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Existance Solution for Nonlinear Fractional Integrodifferential Equation with 

Fractional Integral Boundary Value Condition in Banach Algebra 
 

S. V. Badgire 
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Abstract:  
In this article, the existence results are proved for of nonlinear fractional integrodifferential equation with 

fractional integral boundary conditions in Banach spaces. 

Keywords: The existence solution, fractional integrodifferential equation, fractional integral boundary conditions 

First, we consider the class of mixed nonlinear fractional integrodifferential inclusion with fractional integral 

boundary value condition of the type 
 

Introduction: 

Let C(J,R) be the Banach space of all continuous functions from J = [0,1] into R endowed with the norm  

∥x∥ = sup{∥x(t)∥ : t ∈ J}. 
 

              C
D

q
x(t) ϵ F (   ( ) ∫  (   ) ( )   ∫  (   ) ( )  

 

 

 

 
)                         

                                             x(0) = αI
p
x(η), 0 < η < 1,      1.2                                                                                                            

where 
C
D

q 
is the Caputo fractional derivative of order q, F : J × R × R × R → P(R) is a multivalued map, P(R) is 

the family of all subsets of R, α ∈ R is such that      

               x(0) = x0 + g(x), x(1) = αI
p
x(η), 0 < η < 1,  

where 
C
D

q
, F and I

P 
are as in problem (1.1) - (1.2). 

 

Recently, several qualitative results for 

fractional differential inclusions are obtained in [20, 

6, 7, 8] etc. Integral boundary conditions are 

encountered in population dynamics, blood flow 

models, chemical engineering, cellular systems, heat 

transmission, plasma physics, thermo elasticity.. 

Sometimes it is better to impose integral conditions 

because they lead to more precise measures than 

those proposed by a local condition [12]. Many 

recent papers deal with the existence, uniqueness 

and other properties of solution of special forms of 

the equations (1.1) - (1.2), see [1, 2, 3, 4, 13, 15, 16] 

and some references therein. Recently, in an 

interesting papers [15, 16], S.K. Ntouyas have 

investigated the existence and boundedness of 

solution of special form of (1.1) - (1.2) . 

Preliminaries 
Before we proceed to the statement of our 

main result, we set forth definitions, preliminaries 

and hypotheses required in our subsequent 

discussion see for details [11, 14, 19 ]). 

Definition 1.  For an at least n− times differentiable function f : [0,∞) → R, the Caputo derivative of fractional 
order q is defined by 
 

         2.1 

where [q] denotes the integer part of the real number q. 
 

Definition 2. The Riemann-Lowville fractional integral of order q, is 

defined by 
 

                                  2.2                                                                                                         

 

provided the right hand side is point wise defined on (0,∞). 
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Lemma 2.1. Let β > α > 0,f ∈ L
1
[a,b]. Then 

C
D

α
I

β
f(t) = I

β
−

α
f(t), for all t ∈ [a,b]. 

Lemma 2.2. Let p,q ≥ 0,f ∈ L
1
[a,b]. Then I

p
I
q
f(t) = I

p+q
f(t) and 

C
D

q
I

q
f(t) = f(t), for all t ∈ [a,b]. 

 

Definition 3. The Riemann-Lowville fractional derivative of order q > 0, for a continuous function f : (0,∞) → R, 

is defined by 
 

        2.3                                                       

  

  

provided the right hand side is point wise defined on (0,∞). 
 

Lemma 2.3. Let q > 0, then the differential equation 
C
D

q
f(t) = 0 has solutions 

f(t) = c0 + c1t + c2t
2 
+ .... + cn−1t

n
−

1
, 

where ci ∈ R,i = 0,1,2,....,n − 1;n = [q] + 1. 
Lemma 2.4. [11] (Nonlinear alternative for single 

valued maps) Let E be a Banach space, C a closed, 

convex subset of E,U an open subset of C and 0 ∈ 

U. Suppose that F : U¯ → C is a continuous, 

compact(that is, F(U¯) is a relatively compact subset 

of C) map. Then either: 

(i) F has a fixed point in U¯; or 

(ii) There is a u ∈ ∂U(the boundary of U in C) and λ 

∈ (0,1) with u = λF(u). 

