
by the writer of this novel. In this novel the father
has rejected Raja's wish to go to Muslim university
and study Urdu literature as a part of his safety. The
partition riots are mentioned in this novel as well as
the camps of refugee. There is also depiction of the
various Muslim landlords, the neighbors and Ali.

“Oh Bim, ' Tara said helplessly, whenever she
saw a tangle, anemotional tangle of this kind, rise up
before her, she wanted only to turn and flee into that
neat, sanitary, disinfected land in which she lived
with Bakul, with its set of rules and regulations, its
neatness and orderliness.”

In above lines the direct meaning is Tara is very
tired of living a rustic and dirty life in the society
which is full of old fashioned mentality. She wanted
to go other place which is full of amenities as well
as means which can provide comfort to her life. The
indirect meaning of these lines is that Anita Desai
wants to attack on the condition of the society at the
partition taking place in India. There is lot of
harassment, agony and worries in the minds of the
characters living in that situation. The characters
living in that drab situation wanted to go or run
away far away from that.

“Who will do that to you? Muslims, for trying to
join them when they don't want you and don't trust
you, and Hindus, for deserting them and going over
to the enemy, Hindus and Muslims alike will be out
for your blood. It isn't safe, Raja, it isn't safe, son”

The Raja's father wants to tell Raja that don’t do
the foolish things because there is racial
discrimination in the society and no one can care
about, this is the meaning of direct speech act. But
at indirect level of meaning Anita Desai wants to tell
that there are the seeds of evil actions, thoughts,
conspiracies are sowed in the minds of various
castes present in the Indian society. The writer
wants to present the chaotic situation created in
Indian society at the time of partition of India.

“And she sucked and laughed and sucked and
cried”.

The direct meaning of the above lines is that
there are small children in the house which are cared
by Aunt Mira. The children are very hungry and
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they are trying to eat something but their stomach
are not getting filled by the food which they get. So
they are crying for food. But the hidden meaning of
the sentence is the deplorable condition of the
society at the time of partition. The people are living
the beggarly life in which they can't get food so the
writer wants to attack the miserable condition, their
plight and struggling of the people at the time of
partition.

“She murmured, almost aloud, but Aunt Mira
did not hear, she lay quite still now, shrinking and
shriveling, till she almost ceased to be human,
became bird instead, an old bird with its feathers
plucked, its bones jutting out from under the blue-
tinged skin, too antique, too crushed to move”.

The characters are trying to eat something
and want some drinks. The character described in
this line is very weak and day by day the health of
that person is degrading. But the indirect meaning of
this line is persons living in that situation are victims
of the bad habits and because of those habits their
health is degrading. The writer wants to focus on the
devastating condition of people and society at the
period of partition.

“But Tara made no response to his presence, she
seemed to fly apart in rejection and agitation, the
bird that would not be stilled. 'But that's what I've
been trying to do all the time that we've been here!'
she cried, she did not sound satisfied or grateful at
all”.

The surface meaning of this sentence is
that Tara is not satisfied or happy with her husbhand
Bakul. He is not accepting the proposal of his
husband of living happy life and not paying
attention toward her lover. But at the deeper level of
the meaning the characters living in that situation
are not emotionally sound and that's why there is
always crisis for the own existence and their love. In
such a situation no one can leave a peaceful and
happy life because of the social problems and
mentality affected of people by those problems.

“Many were around me when I was born but now
I am going alone”.

The upper level meaning of the sentence is
that there are so many peoples are present around us
at the time of our birth but when we die there is no
one with us. The hidden meaning of the sentence is
that everyone is participated or the part of happy
incidence in our life but at the critical situation there
is no one with us. The writer also wants to suggest
from the sentence that in every happy situation
Mahatma Gandhi is with the people but at the time
of death of Gandhiji or the murder of Gandhiji no
one is with him. These are the disgusting things are
happening in the same society and the writer wants
to focus on such kind of selfish world in the modern
era.

“Are you tired, Bim-masi?' they laughed at her.
‘Aren't you awake yet? What have you been doing
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all night? Your room looks like a storm's been
through it”.

The surface meaning of this sentence is that
the characters or the children living in the custody of
Aunt Mira, they are asking Aunt Mira to wake up
and what you are doing the whole night but Aunt
Mira can't wake up. But at the deeper level the
meaning of this sentence is Aunt Mira is thinking
about the children and because of that her head is
full of thoughts and she is hovering over the critical
situation in their life. The writer of this novel wants
to tell that from these line the life of people in that
situation is full of difficulties, problems. The period
of partition is full of tension and stress. There is no
sign of living the people without any worry in such
circumstances.

Conclusion:-

Direct and Indirect speech acts are very useful
in the understanding of the meaning stated in the
sentences. This is one of the most important tools in
language for understanding surface as well as
hidden meaning of the words or statements stated in
that text. Pragmatics has facilitated all those tools
for the better understanding of an utterance which is
in the written or spoken form. Because of this tool
we come to know various shades of the meaning of
an utterance.
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Abstract

Anganwadi workers are the backbone of the welfare infrastructure in India but are often struggling to
make ends meet, being paid miserable wages and usually not knowing better on how to handle money. The paper
focuses on ways to enable better financial conditions for the Anganwadi workers through improving their
financial literacy, providing fairly easy access to credit, and certain support for setting up small-scale businesses.
In this regard, government schemes, microfinance, and digital banking can play a predominant role in bringing
them into the area of financial security. Once these impediments are addressed, the Anganwadi workers would
attain greater financial independence and put in better performance in serving their communities. Enhanced skills
in managing money and investment avenues would allow them to make future plans. The idea of saving along
with pension plans can secure them for a longer run. Accessing these financial instruments through digital means
would create a sense of effortless transactions and reduce cash dependency. Finally, focussing on community-
based financial interventions would create stability and commensurate prosperity among Anganwadi workers.

Keywords: Financial literacy, Anganwadi workers, microfinance, entrepreneurship, government schemes,

financial inclusion.

1. Introduction:

Anganwadi workers are the backbone of
ICDS in India, providing communities with essential
healthcare, nutrition, and education. Despite their
crucial role, many still face financial stress due to
low wages and irregular payments. Educating them
on how to access microcredit and explore
entrepreneurship opportunities can help them
achieve financial stability and improve their
livelihoods. By equipping them with financial
literacy and better access to resources, they can
build a more secure future for themselves and their
families.
This paper highlights the financial challenges faced
by Anganwadi workers and provides practical
strategies for their economic empowerment. It
focuses on developing budgeting and investment
skills to help them manage money wisely.
Microfinance and Self-Help Groups can offer the
necessary financial support to start small businesses
or meet urgent expenses. Strengthening government
programs with direct financial assistance can help
stabilize their income and provide financial security.
Encouraging community-based business models can
create  new income-generating  opportunities,
allowing Anganwadi workers to build a more secure
and sustainable future.

2. Objectives of the Study:

Following are the main objectives of the study.

1.To determine the Anganwadi  workers financial
literacy levels.

2. To study the availability of banking and credit
facilities for Anganwadi workers.

3.Understanding the government schemes and
microfinance institutions supporting their financial
growth.

4.To suggest methods of improving financial
empowerment through entrepreneurship.

3. Financial Challenges faced by Anganwadi
Workers:

Anganwadi workers, due to the nature of
their income structure-honorarium and not a salary —
often find themselves in a financial crisis. Some of
the financial issues associated with this situation are:
3.1 Low Salaries and delayed Payments:
Anganwadi workers receive a meager amount of ho
norarium, which does not even manage to sustain
them for daily life. They often experience delayed
payments, which only increases their distress and
forces them to seek informal channels for credit.

3.2 Lacking Basic Financial Knowledge:

Most of the Anganwadi workers
lack the basic financial knowledge, such
as the use of banking services, saving services,
saving money, or investing; hence they do not seize
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the best possible available financial opportunities
for themselves that services, saving money, or
investing; hence they do not seize the best possible
available financial opportunities for themselves that
could improve their current condition

3.3 Limited Banking and Credit Facilitating:
Some  Anganwadi  workers do not have  easy
access to formal banking

systems; they usually do not have documents.Due to
this reason, they have to seek the services
of informal lenders who
charge exorbitant rates of interest and

increase their debt burden.

4. Role of Government Policies and Microfinance
Institutions:

The government along with microfinance
institutions have taken up various initiatives to
support the Anganwadi workers. Such schemes and
programs provide finance and other amenities that
help increase their financial strength and stability to
some extent.

4.1 Financial Empowerment Schemes from the
Government

*Pradhan Mantri Jan Dhan Yojana: It provides
an access to bank account with no balance.

* SHGs: Schemes that will help women raise funds
and eventually avail microfinance for small-time
businesses.

e Mudra Yojana: This scheme assists women
entrepreneurs through Anganwadi workers among
others.

4.2 Microfinance and Inclusive Finance

* microfinance institute gives small time loans to
women working as Anganwadi’s to do small
business activities.

*Women based financial institutions would provide
easy accessibility to credit. Heavy collateral burden
is not incurred.

5. Promoting Entrepreneurship  Among
Anganwadi Workers:

5.1 Training through Capacity Building

*Training in financial management, digital banking,
and skills to start small-scale business should be
provided by the government and NGOs.

+Skill-based workshops like tailoring, handicrafts,
and agro-based small businesses to initiate self-
employment.

5.2 Easy Access to Business Loans and Credit

» Simplify loan processes for Anganwadi workers
and low interest business loans from financial
institutions.

* Unique loan portfolio for women entrepreneurs.
5.3 Financial Inclusion through Digitisation

« Training in mobile banking, UPI transactions, and
e-commerce sites.

» Technology connectivity to the online markets for
the Anganwadi workers.
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6. Case Studies of Financially Empowered
Anganwadi Worker:

Practical examples of Anganwadi workers who have
climbed the ladder to financial ability from financial
knowledge to entrepreneurship

e Case Study 1: An Anganwadi worker in
Maharashtra started a small dairy business with the
help of a government loan and is now earning twice
as much as before.

 Case Study 2: A group of Anganwadi workers in
Tamil Nadu started a self-help group and launched a
catering service, which secured their financial
stability.

7. Conclusion:

It is necessary to establish financial
empowerment of Anganwadi workers, who could
then achieve complete economic independence and
much better well-being. While there have been
efforts to make good progress through different
government initiatives and microfinance institutions,
much remains to be done to reach full-fledged
financial inclusion. Improving financial literacy,
enhancing access to banking services, and
promoting entrepreneurship leads Anganwadi
workers toward sustainable economic growth. Skill
development programs for them would allow them
to look for other means of earning income and hence
financial stability. Engaging in self-help groups and
cooperative societies will help build a collective
sense of economic growth and resilience. The use of
digital financial tools like mobile banking and
online payment systems can make transactions
easier and thus more secure financially. By creating
a supportive ecosystem through policy reforms and
community-driven initiatives, Anganwadi workers
can unlock their full economic potential and lead
financially independent lives.

8. Recommendations:

1. Stronger Financial Literacy Program:
Organise banking, savings, and investment skills
workshops more frequently.

2. Easy Access to Banking: Facilitate easy and
simplified procedure for opening accounts and
devise more mobile banking services.

3. Heavy Government Support: Provide direct
financial aids and raise honorarium payments for the
Anganwadi workers.

4. Promotion of Entrepreneurship: Offer interest-
free loans and market linkages for small
entrepreneurs.

5. Strengthening Microfinance Support: Extend
low-interest loan facilities for Anganwadi workers
to initiate micro-enterprises.
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Abstract:

A huge wide variety of government scheme has been undertaken by specific Ministries of GOI for
encouraging entrepreneurship within the county wherein care has been taken to make sure adequate participation
and proportion of women, by way of way of unique provisions

and added incentives for them. Encourage the woman entrepreneurship is more important .In this
research paper study the current government program and policies of encouraging woman entrepreneurship.

Key words :Woman Entrepreneurship, scheme, policies, Government. Start up India Program me.

Introduction:

An entrepreneur is an person who creates a

new business, bearing maximum of
the risks and taking part in most of the rewards.
The manner of putting in a commercial
enterprise is known as entrepreneurship. An
entrepreneur is aperson who createsa brand
new commercial enterprise, bearing most of
the dangers and taking part in most of the rewards.
The process of putting in a commercial
enterprise is known as entrepreneurship.
There are two types of entrepreneur first is Male
entrepreneur and second is Woman entrepreneur
Government try to encourages the Woman
entrepreneur through different scheme and policies.
Objective of the study:

A study Current Government Policies of
and Programmes encourages Woman entrepreneur.
A study of challenges encouraging of Woman
entrepreneur
Literature Review:

1. Ylvije Borici Kraja, b Alba Berberi has studied
the FEMALE  ENTREPRENEURS  AND
MOTIVATIONAL FACTORS. The mai object of
researcher has investigate and analyze, the impact
of motivational factors on female entrepreneurship.
This research intends to explore in-depth the
motivating factors of female entrepreneurs, with a
focus on Albania.

2. A study by A. Rajalakshmi (Nov 2014) reveled
that Entrepreneurial Role of Women in the
Development of Indian Economy. Researcher result
of Indian women play an important role in
initiating socio-economic growth of the country.

3. Women Entrepreneurship- A study of Indian
Scenario by DR. SADHNA ARYA, DR. SHIBA
CHARAN PANDA, and MS. GURVEEN KAUR

in, October: 2017. Researcher studied the push and
pull factor of motivation. Similarly factors such as
scarcity in economic resources and sudden demise
of breadwinner in a family have also been acting as
push factors for entrepreneurial motivation among
the women in India. The category of push factors
however forms a negligible percentage of women
entering  entrepreneurship  indicating  thereby
economic ‘pull” acts predominantly towards
entrepreneurial orientation among women rather
than the economic ‘push.

4. Impact of Government Schemes to Promote
Women Entrepreneurs and its Sustainability by
Prof.Usha I, and Prof.PushpalathaR in July 2021.
This studied based on secondary data. The research
conclude most important role of education in
enhancing the business. “Women entrepreneurs play
a significant role of growing their economies.

5. Aliya Bashir July-August 2024 .Researcher
studied the Women Entrepreneurship: A Way to
Economic Development. This is a conceptual paper
and the studied based exclusively on secondary data
about entrepreneurship. Researcher Women are a
significant human resource of every economy.
Researcher concluded Women entrepreneurs often
face many problems for e.g gender biasness,
constraints in marketing of products, limited access
to finance, information and networks.

6. Women entrepreneurs: a systematic review on
problems, challenges and success by Amrutha S.1,
Dr. V. Santhi2 and Dr. P. Nalini in MAY 2022. This
study based on secondary data. Researcher
concluded women entrepreneurs come across lots of
problems while starting new ventures. Researcher
analyzed there are many factors that contributes to
the growth of female entrepreneurs for e.g
education, Occupational experience, Managerial
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skills, Support from family, Strong social ties and
internal motivation are the most significant factors
that contribute to the success of women
entrepreneurs.

7. Women entrepreneurs: a study on government
schemes by Dr Rency Desai, and Dr. Jaydip
Chaudhari in  April — June 2024. Researcher
concluded actively promoting entrepreneurship
among women in India represents an effective
shortcut to achieving rapid economic growth and
development.

Government scheme and policy of encouraging in
women Entrepreneur

Start-up India:

Start up India program me was started in February
2016 after the period India is 3 rd largest start — up
ecosystem in the global level. A start —up policy
provide essential fund, mentorship, market assess
support to the woman entrepreneur.

Prime Minister,s Employment Generation
programme (PMEGP)

PMEGP isa first-rate credit score-
connected subsidy program me geared
toward producing self-

employment opportunities through establishment of
micro-firms in the non-farm quarter. The scheme
iscarried outby way ofKhadi and Village
Industries commission (KVIC) functioning because
the nodal agency on  the country  wide stage. at

the kingdom level, the scheme
is applied through kingdom KVIC
Directorates, nation Khadi and Village

Industries forums (KVIBs),  District  Industries
Centers (DICs) and  banks. For setting
up new businesses, subsidy level within the Program
me to

special categories, including women, is 25% and

35% in city areas and rural regions, in
comparison to 15% and 25% in
respective regions for general category.

Udyam Sakhi :

Seeks to inspire women entrepreneurs and
to resource, suggest, assist and shield their hobbies.
It also keep loose aggressive enterprise and to
preserve and improve the general economic system
of our nation.

The Udyam Sakhi allows Indian women to start,
build and grow corporations.

It recognizes that girls entrepreneur insidethe
industry is vital to monetary recuperation and
strength, in constructing nation's destiny,andto
assisting Indiacompetein  modern international
marketplace.

Stand up India Scheme:

As part of MSME policy, the program was
launched in 5" April 2016. A scheme by using
Ministry of Finance for financing SC/ST and girls
entrepreneur by means of facilitating financial
institution loans for putting in place a Greenfield
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project company in production, services, buying and
selling sectors and activities allied to agriculture.

The goal of this scheme is to
facilitate bank loans between Rs. 10 lakh and Rs. 1
Crore toat leastone Scheduled Caste (SC) or
Scheduled Tribe (ST) borrower andas a

minimum one female borrower in keeping
with financial  institution branch for putting ina
Greenfield enterprise. In  case of  non-

individual companies, at the least51% of the
shareholding and controlling stake need to be
held by means of both an SC/ST
or lady entrepreneur.

The Credit Guarantee Fund Trust for Micro and
Small Enterprises (CGTMSE)

This scheme was launched in India on
August 30, 2000. The scheme was operational from
January 1, 2000. Existing and the new enterprises
are eligible to be covered under the scheme.
(CGTMSE) to implement the Credit Guarantee
Fund Scheme for Micro and Small Enterprises has
been established to provide credit facilities up to Rs
500 lakh per eligible borrower covered provided
they are extended on the project viability without
collateral security or third party guarantee. The
extent of guarantee cover is 85% for Micro and
Small Enterprises being operated and/or owned by
Women.

Micro and Small enterprises - Cluster
Development Program me:

The ministry of Micro, Small and Medium
organization (MSME) ,authorities of India
(GOl).has followed the Cluster development
approach as a key strategy for boosting the
productivity and competitiveness as well as ability
constructing for Micro, Small enterprises(MSE) and
their collectives within is asset of corporation placed
inside an identifiable and as far as viable,
contingencies vicinity and value chain that goes
beyond a geographical vicinity and entering
identical /comparable merchandise/ complementary
product/ services, which may be connected
collectively by way
of common bodily infrastructure centers that help co
pe with their commonplace challenges.

The goal of the scheme is to guide the sustainability
and boom ofMSEs via addressing common
problems alongwith  improvement of era,
capabilities & satisfactory, market get entry to, etc,
ability constructing via formation of self assist
agencies, consortia, setup common FacilityCenters
Challenges encouraging of Woman Entrepreneur
1. No awareness about of Government policies
and scheme to woman Entrepreneur and
2. Most of the rural area woman is illiterate.
3. Know about the procedure of government scheme
how to apply of government policy and scheme.
4. No awareness about the benefits of the scheme
and policy.
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Conclusion:

Government launched many scheme and
policy to encourage woman Entrepreneur for e.g.
start up India, Micro and Small enterprises — Cluster
Development Program me , Stand up India Scheme
etc. most of the woman entrepreneur not awareness
government scheme and policy. This is the
important challenges aware the woman entrepreneur
for government scheme and policy.
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Abstract :

The present paper to study the concept of entrepreneurship and women entrepreneurs
challenges and problems facing in India and suggestions for development of women entrepreneurship.
Entrepreneurship is an innovative and dynamic process, it is key to economic development of
a country. Entrepreneurship may be regarded as powerful tool for economic development of a
agriculture country like India. Women in India constitute around half of the country population, so
women entrepreneurship development is an essential part of the growth of the country.

Introduction :

Entrepreneurship is an innovative
process, whereby new enterprise is created. In
India nearby half of the population consist of
women .Women Entrepreneurship development
is important for developing county like India.
First prime minister Jawaharlal Nehru remarked
“when a women moves forwards the family
moves and the nation moves.”. Empowerment
of women is essential as their thoughts and their
values systems lead to the development of a
good family, good society and economic
development of the nation. There are lot of
challenges and opportunities of women
entrepreneurship in India.

Concept of Entrepreneurship and Women
Entrepreneurship :

The term Entrepreneurship is derived
from the French word entreprendre. It means
‘to undertake’. An entrepreneur is a person
who undertake the risk of new enterprise,
undertaking of an enterprise involves combing
capital and labor for the purpose of production.

The Government of India has defined
women entrepreneur- “an enterprise owned and
controlled by women having financial interest
of 51 percent of the capital and giving at least

51 percent of the employment generated in the
enterprise of women.

Technically a women entrepreneur is
any women who organizes and manages any
enterprise especially a business usually with
considerable initiative and risk. Women
entrepreneur is person who accepts challenging
role to meet her personal need and become
economically independent.

Categories of Women entrepreneurs :
1) Women in urban and rural areas
2) Women in traditional and modern
industries
3) Women in organized and unorganized
sector
4) Women in large scale and small scale
industries
Objectives :
1) To study about women entrepreneurship in
India
2) To identify the challenges and problems
faced by the women entrepreneurship
3) To know the remedies to solve their
problems
4) To study the concept of women
Entrepreneurship
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Research Methodology :

The study is depend up on following
secondary data
Research Paper, Reference Books ,Internet
,Magazines and Newspaper
Scope of the Study :

The present paper study is limited
to problems and challenges of woman
entrepreneurship in India only.

Problems and Challenges :
Women  entrepreneurship ~ face
following challenges

1. Fewer sectors are Women friendly
Despite the policies and measures to promote
gender equality, men still dominate India’s
entrepreneurial ecosystem. According to a
recent report, most women-owned businesses in
the country operate in low-revenue sectors,
while men control the more profitable sectors
like manufacturing, construction, and the like.
2. Lack of Social and Institutional Support
Most women business owners don’t get the
social support they require to kick start their
business from families, peers, and immediate
ecosystems. Lack of mentorship from the
business community is also one of the main
challenges faced by women entrepreneurs in the
country.
3. Poor Funding Prospects
As unfair as it might sound, the funding scene
in India has massive gender biases. Women-led
businesses in the country lack access to capital
due to the prejudices of investors and other
factors.
4. Lack of Access to Professional Networks

Limited access to professional networks
is another one of the basic problems and
challenges of women entrepreneurs in India.
According to the Google-Bain survey, female
business owners are less integrated with formal
and informal networks. The survey further
indicates that over 45% of urban small business
owners suffer due to insufficient avenues of
network development.
5. Pressure to Stick to Traditional Gender
Roles

Patriarchy conditions both men and
women to play certain defined gender roles.
Women are expected to cook, do domestic
chores, raise kids, care for the elderly, and the
like. Juggling familial and professional
responsibilities is a challenge in itself, and even
more so when you set out to build a brand.
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6. Lack of an Entrepreneurial Environment

Entrepreneurship is a long journey that
involves a lot of learning, un-learning, and
upskilling. An environment that exudes a strong
entrepreneurial spirit is crucial for a person to
become a successful business owner. However,
many women often suffer from the lack of such
a productive environment.
7. Limited Mobility

Limited mobility is one of the basic
problems of women entrepreneurs in India.
They cannot travel alone or stay at hotels for
business purposes without worrying about
safety. What’s more, many hotels in India still
don’t allow women to check-in unless
accompanied by a man.
8. Lack of Education

One of the biggest credentials for a
modern entrepreneur is having prior experience
in running a successful business. To supplement
the lack of experience in running a business the
entrepreneur  should  have  professional
experience of working in the relevant industry
or a business management  degree.
Unfortunately in India, the education of women
does not get its due importance.
9. Low Risk-Bearing Ability

In order to invest in and run a
successful business, the entrepreneur needs to
be able to bear some inherent risk. Women
often do not have financial freedom and do not
have practice in making independent decisions.
They also lack confidence in their own
decisions, which makes them risk-averse.
10. Balancing Responsibilities between Family
& Business
Family is often seen as an extension of women.
It is expected from married women to enter
motherhood within a certain age and also play a
major role in rearing their children. This also
leads to the young mothers having to take a
break from their careers and prioritize their
families.

Suggestions :
Following efforts can be taken to
effective  development of  women
entrepreneurship
1) Government should arrange special
training programs of  women
entrepreneurship

2) Government should provide special
infrastructure facilities,
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3) Government should provide separate
financial fund, making provision of
micro-credit  system to  women
entrepreneurship at local levels.

4) International, National, Local trade
fairs, industrial exhibitions, Seminars,
Conference should be organized to help
women to facilitate interaction with the
entrepreneurs.

5) Provide better educational facilities
such as a polytechniqu, ITI,
Engineering, MBA etc.

6) Counseling through the aid of
committed NGO’s  psychologists,
Managerial experts should be provided
to existing and emerging women
entrepreneurs

7) To motivate women to come out of
their  traditional  perceptions and
responsibilities. Some psychological
and social changes have to be in the
system.

Conclusion :

Women entrepreneurship  have
been making a significant impact in all
segment of the economy. Entrepreneurship
among women, to improve the wealth of the
nation as well as family in particular.
Women entrepreneurs have to bear the
force of socio-economic advancement.

The unexplored talent of young
women can be identified, trained and used
for various types of industries to increase
the productivity in industrial sector.
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Abstract

Women entrepreneurs have historically faced numerous challenges, from systemic barriers to
cultural biases that limit their professional growth. The concept of the glass ceiling refers to an invisible
but persistent barrier that prevents women from reaching leadership positions in business and
professional settings. Elizabeth Gilbert’s Big Magic: Creative Living Beyond Fear serves as a
motivational guide that, while primarily addressing creativity, offers significant insights into the
entrepreneurial mindset through a creative and feminist lens.

This paper explores the representation of women entrepreneurs in Big Magic, analyzing how
Gilbert’s philosophy of persistence, resilience, and unconventional thinking aligns with breaking the
glass ceiling. By closely examining key themes, characters, and passages, this research highlights how
Big Magic serves as an empowering text for women in business and beyond.

Gilbert’s arguments, including the necessity of overcoming fear, embracing failure, and
pursuing passions without external validation, directly relate to the struggles faced by women
entrepreneurs. This study uses textual analysis to connect Gilbert’s principles with feminist
entrepreneurship and career advancement. Ultimately, this paper demonstrates how Big Magic provides
an alternative framework for success, encouraging women to navigate business and leadership with
confidence and creativity.

Keywords: Women entrepreneurs, creativity, empowerment, glass ceiling, feminist entrepreneurship,
resilience etc.

Introduction

The concept of breaking the glass
ceiling has been a major topic in feminist
discourse, particularly regarding women’s
struggles in male-dominated fields such as
business, technology, and leadership.

The term refers to the invisible barriers
that prevent women from reaching the highest
levels of professional success despite having
the necessary skills and qualifications. These
barriers include gender bias, societal
expectations, and the systemic undervaluing of
women’s contributions.

Women entrepreneurs, in particular,
face unique challenges when establishing
businesses and advancing in leadership roles.
Despite progress, research indicates that
women-led businesses receive significantly less
funding than those led by men, and female
entrepreneurs frequently encounter skepticism
about their competence and leadership abilities.
In this context, literature and self-help
narratives play an essential role in either
reinforcing  traditional gender roles or
challenging them by offering alternative
success models.
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Elizabeth Gilbert’s Big Magic: Creative
Living Beyond Fear is an unconventional yet
highly relevant text in this discourse.

While not a business manual, the book
provides a roadmap for creative
entrepreneurship, encouraging individuals,
particularly women, to pursue their ambitions
fearlessly. By examining Big Magic through the
lens of female entrepreneurship, this paper
explores how Gilbert’s work serves as a
manifesto for breaking the glass ceiling,
offering insights into creativity, risk-taking, and
resilience that are crucial for women striving
for success in business.

Elizabeth Gilbert’s Big Magic (2015) is
a non-fiction book that explores the nature of
creativity and the mindset needed to nurture it.
The book is divided into six major sections,
each addressing a different aspect of creative
living:

1. Courage —
Encourages readers to overcome fear and
pursue creative endeavors.
2. Enchantment —
Discusses inspiration and the idea that
creative ideas have a mystical, almost
magical quality.
3. Permission —
Argues that individuals do not need external
approval to create or pursue their dreams.
4. Persistence —
Highlights the importance of perseverance
and resilience in the face of setbacks.
5. Trust-—
Encourages readers to trust the process and
embrace the unknown.
6. Divinity —
Explores the spiritual aspects of creativity
and how it connects people to something
greater.
Throughout the book, Gilbert weaves together
personal anecdotes, stories of other creative
individuals, and philosophical reflections to
illustrate her points.
She argues that creativity is not reserved for
artists but is essential in all aspects of life,
including entrepreneurship.

By reframing failure, fear, and success,
she provides a blueprint for women seeking to
navigate their  professional lives with
confidence and authenticity.
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Since Big Magic is a non-fiction book, it
does not have fictional characters. However,
Gilbert introduces several real-life figures
whose experiences serve as case studies in
creativity, persistence, and unconventional
success. These include:

e Ruth Stone — A poet who describes
inspiration as something that must be
captured before it disappears, illustrating
the urgency and fleeting nature of creative
opportunity (Gilbert 65). This metaphor is
particularly relevant for entrepreneurs who
must seize business opportunities when they
arise.

e Ann Patchett — A fellow writer whose
story about an abandoned novel idea
underscores the mysterious way in which
creativity  operates  (Gilbert  102).
Entrepreneurs can relate to this, as business
ideas often take unexpected turns.

e Tom Waits — A musician who learns to let
go of perfectionism, reflecting Gilbert’s
philosophy on overcoming fear in creative
entrepreneurship (Gilbert 137).

e Gilbert’s own experiences — Throughout
the book, she shares her struggles with
rejection and fear, demonstrating how she
built a successful career despite numerous
obstacles.

Each of these individuals represents a

different facet of the entrepreneurial

journey, providing insights that extend
beyond the arts and into business and
leadership.

Big Magic and the Entrepreneurial Spirit

1. Creativity as an Entrepreneurial Force

Gilbert’s central argument is that
creativity is not limited to traditional artistic
fields but is a fundamental part of success in
any endeavor, including business. She asserts:

“A creative life is an amplified life. It’s a bigger
life, a happier life, an expanded life” (Gilbert
22).

This  perspective aligns with the
entrepreneurial mindset, where innovation,
problem-solving, and risk-taking are essential
skills.
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Many successful women entrepreneurs,
such as Oprah Winfrey and Sara Blakely, have
built empires by embracing creativity in their
business models.

2.  Overcoming Fear and
Expectations

A recurring theme in Big Magic is the
confrontation of fear. Women entrepreneurs
frequently experience fear of failure, rejection,
or not being taken seriously. Gilbert writes:
“Fear will always show up... but it doesn’t get
to make decisions” (Gilbert 25).

By recognizing fear as inevitable but
not allowing it to dictate choices, women can
take bold steps toward leadership and
independence.

3. The Myth of Perfectionism

Perfectionism is often a barrier to
action, particularly for women who feel
pressure to meet unrealistic standards. Gilbert
dismantles this mindset, stating:

“Done is better than good” (Gilbert 177).
Women entrepreneurs must embrace imperfect
action rather than waiting for the “perfect”
moment, business plan, or idea.

4. Permission to Pursue Ambitions

Gilbert rejects the notion that
individuals need external validation:

“You do not need anybody’s permission to live
a creative life” (Gilbert 96).

For women in business, this is crucial—
many feel they must prove their worth before
pursuing leadership roles. Gilbert’s message
empowers women to take initiative and define
their own paths.

5. Resilience in the Face of Failure

Failure is an inevitable part of
entrepreneurship. Gilbert states:

“What you produce is not necessarily always
sacred. What is sacred is the time that you spent
working on it” (Gilbert 175).

This perspective helps normalize failure as a
learning experience, encouraging women
entrepreneurs to persist despite setbacks.
Conclusion

Big Magic redefines creativity as a
business skill, encouraging innovation. Women
in leadership must navigate fear and societal
expectations. The book promotes action over
hesitation. Women should self-authorize their
ambitions.

Business success requires embracing
failure as part of growth.

Societal
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Elizabeth Gilbert’s Big Magic provides an

empowering framework for women

entrepreneurs. By challenging perfectionism,
fear, and societal expectations, the book offers
practical insights for breaking the glass ceiling.

Women in business can adopt Gilbert’s
principles to navigate challenges, embrace
creativity, and redefine success on their own
terms.
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Abstract

In recent years, the role of women entrepreneurs in India has gained significant attention,
particularly concerning their contributions to technological innovations. Historically, societal
constraints and limited access to resources have hindered women’s participation in the entrepreneurial
landscape. However, a notable shift is occurring as women increasingly leverage technology to
overcome these barriers and drive economic growth. This essay explores the remarkable journey of
women entrepreneurs in India, highlighting their innovative approaches and the unique challenges they
face in a rapidly evolving technological environment. By examining specific case studies and the
various sectors in which these entrepreneurs operate, a clearer understanding of their impact and the
significance of their contributions to both local and global markets will emerge. Ultimately, this
exploration underscores the importance of supporting women-led initiatives as vital components of

India’s economic development strategy.
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Introduction

In recent years, the role of women
entrepreneurs in India has gained significant
attention,  particularly  concerning  their
contributions to technological innovations.
Historically, societal constraints and limited
access to resources have hindered women’s
participation in the entrepreneurial landscape.
However, a notable shift is occurring as women
increasingly leverage technology to overcome
these barriers and drive economic growth.

This essay explores the remarkable
journey of women entrepreneurs in India,
highlighting their inno- vative approaches and
the unique challenges they face in a rapidly
evolving technological environment. By
examining specific case studies and the various
sectors in which these entrepreneurs operate, a
clearer understanding of their impact and the
significance of their contributions to both local
and global markets will emerge.

Ultimately, this exploration un-
derscores the importance of supporting women-
led initiatives as vital components of India’s
economic development strategy.

Overview of the role of women
entrepreneurs in India's technological
landscape

The role of women entrepreneurs in
India’s technological landscape has become
increasingly vital as the nation transitions into a
digital economy.

As traditional barriers to
entrepreneurship diminish, women are seizing
opportunities to innovate within various
technological sectors, effectively contributing
to economic growth and societal change. Their
participation is crucial not only for fostering
diversity but also for addressing the unique
needs of women consumers and leveraging
their insights to create targeted technological
solutions.
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Moreover, as automation and artificial
intelligence reshape the labor market, women
entrepreneurs are leading efforts in reskilling
and upskilling initiatives, thus aiding in the
adaptation to new economic realities.

This  simultaneous  drive  toward
innovation and education aligns with the
necessity for a robust framework that supports
women in the tech sector, particularly as the
digital  platform  economy increasingly
dominates the employment landscape (Bajpai et
al.) (Coussens et al.).

Ultimately, women entrepreneurs are
reshaping India’s technological narrative,
ensuring their voices are integral to the ongoing
digital revolution.

Impact of Women Entrepreneurs on
Technological Advancements

The contributions of  women
entrepreneurs to technological advancements in
India are pro- found, as they challenge
traditional paradigms and foster innovation
across various sectors. By integrating modern
technologies into their businesses, women not
only enhance their entrepreneurial ventures but
also facilitate broader economic growth and
financial inclusion.

For instance, as women-led enterprises
increasingly adopt information communication
technology (ICT), they demonstrate a strong
correlation with improved productivity and
economic expansion.

This trend is particularly evident in
rural areas, where women entrepreneurs
leverage financial innovation to address
systemic credit disparities and enhance
inclusion. Despite existing challenges, such as
the uneven distribution of resources, the push
for technological innovations is pivotal for
sustainable development and empowerment.
Consequently, the intersection of female
entrepreneurship and technology reveals a
transformative potential that resonates across
social and economic dimensions, thus
illustrating the critical role of women in driving
technological progress in India (lyer K N et al.)
(Faith et al.).

Case studies of successful women-led tech
startups in India

The rise of women-led tech startups in
India reflects a transformative shift in the
entrepreneurial landscape, characterized by
innovation and adaptability. These startups are
not only challenging traditional gender roles but
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also contributing significantly to economic
growth. For instance, organizations such as
Zivame and ShopClues exemplify how women
entrepreneurs are harnessing technology to
create scalable solutions that address specific
market needs, from online lingerie retailing to
e-commerce platforms. Such case studies
illustrate the potential for women-led
enterprises to drive economic empowerment
while fostering communities around them.
Moreover, innovation hubs play a crucial role
in this ecosystem by nurturing ideas and
providing supportive environments for aspiring
women entrepreneurs, allowing for
collaborative growth and knowledge sharing
(Odeyemi et al.). The intersection of technology
and female entrepreneurship highlights the need
for continued investment in these initiatives,
which can pave the way for further
advancements and sustainable economic
development (Ahlborg et al.).
Challenges Faced by Women Entrepreneurs
in the Tech Industry

The landscape for women entrepreneurs
in the tech industry is fraught with numerous
challenges that hinder their ability to innovate
and thrive. Societal norms and gender biases
often create significant barriers, leading to
underrepresentation in leadership roles and
limited access to funding. In regions like South
Asia, the vibrant youth population entering the
labor market emphasizes the need for initiatives
that empower young entrepreneurs, particularly
women, to foster innovation within small and
medium enterprises (SMEs) (Ahmed et al.).
Moreover, the transition from traditional
family-centric business models to scalable,
technology-driven ventures requires
navigational skills and support networks that
are frequently lacking for women. The
experiences of the Indian diaspora in Silicon
Valley illustrate how established networks can
offer both support and resources that women
entrepreneurs in India currently find elusive,
further exacerbating the challenges they face in
breaking into the tech sector.
Socio-cultural barriers and access to funding

In India, socio-cultural  barriers
significantly impede women’s access to funding
necessary for technological innovations. These
barriers manifest as deeply rooted gender biases
that often prioritize male entrepreneurs, thereby
limiting the visibility and recognition of
women’s contributions in the entrepreneurial
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landscape. For women aiming to navigate the
Small and Medium Enterprises (SME) sector,
the absence of social capital and mentorship
opportunities  exacerbates this  challenge,
reducing their likelihood of securing necessary
financing (Ahmed et al.). Moreover, the unique
constraints faced by social entrepreneurial
ventures (SEVSs) highlight the critical role of
innovation under resource restrictions, where
access to both financial and human capital is
particularly scarce for women (Bhatt et al.).
This confluence of socio-cultural and economic
hurdles not only stifles women’s
entrepreneurial potential but also hampers
broader economic growth, signaling an urgent
need for policy interventions aimed at fostering
inclusive funding mechanisms that empower
women entrepreneurs in India.
Conclusion

In  conclusion, the technological
innovations spearheaded by women
entrepreneurs in India are reshaping not only
the economic landscape but also contributing
significantly to social change. These innovators,
often operating under significant resource
constraints, develop creative solutions that cater
to both market demands and social needs. As
evidenced by empirical data, the growth of
female-led enterprises often parallels their
involvement in innovative activities,
highlighting those social innovations can
emerge even in challenging environments
(Bhatt et al.). Furthermore, factors such as
accessibility to finance and vocational training
emerge as critical enablers of innovation,
significantly impacting firm growth
(Gebreeyesus et al.). Therefore, fostering an
ecosystem that supports women’s
entrepreneurial initiatives through policy and
financial backing is essential for sustainable
economic development. Ultimately, the role of
women in technological innovation signifies a
transformative potential that can bridge societal
gaps while driving economic progress in India.
The future of women entrepreneurs in
technology and their potential impact on
India's economy

As India continues to embrace digital
transformation, the  future of women
entrepreneurs in technology appears promising
and pivotal for the national economy. The
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ISSN -2347-7075

increasing accessibility of funding, coupled
with a strong push for gender equality in
entrepreneurial ecosystems, empowers women
to innovate and lead in technological domains.
Women entrepreneurs not only introduce
diverse  perspectives  but also  drive
advancements in sectors such as health tech,
EdTech, and fintech, addressing unique
challenges  faced by  underrepresented
populations. Their involvement in technology
represents a significant  shift  towards
inclusivity, resulting in more comprehensive
product development and service offerings.
Furthermore, as these women build successful
ventures, they create job opportunities,
stimulate local economies, and inspire the next
generation of female leaders. Ultimately, the
contributions of women in tech will not only
enhance India’s economic resilience but also
foster a culture of creativity and collaboration
essential for sustainable growth.
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Abstract:

The present article is to analyse a critical analysis of Anu, the protagonist in Preeti Shenoy's novel "The
Entrepreneur's Wife". Through a feminist lens, this study examines Anu's character, exploring her strengths,
weaknesses, and paradoxes. The article discloses that Anu's character is marked by contradictions, lacking agency
and autonomy, and perpetuating privilege. It contributes to the existing body of research on feminist literature,
highlighting the complexities of women's experiences in contemporary India. Preeti Shenoy's novel "The
Entrepreneur's Wife" has been widely acclaimed for its relatable portrayal of marriage, relationships, and
women's empowerment. The novel "The Entrepreneur's Wife" was analysed, with a focus on Anu's character

development, relationships, and narrative voice.
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Introduction:

The present article is to analyse a critical
analysis of Anu, the protagonist in Preeti Shenoy's
novel "The Entrepreneur's Wife". Through a
feminist lens, this study examines Anu's character,
exploring her strengths, weaknesses, and paradoxes.
The article discloses that Anu's character is marked
by contradictions, lacking agency and autonomy,
and perpetuating privilege. It contributes to the
existing body of research on feminist literature,
highlighting the complexities of women's
experiences in contemporary India. Preeti Shenoy's
novel "The Entrepreneur's Wife" has been widely
acclaimed for its relatable portrayal of marriage,
relationships, and women's empowerment.

The novel "The Entrepreneur's Wife" is
analysed, with a focus on Anu's character
development, relationships, and narrative voice.
Preeti Shenoy's novel "The Entrepreneur's Wife™ has
been widely acclaimed for its relatable portrayal of
marriage, relationships, and women's empowerment.
At the center of the novel is Anu, the protagonist,
whose character has been praised for its nuance and
complexity. However, a closer examination of Anu's
character reveals a complex web of contradictions,
paradoxes, and flaws. This article aims to
deconstruct Anu's character, exploring her strengths,
weaknesses, and implications for feminist literature.

Preeti Shenoy's books are known for their
relatable characters, engaging storylines, and
thought-provoking themes. She is a bestselling
Indian author known for her contemporary romance
and women's fiction novels. Preeti Shenoy started

her writing career as a blogger and columnist. Her
blog, "Just a Mother", was featured in the Times of
India. She has written for several publications,
including The Times of India, The Hindu, and
Femina. Preeti Shenoy has written 12 books. Preeti
Shenoy has received several awards and recognition
for her work such as she was featured in Forbes
India’s list of "Top 100 Famous Indians” in 2013,
won the "Indian Blogger of the Year" award in 2011
and was shortlisted for the "Crossword Book
Award" in 2013. She is well known for her relatable
and realistic writing style which is emotionally
engaging and heartfelt, humorous and witty yet
insightful and thought-provoking.

The novel “The Entrepreneur’s” was
published in 2019. The story revolves around Anu,
the wife of Rohan, a successful entrepreneur who
has built a thriving business from scratch. Anu has
been Rohan's rock, supporting him through the ups
and downs of his entrepreneurial journey. However,
as Rohan's business grows, Anu begins to feel
increasingly disconnected from her own identity and
passions. The story begins with Anu feeling
suffocated by her role as a homemaker and mother.
She feels like she's lost touch with her own interests
and desires, and is merely existing to support
Rohan's dreams.

When Rohan announces that he's been
selected for a prestigious entrepreneurial award,
Anu feels like she's hit rock bottom. The novel
explores the importance of maintaining one's own
identity and passions within a marriage; the
challenges and rewards of entrepreneurship, the
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value of communication and understanding in
relationships. Therefore, *The Entrepreneur's Wife"
is a heartwarming and inspiring novel that celebrates
the power of women's entrepreneurship and the
importance of maintaining one's own identity and
passions within a marriage.

Anu's character is marked by both strengths
and weaknesses. On one hand, she is depicted as a
strong-willed and independent individual who
yearns for autonomy and self-expression. Her
feelings  of  suffocation, resentment, and
disillusionment are palpable, making her a
sympathetic and relatable protagonist. On the other
hand, Anu's character is also marked by weaknesses.
She is often indecisive, lacking confidence, and
reliant on others for validation. Her relationships
with Rohan and Priya are particularly problematic,
as she fails to set boundaries and assert her own
needs.

Anu's character is marked by several
paradoxes and contradictions. On one hand, she is
depicted as a feminist who values independence and
autonomy. On the other hand, she is often shown to
be reliant on others, particularly Rohan, for
emotional support and validation. Furthermore,
Anu's character is marked by privilege, which is
often overlooked in the novel. As the wife of a
successful entrepreneur, Anu enjoys a comfortable
lifestyle and has access to resources and

Dr. Manasi Gangadhar Swami
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opportunities that many women can only dream of.
On the other hand, Anu's character perpetuates
several problematic stereotypes and tropes. Her lack
of agency and autonomy, reliance on others, and
privilege all undermine the novel's attempts to
portray a strong and empowered female protagonist.
Conclusion:

Therefore, Anu's character in "The
Entrepreneur's Wife" is a complex and often
contradictory figure. While she is relatable and
sympathetic, her paradoxical nature undermines the
novel's feminist themes. Her lack of agency, reliance
on others, and privilege all raise questions about the
novel's portrayal of women's empowerment. Despite
these criticisms, Shenoy's novel remains an
important contribution to the conversation about
women's roles and relationships in contemporary
India.
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Abstract:

This research paper presents a comprehensive study on women empowerment strategies and
challenges in today’s evolving socio-economic and political landscape. The study explores various dimensions of
women empowerment—including economic, educational, political, social, health, and legal aspects—and
examines the strategies that have been implemented to foster gender equality. Utilizing a data-driven approach
combined with qualitative case studies and a thorough literature review, the paper critically analyzes the obstacles
that hinder women’s progress, such as cultural biases, limited access to resources, and systemic discrimination. It
further evaluates the impact of current policies and initiatives, identifying both successes and shortcomings in
empowering women at local, national, and global levels. The findings underscore the need for more inclusive
policy frameworks and innovative approaches that address structural inequities, enhance access to education and
healthcare, and promote leadership opportunities for women. Ultimately, this paper provides actionable
recommendations aimed at policymakers, community leaders, and stakeholders to accelerate the journey toward

true gender equality and sustainable development.

Introduction

Women empowerment is pivotal to
achieving global gender equality and sustainable
development. Recognized as a fundamental human
right, the empowerment of women serves as a
catalyst for social, economic, and political progress.
Despite significant advances over the past few
decades, persistent challenges—ranging from socio-
cultural biases and economic disparities to limited
access to education and political underrepresentation
continue to impede progress.

In an era marked by rapid globalization,
technological advancements, and evolving economic
landscapes, strategies to empower women have
similarly undergone significant transformation.
These strategies now encompass multiple
dimensions including economic independence,
educational opportunities, political participation,
social inclusion, healthcare access, and legal rights.
Each of these dimensions plays a crucial role in not
only improving individual lives but also in fostering
broader societal development.

This paper presents a comprehensive study
on the strategies implemented to empower women
and critically examines the challenges that remain.
By employing a data-driven approach, incorporating
qualitative case studies, and conducting an extensive
review of existing literature, this study aims to
highlight both the successes and the limitations of
current empowerment initiatives. In doing so, it
seeks to provide actionable policy recommendations
and innovative approaches that address structural

inequities and promote an inclusive environment
where every woman can realize her full potential.

Empowerment is multi-dimensional, involving
economic, educational, social, legal, health, and

political aspects.Strategies focus on access to
resources, education, employment, and legal
protection. Challenges include cultural norms,

discrimination, and unequal opportunities.Policies
involve training programs, microfinance, leadership
initiatives, and legal reforms.

Dimensions of Women Empowerment
Multi-Dimensional Approach:

The study examines women empowerment across
various dimensions such as economic, educational,
political, social, health, and legal aspects.

Economic Empowerment Strategies:

Initiatives include providing access to financial
resources, job opportunities, and support for
entrepreneurship, all of which are vital for
enhancing women's financial independence.
Educational Initiatives:

Emphasis is placed on increasing access to quality
education and vocational training, which help
women develop critical skills and make informed
decisions.

Political Participation:

The research explores strategies aimed at increasing
women's representation in governance and political
leadership, ensuring that their voices contribute to
policy-making processes.
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Social and Cultural Barriers:

The study discusses the impact of entrenched
cultural biases, stereotypes, and social norms that
often restrict women’s roles and limit their
opportunities.

Health care and Legal Support:

Access to quality healthcare services, including
reproductive health, as well as robust legal
frameworks that guarantee women’s rights, are
highlighted as  essential  components  of
empowerment.

Challenges and Obstacles:

Despite progress, systemic issues such as
discrimination, inequality in resource allocation, and
inadequate policy implementation continue to hinder
women’s empowerment.

Data-Driven Insights and Case Studies:

The research employs both quantitative data
analysis and qualitative case studies to evaluate the
effectiveness of current strategies and identify areas
needing improvement.

Policy Recommendations:

Based on the findings, the study proposes actionable
recommendations for policymakers and stakeholders
to bridge existing gaps, promote inclusive
frameworks, and accelerate progress toward gender
equality.

These  points  collectively illustrate  the
comprehensive nature of the study, highlighting
both the innovative strategies that have been
implemented and the persistent challenges that need
to be addressed in the journey toward full women
empowerment.

Barriers to Women Empowerment in India

Women empowerment in India faces numerous
challenges, many of which are deeply rooted in
historical, cultural, and socio-economic structures.
Here are some key barriers:

Cultural and Societal Norms:

Traditional beliefs and customs often reinforce
gender roles that limit women's participation in
education, work, and leadership. Patriarchal
mindsets and practices can marginalize women and
restrict their freedom of choice.

Educational Literacy Gaps:

Despite improvements in educational access,
significant disparities persist, especially in rural
areas and among marginalized communities.
Limited educational opportunities hinder skill
development and restrict career prospects.
Economic Barriers:

Women often have less access to financial
resources, credit facilities, and employment
opportunities. Wage disparities, informal
employment, and lack of property rights further
exacerbate economic inequality.
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Political Under representation:

Women's participation in political decision-making
remains low. The limited representation in political
bodies and leadership positions means that women's
issues are often not prioritized in policy-making.
Violence and Harassment:

Domestic violence, sexual harassment, and other
forms of gender-based violence create an
environment of fear and insecurity. Inadequate
protection and inconsistent law enforcement make it
difficult for women to seek justice.

Health care and Reproductive Rights:

Access to quality healthcare, including reproductive
health services, is often limited, particularly in rural
areas. Societal taboos and inadequate health
infrastructure can negatively impact women's well-
being.

Legal and Institutional Barriers:

Although laws exist to protect women's rights, the

implementation and enforcement of these laws can

be inconsistent. Bureaucratic hurdles, corruption,
and lack of awareness about legal rights further
hinder progress.

Inter section Challenges:

Issues of caste, religion, and regional

disparities add layers of complexity to the
empowerment process. Women from lower castes or
minority  groups  often  face  compounded
discrimination, limiting their opportunities even
further. Addressing these barriers requires a multi-
faceted approach that includes policy reform,
educational initiatives, economic empowerment
programs, and cultural change initiatives aimed at
challenging and
transforming deep-seated gender biases.
Conclusion:
Women empowerment is a critical factor in
achieving sustainable development, economic
growth, and social justice. Despite notable progress
in various sectors, gender disparities continue to
exist due to deeply ingrained socio-cultural norms,
economic inequalities, and legal barriers. This study
has highlighted the key dimensions of women
empowerment, including economic, educational,
political, social, health, and legal aspects, while also
analyzing the challenges that hinder progress.
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Abstract:

Women were always treated as a home maker for serving to family. Initially they were not allowed to
generate money due to male dominance. But now it has become the need of an hour to earn and to have her own
identity so women have entered into different starts up and they started to show now women are empowered
through entrepreneurship. Though Women entrepreneurship is a growing force, but women still face unique

opportunities and challenges in the business world.

Key Words- Entrepreneurs, Women Empowerment, Solapur.

Introduction-
Women's entrepreneurship is an effective
means for their empowerment, bringing about major
improvements in their communities and personal
lives. Women can acquire and manage assets
through entrepreneurship, which enhances their
long-term financial security. By proving their ability
and challenging cultural stereotypes and biases,
female entrepreneurs help create a more inclusive
economy. Women entrepreneurs become more
respected and renowned in their communities, which
promotes their status and power. Women who run
businesses become recognized and renowned in
their communities, which raises their status and
power. Women entrepreneurs contribute to
economic growth and poverty alleviation by
providing jobs for other women and men in their
communities. Women must make crucial choices
when running a business, which improves their
leadership and decision-making skills.
Literature Review-

You're appropriate to concentrate on
"nowadays" because women's entrepreneurship is a
vibrant field. Here's a look at the current
opportunities and challenges:

Opportunities:

*  Technology is Revolutionizing: Digital
technologies and the internet have reduced entrance
barriers. With less money, women may launch and
grow enterprises anywhere and reach international
markets.  Consider online services, content
production, and e-commerce.

* Emphasize on Impact: Firms with a social
objective are attracting more and more customers.
Women entrepreneurs have a competitive advantage
since they frequently set benchmarks in sectors like
community development, ethical fashion, and
sustainability.

* The Growth of the "Side Hustle": More women
are launching side endeavours. This enables income
diversification, flexibility, and an entry-point to full-
time entrepreneurship.
* Communities and Support: Women-focused
incubators, mentorship programs, and online
networks are all growing. These offer priceless
connections, resources, and a feeling of community.
* Changing Attitudes: Though there are still
challenges to be tackled, the social and financial
benefits of women's entrepreneurship are becoming
more widely recognized. More governmental
initiatives, business possibilities, and media
attention result from this [1].
* Untapped Potential: Women are a huge, untapped
source of innovation and talent. Promoting their
entrepreneurship can lead to substantial innovation
and economic progress.
* Diverse Perspectives: Products and services that
better meet a range of demands are developed as a
result of the distinct perspectives and methods that
women frequently bring to the society.
Challenges:
* Gender Bias: Social restrictions and traditional
gender roles may restrict women's access to
opportunities, resources, and education [2].
* Financial Barriers: Due to prejudices in lending
procedures, credit history, and a lack of collateral,
women frequently struggle to obtain finance.
* Work-Life Balance: It may be very difficult to
juggle the demands of operating a business with
family obligations, especially in societies where
women are expected to be the primary caregivers.
* Networking and Mentoring: The growth of
women's businesses may be impeded by their
limited access to professional networks and
mentorship possibilities.
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* Legal and Regulatory Barriers: Women
entrepreneurs may find it especially difficult to
overcome intricate  legal  processes  and
administrative roadblocks.

* Lack of Confidence: Women may experience
internal obstacles that prevent them from pursuing
their entrepreneurial goals, such as a lack of
confidence and a fear of failing.

Addressing the Challenges:

To fully realize the potential of women's
entrepreneurship, it's crucial to address these
challenges through:

* Promoting Gender Equality: Encouraging gender
equality means questioning established gender
norms and building a more just society in which
women have equal access to opportunities,
resources, and education [3].

* Increasing Access to Finance: By organizing
particular awareness about finance facilities by
government can lead the numbers of women
entrepreneurs.

* Supporting Work-Life Balance Enacting
regulations and initiatives that assist women in
integrating work and family obligations, such as
hours that are flexible and reasonably priced
childcare, seeks to encourage work-life balance.

* Developing Strong Networks: Starting and
maintaining networks and mentorship initiatives
which  connect female entrepreneurs  with
experienced business leaders and offer them
invaluable support and guidance [4].

* Simplifying Legal and Regulatory Processes:
Streamlining bureaucratic processes and assisting
women entrepreneurs' handling of the regulatory
and legal system are two ways to simplify legal and
regulatory processes.

* Boosting Confidence: Giving women the
guidance and assistance they need to go above their
own obstacles and become more self-assured
business owners. [5]

* Targeted Funding and Skills Training: To assist
women succeed in today's economy, increase access
to grants, loans, and investments targeted only for

ISSN -2347-7075

women-led enterprises. Additionally, offer training
in digital literacy and business skills such as sewing,
parlour, arts and craft etc.

We can unlock the full potential of women's
entrepreneurship and promote economic and social
progress by resolving these challenges and fostering
a more supportive environment.
With more possibilities than ever before, this is an
exciting time for women entrepreneurs. But in order
to build a framework that is effectively inclusive
and supportive, it is essential that we acknowledge
the ongoing challenges and cooperate.
Methodology-

For this, we had an interview of 3 entrepreneurs
who are contributing to their family and society by
providing their service.

> Fashion World- ‘Bling Fashion’- Poonam
Nandkumar Somani. We came across a lady
entrepreneur who makes handmade jewellery as
business in Solapur. Her specialities in handmade
jewellery are Western, Indo-western, Hair
accessories and customized jewellery. She started
her business in 2016 as a hobby. She tried
jewelleries with friends and relatives. Then enguiry
started regarding these unique jewelleries, she
jumped into the business of customized jewellery-
making business and she experienced a huge success
through the orders. To grow her business, she took
the help of WhatsApp and Insta page and also
participated in different exhibitions at Solapur and
Pune. She collaborated with MH-13 to advertise her
products. She faced some challenges like cost of
jewellery is too much, financial crisis, awareness of
handmade jewellery, Covid-19 break and travelling
to Pune with delicate products for exhibitions. Being
a single mother, she also managed her child by own.
But women are born to overcome the hurdles. The
same way, Mrs. Poonam eliminated all these
barriers and now she is a successful handmade
jewellery business owner with turnover 8 lac. She
expanded her business all over India and also in US,
UK. By exporting her product to abroad, she helps
to grow our economy.

> Food Field- ‘Fantasy Dessert Safari’-Tanvi
Hrishikesh Atre. She is CA by profession & hold
diploma in food science. She owns a passion driven
bakery where she and her team have the vision to
provide the best quality bakery items from all
around the world made from scratch to the
customers. She landed on this idea of opening a

Bhargande S K, Nimbane A S, Gungewale S M

boutiqgue bakery because of her interest and
inquisitiveness about food and various bakery items
which are made in different parts of the world. She
believes there is nothing better than food made in
cleanliness with good quality ingredients. Everyone
loves freshly made bakery product. She started the
bakery in 2020 from home. She had a single small
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oven and no professional training. She was selling
small bakes to my friends and acquaintances.
Slowly with time as her sale increased with word-
of-mouth publicity, she decided to pursue diploma
in baking science. She did it from Mumbai and then
again started her journey in Solapur.

She faced some Challenges during her journey as an
entrepreneur. To get appropriate place was her
biggest challenge. She couldn’t afford space as her
business was new. Staff hiring was one more where
she had no staff in the beginning. Training local
ladies was a huge problem as bakery products
require trained staff and someone who understands
or has the capability to understand the science
behind it. Raw material acquisition of good quality

ISSN -2347-7075

was not easily available as Solapur being a tier two
city. With passage of time and trust people put in
her bakery, predominantly due to various
exhibitions and word of mouth, demand for her
products increased. And by 2023 she rented a place
for her bakery, hired 2 staff members and trained
them, collaborated with brands in Mumbai for raw
material acquisition and bought commercial oven
for large quantity production. Today her bakery is
running successfully with profits and a goodwill
value to the brand name. There is surely a very long
way to go but she is satisfied as she can convert her
passion into profession and at the same time make
money from it.

FANTASY DESSERT
SAFARI
DY CA TANVI ATRE

PRALNANTY APPT _BEWIND MOOINN
WL, NOUTH LADAR BATAR
SOLAP
LeresTaee

FANTARY SCARERTE 18 A PASBION DRfVEN
BARARY WHERE | ALPINE 1O DIVE SUALITY
BARIN EVERY MNGLE i 1 W

T8 A BOUTIGUS BARERY WMERE | PUT LOVE
FOR FGOD & BAKED ITEMY INTO AMFECT |
WHAT ATARTED AL OME ROOM BARERT 1
NOW CONVERTIS INTO A BARERT PLAT
WHRAEH (5 OPEN FOR TOUR 1O ALL OF TOU
HYGIENE | AUTHANTICITY  GUALITY ARE
THE S MAIN FILLARS OF MY IITITAIVE

COMING FECM A FINANCE SACKERCUND
AND THEN COMPLETING MY BIFLOMA
MAXAAY AND SULINMARY & THEN STatting
SOMETHING OF MY DMK WAL REIN &
SOURNEY ANS | CART BE MORL FROUD!

CODEING FOIWARD TO BAKE WiTw LOWE
FOR ALL MY SEAR CLIENTE WHD TRULY Wi
WETR THIIR CRATRRATIONS | W

PR

» Food Industry: Another woman named Savitri
was located by us. She lives in the Solapur city
with three of her daughters. When her daughters
started going to school, she had financial issues.
She was so thinking ways to get through these
financial challenges and keep her daughter's
schooling going. She eventually realized that
she loved to cook, but that it was really hard for
her to start a food business because she didn't
have the money, so she made charge of her
abilities. She started her own business that is
making Bhakris. Initially she started to take
flours of Bajari and Jowar and preparing
Bhakris from that flour only by charging Rs.3
per Bhakri. Then she had a different thought
why not to sell Bhakris with her own material

Bhargande S K, Nimbane A S, Gungewale S M

where she will gain more profit. And she started
to sell Bhakris to shopkeepers and restaurants.
The demand grown up and she hired two
women for making Bhakris. The biggest
challenge that she faced being not well educated
how she can have a contact to local shopkeepers
and restaurants and how to grow the business
with the help of technology. But she is having a
great intellectual and a good communication
skill. She started direct selling by visiting local
ventures and she became successful. Now she
has her own android mobile and she is keeping
the status of prepared Bhakris with attractive
tagline. Now she is successful in Bhakri
Business.
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Conclusion-

Women entrepreneurs play a vital role in
driving economic growth, innovation and social
change. However, they continue to face significant
challenges, including limited access to finance,
networks and markets, and societal attitudes and
gender-based stereotypes and biases. Despite these
challenges, women have demonstrated remarkable
adaptability and determination. At the end
empowering women entrepreneurs is not only a
matter of social justice but also a driving economic
growth for the women.
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Abstract:

Family-owned businesses are fundamental to the economic landscapes of many nations, particularly in

emerging economies like India, where they contribute substantially to GDP and employment. Despite their
economic significance, these enterprises often operate within traditional structures that marginalize women's
participation. Deeply rooted patriarchal norms typically limit women to subordinate roles, excluding them from
leadership and strategic decision-making. Challenges such as gender bias in succession planning, restricted access
to financial resources, and the dual burden of managing familial and professional obligations significantly impede
women's individual growth and prevent family businesses from fully realizing their innovative and competitive
potential in a globalized economy.
This paper examines these systemic barriers while highlighting the evolving opportunities that support gender
inclusivity in family enterprises. Societal shifts, improved access to education, government-led initiatives, and the
emergence of women-focused professional networks are creating pathways for change. By implementing gender-
inclusive business practices—such as equal leadership opportunities, mentorship programs, and flexible work
policies—family-owned businesses can harness the untapped potential of women. These reforms not only
contribute to the empowerment of women but also drive innovation, resilience, and sustainable economic growth,
ensuring the long-term success of these enterprises.

Keywords:Women empowerment, Family businesses, Gender inclusivity, Succession planning, Leadership

opportunities

Introduction

Family-owned businesses dominate the
economic landscape of many emerging markets,
including India, where they account for a substantial
share of listed firms and contribute significantly to
employment and GDP. However, the active
involvement of women in these enterprises remains
limited due to traditional gender norms and systemic
biases. While the global narrative of women’s
economic empowerment is gaining momentum, the
adoption of gender-inclusive approaches in family
businesses lags behind.
Obijective of Study:
1. Identifying the key barriers hindering women’s

participation in family-owned businesses.

2. Proposing strategies for fostering gender
inclusivity and unlocking the potential of
women in these enterprises.

3. Highlighting the broader implications of

empowering women for economic growth and
societal development.
Challenges Faced by Women in Family-
Owned Businesses: A  Comprehensive
Analysis

1. Cultural Norms and Societal Expectations:

In many cultures, particularly in patriarchal
societies, women are expected to prioritize domestic
responsibilities over their professional aspirations.
This deeply ingrained societal expectation can
hinder women's ability to fully engage in family
business operations. In family-owned businesses,
this manifests in women often being relegated to
peripheral roles, such as administrative or
supportive positions, rather than being actively
involved in strategic decision-making processes.
These cultural norms further reinforce the idea that
women’s primary responsibilities lie within the
home, which directly limits their professional
mobility and opportunities within the business.
Despite growing awareness of gender equality, the
persistence of these traditional views poses a
significant barrier to women’s advancement within
family enterprises.

2. Gender Bias in Leadership and Succession
Planning:

Succession planning in  family-owned
businesses frequently favors male members, even in
instances where female family members may
possess comparable or superior qualifications. This
bias is often rooted in the notion that leadership
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should pass through male lineage, regardless of the
skills, experience, or leadership potential of female
candidates. As a result, women are systematically
excluded from critical leadership roles, not based on
merit but due to entrenched gender biases. This
practice not only limits women’s career progression
but also deprives businesses of the diverse
perspectives that are essential for innovation and
sustainable growth. The lack of diversity in
leadership can stifle creativity, slow decision-
making processes, and hinder the ability of family-
owned businesses to adapt to changing market
conditions.

3. Restricted Access to Financial Resources:

In many family enterprises, financial control is
typically concentrated in the hands of male family
members, limiting women's ability to access
necessary financial resources to grow or invest in
the business. Whether through formal financial
decision-making channels or informal economic
control within the family, women often face
significant obstacles when attempting to secure
funds for entrepreneurial ventures or business
expansion. Without access to capital, women are
unable to take risks or pursue new opportunities that
could propel the business forward. This restricted
access to financial autonomy not only curtails their
personal entrepreneurial ambitions but also results
in missed opportunities for the business as a whole.
The challenge is further exacerbated in sectors
where financial stability and investment are key to
maintaining competitiveness in the market.

4. Balancing  Professional and  Personal

Responsibilities:

Women in  family-owned businesses
frequently struggle to balance the demands of
professional roles with domestic responsibilities.
The dual burden of managing household duties,
caregiving, and work-related obligations often
results in emotional and physical burnout, leading to
career stagnation. The pressure to excel both at
home and at work can create a high-stress
environment for women, limiting their ability to
fully dedicate themselves to the business.
Furthermore, a lack of supportive structures—such
as childcare facilities, flexible work hours, or family
leave policies—further exacerbates the challenge.
Without access to such support systems, women
may be forced to make difficult choices between
career advancement and family obligations. This
dynamic contributes to the underrepresentation of
women in higher-level roles and decision-making
positions within family-owned businesses.
Gender-Inclusive Business Models: Strategies for
Empowerment and Growth

Family-owned businesses are uniquely
positioned to champion gender-inclusive practices,
fostering innovation, equity, and sustainability. The
following strategies provide actionable approaches
to bridging the gender gap and promoting women's
Dr. Urmila Namdev kale
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active participation in leadership and business
operations.
1. Skill Development and Mentorship

Investing in skill development programs
and structured mentorship opportunities is pivotal in
preparing women for leadership roles. Tailored
training initiatives, such as leadership development
workshops, financial literacy programs, and
industry-specific technical skills, enhance women's
managerial  capabilities.  Mentorship  fosters
guidance, networking, and confidence, creating a
pipeline of female leaders ready to assume strategic
responsibilities. Studies indicate that women with
access to mentorship are more likely to ascend to
leadership roles, contributing to diversity in
decision-making and improved organizational
performance.
2. Merit-Based Succession Planning

Traditional succession planning in family-
owned businesses often relies on gender-biased
norms, sidelining capable female members.
Transitioning to a merit-based approach ensures
leadership roles are allocated based on individual
qualifications, skills, and contributions rather than
gender or seniority. Implementing transparent
evaluation frameworks and unbiased criteria for
assessing  candidates' capabilities  empowers
organizations to identify the best fit for strategic
positions. This paradigm not only promotes fairness
but also optimizes organizational outcomes by
leveraging the talents of all family members.
3. Flexible Work Policies

The dual burden of professional and
personal responsibilities often limits women's
participation in leadership roles. Introducing flexible
work policies, including remote working options,
adaptable schedules, and family leave programs, can
mitigate these challenges. Flexibility allows women
to effectively manage their roles without
compromising career aspirations, leading to higher
retention rates and enhanced job satisfaction.
Businesses that adopt such policies benefit from a
more committed and motivated workforce, fostering
long-term growth and stability.
4. Leveraging Technology

Technology serves as a transformative tool
in enabling women’s active involvement in
business. Digital platforms, such as e-commerce
marketplaces, collaboration tools, and cloud-based
management systems, allow women to contribute to
business operations irrespective of geographical
constraints.  For instance, e-commerce has
empowered women entrepreneurs by providing a
global market for their products, bypassing
traditional barriers like limited mobility or societal
restrictions. Additionally, technological literacy
programs for women can further enhance their
engagement and effectiveness in business roles.
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Conclusion
The inclusion of women in family-owned
businesses is a strategic driver for innovation,
resilience, and sustainability. Addressing barriers
like patriarchal norms and gender biases in
leadership succession is essential to unlocking
women's potential. By implementing structural
reforms, fostering inclusivity, and investing in skill
development, family businesses can build diverse
leadership pipelines. This approach enhances
adaptability, drives innovation, and ensures long-
term competitiveness, making gender diversity a
catalyst for economic growth and societal progress.
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Abstract:

The fields of health and biotechnology have witnessed transformative advancements over the past
century, with women playing a pivotal role in shaping these industries. Despite historical barriers, women have
emerged as leaders, innovators, and change-makers in research, clinical practice, and entrepreneurship. This paper
explores the contributions of women to health and biotechnology, highlighting their impact on scientific
discovery, healthcare delivery, and policy development. It also examines the challenges women face in these
fields, including gender bias and underrepresentation, and discusses strategies to promote gender equity. By
recognizing and addressing these issues, the health and biotechnology sectors can harness the full potential of
women to drive innovation and improve global health outcomes.

1. Introduction

The health and biotechnology sectors are
critical to addressing global challenges such as
disease prevention, personalized medicine, and
sustainable healthcare solutions. Women have been
instrumental in advancing these fields, contributing
to groundbreaking research, developing life-saving
technologies, and advocating for equitable
healthcare access. However, their contributions have
often been overlooked, and systemic barriers
continue to hinder their progress. This paper aims to
shed light on the role of women in health and
biotechnology, emphasizing their achievements and
the need for greater inclusivity.
2. Historical Contributions of Women in Health
and Biotechnology

Women have a long history of contributing
to health and biotechnology, often overcoming
significant societal and institutional obstacles.
Notable examples include:
Marie Curie: A pioneer in radioactivity research,
Curie's work laid the foundation for advancements
in medical imaging and cancer treatment.
Rosalind Franklin: Her X-ray diffraction images of
DNA were crucial to understanding its double-helix
structure, a cornerstone of modern biotechnology.
Gertrude B. Elion: A Nobel laureate whose work in
drug development led to treatments for leukemia,
malaria, and HIVV/AIDS.
These trailblazers set the stage for future generations
of women in science, inspiring countless others to
pursue careers in health and biotechnology.

3. Women in Modern Health and Biotechnology
Today, women are making significant strides across
various domains within health and biotechnology:
3.1 Research and Development

Women researchers are at the forefront of
cutting-edge discoveries, from CRISPR gene-editing
technologies to mRNA vaccines. For example, Dr.
Katalin Kariké's pioneering work on mRNA was
instrumental in the rapid development of COVID-19
vaccines.
3.2 Clinical Practice and Public Health

Women healthcare professionals play a
vital role in patient care, disease prevention, and
health education. They are also leading efforts to
address health disparities and promote global health
equity.
3.3 Entrepreneurship and Leadership
Women are increasingly founding and leading
biotech startups, driving innovation in areas such as
precision medicine, wearable health technologies,
and sustainable biomanufacturing.
4. Challenges Faced by Women in Health and
Biotechnology
Despite their contributions, women in health and
biotechnology continue to face significant
challenges:
4.1 Gender Bias and Stereotypes

Women often encounter biases that
undermine their credibility and limit their
opportunities for advancement. Stereotypes about
gender roles can discourage women from pursuing
careers in STEM fields.
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4.2 Underrepresentation in Leadership

Women remain  underrepresented in
leadership positions, with fewer opportunities for
mentorship and sponsorship. This lack of
representation perpetuates systemic inequities.
4.3 Work-L ife Balance

The demanding nature of careers in health
and biotechnology can make it difficult for women
to balance professional and personal responsibilities,
particularly in cultures with limited support for
caregiving.
5. Strategies to Promote Gender Equity
To fully leverage the potential of women in health
and biotechnology, concerted efforts are needed to
address these challenges:
5.1 Mentorship and Networking

Establishing mentorship programs and
professional networks can help women navigate
career challenges and access opportunities for
growth.
5.2 Policy Reforms

Institutions should implement policies that
promote gender equity, such as pay transparency,
flexible work arrangements, and family-friendly
benefits.
5.3 Education and Outreach

Encouraging girls and young women to
pursue STEM education through outreach programs
and role models can help build a pipeline of future
leaders.

ISSN -2347-7075

5.4 Recognition and Representation

Celebrating the achievements of women in health

and biotechnology and ensuring their representation

in decision-making roles can inspire change and
challenge stereotypes.

6. Conclusion

Women have played and continue to play a
transformative role in health and biotechnology,
driving innovation and improving global health
outcomes. However, systemic barriers persist,
limiting their full participation and recognition. By
addressing these challenges and promoting gender
equity, the health and biotechnology sectors can
unlock the potential of women to create a more
inclusive and impactful future.
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Abstract:

Inclusive learning environments are essential for fostering equity, diversity, and student engagement in
education. This paper explores innovative strategies that promote inclusivity by addressing gender, disability,
socio-economic background, and cultural diversity. It examines the role of technology, such as Al-driven
personalized learning and assistive tools, in enhancing accessibility. Gender-responsive pedagogies, flexible
curriculum designs, and safe classroom spaces are also analyzed. The importance of teacher training in inclusive
education and the impact of policy interventions are discussed. Case studies highlight successful implementations
worldwide. The research emphasizes student-centered approaches that encourage participation from marginalized
groups. Challenges in implementing inclusivity are addressed, along with recommendations for improvement.
Ultimately, this paper advocates for a holistic approach to creating equitable educational experiences for all

learners.

Keywords: Inclusive education, gender equity, accessibility, assistive technology

Introduction

Inclusive education is a fundamental pillar
of equitable learning, ensuring that students of all
backgrounds, abilities, and identities have equal
opportunities to succeed. In today’s diverse
classrooms, traditional teaching methods often fail
to address the unique needs of marginalized
learners. This paper explores innovative strategies to
create inclusive learning environments, focusing on
gender equity, accessibility for students with
disabilities, and culturally responsive teaching. The
integration of technology, such as Al-driven
learning tools and assistive devices, plays a crucial
role in fostering inclusivity. Teacher training
programs must incorporate inclusive pedagogies to
equip educators with the skills needed to support
diverse learners. Flexible curriculum design and
adaptive assessment methods help personalize
learning experiences. Institutional policies and
community engagement further strengthen inclusive
education initiatives. By examining global best
practices, this research identifies effective models
for implementation. Challenges such as systemic
bias, resource constraints, and resistance to change
are also discussed. The paper aims to provide
actionable recommendations to build more inclusive
and equitable educational spaces.
.Problem Statement:
"New Strategies for Creating Inclusive Learning
Environments"
Objectives

1. To explore innovative teaching strategies
that promote inclusivity in diverse learning
environments.

2. To analyze the role of technology in
enhancing accessibility and personalized
learning for marginalized students.

3. To assess the impact of gender-
responsive and culturally inclusive
pedagogies in  improving  student
engagement and outcomes.

4. To evaluate institutional policies and
teacher training programs that support
inclusive education.

5. To provide recommendations for
implementing  sustainable  inclusive
education models in schools and higher
education institutions.

Literature Review

Inclusive education has gained global
recognition as a key strategy for ensuring equitable
learning opportunities for all students. Researchers
have explored various approaches to creating
inclusive learning environments, emphasizing the
role of pedagogy, technology, policy, and teacher
training.

1. The Concept of Inclusive Education
According to Ainscow (2020), inclusive education is
a process that aims to address the diverse learning
needs of all students by minimizing barriers to
participation. UNESCO (2017) highlights that
inclusivity extends beyond physical accessibility,
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incorporating social, cultural, and emotional aspects
of learning.

2. Gender-Responsive Pedagogies
Studies by Unterhalter and North (2018) emphasize
the importance of gender-responsive teaching
strategies in reducing gender disparities in
education. Research indicates that curriculum
redesign, representation of diverse gender identities,
and classroom interaction patterns significantly
influence student engagement.

3. The Role of Technology in Inclusion
Digital learning tools, artificial intelligence (Al),
and assistive technologies have transformed
inclusive education. Meyer et al. (2014) discuss
Universal Design for Learning (UDL) as a
framework for creating flexible learning experiences
that accommodate various abilities. Additionally,
Al-powered personalized learning  platforms
(Luckin, 2018) are found to support students with
disabilities by adapting content to their needs.

4. Teacher Training and Professional
Development
Florian and Spratt (2013) argue that inclusive
education requires a shift in teacher training models.
They emphasize the need for pre-service and in-
service training programs that equip educators with
inclusive pedagogical skills. Research by Sharma
and Salend (2016) suggests that teachers with
exposure to inclusive education  principles
demonstrate more positive attitudes toward diverse
learners.

5. Institutional Policies and Community
Engagement
Policy interventions play a critical role in fostering
inclusivity in education. The Salamanca Statement
(UNESCO, 1994) advocates for inclusive education
as a fundamental right, urging governments to
implement policies that support diverse learners.
Moreover, community-based approaches, such as
parent engagement and inclusive school leadership,
have been shown to strengthen inclusivity (Mitchell,
2015).

6. Challenges in Implementing Inclusive
Strategies
Despite progress, barriers such as systemic biases,
resource limitations, and lack of institutional support
hinder the implementation of inclusive education.
Slee (2018) highlights that resistance to change
within educational systems often slows down reform
efforts.

7. Emerging Trends and Future Directions
Recent research points toward the integration of Al,
virtual reality (VR), and game-based learning as
emerging trends in inclusive education. Scholars
like Selwyn (2021) suggest that these technologies
can create immersive and personalized learning
experiences that cater to diverse needs.
The literature highlights the significance of
inclusive education strategies across multiple
dimensions—pedagogy, technology, teacher
Dr. Vilas Bhanudas Bandgar
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training, policy, and community involvement. While

challenges persist, innovative approaches continue

to reshape the educational landscape, ensuring that
learning environments become more accessible and
equitable for all students.

Methodology

This research employs a mixed-methods
approach, combining both qualitative and
guantitative techniques to analyze the effectiveness
of new strategies for creating inclusive learning
environments. The study focuses on collecting data
from educators, students, and policymakers to assess
the impact of inclusive education practices.

1. Research Design

A combination of survey-based research, case

studies, and interviews is used to gain insights into

inclusive learning strategies. The study also
incorporates secondary data analysis from existing
literature, reports, and policies on inclusive
education.

2. Data Collection Methods

e Surveys: Questionnaires are distributed to
teachers, school administrators, and students to
gather quantitative data on their experiences
with inclusive education strategies.

e Interviews: Semi-structured interviews with
educators,  policymakers, and inclusion
specialists provide qualitative insights into the
challenges and successes of inclusive learning
models.

e Case Studies: Selected case studies from
institutions that have successfully implemented
inclusive education practices are analyzed to
identify best practices.

e Observations: Classroom observations are
conducted to assess the implementation of
inclusive teaching methods, accessibility
measures, and student engagement.

e Document Analysis: Policies, curriculum
materials, and research reports on inclusive
education are reviewed to understand
institutional and governmental approaches.

3. Data Analysis Techniques

Quantitative Analysis: Survey responses are

analyzed using statistical methods (e.g., frequency

distribution, regression analysis) to identify trends
and correlations in inclusive education practices.

Qualitative Analysis: Thematic analysis is applied

to interview transcripts, case study findings, and

observation reports to uncover patterns in the
implementation of inclusive strategies.

Comparative Analysis: Results from different

institutions, regions, or policies are compared to

evaluate the effectiveness of diverse inclusion
strategies.

4. Ethical Considerations

This study ensures ethical compliance by obtaining

informed consent from all participants. Anonymity

and confidentiality are maintained throughout the
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research process. Participants are given the option to
withdraw at any stage without any consequences.
5. Scope and Limitations

The research focuses on educational institutions at

primary, secondary, and higher education levels.

While it provides a broad perspective on inclusive

education, limitations include potential biases in

self-reported data and variations in regional
education policies that may affect generalizability.

Findings

The research identified several key insights into the

effectiveness of new strategies for creating inclusive

learning environments. The data collected from
surveys, interviews, case studies, and observations
revealed the following:

1. Impact of Technology on Inclusive Education

e 78% of educators reported that digital tools
and assistive technologies, such as screen
readers and Al-powered learning platforms,
significantly improved accessibility for students
with disabilities.

e Institutions that adopted Universal Design for
Learning (UDL) frameworks saw higher
engagement among students with diverse
learning needs.

e Challenges: Limited access to technology in
underprivileged communities remains a barrier
to widespread implementation.

2. Gender-Responsive and Culturally Inclusive

Pedagogies

e Schools that implemented gender-inclusive
teaching methods experienced a 30% increase
in female student participation, particularly in
STEM subjects.

e Culturally responsive teaching led to greater
engagement and academic performance among
marginalized communities.

e Challenges: Many educators lack training in
gender-sensitive and  culturally inclusive
pedagogy.

3. Effectiveness of Teacher Training Programs

e 65% of surveyed teachers expressed the need
for more professional development in inclusive
teaching strategies.

e Schools with mandatory inclusivity training
reported better student engagement and reduced
instances of bias in classroom interactions.

e Challenges: Many institutions lack the financial
resources to implement regular teacher training
programs.

4. Institutional Policies and Inclusion Support

Systems

e Institutions with strong inclusion policies, such
as flexible assessment methods and peer
mentoring programs, showed lower dropout
rates among marginalized students.

e Challenges: Inconsistent implementation of
policies across schools and regions weakens
their overall effectiveness.
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5. Barriers to Implementing Inclusive Strategies
e The most commonly reported
challenges include:

o Resistance to change among educators and
administrators.

o Lack of funding for
improvements and teacher training.

o Social and cultural biases that hinder
acceptance of inclusive education policies.

Recommendations

Based on the findings of this research, the following

recommendations are proposed to enhance inclusive

learning environments:
1. Strengthening the Use of Technology for

Inclusion

e Expand access to assistive technologies (e.g.,
screen readers, speech-to-text software, and Al-
powered adaptive learning) for students with
disabilities.

e Implement Universal Design for Learning
(UDL) frameworks to ensure that digital
learning resources cater to diverse learning
needs.

e Provide government and institutional support
to bridge the digital divide, ensuring equitable
access to technology in underprivileged
communities.

2. Enhancing Gender-Responsive and Culturally

Inclusive Pedagogies

e Integrate gender-inclusive curricula that
promote equal participation in all subjects,
particularly in STEM fields.

e Encourage culturally responsive teaching
practices by incorporating diverse perspectives,
histories, and contributions from different
cultures into the curriculum.

e Conduct training programs for educators on
gender sensitivity and cultural inclusivity to
minimize biases in the classroom.

3. Expanding Teacher Training and Professional

Development

e Make inclusive education training mandatory
for pre-service and in-service teachers.

e Develop continuous professional development
programs that equip educators with skills to
support diverse learners.

e Encourage collaborative learning
communities where teachers can share best
practices for inclusive education.

4. Strengthening Institutional Policies and

Support Systems

e Implement stronger inclusion policies, such as
flexible assessment methods, peer mentoring
programs, and accessible learning materials.

e Provide financial and structural support for
schools to enhance accessibility (e.g., ramps,
sign language interpreters, and specialized
learning resources).

infrastructure
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e Ensure regular monitoring and evaluation of
inclusion policies to assess their effectiveness
and make necessary improvements.

5. Encouraging Community and Parental

Involvement

e Promote awareness campaigns to educate
parents and communities about the importance
of inclusive education.

e [Foster partnerships between schools, NGOs,
and government agencies to provide additional
support for students with special needs.

e Encourage parental engagement in decision-
making regarding inclusive education policies
and practices.

Conclusion

The creation of inclusive learning
environments is essential to ensure that all students,
regardless of their background, abilities, or identity,
have equal opportunities to succeed. This research
highlights the critical role of innovative strategies,
including the use of technology, gender-responsive
pedagogy, culturally inclusive curricula, teacher
training, and institutional policies, in fostering
inclusivity within educational settings. The findings
suggest that when schools and educators adopt more
flexible, adaptive, and inclusive methods, student
engagement and outcomes improve significantly,
especially among marginalized groups.

However, despite the positive impacts of
these strategies, significant challenges remain, such
as digital inequality, limited resources for teacher
training, and resistance to change within
educational systems. To overcome these obstacles,
this paper recommends a comprehensive, multi-
stakeholder approach that includes greater
investment in assistive technologies, mandatory
professional development for educators, and
stronger policy enforcement to ensure consistency
and sustainability in inclusive education practices.