For a normed space (X,∥ · ∥), let Pcl(X) = {Y 

∈ P(X) : Y 
is closed

}, Pb(X) = {Y ∈ P(X) : Y 
is bounded

}, 

Pcp(X) = {Y ∈ P(X) : Y is compact}, and Pcp,c(X) = 

{Y ∈ P(X) : Y is compact and convex}. A 

multivalued map G : X → P(X) is convex (closed) 

valued if G(x) is convex (closed) for all x ∈ X. The 

map G is bounded in X for all B ∈ Pb(∈X) 

(i.e.supx∈B{sup{|y| : y G(x)}} < ∞). G is called 

upper semi-continuous(u.s.c.) on X if for each x0 X, 

the set G(x0) is a nonempty closed subset of X, and if 

for each open set N of X containing G(x0), there 

exists an open neighborhood N0 of x0 such that G(N0) 

⊆ N. G is said to be completely continuous if G(B) 

is relatively compact for every B ∈ Pb(X). If the 

multi-valued map G is completely continuous with 

nonempty compact values,if and only if G has a 

closed graph, i.e., xn → x∗, yn → y∗, yn ∈ G(xn) imply 

y∗ ∈ G(x∗). G has a fixed point if there is x ∈ X such 

that x ∈ G(x). The fixed point set of the multivalued 

operator G will be denoted by FixG. A multi-valued 

map G : J → Pcl(R) is said to be measurable if for 

every y ∈ R, the function t → d(y,G(t)) = inf{|y − z| : 

z ∈ G(t)} is measurable. 

Definition 4. Let X be a nonempty closed subset of a 

Banach space E and G : X → P(E) be a multi-

valued operator with nonempty closed values. G is 

lower semi-continuous(l.s.c.) if the set {y ∈ X : 

G(y)∩B    ϕ} is open for any open set B in E. 

Definition 5. Let A be a subset of J×R. A is L⊗B 

measurable if A belongs to the σ−algebra generated 

by all sets of the form ℑ × D, where J is Lebesgue 
measurable in J and D is Borel measurable in R. 

Definition 6. A subset A of L
1
(J,R) is decomposable 

if for all x,y ∈ A and measurable ℑ ⊂ J, the function 

xχℑ + yχJ−ℑ ∈ A, where χℑ stands for the 

characteristic function of ℑ. 

Definition 7.  Let Y be a separable metric space and 

let N : Y → P(L
1
([0,1],R)) be a multi-valued 

operator. We say N has a property (BC) if N is 

lower semi-continuous (l.s.c.)  

Let F : J × R → P(R) be a multi-valued map with nonempty compact values. Define a multivalued operator 
 

F
′ 
: C(J,R) → P(L

1
(J,R)) associated with F as 

 

F′(x) = {w ∈ L
1
(J,R) : w(t) ∈ F(t,x(t)) for a.e. t ∈ J}, 

 

which is called the Nemytskii operator associated with F. 
 

Lemma 2.6. Let Y be a separable metric space and 
let N : Y → P(L

1
(J,R)) be a multi-valued operator 

satisfying the property (BC). Then N has a 

continuous selection, that is, there exists a 
continuous function                   (single-valued) g : Y 

→ L
1
(J,R) such that g(x) ∈ N(x) for every x ∈ Y. 

 

Definition 8. The multivalued map F : J × R × R × R 
→ Pcp, c(R) is called an L

1
-Caratheodory if 

(a) t → F(t,x,y,z) is measurable for each x,y,z ∈ R, 

(b) x,y,z → F(t,x,y,z) is lower semi-continuous for 

each t ∈ J. 

(c) For each r > 0, there exists pr ∈ L
1
(J,R

+
) such 

that 

∥F(t,x,y,z)∥ = sup{∥v∥ : v ∈ F(t,x,y,z)} ≤ pr(t), 
for all ∥x∥,∥y∥,∥z∥ ≤ r for a.e. t ∈ J. 

 

Definition 10. For each x ∈ C(J,R), define the set of selections of F by 
 

 . 
is a closed graph operator in C(J,X) × C(J,X). 
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Theorem 2.7. Let X be a Banach space and D a 

bounded neighborhood of 0 ∈ X. Let Z1 : X → 

Pcp,c(X) (here Pcp,c(X) denotes the family of all 

nonempty, compact and convex subsets of X) and 

Z2 : D¯ → Pcp,c(X) two multi-valued operators 

satisfying 

(a) Z1 is contraction and 

(b) Z2 is u.s.c. and compact. 
Then, if G = Z1 + Z2, either: 

(i) G has a fixed point in D¯; or 

(ii) there is a point u ∈ ∂D and λ ∈ (0,1) with u ∈ 

λG(u). 
 

For the convenience, we list the following hypotheses used in our further discussion. 

(H1) Let F : J × R × R → P(R) is an L
1
-Caratheodory map and for each fixed x ∈ C(J,R) the set 

 

 
is non empty. 
 