Ultimately, the successful implementation
of inclusive education requires a collaborative
effort involving not only educators and
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policymakers but also communities, parents, and
students. By fostering a culture of inclusivity, we
can build educational systems that truly cater to the
diverse needs of all learners, preparing them to
thrive in an increasingly diverse and interconnected
world.

References

1. Ainscow, M. (2020). Inclusive Education:
A Global Agenda. Routledge.

2. Florian, L., & Spratt, J. (2013). Enacting
inclusion: A framework for teaching and
learning. In: M. Hick (Ed.), International
perspectives on inclusive  education.
Emerald Group Publishing.

3. Luckin, R. (2018). Personalized learning:
The conversations we are not having.
Springer.

4. Meyer, A., Rose, D. H.,, & Gordon, D.
(2014). Universal Design for Learning:
Theory and Practice. CAST Professional
Publishing.

5. Mitchell, D. (2015). Special educational
needs and inclusive education: The future
of inclusive education. Routledge.

6. Sharma, U., & Salend, S. J. (2016).
Inclusive  education: An international
perspective. Springer.

7. Selwyn, N. (2021). Education and
technology: Key issues and debates.
Continuum.

8. Slee, R. (2018). The politics of inclusive
education. In: L. Barton & M. Armstrong
(Eds.), The SAGE Handbook of Special
Education (2nd ed.). SAGE Publications.

9. UNESCO. (1994). The Salamanca
Statement and Framework for Action on
Special Needs Education. UNESCO.

10. Unterhalter, E., & North, A. (2018). Gender
and education: New debates and new
strategies. Routledge.

11. UNESCO. (2017). Inclusive Education: The
Way of the Future. UNESCO.

102



ISSN - 2347-7075

Peer Reviewed
Vol.6 No.11

\_¥Eang Rnsaarsiar/
L AesaTintion.~

International Journal of Advance and Applied Research

www.ijaar.co.in

Impact Factor - 8.141
Bi-Monthly
Jan-Feb 2025

The Role of Female Mentorship in Advancing Gender Equity
Dr. Nagesh Dattatray Sarvade

Principal

Mauli College of Education, Wadala
Tal. North Solapur, Dist. Solapur - 413222
Corresponding Author: Dr. Nagesh Dattatray Sarvade
Email: snasalll@gmail.com
DOI- 10.5281/zenodo0.15221423

Abstract:

This research paper explores the pivotal role of female mentorship in advancing gender equity,
particularly within professional and educational settings. Female mentors serve as essential figures in providing
guidance, emotional support, and career development opportunities, helping women navigate challenges
stemming from systemic gender biases and societal expectations. Through mentorship, women gain the
confidence, skills, and networks necessary to break barriers and pursue leadership roles. The paper reviews a
range of case studies and existing literature, illustrating the significant benefits of mentorship programs in
fostering gender-inclusive environments. It identifies key mentorship strategies, such as role modeling, advocacy,
and skill-building, which contribute to female empowerment and advancement. Furthermore, the study highlights
the need for institutional support and resources to develop sustainable mentorship initiatives. Ultimately, this
research underscores the importance of female mentorship in addressing gender disparities and creating pathways

for women to achieve professional success and equal

ity.
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Introduction

Gender equity remains a critical challenge
in both professional and educational environments,
with women often facing barriers such as unequal
opportunities, gender biases, and
underrepresentation in leadership roles. One of the
most effective strategies for addressing these
disparities is mentorship, particularly female
mentorship. Female mentors, who have navigated
these challenges themselves, offer valuable insights,
encouragement, and guidance that empower women
to overcome systemic obstacles and achieve their
goals. The role of mentorship extends beyond career
development; it fosters personal growth, resilience,
and confidence in mentees, creating a ripple effect
that  influences  entire  organizations and
communities. This paper explores the significance
of female mentorship in advancing gender equity,
examining how mentorship programs can serve as
tools for empowerment, skill-building, and
leadership development. It also considers the
institutional frameworks necessary to support and
sustain these mentorship initiatives. Through a
comprehensive review of literature and case studies,
this research aims to demonstrate the profound
impact female mentorship has on shaping a more
equitable future for women across various fields.
Problem Statement:
"The Role of Female Mentorship in Advancing
Gender Equity™
Objectives

1. To explore the role of female mentorship
in addressing gender biases and systemic
barriers in professional and educational
settings.
To assess the impact of female
mentorship on women’s career
advancement, leadership development, and
confidence-building.
To identify  effective  mentorship
strategies employed by female mentors that
contribute  to gender equity and
empowerment.
To evaluate the institutional support and
resources required to create and sustain
mentorship programs focused on advancing
gender equity.
To investigate the broader implications
of female mentorship on creating inclusive
and equitable environments in various
fields.
Literature Review

The role of female mentorship in advancing
gender equity has garnered increasing attention in
both academic and  professional  spheres.
Mentorship, particularly by female mentors, is seen
as an essential tool for empowering women,
building  their  confidence, and providing
opportunities for personal and professional growth.
Several key themes emerge from the literature,
illustrating the profound impact of female
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mentorship on addressing gender disparities and dominated spaces (McKinsey & Company,
promoting equality in the workplace. 2019). Female mentors also offer valuable
1. The Concept of Female Mentorship advice on how to balance work and family
Mentorship has long been recognized as an responsibilities, a challenge that

effective way to enhance career development
and foster leadership. Female mentorship, in
particular, is unique because it often involves
guidance from individuals who share similar
gender-related experiences, which can help
mentees navigate challenges that arise
specifically from being women in male-
dominated fields (Ibarra, 2019). According to
Kram (1985), mentorship serves both as a
developmental relationship, providing support,
encouragement, and career advice, and a
protective relationship, safeguarding women
from discrimination and bias.

2. Mentorship as a Tool for Advancing
Gender Equity
Research has shown that female mentorship
plays a crucial role in breaking down gender
barriers in male-dominated industries. In her
study, Eagly (2016) highlights that mentorship
by women has been linked to improved career
outcomes, increased job satisfaction, and greater
workplace confidence. Female mentors also
serve as role models, offering mentees tangible
examples of success in overcoming gender-
specific obstacles (Sandberg, 2013). Moreover,
mentorship helps mentees gain essential skills,
such as  negotiation, leadership, and
communication, which are necessary for career
advancement.

3. Female Mentorship and Leadership
Development
Leadership development is another critical area
where female mentorship contributes to gender
equity. According to Johnson and Smith (2020),
female mentors often provide guidance on
leadership styles that are less traditionally male-
oriented, empowering mentees to find their
authentic  leadership  voice.  Furthermore,
mentorship promotes access to professional
networks, which are vital for career progression,
especially for women who may face exclusion
from predominantly male networks (lbarra,
2019). Female mentorship helps facilitate
opportunities for visibility and advancement,
encouraging more women to step into
leadership roles.

4. Addressing Gender Bias through
Mentorship
One of the most significant advantages of
female mentorship is its ability to counteract
gender biases and stereotypes. Mentors can help
women navigate organizational challenges, such
as the "glass ceiling” and implicit biases, and
advocate for their mentees' potential in male-
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disproportionately affects women in the
workforce  (Rapoport,  2015).  Through
mentorship, women gain a sense of solidarity
and empowerment that enables them to break
through societal and organizational barriers.
5. Institutional Support for Female
Mentorship Programs
While the benefits of female mentorship are
clear, institutional support is vital for creating
sustainable and effective mentorship programs.
Research by Tharenou (2005) suggests that
mentorship programs supported by
organizations lead to greater success in
promoting gender equity. These programs,
when designed with proper resources, can create
a ripple effect in empowering women,
improving their chances for career advancement
and leadership roles. Policies that promote the
development of mentorship programs, such as
flexible work arrangements, gender equality
initiatives, and training for mentors, are
necessary to ensure these initiatives succeed.
6. Challenges and Limitations
Despite the positive outcomes of female
mentorship,  several challenges  remain.
Mentorship can sometimes reinforce traditional
gender norms, especially when mentors
unconsciously  adopt conventional male-
dominated leadership models (Kornberger &
Clegg, 2020). Additionally, many women in
senior roles may be too overburdened with their
responsibilities to dedicate time and effort to
mentoring. There is also a risk of tokenism,
where  mentorship  programs may be
implemented without the necessary structural
support to ensure their effectiveness (Kram,
1985).  Therefore, careful design and
institutional commitment are critical for the
success of mentorship initiatives.
Methodology
This research adopts a mixed-methods
approach to explore the role of female mentorship in
advancing gender equity. The study integrates both
guantitative and qualitative methods to gather
comprehensive insights into the effectiveness,
challenges, and impact of female mentorship
programs. The methodology was designed to
capture a diverse range of perspectives from
mentors, mentees, and institutional stakeholders.
The data collection methods include surveys, in-
depth interviews, case studies, and a review of
existing mentorship program reports.

104



IJAAR Vol.6 No.11

1. Research Design
The study follows a descriptive research design to
examine the experiences, perceptions, and outcomes
of female mentorship in various professional and
educational contexts. By utilizing both quantitative
and qualitative data, the research provides a holistic
view of the role mentorship plays in addressing
gender inequities.

2. Data Collection Methods

e Surveys: A structured questionnaire was
administered to 150 female mentees and 50
mentors across different sectors. The survey
included Likert-scale questions and open-ended
items aimed at assessing participants’ views on
the effectiveness of mentorship, perceived
outcomes, and any barriers faced. The survey
also sought to explore mentees' career
advancement, confidence levels, and leadership
development after participating in mentorship
programs.

e Interviews: In-depth, semi-structured
interviews were conducted with 20 female
mentors and 15 mentees. The interviews
focused on gathering qualitative data regarding
personal experiences, challenges, mentoring
strategies, and the impact of mentorship on
career progression and gender equity.
Interviews also explored the mentors'
perspectives on how they approach mentorship,
what strategies they find effective, and their
views on overcoming gender biases in the
workplace.

e Case Studies: The study examined three
established mentorship programs from diverse
sectors (corporate, academic, and non-profit) to
assess their structure, implementation, and
outcomes. Case studies helped illustrate the best
practices in female mentorship and the
institutional support necessary for effective
mentorship programs.

e Document Analysis: Reports, evaluations, and
feedback forms from existing mentorship
programs were reviewed to provide additional
insights into the operation and success of these
programs, particularly focusing on gender
equity outcomes.

3. Data Analysis

e Quantitative Data: The survey responses were
analyzed using descriptive statistics, including
frequency distributions and mean scores, to
understand general trends and patterns.
Inferential statistics, such as chi-square tests and
correlation analysis, were conducted to explore
relationships between mentorship participation
and career outcomes like promotions, leadership
roles, and job satisfaction.

e Qualitative Data: The interview transcripts
were analyzed using thematic analysis to
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identify recurring themes and patterns regarding
mentorship experiences. NVivo software was
used to assist in coding and organizing the
gualitative data. Common themes such as
"empowerment," "overcoming gender biases,"
and "leadership development” were identified
and analyzed in-depth.
4. Limitations

While the mixed-methods approach provides a
comprehensive view, the study’s findings may
be limited by the sample size, as only a specific
set of participants who have experienced female
mentorship were included. The research is also
geographically limited to certain sectors and
may not fully capture the experiences of women
in less represented or marginalized groups.
Additionally, the study focuses on mentorship
programs that have already been implemented,
which may not reflect the broader range of
mentorship experiences.

The mixed-methods design allows for a deep

understanding of how female mentorship contributes

to gender equity, with both quantitative data
offering measurable insights into outcomes and
qualitative data providing rich, detailed accounts of

personal experiences. This methodology ensures a

comprehensive analysis of the factors influencing

mentorship success and challenges, helping to guide
future research and the development of more
effective mentorship programs.

Findings

The research findings reveal the significant
role that female mentorship plays in advancing
gender equity in professional and educational
environments. Data from surveys, interviews, case
studies, and document analysis provide valuable
insights into the effectiveness, challenges, and
impact of female mentorship. The findings are
organized into key themes, illustrating the positive
outcomes as well as the barriers encountered in
mentorship relationships.

1. Positive Impact on Career Advancement

e Career Progression: Approximately 72% of
mentees reported an increase in their career
advancement after participating in female
mentorship programs. They indicated receiving
more leadership opportunities, promotions, and
greater job satisfaction. Female mentorship was
seen as a key factor in helping women navigate
career obstacles and overcome the "glass
ceiling.”

e Leadership Development: 65% of mentees
who participated in mentorship programs
expressed a significant boost in their leadership
skills. Mentorship provided them with the
confidence to take on higher responsibility roles
and lead teams. Female mentors often tailored
advice to encourage mentees to adopt authentic
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leadership styles that aligned with their values
and strengths.

2. Overcoming Gender Bias and Barriers

Gender Bias Awareness: Both mentors and
mentees noted the importance of mentorship in
helping women identify and combat gender
biases in the workplace. 58% of mentors and
63% of mentees highlighted that mentorship
discussions  focused on strategies for
overcoming discrimination, navigating
gendered expectations, and gaining visibility in
male-dominated environments.

Support in Navigating Work-Life Balance:
One of the most reported benefits of female
mentorship was guidance on balancing work
and family responsibilities. Female mentors
offered practical advice on time management,
negotiating flexible work arrangements, and
managing expectations, which was crucial in
supporting mentees’ well-being and career
longevity.

3. Impact on Confidence and Empowerment

Increased Confidence: Nearly 80% of
mentees reported a boost in their self-
confidence as a direct result of their mentorship
relationships. They mentioned feeling more
empowered to assert themselves in the
workplace, seek new opportunities, and
advocate for their needs. Mentors played a
crucial role in affirming mentees' abilities and
potential, providing them with both emotional
support and practical advice.

Empowerment through Networking: 55% of
mentees emphasized that their mentorship
relationships helped expand their professional
networks. Female mentors introduced them to
key contacts and advocated for their
participation in  high-visibility  projects,
facilitating greater opportunities for career
development and advancement.

4. Effective Mentorship Strategies

Role Modeling and Advocacy: Both mentors
and mentees identified role modeling and
advocacy as key strategies that enhanced the
impact of mentorship. Female mentors not only
provided guidance but also served as living
examples of successful women in leadership,
inspiring mentees to pursue their own goals.
Mentors actively advocated for their mentees,
recommending them for promotions and new
opportunities, helping them gain access to
networks and resources that were often
otherwise inaccessible.

Tailored Mentorship: Successful mentorship
programs were characterized by personalized
and tailored approaches. Mentors took the time
to understand the unique challenges and goals
of their mentees, offering advice that aligned
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with the individual’s career aspirations. 64% of
mentors reported adjusting their mentorship
style based on the specific needs of their
mentees, ensuring more effective and relevant

guidance.
5. Institutional Support and Sustainability of
Programs

Institutional Commitment: The study found
that 87% of mentors and 80% of mentees
agreed that institutional support was crucial for
the success of mentorship programs. Successful
mentorship programs were often supported by
organizations through policies, funding, and
resources that facilitated mentor training,
mentorship matching, and the establishment of
formal mentorship structures.

Barriers to Effective Mentorship: Despite the
success of mentorship, several challenges were
identified, particularly the lack of sufficient
institutional ~ support. 42% of mentors
mentioned that they faced difficulties in
committing time to mentorship due to their own
professional and personal responsibilities.
Additionally, 36% of mentees noted the
challenge of finding mentors who were truly
invested in their growth, particularly in
organizations that lacked a formal mentorship
framework.

Recommendations

Based on the findings of this study, several

recommendations are proposed to enhance the
effectiveness of female mentorship programs and
further advance gender equity in professional and
educational settings. These recommendations aim to
address the challenges identified in the research and
provide actionable strategies for organizations,
mentors, and mentees to improve mentorship
outcomes.

1. Strengthen Institutional Support for
Mentorship Programs
Organizations should prioritize the development
and implementation of formal mentorship
programs that focus on advancing gender
equity. This can be achieved by:
Allocating dedicated resources for mentorship
initiatives, including funding, staff, and training
for mentors and mentees.
Creating mentorship policies that encourage
the participation of senior women leaders in
mentorship roles, ensuring that mentorship
becomes a recognized and supported aspect of
organizational culture.
Offering flexible mentoring formats (e.g.,
virtual mentorship, group mentoring) to
accommodate the varying schedules and
geographic locations of participants.
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2. Expand Access to Mentorship Across

Industries

Mentees

Visi

Dr. Nag

Mentorship programs should be made more
accessible across all sectors, particularly in
industries where women remain
underrepresented, such as technology,
engineering, and  finance.  Specific
recommendations include:

e Developing sector-specific
mentorship programs that match
women in underrepresented industries
with experienced female mentors in
leadership positions.

e Promoting cross-industry
mentorship opportunities, allowing
women to benefit from diverse
perspectives and build networks
beyond their immediate professional
field.

3. Provide Training for Mentors and

To maximize the effectiveness of female

mentorship, it is essential to provide

training to both mentors and mentees.

Recommendations include:

e Mentor training: Equip female
mentors with the tools and resources
necessary to effectively guide and
support their mentees. Training should
include topics such as overcoming
gender biases, creating inclusive
environments, and providing
constructive feedback.

e Mentee training: Offer mentees
guidance on how to make the most of
their mentorship relationships. This
could include sessions on setting goals,
managing expectations, and leveraging
mentorship for career advancement.

4. Foster Networking and Professional

bility

One of the significant benefits of

mentorship is the expansion of professional

networks and visibility. To further this
aspect, organizations should:

e Encourage mentors to advocate for
their mentees, recommending them for
high-visibility  projects, leadership
roles, and networking opportunities
within the organization.

e Organize networking events that
bring together mentors, mentees, and
other  professionals, creating a
supportive community and expanding
opportunities for career growth.
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5. Address Time Constraints and Over

commitment

Time limitations emerged as a significant
challenge for both mentors and mentees. To
mitigate this barrier, organizations can:

e Offer time management support for
mentors, including setting clear
expectations for the time commitment
involved and ensuring that mentoring
sessions are structured and efficient.

e Provide mentors with incentives,
such as professional development
opportunities or recognition, to ensure
their engagement and commitment to
the mentoring process.

e Incorporate mentorship into
performance evaluations, recognizing
mentoring efforts as part of career
advancement for senior leaders.

6. Promote Gender Bias Awareness in

Mentorship

Given the role of mentorship in addressing

gender biases, it is important to ensure that

both mentors and mentees are equipped to
navigate and challenge these biases.

Recommendations include:

e Incorporating training on gender
equality and bias as part of the
mentorship program curriculum, so that
both mentors and mentees are aware of
the subtle biases that can affect
decision-making and career
progression.

e Encouraging open discussions on
gender-related challenges, allowing
mentees to share their experiences with
bias and discrimination, and work
collaboratively with mentors to find
solutions.

7. Increase Mentorship for

Underrepresented Groups

Mentorship programs should specifically
target and support underrepresented groups
within the workplace, such as women of
color, LGBTQ+ women, and women with
disabilities. Recommendations include:

e Implementing diversity-focused
mentorship programs that match
women from underrepresented groups
with mentors who can relate to their
unique challenges and provide tailored
guidance.

e Ensuring that mentorship programs
are inclusive by addressing the
intersectional needs of diverse women
and ensuring equitable access to
mentorship opportunities.
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Conclusion
Female mentorship plays a pivotal role in
advancing gender equity by empowering women,
promoting leadership development, and addressing
systemic biases in the workplace. This research has
highlighted the multifaceted benefits of female
mentorship, including  career  advancement,
confidence building, and the expansion of
professional networks. Female mentors not only
provide essential guidance and support but also
serve as role models, helping mentees navigate
gender-specific challenges and break through the
barriers imposed by traditional gender norms.
The findings indicate that effective female
mentorship programs can significantly enhance
women’s professional trajectories, helping them
overcome obstacles such as the glass ceiling, gender
discrimination, and the underrepresentation of
women in leadership roles. However, challenges
such as time constraints, lack of institutional
support, and the underrepresentation of female
mentors in certain sectors remain. These barriers can
hinder the full potential of mentorship programs and
limit their impact on gender equity.
To maximize the benefits of female
mentorship, it is crucial to provide institutional
support, create tailored mentorship opportunities,
and offer proper training for both mentors and
mentees. Additionally, mentorship programs should
be inclusive, addressing the needs of women from
diverse backgrounds, including women of color,
LGBTQ+ women, and women with disabilities.
Long-term mentorship relationships, coupled with
organizational commitment, will ensure that
mentorship remains a sustainable tool for
empowering women in their careers and
contributing to the broader goal of gender equality
in the workplace.
Ultimately, female mentorship is not just an
individual development tool but a strategic initiative
that can transform organizational cultures, promote
gender inclusivity, and pave the way for more
women to rise to leadership positions. By
implementing the recommendations outlined in this
study, organizations can foster a more equitable and
supportive environment for women, enabling them
to reach their full potential and contribute to the
advancement of gender equity in society.
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Abstract:

Cinema has long been a medium for reflecting and shaping societal transformations. Among the many

films that portray women’s struggles for empowerment in India, Mirch Masala (1987), directed by Ketan Mehta,
serves as a profound commentary on female resilience, economic independence, and collective resistance. The
film, through its setting in a spice factory, symbolizes the financial agency of working women and their ability to
challenge patriarchal oppression.
While the film does not explicitly focus on entrepreneurship, it embodies essential principles of financial self-
sufficiency, cooperative labour, and socio-economic empowerment. This paper critically examines Mirch Masala
through the lens of gender and economic agency, incorporating dialogues, key scenes, and its impact on the
portrayal of working women in subsequent Indian films.

1. Introduction

Women’s economic empowerment plays a
critical role in fostering gender equality and
advancing social progress. Indian cinema has
historically presented women in subservient roles,
often reinforcing traditional gender norms.
However, certain films challenge these portrayals by
highlighting women's financial agency and
resistance to patriarchal structures. Mirch Masala
emerges as an essential film in this discourse,
offering a compelling representation of self-reliance
and economic independence through its depiction of
women working in a spice factory.
This research paper explores how Mirch Masala
represents female financial agency and collective
resistance, examining the intersections of gender,
economic  empowerment, and socio-political
struggles. Furthermore, it contextualizes the film
within contemporary challenges faced by working
women and its impact on later feminist narratives in
Indian cinema.
2. Women’s Economic Agency in Mirch Masala
2.1. The Spice Factory as a Symbol of Economic
Empowerment

The spice factory in Mirch Masala operates
as more than a physical setting—it serves as a
metaphor for women’s economic self-reliance and
social mobility. The factory provides a rare avenue
for village women to attain financial independence,
disrupting the traditional power dynamics in a
patriarchal society.

Through cooperative labour, these women
demonstrate the principles of self-sufficiency and
mutual support that are foundational to successful
female-led enterprises and self-help groups in India
(Agarwal, 2014; Kabeer, 2005; Sharma, 2020).

The factory becomes a site of defiance, as
seen in the powerful moment when Sonbai and the
women collectively resist the subedar’s advances by
locking themselves inside and later attacking him
with chili powder. The scene, punctuated by
Sonbai’s resolute stance and her iconic dialogue,
“Yeh masala sirf khaane ka nahi, aankhon mein
dhool jhonkne ke kaam bhi aata hai,” highlights the
women’s assertion of control over their workspace
and bodies.

2.2. Leadership and Collective Resistance as
Entrepreneurial Qualities

The film’s protagonist, Sonbai (played by
Smita Patil), epitomizes defiance and courage,
resisting the advances of the oppressive subedar
(Naseeruddin Shah). Her refusal to submit to his
authority  symbolizes the characteristics of
successful working women—resilience, risk-taking,
and an unwillingness to conform to restrictive social
expectations (Jain & Singh, 2021; Sen, 2018;
Mukherjee, 2017). Likewise, the elderly factory
supervisor (Dina Pathak) embodies leadership,
ensuring the protection of her workers and
maintaining the operations of the factory—a role
comparable to female business leaders navigating
socio-economic challenges.
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3. Parallels Between Mirch Masala and Working
Women in India
3.1. Societal Barriers and Gender Constraints

The patriarchal structures depicted in Mirch
Masala parallel the systemic challenges that modern
working women face in India. Limited access to
financial resources, social biases, and restricted
mobility continue to impede female participation in
economic activities (Rajamani, 2022; Banerjee,
2016; Desai, 2021). Similar to the factory workers
in the film who must unite to assert their rights,
contemporary female professionals often rely on
support networks to overcome structural barriers.
3.2. Financial Independence as a Tool for
Empowerment

Economic autonomy is instrumental in
enabling women to challenge patriarchal
dominance. The spice factory workers, although
engaged in seemingly menial labor, gain a sense of
agency through their financial roles. Likewise,
modern initiatives such as microfinance institutions
and self-help groups have played a significant role
in equipping women with the means to break
traditional dependencies, fostering business growth
and social change (Agarwal, 2014; Goetz & Sen
Gupta, 1996; Nanda, 2022).
4. The Impact of Mirch Masala on Indian Cinema
and Gender Representation
4.1. Post-Mirch Masala: Redefining the Narrative
of Working Women in Indian Cinema

Following the release of Mirch Masala,
Indian cinema began to explore the struggles and
triumphs of working women with greater
complexity. Films like Astitva (2000) and English
Vinglish (2012) reflect this shift, showing women
reclaiming agency through financial independence.
In English Vinglish, Sridevi’s character undergoes a
transformation similar to Sonbai’s—she moves from
self-doubt to self-sufficiency by mastering the
English language, much like Sonbai asserting her
worth in a male-dominated space (Mehta, 2021;
Roy, 2019).
Moreover, films like Kahaani (2012) have built
upon Mirch Masala’s portrayal of fearless female
protagonists. In Kahaani, Vidya Balan’s character
uses her wit and determination to navigate a male-
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dominated world, echoing Sonbai’s strategic
defiance. These films continue Mirch Masala’s
legacy by highlighting women’s professional and
personal resistance in modern settings (Nanda,
2022).
4.2. Representation of Women’s Labor in
Popular Culture
The film brought mainstream attention to
the economic contributions of rural women, a topic
often owverlooked in commercial cinema. By
emphasizing the significance of female labour and
economic participation, Mirch Masala challenged
traditional cinematic portrayals of women as passive
dependents and reinforced the idea that work itself
can serve as a vehicle for empowerment (Agarwal,
2014; Cornwall, 2007; Joshi, 2018).
5. Conclusion
Mirch Masala remains a pivotal film in
discussions of gender and economic empowerment.
While the film does not explicitly focus on
entrepreneurship, its depiction of financial
independence, leadership, and collective resistance
aligns with the fundamental principles of working
women’s agency. The spice factory, functioning as a
cooperative  economic  unit, highlights the
transformative potential of financial agency in
dismantling patriarchal norms.
Drawing parallels between Mirch Masala and
contemporary representations of working women,
this study underscores the importance of economic
empowerment in achieving gender parity. The film
continues to inspire narratives that reinforce
financial autonomy as a tool for women's broader
socio-economic liberation.
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Abstract

In the present study, the author tried to review and highlight the female entrepreneurship and funding to
women-owned businesses in the screen industry, such as production industries, property owners, and more. The
prior research showed that few women-owned businesses exist in all of these fields. Thus, the present study
examines the problems of ownership and funding to women-owned production companies. It also focuses on
barriers and solutions to the problems of women-owned businesses in the screen industry. It is the hope that this
study will encourage future research into why women entrepreneurs in screen industry are underrepresented and
how to promote women’s interests in the screen industry business across the world in all sectors. It also states that
for increasing the interests of women in the screen industry, we must empower women as creators and developers
of enterprises. This study reviews the effects of COVID and the faced unforeseen data collection delays due to

pandemic. This study will help to review the case study of women entrepreneurs in film industry.

Key Terms: Barrier, Decision makers, Inhibitor, Motivator, Entrepreneur, Driver, etc.

Introduction

Over the past decade a variety of research
studies  showed the  attention to  the
underrepresentation of women entrepreneurs across
the film industries. All these researches have created
a critical path to equity, but this path does not reflect
the complete story of women entrepreneurs. It has to
be agreed that Hollywood is a creative industry as it
is driven by very strong financial capital. We can
achieve gender equity on both the creative and
economic sides only after addressing the equation.
Some researchers pointed out startling similarities
faced by women entrepreneurs. Each woman
entrepreneur could not secure outside funding for
her screen industry entrepreneurial endeavor though
they achieve vast successes. They have lengthy
industry track records, they have their own
experienced developing and executing business
plans and premier educational back grounds, but
still they could not secure funding for their business
in screen industry. This study reveals that very less
number of screen industry businesses is owned by
women; they face the barriers that have led to these
low numbers; and it requires strategies to encourage
and promote entrepreneurship in screen industries. It
needed more funding to women-owned screen
industries and business companies across the world.
Let us first discuss what are the barriers faced by
women in screen industry.
Barriers faced by Women in Screen Industry
1. Women fail to get the access in network
relationships with the concern individuals who are

capable of offering or providing funding to them for
their business.
2. It is seen that fewer women are being promoted
professionally due to unconscious, systemic and
organizational biases. They are contributing more
significantly to screen industry but its revealed that
men receiving studio deals following their tenures.
In short we can say women achieve less professional
success or experience due to which they could raise
or hire funding for screen industries. Though they
are dynamic in screen industry entrepreneurship
there is a general assumption that women possess
less professional success and/or experience hence
not get funding.
3. Most of women have lack of self-confidence on
their own abilities that they could not plan well and
structure financing. They assume that they could not
compete for funding and ask for the capital they
need for their business in screen industry.
4. Women felt that due to gender-based biases,
including parenting responsibilities which are
disproportionately managed by them.
Solutions/Remedies

Let us now discuss the solutions or
remedies to break down the existing barriers in
women entrepreneurship and try to provide equal
opportunity for women entrepreneurs in the screen
industry and other sectors all over the world.
1. Funding through Women-Owned Companies:
This is one of the best remedy to overcome the
problems discussed above. Women entrepreneurs
should be given preference to hire funding from
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banks or financial companies. All funding agencies
from banks and private equity firms must give
priority to raise fund to women-owned companies.
They should set their targets regarding their overall
deals. The funding agencies have to make a report
annually on the number of women-owned versus
men-owned companies funded so that they can
ensure equity and transparency in funding and then
they can decide the amount of funding to be
distributed. They can develop a database tracking
and reporting on funding to women-owned versus
men-owned businesses in the screen industry which
will expand transparency. It will ensure the
existence of a complete and accurate measurement
of the rate and scale of funding to men and women-
owned companies.
2. Develop Community Networks: Women’s
community networks should be increased through
organizing mentoring and sponsorship programs
which will give opportunities to decision-makers.
Through these training programs women get trained
to perform the role of entrepreneurs, agents,
managers and entertainment lawyers in financing.
They will learn how to develop their relationships
with representation professionally.
3. Increase in Financial Literacy: Women
entrepreneurs should be aware of financial literacy
among them. It can be provided through educational
programming on how to plan and demand for
finance. They should increase networking roadmaps
and opportunities to develop a strong connection
with potential financiers in the community.
Leadership training program for early career women
should be organized to develop self confidence and
to pursue entrepreneurial opportunities. This will
help to eradicate women entrepreneurs’ higher level
of risk aversion in compared to men entrepreneurs.
4. Ending of Systemic Bias: It is very important to
break the cycle of systemic bias which determines
track the record by promoting women entrepreneurs
to highest positions. If this will be done they will get
full decision-making power and this will be reported
to the company’s board of directors. We have to
analyze and modify pay and promotion structures,
parental leave and childcare policies to address the
systematic biases. Primarily, we can identify
methods to anchor women entrepreneurs’ pursuit of
screen industry for business opportunity, rather than
out of women entrepreneurs’ career need.

However three more factors were identified as

developing funding in screen industry career

opportunities such as- network barriers; bias against
women entrepreneurs and an entrepreneur’s lack of
business discrimination.

1. Network Barriers: Most of the entrepreneurs are
of the view that women do not have the same
access as men to build their network
relationships with individuals who are capable
of  financing  their  screen industry
entrepreneurial  endeavors. Some  female
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entrepreneurs felt that they have barriers in
preventing them from building network
relationships with male decision-makers. They
do not get access to a network inhibits
investment. We could see differences in
networking opportunities between the genders;
some female screen industry Entrepreneur who
has worked in the industry for three decades
expressed their views on it.

2. Unconscious, Systemic and Organizational
Biases: It was seen from the interviews of
decision-maker entrepreneurs that unconscious,
systemic and organizational biases prevents
funding to female screen industry entrepreneurs.

3. Lack of business discrimination, self-confidence
and risk tolerance: We could conclude that
female entrepreneurs have lack of business
discrimination,  self-confidence and  risk
tolerance that prevents to secure funding. It was
found that there is a tendency among female
entrepreneurs in screen industry to struggle for
identifying themselves as a creator or an
entrepreneur. However, as a decision-maker
they must develop themselves more creativity
with strong business discrimination to secure
funding for an entrepreneurship in screen
industry.

Overall we can say that beyond these barriers
they faces, female entrepreneur indicated some more
additional reasons for not achieving screen industry
entrepreneurship such as lack of necessary social
network; parenting obligations; lack of access to
finance; lack of experience and enjoyment in doing
work for others. These identified barriers in the
career of female entrepreneurs in screen industry
may provide insight in their business plan
knowledge and  development  ability in
entrepreneurship. Further research will give us
guidelines for developing career opportunities in
entrepreneurship of screen industry.

Conclusion

Finally the conclusion is that a number of
women-owned production companies and financing
to women-owned businesses are facing the
problems. Women entrepreneurs need to pursue
opportunities in screen industry in contrast to men
entrepreneurs as they have more ability to get the
greater amount of funding for their bright future
plans. Finally, there is a clear gap that exists in the
financial knowledge between men and women
entrepreneurs in the screen industry. When these
barriers will break, women entrepreneurs in the
screen industry will achieve their goals. In short we
could say that more funds to women-owned
companies; expanding relations and social networks;
updating and increase in financial literacy and
complete prevention to systemic bias will lead to
bright career opportunities. This literary review in
identification of unexpected and previously
unexposed factors as barriers in screen industry for
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female entrepreneurs has opened the door to expand

deep investigation in the field of entrepreneurship in

screen industry.
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Abstract

The study, titled "Role of Self-help Groups in Women’s Empowerment in India," provides a
comprehensive evaluation of the effectiveness of Self-help Groups (SHGS) in advancing women's empowerment
across India's diverse socioeconomic landscapes. Employing a secondary data analysis methodology. The primary
objective is to examine the effectiveness of Self-Help Groups (SHGs) in fostering women's empowerment across
diverse socioeconomic landscapes in India and assess the Challenges and opportunities of women in self-help
groups. This research paper is based on the secondary sources. This study discussed on socio-economic
conditions of women, support of the SHGs for women for formation and functioning of their work, their
community development, confidence and decision making ability, leadership and policy making as well as what
is their challenges SHG.s i.e. finance, government support, gender dynamics, and access of market as well as
opportunities to develop entrepreneurship development, market linkage, policy support and social empowerment
etc. The study concludes by highlighting SHGs as key drivers of women’s empowerment and socio-economic
progress, emphasizing the need for sustained support and strategic interventions to overcome existing barriers and
fully harness SHGs' potential in advancing gender equality and social justice.
Key Words: Self-help Groups (SHGs),Women Empowerment, Socio-economic Context, Community
Empowerment,

1.1 Introduction:

The empowerment of women stands as a
cornerstone  of inclusive and  sustainable
development, shaping the trajectory of social and
economic progress worldwide. Despite
commendable strides toward gender equality, a vast
segment of women—particularly those residing in
rural and marginalized communities—continue to
grapple with entrenched socio-economic
impediments that constrain their avenues for
advancement and self-sufficiency. Within this
paradigm, Self-Help Groups (SHGs) have emerged
as transformative instruments, fostering financial
autonomy, skill acquisition, and collective solidarity
among women. The empowerment of women stands
as a paramount objective within the developmental
frameworks of numerous nations, its realization
hinging upon the concerted endeavors of
marginalized women themselves. In this pursuit,
Self-Help Groups (SHGs) have emerged as a
formidable instrument, employing a participatory
paradigm to foster meaningful empowerment
(Srivastava & Mondal, 2020). These SHGs
constitute  voluntary collectives, predominantly
composed of individuals sharing similar

socioeconomic circumstances, often characterized
by economic adversity. Their collective mission is
to confront common challenges through self-
sufficiency and mutual cooperation. In the Indian
context, the deliberate emphasis on women-centric
SHG programs stems from their historically
marginalized position relative to men, coupled with
the  demonstrated resilience, efficacy, and
sustainability of women-led SHGs (Parida& Sinha,
2010). Thus, these collectives stand as a testament
to the transformative power of collective agency,
fostering financial independence and social
upliftment among women across the nation.
1.2 Review Of Literature:

Meenu Maheshwari and Goyal Shobhna
(2014) their research paper studied that members
socio-economic status is homogenous as they form
self-help group. There is need of systematic
distribution of SHG throughout the rural India rather
than national SHG concentration. The SHG helped
to rural women to develop small business including
agricultural and nonagricultural. This research study
conducted in Tamil Nandu and found that more than
60 percent of self-help groups were SC/STs showing
popular among the weaker section of society and to
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boost economic with the help of government.
Madanant Naik and Anthony Rodrigue (2017)
the study dealt the impact of Self-Help Group
(SHG) in Socio-economic development of rural
women of the state of Goa. This study is descriptive
and cover only SHG in North Go and south Goa
district. They analyses problems and issues of SHGs
in relating marketing, state level activities and
operations in specific area. They should measure
encourage the people to becomes SHG members
especially in poorest section of rural area. Women’s
is important role in progress and quality of life,
social status and confidence of the members. They
reflect that the SHG women's mission should be to
work towards empowering the leaders and other
vulnerable women in society as well.Shireesha
(2019) the study examined that Women’s
participation in self-help groups has obviously had a
tremendous impact on poor women's way of life and
style and has empowered them at various levels not
only as individuals but also as members of the
community's family and society as a whole. The
Self-help group come together to solve the common
problems with minimum or less efforts. Self-help
group is improving entrepreneurship, poverty and
economical support of women in India. They
concluded that most respondents join for purpose of
saving. Mallikarjuna and Naik (2014) from the
study they noticed that Economic empowerment of
women has many facets, and is unique to the context
in question. Women is equally important to measure
process, production and participation in the project.
Krishna Prasad Rao (2018) has studied on
Women ‘economic empowerment is one of the
world’s ‘s most trust part of investment, developing
market, demographic segmentation and women have
more capacity to boost economic development if
participation is increased through its various skills
development programs. The Government of India
facilities to provide young people with skills such
as DDU-GKY by reserving seats in vocational
training institutions, Stand Up India to turn
jobseekers into job creators, especially women, and
SC / ST and NRLM, which provide a for women in
SHGs to raise their voices and raise their families
from the clutches of poverty. Thangamani and
Muthuselvi (2013) the study aims at Socio-
economic history and family characteristics of the
women beneficiaries and Self-help Group member’s
income, expenditure and savings pattern. It is
observed that developing the Self-Help Groups, to
develop socio-economic element. It is noted that
micro fiancé can achieve a vast scale and can
become a legitimate movement by engaging
voluntary organizations in social mobilization and
enabling atmosphere for policy developing. They
concludes that the self-help group is key element of
re-strengthening and bringing together of the human
race and that the economic activities of Self-Help
Group are quite successful.
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1.3 Statement Of The Problem:

Despite progress in various sectors, women

in India yet face various face socio-economic
challenges, many women in India are confined to
traditional roles within the household, limiting their
access to economic opportunities outside the home.
Women often face barriers in accessing financial
services such as credit and savings facilities. This
exclusion from formal financial mechanisms
constrains their ability to invest in education,
healthcare, and entrepreneurial ventures, further
perpetuating cycles of poverty of empowerment
undermines their ability to make decisions about
their own lives and hampers their participation in
socio-political processes. Limited access to skill
these challenges is crucial for unlocking the full
potential of women in India socio-economic
development. Establishing self-help groups (SHGS)
presents a promising approach to empower women
by providing them with a platform for collective
action, skill enhancement, and access to financial
resources. However, the effectiveness of SHGs in
India and their potential to catalyze socio-economic
development require further this research aims to
investigate the impact of SHGs on women's
empowerment and socio-economic development in
India.
1.4 Objectives Of The Study:
1. To examine the effectiveness of Self-Help Groups
(SHGs) in fostering women's empowerment across
diverse socioeconomic landscapes in India.
2. To assess the Challenges and opportunities of
women in self-help groups.
1.5 Research Methodology:
A secondary data analysis approach was employed
to examine the impact of Self-Help Groups (SHGs)
on women's empowerment in India. Existing
literature and scholarly studies concerning SHGs,
women's empowerment, and socioeconomic indices
within the Indian context served as the primary
sources of data.

1.6 Result And Discussion:

1. Socio- economic Relatability: The above study
area showcases the overall socio-economic
status of the women, including the economic
profiles, the access of women to the social
opportunities including jobs or any other
employment  opportunities.  Studying and
analyzing these above mentioned factors it finds
very essential to scrutinize the role of SHG’s in
social and community development.

2. The Impact of SHG’s with its Dynamic
Influence: The above study analyzes the social
impact of the SHG’s and its influence over the
community development. The study analyzes
the detailed structure of SHG’s right from its
formation, Organizational structure and also its
working. It also analyzes the engagement of
SHG’s with the private NGO’s and the financial
engagements with them. This analysis
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highlights the dynamics and capacity for social
development.

3. Impact of SHG’s in Development of the
community and Society: The Study identifies
the socio-impact of the SHG’s on the
development of the community. It also
identifies the results of SHG formations linking
with factors like income generation sources,
financial stability outcomes, avaibality and
access to the basic resources. It showcases how
the SHG’s contributes in poverty reduction and
uplifting the socio-economic status of women in
the society. The study highlights how the SHGs
uplifts the contributions of women in the
decision making processes in various forms of
the society.

4. Impact of SHG’s in Empowerment and
Work availability: The SHG’s show a very
solid impact in making the women and various
minorities available with the basic services
useful for the upliftment of the working
conditions. The study analyzes the changes that
SHG’s have made in engaging the women in
various empowerment factors and uplifting their
social status. It also examined the gravity of
SHG’s in developing the decision making
process and enriching their self-confidence, and
other skills like leadership, management, and
capital building.

5. Implications of the Policy reforms: Based
totally on the findings, this have a look at offers
pointers and coverage insights to strengthen the
effect and lengthy-time period viability of SHG
projects in community empowerment. These
may additionally contain coverage
improvements to bolster SHG programs, ability
improvement tasks for individuals and
facilitators, and strategic measures to conquer
key demanding situations hindering
empowerment within the examine location.

Challenges and opportunities:

A. Challenges:

1. Minute Financial availability: Generally the
SHS’s are accessed to the financial resources.
This makes the growth stagnant and blocking
the further developments.

2. Limitations in Governance: Distribution of the
work and selecting the authority engages the
SHG’s in internal instability. It causes the chaos
in working efficiency.

3. Gender equity issues: The traditional social
structure of the society restricts the women
participation and engagement in various
platforms. It shrinking the capacity of women in
developing their leadership  skills and
empowerment opportunities.

4. Challenges Market accessibility: lack of
market linkages and limited access for women
constrain the growth and profitability of SHG
mainly in the rural areas.
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5. Vulnerability to Shocks: Outside shocks
like herbal screw  ups or economic downturns
can disrupt SHG activities, emphasizing
the importance of building resilience.

B. Opportunities:

1. Financial accessibility: SHGs can leverage
digital technologies and mobile banking to
enhance financial inclusion, providing members
with access to formal banking services and
credit facilities.

2. Entrepreneurship Development: Capacity-
building initiatives and training programs even
the online training programmes under Digital
India can empower SHG members with
entrepreneurship skills, enabling them to start
and manage successful businesses.

3. Market Availability & Market Linkages:
Strengthening the market access and developing
linkages with different marketing platforms may
enrich the SHG’s financial capacities and this
result in more working engagements and uplift
the financial situations also empowering the
economic capacities.

4, Utilization of the Advanced Technology:
Integrating with the advanced technologies may
result in high results and feasible workings.
Such may also ease the governance of the
SHG’s with retarding the internal instability.

5. Engagements & Partnerships: Involvement
and partnering with different government
agencies, NGO’s and other financial institutions
can help to increase the capital development and
enhance the growth. This engagements may also
decrease of economic bankruptcy and ensuring
the economic stability.

6. Upliftment of the Community: SHG’s can
empower the community cohesion and bring the
people from various groups on a single note
with the single aim of Community Development
& also uplifting the socio-economic status of
the society.

1.7 Conclusion:

The Empowerment Groups called the Self

Help Groups, The SHG’s have risen as the

transformative force in advancing women's

empowerment and catalyzing socio-economic
development. By fostering economic independence
through income-generating activities and
microcredit access, SHGs enhance women's
financial autonomy. Empirical studies indicate that
women participating in SHGs experience significant
improvements in their income levels, asset
ownership, and decision-making power. Beyond
economic benefits, SHGs contribute to social
empowerment by  strengthening  women's
participation in family and community affairs,
fostering solidarity, and improving self-confidence.

Psychological empowerment is evident through

increased self-esteem, better mental well-being, and

enhanced leadership qualities among SHG
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members. Furthermore, SHGs serve as a platform
for political empowerment, enabling women to
engage in decision-making processes and assume
leadership roles. Overall, the role of SHGs extends
beyond financial support—they act as catalysts for
breaking traditional gender barriers, fostering
holistic development, and driving long-term socio-
economic transformation. To maximize their impact,
policymakers and development agencies should
strengthen SHG initiatives by enhancing training
programs, expanding financial support, and
integrating technology. A sustained focus on SHG-
driven empowerment can lead to a more inclusive
and equitable society, where women actively
contribute to economic growth and social progress.
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Abstract:

Households don’t spend all of their income but save some of them for various purposes, one of the
purposes is to invest. An investment refers to the commitment of funds at present, in anticipation to generate
some positive return in future for you, with safety and security of principal (assets) as well as interest (return)
based on systematic analysis. Present paper analyzes motives of investment preferred by retail investors while
investing their money based on demographic variables. Income generation, capital appreciation, safety and
liquidity various motives of investment taken in to account for the present study. The results show that male
respondents prefer income generation as most preferred motives of investment while most of the female
respondents prefer safety as motive of investment. It is observed that irrespective of the occupation, safety motive
is most preferred motives of investment followed by income generation. It is realized that most of the respondents
from lower income class preferred income generation as most important motive of investment while respondents
belong to higher income class preferred safety as most favored motive of investment. It also found that motives of

investment and personal factors of respondents are dependent of one to another.

Key words: Motives of investment, Income Generation, Capital Appreciation, Safety, Liquidity.

I Introduction:

Investment refers to commitment of funds
for predefined period of time with the expectation of
gain or positive return in future for you upon
systematic analysis, has a high degree of safety and
security for the principal as well as return. The
source of investment is saving, saving is defined as
setting money aside that is not for spending at
present time; it is for use in emergency or for a
future purchase. Saving money is important, but it
isn’t enough on its own to realize all your financial
goals. To accomplish your medium and long-term
financial goals, you need to invest. Investment
allows you to increase the value of your money over
time by buying assets that suits your risk tolerance,
financial goals, and investment horizon. There are
various reasons for investing, and understanding
these different motives of investment can help you
make better decisions.

You can invest your money, by creating a
personalised investment strategy that works best for
you, only when you understand your investment
goals correctly. Proper understanding of your
investment goals can guide you on the path of your
financial journey. We can list down some motives of
investment such as income generation, capital

appreciation, safety and liquidity, there are many
motives of investment. All these investment motives
require different strategies and investment options.
For example, low-risk investments like bonds are
more suitable for individuals who can’t afford to
take a lot of risk, while options like stocks are
suitable for those with a higher risk tolerance.

a. Motives of Investment:

Motives of investment refer to the specific
purposes an investor aims to achieve through their
investments. These motives are vary based on an
individual's financial situation, risk tolerance, and
timeline. The primary motives investment includes
income generation, capital appreciation, safety of
capital and liquidity. Motives of investment are the
important element of investment analysis. An
attempt has been made to understand preference
about basic motives of investment includes income
generation, capital appreciation, safety and liquidity.
Respondents were asked to express their preference
about motives of investment that is income
generation,  capital  appreciation or  both.
Respondents’ preference was analyzed based on
demographic parameter such as gender, age,
educational qualification, occupation and annual
income of the respondent.
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b. Income Generation:

The one of the sole motive investments is to
generate a steady income. The steady income
generation can be in the form of dividends, annuity
yields, and interest payments. The main focus of
income generation is to give investors a regular
income from investments. Most investors typically
conservative minded ones, expect some level of
income generation in their investment to beat the
economy’s rate of inflation, similarly individuals
especially who require a fixed income from their
investment every month prefer this motive of
investment. For example, A retired persons are a
great example of investors who benefit from income
generation of investments, who requires a certain
amount every month, they often rely on this steady
income to support their day-to-day living expenses.
Similarly, if you buy a commercial property and rent
it out, you’ll generate a monthly rental income on
your investment are the examples of income
generation.

c. Capital Appreciation:

Capital appreciation is one of the most
important considerations in investment decision.
Capital appreciation, also known as capital growth
or growth of investment, refers to the increase in the
value of an investment over time. This increase in
the value of investment is a major motive for many
investors, as it helps in wealth creation, real estate,
stocks and mutual funds are popular investment
avenues that can help you achieve investment
goal. Capital appreciation is an important tool to
protect your investment value against inflation. For
example, if your parents bought a piece of land 20
years ago, its value today has likely grown to many
times its original price. In other words, the value of
the land appreciated.

Investor needs to understand that there is
generally a trade-off between income and capital
appreciation. Finding both in one type of investment
is unlikely. If you go for the high-yielding
investment options, you can expect slow growth in
capital appreciation. If you opt for high growth in
capital appreciation, you can expect low-income
generation flow.

d. Safety:

Safety refers to the protection of investors’
principal amount and expected rate of return. Safety
is also one of the essential and crucial elements of
investment. Investor prefers his capital’s safety.
Safety is the certainty of return without loss of
money. Safe investment instruments do not let your
money erode with time. If you are a conservative
investor, desiring to receive returns on time without
taking risks, safety is the primary purpose of
investing for you. These include an ordinary savings
account, government bonds, bank securities, and
fixed deposits.
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e. Liquidity:

Liquidity refers to the ability to convert an
asset into cash by selling or trading them instantly
with little to no risk is called liquidity. Liquid
investments refer to ready to be converted into cash.
In other words, it is available immediately in the
cash form. Liquidity means that investment is easily
realisable, saleable or marketable. When the
liquidity is high, then the return may be low. An
investor generally prefers liquidity for his
investments and safety of funds through a
minimum-risk and maximum-return investment.

I1. Objectives of the Study:

The study is aimed to justify the following
objectives:

1) To identify the preference towards motives of
investment by retail investors.

2) To analyze the relationship  between
demographic variables and the preference
towards motives of investment.

I11. Research Hypothesis:

Preference towards motives of investment is

independent of demographical variables such as

gender, age, level of education, occupation, and
income of the respondents.

IV. Research Methodology:

This study is exploratory and empirical in
nature; it focuses basically on exploring preference
about motives of investment on the basis of
demographic variables of the respondents in Solapur
City. Study is based on primary data collected
through  pre-tested  structured  questionnaires
covering a variety of interrelated aspects of
demographic variables. Nonrandom convenient
sampling was used as the sampling technique and
sample size (n=250) has been determined based on
online Rao software belonging to various gender,
age, education, occupation and income group.
Respondents have surplus income have been
considered as a sampling unit. According to the
nature of data and interpretation required
appropriate statistical tools and techniques have
been used to present and analyze the data. To test
the dependency of preference towards motives of
investment and demographic variables chi-square
test has been used.

V. Data Analysis and Discussion:

a. Demographic Profile of Respondents:

This section gives brief summary of data
based on demographic variables collected through
survey. It is clearly the fact that more than half of
the respondents were male (62.80 per cent) while
37.207 per cent were female. As far as age profile is
concerned, 14 per cent respondents belongs to 25 to
35 years age group, 22 per cent respondents are 35
to 45 years group and nearly two third of the
respondents are above the age of 45 years. It can be
seen that 39.20 per cent respondents were post
graduates, 30.00 per cent were graduates & 14.80
per cent are educated up to HSC, 12.40 per cent
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have education up to SSC and only 3.60 per cent
have professional education. In case of occupation,
20.00 per cent are government employee, 30.80 per
cent private employee, 24.40 per cent self-
employed, 13.60 per cent are professionals and
11.20 per cent are retired. It is noteworthy that,
38.40 per cent respondents are from income group
of 1-2.5 lakh, while 23.60 per cent are from income
group of 5.5 lakh and above, and only 5.60 per cent
respondent have income of up to 01 lakh.
Overall Preference Towards Motives of
Investment:

Respondents were asked to express their
preference towards basic motives of investment;
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those motives are categorized into four parts.
Preference about motives of investment is presented
in Table 01, Considering 250 respondents, 26.80 per
cent of the respondents have income generation as
investment motive, while 16.40 per cent respondents
prefer capital appreciation as investment motive,
46.80 per cent respondents prefer to have safety as
investment motive and 10.00 per cent respondents
have preference towards liquidity as motives of
investment.

It means majority of the respondents,
prefers the have safety as motive of investment and
least only 10 per cent respondents prefer to have
liquidity as motive of investment.

Table: 01
Preference Towards Motives of Investment
Sr. No. Motives of Investment Frequency %
1 Income Generation 67 26.80
2 Capital Appreciation 41 16.40
3 Safety 117 46.80
4 Liquidity 25 10.00
Total 250 100.00
Source: Primary Data

Analysis of Preference towards Motives of
Investment based on Gender:

Respondents were asked to express their
preference towards motives of investment; those
preference are analyzed on gender basis, the same is
presented in Table 02. As far as male respondents
are concerned, 29.30 per cent respondents have
investment motive as income generation, 19.75 per
cent of respondents prefer to capital appreciation,
37.58 per cent consider as safety, and 13.38 per cent
reflect their preference towards liquidity. In case of

female respondents, 22.58 per cent respondents
prefer to have income generation as basic motive
investment, while 10.75 respondents prefer capital
appreciation, 62.37 per cent respondents consider
safety as a motive of investment and 4.30 per cent
respondents reflect their preference towards
liquidity motive of investment.

In short most of the female respondents
give more preference to the safety, while male
respondents also prefer safety followed by income
generation as motives of investment.

Table: 02
Preference towards Motives of Investment based on Gender
Income Capital Liquidity
Sr. Generation Appreciation Safety
No. Gender
F % F % F % F %
1 | Male 46 29.30 31 19.75 59 37.58 21 13.38
2 | Female 21 22.58 10 10.75 58 62.37 4 4.30
Total 67 26.80 41 16.40 117 46.80 25 10.00
Source: Primary Data

Analysis of Preference towards Motives of
Investment based on Age of the Respondents:

To understand preference towards motives
of investment on the basis of age, the cross
tabulation is presented in in Table 03. As far as first
age group (below 30 years) is concerned, 27.14 per
Shivkumar L. Biradar , Miss. Shraddha Nanaware

cent respondents have preferred income generation
as their motive, 18.57 per cent of respondents
considered capital appreciation as motive, 51.43 per
cent favored safety and 2.86 per cent reflects
liquidity as motives of investment. In case of second
age group (30 to 40 years), 23.64 per cent favored
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income generation as investment motive, 16.36
respondents preferred capital appreciation, 56.36 per
cent respondents considered safety, and 3.64 per
cent reflects liquidity as motives of investment.
Considering third age group (40 to 50 years), 27.78
per cent of the respondents have income generation
as preferred motives of investment, while 15.28 per
cent respondents favor for capital appreciation,
37.50 per cent consider safety and 19.44 per cent
reflects liquidity as motives of investment. As far as
fourth age group (50 to 60 Years) is concerned,
24.14 per cent respondents have favored investment
motive as income generation, 17.24 per cent of
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respondents think that their preference towards
capital appreciation, 44.83 per cent reflects safety as
motives of investment and 13.79 per cent considered
liquidity as motives of investment. Considering fifth
age group (above 60 years) is concerned, 46.67 per
cent of the respondents have income generation as
investment motive, 26.67 per cent respondents favor
capital appreciation, and 26.67 per cent reflects
safety as preferred motives of investment.

In short across all the age group safety is
most preferred motive of investment followed by
income generation.

Table: 03
Preference towards Motives of Investment based on Age of the Respondents
Sr. Age GeIrTgf;t]i?)n Apgfgit:tlion Safety Liquidity
No. Group

F % F % F % F %

1 | Below 30 Years 6 | 2714 | 3 1857 | 25 | 51.43 2.86
2 | 30to40 Years 13 | 23.64 9 16.36 31 | 56.36 | 2 3.64
3 40 to 50 Years 20 27.78 11 15.28 27 3750 | 14 | 19.44
4 50 to 60 Years 14 24.14 10 17.24 26 44.83 8 13.79
5 | Above 60 Years 14 | 46.67 8 26.67 8 26.67 | O 0.00
Total 67 | 26.80 | 41 16.40 117 | 46.80 | 25 | 10.00

Source: Primary Data

Analysis of Preference towards Motives of
Investment based on Level of Education:

Motives of investment are analyzed based
on the level of education and presented in Table 04.
As far as group of respondents are having SSC or up
to SSC as level of education out of that, 45.16 per
cent respondents reflect income generation as
investment goal, while 9.68 per cent of respondents
favored capital appreciation as motive of
investment, 32.26 per cent preferred safety principle
and 12.90 per cent considered liquidity as most
preferred motive of investment. In case of
respondents have level of education as HSC out of
which, 27.03 per cent most preferred motives of is
income generation, 24.32 per cent respondents favor
capital appreciation, 43.24 per cent respondents
considered safety and 5.41 per cent reflects liquidity
is most preferred motives of investment. Talking
about graduate respondents, 28.00 per cent of the
respondents have preference towards income

Shivkumar L. Biradar , Miss. Shraddha Nanaware

generation as investment motive, 13.33 per cent
respondents have favored capital appreciation, 41.33
per cent considered safety principle and 17.33 per
cent reveled liquidity as most preferred motive of
investment. Taking in to consideration post graduate
group, 19.39 per cent respondents have investment
motive as income generation, 16.33 per cent of
respondents preferred capital appreciation, 58.16 per
cent reveled safety principle and 6.12 per cent go for
express their preference towards liquidity motive.
Respondents belongs to other class of education are
concerned, 33.33 per cent have favored income
generation as investment motive, 33.33 per cent
respondents considered capital appreciation and
33.33 per cent reflect safety principle as motive of
investment.

It is seen that higher education class
preferred to have safety as most preferred motive of
investment followed by income generation.
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Table: 04
Preference towards Motives of Investment based on Level of Education

Iig' Level of Education G‘:rr‘]g?::i%n Apgfgit;tlion Safety Hiquidity

' F % F % F % %
1 | SSCor UptoSSC 14 45.16 3 9.68 10 32.26 12.90
2 | HSC 10 27.03 9 24.32 16 43.24 5.41
3 | Graduate 21 | 28.00 10 13.33 31 | 4133 | 13 | 17.33
4 | Post Graduate 19 19.39 16 16.33 57 58.16 6 6.12
5 | Other 3 33.33 3 33.33 3 3333 | 0 0.00
Total 67 26.80 41 16.40 117 | 46.80 | 25 10.00

Source: Primary Data

Analysis of Preference towards Motives of
Investment based on Occupation:

Preference towards motives of investment
have been analyzed based on occupation of the
respondents are presented in Table 05. 18.00 per
cent respondents belongs to government employee
category, have shown their preference towards
income generation, 26.00 per cent of respondents
have favored capital appreciation as motive of
investment, 44.00 per cent believes that safety is
motive is most favored motive, while 12.00 per cent
reflect their preference towards liquidity.

In case of private employee respondents,
36.36 per cent choose income generation as motive
of investment, 12.99 per cent respondents consider
capital appreciation, 40.26 per cent respondents
preferred safety and 10.39 per cent favored liquidity
as most preferred motive of investment. Talking
about self-employed respondents, 19.67 per cent of

investment motive, 13.11 per cent respondents
believe capital appreciation, as preferred motive,
55.74 per cent trust safety and 11.48 per cent
respondents considered liquidity as most preferred
motive of investment. As far as professional
respondents are concerned, 20.59 per cent
respondents have investment motive as income
generation, 5.88 per cent of for capital appreciation,
67.65 per cent choose for safety and 5.88 per cent
go liquidity as most preferred motive of investment.
Respondents belongs to retired class are concerned,
39.29 per cent of the respondents have income
generation as investment motive, 28.57 per cent
respondents go for capital appreciation and 25.00
per cent opt for safety and 7.14 per cent respondents
considered liquidity as most favored motive of
investment.

It is observed that irrespective of the
occupation, safety motive is most preferred motives

the respondents having income generation as of investment followed by income generation.
Table: 05
Preference towards Motives of Investment based on Occupation

sg- Occupation Gelrrllecr(');?i%n Apg?epclit:tlion Safety Liquidity

F % F % F % F %
1 | Govt. Employee 9 18.00 13 26.00 22 44.00 6 12.00
2 | Pvt. Employee 28 36.36 10 12.99 31 40.26 8 10.39
3 | Self Employee 12 19.67 8 13.11 34 55.74 7 11.48
4 | Professional 7 20.59 2 5.88 23 67.65 2 5.88
5 | Retired 11 39.29 8 28.57 7 25.00 2 7.14
Total 67 26.80 41 16.40 117 46.80 25 10.00

Source: Primary Data

g. Analysis of Preference towards Motives of

Investment based on Income:
Income-wise analysis of motives of
investment are analyzed and presented in Table 06.

Shivkumar L. Biradar , Miss. Shraddha Nanaware

As far as first income group (Rs. up to 01 lakh) is
concerned, 57.14 per cent respondents are having
investment motive as income generation, no
respondents from this group have preference
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towards capital appreciation as motive of
investment, because of low level of income, 7.14 per
cent respondent considered safety as preferred
motive and 35.71 per cent respondents reveled
liquidity as most favored motive of investment. In
case of second group of income (Rs. 01 lakh to 2.5
lakh), 34.38 per cent choose income generation as
motive of investment, 13.54 per cent respondents
preferred capital appreciation, 42.71 per cent
respondents considered safety as important motive
and 9.38 per cent give more importance to liquidity
motive. Talking about third income group (Rs. 2.5
lakh to 04 lakh), 31.43 per cent of the respondents
have preferred income generation as investment
motive, 17.14 per cent respondents believe capital
appreciation is more important, 40.00 per cent opt
reflect safety and 11.43 per cent liquidity as most
favored motive of investment. As far as fourth
income group (Rs. 04 lakh to 5.5 lakh) are
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concerned, 30.43 per cent respondents favored
income generation as motive of investment, 10.87
per cent of respondents think capital appreciation,
50.00 per cent respondents’ safety and 8.70 per cent
respondents’ liquidity as most preferred motive of
investment. Talking about fifth income group (Rs.
5.5 lakh & above), 1.69 per cent respondents have
income generation as investment motive, 28.81 per
cent respondents go for capital appreciation and
64.41 per cent opt for safety and 5.08 per cent
having preferred liquidity as motive of investment.

It is realized that most of the respondents
from lower income class preferred income
generation as most important motive of investment
while respondents belong to higher income class
preferred safety as most favored motive of
investment.

Table: 06
Preference towards Motives of Investment based on the Basis of Income

S| U | Goneratin | Apprecion | SRV | Ligudiy

(Rs.) F % F % F % F %
1 Up to 01 lakh 57.14 0 0.00 7.14 5 35.71
2 | 01 lakhto 2.5 lakh 33 34.38 13 13.54 41 42.71 9 9.38
3 | 2.5 lakh to 04 lakh 11 31.43 6 17.14 14 40.00 4 11.43
4 | 04 lakh to 5.5 lakh 14 30.43 5 10.87 23 50.00 4 8.70
5 | 5.5 lakh & above 1 1.69 17 28.81 38 64.41 3 5.08
Total 67 26.80 41 16.40 117 46.80 25 10.00

Source: Primary Data

h. Chi-Square Statistic (x?) Between Motives of

Investment and Demographic Variables (gender,
age, level of education, occupation, income) of the
Respondents:

Chi-square statistic (x) is computed to test
the association between motives of investment
(income generation, capital appreciation, safety and

Shivkumar L. Biradar , Miss. Shraddha Nanaware

liquidity) and personal factors (gender, age, level of
education, occupation, and income) of the
respondents. Calculated Value x? is compared with
table value at 0.05 level of significance for (c-1)*(r-
1) degree of freedom and results of the test are given
under remarks caption of Table 07.
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Table: 07
Chi-Square Statistic (x*) Between Motives of Investment and Gender, Age, Level of Education,
Occupation, Income of the Respondents (o = 0.05)

S Calcula Degree of

r. Hypothesis ted X2 Table Freedom Remarks

N (H) Value Value

0.
Motives of Since calculated value (16.34) is greater
investment and than table value (7.815), so the hypothesis
gender of the is rejected, and it is concluded that
respondents are motives of investment and gender of the

1 | independent of 16.34 7.815 3 respondents are not independent of each
each other other
Motives of Since calculated value (33.20) is greater
investment are than table wvalue (21.026), so the
independent of age hypothesis is rejected and concluded that

o | group of the 33.20 21.026 12 motives of investment are not independent
respondents ' ' of age of the respondents.
Motives of Since computed value (22.85) of chi-
investment are square statistic is above the cut-off value
independent of (21.026), so we reject the hypothesis and
levels of education concluded that motives of investment and

3 | of the respondents 22.85 21.026 12 education of respondents are not

independent of one to another

There is no Since calculated value (24.91) is greater
dependence than table wvalue (21.026), so the

4 bet_ween motives 24.91 21026 12 hypothes_ls is re_jected and it is concluc_ied
of investment and that motives of investment and occupation
occupation of the of the respondents are depend of one to
respondents another
Income of the Since calculated value (50.71) is greater
respondents and than table value (21.026), so we reject the

5 motives of 50.71 21026 12 hypothesm, it |s_concluded that motives of
investment are investment and income of the respondents
independent of are not independent of one to another
one to other

Source: Primary Data

VI. Findings and Conclusion:

Investment is the process of transforming
savings into productive assets. Investment is a smart
decision to set money aside for a long enough period
in an avenue that suits your risk profile. Financial
objectives investment is also referred financial
motives of investment such as income generation,
capital appreciation, safety and liquidity. It is
observed from the analysis overall majority of the
respondents, prefers the have safety as important

Shivkumar L. Biradar , Miss. Shraddha Nanaware

motive of investment and only 10 per cent
respondents prefer to have liquidity as most
preferred motive of investment. Most of the female
respondents give more preference towards safety as
motives of investment. it is also observed that across
all the age group safety is most preferred motive of
investment followed by income generation.
Similarly, it is seen that higher education class
preferred to have safety as most preferred motive of
investment followed by income generation. It is
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observed that irrespective of the occupation, safety
motive is most preferred motives of investment
followed by income generation. It is realized that
most of the respondents from lower income class
preferred income generation as most important
motive of investment while respondents belong to
higher income class preferred safety as most favored
motive of investment.

In order to test the dependency between
motives of investment (income generation, capital
appreciation, safety and liquidity) and personal
factors (gender, age, level of education, occupation,
and income) of the respondents, chi-square has been
applied. It is found that hypothesis is rejected, it is
concluded that motives of investment and personal
factors of respondents are dependent of one to
another.
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Abstract:

An entrepreneur is the one who always searches for change, responds to it and exploits it as an
opportunity. Innovation is the specific tool of entrepreneurs, the means by which they exploit changes as an
opportunity for a different business or different service”. Entrepreneurship development refers to a systematic
approach that empowers individuals to acquire knowledge and skills necessary for establishing a business from
the ground up. It is a dynamic and risky process. The central government launched it on 1st May 1978. Mahila
Samriddhi Yojana is a Micro Finance scheme for women with a rebate in interest. The Mahila Shakti Kendra
(MSK) Scheme was approved in November, 2017 as a centrally sponsored scheme to empower rural women

through community participation.

Keywords: Entrepreneurship, Innovation, skill, Creativity, Nari Shakti , Mudra.

Introduction:

An entrepreneur is someone who constantly
seeks out change, reacts to it, and takes advantage of
it as a chance for opportunity. Innovation serves as
the essential instrument for entrepreneurs, allowing
them to leverage changes as possibilities for new
businesses or services. The development of
entrepreneurship involves a structured approach that
enables individuals to gain the knowledge and skills
necessary to start a business from the ground up. It
is a fluid and uncertain process. Women
entrepreneurship refers to businesses that are owned
and managed by women, with a minimum financial
stake of 51 percent of the capital and providing at
least 51 percent of the jobs created in these
businesses to women. A female entrepreneur is
someone who establishes and operates her own
business. She undertakes the responsibility of
transforming her ideas into a functioning company
by overseeing everything from securing funding to
launching the business, making decisions, and
managing day-to-day operations.

Characteristics of Women’s Entrepreneurship:
*Women entrepreneurs are recognized for their
determination, which allows them to persevere in
challenging situations.

*Empathy is another key quality. Women
entrepreneurs tend to excel at grasping their
customers' emotions and understanding their needs.
*Creativity serves as a significant advantage for
women entrepreneurs, enabling them to generate
innovative ideas and devise imaginative solutions to
challenges.

*Women entrepreneurs tend to have clear objectives
and are focused on the impact they wish to create in
their ventures.

*Women entrepreneurs are notably more agile in
responding to shifts in the marketplace,
advancements in technology, and evolving
consumer preferences.

*The drive to make a positive difference serves as a
strong motivator for women entrepreneurs in
business.

Initiatives by the Central Government

* The Entrepreneurship Development Institute of
India (EDII) — Established in 1983, EDII serves as a
National ~ Resource Institute  focusing on
entrepreneurship  education, research, training,
capacity enhancement, institution development,
MSME growth, innovations, and incubation support.
The institute was created with assistance from
leading financial institutions, such as IDBI Bank
Ltd, ICICI Ltd, IFCI Ltd, and State Bank of India,
along with support from the Government of Gujarat.
EDIl  operates under the principle that
‘Entrepreneurs are not merely born; they can also be
cultivated through training and well-planned
interventions.’

District Industries Centres

Commonly referred to as DICs, these centres play a
vital role for small enterprises. The central
government established them on May 1, 1978. They
were created to offer a unified administrative
structure at the district level, where district
industries are situated. This cohesive organizational
framework aims to address the challenges of
industrial ~ development  within a  district
comprehensively. The district industry centre plays
several important roles that benefit small businesses.
They offer essential services and assistance to
support entrepreneurs in establishing micro, small,
and medium enterprises known as MSMEs.
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» NABARD is an independent organization
dedicated to facilitating easier access to loans for
women entrepreneurs. Among its  significant
features for offering unrestricted loans to female
entrepreneurs is financing support for Self-Help
Groups (SHGs) and providing resources and
training for the formation of NGOs.

* The Skill Upgradation and Mahila Coir Yojana
is a specialized training program designed for
enhancing the skills of women artisans involved in
the coir sector. This program includes two months
of instruction in coir spinning, and participants
receive a stipend of Rs. 3000/- per month. Those
artisans who complete the training are encouraged to
seek assistance through the Prime Minister’s
Employment Generation Programme (PMEGP) to
establish coir businesses.

*Mahila Samriddhi Yojana: This is a Micro
Finance initiative aimed at women, offering an
interest concession. Financial support is available up
to Rs. 1,40,000/-.

*Women Entrepreneurship Platform (WEP):
*Support to Training and Employment
Programme for Women: This scheme has two
main goals: to equip women with skills that enhance
their employability and to provide them with skills
and competencies that empower them to become
self-entrepreneurs. Women aged 16 years and older
are the target beneficiaries.

Mudra Yojana for Women/ Mahila Udhyami
Yojana: Loans up to Rs 10 lakh are provided to
women entrepreneurs, without any collateral, and
with low interest with flexible repayment tenure.
Other terms and conditions: There is no requirement
of collateral, for availing Mudra loan for women,
Loans can be only allocated for non-corporate, non-
farming and non-agriculture based business, which
is headed and run by women entrepreneurs, Total
tenure for loan repayment for women is a maximum
of 5 years, and a minimum of 3 years

Stand-Up India: The Hon'ble Prime Minister (PM)
inaugurated the Stand-Up India (SUI) scheme aimed
at financing SC/ST and/or Women Entrepreneurs on
April 05, 2016.

The SUI scheme’'s goal is to enable bank loans
ranging from Rs. 10 lakh to Rs. 1 Crore for at least
one Scheduled Caste (SC) or Scheduled Tribe (ST)
borrower and at least one woman borrower per bank
branch for the establishment of a Greenfield
enterprise. This enterprise can be involved in
manufacturing, services, agri-allied activities, or the
trading sector. In the case of non-individual
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enterprises, at least 51% of the shareholding and
controlling interest must be held by either an SC/ST
or woman entrepreneur.

Credit Guarantee Scheme for Micro and Small
Enterprises:

Credit assistance up to INR 5 Lakhs at 1% interest
rate for women, micro enterprises, and units located
in the Northeast region, Above INR 5 Lakhs and up
to INR 50 Lakhs at 1. 35% interest rate for women,
micro enterprises, and units located in the Northeast
region, Above INR 50 Lakhs and up to INR 200
Lakhs at 1. 80% to women, micro enterprises, and
units located in the Northeast region.

* National Start-up Awards

Organizations gain advantages in several areas of
their operations, including but not limited to,
business, financing, partnerships, and talent, serving
as a role model for other organizations and
emerging entrepreneurs, and will motivate them to
be intentional and accountable regarding creating a
socio-economic impact.

Objective of Study:

*To Examine the Contribution of Governments in
the Development of Women's Entrepreneurship.

*To Know the Various Entrepreneurship
Development Schemes.

*To provide information Government Schemes
towards of Women's Entrepreneurship.

Research Methodology: For preparing this research
paper the researcher has been used Secondary Data
Collection Methods. The data have been collected
with the help of various books, journals, websites
and newspapers etc.

Conclusion:

The functions and roles of the
Entrepreneurship schemes are playing a very vital
role in the growth and advancement of women’s
entrepreneurship. The creation of the district
industries centre was necessary to shift the economy
from an agriculture-based model to one that is
industry-focused. The activities of all the centres for
promoting industries play an important part in
assisting small businesses, cottage industries, and
micro, small, and medium enterprises. The existence
of small businesses is essential to our economy, and
their progress will directly aid in overall economic
development.

References :
1. library.org., msmse.gov.in, di.mah.gov.in,
midcmahagov.,
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Abstract:

Men and women both are the two important wheels of the nation building. In our male dominated society
women were remained within the houses. By breaking the of customs and traditions women, have come forward
and output of this revolutionary change is a women entrepreneurship in India.

Mahatma Gandhi aptly said, “ If you educate a man you educate an individual, but if you educate a woman you
educate an entire family.”

Women entrepreneurs create new jobs not only for themselves but also for others. They contribute to the
economic well-being of the family and communities, the empowerment of women and the reduction of poverty
and, consequently, the role of women entrepreneurs in economic development is inevitable. Their role is also
recognized by governments and other non-governmental organizations (NGOs) around the world, due to the
promotion of various regimes, incentives and plans.

Although Indian women entrepreneurs have achieved remarkable progress in a number of fields, they still
encounter numerous challenges and barriers that hinder their progress. This study addresses at the main barriers
that women entrepreneurs face, such as social and cultural expectations, financial constraints, restricted access to
resources, and regulatory issues. This study's analysis of these obstacles emphasizes the necessity of gender-
inclusive programs, supporting ecosystems, and regulatory changes to encourage women's entrepreneurship in
India. This paper discuss the role of women entrepreneurs , as well as which are the motivating factors to women
and which are the barriers in front of women entrepreneurs . This paper also gives information about which are

the agencies who provides the funding’s to them.

Key words: Entrepreneur, Women , role, barriers, challenges, factors

Introduction:

Pandit Jawaharlal Nehru aptly said ,

“When women move forward, the family moves, the
village moves and the nation moves”
Entrepreneurship plays a crucial role in economic
growth, job creation, and innovation. In India,
women constitute nearly 48% of the population, yet
their participation in entrepreneurship remains
significantly low. According to the Sixth Economic
Census, only 14% of Indian businesses are owned
by women. Despite various government initiatives
and programs, women entrepreneurs continue to
face systemic challenges that prevent them from
realizing their full potential.

Concept of women Entrepreneurship:

In earlier times, women were bound to dwellings
and their activities were primarily domestic in
nature, lacking any sense of socioeconomic
autonomy. But according to the course of time the
status and role of the women has been changed.
women are making strides in almost every sector
and creating jobs for others in addition to
themselves. Women entrepreneurs are professionals

who start their own business and contribute in
economic initiatives.

The Government of India has defined a woman
entrepreneurship as

“an enterprise owned and controlled by a woman
having a minimum financial interest of 51% of the
capital and giving at least 51% of the employment
generated in the enterprise to women”.

A woman or group of women who start, plan, and
run a business enterprise are known as women
entrepreneurs.

Therefore, a woman entrepreneur is a self-assured,
imaginative, and creative woman who wants to be
financially independent on her own while also
generating job chances.

Women with higher education, abilities, and
credentials can work in nearly any field. Along with
other names, successful women have represented
and currently represent companies including J.P.
Morgan, PepsiCo, ICICI, TAFE, HP, HSBC, and the
Times of India.
A few sectors where Indian women entrepreneurs
can succeed as senior managers and owners are
listed in the lines to follow.
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Aims And Objectives :

+«» Todiscuss the role of Women entrepreneurs.

« To discuss the factors influencing women
entrepreneurs.

«» To discuss barriers in the path of women
entrepreneurs.

« To put light on motivating factors and
opportunities of women entrepreneurs.

Methodology:

The researcher has used the descriptive method for

this paper.

Limitations:

The study covers role of women entrepreneurs,

motivating factors, challenges and barriers.

Role Of Women Entrepreneurs :

Women entrepreneurs play a vital role in India's

economic growth and development. some key

aspects of their role are:

Economic Empowerment:

1. Job creation: Women entrepreneurs create jobs

for themselves and others, contributing to India's

employment growth.

2. GDP contribution: Women-owned businesses

contribute significantly to India's GDP, estimated to

be around 10-15%.

3. Rural development: Women entrepreneurs in

rural areas help reduce poverty and improve living

standards.

Social Impact

1. Empowering women: Women entrepreneurs serve

as role models, inspiring other women to pursue

entrepreneurship and economic independence.

2. Social change: Women entrepreneurs help

challenge traditional gender roles and stereotypes,

promoting social change.

3. Community development: Women entrepreneurs

often focus on social and environmental issues,

contributing to community development.

Factors influencing Women Entrepreneurship in

India

Push Factors: (i) Death of bread winner: death of

the bread winner made the women she must start a

new beginning and support her family.

(ii) Permanent inadequacy in income of the family

(iii) Sudden fall in family income: many of the time

families economical condition or fall in income

become the reason for women entrepreneurship.

¢ Pull Factors:

(i) Need and perception of Women’s

Liberation, Equity,
(i) To gain recognition, importance and social
status,

(iii) To get economic independence,

(iv) To utilize their free time or education, and

(v) Women'’s desire to evaluate their talent

Some Other Factors Affecting On Women

Entrepreneurship In India.

» Geographical Factors and Social Factors: The

society the state and the area to which

ISSN -2347-7075

she belongs also influence the entrepreneurship. If
she is a Punjabi or Gujrati belonging to their
respective state will become entrepreneurs.

 Caste System: The caste system also influences
as a woman who is Sindhi may start a business at an
early stage as in their caste or communities it is a
trend.

e Family Culture and Traditions: Women
entrepreneur will remain entrepreneur if its family
tradition is so or if she belongs to a pioneer
entrepreneur.

» Government Aids and Policies: Government can
help poor class people with reservations.
Government help can be of significance if
entrepreneur takes its help for logical conclusions.
But for this, caliber of an entrepreneur is also seen.

« Inherent Capabilities and Efficiency:
Capabilities to withstand the competition with males
requires guts and dare to become an entrepreneur.
Females require same capabilities as that of males.
They get benefit of being females only when the
service has to be rendered to women only like in
hospitals  etc.  Capabilities  influence  the
entrepreneurship, but efficiency is also required as if
the person has capability to become an entrepreneur
but if she is not efficient to run the venture, she
cannot become a better entrepreneurship

Major Challenges And Barriers

1. Socio-Cultural Norms and Gender Bias
Traditional gender roles and societal expectations
often  discourage  women  from  pursuing
entrepreneurship. In many parts of India, women are
expected to prioritize family responsibilities over
career aspirations. Cultural biases also lead to
skepticism about women’s ability to manage
businesses, resulting in a lack of support from
family and society.

2. Limited Access to Finance

Financial constraints remain one of the biggest
barriers for women entrepreneurs. Many women
lack collateral or credit history, making it difficult to
secure loans from banks and financial institutions.
While several government schemes, such as the
Mudra Yojana and Stand-Up India, provide
financial assistance to women entrepreneurs,
awareness and accessibility remain low.

3. Lack of Access to Education and Skill
Development

Entrepreneurship requires knowledge, skills, and
technical expertise. However, women in India often
face educational disparities, particularly in rural
areas. Limited exposure to business education,
financial literacy, and digital skills further restricts
their ability

Sspecial schemes for women entrepreneurs
implemented by the government bodies and
allied institutions :

Schemes of Ministry of MSME

Dr. Chavare Manisha Tanaji , Dr. Chavare Prashant Tanaji
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e Trade related entrepreneurship assistance and
development (TREAD) scheme for women

e Mabhila Coir Yojana
Schemes of Ministry of Women and Child
Development

e Support to Training and Employment
Programme for Women (STEP)

e Swayam Siddha
Schemes started by various states for women
development are as under:

e Schemes of Kerala State  Women’s

Development Corporation

Self employment loan programmes

Educational loan schemes

Single women benefit schemes

Job oriented training programmes

Marketing support for women entrepreneurs

Kerala Government’s Women Industries

Programme

Delhi Government’s Stree Shakti Project

e Schemes of Delhi Commission for Women
(Related to Skill development and training)

e Incentives to Women Entrepreneurs Scheme,
2008, Government of Goa

e Magalir Udavi  Scheme,  Pudhucherry
Government

e Financing Schemes by Banks/ Financial
Institution's

Development of Women entrepreneurs in
Literature internationally:

There are several funding agencies and grant
programs that support entrepreneurs in literature,
including  writers, publishers, and literary
organizations. These funds can come from
government institutions, private foundations, or
literary organizations. Here are some key sources:

1. Government and Public Funding Agencies
National Endowment for the Arts (NEA) (USA) —
Offers grants for writers, literary organizations, and
publishers.

Canada Council for the Arts (Canada) — Provides
funding for writers, publishers, and literary projects.
Arts Council England (UK) — Supports literary
entrepreneurs, including independent publishers and
authors.

Australia Council for the Arts (Australia) — Funds
literary projects and publishing initiatives.

European Cultural Foundation (Europe) — Grants for
cross-border literary and cultural projects.

2. Private Foundations & Organizations

PEN America and PEN International — Provides
funding, grants, and awards for writers and
publishers.

Whiting Foundation (USA) — Grants for emerging
writers and independent publishers.

Knight Foundation (USA) - Supports literary
journalism and digital storytelling ventures.

ISSN -2347-7075

Ford Foundation — Occasionally funds literary and
storytelling initiatives.

MacArthur Foundation — Provides fellowships (the
“Genius Grant”) to exceptional writers.

3. Publishing and Literary-Specific Grants
Authors’ Foundation Grants (UK) — Supports
authors working on books that may not receive
mainstream commercial funding.
Speculative Literature Foundation — Grants for sci-
fi, fantasy, and speculative fiction writers.
Lambda Literary (USA) — Supports LGBTQ+
writers through fellowships and grants.
The Awesome Foundation — Provides micro-grants
for creative projects, including literature.
4. Crowdfunding and Alternative Funding
Sources
Kickstarter & Indiegogo — Writers and literary
entrepreneurs can crowdfund projects.
Patreon — Allows writers to receive ongoing support
from fans.
Conclusion :

women entrepreneurs play a vital role in
India's economic growth, social development, and
innovation. While challenges persist, initiatives and
support systems are emerging to empower women
entrepreneurs and unlock their full potential. Global
economic development could benefit greatly from
the  entrepreneurship of women. Women
entrepreneurs, however, encounter particular
difficulties and obstacles that impede their
development and achievement.  Developing
successful methods to support women entrepreneurs
requires an understanding of the factors that
encourage women to start their own businesses as
well as the obstacles they face.
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Abstract :

Women entrepreneurship is increasingly recognized as a crucial driver of economic growth and social
development. This paper explores the multifaceted landscape of women entrepreneurship, examining the unique
challenges women face in starting and scaling businesses, the opportunities available to them, and the strategies
needed to foster a more supportive ecosystem. The paper analyzes existing literature, highlighting key barriers
such as access to finance, socio-cultural constraints, and work-life balance issues. It also explores the positive
impact of women-owned businesses on job creation, innovation, and community development. Finally, the paper
proposes recommendations for policymakers, financial institutions, and support organizations to empower women

entrepreneurs and unlock their full potential.