(H2) There exists a function p ∈ L
1
(J,R

+
) such that 

∥F(t,x,y,z)∥ ≤ p(t)ψ[ ∥x∥ + ∥y∥ + ∥z∥ ], 

            for almost all t ∈ J and x,y,z ∈ R, where ψ : R
+ 
→ (0,∞) is continuous increasing function satisfying 

ψ(l(t)x + β(t)y + γ(t)z) ≤ l(t)ψ(x) + β(t)ψ(y) + γ(t)ψ(z). 

(H3) There exists a function m ∈ L
1
(J,R

+
) such that 

∥F(t,x,y,z) − F(t,x,¯ y,¯ z¯)∥ ≤ m(t)[ ∥x − x¯∥ + ∥y − y¯∥ + ∥z − z¯∥ ], 

 for almost all t ∈ J and x,x,y,¯y,z,¯z¯ ∈ R. 

(H4) There exists a constant
 such that ∥g(x) − g(y)∥ ≤ lg∥x − y∥ for all x,y ∈ R. 

 

3. Existence results for Multi-valued case of order q ∈ (0,1] with fractional integral boundary condition : 

In this section we state and prove results 

related to existence and uniqueness of solution of 

mixed fractional integrodifferential inclusion of 

order q ∈ (0,1] with fractional integral boundary 

condition in Banach spaces. 

Theorem 3.1. Assume that hypotheses (H1)−(H3) are satisfied. Also there exists a constant  

M > 0 such that 
 

3.1                                                                                             

  

   

                  
 

Then the system (1.1) - (1.2) has at least one solution on J. 

Proof. A solution of the problem (1.1) - (1.2) is a fixed point for the multi valued map Λ : C(J,R) → P(C(J,R)) 

defined by, 
 

. 
 

Now we prove that Λ is continuous .Let {xn} be a sequence such that xn → x in C(J,R). Then 
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where k1 = sup{|k(s,τ)| : 0 ≤ τ ≤ s ≤ 1}, h1 = sup{|h(s,τ)| : 0 ≤ τ ≤ s ≤ 1}. Hence 
 

 
 

which tends to zero as n → ∞. Thus Λ is 
continuous. Next we show that Λ maps bounded sets 

into equicontinuous sets of C(J,R). Let t1,t2 ∈ J with 

t1 < t2 and x ∈ Bρ = {x ∈ C(J,R) : ∥x∥ ≤ ρ}. Then 
 

 
 

Obviously the right hand side of the above 

inequality tends to zero independent of x ∈ Bρ as 

t2−t1 → 0. Therefore it follows by the Arzela-Ascoli 

Theorem that Λ is completely continuous. 

Now let λ ∈ (0,1) and let x = λΛx. 
 

 



IJAAR    Vol.5 No. 14         ISSN – 2347-7075 

S. V. Badgire 
5 

 
 

Consequently: 
 

 

 

 

 

 

In view of (3.1), there exists M 
such that ∥x∥  = 

M. Let us set U = {x ∈ C(J,R) : ∥x∥ < M}. Note that 

the operator Λ is continuous and completely 

continuous. From the choice of U, there is no x ∈ ∂U 

such that x = λΛx for some λ ∈ (0,1). Consequently, 

by the nonlinear alternative of Leray-Schauder type 

(Lemma2.5), we deduce that Λ has a fixed point x ∈ 

U¯ which is a solution of the problem (1.1) - (1.2). 

This completes the proof. 

4. Existence solution results of order q ∈ (1,2] with fractional integral boundary condition : 

In this section we state and prove results 

related to existence and uniqueness of solution of 

mixed fractional integrodifferential inclusion of 

order q ∈ (1,2] with fractional integral boundary 

condition in Banach spaces. 

 

Theorem 4.1. If L
1
−Caratheodory multi-valued map F : J × R × R → Pcp,c(R) satisfies hypotheses (H1) − (H4). 

Also there exists a constant M > 0 such that 
(4.1) 
 

 

 
 

 

 
 

 
 

 
 

Then the system (1.3) - (1.4) has at least one solution on J. 
Proof. Transform the problem (1.3) - (1.4) into a fixed point problem. Consider the operator N : 

C(J,R) → P(C(J,R)) defined as 
 

− 
 

Now, we define two operators A : C(J,R) → C(J,R) and B : C(J,R) → P(C(J,R)) as follows : 
 

    4.2 
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 4.3 
 

Then N = A + B. We prove that the operators A and B satisfy all the conditions of Theorem2.7. 

Step1]: The operator A is contraction on C(J,R). 