Keywords : - Women Entrepreneurship, Development, Employment, Social factors, Financial Freedom,

Development of women etc.

Objectives : -
1. To study the recent development in Women
Entrepreneurship sector.
2. To understand the impact of Women
Entrepreneurship on the Market.
3. To study the growing importance of
Women Entrepreneurship Development.
4. To highlight the role of Entrepreneurs in the
development of Countries Economy.
1. Introduction : - Entrepreneurship is a powerful
engine for economic progress, and women’s
participation is essential for maximizing its
impact. Women entrepreneurs bring diverse
perspectives, skills, and experiences to the
marketplace, driving innovation and creating new
opportunities. However, women continue to face
significant hurdles in starting and growing
businesses, limiting their economic empowerment,
and hindering broader societal progress. This paper
aims to shed light on the complexities of women’s
entrepreneurship by examining the specific
challenges and opportunities that shape their
entrepreneurial ~ journeys. The  entrepreneur s
usually the sole proprietor, partner, or director of a
company. The quantity and competency of
entrepreneurs affects the economic development of
a country. The vital work done by
entrepreneurs towards the advanced development of
countries has made the individual of developing and
undeveloped countries cognizant of the importance
of entrepreneurship for social and economic
development.  Therefore, most  governments
worldwide attempt to augment the supply of factors

and global competitive entrepreneurs in their
respective countries. Methodology: For this study,
we used a secondary data-collection method.
2. Review of Literature : -

The rise of women’s entrepreneurship in
India has been a significant development in recent
years, as women play an increasingly important role
in the country’s economic growth and development.
According to the Global Entrepreneurship Monitor
(GEM) report (2018), India ranks third globally in
terms of the percentage of women entrepreneurs.
Despite this progress, women entrepreneurs still
face a number of challenges in India. One of the
main reasons for the slow progress of women
entrepreneurs in India is the patriarchal societal
structure, which has been deeply ingrained in the
country’s culture. Traditional gender roles and
expectations often limit women's access to resources
and opportunities, including education and finance,
and make it difficult for women to establish in the
business world (Rao, 2019). Education is a key
factor in the development of women’s
entrepreneurship. Education plays a vital role in
empowering women entrepreneurs with the
knowledge and skills required to succeed in the
business world (Singh & Sandhu, 2017). Another
major obstacle for female entrepreneurs in India is
access to finance. Women entrepreneurs often face
difficulty in obtaining loans and other forms of
financial support because of the patriarchal attitudes
of financial institutions and society as a whole. The
lack of collateral, property ownership, and a credit
history are some of the reasons that hinder women
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from accessing financial assistance. Moreover,
women face social and cultural biases that make it
difficult to secure investment and funding (Nair,
2019). Women entrepreneurs in India face the
challenge of the absence of mentorship and support
networks, as the number of female mentors and role
models is relatively low. This lack of guidance and
support makes it difficult for female entrepreneurs
to succeed.  Additionally, women's work-life
balance and family obligations are significant
hurdles that impede their ability to devote time and
effort to their businesses, as they are expected to
fulfill traditional roles as caretakers (GEM,2018).

3. Challenges Faced by Women Entrepreneurs :
Women entrepreneurs encounter a range of
challenges, which can be broadly categorized as
follows:

Access to Finance: A Limited access to
funding is a major obstacle Women often face
discrimination in lending practices and have less
access to venture capitalists and angel
investors. They may also have a limited collateral
or credit history.

Sociocultural barriers: Traditional gender
roles and societal expectations can restrict women's
mobility, limit their access to networks, and create
biases that hinder their business endeavors. Family
responsibilities and  childcare  often  fall
disproportionately on women, impacting their time
and energy for  business  activities.
Work-Life Balance: Balancing business demands
with family responsibilities is a constant struggle for
many female entrepreneurs. The lack of affordable
childcare and support systems makes it particularly
challenging to manage both professional and
personal lives.

Networking and Mentorship:  Building
strong business networks and accessing mentorship
opportunities are crucial for entrepreneurial
success. Women often face barriers to accessing
these networks because of social and professional
exclusion.

Lack of  Business  Skills  and
Training: Some female entrepreneurs may lack the
necessary business skills and training in areas such
as finance, marketing, and management. It is
essential to have access to quality education and
training programs tailored to their needs.

Market Access: Reaching target markets
and effectively competing can be difficult for
women-owned businesses, especially in male-
dominated industries. Opportunities for Women
Entrepreneurs Despite these challenges, women
entrepreneurs are increasingly leveraging the
emerging opportunities. Growing Recognition and
Support: Governments, NGOs, and international
organizations are increasingly recognizing the
importance of women’s entrepreneurship and
implementing programs to support them.
Technology and Innovation: The rise of e-
Prof. Ranjana V. Bansude
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commerce and digital platforms has created new
avenues for women to start and scale businesses,
often with lower startup costs and greater
flexibility.

Niche Markets and Specialized
Products/Services: Women entrepreneurs are often
successful in identifying and catering to niche
markets and offering specialized products and
services that meet specific consumer needs.
Social Entrepreneurship: Many women are driven
by social impact and are establishing businesses that
address social and environmental challenges,
creating positive Measures to Improve Women
Entrepreneurship  Women’s entrepreneurship in
India faces many challenges and requires a radical
change in the attitudes and mindsets of society.
Therefore, programs should be designed to address
changes in people’s attitudes and mindset. Women
of present times should be made aware of their
unique identity and contribution to the economic
growth and development of the country. Course
Curriculum should be designed in a manner that will
impart basic theoretical knowledge along with its
practical implications and help impart the skills
required to be an entrepreneur. At the same time,
there are various schemes, such as the World Bank
sponsored programs that can be undertaken for such
purposes. Programs can be conducted in which
established and successful women entrepreneurs can
advise and warn the coming women entrepreneurs
against the challenges they will face against being
entrepreneur to boost the morale and confidence
level of the upcoming entrepreneurs. Governments
should also play an important role by establishing
policies and plans that support entrepreneurship
opportunities. Establishing good infrastructure is
also  required to build  entrepreneurship
opportunities. It is not easy to promote women
entrepreneurship in India, as it requires the
elimination of various obstacles that include
changing the traditional attitudes and mindsets of
people in society towards women. To provide
opportunities for women entrepreneurship in India,
one needs to make awareness of women regarding
their position towards the value they can add
towards economic growth and development of the
country.  Education can play a crucial role in
promoting women entrepreneurship, and promotion
of women entrepreneurship can be achieved by
designing a course curriculum that will impart basic
knowledge along with its practical implications
regarding setting up your own enterprise. VVocational
training can also help with training, motivating, and
assisting upcoming women entrepreneurs in setting
up and managing a new enterprise. Apart from
vocational training sessions, women can be trained
in Information Technology to take advantage of new
technology in running their startups. Education has
been instrumental in increasing women’s
participation in entrepreneurial activities. Proper
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education not only helps in the acquisition of
required knowledge but also imparts knowledge
about the different opportunities available in
different sectors. Good education makes women
confident in effectively dealing with business
problems. In addition, women entrepreneurs who
have successfully established their enterprises can
act as advisors for upcoming women entrepreneurs.
The advice taken from these successful
entrepreneurs can prove beneficial for upcoming
women entrepreneurs by resulting in better
involvement of women entrepreneurs in their
enterprises.

Conclusion :

Women entrepreneurship in India faces
many challenges and requires a radical change in
attitudes and mindsets of society. Therefore,
programs should be designed to address changes in
attitude and mindset of the people. It is important to
promote entrepreneurship among women in order to
improve their economic situation. This can be made
possible with the help of education, as education is a
powerful tool in bringing about entrepreneurship
qualities in a human being. Moreover, attempts to
motivate  inspiring and  assisting  women
entrepreneurs should be made at all possible levels.
Proper training should be provided to women by
establishing training institutes that can enhance their
level of work knowledge, risk-taking abilities, and
capabilities. After setting up training institutes, there
should be continuous monitoring and improvement
of training programs so that they can improve the
quality of the entrepreneurs being produced in the
country. Undoubtedly, the participation rate of
women in entrepreneurship is increasing rapidly.
However, efforts need to be made at a larger scale to
provide a position in the field of entrepreneurship
that they deserve. The actions and steps that have
been taken by the government-sponsored
development activities have benefited only a small
strata of society, and more needs to be done in this
area. Effective steps need to be taken to ensure
women’s entrepreneurial awareness and  skill
development.
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Introduction:

In particular, microfinance has become a potent instrument for women's empowerment and poverty
reduction in developing nations. In this study, the various ways that microfinance empowers women are
examined, along with how it affects their social, political, and economic lives. Women can increase their ability to
make decisions, participate in income-generating activities, and generally improve their well-being by having
access to financial services through microfinance. This study evaluates the efficacy of microfinance in advancing
women's empowerment by examining the body of research, case studies, and empirical data. It also highlights the
potential and problems related to its implementation.

Sustainable development requires women to be empowered, which includes having the capacity to
exercise their rights, engage in social and economic activities, and make their own decisions. Microfinance, which
includes giving low-income people small loans and other financial services, is becoming more widely
acknowledged as a key tool for advancing women's empowerment. This essay explores the multifaceted ways that
microfinance supports women's empowerment, emphasizing how it affects their political engagement, social

inclusion, and economic independence.

Objectives of Research Paper:

1. One of the research paper's goals is to define
women's empowerment.

2. To investigate how microfinance affects women's
economic empowerment

3. To Study how microfinance may empower
women on a social level.

4. To Study microfinance's shortcomings and
obstacles in advancing women's empowerment.
Research methodology: Secondary data is used for
the descriptive study from a variety of sources,
including books, papers, articles, periodicals, and
published journals.

Concept of Empowerment:

In a broad sense, empowerment is the ability of
individuals to better comprehend and manage social,
political, economic, and personal forces so they may
take action to improve their circumstances. Through
this process, people and communities are
empowered to take charge of their lives and change
their surroundings in a way that increases their
efficacy, control, and sense of social justice.
Microfinance’s role in empowering women:

1. Economic Empowerment: Microfinance
provides women with the opportunity to
access credit and financial resources, which
they often lack due to discriminatory
policies and traditional gender norms.
Because microfinance provides small loans,
it enables women to start or expand their
own businesses, engage in revenue-

generating  activities, and  become
financially independent. Because of this
economic empowerment, their overall
standing is improved, they have greater
negotiating power within their households,
and they are better equipped to make
decisions.

2. Social Empowerment: Microfinance

gives women more economic and social

clout. Participating in self-help groups

(SHGs) or microfinance programs can help

women develop their social networks, gain

leadership  abilities, and feel more
connected to others. Women can share their
stories and learn from one other on these
sites.

3. Political Empowerment:

By giving women more opportunities to
express their opinions and participate in local
decision-making processes, microfinance can also
help women become more politically empowered.
Women who are more economically and socially
empowered feel more confident and are more
inclined to participate in political activities,
including voting, running for office, and standing up
for their rights. Women's voices are strengthened
and their viewpoints are taken into account when
policies are being developed and carried out thanks
to this greater political participation.
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Opportunities and Challenges:

Microfinance has the ability to significantly

empower women, but it also has certain drawbacks.
These include problems like exorbitant interest
rates, excessive debt, and the possibility of financial
mismanagement. Furthermore, sociocultural
elements like patriarchal standards and illiteracy can
prevent women from taking full advantage of
microfinance initiatives. It is essential to take a
comprehensive approach to overcoming these
obstacles, integrating microfinance with additional
interventions including social support services,
financial literacy training, and gender sensitization
initiatives.
In conclusion, microfinance has become a useful
instrument for advancing women's empowerment by
allowing them to become financially independent,
raise their social status, and takes an active role in
political processes. Microfinance enables women to
overcome gender inequality, overcome traditional
limitations, and enhance their general well-being by
giving them access to financial services and social
networks. Even if there are still obstacles to
overcome, microfinance has enormous potential to
empower women and, with careful application and
supportive legislation, may significantly contribute
to the advancement of sustainable development and
gender equality.
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Introduction:

“Anti-Brahminism or Non-Brahminism is a movement in opposition to caste based discrimination and
hierarchical social order which places Brahmins at its highest position”. This Movement was started by Mahatma
Jotiba Phule in Maharashtra in 19" Century Mahatma Jotiba Phule was prominent social reformer, born in
Shatriya Mali Community even then he was suffered by caste discrimination so he established organization to
removal the caste discrimination and promote social equality, that organization was named Satyashodhak Samaj.
This was established in 1873. This organization worked for women empowerment as well as caste eradication. It
established so many schools and Institutions which worked to literate the Bahujan Samaj. It started famous mass
movement against special privileges of Brahmans. It was earlier stage of Non Brahmin Movement. Mahatma
Phule wanted to total reconstruction of social structure to create awareness amongst people After his death of this
movement was faced obstacles so it worked very slowly.

In early 20" century so many national leaders and Social Reformers joined this movement. Dr. B.R.
Ambedkar, Mahtma Gandhi and Rajshri Shahu Maharaj worked for the elimination of Caste system. Later it was
spread in south India, Periyar Ramaswami Naicker was one of the famous and Mass leader who aggressively
spread Non-Brahman movement in Deccan region especially in Tamilnadu. Self-respect Movement in Tamilnadu
performed key role to create awareness among the people. Dravid Munnetra Kazhagam and Anna Dravid
Munnetra Kazhagam these two political Parties still lead this movement. This movement claimed respectable and
proportional existence of common Bahujan people in the government Job and other relevant work field. It tried to
abolish supremacy of elite class domination in the Social, Economical and Cultural field.

So many women performed major role for Non Brahmin Movement. Due to noticeable role of
competent and efficient women, this movement was reached lower class of the society and remote area of India.
Non-Brahmin movement was started in Maharashtra so first women leadership was arisen in Maharashtra. That
was Savitribai Phule.

A. Work of Savitribai Phule -

Savitribai Phule was born on 3"January
1831, in the village of Naigaon in Satara
District, Maharashtra. Savitribai’s father name was
Patil and Maothe name was laxshimbai. She was
youngest daughter of this couple. Savitribai was
married with Jotiba Phule at the age of 13, when
Savitribai was marriage she was illiterate. Husband
and great social reformer Jotiba Phule emphasized
her to be take education, while performing duties at
home and farm savitribai  Phule takes
education. After completing primary education,
Savitribai  continued her futear study. With the
guidance of Sakharam Yeshwant Paranjpe and
Keshav Shivram Bhavalkar. She enrolled herself in
two teachers' training programs; Savitribai may be
the first female Indian teacher and headmistress.
1. Oppose supremacy of Brahman to educate
women

Savitribai Phule started teaching

for girls at Pune. Savitribai and Jyotirao Phule
started their own school at Bhidewada in 1848,
Three schools for girls were established and

Savitribai and Jyotirao Phule at
Pune in mid 19" century. Almost 150 students took
admission in that schools. Unfortunately,
Savitribai and Jyotirao Phule's was opposed and
targeted by the local people specially by Brahmins,
because their mindset and views were conservative.
They come together to create obstacles in the
reformative work of Savitribai. She was insulted by
stoning, dunging and using abuse words while
travelling from home to school. So often she carry
an extra sari, if necessary she uses it. Savitribai and
Jyotirao Phule were left his home in 1849 because
Jyotirao's father was told that  Savitribai and
Jyotirao were working against Manusmriti that was
considered as sin, so they might be gone in
heaven.In the 1850s, Savitribai and Jyotirao Phule
established two educational trusts. There were
named as Native Male School, at Pune, and second
was the Mandali which was found to promote the
Education among the of Mahar and Mangs’, etc.
With the help of Jotiba Phule, Savitribai
had opened 18 schools to educate students who
belong from backward Castes and also for opened
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but poor students. In 1852, 3 girls schools were
operated by Phule family and as most 273 girls were
taking education there. In 1858 all these three
schools had been all closed, because British
government stopped donation due to the Rebellion
of 1857.

2. Work for Widows

In 1863, Balhatya Pratibandhak
Grihawas established by the Phule couple with
their friend Sadashiv Ballal Govande to prevent
infanticide. That was named infanticide Prevention
Centre. Mainly pregnant widows of elite class were
asked to come there to deliver. Pamphlets were
spread around the Pune. advertising was done all
over the Maharashtra. "Widows, come here and
deliver your baby safely and secretly. It is up to your
discretion whether you want to keep the baby in the
centre or take it with you”. This orphanage will take
care of the children.(Wikipedia)® This prevention
centre was run by Phule family till 1880.

3. Adopt Brahmin Children-

Savitribai and Jyotirao didn’t have own
biological children. So Phule Couple adopted
Yashawantrao, Yashwanrao was the son of a widow
who belongs from Brahmin Caste. So Yashwant
faced problems while getting marriage, he was
blamed that he was born by widow, but Savitrbai
was very strong and determined, she never care this
aspect of the society and findout life partner for
Yashwantrao from her own family. She conducted
arrange marriage of Yashwantrao with daughter of
Dynoba Sasane who was worker of her organization
in February 1889.

4. Death while serving Plague patience

Savitribai and Yashwant, opened a clinic in
Pune to treat plague patients in 1896. When
pandemic spread around the Nalasopara in
1897. The clinic was shifted outside of Pune, where
pandemic was not spread. Savitribai served plague
patients as possible as her capacity. She tried to save
son of Pandurang Babaji Gaikwad who belong from
Mahar community and was suffering from plague
but While helping pandemic effected people she was
infected by plague,she died a heroic death at 9:00
pm on 10 March 1897.

5. Literature;-

Savitribai Phule wrote two books,
Kavya Phule in 1854 and Bavan Kashi Subodh
Ratnakar in 1892. Kavya Phule consists of 41
poems. Subject of her poem was, her struggle while
promoting girls education and eliminating caste
based discrimination.
B) Tarabai Shinde (1850-1910)

Tarabai Shinde was a feminist activist. She
wrote against male dominated society and protested
patriarchal family system. She also raised voice
against elite class dominated caste system in the
Hindu religion in 19th century in India. She wrote a
famous book ‘Stri Purush Tulana.” In 1882 it was
originally published in Marathi language. In this
Dr. Pantulwar Ramappa Gangadharappa
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book, she criticized upper-caste patriarchy and
Gender based discrimination; her book is often
considered as the first modern Indian feminist text.
It was not easy to challenging the Hindu religious
scriptures and epics at that time as a source of
women's inferior status in the society and main
reason for women’s oppression, so according some
Indian scholars Tarabai Shinde is pioneer of
feminist trend in India.
1. Social Work

Tarabai Shinde was influenced by the
social work of Jotirao and Savitribai Phule, so she
become associate of Phule family and also become
a member of Satyashodak Samaj which was
established by Mahatma Jaotiba Phule and Saitribai
Phule in 1873 to promote equality and create
awareness amon bahujan community about their
exploitation by priestly system.
C) Pandita Ramabai Sarasvati

On 23 April, 1858 Shri.

Pandita Ramabai Sarasvati was born. Her name at
birth - was Ramabai Dongre. She was born in
Chitpavan Brahmin family. Her family  mother
tongue was the Marathi. Anant Shastri Dongre was a
Sanskrit scholar. He taught Ramabai Sanskrit at
home because he was in favour of female
education. Ramabai was very claver and confident
and debate full. She rottenly visited pilgrimage sites
around India where she did debate with scholars and
also get participation in the family and public
recitation of the Purana.

There was the great Famine in 1876-78 in
India, British government tried to deal it. During
this famine Ramabai and her brother Srinivas were
traveling the country to recite Sanskrit scriptures.
Ramabai had confidence to address all genders, she
become famous as expert in the Sanskrit and Hindu
inscriptions in Calcutta, pundits and Scholars
invited her to deliver her views. In 1878 the British
government organized her address in the senate Hall
of Calcutta University. It was very impressive and
knowledge full, so Calcutta University felicitated
her by the giving titles of Pandita and Sarasvati

Ramabai connected several Christian
Missionaries in Calcutta. She was influenced by the
practice of worshipping God of Christianity. A great
reformer of Brhamo Jamaj Mr. Keshab Chandra
Sengave her a copy of the Vedas, the most
followed, famous and sacred of all Sanatani
literature, and he encouraged her to read them, but
Ramabai lost her faith from Hindu inscriptions, she
tilted towards Christianity, this was the time
Ramabai began to question her old beliefs.
1. Arya Women's Society

In 1880 Ramabai got marriage with Bipin
Behari Medhvi who was a Bengali lawyer. Bipin
Behari Medhvi was belong from a Bengali Kayastha
so her marriage, conservative society of that time
opposed it. Unfortunately withing on year her
husband Mr. Bipin Behari Medhvi died due to
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Cholera on 4 February 1882. Ramabai was just 23
year old. That time she was blamed that due to her
unorthodox behavior and decision to do inter-caste
and Inter- regional marriage she lost her life partner
in her early age. She had one daughter her named
was Manorama.

Due to discontent in family life she moved
to Pune and founded Arya Mahila Samaj that was
also known as Arya Women's Society. She was
Influenced by the ideals of Jesus Christ as well as
work of the Brahmo Samaj and other Hindu Social
reformers. The purpose of the Arya Women's
Society was to promote women's education and
create awareness among society against child
marriage and its side effects to all over personality
development of women.

2. Insist education and women doctors for
women

British Government appointed Hunter
Commission in 1882 to study the outcomes and
consequences of their decisions about education
system of the India. Pandita Ramabai was asked to
give her opinions, she addressed before the Hunter
Commission and declared, "'In ninety-nine cases
out of a hundred the educated men of this
country are opposed to female education and the
proper position of women. If they observe the
slightest fault, they magnify the grain of
mustard-seed into a mountain, and try to ruin
the character of a woman.” She insisted that
teachers should be trained and inspectors should be
appointed for women school. Not only social
reformers and individual persons but also British
government should work for the women’s
education.

Ramabai also emphasized to lady or women
doctors to treat women. She said that women
physical and mental condition was very poor. They
easily couldn’t express their problems. Male doctors
couldn’t understand their physical problems. So she
insisted educated women to be doctor and she also
requested British government to admit women in
medical colleges. Anandibai Joshi, first lady doctor
of India was her cousin sister. Due to endurance of
Pandia Ramabai a Women’s Medical movements
was started by Lord Dufferin and Christian
3. Raise voice against women Inferior status

Ramabai Wrote a book Stri Dharma

Niti in 1882 and went to Britain in 1883 to start
medical training; During her stay in Briton she
converted herself to Christianity. She explained that
the reasons to convert herself into Christianity were
her declining faith in Orthodox Hinduism and
particularly extremely low status of women in the
India society.
While explaining her conversion she said that, "only
two things on which all those books, the Dharma
Shastras, the sacred epics, the Puranas and
modern poets, the popular reaches of the present
day and orthodox high-caste men, were agreed, that
Dr. Pantulwar Ramappa Gangadharappa
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women of high and low caste, as a class were bad,
very bad, worse than demons, as unholy as untruth;
and that they could not get Moksha. as men”.

Ramabai went from Britain to the America
in 1886 to complete her graduation. There was her
relative and the first female Indian
doctor, Anandibai Joshi, Ramabai stayed there for
two years. During this time she published one of her
most important books, The High-Caste Hindu
Woman. It is her first book written in English,
Ramabai dedicated it to her cousin, Dr. Joshi. In this
she showed darkest aspects of the life of Hindu
women especially in the High-Caste Hindu family,
she criticized child Marriage, and focused on
condition of Child brides and child widows, and
resistance for Child widow remarriage.
4. Sharada Sadan

Ramabai went to America to get support for
her work in India. In 1889 She returned the India,
and established a school for child widows in Pune, It
is named Sharada Sadan, which had been
supported by many Hindu reformers, Ramabai lost
her faith over Hinduism and converted herself in
Christianity, due to her influence, several students of
Sarada Sadan converted themselves to Christianity,
so Pune's Hindu reformers ceased their support to
Ramabi and her work. So without desire She shifted
her school to Kedgaon which was 60 kilometers
away from the Pune. and she also changed the name
of Sharada Sadan as Mukti Mission. In 1896.

Ramabai focused on to provide service to
people of low caste and who resides in remote area.
She helped people in severe famine, she visited so
many  villages of Maharashtra and rescued
thousands of outcast children, child widows, and
orphans and brought them to the Mukti Mission at
Kedgaon. almost 1500 children were given shelter
in Mukti Mission Centre in 1900. It is still active
today, providing housing, education, vocational
training, etc.
D. Conclusion:-

Supremacy of Brahmanism ruins
the social as well as religious life of Hindu society
from ancient time. Untouchables and Women were
deprived from their basic fundamental rights.
Mahatma Phule was pioneer to start voice against
injustice and Caste based discrimination. Hundreds
of Male and female social reformers worked for
social reforms, some of them get success to crack
the old practices and beliefs. Savitribai Phule
worked hard to give basic and fundamental rights to
Indian women. Tarabai shinde an also reformist and
rebellion Indian women. First time in the Indian
History she challenged against supremacy of male
domination and inferior status of women. Due to her
work rethinking on religious scriptures and epics
was started. OId beliefs and practices also
rechecked, old Vedic ideal philosophy and concept
were revived.
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Rambai Pandita was also a one of the major
reformist. She arose voice against unequal rights for
women and she insisted education for women and
blamed caste and gender based discrimination. She
worked for widows and Orphan for them she
establish Shardha Sadan as well as Arya Women's
Society and wrote a famous book ‘Stri Dharma Niti’
and ‘The High-Caste Hindu Woman’ to create
awareness among the society. Perpetual and
determined hard work from all women reformers,
gender based discrimination is being eliminated
slowly. Women gained basic rights, child marriage
and wrong practices were prohibited. Widow
Remarriage is allowed by the society and the low.

Dr. Pantulwar Ramappa Gangadharappa
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Changes took place among the society about
women status. Psychological and Social approach
towards women is being changed. Influence of
Mythology and scriptures is being declined.
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Abstract:-
Women entrepreneurs face various challenges in the Indian commercial space. The problems faced by
them are grave. Women entrepreneurs have many more barriers than men do. They have to face various
challenges in starting and managing a business. They are posed with challenges in the form of social pressure,
gender inequality, lack of knowledge and finances. Women entrepreneurs are over all highly talented,
multitasking, and have great business sense. In this article, we will look at the most common challenges faced by
women entrepreneurs in India and how Indian Government is trying to overcome their problems in order to
establish their business as they wish.

Keywords:- business, challenging, funding, gender inequality, unfavourable, mobility, Yojana, scheme.

Problems Faced By Women Entrepreneurs:-
In this article, the researcher is making an effort to

discuss about some

highlighting  challenges

commonly faced by women entrepreneurs.

Lack of funding

Funding is the soul of any entrepreneurial
venture. Most of the women entrepreneurs find
it difficult to get funding for their business
ideas. The main reason behind this is that they
have insufficient assets in their name. Lack of
collateral poses a barrier in acquiring funds
from prospective lenders. Most banks and other
financial institutions have stringent eligibility
criteria, such as having an established business.
Thus, women entrepreneurs are dependent on
their savings and monetary help from family
and friends to start the business.

Responsibility towards home

Women are considered as the primary
caretakers of the family and home. They are
constantly under pressure to manage their work
and life. This balancing act between work and
home makes women entrepreneurs more
stressed. Women find it difficult to dedicate too
much time to business when their home and
children demand much of their time.

Few sectors are women-friendly

Despite the measures to encourage women
entrepreneurs, men still dominate most of the
business sectors. Women-owned businesses are
still the low-revenue sectors. The reason behind
this is the male-centric nature of the industries.
Profit-generating industries like manufacturing

and construction are still owned by men. It
limits the experiences, opportunities and
capabilities of women entrepreneurs to a great
extent.

Gender-inequality

Although society is changing and men and
women are being called equal, but gender
inequality still exists. Even after the
governmental efforts for women’s
empowerment, women are still struggling to get
recognised. Gender inequality, pay gap, and
discrimination are the barriers that prevent
women entrepreneurs from reaching greater
heights.

Fear to take risks

Risk-taking and failure go hand in hand with
entrepreneurial ventures. Women, by nature,
fear to take risks and experiment. They are
weak at mastering the art of snap decisions,
experimental strategies, and innovative changes.
Women are always fearful of failing, as they are
taunted by society. This fear is dreadful when
there is a lack of support from family and
friends.

Unfavourable and unsafe environments

The main problem that women entrepreneurs
face everywhere is an unfavourable and unsafe
environment. Women owners always require a
male partner to be with them during business
deal meetings or negotiations. Women
entrepreneurs feel unsafe and fear of physical
harassment is always there in their minds.
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Less knowledge of the industry

Some sectors in the country are still male-
dominated. Women entrepreneurs find it
challenging to enter into those sectors due to a
lack of knowledge of the industry, relevant
industry contacts, processes, and mechanisms.
These things are necessary for running the
business efficiently and successfully. Today,
digital literacy has empowered women
entrepreneurs to get the right knowledge.

Lack of professional networks

Women entrepreneurs in India have limited
access to the professional networks. Due to the
stronger hold of men in these networks, women
find it difficult to navigate to such spaces. Thus,
they miss opportunities for business growth.
Also, it is challenging for them to find vendors,
and collaborators and build social capital.

Lack of education

Women entrepreneurs lack previous experience
in running a successful business. The reason
behind this inexperience is the lack of basic and
higher education among women in India. This
results in female entrepreneurs lacking the
knowledge required for running a business.
Competition

There is fierce competition among the
businesses in the market. Women face
challenges from their competitors in the market
and internal competition for leadership. Women
need to prove their ability at every step to their
colleagues and investors. Thus, women find it
difficult to manage the business with limited
resources.

Lack of role models

One of the major problems faced by women
entrepreneurs in India is the lack of enough
positive role models. Women are not able to
imagine their way to success. They find it
challenging to find women mentors who can
groom them and provide feedback.

Limited mobility

Women are not supposed to travel alone or stay
alone at hotels. It is a safety concern for them.
Also, women are still far behind in owning or
driving vehicles. These factors restrict the
mobility of female entrepreneurs.
Government Schemes For
Entrepreneurs

Indian government runs many women’s loan
schemes to provide support to women
entrepreneurs in India. Some major schemes are
as follows:

Annapurna Yojana

This loan is provided to women entrepreneurs
who want to start a business in the food catering
industry. It is for setting up a small-scale
business. Under this scheme, a loan of a
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maximum of Rs. 50,000 is provided to the
women to sell packed food and snacks.
Bhartiya Mahila Bank Business Loan

The original goal of this banking program for
female entrepreneurs was to help women and
their enterprises on a big scale. Women have
entered a wide range of commercial fields. The
purpose of this loan is to provide economic
empowerment to women. The borrowing ceiling
for this source is Rs.20 crore.

Mudra Yojana Scheme

This is a business loan granted to women for
business expansion. Once the loan is authorized,
the entrepreneurs are issued Mudra cards, which
function similarly to credit cards. The maximum
withdrawal amount is 10% of the loan. The
funds are allocated based on the type of
business, amount of expansion, and loan
purpose. This scheme has a borrowing ceiling
of Rs.10 lakhs.

Orient Mahila Vikas Yojana Scheme

Women who individually or jointly own 51
percent of the share capital as a private concern
are eligible for this women’s financing program.
These loans, which offer a concession at an
interest rate of up to 2 percent, are available to
women entrepreneurs in India without the need
for collateral security. There is a 7-year flexible
repayment period and a maximum of Rs.25 lakh
loan.

Dena Shakti Scheme

This scheme is for female entrepreneurs in the
fields of agriculture, retail, manufacturing, small
enterprises or microcredit organisations. Under
this policy, the maximum loan amount is Rs.20
lakhs.

Pradhan Mantri Rozgar Yojana

This is the best scheme for women
entrepreneurs in India. This plan focuses on
self-employment of female entrepreneurs. The
maximum loan amount under this scheme is
Rs.2 lakhs.

Cent Kalyani Scheme

This scheme is for women entrepreneurs who
want to either start a new business or expand the
existing one. This loan is collateral-free and has
no processing costs, allowing qualifying
entrepreneurs to obtain funds up to Rs.1 crore.
Mabhila Udyam Nidhi Scheme

The goal of this women’s lending program is to
close the equity gap. It encourages MSMEs and
small sector investments in a variety of
industries, so they can develop and succeed.
This further promotes the reconstruction of SSI
units that, although judged unable, are truly
salvageable. The debtor has ten years to pay
back the loan, with a maximum amount of Rs10
lakhs.
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e Recommendations For Women Entrepreneur

Here are some tips to help you achieve success at

any stage, whether you are thinking of starting a

new journey or are already an established

businesswoman:

e Maintain a positive mindset: Don’t doubt your
ideas and capabilities. Self-doubt creates a
negative mindset and hinders your movement to
success. A positive mindset not only helps to
succeed, but also to face the challenges boldly.

e Embrace challenges: You should face the
challenges upfront. Challenges push you out of
your comfort zone and give you new ideas.
Accept every challenge as an opportunity for
growth.

e Try new things: Don’t be afraid of trying new
things. Don’t worry about people taunting you
about your capabilities. When you believe in
yourself, it does not matter what the noise says.

e Eliminate limiting beliefs: Although everyone
harbours limiting beliefs, the most successful
people manage to get rid of them. Recognising
and identifying those beliefs is the first step in
getting rid of them. Recognise that you are
experiencing these emotions and do not let them
make you feel guilty.

Miss. Shaikh Rabbana Shukur

ISSN -2347-7075

Women face challenges in every walk of life.

However, many overcome them and crave a niche

for themselves. Women entrepreneurs need to

identify the reasons behind the problems faced by
them and work to eliminate those. The government
of India is also supporting women entrepreneurs
with all the schemes to finance their businesses.

Entrepreneurial ecosystems should also be more

supportive of women entrepreneurs. This will

contribute to the economy of the country.
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Abstract:-

Because of the lack of formal employment, 82% of women in Latin America choose to start their own
businesses, which makes entrepreneurship a solution to their situation. Women have historically found
entrepreneurship to be an option to improve their quality of life and a fundamental tool for empowerment and
autonomy. The number of female entrepreneurs around the world does, in fact, demonstrate not only our women's
innate aptitude and inventiveness but also their capacity to transform hardship into opportunity. It is imperative,
morally right, and financially advantageous to establish the conditions necessary for women to launch enterprises
and to implement policies that eliminate current gender disparities. The region currently has the highest
documented business closure rate of 7%, necessitating the provision of solutions that tackle training and funding

issues.

Introduction

In the Indian economy, women
entrepreneurs have been having a big impact on
several industries. Prejudices and biases in the
MSME and entrepreneurial sectors have historically
stacked the odds against women-led firms. Starting
their enterprises is hard for them, and growing them
is harder. 110 million people are employed by the
63 million MSMEs in India, which account for 30%
of the country's GDP. By improving credit
availability, IFC's FY 24 investments are allowing its
customers to offer 30 million MSMEs and
microloans. For many firms, the epidemic has made
things much more difficult because the financing
deficit is impeding their capacity to grow. There are
already 8 million women-owned micro businesses in
the nation, and they owe more than USD 158 billion
in debt. Higher loan rates and difficulties obtaining
money are making the disparity even more
pronounced. Women entrepreneurs also face
additional difficulties because of societal restrictions
and unintentional gender bias. Studies estimate that
90% of females are unable to obtain funding from
official financial institutions, although female
entrepreneurs have outperformed their male
colleagues.

The Indian economy began to liberalize in
1991 as a result of the government's attempts to
decontrol the economy and the entry of global
markets. Enhancing budgetary receipts and
minimizing any loss-making units were the primary
goals of liberalization. Special policies for
entrepreneurship were put into place with the

Industrial ~ Policy Resolution  (IPR),  which
encouraged women entrepreneurs and made it
possible for them to launch their businesses and
support the newly free Indian economy. However,
by the early 2000s, about 7% of women-led MSMEs
had become sick sectors due to a lack of demand
and financing, which also led to the permanent
closure of these companies.

Although globalization increased
productivity and raised living conditions, it took
women entrepreneurs more than 20 years to get
traction and launch their modest enterprises. Small
business owners were able to provide better
products, which raised customer satisfaction, and
globalization created doors for commercial
opportunities by improving the flow of international
investment and technology. Employment prospects
and market competition both grew as a result of the
rapid emergence of new companies.

Impact of Women in Indian Economy

According to research from the Indian
Brand Equity Foundation (IBEF), women-led firms
make up approximately 20.37% of the MSME
sector in India and employ roughly 23.3% of the
workforce. Women own between 13.5 and 15.7
million enterprises that employ between 22 and 27
million people. They are regarded as the Indian
economy's foundation. Increased female labour
force participation is also predicted to boost the
country's economy by USD 770 billion, or 18%
more than the global GDP, by 2025. Women-led
enterprises are predicted to grow by 90% over the
next five years due to an increase in start-ups and
the adoption of inclusive work cultures. Recent
government statistics indicate that the female
Things have advanced significantly in a nation
where women are expected to manage just domestic
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duties, as seen by the 15.7 million women-led
enterprises that exist today. This demonstrates that
women can develop rapidly and have the potential
to significantly alter the MSME sector.

Women's entrepreneurship has a significant
impact on the economy, creating jobs, driving
innovation, and challenging stereotypes.

Women entrepreneurs play an important
role in creating jobs by launching companies that
create jobs, especially for other women, which
boosts the economy and advances gender equality in
the workforce. Their projects frequently have a
social impact, which results in both economic
growth and positive community development.

Key points about the impact of women
entrepreneurs on job creation:

Direct employment generation:

Women-owned businesses directly create jobs for
employees, contributing to overall employment
rates within a community or region.

Higher female workforce participation:

Women entrepreneurs often prioritize hiring other
women, leading to increased female labour force
participation.

Economic growth:

By creating new businesses and jobs, women
entrepreneurs contribute to economic development
and GDP growth.

Poverty Reduction:

By creating employment opportunities and
generating income, women-owned businesses can
play a vital role in alleviating poverty, especially in
communities where women may have limited
access to traditional employment.

Social Impact:

Women entrepreneurs often focus on addressing
social issues within their communities, creating
businesses that provide solutions related to
healthcare,  education, and  environmental
sustainability.

Role model effect:

Successful women entrepreneurs inspire other
women to pursue entrepreneurial ventures, further
expanding the pool of job creators.

Economic impact

Women-led businesses are a key part of the
economy in many countries.

Women-led businesses contribute to economic
growth and employment.

In India, women-led businesses are projected to
create an additional 150-170 million jobs by 2030.
Social impact

Women entrepreneurs challenge stereotypes and
break barriers.

Women entrepreneurs can help create a more
inclusive and equitable society.

Women entrepreneurs can help enhance creativity
and problem-solving within start-ups.

Innovation and Diversity:

Snehalata Jadhav
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Women entrepreneurs often bring fresh
perspectives and innovative ideas to the market,
leading to the development of new products and
services.

Community Development:

By focusing on local needs and social issues,
women entrepreneurs can contribute to the
development of communities.

Furthermore, by contributing new viewpoints and m

ethods for addressing problems, female
entrepreneurs act as stimulants for diversity and inn
ovation.
Their readiness to network and mentor others create
s welcoming environments that support women entr
epreneurs. In a variety of industries, such as
technology, personal care, food and beverage,
fashion, and even real estate, women entrepreneurs
are making significant progress. In India, men have
long held a dominant position in the real estate
industry, with women typically just holding support
or administrative roles. Nonetheless, there has been
a discernible rise in the number of female
entrepreneurs establishing themselves in this male-
dominated field in recent years. Leading figures in
the real estate industry, like Reeza Sebastian
Karimpanal, Manju Yagnik, Kanika Gupta Shori,
and Nirupa Shankar, demonstrate the variety of
options accessible to women in this field.
Conclusion:Notwithstanding the advancements,
women entrepreneurs in India still confront several
obstacles, such as skewed attitudes, restricted access
to capital and networks, and the difficulty of striking
a balance between their business endeavours and
family obligations. Women's development in
seniority and tenure does not always follow men's
trajectory, highlighting the necessity for ongoing
efforts to close the gender gap.
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Abstract:

This paper explores into the evolution of women entrepreneurs in literature, film, and media, keeping in
mind the manner in which these narratives are reflective of, as well as influential towards, people's perception of
women entrepreneurs. The paper examines the transformation from stereotypic representation towards more
realistic and empowering representation and reflects on women entrepreneurs' struggles and successes within
various cultural milieus. The article examines, through in-depth cases in various media, how these representations
affect the dreams of women and the broader debate on gender and entrepreneurship. In the process, it examines
how intersectionality - the intersection of race, class and sexual orientation with gender - affects the lived
experience and representations of women entrepreneurs.

Keywords: Women entrepreneurs,
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Introduction:

Historically, the entrepreneur has been
equated with masculinity, when a pushy, and overall
risk taker has been portrayed as someone who is
profit-oriented. Women have historically been
missing or on the periphery of entrepreneurship
discourse, being perceived as confined to domestic
work. As women in business gained universal
recognition and their economic contribution was
also recognized, literature, films, and media started
presenting women entrepreneurs in more varied and
larger contexts. This paper discusses the evolution
of women entrepreneurs' image in various cultural
contexts and how the representations developed
various attitudes and ambitions in women towards
entrepreneurship. This research transcends merely
the identification of either positive or negative
representations to examine the intricacies and
paradoxes involved in  depicting women
entrepreneurs. Instead, this paper posits that despite
all that has been accomplished in fundamentally
questioning the conventional gender roles, there
remain stereotypes on the periphery subtly
perpetuating societal assumptions and constraints.
At the same time, intersectionality also points out to
the cross-cutting social identity and how it affects
the experiences of women entrepreneurs.

Historical Context: From Marginalization to
Visibility:

Women in the past had no or minimal
participation in economic activities. Indeed,
literature and media during that time largely

depicted women as home-makers or secondary
characters. If a woman ventured into business, she
was shown as an exception or running a "feminine”
kind of Dbusiness. The primary cause of this
exclusion was because of social practices and
legislation that did not allow women to acquire
education, finances, and property rights (Lerner 45-
62).

But with the advent of the women'’s rights
movement and the increasing participation of
women in the labour force, the idea of women
entrepreneurs evolved. Women characters in books
started overcoming the stereotypes and following
their aspirations. Films also began to show women
in more empowered roles, demonstrating their
strength and business sense.

Changing Storylines: Breaking Stereotypes and
Embracing Diversity in the Representation of
Women Entrepreneurs

The image of women entrepreneurs through
literature, film, and media has changed dramatically
in recent times. This change indicates a wider
societal change in conceptualizing women's roles in
business as well as increasing awareness of their
economic roles. While earlier fictions tended to
represent women in supporting roles or placed them
within home boundaries, today's fiction casts
women as very active, creative, and autonomous
players in entrepreneurship. This paradigm change
necessitates not only abandonment of buried deep
stereotypes but also an acceptance of individuality
and realism in the narratives of successes and
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failures that women are confronted with in order to
be successful in business.
From Stereotypes to Self-Made Success:

Historically, women business owners were
represented as exceptions to the rule, anomalies.
They were stereotyped by a narrow set of
characteristics, frequently lumped into types such as
the "dragon lady," the "mompreneur," or the
"accidental entrepreneur."  These representations
tended to downplay their business skills, attributing
success to luck, contacts, or female wiles instead of
skill, strategy, and effort. Additionally, they tended
to focus on women's enterprises in traditionally
"feminine" industries and markets, such as fashion,
beauty, or catering. That helped to support the
perception that women's entrepreneurial pursuits
were less serious and less influential than men's.

Contemporary accounts are positively
striving to overcome them. They depict a more
diverse set of female business owners, engaging in a
broad range of industries: from tech to finance, and
from manufacturing to engineering. These
representations focus on their agency, highlighting
the active strategy towards spotting opportunities,
risk-taking, and creating businesses from the ground
up. They show their leadership skills, their
creativity, and resilience in adversity.

Literature: The Reframing of the Story:

The contribution of contemporary literature
towards the re-telling of the narrative around women
entrepreneurs cannot be overstated. Increasingly,
novels and short stories are featuring complex and
multi-faceted female protagonists that destroy
traditional gender stereotypes and struggle to pursue
their entrepreneurial dreams with passion and
determination. These narratives tend to discuss what
ails women in the corporate world in particular:
gender bias, reduced accessibility of funds, and
unjustifiable societal pressures to keep up with
professional work while fulfilling their home-based
demands.

This trend is aptly illustrated by Half of a
Yellow Sun by Chimamanda Ngozi Adichie.
Kainene, the central character in the book, is a
super-successful businesswoman who defies societal
gender roles, trying to navigate the complex
challenges of running a business in the middle of a
war in Nigeria. Adichie illustrates Kainene's
business sense and strength by describing her as a
strong independent woman who carves out her own
path in a hostile environment. The novel is not
hesitant to depict the tribulations she experiences as
a female in a male-dominated society, but then
again, it is a tribute to her strength and
determination to make it on her own terms.
Likewise, in Amy Tan's book The Joy Luck Club,
several Chinese-American women business owners'
narratives are interwoven and reveal the struggles,
sacrifices, and achievements of establishing
businesses and meeting cultural expectations for
Seema Dnyandeo Jogdand, Prof Dr Anupama Pol
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individuals who emigrated from their former
country to the new one. These characters
demonstrate resourcefulness, resilience, and even
keen business acumen, dispelling Asian female
stereotypes and their abilities.

Cinema: Visualizing Success:

Another significant area is cinema where
the stories of women entrepreneurs have reached a
much wider audience. In Indian Cinema, films such
as "English Vinglish" in 2012 and "Queen" in 2013
follow the lives of women who, after personal
failures, discover their voice and create successful
business ventures. These films connect because of
the relatability of the characters, which answers and
personifies the spirit of entrepreneurship. They are a
living proof of how self-confidence and willpower
can conquer challenges. Films like "The Devil
Wears Prada" (2006) and "Joy" (2015) are a good
representation of complicated women who are in
authority roles in Hollywood. They are ambitious
and sacrifice a lot in order to prosper. These movies
don't shy away from the difficulties faced by women
to navigate a man's world but, concurrently,
commend their tenacity, strategizing ability, and
skills to maneuver sophisticated power structures.
"Hidden Figures" (2016) presents a powerful
testimony of how the cinema medium can bring
attention to the mostly hidden contributions made by
women entrepreneurs. The movie is a real story
about African American women mathematicians
who greatly contributed to the initial years of the
American space program.

These women weren't just exceptional
mathematicians but also clever businesswomen who
managed to defy racial and gender discrimination in
pursuing their objectives. The film honors their
intelligence, determination, and entrepreneurism,
and presents how they made a valuable contribution
to science and technology.

Media: Amplifying Voices:

At the global level, in the era of
digitalization, media platforms play a very crucial
role in boosting the mainstream as well as the voices
of women entrepreneurs.  For instance, reality
television shows like "Shark Tank" provide women
with an excellent platform to present their business
ideas to investors, thus showcasing their innovation
and entrepreneurial capabilities. The program that is
primarily centered on business also provides peeks
into their personal journeys and elicits the passion,
grit, and determination of the entrepreneurs.
Internet websites and online media platforms also
assist in bringing to the fore the contribution of
women entrepreneurs. Web pages, like interviews,
profiles, and documentaries, showcase various sets
of women who leave an impact on the business
scene."How | Built This" podcasts often have
interviews with female entrepreneurs and the
lessons, hardships, and achievements experienced
along the way.
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This is also the reason why these websites
hail their success stories but also provide useful tips
and encouragement to budding
entrepreneurs.Beyond Representation: Impact and
Influence: Such changes in narratives with women
entrepreneurs have a long way in influencing the
aspirations of the individual along with modifying
the social image of women entrepreneurs.
Encouraging narratives are able to pose a challenge
towards women to initiate becoming entrepreneurs
and realize their entrepreneurial aspirations,
highlighting that business success is possible.

These powerful narratives overcome
entrenched stereotypes and define entrepreneurship
as inclusive and equitable. Beyond this, the
representations also generate a more conducive
climate for women entrepreneurs. The media,
literature, and film can also enlighten the general
public about the plight of women entrepreneurs and
how they contribute to the economy. It can also
contribute towards policy reform to favor women
entrepreneurship, such as easier access to capital,
mentorship programs, and support for women-
owned businesses.

Importance of Intersectionality:

The lives of women entrepreneurs are not
one-dimensional, and in fact, race, class, sexual
orientation, and disability intersect with gender to
determine their experiences and prospects.
Representations of women entrepreneurs must
therefore be intersectional: tier upon tier of women
who are redefining the business game. Women's
stories across backgrounds serve to challenge
stereotypes, foster inclusivity, and provide a more
equal and representative portrait of
entrepreneurship.

The depiction of women entrepreneurs in
literature, film, and media has undergone a dramatic
shift. From stereotypical characterizations to rich
and empowering stories, the evolving storylines are
a testament to an increasing acknowledgment of
women's contributions in business. Although there
is still much work to be done, the advances made in
overcoming stereotypes and accepting diversity are
promising. By continuing to raise the voices of
women entrepreneurs, we can motivate future
generations, break down societal stereotypes, and
build a more inclusive and equitable future for
women in business.

Intersectionality and Representation:

Women entrepreneurs must be represented
in an intersectional framework in which gender
converges with other social identities and influences
experiences and opportunities. Women of colour,
for instance, experience specific barriers based on
gender and racial discrimination (Collins 125-150).
The same can apply to LGBTQ+ women
entrepreneurs experiencing particular challenges
linked to homophobia and transphobia. These
intersectional viewpoints are gradually being
Seema Dnyandeo Jogdand, Prof Dr Anupama Pol
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adopted in literature, film, and media as they depict
women entrepreneurs belonging to various racial,
ethnic, and socioeconomic groups. These
representations undermine the notion of a single
"woman entrepreneur” narrative and highlight the
importance of inclusivity and representation.
Challenges and Opportunities:

In spite of all the progress in representation,
there are still challenges. Women business owners
continue to be plagued by gender bias, lack of
access to capital, and societal norms that do not
Favor them. Literature, film, and media help play an
important role in making people aware of these
challenges and fighting for more equality and
assistance for women in business. Apart from that,
these media outlets can be used as a platform for
demonstrating  the  diversities of  women
entrepreneurs  from  different ethnic  groups,
economic levels, and sectors. Therefore, through
these narratives, there is potential to shatter myths
and encourage greater inclusivity.

Influence and Impact

Women  entrepreneurs'  portrayal in
literature, film, and media has an enormous
influence on opinion-making within society and on
women's aspirations. Inspiring and positive stories
have the potential to enable women to realize their
entrepreneurial aspirations, while disempowering
gender-related stereotypes, and also present a more
representative picture of business leadership. The
tales can also assist in making the women
entrepreneurial ecosystem  welcoming by
publicizing their issues and initiating policy reforms
to the benefit of men and women's business equality.
Conclusion:

The image of women entrepreneurs is shifting a
great deal in books, movies, and other forms. Instead of
being portrayed as marginal, stereotyped, and on the
periphery of society, women are becoming drivers of
change, entrepreneurs, and economic empowerment.
Despite the remaining challenges, the shifting narratives
mark a growing recognition of their entrepreneurial value
and their potential role in propelling economic and social
development. By the continuation of confronting
stereotypes, honing diversity, and empowering women,
literature, film, and media can contribute significantly to
the creation of a more equal and inclusive future for
women entrepreneurs.
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Introduction :

Entrepreneurship refers to the act of setting up new business so as to take advantage from new
opportunities . Women are the most important resource if you talk about entrepreneurship .They are gaining
attention from all over the world by creating new ways of employment .They help or responsible for shaping the
economical growth by creating new aspects in different areas. Women entrepreneurship in India make a big
impact by starting and running their business by breaking new ground in various industries . They set out their
own challenges and try to break down the old stereotypes and inspire other women to do so. The women
entrepreneurship need some qualities which can help them to set themselves in the different sector of industries.
Such as strong determination, education, personal characteristic , skill , supporting family and network which
make them different form the male dominated entrepreneurship .

We could find out women entrepreneur from ancient India. Women were helping their husband in filed works,
handlooms, husbandry works to develop the economical growth of the family. Day by day women are doing the
work for creating their own identity in the society and be independent . Once Pandit Jawharlal Nehru said that , *
if we want to see the growth of the nation , we must see the condition of the women of that nation.” Yes ,it’s true
Women are the backbone of the house as well as nation .They are creating their new identity in the world .
Through this paper lets have a glimpse on the different schemes which are run by the Government of India to help

them to stand independently in the society.

Lets have a glimpse on the different schemes which

are run by Government to empower the women:

o  Skill development And Mabhila Coir Yojana :

Skill Development And Mahila Coir Yojana is run

by the Ministry of Micro And Medium Enterprises

under the department of Coir Board. In this scheme
the candidate should take two months training in

Coir Spinning . The person who completed this

training he or she would get or undergo this training

gets 3000/ Rs . per month. The aim of the scheme is
to develop the skill of women artists who engaged in
the coir industry. The people who completed the
training under this scheme , they are encouraged to
avail  assistance  through  Prime  Minister

Employment Generation Programme (PMEGP) to

set up coir units.

e Mahila Samriddhi Yojana :

The scheme is beneficial for the women who are
belong from the backward class and their family
income is less than three lakhs per year. It is a
Micro Finance Scheme for backward class
women with rebale in interest. The scheme
provides Rs. 1,40,000/ to the women
entrepreneurs. The Ministry of Social Justice
and Empowerment runs the scheme under the
department of National Scheduled Casts
Finance and Development Corporation.

Stand Up India :

The Honorable Prime Minister has been launched
the Stand Up India scheme under The Ministry of
Small Industries Development Bank of India
(SIDBI) .The scheme is beneficial for the women
who are above 18 years old and they belong SC/ ST
categories. The scheme is very important for the
manufacturing or services or agree allied sector in
green field projects. The scheduled cast women can
get bank loans between ten lakhs to one crore who
belong from green field enterprises. If it is non
individual enterprises, 51% of the share holding and
controlling stake held by SC/ST or other woman
entrepreneur.

Mahila Shakti Kendra :

The Mahila Shakti Kendra has been approved in
November ,2017. The Department of Ministry of
Women and Child Development has run the scheme
for women from the rural area. The motive of the
scheme is to empower the women by giving them
training of different fields.

Mabhila Udhyami Yojana :

The Ministry of Finance has been run the scheme
Mahila Udhyami Yojana under the department of
Financial Services. The women who are artists,
weavers and craftsman , they can get Rs. Ten lakhs
without any collateral. The women who are engaged
in small and micro scale business just as phone
repairing, auto repairing , photocopying, servicing
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sector for electronics appliances, spa, beauty parlor
services also quality for mahila udyami yojana. The
loan is offered to non corporate, non farming and
non agricultural based businesses which are run by
women entrepreneur . The woman can get ten lakhs
loan under this scheme without any collateral and
with low interest with flexible repayment tenure.
The age of the woman should be above eighteen
years old. The women can get the loan to stand up
their own business with the latest technology.
Women Entrepreneurship Platform

The Ministry of Niti Aayog has been run the
platform for aspiring women entrepreneurs to enable
them to take partnership in six service sectors which
are community and networking, funding, financial
assistance, incubation and acceleration compliances
and tax assistance, entrepreneur skilling and
mastership and marketing assistance etc.

Mudra Yojana Scheme For Women :

The women who individually want to start her own
business, this scheme is very important for them.
The scheme is launched by The Government of
India to enhance the small and new enterprises. In
this business , beauty parlor , tailoring , tuition
center etc, are included. It gives finance to the group
of women also to start their own business. The
women entrepreneur can get loan form fifty
thousand to ten lakhs  without any collateral
security.

Conclusion :

Indian women are capturing new world by
breaking their comfort zone and accept new
challenges . They are now finding out their own
abilities and work on them . The corporate career
has given them the financial support to become
independent and an opportunity to demonstrate their
managerial skill . The entrepreneurship took her
much ahead and gave her the confidence to lead the
world. The different schemes are really good for
them but still so many women are not aware about
it. They have to faced so many problems such as
lacking of finance support, lacking of education,
gender discrimination, lack of good network,
security and safety issues.

Though the women entrepreneurs have to face many
problems while running any business or industry ,
but the things are changing now. Many inspirational
women have overcome these challenges and create
their own identity in the male dominated society.
With the help of the above schemes , the women
entrepreneurs have become succeed with clear mind
set, strong determination , clear vision.

Reference :
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Abstract:

Women empowerment is a process of giving women resources, skills, knowledge, education, training and an
acknowledgement to make their decisions participation, activation and performance in any social things and
bring the gender equality. By the way of Self help groups she can do that because simple meaning of Self help
group is "A group of people who comes together to help support, motivate each other to solve any kind of issue
and can build up any kind of business like production of things and goods giving services and many more." This
paper focus on the opportunity and challenges in women empowerment through Self help groups.

Keywords: Women empowerment, Self help groups, Independence microfinance digital literacy, knowledge,

Global competition

Introduction:

Women empowerment is one of the main part of
any progress like economic progress, social
progress and round figure Lee Nations and global
progress. It invoice the inhan Singh women's ability
to make decisions access resources and participation
economic social and political activities. The main
and effective mechanism for achieving women
empowerment is the Self help groups. Self help
groups are small community base where women
come together to save money access credit and
support each other in entrepreneurial and social
initiatives.

Research Problem:

1. Challenges of women empowerment through
Self help groups.

2. Opportunity to women empowerment through
Self help groups.

Research significance:

This study significant to the study of women
empowerment through Self help groups. This study
is significant to the Self help groups is a one way of
women empowerment. This study shows the
importance of women empowerment by collective
ways like Self help groups.

Research Objectives:

a. To identify challenges of women empowerment
through self help groups

b. To study the opportunities of women
empowerment help groups.

Source of Data Collection:

This paper is outcome of secondary data data.
Secondary data is collected from the journal,
magazines, books, research articles, newspapers,
websites, things on the internet.

Opportunity and  challenges in  women
empowerment through Self help groups
Entrepreneurial opportunities for women through
Self Help Groups :

1. Micro and small scale industries:

a. Tailoring, Faral making, Embroidery, handicraft,
jewellery

b. Making of candles, Agarbatti, Dhoop, paper bags.
c. Soap and detergent making, juice and jams
making.

2. Agri based enterprises:

a. Dairy farming, poultry farming, goat farming,
duck farming, blue farming.

b. Organic farming and vegetables cultivation

3. Food processing industries:

a. Pickles, Papad, Fararl, ladoos, species, pappadi
making.

b. Tiffin services

¢ .Catering business
d. Food production business
e. James and juice making business
4. Small Business:

a. Beauty parlour

b. Grocery shop

c. General store

d. Printing and Xerox
5. Handicraft and cottage industries:

a. Wooden craft

b. Woolen craft

c. Microm-wire craft

e. Dress designing and painting

6. Online business:

Selling things on online platform like Flipkart,
Amazon and Meshoo etc.
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7. Graphic designing:

Writing script for advertisement

Entrepreneurial challenges for women
empowerment through Self help groups:

1. Financial Challenge:

Many women entrepreneur found Limited access
of Capital to run the business.
2. Social barriers:

Many people not encourage women to do business.
3. Cultural barriers:

In men dominant country like India people are
don't like Women’s are working outside.

4. Limited knowledge of Business:

Many women had lack of knowledge of business
they had insufficient knowledge about marketing,
management and finance.

5. Lack of digital literacy:

Many women founds difficulty to use Internet for
their business specially for selling and marketing.
6. Competition with world:

Products of Self help groups have to complete
with Global products.

7. Government policies and schemes:

Women entrepreneurs are not so aware about
government policies and schemes for them.
Findings:

a. Women empowerment and Self Help Groups are
interrelated.

b. Women empowerment and self help groups is
another step towards the global achievement.

c. Women and Self help groups can run both home
and nation

Conclusion:

From above research paper it is empowerment had
huge scope, Self Help Groups is one of them. If
women decided to anything then she can do it
definitely by anyway we just have to give them help
by their educationally and financially.
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TEITEAT -

AigdT Feriaaor & g Eur=ar aad EAEwmEEn g6t Sudsy T I, & stesmi=T
WERT FOET A0 & &9 FHEdaY ereg atad Faer AiEd= SEey saurt i abHHar ong ar
SRamer ST aTEE, AT, T, TS,  SHEae 90 ga= &o7d [RUT=AT a&ad a0 28 o
At Hoad Ivam=T TId FAT ATdl. Aiear GEaHEHHe Aiea T A &= fqd [Heg #evar=r g4t
g anTeae AR 9@ ITATE AT Y. T AT AT Aigar=ar TAHwomaret amaar f&afag w9,
e, sferfaem, aro, FEF arga ar AR HeAHE F TG M. ATHI HigeT HeAHE F

FQ - YTHIOT AT TR T JTSTHATS AT

1) TTHTOT AT T = ST gemed 1) AigaT s wgwes

2) FeATAT SATTF AT gl 2) AT ISTRAT ATSTAT

3) THTSITT WTgATHT AR AT, 3) Ftere TR T

4) rmedter Frerear=T e gar 4) T Atead Rt aremT

5) et aqe or=T A grar YTHIOT AFRAT=AT SETIHAATS! STAH, TEHHTHLOTT

6) et srentaraTe arear. HEATEATAT IHET

7) A=A ST F A=A H qrfir wfeed=ar  gerfiEomEet ww
TS fashTe grar ATAATHST AT FHATHT JISHT T TSedT ST

8) AT ATATAVIATETST SATF9AF AT AT TN FTEl AT ZAT quia: AT Aige=ar
e grar TeHrRToETS FHitT smed. ATHefter FrEr AT

arior afger qedfiwor 9 SASRar AEETETS AT Afeacard ATard, WA AT HIGAT Taef Lo

TR FEKH RIEGE FCE U

1) HETITY QTEATAT AT oy Aiger 1) TTioRe JTHTOT fAshTe .
TEAHTHLOTAT ST, 2) TTHTOT ST AigAT=T F FTeAhi=T AT,

2) TR FISS AT ATHIOT HIZAT 3) TSI TH TLSRITE TS,
IETSTRTAT FTIHH. 4) TR T areor T gy

3) HigaT TeriRAaRor et Frwa. RIECI

4) ETASHA =Tt A2« wTdeH. 5) TE wigar Fr.
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6) TTHTOT FATISITE TTATETIT FET.

7) THT rfY aTior e Hew.

8) ESERICE RIEC RIS

ST S[fOHT -
qrfior gfgd=ar IESEdT T aeHEoTaTe
AT AT T AT AT
1. SHT - WY ST ATHIOT S{raererdr
IS SATHATT
2. o : 2011 §eT AT A(SAAT GEATT ATAT
AEAT FeromESt AT IRATSThiT
T T ATTILA Fsl ITASH 2.
3. rfior wigar werfiweoma snfds e
HETHES S (ATTEH)
4, AIEAHATHT ATZAT TAIAGEAAT, gEAAT
AT, IAGEERT F AigdAT SATSThar
o amaw W faar s
fafarer e et & yfor wiga s
TEH TR0
TS AIZAT GAHHLOETST ST &0 TH=AT, 38
A, T HAGT Fqed fFwE, TMadTaaiaT
wfgerrardt wforeror 3o, faw f=EmETT 100 =3
ST 30, STAT I3 SE|TAET TIehTed a0 3. A
e ST,
FraE e, s, Saer i wrEdew, Jroft
PSS, T T8 FTATEAT 3F AT JTHOT
ARAT=AT SSwdT & TAHTHRCOTETST Hg<aT= 1
AT FSTad e,
arfior Afgar adiwer @ STSRdd AT
Freoft
1) g wigar  9RARE dEEEE
ASHFATHS  AfAd  GAAEET FTIT
FLOTETST TATT BT AT 1.
2) greftor wiger= argw=ar sEmeft wHT "
HAATHS FTeY IV F8 JTarad @drd
ATl i AT

.Y GEOAT FaaUd deh-ari
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3) U ARRATT ST AT, sfersear
AETEd TEHES AT, ATAT  AT=AT
ERIEEGER IR R

4) SYRETST ATSTATAT TATE.

5) SALE ORI 1 £ 4 Y I | M I A
WII”QIHlbﬁl AT AHdld.

6) foreruTT=T ST,

7) FEATHAT qTSTAT AT

ASTAV X AT FLOATEATST ST

1) wiger=T foreqor 3T,

2) HIZSATT il e e,

3) qTgeATHT AAATar STreor 3oy,

4) TS F Fedrd Aiga T arear 9
TTeATR 30T

5) ARATHET  IETSIHA ST SARTERaT
frmtor o,

T
Fha a9 arai=r FfEFas g e
FTE ATHIOT AIZAT=AT TAHHFOT T IJSTSIAETST
qAF HeH Hgwdld lgd Uiq ITErl Afgamret
AT ATt SIRTERaT F A et
T g THF AR ST qHTSI . Jigerar
AN FAEUITETST ST IRTShAd FeEET
IOTETST Had el q¥ qgH= AT=AT Sfaqra o
THTST=AT TAhTETa HIAT= 9% 92 o T qigar
TUTSTHAT TEAH TSN
e -
1. YT T AT, (2004), A= &t st
FTeATA, TAFGANT T Tk [AaaTIe,
BLEED
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FEQTEAT -

8 #T= BT fea® Wi Afgan i FuE adl AT FAT JTal. AT g8 qpadidid gl Hg<arl

g ame. wigar sfiem™ w=q a&amq. 2 gn Raa frg Fa7 smafaer. a1 fRaam Afgameda srataeamEmar
qEAH Fcl, ST 21 AT ARG AIGATAT 3T SATT AL AAAT 3. TEITAT G Hd Fd . fafae
ST AIGAT STST ATHATET °T AT, TATATT &5Tq A= ShaATT AT (0T 2. & q@Tag a1d T 3.
9T ATZATH TR ALTATH THTT ATE ARTA AT, ATTAT S90TT AT 3T TETETST T FHLraT ANrer
I FAT ANTT AR, Tiq AST=AT FBIA ST g A qea| AT, Taq: =47 AT ATIwgeaar IHT
TEAT. ARTAF Tdgia 126 Fefa=ga e Afgait ST g% Ford. < areardia 8 fferag stfes afgar
TINMTT bl T THATH [GAA. AT &ATT FTF FIA ATATHT AT S FHITAT ATHIE AT AT, GAheh STATaaTey
B ATe. STESTAT H1 TEAd TAT THAHT Al gAThe THUATAT THISTAT FIORAal daad TdT, TAT=T TTTHAT AT
el o9 fafag &= o @=@aar fg Fa7 a@fa ore. Gy gema sgeme quiaet e, vhws
AAF FLhIE qT TS THTITAT Fod 79l AaTHT FEd T 972 2.

& IeATSTharT -

TETT SR FATIAT Fo6d AT HFA
FOMT T AT IARMAT T9EAT Foamaret oty
FTITAT TATARTE I TS BT FZ0rst &Y 2T
I HITIA T, TG Feddq =T 9 A AT
FAEATIT 0T, =0T 7 Aqca F:200 & 799 F714 &Y
TAZTHRSH T ITEAT STATT ATATH HIGAT IS 3T
TEed STd. HUERl FaE, A qree, WEr,
IS, AT Tﬁiﬁ‘T T A0,  TBOTHT

FTAAT ATATAT [@HT AT, ATAT FleT IANTITEA
AT Fod |G ATAA AT ISR SAgd. AT

TE TS TS S 27 SRS g% AT
AT A T A< HATATE. AT 719 5aqTa ATdad
ATSHAT 7 HAT ST ATHA TTAT GGl Al ST,
SERT 9 =A9aTd gt i, =T e
FLOATETST 9% KT I IISTET AW, AT
SRRT g% FLOATAT FEIA HATT FeTAT 9Ter =y,
STifere fRaerreor, st fardaer s s, Fafafid

FO, TATAA T R0 FOT TATE FAET I
ITETS ARTT g1 1 IT qTET STEATHT HIZHAT Sraear
AHAT T [UIATACEITET ATIY FLATd. g7 99 JHHT
T ITEd AT 99 Iy AT e eaqd.=a7
KIRIERS EL:] m UF S q5  [Hopd.

Frarawer [{Eir w5 Iqma. FAEde Feaa 7w,
ey qeEadt sEm snfr g Mogr 3o,
T T RO AT FE0r TATel FA AT
AT I% 9TEq ATed.

ARRAT  IESHEAT  ARAT HEAHD

AT ST TIAAHT (ZH7q g, sTrerpTiars &

LA el q¢ ATIANAF (3ATd ARATT So%
Iufeadt fAeeam ¥a. 'BET TeaRioT =
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ZRAT-ata T T Tt e g7 a1 Thart T
ATAAT  AgaTd  FF HREr &, SRS
AR AT I8 AedTd <901d 15 T 17 Fer
T TS Ty FHTOT grefier. Ar wiger AT
e T Afed™T TEEEdr  woaTy
FONT . ATATS  FHTSTAT  IOTETal
AEEHAHLT qeY FEU oA Alg.  Aiga™T
fafore =t Savamuast qafAtady, H@eedHr,
TAS AT TS ATIAT g9, ATAATAS gAIq 1o
ATATALO FEAarT faoa omg. forag F+# gramr
o arre.

TET AT IUS(IEET AT
T AIZAT IATSTRAAT IIiSar foer s e, aw
TSaia 80 TAAATE At =T Frster=m

A gamT fREar. e Ao qoo ’igar
SASTHRETS TET AT TAAZZATAT AN TEd
ATAT M. TESH T T ATEhT @LEIHed
A =3 TYal & Faw AT SETHRIRSAA Fetl ST,
HIZAT IETSTHAAT T AT TATAT THATTH STHA
T AT FAUATRE  IAWEATT A TS e,
TTETET UToddel AEeTHhdd A9 JUay JdF
TTEAT FLET AT, AT SETSHEAT Faq:aT g
T TEATAT THIT JUTET Ao T ASTHT,

1) FafEws a9ear @ oAl Fwer JHa
WWWWWW%'&W
FEauft AT, dwrAT AigATAe Sty
TS AT AT AT T el ot
BT ST gIaTd. AT AT a—g%h‘(wgﬁ%r

2) FEAT ATATHT FHALAT, FPAT HIATAT T
SUASHAT, TEH FHgdT ATAT=AT AT T

3) =gl : SMEfUTEAA FH aHAAAT FATAEAT
T AT THSTE

4) feATET FATE : AATYF TATATHTH AL
T, ATHATAT AT, TH AT g =T FHALAT

5) FrEfa® Faraarar @ &t el et qee
FHALAT, FATST Fifeerhl aTs aamETa
TR T

REEIRIEIEEIR PR E

ARAT IETSTHAET  FAA:=AT  IATEATHATS

IS W@Hgd I[AMT ALIEATHl WS AWM.

TS AT ddal 9% fAedq el @d=ar

ITATGATAT ATHIIT FLI FSIT ZI. TTSAEIS FIE ST

T FSIOT AT ATHS ICATEATAT [ATU=T HTHAT

FLET AR

TF.IH Fida |, it A wridmmy asa
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FOT IHMHS  GRArda Hig T
IASH=AT A Ifdaer gd oy, Tg AT
FEAMET ATT Fo FTHT @ A0 e
AATST ATOTAT FTET HIGAT AT SATTOTTE
TREATE Heda AT qEAYHT,  EATSl gae,
AT AE, THAT FY, ST q9EEr,
ALATAH gaq, T a1 fHeas, stAfda F
FU, TET Ford A AT Fer afEe wfgern
IATSF AR,

T ET T I § 99T FAGEdT Hed
I AT AT TRERYEE i qfEET S,

THET STUTTRISAT SATHES [2UTAH T A
T JATSHAAT AR qTE FOATATST TqA 319
ATTATT HARAATS! TR I qrigsr. AfRen
SRS AT ATHHE AaF AwmE= Tqa T
gt FFeAt e, Agfaw Fea fGwda T
faram el ster et THRIE=AT FHTSTT AigdT w4
TRTHY AT SATSTR=T GIHEFT I ISR AT
TATT ATAAT . SATITL, IATEHAT, THAT ATfor
AT AT AT HIZAT HISAT THIMT TOFT TEATT
AT fSEd arga. AT IISF T HeATA( 7, 37
HAHAT F AT Feaqa eledl  JFaTHD
AT=ATA FEaTaT THTE ST0adT A7 FAT IATSTF
FARTATRAT AT & Fel AT, ATHTHT
TEERTAT FAfae ASAT=AT ATEAHTqA AT qaerdt
TTH 6 SARMTHT ATE FUIATH g2 Had g,
Tl :
1. =l S|, e B, ey ok
afeaderd, AR
2. TLIIHE TATHL, SATSHAT [GFME, HFheqar
A1 raer, s e gfeders, arrgE
3. SAUNE TR T IeNEEHET fawe 3T,
TaY 2018

4, ZAFTT TATHA, LA Streft, Aereft yarer,
S 2014

5. FEET IATSH, et 2019

6. FEFETEET
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TR

AT TG>T ABab=aT qdi ¢¢ AT AqHA Algar=aT HTATAIA AATAREE A AT TAT,
qurgedT, faear Feraud, fErear qHiaarg ad, foraqom=ht am a2 oy, arasias Frata agantt T g o9 w6,
AT, IO AT gIcAT. AT SAATARILE FEl, TAT, TLOXT ¢ & AT AAHT 9 FLITHATST 5 [T THISTHLTIF
TRETHT H3d AT F1AE FFd Higd [T [EO=ATaE?  gg Aoy st Hoaa fGar. 92 =1 aasr=ar
ATHTISTE TS ATLA T FATa5T ALABTT A Higadl HISAT THTOTT foTemea rfor Sy aganit A1
gId. FTar AigaT 37 forfera =Arear, Fret afgar 37 fraomaret we=ema I gid. Fal AigaT Trdsd doasid
FIART FHEAT HEARIT G HITAHRTLAT TTHET FSTTaAT AT Flgl HIGAT HETHT T T=aT qe7 AT(0r sTfeedh
IEEIE R I ek o e B o o o B oo s S o D) T e e - e s P | e A B e S T )
AT  £4\e TTET 2%&9?&33@(@ %o a‘&%ﬂﬂﬁ@% HISAT THITT Ha FqId A Higer=a1 qihd
AEANT ALATAT FATaT YTH FLAT o, Higa =40 %WWWWHWW
ATHRATE=AT ThAd Faq:o gF 9 AR (Hodd JaT o, Algd=aT SAasaaedar=ar INEHArHs A
AT AIAETHT=AT SHAaSaui=a1 auid AigdT TP, Ta9L™ T o 99+ I8 A7 o[+ maahi,

e, ETSnit FOt 7 ST, Heedq AT TaTaY FTAd AT [G9F Id. SST=AT 2 ¢ AT TaaHhTd AT

ST ATRHAT FEAHTHT F=T Fd AT AT TTPAIHT AT TG>T ABABIATA AT Algei=aT ARETATHS ATA
AT T FEUITAAT Zhe ATal.

AT A% ; TG>T, T, 359, DD, HigdT FoedT

TEATET

AT AATd das fEwroft wmigem
TAHTFLOT=AT FTadia F=1 gid g, IT Higar
T FIOTHT GEATT ATLATT GATE AT FUTGAT
ATLATS STl HHTST AT TS THAGA AT AT
FAT TAT FrAeefie e d T qrAra Fel gl
AT TATd=T Fpacia AT HigAT Agarft STeaT
AT AT wigar gavaw wraeeiv = 2g
Toga Mt TS THHEA 90, iR SavEw
=R, FETedT B, &St Ferd d, HTeAT et
T TAT FTal [ET THTSHLTEE FISAT THTOMT
TATE AET IS AlGA™T TaH TATAITEATS F1H
el ST (oA I

gt foreomaraa arfasfaTs o ai=r
f‘rf%‘«rmm%%‘rﬁg&@%r ATAT Frad EIAAT

e AT gaT TATHT TUA FH FA B L4409
=T IoTETd AT AEHIATE T TAT AAE HigAT
AT TG0 ASaoId AT Jigdr aRTaTadr
A AWETGAT FATE Toh  FTHAAT A=A
TIATETAT  ARATAT  FqTas9  [Hepgea  Iugrarst
TEANT Aiagd WiReT ToEr FHT USq AHedr

JT=AT AT TRTEETHS THRIGATAT et
g Ui F49 A et R I e,
R VI E I R A R s e o S
FBABIATA AW T FINGT A@TgTL IeATAT
qF ARRAT T ATATST FF Foldl (&I AR T
PIUCER LG CIDEC
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3fes=r:
9. WA TG>T aac! AT Aigd =41 gated
FTdT FTIATAT T =
3. WA TATAsT ABacb! AT h Higd ™
AT T JTAT ASITH FHT.

3. WA TqT05T ABqS A FIEdT TREETET

TERTT ST

Y. AT T Foasia Tt aiga

TTETH ATAT =TT T,

. AT TATET Toacid HigdT=aT Ggarit
T HETHT T AT=AT e AqA TR

I
HLTET T
T GET o g1 VAT goid TvT
Fod AT TTAT FBABIAA AT HIgeAT=aT
TRIETATET. T STHRVATAT TTA AT ATg. ATATS

=T, fegT st s, oty fe=TET Ii=aT oA

ATYATAT SLTT [, T, TR T AqE T
S T FeMee @ AT 220 ATEATET a9 Hel
A2,
TRAT Q@TA>T qA2ad =T Faas
9. WA TATd=T Abacst T AT HTb (THAT T
9<00 T THAT AT 9£140)
3. 944\ 3T T ATHALAT T (THAT A L1400
q ZHAT AT 2 %04)
3. el Foae T STAHT FBUT FD (THAT A9
2904 T ZHAT HT £%20)
. HETCHT et AT=AT Agcara@relia e (THAT a9
9220 T THAT {9 23Y40)
TR TT6>T qodcst JE 14T F1a (3Tt 9
Q<00 T THAT AT LLK )
AigaT=aT qradiq w1
AT TATAT F5ac & groar=ar qar
AT AT oo T THAT A 9440 LT Higer=aAT
AT TR S SFRAT FIAT FTal Agea ol
FAS T Fl AT AT ASTGT qTAT hel ST,
AT TRAT T FHSHIRE TS AR
T AT AAHT TAT d& FIOATHTS TH HIHT
I e FATAH Q3% HeT qA=T TAT A& HATAL,
AT GUIEAT dal &1 HIAET BT TATIHT ST
e qTREA ATAT ZIAT. AT ATLATA A a¥ Srard
Telel HIAT AN ATA. THAT 9 U TeT df2d
TAvEg [AEmENR Fi=ar e Eyar [ ieaarg
g1 HegdmET FFET q1d F0aTd ofar. dqr=m
FAET, GUIEAT a<l Sfor fEear qAfaarg frer

. <. i SRS Fomed Rier
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TS F ARAFAT Saqew Woes a9
srgsaa e e s g srfaere s
AT,

wigwT o= qr

T[T THATET AT (AT STEH TATAT FHTAET
TR e Jqdl. T8 Sl 9 S UET GrETe
freror gEt=aT gAY TRa e e g
SgTd TEUA TEAT 99 <R3 wed sy @y e
Tfor |t | 943U HE Jard iisT S¥ITe el
& Fel, T THAT T § €< TET FIZHT THTSATAT
THAT #ﬁ' Alrgl QHISIT=AT HIZAHI]A H_F?]T E)
HHEAT T GHTS T8 Fal 9d g TEgd oo
HqeAT=aT faerad: Aigei=ar ameT T AgraEnaArd T
freruTTETaT gaT FEAwTH aaed gEaTd AT,
TRTATT FIF SATEATA qOF STELTd HETeHT STTat
B SO ATAATATE Bl AT 3HAT qF ¥ ¢ HET
afeelt Wefi=ar feraumErdt =T s wriaHT |
TT=AT A BT & ol g, AT TAAMHeS o+
AR FAar a 3q¢ AqUREE F@T FIAT A,
Taq: IfETaTs B T Tfd waar fRe g
T AAFHET HGTCHT Tl TMAT THHAZIT FLAT AT,
HETHT AT Fot Srfor arfa=fars ger a=ar forsam
R e A o D o s B L EE A LR o
Tr=ATEUaT UF Aigar fafeawr =ua #1d Fa
ATOT 3T <T@ T el

TEAT 9 {<oo T THAT A 944 AT
FISTATA ATHTISE GLTIOTATET F1AS T {AATTHS
T FBTAA ATRAT AT Fpacbid ddd
AT faeemed @ SereFHTor aganit grar .
QLY IBTT F FTHATAT 1D (THAT T <ke T
THAT AT 2 ]0k)

THAT A9 9 <4\ =T IoTarq FATeft = it
FANGTS AT HEATT ATAATATAT HLAMS Se
AT Fustedt T ggeas FAAFIars fwdr aHad
HISIT THIVTT ST [T ZraT. T8 SH goiid dga
&1 Tad.o HEI\ ATA QAT 9 Fald e
AT et et faeT grar. A=A TIHT T
Toft srefaams Areft, Toft arefiare, woft Riew #e
arfor 3aT 2T FiAT SR ERAT FuArelt Fwe et
e e § fAear Iq ATer JIeHra AT
AIZAT =TT T TS Fefigt AN geof ATerd o
TEHE oo AT IRt AHET e A
HTSTT AT T fewad Sauam=T T3 Fdll ore.

$ez SRRAT UATsAT ST A T
g9 FRATHS THAT a9 <4< =ar Tqofi=ar
STERATHT Fq¥ ATATa Toii=ar 91 Toger fafesr
TTAHeAT 5T & ATAT. ATHS TATd AT
ARTRREAT =a7 Fafes Saard geaeT grome
ARl AT FToSil AqeAl, ATHS THAT AT 904
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T ARRAT=AT AT S HigeA AT TgsTa0 I
T IR IF AT AU 9T AT, AF HigAr
TiHeT T TAC AU A SvqTETSr SFHAT,
EA A | e ke o T e A s S A o
aedraTe Seft AT SiFeh foew waer T8 =
GTeAT THTETE &1 Teedial S9de a Jd¥ AHhT
R e s e T Y T 1 e R
FHIHT, e SATOr JLOT R <9 &1
FTAA AT AT ATHT T AGedT Feft  ag I
HTEAT AT, TO= AT THHT TqoqHdl, W
TTSAFRTAT STVATH FIAT ATl AT TeeAi = o STHATH

THIHFLOT T qTgal oel. ITH a¥eiay ATard
qaT AT FBTd THH,  IFAS AT AT
TR TOT=AT ATRLATET gRATaT ST TS0 TIeF
ATTOT AT ISTATH ATl gl

JEFTT AT Fold GG AigdT
e 2eTd STeA foaoaT= v gre e Fel
arfor or T Forrdter Trevfta, sfaem, dedt

TS HdeAT. ATS [eld HBTd qgeTdol TreHT
TTE=AT AeaT@Ted! A1 EqTd>T q@acbid Ais

STHTOTTT HIZATHT TATT ZIaT STt

THAT A9 943 T THAT ®A ¢39% AT
FBTT HETCHT MTefi=ar Aqcararat aferT arfhand
AAT=AT  ANTHAT=aT =TT gHEr  aam
IATLAT AT 1T A9%h WA Higar Hgawi
AT ZIEAT. B T AGSUTH o T ATl il
T AEATATST ATLATIA ATHEE AT FOT TrEe
T Zferor sritheRe Ae et gy a8= 9% T 21er
AT 2T SN AYRTHRGT FHF ¢, Y, ooo/- FH
A I Wad heAl gral. AT dAeaTd fohed®
R g AT 2

watll 9@d@ T ST BBl F (IqAT a9
0% T TAT ET 2320)

THAT A 904 BAT AEITH  AILATd
e wFaefl @ = AT gid. To+ Ale
FAAAT AT RIGU=AT HTUHS ST T
HATIT e IHSAT BT, AT ATA=AT Rl D
TRTA AT FgaT Freviiar fEag e dJrsar
gaorTa Tfeer womew BTena e, TEe,

Reele, 97 ¥ o\F AN Godsid dganT ST

T FHABIT AT AT (Heter= Fae
FEAT THETT AEe For, FmEmer T et

FASTET BT Fed gId. ALATeAT ATGAT AT
T, T, Mae TFAviars Fongd Rt

ISSN -2347-7075

e TUA off arfgcdis = S9So 3Id.
TURHET q™E 9 TAX Fel AlgAr  qT&=AT
THEETEAR Feed #3d, & T 98 TISUATarss
AT F2d BId.

AT FHATAT 20 FoA ¢ %40l TS T=AT ST
FTEUT HHO AT TSH18 IHeA gld. AR
TEME AT ARRAET ¢ sfFe@T %04 AT
wruiET aeft et deAmT fRaw = T
FLOATH IR, ex gav Brady i afgamr

FA F el REw Wi qed #EE

Hiraer, AfRAET T FgA=T few 7 Fqa T

Tefauar feew SEEAUU TR wEd I
FTBNT TR TZATT SqAT graT.

AT HFST FT T AT FTAEE
frgemdie s® Fifdwwi=ar gHad HURid g
FIATAT  ATLAATGT AT &&Tas8  (Heoaq
TUATETET TS FeAT BIAT. HIETH HTHT AT FHi(qahrLr
T TSHT JHET AT AZAMT ST el gid. A
WEATAT TTEaT &asl el |9 0 < He THAT=AT
TTIAETE T FSHEAAT gl

qreE =T UAT JEe I e wefie
TIEET B & Fpdd WATdIe fafaer Teamaey
ATFATT feaFiAl BT qgHd Fed qoad TIAET
BIOATHTET QT FqaT. TAT J3ie AT AT T T8
FEA afgear AT sege wWUH gaT w9 Fd

g

AT FTATALTT AEHT eNiSr Fad FiF JieAT
g HigaEEt TEAt w9295 wed sfwdt
arftars amTRY St Femfs s w9 gL
T S AT [STTd AT {as o TASATAA Ta<
fEarft Sea @, a1 fFemfiegr aftw T sg
foreror Far emor me AReWT  EETeETEe
AT TeAH ZI0ATH G Had ATl
HETHT T Ji=AT AgeaTardie #15 (9T a9
220 T AT T {R¥<)

HETCHT et AT=AT Agcara@redt Jqos, <
T gamE, OaTRd q@as, AHeHT Aa«d,
AT FEHT, oMt 9amE, 990 99 AR
afor AT TogEeT AfdT 99 oAE Jods
AT B4, AT 99 FBASId A9 (@Sl T T E
ATTqF A0 ST TS AFH AT Jad e
HZET T8 SWTET AT AL AIGAT T HIST
THTUTG  HgWRIT AT ZreAr. HgTeAT  Trefisht
AR 9T ST AT FEATGT 9 Hl, F@T
W I TATE FI01, Graid H9e T F00, qTe
THI & TTSTATATS AT FHRATHAIL (Haefe 20,
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HETCHT TTEAISHAT IIST=AT STAT F9=47
EUSIE EE IR ICE B A B E I
IS T el BId.

HETCHT  TETSfi=aT  dqcararer  ggar
ARTATE, FUTHT ATAE, FHAT dge, fAsarersdy
ufed, SReT SIredY, ForaT FATATHT, TR THF ST,

IUT HEdT, HATAHT TE, FTEAT TTH, FHATGTH

AT, =f. TH. gEeedt g, 9T s§a &Y,

AATAIAT 91T, FHATGET F[aeqmd AT e

q HgdAT TgoIIUl TG>T ALHIBIT g AT

2.

IUT HEAT I &0 AEF FAT AT AT
FBAD ATAGA LUSAT T A4 ALAIEAT a1
FHABIT AT ZIOATETST I el Bl
wfgwiT Tori F U gEEE

AT AT Fdoasidid agdri
wfgerar frem=T aamre, afaaT Rt it =9
ST SARIAATT HgART SaeaT e TETaTE SErTaT
FANTAT. AIZATHT AAT FUA FIOTATET AT 7
FTHIAT RTET AT gHA gAa TSIl T hal T
T2[d AN FEaedT Agdio § @ 9 d&dT
F FHTSTT AT ZIX TF T Aael Aigar sAfha=a
T TEET AT WA AE A1 FEAA TGRS
TR A, FEQEar e FET Fo S
ARAATSAT JbT TUAT=AT ANT G Gold T T
FIT SAA BId. TAT FeqLaT Teft T e AT,

ARAT T Apadid Fl TR
TAq: Ushe ATATAT Ta1a>a Mg ad ATel o
FHIRUAT AT HHEATHS FIH hel grd. Taaeft
FHASIT TEAFATT RIT AHT q=T Aqfgar foeT
AT 7 Tt AT ATary THeAT BIend T
ATTOT |AT AT T TTOa et gra. fRarefiet T
ATATHT HIZAT THeAT 930\ Hed wasft Arfgcai=
TR AT el gId. FHATIAT FSTITEATT et
AT AHANT THAY THEH, el &g Hed
RIEIE SR USICIER AR L2 IR R I
qAT AT Fed AT qEAH,  HTRE,
FATATA S ATTHT ATHA @A A, ITIAATT FIA T
FT A T AT A0 TeoTey defied qed
AR Bled  AfRAMT  9RdE wErasd
FHASITATHT T 3TH Ioold AT ATE.

TEE 9@ T el Aigar q97 9
feral STferRT 9TBeTesT ATaTS HHeAT T el

. <. i SRS Fomed Rier
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gid. Sfaer Wit FAT aET 9AT ArEry g6edr
FTATael BId. I9T HiawT 9, T ST §9 9=
THEAT ET AT TqT05T ABab ™t sAreqaard

2.

FHEAT 73T T+ A "fgaT a1 S\ A
HeT ATAAT RISV T ZIVATHTST G el gId.
T& FEATdA AL dg® AT & gdor A1 B
ST TeT SATAT A@ATEE AF HigA T A
TG>T ASTSId TgaARIT IOATETST TTeHTed el
grd. &1 IO Hiad AT 16T A e
HIGAT AR QI"#*@%.
Ao

UL T HTLhI o= qTgar A=At
UFHEHTAT  OdHTd A0 ARATdIe  Higa =t
n‘i%?rr TAHFIOM=AT TE9Td ST =47 Fd 311'@3

T THTI TRl STEAT WA

WWWW@?@TWWW
THTSIHETE ST THHIEA T TiAT TITTH Tt
To=aT AT ATt 35gA AigA T q9iE =
TATTHIE. AT A O AT SO 28
anfor stfdepe Mega e, aar Feer gHiaare
g T wfgaET qa7 srysraw frear 7 wwgar
TreT f3aTg F&d 7 ST SREr Iq 9 Sfad
SRTATAT B8 Moan . a1 agar=ar #F1aeiqe
Fferr foreror FvarmaTdt AT ot ArtasErs B
wa|T o wEdi wa 9fedr wrETs enfor Taw
THTSTETE GETHE 53 AigA =T qeH aaiavary
g HIS FH Fed A, AlgeAi=a1 HIATAA H1I8 T
frere sE Afgem ARAE w|Easy aoacid
ST THITT HgART 9qaAT grar. &gl Higdr
FIAFT I FET AZAT HASTAT efisti=ar
FAGU=AT IO FTel AIZAT TATT =7 FIE TT=AT
TRt fAemw SRa ged AR @y
FpABIT HISIT THTOMT  HHT TEHRT TTAT g
WWW%WWWW
wfeer FoEt FA AR T g F F@. A
HIZATSAT AT FATA>T ALFSIT TAT dAe AT ATAS
TAT=AT AW AT TEANT Fiaad Tad: = gIH &
TBAD & FEd AAH A AT BB qTHET
ATFRTETET TSN Fed AT TS0 T &
ATTOT SAfErFTTaTad 9eAH hel gid. WA FqTasy
FHABIATA ARATSAT TREATHS AT T AHTeAT
QIARTA WTEATd TTPIAT I O F30= qaradq arfor
Tarferer |eaT HereAT AT WeT AT YW TETaT
ST oA g I
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EILEIRUS

AIEAT TEAHTHLT FZUTST HIGATAT SATTo, ATHTToT, TSIl HIeh e oA  Heqd aaiaor gra. JTATS
HIZATET TIT AT FIO AT AT FLOATATST T 0 HFATT [0 07 g7 A= AT A2, TeAT
2039 HeT ITA FigAT ATLATAT QTETIAT 03 T 3Te. FIgATHT STAT TR TEHIFHLOMATST [eA0 =T il SATHD
T AR [ose oATfor aaet Tfes o, g 7 757 amaaThe Afgararst @ty FsmT Tatae T Srara. 4
ST TAFUATAT THE 32T FZUS HIGATHT AT=AT TTATAT I TG T Fea =l TATaar<d d Ta TAgd TESIT
T Fad: ARMEAT I FIZATT SHATHTATHTST TG Foed ATAT FATIAS T A9 FEXHTHLOTAT FATAAT 07, BT
qTEATAT fAfarer AT AT e 3297 oY, IR A=Y FAT a8 qerar arsd HH1 q19 &t Sar.
FAETAIVTITEA AT=ATAY AT STHAT STAT. T TTae ST ATal. AT G&T T SaFT avATT fFerar. ar
T ARATETS HERTE ATHATHST THF 6% THATHET (A(ae ST G HI0ATT AT Ared. TTaahl Flal
TISHET Fch ATgATATSS TETEedT ST A JTHET HigdT &, I9d e, g AN TFALSE TcATEr AT T=T
T AR, AIZATHAT TAATHLUTETST SAGHTATT TETHTE AVITETST F AT Tof1 ATeavararst wigar a1 e
TISTHTAT THE FBIAET GO AT 6 TS AT q¥ HIgATHTST HISAT THITEL ATSAT TST T g ATHATHRSA
AT T, SATHES HIZATT ATEATATST Fl J0TAT ATSHT, AT AGHETEST ITH0 f&Hhar awg
IO TSET, AIZATAT AT e AT TTST, FigerieT Tt TETT AT QUL ATSIAT, JAAT AT 0T
ST, AT AIGATHTST TTSIAT, TATET TTSTHTET THTLT 372,

AT AT~ AT TEAHHIT, TR TSI,

EEIECIRS

qigdr @R e Jiger
ST, |THT ST, TSI, HTegida  goaT TeTH
FATAI FIA. ATATST FEGATAT T AT FI0T SA7(07
TSI FIOATHTST ST & HAHTH TqUeq7 I07 27
HETATAT IUTT AE. qLAT Qo= Hed F9Mq HigeT
TATEALAT ATATIIAT 9 23 ATE. TG H9T THTE
TAHTHIOTATST FOeq0T Te T AT AT At
oa sy Jaasr afas o, &5 7 a7
qTEATHRE  WigarEer fAfEag Fsmr  TEtaer
STATd. AT ASET TEa =T @ 3297 T2
ARAMT =T IEET S TR A fearHr
AR F TAY AT TS AT Fadq: AREAr
TN ATRATT FTTAIAERBT TFT FEA AT
Al I FAHEOAT AT 0. gl
areAT=T e TreET TatavaET e 3T .
UTTRE A= FAT aT qeAAT G FHT /I
& STAT. AREIOITEA ATSATEY qaTd ST

STTAT. JTaTeY ITSad STd ATel. AT TZT &
TART g9 Hear. a1 gqa= Afgaaet AgnTy
ATHATHSA TEH d5 JqTEATHRSH e TeET g%
FOATT  SATSIAT ATgd. ITART FTal AT HTh
AiRATETSE TafaedT STq T AT "igaT F,
FAA M2, YE IUNW AU TATET TTSHT=T
THTIT ATE. HIZAT=AT AGATRIOTETST SFETITT
TR HUATEST F ASE a0 reauaTret
e =T A= TIeH=T TEH= wEET SO o
TSET TSI T hx ATEATHRSH 09T IdqTd.
SATHET AIZATT SAHTATHST F5 Q0T JT,
AfRAMT FaEEEE SuRer fFEr awg Ium
TR TETT ATH SO ST, GoAAT @19 07T
ST, THAAT ARRATATST ATSAT, TATET FTSTHTAT
THTALT 3T,
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sfes:-

) AT TAHTHLT FISAATET STETAT =T,

) AT FAHFRLT FSMET HigaAT=ar aArfd®
TFETr FOT W GgreAsd segd ATAT
SATETAT =T,

S TreT-

qaTdd giged= qesiwwor Fwor s
T ACHEAT FAG0, HIZAT IS &
FAT ATAT AT g T9 oo  Hed AT TLHA

gfgdr  SESe ASAT sada Higel
SRS IATNAT ATSAT TEA0IATT ATAT. B
AT AgAdT TG & FLOATETST AIF
e &0 9 AigAT SASTHRAAT FHAT  Srfor
THTET ad. FHSTAA q9 Hewldia  Higaidl
FIMATE! ASAS 9@ fFaT geqamd T &war
TS &Sl 14l SITd. &, AAETT qTAT ATAAT
qiEaT ATFAET F ST <dqTd. SSATREAT TTeTAT
ISTTE i e &, aeEad dF S wAied e
AigaT e A qTHg A9 ATIHTAH Ao
T TOTHT ATSTAT-
TOHT AT ANTEERT SeATSF HigATdTS
TS IO AiGAT FILSTE FSET 38, AT
TS FEATT R03% WL AT, AT ArS==a1
ATEAHTIA AiZA™T ITNTETST I AT@TIE T Fool
SUASH FEA TG I, HIgAT HATETATHTS
FIAA dFAS FATHE FHIAATH TegaATHe HIATLLT
TT=ATETE FHT FATHAITGT Fol ITAsH Feeel ool
ST
HTEHT FedT AT FT-
AT STTEATREA SPHEY THT
AT, &Y FOveroTT =TT ST e
FT AWTAT ASET ¢ T 300 ITHA & FHI0ATT
ATAT, AT ATSTAASTANT oA T=AT AHTHAL Tk qTT=AT
qeq TTARAT ST FAL HANT SeHedTagd J&l
ARATAT ALY THAE! FedTd AT TAH AT
FOTHT TFH ATHATHREA e =aT ATaTaY oF Grednd
STHT AT ST,
F AT TTSTAT:-
HEITY TSATAT ATEHFT 2033 HIEL FLATHT Ah
ATSHT AT & FLOATT AT, HETY THATREA
TATH A HeA=AT TAAAT AT T8 T80T
AT g aT FHT FLOATATST F TeAAT T 9
YIS T SMCHAET TTI0ITETST ST TTSTAT AT
Tl AT ATSTA=AT HTLTHTIA T FEaTd el Fore=
TOa@ar T FELT 19T FE TAAAT FeaTd I TeAiar
STHTITEA o a9T=4T {¢ quiadd Ush a1d U g1
I TUATT AT AR,
ATSHT FTRT AT

qT. ST, JYTAT Mg et

ISSN -2347-7075

ATEHT AR ATSIAAT HGUT 0% =qT FANH
AT, AT ATSTAANT HZITY TSATA A Higeadr T
ARZAT {400 T M@ AT &t AT AT
TOTh AT A Hotal A 8 F0aTd el
2.

THAT THLAT AGEL-  HERTY ATEATHST =3
AT oY TTEA ET dHal ANET gE
FOOATT SATSAT. BT ST e TCHEAl g a7
ATSAA=AT AT e =aT qTAHAT Yo FTT ITHA
9.4 FATETIET [AdUE FAT Ad. TTHET oA 1=aT
T SATATET FTIET SgMET A 0.5 % SATSEY [T
311%.

Hlamlﬂrﬂld T THTOMT (UH UH U Y):-

AT e a9 THT ASHET 5 TERTe
03 AT AIHFHATT & FeAdl, &l TH THHT 57
TTSTET 3178, ATHET [AAE TR dcbt hel ST ATAT
TRAFAT  FTATI I AUET A, <4 AT
STET FATAT HA oot wiger s §=d
THTOTISTT AU F% hd. JTHET THRT A5t
STENT STEd &M AT@ 9T qqad S13 M.
LT UF UF UH " 9 9.4 % AT faer 7.
TTAHAT AT A& AT -
TETTHAT | Fa AT 2098 A & FogTd
ATAT. IT FTSIA=AT FAMT LG AT FqAaT HIZAT
AT AT i ATEy 9T e ST AT A=A
FANT IET AT FqAET AIGAET A7 g
T HATSAT STFHTECHITT F<h THaTS JT T =T
AT BT T2

FTET FTATAT AET TETAT ATSIAT:-

B AT 20 4% e & FHI0ITT AT, AT ATST=T
IR HeAAT ATeaer sufor faer fafem wwor av
T ATSTAAT ATH =3, AHAT.

HIZAT AT FTSHT:-

ARAT Fe9H  ASEsAid UHST  TETETHE
H‘%Tvrrﬂ'lﬁt\o% e =t oL

H‘%Tvrrﬂ'lﬁ fafag aoFT 9% F59 aRa awm
AIZATT Taq: AT HAATT & HLOITH SATF T2
T HIAT VI Felol 3. ATIAATT qigaer AT
arfor gu<it MRS g @ FvaET ar
AT Had F& AhdTd. HZAT T&a:d Saq
SETUITE AT AT=AT &9dT ST JTEavare a1
ST HEd F& TRaTd. AigdT AT yi=rae st
T S AT Hg<aT=AT SAed. AIGAT AT goer
A IOATH HEd gid AT STieqaed=ar aTerd
AV ARGl ARATdie arar gigars sfiad

164



IJAAR Vol.6 No.11 ISSN -2347-7075

JEATHN  FHAT AT ASAHEA 3.

T

1) Commission of Women and Development
(2007) The Women Empowerment Approach:
A Methodological Guide.

2) Hindin, M (2000) Women’s autonomy,
women’s status and fertility-related behavior in
Zimbabwe. Population Research Policy Review,
Vol.19, pg. 255-282

3) Upadhyay, U., Gipson, J., Withers, M., Lewis,
S., Ciaraldi, E., Fraser, A., Huchko. M. and
Prata, N (2014) Women’s empowerment and
fertility: A review of Literature, Social Science
and Medicine, Vol. 115, pg. 111-120

4) https://en.wikipedia.org/wiki/Women%27s_em
powerment.

5) https://www.orfonline.org/marathi/expert-
speak/dynamics-of-womens-empowerment-in-
indian-politics0

6) https://www.esakal.com/saptarang/saptarang-
latest-marathi-article-by-rajaram-pangavane-on-
barriers-to-women-empowerment-nashik-psl98

7)  (https://www.importantindia.com/19050/essay-
on-womenempowerment/ Essay on Women
Empowerment: Its Meaning and Importance On
August 6, 2015 By Team Work).

8) (http://www.mabooz.com/importance-of-
women-empowerment-inindia/The  Importance
of Women Empowerment in India and How to
Achieve It)

9) https://mr.wikipedia.org/wiki/

10) https://www.myscheme.gov.in/schemes/msym

11) https://sjsa.maharashtra.gov.in/en/schemes-
page?scheme_nature=35

12) https://mahades.maharashtra.gov.in/files/report/
Tejaswini

13) https://www.india.gov.in/women-
empowerment-scheme-ministry-women-child-
development?page=1

14) https://www.loksatta.com/women/list-of-major-
women-empowerment-schemes-in-india-
helpful-for-government-and-competitive-
exams-check-out-in-marathi-chdc-dha-99-
4462627/

15) T, TATHT I9HE, AT e daweadr
ATTor STAETR.

16) STeRTer T Toft, ATt =S =7 o forse

17) HETUTY ZT2H e-paper < #TH 30 ¢\

18) HETUTY ZT=H e-paper < T=a¥ 209\

19) STFHT e-paper @ ATH 20 9¢

qT. ST, JYTAT Mg et

165


https://en.wikipedia.org/wiki/Women%27s_empowerment
https://en.wikipedia.org/wiki/Women%27s_empowerment
https://www.orfonline.org/marathi/expert-speak/dynamics-of-womens-empowerment-in-indian-politics0
https://www.orfonline.org/marathi/expert-speak/dynamics-of-womens-empowerment-in-indian-politics0
https://www.orfonline.org/marathi/expert-speak/dynamics-of-womens-empowerment-in-indian-politics0
https://www.esakal.com/saptarang/saptarang-latest-marathi-article-by-rajaram-pangavane-on-barriers-to-women-empowerment-nashik-psl98
https://www.esakal.com/saptarang/saptarang-latest-marathi-article-by-rajaram-pangavane-on-barriers-to-women-empowerment-nashik-psl98
https://www.esakal.com/saptarang/saptarang-latest-marathi-article-by-rajaram-pangavane-on-barriers-to-women-empowerment-nashik-psl98
https://mr.wikipedia.org/wiki/
https://www.myscheme.gov.in/schemes/msym
https://sjsa.maharashtra.gov.in/en/schemes-page?scheme_nature=35
https://sjsa.maharashtra.gov.in/en/schemes-page?scheme_nature=35
https://mahades.maharashtra.gov.in/files/report/Tejaswini
https://mahades.maharashtra.gov.in/files/report/Tejaswini
https://www.india.gov.in/women-empowerment-scheme-ministry-women-child-development?page=1
https://www.india.gov.in/women-empowerment-scheme-ministry-women-child-development?page=1
https://www.india.gov.in/women-empowerment-scheme-ministry-women-child-development?page=1

‘;“\ International Journal of Advance and Applied Research

| | w www.ijaar.co.in

ISSN - 2347-7075 Impact Factor - 8.141
\‘*“': i Peer Reviewed Bi-Monthly

Vol.6 No.11 Jan-Feb 2025

T AT T SATSTRAT SO AT Tt 1 <uT: Teh ¥

SIRCCICETCERIGCATCEIN
T foramsht wTer=me=, ansft

Corresponding Author: ¥, RaTas< e feaem
Email:vijayanandnimbalkarl2@gmail.com
DOI-10.5281/zenodo.15222446

EILEIRUS

AT BT FUTTLTT 397 STEF T TgATer AHHEAT ATHIT AR T, T FgATH T GIHFT Fda Tt
STETEETAT ATA@ATTYLdl AITad Al ST, AT gH® F@1q Algait fafaer aimed sdr sl
AR ATHT AR AIZATH SETSTRA=AT ATEAHTIA Tad: o ATTHF TIATHI0T AT ¢ THIST=AT A7 &y
TATAT TRIAE Had 813 . SATTHAT Faad BIAET < ATal d¢ HIgATAT AreHidTqar oy i ermaar

THFHET UM qTHS 3TTE.

et SRR
9 ITHTOT AigAT=AT freqom= araest nfor areea=t
ey Trosg =
3. AT ®ET GO S AR AGATETAT

ST AR 0T
¥, FEd q AHTSITATT AIGAT=AT EATATAT ST 1=
TETIITHT FATH F0l,
. wigeT=aT TEAHROITETSr forerorasaT Arfor
ST ATLATAT AT FHHT FLAT TS g LT
§. AiZA=T HIAETSE 0T s SedEre
SFLTFH T ATCOT LT0r AT,

qygT Fomer wigart fEfag wdt
EATHET WNTAT el g, ATHIOT AT A
SATSTHASAT ATEAATIA TIA:AT ATTHF T
qIIAA A AT FEIS=AT AT HOT S9m=AT
TSl HEd Forell AT, SETTHAT Fa BIAET
T ATET A% HIGATSAT ATt 9 Higar=ar Ao
AHAAT AT I3 FUT SATAT TBHE FLUATAT LHAT

Sad. qTEToT gige=T wffReadt sfor sre=ofy arior
TWETHS TRAT 9 A= FTHAT FET

ARTAT. TS AT SUTSTHAT AR FIOATHATST
TEATd. ATTRT FIT TG THET SFHAAT TS

fRreroTT=T St

qF Aigerdr STt freror aeter ot war a9
GIELS

arfye wad =T o

A & FIERT AN Aiead Hoar
ARRATETE T FIIT A FLT AT RIS
TEETS wad fFar Trearg Hed aTer.

I TIRAOT=T STt

B L E B C I I IR E I C e
R I C I e . T o e L S A e

WIS FTat Wige=T a7 Hefi=T wroeT o arar.
AT TATAAT AT AIRATSAT TIATHOTTHTS
AT g, Aty wrereai=T FEEET 2 e a7
A, TN ARG FT ST TE=a Argra fhar
AT GAeTar qrard O ATerid. Tearar A
ARAAT ATZT T AN F_A A AS] A
IEEAR I IR S 1 e = A o
TH RO qTHIE ST TN,
FEATET A
FAT AT ST M A SATITYA AigaAT df=a
Aqed I FT g FF AT F1? TH § T ATal AT
TEAIT dd ASAT AATH @Y Hel S,
FUSA I gror wEITher g
T=AT ITATEATHTS AT TS AT S
Iq. FRO 39F AT SreA AfEg et
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ATEVATA, AT AITH FLOATT o ATT SANT
FOOATH AT 9@ Hod ATel. AT g7 Jad =T
TS STg. |Ted FUATHT TS g, Tiq JTETsr
ITASH HeT AT AGATATST [AqFaTerT ITAee
qTEId. ATH AIGATETST IUAsy  FFETT Tt
AT ATTSAT FIAATAT ATIL F&eed [ATL TTHTT
FE AFATA. Tl AGAT g FHI [AATF &

FEAGT FLAT  AATA.ATEST  HIBAT a1

o o
CHTHIST ST HIAA Algl.

WWWW
I ATETT AT Grersi= qare fasht
o HEYTAT HIETH
° m‘l’
° W@_‘T
o o
o WTAHH AT ETAT TITT FII
o YT FTEH
o HeHATAITAT

o Ffo oIt 7 T oY
o T JIHAT SAFAATHAT IART qTIES AT
HHT ST qare faeht
o W afOr HiTd &5 S Ut geAT
sgerdy  wroe RwmmefAw afor dew
[EEIRIER
o TFWA onfor RfSea sweamm ==
fasht |rerer AT Jega TERTH AR
TATET
ARATETST TR ST S0 HEq AHhah
TTHIOT FIRZAET IS T AT TIedTgs J0gTarst
3]ﬁEFQI\"I"II{IGI‘I’EIQ’QI\TIICIICI.
Tl AGATSAT ST
o JHTAWHAT HZT ATSHAT
o ST FHATSH, T T@TAr
o THAT TSI AT
o IHAAT AT
o FHHT SHTIELET Fiol IUAH HIigAT ¥ T
o WREAMT T TETHTHT SN ITETS
arfdd weq  THE ATHIT  SUSHEHT
A ARAET TSl FEOITETS

STQreAT SATTOT st FETAAT ATSTAT

o WERTY TST AigaAT At fae AgHsa
HIZAT SRTSTHTAT ARTRST Ao |Igraar

o TSI AR IUT ATSAT
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3. Wi e, Freerqe Hiew adt

T IITLN T&T TTET T FIAT.
QAT ARAMT SSThd=a1 ATedHGT 9879
ERIERRES K
R AT I &ATT Ie AT s AT9= ATel
BIERRIEECEIC I ER]
3. ARAMT raeg®: iveror s waq  sfor
FEATAT ITTSAT [HBTAT A AT TAFHT JTSIHAT 21
AT
%, ATEAET TAT FIOATATST THTSIT TETHT BT
ST AERIEA AT Tl I Foed 20 AALTF
e
AR SETSHA A< A0 RIS
o TF TATI>T
o TTHAF T fATEAY
o  HTATISM HeHTT T HATIOT TETHIHLI
° WHWW
o  TIUTTIA HILATHAT fAsHTe
o ITHHT FTSHT AT ATH
o THTSTAT HAR( fEEwmEEr Ao e
AT TR =T T e
o  TEAHIFHIUTHTSISAT YTUM TEUT HIered =T
[EEIL]
o AT smEa ATSATAT ATH
o  HANNOT fAHTET=HT ATAAT
TTHTTST TR =T T e
mmzﬁ AIZAT STTHETST AEALTF A Flgl

AEaT 0T fohaT afersesr

9. STREAHET A 3. FST TLAT 3. H3C TEAT
%, QRETHTT . ST HUTS,. ATEeaqor @, S0 £,
rerTaTar

. fAguuens gwar o. WHMEF AwAT 29,
AA=HAT ¢ 2. ETA=T

SegT wiger e gedrear farfasmay
IATH TS ANTATA dJogT <97 AT o a7ed %

TR, SIegl AigdT SASH ATHIT AWTT ST

AT JegT AT SAATAT ATAT TASTTEr=aT Feft
ITAS FEA IF AR, TROTHT, IATH TEE
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qATd HIST TS 1T
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AIZAT TAHRLT RS Aigar=ar ATaTom, AT ofor Trorehty o= qemom. araed fore,

A, AT TErasd, -t BamEme ofor JEumEEy #Ee w0 qiET GHEd . ’iedr
HAHFIUMHS ATRATHT SHAATeT<ah Ho Sogqr=it &Har Hod. AT qeaisr g FFEm=ar g8 Agam
AT, FO g AigATT GETEATET AT UMY A8, AigdT TAHHLOMTAT 329 AIgAT ATCHAHTE, ATHTM
FE, AT FETIATHES T<T I g, ATATST TATarer FTIww AT eori=T ATt et ST 3.

1.

2. e wfar

3. HHETHATHET TAq

4. StraaTa e

5. ATHTRMEE gao TSiavaT=T ewdr

HigaT geriom= afETr:

AIZAT TerHTaaor T T & AATHHET T3, .

1. qEISEF-giepd®s  qaaisr "
AT fRadiwey i agamT <o,

2. i gt AigeET snfds wardsa arfor
FfEEdd QUMY HEWRIT ZIOATETST ATe
&I FHI,

3. T TR AIZSATHT TrehrT TiRaiaed
TR ZIVATHT &9 AT T&T FT0.

T FHTaT:

STETaRTAT ooy Feft. o T SwEar "rdr g
a@aﬁwaaﬁamw@m?wa@

AT TR m%m AT FTOTETST aﬁ%ﬁ
TISRITE ATSIAT, T WL TISHT, AT 9T<F T
ATToT AT Heq0T TS,

TUTOATETS TE SFel ed. Aigar=r o
OITE Qoo WRATEE! fooo TRUTHT AE.
HTAT JAET %\ AT AT fArA0T TT 9%, 0% % L.
AIZATAT ATEHT FIHHRSTT AT ATEAT A,
TISTRTT HEATT ¢ ¢ % e, TG ATl Hieer goi
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AT 3.

wigaT Terfiwcomae ARy TeET:

AT T faferer =T sAaasraott

FeAl Mg AT wiger qerdRwom=ar R wgaer

AT
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UATHT T AT FREAT &I FHLOMT TSI,
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TATAST JUATHTST AT THTI T T,
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FaauaTaTat fAfarer steveror s st wor
ST

AigAT TR e sregrA:

AT TAHFTOMTHTS ST AT T2,

1. GTATNE Mg AT, TLIXRI AT ST

FHEAT qLAT AT Algerar T g4t Foa
H'I@'

2. af® aegM: wigarardt sifee Temme w@efy
SUTed WO AN SAATTATE AT
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qI4A  (Abstract)

qfger SEASEHAT atdE  FEwEET U Agd=r "qed g, "1, ARAT SFa|rd gw
FLOAETST AT ATEAUITETST Ay ATed=T 99T 9 Wieaardl FHa<dal JERedT qSaui«ar JraT
FOAT ANTAT. O<iT ATaT TSl Sfs HahoudT HUSH HUATHT 9dr A0 qag[E artde Ao
Tl AHAT. g1 HeNeavas Aigararsr AT araeds "gwd, deqr=ar A==, oo BT sao

TETLOATATST TATA &0 AT TRTeT 2Tohall.

1.
gf== (Introduction)
ARRAT  IEASFAT g Fab  FARNT

AW IUAed F&EA U Bl ATATF 19 2.
2. wfgar STewEst [{fT qws 98
2.1 fa=ftw Rviewada ae

afga=ar A< fvfwgwaa A
BLGIEICEERIDEE CiEE B G
o WA YUITEl, wSloHAEAT, ST [AEUE
i A= qEs AT g,
dfer  wroefmefie s wheAT o
TqauF  A=T ATARAT WigdrHed S|
TS AT ATAT ATfRdT  SETRE &
T e .
o gror=r sieESTat T
AqrF9TF Fwrered fAwfEa g
gareaTeaT RAfaa fasfr awon=r AT
FEA AT S U ATETE s
ATV FIITH AT BT .
.2 T TTITar ST SeH AT
afgerer wEE@EAT SEEmEer W
FFEAIAT=T gt .

N

afw =9 Woaar 9.

o YF TAMETT AATHS TEATaT AR ATIT
Fed AT TR w1 o= [T
FEA HigaA™T s =&9F foa .

2.3 Wisaw ST ST FaeITa=

o T ofUr dw=aAT AT TIewET o
IqT I,

o HiZAMT fFF Arowi=r wifgdy o =
T T FEE e AW SE

Fiateft T HEeg YT FwEar A4,
3. AiReT SHewEAO A st
.1 WiSad for Felgagi=r T
o dfdRT  yuefmexr  wlgem  SEhSwET

TTateeRar Tt STa ATar.
FRU ARATHET THAS  SAAF  eO=T AT
AqAF  ATALAT AT FHT  AHATD ST
TUTAHET AZAT @A ST .
3.2 fa<fiw | s
o TdAUH, FT TUNAr, MO aiEEH TS

it A ARl

afgaaer A areaear el oS e

TqEEw , F YUTSAT dqEE TeATAT ATIY

w
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3.

4.

4.

4

FH  FEAT AT GTEAd ATEALAT STt AYH
HIgAT ST TAFT grever

STSeT, qearear [ grerad gt
A AT Higar  SESHMET =0
et 2 .

3 HAEwAr s arfiE g awe
JgATT  AGAT HA@HAT  gRF  T9ATHD
FATATST  AEITF  FAAAT  qTLOT AT

T wwﬁ'ﬂﬁs EIIPEINELRIE ]
gfgar=t AFifaq qHET o\ . aigar=ar a9
e AT AT d9d Fel
ABAT AT AT SOH  ATAHAT AHATHD
arfs =R gwear Fwtr ge

afgar el AT w@e

o
1 foci 9rear St
o BT Aear 1wy
saita wigerarst fasra sforeror,
efH®  TOeEEagadl HEIETRT (NGOs)
FHmer, ST fafaw, e am =
fafer €, aim #=7 R a9
FEA  HigoATHed  SCHTATE qTed AqNreT
AT =T o AT 9gEnr arevae
qaq A .
4.2 qAT Sl gragr ooy efw
qgTeT
TYEHAT  {ET  ASET (PMMY)
wfgerrardt ey #st Jremr.
Afgar  IEeswar [efeamm www w= i
FTSEAEY F9  39ded FO[,  q9d

ARRAETST I I I ATE FHO

(NCFE)

EEUE]

AL AT HEd  BleA  AfRdAT  SASH
fAwtor grdfier

.3 dAwW anfor fefSes dfdwr=m Swdnr
wfgerer  upI, HWETear  dfdT,  sfor
RfSea agrimaramETe giereqor.
fhaed wiewHge  (FinTech) #igdr

SESTHREAT AT sl o0 qdF  Fqgred
SUAS  FOH  HERA kel STd dEd
Afgamr Rftes aaw & @ @ w@dyg

. gAHe 9.0,
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®E T, WA T TATar g fRears
% ATIA AT AAAEA HAA TYA ATER
FE QEHATA
.4 TaEvE ST WO sgeedrae faveror
fowT ArseteaTaa Al JOT.
F g afor enfis gwor anfaet
AR F&T Tl ATHe, AT 6IH,
anfor foAT ASEETEd ARG d%d T
AT FAdY AT FATIAST grare
AT AfgAT IEeHE I
.1 9R-3°9 T (SHG) Il
wW Ager Wqg, WEg - A 4
FAA=AT HEAT 500 A AfAF  AigerHw
ERISERCEEC | P
5.2 @ o7 WrEAT FLOWITET
WAMET A (Nykaa) - #AfAT IH
wBE  Rfea  wewdar TR &'
STeSTai=T Fa|TT AT .
FT T (Rafael Microfinance)

[

S}

- grHoT EINIGIE HqigeA=T
ATTARTEAATEGIE ATAF HGd Fedl g,
IAH IITEL AT .

6. Ao (Conclusion)

AfgaT SESwET st "raear sfor
AqqF  JAT GIRAT qE AT APT SATT
Tl fAsmmET gt iy grRe . 9igar
IATSHAT GDP HEd 2-3% 16 F& UHd  (IMF
farE, 2023). fo=ftwr wiorgqor, &y
AAFGEAT TAR  FO o Ag. T3,
I g Sfee Oof #3200 smaens ong.
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qIqeT -
qIEATHeT STTHAT ETATIAATT FXTHALT ITSTRAT FTE ATal. FeaTdier Uk ST IATSIH ATeAT q

SETSTHRAS HERTT AT AT Fearas . (a=ar IS qeanrrqe At Ol Seseh gred. SR
TIEAT FIOATHTST ATFLTF AHOTY T 07 AT a1 S8 et g, BaiaT SRS FTS AT Food arart
T AT TgaeT [RUTET A gIAT. T Flel Aigadi=l UHa A ITIE I GvIT=T JdT ITAN &
FAT AT g ATAT TS oIS’ ST qoq2aelt. Foresa Tem’ s 779 Fde qq7dias qeg a%
I ATSITAST ITSTal ST HIgeAT ST @Y ATeacd T TETHETH THTSITAT oo, gl STSTTRTHHIA
THLIT AT, HIGAT SETATRTAHILNA ATSZTHTAT T =, HIZAT SUTATHRTIHA S HTaY HIT FLOATHTS

T AT

#T AT ATLAT SUTTRTEH LIS THEAT, A F 3T

T ; ST ST HZAT SEE U g 10, 63,
&t SEiSEdET I 1990 =4t 721 (10.©1128;) FEATAT TS e,

TARTE ATAT FOT 1990 qqT SARTAh 0TS RoFAT AHTAT , AigaT T=AT @M

FAE ATArEor At Arer. B = et AT T ST AT FE0ATAT AR T2
FAT FEATT IT=dT, 1991 Hed T s ST A AGATIT AbT AT ML STBmITHTE T7a
FHAATOr 3= FTET AT, Y SET=AT ST U R M
AfA=T  HBT H@dRT g, AW ARG

THSTRIT FIZAT HISIT T TSI FAT L. Faferer s T et

T TSR TG Togd . ATATIRT gl

AT I STATIRTATAY AL Hhiwd HLTA AT

AETOETH A HIZHAT SHIShi=1 et
GCIEEIRE ot ‘
™ £=1((000)) £=1(‘000) Em(000)
2021 622 1564 2186
2022 648 1675 2324
2023 646 1764 2410
2024 654 1888 2542

Source: Commissionerate of Skill development, Employment & Entrepreneurship, GoM
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qraer: -

TH. 9%4S T 2908 AT FTAGESTT TITST TATAAAET 3T HaTeel STd. @TE%?H% FrTSTaT foraTsh=ar
JAATT TS ¢ %< ¢ TS ST HIGH LA, qT 32T FgUTST TALSATAL G T FI0T, ZT I ATAT

HOOHT TOF ATAT ATl 252 T 2909 AT HBT HITST AJcaTd A1 6T I8 HTeA., T HAATAT THTE THA ral
T TS SITSTT AITSTTAT TE ACTTSAT ToRTATHIA SAASATAT STTAT HETATHReAT IO T Sretl. TSATAT

T FTATT AN 87 TFq Fed qied, AT ARV arrars T geTe!, eararqy, Aagragrddl,
TRTHH, ST, STATET UI=T J9gd A AT, ¢ T AT g1 TaTasT AaT dTear=a1 oo ST e

FFAT T FITATHT ATTAT TATY TATLAT.

FEATEAT -

HETOETAT ST AT Tiagr ATaeT
T AT FASTEEATTHR gl fETSt wEres

AT ST, TSIl ATHAT TTeT FATT AT Tl TgTars
FET T2, TE fohodl, FEA FALST TIIAAT ST B
S BIAT T TgUTST TATaT. qTehTelid S[HT 9 earaT
e 19 Fr=aT e e =t waa;w By g
TATIA el A7 qTead. qiq forasit ngmtvn—éﬂ
qIAae RUSA  {S¢o HAdY TSATHE TR
WWW.W#WJWT&W?&
TETAT IAAA &7 ErFrmTrﬁTflTa'l\—:EflT e -ﬁ'crfr
g AIfgd=ar gadie F9TN AT gt
AT, AT TH. 9549 T 9%<% AT Framada
ST ATAgA ATetdd. qiq FEhra=Ar i
HAA YT AT ATAT Tohg A AT AT
T FAT, ATHS AISATAT ATeel AT T T
AT TTATT ATAAT Tl A ATA. TSTHTAT
AqcATETT FE AIST AXEAT qaAT=AT e
S o ) e B B A R = e A S FA B s
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3T ATET. ATSATIAT AXSA=AT FqT0T AT
FITEATE A= ARTE &8 I,
refAseT=T SfEve -
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Exauicu
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o qrHfHsETT AT -
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o R mwaer:-
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freqr, s, Sfvr dHfed TS ATATSI.
AUl FEATSAT  HMEHE A0 AT AE
TATEATHAT TATIRET AAHal HigATaT FHd.
IT OF  FAERATNS q9F HigA™T
FIATHET qUT eT shiod FHear Id ATal. oF
OFmft  [wuvg™ AEEEwdr S|edr
Afga™T  Aqgcarsar  "@edT FwHT Hoar.
AigaAT=aT SAAJaTad 9T Sqell ST Srror
T HHT STATaaT=T w3t Srara.
HigaA™@T I AT ZEE T &= ma
FAEH TR HAT FAATT ATOTEQAr. ITHT
ATHTSOM, SATAF ST eI JSID
FEATT. HIRA™T ST AT [aauEHaTLiHhe
qEad IHTCATETST FHT et Moara. &
afgs AT

(Collateral) TR STd. HiGAT IATSIH]

IET A

AT AL AT FHHT ITITT IqT,
AN AT ATEETa® Teied
HIgATET GgATT AT HHT FTEAl. Higaidl
T AR iy ity Mevar=ar et
FHT H@dTa. ATFTETAE THAT A7 TeiHe
[EUT qHEd AHATT HigA™T T FHLor
FSIUT ST, Algeia? Al STATaaT=AT ST
FHATT IANTETST qUds AT I FSIT
ST, ATAHATS, FFTAT HlS(l ST AT
FTH AT AT AT @A d5 (W
ARl FEEME & FAET ARTOT
TLETAT,  9YATd ST "I WihAT
EUTETST QA" JOr 8, FHILOT A
JraTEd ATIF AT A0 daq Hod. &i-
&Y HHI FefT AT T TTATd AigeAe
qTS Tioae AT 3g qaia< d@efT w1 o,
gfgdiel  =Ea wogTuasit g% ST
qeAThS & 2T, FTET qRA 6= aemg)

ore T W

. .
Haodqdll RIRRIETH

o o o
SiiEH pHl edqenldld

ISSN -2347-7075

Tt orfor qweT e, a8 1 3R SEUSE
SO SATIETAS® Jd FUA AT F% .
H9AT [T T SHAT ST SATETATT AT
FAT AY. AATAIA qTATEH  &ATT HidT
TSHETE-9 AT AT “RIEETAT  JIEAT
FTEEIF AfRArAT A qHIEE .
ALATA A AIZATHTST HATT HISAT ST ATfor
HIF T-RHH FAITIHT UE At o
FRZAT AT A1¥ gd. 2021 7 Nykaa
IPO «a¥ wRardiar @giq  Hwa afgar

SATSF TAeAl. IART ST FFETT =T

TEAT STAAT ek AIZATHT STIAT HgAd

IF I Woad &g, AT=AT Fgdqe sav
AgATHTSIET IOTTaTHE AR AT 3Te.
%) foiT SvT TETasT i TS -
qiea T saaE [ g
AT A T THATT AT ASHDAHD
T HOf TaTar Wed ATer. #ret fowmft
T TG M =3 a1, TC Flal (ST
AT FHIefesh, HIATSE A0 ATIHATAF
TATETET HTHAT FET AR S A/igaAT
=T AT Y00 AT FFS Fed

AT, ¥ AT ATF Forgearasy Wad.

qOTed qUTSTAaeqTed G T Hg<ar=a0

Aol 2w e & ST, F1r st
(AT, dT fhar Feardia 20 qaed
afgs  amadia o udaE. qEudeE
FAEAL AlgAT=aT Muigeadqas e saqett

STd.  AFaT  Higar=ar  [oEeEr  §8dr

owmerdt @mEr @iEEr Far S
qfgeiel SFaEmETd qHiSAT THOMEY g
ATAT TLoGl, A LAFHET AT Tqq=(qu
v v T "ETeT Argd. S
THIGST, OISO HIEiEeRdT,  eior
FEEATIT BT ATELT HIGATAT
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fAvareaTasaTaT aform grar. 97, T Ty
B A CA R R I I ARSI R
srewtersaTaTT A =3 erehara sfor Tereet
S® rehdTd.

qAT Segr 3= AT sraEmTa
AT FIAT, degl AT AAFH TR
SITIQTAT 9T 9TeTAT AIEdid. AT &<h
FAATAF qog, AT FHIGE® SOr AT
THATSTA A AT, ATTE A arara<or
AT FEATATA ATISAT ATAT HIST TATT AT,
FEAETIATAT TATATST TRT 07 @0 g
AT T FAERAT  J9drd. SFaq
ATAAITHTST FTEad I F, GH (AT
FOT AT AT ATEFIT=AT OISO
FLAT A0l TATFRTT HigeA =T ITT qTSTAT
ANTATT. T(IHRT AT AT Aigad  [qau®
FEAEATIT AT AT FTATAATA HIgeAT
gfaAfaa areadr. si® &= d AigATaro]
GEC I 11 M 5 M o M x| MR o)
THAATT AT XA &ASTT TATHRTT FHT

[encl o o (o [aN
< %-Vlld‘lﬂl Adql AR (el Tda=d2dd (ol

TASATAT=AT HEA [UEA0T STfersh qAS el AT
iR AT STETaarid SR aTead,
TSI THRHE dad T o7 F=47

TOE=aT SASTHETST AWENT e
Y) FE ATTOr THTSITAT TS :-

AigdTEel AGEAEEd g ATor

Fod AIATDU TF HIS ATegM AAd. AT

SAGHEAT GG & FAMET Fedr=|
AAF Taq JlSIT THIOTG SUART 3.
STNT=AT JaEd =% F&-3qT Adrd.
TSt FEATaT ATAAF AL FHT T+
FHA. qUAL AT THF THATH ATATH
Fearar fFamm efvr AT AT

ore T WA

ISSN - 2347-7075
GEMRT Feda qiiear fReam FEae
Ffg foraw arear. s=er Bar sufes
THATT ATATE Fearar fesare ofor ai
TN |0 SAT(Or A HL0 ATAT FTHTSTH
ATTar e afas B sgaamEma @
I gqFAE.  SANM FEgErd I9q
WoamEdt FYeex sufor Agaq e
AgaT=l Mg, [Odsr= Fed SAor AT
qrfdar  dE@ Eeds® Ear. e
AGATETSr, SAT UM A AT, HIEah
TG, T=aT TATTLY Faa AT THTST=AT
AFHA TTTSATHT AT Ageardl o3,
% )ATHTRIT AT TS AT -
qTEeT ITSTeh 0T SFETas Bar
qF  STEEIAT FidTed dAEdTd—
FTEEETAA WO, FEEs  Tdraarl,
TATHTSTR STIeAT AT AR AT TS
AT=ATAL AIATHE qUITE JUATHT ST STTed
ST, AT 0T, FHATLN ATEITIA, TFIT-
JreT= IO I FIAEE qora Jredl.
FH AT FICiad TATERTAT A 0]
FIIOT ST, ATHS THAT AT SEFEAAT .
FEETITT ATAL A qL AigAT Tl a9
AT, ST JUITE ATTOT =T ared.
AfRaT  STEHERT  AMRS AT
FETATS SUH
) IAF TEERT Ta@ATr JaEE T
qHSar,  Taae oA sar s
SETIRTAT ATeA =T,
) TIT, &a  (Meditation) swfor  saEe

=ZmamH  (Breathing Exercises) =T

BRI SRR E Tl
3) AT A Aol FwATET HdT U
T AT I STToAT=T IS HT.
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%) ARRIIAT ARG SAT—ATSl b, STSAT,
SRR qaTef SATfor T qreft .

) AT qUTE qled dEeqTe 9, Ted,
Teat AT smEEtEE aauees
(Therapist) T=aTeft .

e -

IR AT AATT AFTd HIGeATHT
Se@HIT qA HUTET Fel g AT FLd
Aed. a9araTa T Woauamardt wfgaET
TIY 4 3dTd AN, dTacd Aoy =erer=ar
JoET AT ASAGY HIG F&  LhdTd.
SEANHATT  ATAAT T2 gld FEdIa.
HAigATHT qaAEIT FIAT ACHEATT HLOATAT
AT Sael dTigel, a¥ T e a9
AT, AigA\T HATEATT Tqq:=qT FHAAL
TrsaTer S aeTT g, AHTT AT S AT
ST H0ATE ST JieaT Feft S ey
I grara. AT ISR ITEA AN
I TRATd, FHTST A4 A&y a5
SIS 1 I DS D o S E A
THCHE AT Sor  gafa=aar=a1
FBTAT AT FIOTATEl &= T TTRRIT
& Tehdld.

e -

Q) T ITIUHT — AT AT BT STra,

FEIMEINEREIE

=TT, HETLTE.
) |. |, I (FUT.) AT THTSITAATH 1T,
G Y Al.

3) SO STS/TEUT M ARATd A Higdl
EEIGIEICICE I I DR

Tfeetehere, qor.
%) SIANT Wegror &t afREdadr=l seg
Roo03,
W) FETAT e (5T & feewrET=aT arego,
ST STERTET, O

%) ATLAT Forwd — &= FHSd e T F

T, FHTSTETT
g AT AT

ISSN -2347-7075

TfgaT &9, 77, 93%..
v) . o1, TETE - wdE queTde R
T, AT

TR, a5 4240,

<) SIS RIS — HEITETATA HIZAT JETST,
THHE T,

T?r,goog_

?) YMHETH Sf. UA.UH. Tol®, WA
shagmErdier Bar 3 &t S Fea
TfeeTehere, SFRATTaTE, STHETT 2o 49
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qraer:

RoFAT JAAFTIAT, ATZAT HTHAT AT HAHATAT ATHT ICTATAT AT FHLOITAT AW FUA ATAGT ST,
FEATT ABT AT TEAT T FIOATHTST TIA FIATT (AT TAT [0AT TAT=AT TRATIATHA (W (Head gid. T
FToTd Afgaiwed S AT ITrd TaauaTa o T STSTHEE dogd. ATATIRT TgahiaT AT=aT F[dl
SATIRTATAT AT FHiad Fd AR, HIZAT ITTTRHATST TLRTCSAT AAT6IT AT STETAT H0T- BT or<hl
dost, gt 3= el FroT, afgar aqET T, T2 o9 SR=RAT AT, JJT TISHT, ST JTsHT a7 Teredt

AT TR,

*1 agH : AT STTSF AT

TEATAAT :

ATET FH FIA Agd. TATH FTgeAdT qrHL =T
FGATT  HASTEA  WEATUEAT  FHAAHAT  HIAT
(Business) FTUATHT =T 318, AT Feft FRTeaT
faeme srafe=wm=ar (Business ldea) sramelt a%
Feft Teri=am STATT AT AT TT IO FEAT AT
ATEl. T AT Wigdiwe ARear e smafear
AT AT i<k TFori=aT Te=vi e AT =T e
FE R AGATA, L AT HlgATHT AR Had
FLAA, AN &ATq HiZAT=HT e JTerEt,
AR I8 a9 Tq:H AGEGET & Hd, JrEre
FF AN AAE ASET qEdad. AT ATETHTGH
LHTTAT AATH AT STTUA ST AR

AIZAT TATSTHTETST TTHTAT ATRTGAT  ASTH AT
TETET =0T

LT I

errerfarer ATEREFTOTETST ITAtHE T A ST
FTIT FAT ATl IT AT IR HT TGO
ATFAF qTEoil TATAT AT FeAT. THH BT AEATH
FLOTETST TS 0T TEAT=T ATIY HeAT T,
FLHRTTAT AT JIST

1. SOUQUT AISAT - AU TSI,  SAT
ARAT FeRT =FETT FLOATET =17 o1g, AT
ARAT FTT TR | FA AR 50
e Feaer, i, ey, it atF, s aw
9T FE @A FLOATHIST ATHT HEd grd. TFaram
ST AT AT Fol g A, T ATATST FLedHAT
AELAFAT AEd. TEF FATAT FHA Traral 36
Afg=a U 3 qUTd 9% FLET AR, SO
T (Annapurna Yojana) FSiiadiel sATSIa<
HTHe EqH STAAT STl FEAT AT JIS=AT ATH
SBI AT =AT Idl. TFTAT AT ATSTHSaIT ol gaf
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HIATH Tee AFALT ATHT AT HIA(A Fiaed?
ATfRT freg orea.

2. &t q<ft 9 FEEEE 50% TAT STEq
ARMETET  d|omTT  AfgeiEet & JeEr SR,
TSATAT ITRT o FTRaTa ARl eredr
qfgadr A1 ASE=T AT U OFdTa. W 9rehT
JeheTHET 50 T o 2 AT T4 Fsl (ael ST,
T, THUHUHASHEY A1GUEhd Haea4T 25 AT@radd
w9 Wod. 5 ATEOddsdar FSERST AR
e Ana Arer foEm Fiear ASEdag!
Taaa feeft STa. &t et 9ot (Streeshakti
Pakage) FS=T T Tl e dF 3% Sfedm
(SBI) ATHT =3 e,

3. T TISHT : Tewrrerelt Safea srasm wtere,
TS ITASH FEeA U7 A0 TSAITE ATAA TS
S gaq 307, ATATST Taaet SO UF AT
TS GATLT HET AT LT O qZT ATSHAT
(PM Mudra Yojana-PMMY) gr=. g et o
Fae, ERedT T« 10 ara s9aadq
F IUATETET & F0ATT AT A, AT TG
AZAT 50,000 T 10 TG FIATH Tl dgsf AT
Ffderr  T@Eq  ANEId A% aFard. 10
TS 3 THTAT FISTAT 3.

fagy AsET AWey FE= sgEETEEET 50,000
FOATOAAS w1 12% ATUE ATSEA f&ef SATd.
FATHT ILAHE 5 AT FLAT AT,

e AT SMefiaTee =T STHeeaT STaETaT=aT
faFqeETr 50,000 T 5 AT@THAT Fel AT AT
ZIgTETET S3adTd.

TR AISHT : SHFET ATEavATHIS1 5 a1 T 10 1
FOATOATH ol IUASH AT, ol SAT AT ATSAAT
T ST IS FSHAT SAGHTARA STAd.

4. wigem som [t Do /AT SESwET
ATTIF AEq FLOATATST GoTe A9t 5 (PNB) @rfor
i ITEIS Iegadde d% % I=ar (SIDBI)
it AfgaT Sem [ ToT g% Ff. ammer 10
AME TAIETE FS WA 10 ATEr=AT FweAr

ST QIART STATEL IUE-RETs

ISSN -2347-7075

AR FOATEST 10 AWiAT FrAradt Hedr.
FERATAET. AT 33ad Srard. IT
IS, SIDBI FFA g2l qTeiY, T HdX He,
grer fear, arz® afor F @A FOAET
ARTATEAT ATSTAT SATTOr Ty et S

UF 'SAAT & UF &1 g S U IEE
e, &1 AT FATATA ATHIOT SAT(OT ATEAAT
WIS AigaT ST, @ e afgamr
AAF TgrT I3 TcdTgd ad. a7 FIEFATAT
HTETHTIA AigA T wrered faawm stareroet e
qe. TAISAN TAT FXOATHT 07 SAHTIATHES
TN ZIOATHT A dT A=l RAdT aread. e
THY, § TETEAT AhiA a9 THTH Fed
FIEad. g T AT SAAF AT qHATT
T qad. 88 THIANWAT THTAY L. T°H
ATAS AT @ISR ST SFT SATAAT TTSTAT
FEATIT graTd.
5. HIZHAT THST JISAT : I AT HIST TERTET
g% UoTar deMer &+ (PNB Punjab National
Bank) ATRATETEN & @TH TISHET g% Hetl 3lg. AT
AT Tl qH=AT ZTaEEATS &9 0 &8
TRaT. TrUAeT & ST GTE HIZATHTS TATT FeA T
e, AT ASAT=AT ATLIATGA AlgA™T A 7ad
(financial Help) Fet STd. AT ATEAFTIH qwal
TEET UF A= qea F% a#ar. PNB Mahila
Sashaktikaran HH sAWd  TEEET  ZTAHE
FTEATATATST ATAF AGT Fefl ST, F=aie fHar
a T Aifhe FeaETRA fAoe F Iwmeieft
AT FETT FATIT FLOATT qF AIGAT ATTAF
TEd WA, FAET & WA AWl
gAEET d7 60,000 TG FS IqT. FATH
TIARE FOATHI Had 3 99 6 Aigd g, ATET
FIF 4% TOF AT AT AN, SH0A GTEF
ARRAT AT AGAET A9 S AT, ATETS
FIOATE TeTAT TSl ATel. THSAT Feard faar
ABEIATA FITATST HigAAT Tad: AT IS, AT
& FEET q8a q i fodt qaet anmer
TIA, T TFl AT ASAIGEd AT ATRAT 33
9T

192



IJAAR Vol.6 No.11

6. €< 37 fe=9r TwWT (Stand Up India Yojana)
.Y 2016 HeT B TS & FOATT AT Il
GTHFHET THHI-UHET A1 SATAHT3% AigdA {10
& AT . & AT AfEediE FaE T qw

FXOTAT FIZAT ATTHF AEq FLd. AT Fror=a 10

ATE T q 1 FIET FOAIETH Fo Hosd. IcaTEd,

AT, FUT AT AFTETATETST g Fof 30I7d .

A

ARATAT  AgAT SATTREHRIA AT
T VAT FLHT, GISRIT &A= AT AT
TSRS TR ST AFLTRAT IS,

AIRAET LT IS 07 qeq| FIOMT TF
qIUF ISR TREEAT FHT #7869, ara
TR, Forasferar sufor sufdw ae=T uw
T=E HId SHE AFhal.

=T orht oo, wiger sem et JemT, 7iger
ST AT, ®T T =T AroWT AT Fresht
FHARRT FaET GG I 918t a2 9T TIeT,
YOI ATSIAT g TAEAT ATAT AT

ARAT ITSTHAT THEAT A FHod 200
afor ITFHTETYE o HeW qead AT e,
F9TT Hqd FAFRTETAT ATAAT J0ATETST AigeAT
IATSTHRTZAT AT FARTHTHT STFLTFAT 7.

GERH

1) Kalyan Deshmukh, ®fger=T odT Jome |l

TCRTAT AT G190 AST oF 9101 article TV9
Marathi Feb,22, 2024

2) T IETSTERaT: "eft Sfir sraE Divya Marathi
Daily News paper 27 July 2013
https://divyamarathi.bhaskar.com/news/edt-

developing-entrepreneurship-in-women-4330951-
nor.html

3) AT SEMSHETST IUTRAT TSHT — TS

qusfier, stqers ot

https://www.iifl.com/mr/blogs/business-
loan/udyogni-scheme-for-women-entrepreneurs 12

I, 2024

ST QIART STATEL IUE-RETs

ISSN -2347-7075

4)https://mr.wikipedia.org/wiki/ FIEgAT 32T
5) fasme F& T afgermT awwE 11,

AT AT JISTATAT ATH =3 & FT Faard,News

18 Lokmat Article MARCH 25, 2022
https://lokmat.news18.com/money/government-
scheme-that-helps-women-to-become-business-
women-mhpw-gh-682937.html

6) Economic Survey of Maharashtra 2023-24,
Pg.236
https://mahades.maharashtra.gov.inf/ESM1920/chapt
er/English/fesm2324_e.pdf

193


https://divyamarathi.bhaskar.com/news/edt-developing-entrepreneurship-in-women-4330951-nor.html
https://divyamarathi.bhaskar.com/news/edt-developing-entrepreneurship-in-women-4330951-nor.html
https://divyamarathi.bhaskar.com/news/edt-developing-entrepreneurship-in-women-4330951-nor.html
https://www.iifl.com/mr/blogs/business-loan/udyogni-scheme-for-women-entrepreneurs
https://www.iifl.com/mr/blogs/business-loan/udyogni-scheme-for-women-entrepreneurs
https://lokmat.news18.com/money/government-scheme-that-helps-women-to-become-business-women-mhpw-gh-682937.html
https://lokmat.news18.com/money/government-scheme-that-helps-women-to-become-business-women-mhpw-gh-682937.html
https://lokmat.news18.com/money/government-scheme-that-helps-women-to-become-business-women-mhpw-gh-682937.html
https://mahades.maharashtra.gov.in/ESM1920/chapter/English/esm2324_e.pdf
https://mahades.maharashtra.gov.in/ESM1920/chapter/English/esm2324_e.pdf

~~— . International Journal of Advance and Applied Research
www.ijaar.co.in

[ £ \\ A\
( N
I % ISSN - 2347-7075 Impact Factor - 8.141

\““’“L" d Peer Reviewed Bi-Monthly
Vol.6 No.11 Jan-Feb 2025
HIRAT TR | Ta Y S[FAFT
=t =Ted A 7w
et faram, off ferarstt werfaemer, ansft. fr. |
Corresponding Author: s, Ste<t RsTse Teaa
DOI-10.5281/zenodo.15226873
SIRE

=T T 'ATSIE’ F T H TG FA HT TATH g TAT ST 9T Thed &f T2 ST STTEAaT &l IH: Feg | AT HT
s AT T 21 AT HerhieRr T AgE AT oreal H e AT S kAt g B gee afgend afrenet
Tt & S =g oo Stra & S ot Saer =g F Tt € ST 7R o Jhe # e & I a9t g1 a6
H I ATEA T ATAHTL AT TTH FLA 6 (70 Ivg TeAT TAHT HigAT HATHIHIT g1 THH VLT qToh & o6 a8 oISt

ST 39T H 9gd T TEA Tqohl

AT I
AZAT HAHIHLT | T2 ATATS,

af, Tofds o FIAT qEE 97 Feraaefierar
ST FIRTT =< [T STTaT g1 JerhiaRaor il TihaT
# aTer A aaiE fogeaes gfewr ¥ afy
ST TR Sirar 8, e wigarst £ Rafa =
LT FHAT HET g1 A0 TT 92 ATaray st
Y quASY anfy siaeiga deomstt 9 Afgesi *
AT THAT, TGaar T = & ASIdh
FfSrwTel &7 I FT § gy giRsET Farft f)
HIZAT FeThIwor, AT AT sreatiodsh, o =T
AT, 9 Tq€ 97 qigarst § At QT &7
Ieg TIH TAT 6T THRAT

T WY 6 ATATE-HIGAT HATHFIT & 5 T &

« FIEATSA T ATH-TFATT 6T ATAAT:

» e FA 3 et Fa &1 37 stfera;

* ¥ F AT T FTgY, IAT g AIA SHad Fw
= e it arf<e Tae &1 ITHT ATAFTY

* FTAERL ST FHTLAT T TEH T IAHT ATTFIT;

o TE ST AT T I ATAF FATIEI
TTATON ST ATTAF HTeT 919 & (o0 qTHISTH
e =t {2 7 TATferd e T 3T eAar|

T SfiX Aienide aerfpor:

FRETT T 9% q99 FET R
e F g ® Qv a9 #§ arferd; g mg
i & g # Avig, o & ¥ awe auHr
feefierar F are § ot S ot siw feaema &
e ST, e e, g9w A F oW
SET/RAT: AT a9 it FATE & I # H,
TR, AR g TemAT, WS, e,
FLATET, TAITT % a1 & ot afiame i aa9 %
WY 9T 3% FHAT I forer, agl, A,
Iqw/Aqe duta § Reaerr ¥ d@dtaq Ao #
AREET, aMiEs [ § arflad se-aiar
IS, ==t w1 qaed, SHhl Saadet ¥ SET
AT 378 F8 FUL TgAA ALY, THE, IrEdi A
FATE, T-T /TG A

FIFAT 6 (AHTT 3T FATEIT
AT UL T AUg ATARIH-1961 S ATHIE
FTIAL FT HITTAT § FHHT T FEITNT, AT H
FATERTT I TG F T H HIAT T AT, T
2T & gfers w1 gweror sfafRaw-2005, 9 &
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AT TRTeRT T 32Ty F = | T ST THeAToT

IqT FR(TRTOT AGT 03T STTATI

i gerfr:

FEETT T FHAEAT: od9 3T,
wF GEAUTT, AT AAHIL, FEEAT UL A
Iofted, WmE-Hifemm wfgarst & ow #haw &
o s wideer: wfgare & e &9 F fou
ST el AT STTaT 3T 378 FF "ged [&dT S[rar
T, TATST AT FTAT ATHILAT, FIT AT FFTIATE
& T AIZATSA T ITANT; FXA e & &7 §
STHAT FT FETAT Tol [&F7 ATl FAT 6 =
TE FATEIT 6 €< 9% Teh/aqe a9 § qigars
% BE0 ¥ 9y # iae 9w wEed W
AfgdTell F AW ScAEd H @AF FEATEIA,
IaTLu-forsa uTaE #iwd, TgFet afal
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T AT JEET FI' AL AT T 94T
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ATEETAT ST wigeTst i sweaArtonshar v FHars
T FATAT g1 S-S T AQIAT A AT
el 7 AigATSl T =AqAr F AT F AT F AT
SETTET, Sveid JEET % sagedd i Aigans &
HALAT F AA UF FHEAT @97 LE FHY AT
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adl 9% UEar 8- AT gFET F "9 e #w
FHA ZTATT § g a1l AR, GTE qIE 92 Afgars
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F oo a9 s gET =nfgwm s=r fF #rfy s
Fed & o wigarst & sga< gerferaor #1 #re ara=
Tl 2l AT A A T qF a9dn"- ALE I
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AT TP | QTE &1 TA: Jigar
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T, 37 fashTe % forg Sems 2022 # & i T
AT 8. THE T&d, AgAT3l il ST 3T AT
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HIZATAT FT ATHIANT FATH ST I ATHTIO,
ST, 3T SITere T T ARTH 6 [0 & il T3
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A TG F S0 F 97T 6,000 T FT 7FIF Aaw &F
SATAT &

> FHELET et arforenT Rreras AsET: =8 FemT
T HhegE 39 (IS 3T AT SATHT i ASTHRTT T
forfera #xar 21

Ao

T fosg & 8 W & saag
wiger fRas wamar srar g1 gReie awars ot % ==
#it dftr g & "R F#As F 991 S g, A5
R o Tei| T I T AT Faod T H AT [Ahed
T AT FIAT AT [EOT 6 Hg F FeT AT FeT
T AET 81 TR B T AT T I¥ 39k (AoiT o
TR T STHAT T ST g o a8 o1 _org waat o w5t
2 a1 Tk forw =g faeft o o [[eiw 81 2o TR arer
AT T & TOh g 0% [0 agd ey gl qf
TE ATTAF € F Taq7 Al g ar ag w9t fF Tor<w 987
21 FeHT, T 78 U AT o Aol T8 2|

aTed § HIATH &7 ot qdT &= 7 J91iEEd '
H FHTT ATHTT T § ATohed THTS | Ieg AT AT THH
T S5 AT T=qT 2| AT € F A AT FHIC
THTS &1 g fOqa< & &7 | Hi9E gl JrHor &= i o
TgETHs 2= oS A 9gd A5G gl 9HI-H8T 9T
G 9= T AT T ST ST HeArd wigersh &
FE TgAT F AR HIXA AT F THH ATaeTH
AT Bd 7 gf T z87 F2 a A= qRFT 2T
FAT 2
TS U -
1) STETSH % ATASE T ST (3T AT, 2001
2) HfT - T (AT TET 581eT,2002 )
3) EWEE ST (AT, 2002 )
4) T g 94 (e 3=9,2002 )
5) & - =9 ( FHE a¥T,2002 )

196



~~— . International Journal of Advance and Applied Research

www.ijaar.co.in

ISSN - 2347-7075 Impact Factor - 8.141
Peer Reviewed Bi-Monthly

Vol.6 No.11 Jan-Feb 2025
HigaT SSHETST fATur sy

T STEATTH- FITE [AHANT- 351, S, fOaare Fferst s e Fivd i€ 9w, qrdT.
Corresponding Author: s, ST Sseia fAT.

E.mail.-ashubasi90@gmail.com
DOI-10.5281/zenodo.15226880

qraer:

AST=AT T (AT gIUTAT A TR, AgAT SN A= Ueiedr et TRem #:3d
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STTE BT, HigAT SUTSITRTAH LIS (S OIS ST, HIZAT SETATHRTEHI T (U &0l AegH1ae A1

FLOTETST IUTT AT,

$ a4 AfgeT ITSEHERT Ao g, 3T

TEQTaT
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M7 SATRY g Tfed q13d Alg. THA dAreqd Jedsh
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HTATHT A& FXA STETA, T AT JUTAT AT A =T
IERTEST F T A7 =T AT I qut ot
TEHT IcATEA AT AT AT F.

AT TAFEAT dqaed qeff arwvs o
Ao@ FATT F7, TE=ATHReT HaU Iw@dy
e ST B AL T F0. TH=AT AT A
FAET ST FefY e aTETSr T TS HereATAT
Aqrg FE FA, SAHS el qU=AT HAAETAT
TATET0T €T 3% TR, qH=AT TTehi= 3mior
FTRAS=AT TR [T Fed ™ TraraT a9
oy srfgetr fahy faig sirervame 7ad grea.
Fwor=n fAafRar T ar seEnforrer Seer = arwEET
TATEROTITE AT ATEdT AR e, fRfRar &R ar

o= fea Srerwelt ST Hare amer snfor faer e
IR W =TT F2 UL S0 o,
LTI SEQIS

1)ATRHAT SUTSTHTEHNIA AU &0 STITeor
2)9TRdT SUSTREH RIS AU &Ture sreg ET
AT FOATHTST IUTT A0

TerreraT=T TEdt

orrerfarer AT RO AT F 29 SarEr
FTIT FAT STl AT FATETT IR AT TGIA

STHAT e, I AT AT IETSTRIAT AT
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ATHYH TLTEITAT ST IR SAGEN AT AT
ST GAaY Videadid grard oy qa=ar &= nq
TEETAT UF SATerHTE FgUA €T <aTd.

afrEm,  qEedT el ey

EAUATEAST  ATFUF  SHA  HRET  HITGH

TEIEET FER . AT AES AT e
AR, FeAfirF aTRAT fFaT saeeadg aaegd i
TATT FT. g 9T qread Arfor SHaE e ATeT
3. g9 S sAifeenmazre™ SEO =AT & =T Qe
T e Hiad @Al AR HIEST gled,
S 9 I FEeHer qEeaT aaErsedl
FAATAT ATedA. TALeF SATqdl FHRRT Ao

TH=AT AN TATAITAT AHIEET TGN FLT
SR FaT T
AT ST SfOr Aeafwr=t Far

AST=AT SATETT ST Fqq:AT I& A0ATIAT
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ST A 3 T ST Ao o
THT ATHATS AT FFIA R FH=AT HEATIS S
EEh AT AT=AT ' ST @ TS gres e e =l
AT, TT ASe T HFAIS AT [EAHIT Tl FA
TEUATATS Teih TifRadia 97 iy swefasamar
HATT ATATH Hgd AR Mg,
T W AZAT TACAT FTEETE AT SArErHETdT
TENT FH T A AFATA? AT STeaTd T
T, T TFAAT FH IS AT TFRATT, 7 AT fohar

AR ATg T2
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ST ZAHT FZUA ABEUIATHAT TTA FHXT ST AT
AT FHIOTAT THTE TETAT FTHTAT IE 7 ATE.
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AEY i d¢ TAT AMh Qgral AT FEEETdA
AT, STegT RV UETAT Higeld Teealear qof
FAAT TheT THIT AU JogT AT & Fgorodm=T
HIg gral: "T Feia Tegd."” FEUA qHHT AAHHdaT
FEAT. TedH TREAAT HFHTF THA Tad:aT
o=t weft TguE TeT.
EEIRIEEGED

HIZAT aAT=aT AR a9 HOMa<d [T
U AT AT AT AT fhar =t qeft
TATT T FIIRT SATARTE A AT AR 5
FO oMM ATBA AT WE TEATd. gadd, df
Aftwa 95 F19 Fq ARl 20 T4 qZiEe
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TAY AMF T oRME THREOT ATeid. JTSFTd,
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3)IcHTat 37T :

TEAT @Al AT QMTeT. STAFe HioT
USTHA  RISe9A=aT qeAfirsw SUHATAT as
SIS HTORT SAFETITH Fqcd HLOMTAT diF Flgel]
SATSTHRET AT Y@ledl g arror ar et
STHTTOT, F=AaE Mo SHTR! ARd g qTiadl 3.
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Arfor focted forfRama, "=eaEmaTaga= A= A
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[EEIRETEIRICEE R CER S A C A
A
STEERIA AT LRGS0} fSrIr=T ART STreer
TSI TATH BT HefidT 9T St
T, T A9 AR ST Ad. TATH AT
AUAMTITA T FLOATEATSI, AT SSH0M
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0T TgAHET ATHTT AT Hg(ag ATqTd.
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TGATO THSA TUATHTET qETA ATSATE HETLATT
TAAAT AT FLT. ATCAF ST, GATT HTHIeT &I200
ATTOT AT SATHTEHE TISTATAT THTAL THAAT T
TIF SAATT ST (AR FT. THAT ATl
TUTIUETST &3 AHET S JEefcdr  drsie
gRferdtelt S@e J@aT =, AqaEr s e
AT HeATWAHgd  AWEYT  ofor AR
@ar o7 g agsr oo sew 9Wdd I3
ST
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AT FATSTT AT FSTIEA (&0 07 Aiem =41 HAT= FAHEHEON ATeet g Ia.ar
AATAARN S SATENT SATEq THIT HAIZAT=AT ATSATAT Hlciadh JTTaaraT seedl fGgd Jarq. |ear
AT SATTRATHT ST T OqETTs SHaeaT STHuTAT Aed. FaTasaaTHi=ay ATdarT ArheTel ATHT SHAaedT
Ramred aaTdia af=a, SUTerd @ A 37997 99 @RS THISTET [SHH q7ed FI0AT=aT 3220 F
FEATITHRIET ASAT TETATITE FEATT ATAT ATH SATGATEHT THTSIGT FTATE T ATel.

ATTATET THTST BT A9ATATal THTS T ta@dT Srar, fFrerwd: goftag STt a9rsind stearet a6rs
THHT ATal, FOT TATd ATqaeft o fOqgaefir a7 egr STt afeaara ared.  sufeart wgrar=r
ARSI EEE, greardiy sy, [T Juar=t auar sufvr e wrasy. et
Fgtery IR araeer o, a1 FEuomgs o fGga Iq & RBem=ms=ar s afgai=ar T« aHrET
o7 FreTer e a3, faqaars arfearht afgar a1 &= ffas qeq gear. a1Sde, ATqadrs sieardr qigar
ASAST=AT FATTSATT AT (A0 Avar=ar or<hraed aAfers qer| grear. Ay, SmHiors T=TasaTd, vl
TSI FGATAT FHT TAT FIOATT AT gIdl AT AR FHTSTA T Algarardt TRt arse g, zav
ATFHSATATE T ST ATHTSR-ATAF HTewieofl Jpaa Taearaay, dTHTSE F99=dT Facbi=aT FaTasard
HE<aT=T TIZET AT, AT TATHTT 310 T 3 A1 T ATGTeh ATHTeR 97 EaTae Gt d J9raeaemT
& VI FAl, T ATHS STaAT=a1 94 THed UHor= FAHFaumd LT g qTal. ATGaret Aigararsr
TEAHTERLT g T TAT, TLOT , SEA ST ATHTSE-9F qRfREId=ar  9euT SHagrrd e, THawd
AigATETSr FrereT-ARA, TSR, AT 7 ATFHF AT AN FEA THISTA T A gATHTSr ATHT -3
AT T FLUITEATS T FAT.
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Abstract:

Entrepreneurship is essential to the nation's economic growth. An important instrument for the economic
growth of a nation like India that is primarily an agricultural one is entrepreneurship. Entrepreneurship is an
economic activity and can influence the economic scenario in substantial measures. An entrepreneur is an
essential factor of production as land, labour, and capital. Despite gender discrimination, economic operation, and
social limitation, the women could achieve the fulfilment of a successful life. The industrialization has pulled

women from the kitchen to economic activities.

Keywords — Women, Role, Entrepreneur, India

Introduction —

According to the sociological framework,
Indian society is dominated by men. Women only
have closed commitments because they are viewed
as a weaker group. These cultural and sociological
practices have long kept the Indian women's sector
dormant. The actual fact is different. Indian women
have shown themselves to be incredibly productive
when given the right exposure and education.

The social taboo may be broken down and
women's force can be utilised as a valuable human
resource for the country's growth if the right
atmosphere and education are provided. Educated
women nowadays are demonstrating their
professional abilities in a variety of sectors and
freeing themselves from undesirable traditions and
habits. In Indian homes, it is very typical for women
to take on greater responsibility for raising children
and keeping the home improved with love and care.
Westerners are jealous of women's role as the centre
of the family since they don't have the same familial
ties. Indian women in families are doing a good job
of managing the responsibility of coordinating a
variety of activities in a way that is both beneficial
and painless.

Objectives of the Study:

1. To introduce the concept of women

entrepreneurship.

2. To study the role and contribution of women

entrepreneurs.

3. To understand and assess the challenges and the
constraints faced by women entrepreneurs.

Research methodology:

The study is based on the secondary data. Secondary

data was collected from

various books, journals, reports, and websites.

Concepts of women entrepreneurship:

As stated by Kamal Singh “A woman
entrepreneur can be defined as confident, innovative
and creative woman capable of achieving self-
economic independence individually or in
collaboration, generates employment opportunities
for others through initiating, establishing and
running the enterprise by keeping pace with her
personal, family and social life.”

The definition of women entrepreneurs
provided by the Indian Government is predicated on
their involvement in equity and employment across
all commercial companies. Consequently, a woman
entrepreneur is described as “An enterprise owned
and controlled by a women having a minimum.
Financial interest of 51% percent of the capital and
giving at least 51% of the employment generated in
the enterprise to women”.

Women entrepreneurs can be divided into three
categories.
1. Entrepreneurs in large and medium sector.
2. Entrepreneurs in small sectors.
3. The third group of women entrepreneurs helps
women with less money by working in

slums and cities. A service-oriented organisation
exists to assist the economically

Disadvantaged.
Role and contribution of women Entrepreneurs
in India:

In 1980, the United States organized a global-
level “Women’s Decade” conference at Copenhagen
(Denmark). In this conference, they have prepared a
plan for women’s opportunities in entrepreneurship
and their roles and responsibilities, opportunities in
unconventional business sectors, women’s role in
various management roles, etc. In 1981, the First

245


http://www.ijaar.co.in/
mailto:Contact-mohinitambile20@gmail.com

IJAAR Vol.6 No.11

Women’s National Entrepreneurship Conference
was organized in New Delhi. In this conference for
women’s entrepreneurs, giving priorities for
providing the land for their business, electricity, a
business license, easy and low-interest rate loans,
special training centres, etc.

The role of women in traditional societies
was inherently restricted to the family. She was an
important mother and homemaker who carried
children. These circumstances have altered as a
result of numerous factors, including urbanisation,
technological ~ advancement, and  women's
educational standing. Through self-employment,
entrepreneurship, the organised sector, and the
unorganised sector, women participate in economic
development. The desire of women to engage in the

ISSN -2347-7075

country's economic operations is growing. Women's
entrepreneurship is thus on the rise.

The drafters of our constitution were
particularly careful to ensure that women have equal
rights and opportunities in political and social
spheres and to expressly forbid discrimination,
especially with regard to employment, pay, and
working conditions, in recognition of the injustices
that have been inflicted upon women in the past.
Since unemployment has become a major worry for
everyone, women's industries have gained new
significance.

The 2023 census showed the work
participation rate (WPR) of women as 32.7%
compared to 1991, 2001 and 2011 census. The rise
WPR is considerable.

Table 1.1 — Female work Participation Rate

Year Female work Participation Rate
1991 22.69
2001 25.68
2011 25.51
2023 32.07

Source: Census of India

Table 1.2 Women work participation Rate (WPR) in three tops states in India

Himachal Pradesh

State Female Work participation Rate (WPR)
Sikkim 56.9 %
Andhra Pradesh 43.1%

474 %

Source: Census of India
Above table (table no.1.2) shows work
participation rate in India in which Sikkim with
56.9% is on top, 43.1% of Andra Pradesh is on 2nd
position. Himachal Pradesh is on 3rd position with
47.4%.

Although they make up half of the world's
population, women only own 1% of all property
worldwide. Their involvement in industrialisation
has gone unrecognised and unsupported. Globally,
women's status and condition have continued to be
overlooked. They make up a very small portion of
trade and business. According to a UN report,
despite the equal pay for equal labour statute,
women are paid 25% less than males. The time has
arrived for women to express their creativity and
escape the mundaneness of housework.

Challenges faced by women Entrepreneurs:

1. Lack of Confidence: Women typically don't
believe in their own abilities. After
enduring a lengthy period of subordination,
even inside their own household, family
members don't seem to have complete faith
in their own skills and judgement.

2. Socio-cultural Barriers: - Regardless of
whether she is a working woman or an
entrepreneur, a woman must fulfil her
responsibilities to her family. In our culture,
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male children's education is valued higher
than that of female children. Due to this,
women are unable to pursue education and
vocational training, develop technical skills,
and thus are not aware of the options that
are open to them.

3. High cost and scarcity of raw material:
Lack of mobility makes the dependence of
women entrepreneurs on middle men
indispensable. Added to this is the high
price of raw material on one hand and
getting raw material at minimum of
discount on the other.

4. Problem of Finance and Working Capital:
Due to their lack of physical security and
credit in  the marketplace, women
entrepreneurs also struggle to obtain
funding. Women have limited access to
outside funding sources since they lack any
kind of property rights. Many women are
discouraged from starting their own
businesses by the intricate and difficult
process of bank loans, the delays in getting
the loans, and the running around involved.

5. Lack of Mobility: Women entrepreneurs are
reliant on middlemen due to the intense
market rivalry and their limited mobility.
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Due to their inherent limitations in mobility,
women are not afforded the advantages of
great efficiency and cheap cost. Their
sociocultural heritage forces them to stay in
their country of origin. Another factor
contributing to their immobility is their
physical state.

6. Tough competition: Women business
owners lack the organizational structure
necessary to fund extensive advertising and
canvassing campaigns. Because of this, they
have to contend with fierce competition
from both the organised sector and their
male counterparts when it comes to
producing commodities. Eventually,
women's businesses are liquidated as a
result of this competition.

7. Family Responsibility: Taking care of the
children and other family members is
mostly the responsibility of women in India.
Married women must find a delicate
balance between their families and their
businesses. Her whole focus on her family
leaves little to no time and energy for her
career. Husbands' support and approval
appear to be prerequisites for women to
enter the workforce.

8. Marketing problems: The middlemen, who
pocket a large portion of the profits, control
how women entrepreneurs market their
goods. Additionally, it's challenging for
female entrepreneurs to get their items in
front of consumers. The deficiency of
knowledge on the evolving market.
Furthermore, it is challenging for female
entrepreneurs to collect payments.

9. Absence of risk bearing skill: Being late
comers to the profession of
entrepreneurship the women are unable to
complete  with well-established  firms.
Women are generally conservative and so
do not dare to undertake risk. Fear of loss
and inferiority complex also deter them
from taking risks. Women normally prefer
traditional area which are less risky such as
tailoring, embroidery, food preservation and
interior decoration.

10. Production Issues: A manufacturing
organization's production entails
coordinating a variety of tasks. Because
they lack technical expertise and are unable
to keep up with the latest technological
advancements, women entrepreneurs must
pay a high price for technology purchase
and machinery use. The unit's profitability
is negatively impacted by these issues,
which raise manufacturing costs.

11. Male-dominated society: Chauvinism
against women is still prevalent in India.
According to the Indian constitution, men
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and women are equal. However, women are
viewed as "abla," or weak in every way, in
reality. Women are handled as a result of
men's misgivings about their role, skills,
and abilities. In short, women in India's
male-dominated society are not treated on
an equal basis with men. This, in turn,
creates obstacles for women to enter the
industry.

Conclusion:

Women entrepreneurs in metropolitan areas
are pursuing difficult business ventures. A lot of
potential in rural areas is still unrealised since there
aren't enough managerial or supportive resources
available. They essentially suffer financial
constraints that need to be addressed right away by
the relevant authorities. Developing women's
entrepreneurship is equally crucial for the nation's
overall development because women make up
almost half of its population. If efforts are made to
develop entrepreneurship among women, it will not
only solve the problem of women in making them
economically independent but it will also help in
adding to the national income. With this thing in
mind, thee government has made several efforts to
develop entrepreneurship among women and many
special facilities have been provided to them to
achieve their objectives. As a result of this now our
educated women folk have made a determined bid
to have a career of self employment and get
themselves economically self dependent. As such
the number of women entrepreneurs is increasing
day by day.

Suggestions:

The emergence of women entrepreneurs is
necessary for reducing unemployment and economic
development of the nation. Entrepreneurship is one
of the best way to improve the socio-economic
status of women in the society.

1. For creating consciousness: Women by large
need to be made conscious about their
capabilities and capacities. They have to be
infused with self-confidence and self-assurance.
It will create confidence among women and
they will enter into business.

2. Entrepreneurship Education:
Entrepreneurship  development among the
women cannot be achieved unless the
educational system and policies are directed
towards it The branches of education
particularly commerce and management should
include compulsory a component  of
entrepreneurship in their syllabus.

3. Provision for finance: More finance should be
given for the small units at lower interest rate
without  stress on  collateral  security.
Government should make a compulsion of
recording wife name with husband name on
property card.
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4. Preferential marketing concessions: The
government should address some issues that
female entrepreneurs encounter, such as
marketing, and provide them preferential
treatment.

5. Getting training: A training component should
cover  skills  development, technology
understanding, operating better equipment, legal
considerations in business operations, feasibility
report production, and improved marketing and
communication abilities.

6. Acquiring organizational experience:
Potential women  entrepreneurs  should
preferably acquire some years of experience in
manufacturing trading or service sector or more
preferably in the line of activity in which they
intend to venture.
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