Let x,y ∈ C(J,R). Then 

 

|Ax(t) − Ay(t)|   |1 − t| |g(x) − g(y)| ≤ 2|g(x) − g(y)| ≤ 2Lg|x − y| 

Taking supremum over t, 

∥Ax − Ay∥ ≤ L0∥x − y∥, L0 = 2Lg < 1. 
 

This shows that A is a contraction. 

Step2]: We show that the operator B is compact and 

convex valued and it is completely continuous. 

Claim I]: B maps bounded sets into bounded sets in 

C([0,1],R). 

Let Bρ = {x ∈ C(J,R) : ∥x∥ ≤ ρ} be a bounded sets in 

C(J,R). Then, for each h ∈ B(x), x ∈ Bρ there exists f 

∈ SF,x such that 

 
 

 
 

Claim II]: Next we show that B maps bounded sets 

into equiconntinuous sets in C(J,R).Let t1,t2 ∈ J with 

t1 < t2 and x ∈ Bρ. For each h ∈ B(x), we 

obtainObviously the right hand side of the above 

inequality tends to zero independently of x ∈ Bρ as t2 

− t1 → 0. As B satisfies the above three assumptions, 

therefore it follows by the Arzela-Ascoli Theorem 

that B : C(J,R) → P(C(J,R)) is completely 

continuous. 

Claim III]: Further more we prove that B has a 

closed graph.Let xn → x∗, hn ∈ B(xn) and hn → h∗. 

Then we need to show that h∗ ∈ B(x∗). Associated 

with hn ∈ B(xn), there exists vn ∈ SF,xn such that for 

each t ∈ J,Thus, it is sufficient to show that there 

exists v∗ ∈ SF,x∗ such that for each t ∈ J, 
 

 
 

Let us consider the linear operator θ : L
1
(J,R) → C(J,R) given by, 

 

 
 

Observe that 
 

 

 
 

Thus, it follows by  that θoSF is a closed 

graph operator. Further, we have hn(t) ∈ θ(SF,xn). 
Since  

xn → x∗, therefore, we have for some 

Hence B has a closed graph.As a result B is 

compact valued. Therefore, the operators A and B 
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satisfy all the conditions of Theorem2.7 and hence 

as an application of it yields that either condition (i) 

or condition (ii) holds. 

We show that the conclusion (ii) is not 

possible. If x ∈ λA(x) + λB(x) for λ ∈ (0,1), then 

there exists f ∈ SF,x such that 
 

 
 

Consequently, we have 
 

 

 
 

If condition (ii) of Theorem2.7 holds, then 

there exists λ ∈ (0,1) and x ∈ ∂Br with x = λN(x). 
Then, x is a solution with ∥x∥ = M. Now, the 

previous inequality implies 
 

 
 

which contradicts (4.1). Hence the operator N has a 

fixed point x ∈ J, which is the solution of 
the(1.4).This completes the proof. 
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Abstract: 

Teachers play a very crucial role in the society. The duty of the teacher is not only to teach but help in the 

all-round development of the society .In today’s world where the classroom situation is not the same as the 

traditional one, the student has to cope with different problems related to his different aspects of life. This may 

affect his mental health. So it is the duty of the teacher tokeep the knowledge of students mental health. 

Teachers training is very important because it not only equips the teacher with propper 

methods,techniques ,strategies of teaching , but also gives opportunities of professional development .The teacher 

also acquires the knowledge of mental health literacy . 

Mental Health Literacy is very crucial in today’s modern stressful life. It is not only important to have the 

knowledge about this, but at the same time  finding professional services  and seeking to stay well .Mental health 

literacy  is one’s ability  to recognize specific disorders or different types of psychological distress  and its  

Some programs like SMPH [School Mental Health Program can be executed by teacher to create supportive 

environment   in schools. A positive supportive environment in the school can foster academic success, social and 

emotional well being   and sense of belonging for everyone.It can help develop  not only academically  ,but also 

responsible and emphathetic and well rounded individuals prepared for the challenges of the future. 
 

Keywords: Mental HealthLiteracy, supportive, environment, academic success, socioemotional wellbeimg   
 

Introduction:  

Teachers play an essential role in education 

,most especially in the lives of the students they 

teach in the class room .What defines a teacher  is 

his/her ability  to teach .students  and a positive 

influence on them . 

Generally the role of teacher in education  

goes beyond teaching. In today’s world teaching has 

different faces, and the teadher has to carry out the 

part of being an external parent, counselor, mentor, 

role-model and so on. 

Teachers are important because they change 

lives, inspire dreams  and push that limit of human 

potential.A teacher’s job is to nurture, teach and 

raise  children to become useful in the society  

Importance of Teachers training  
Training of teachers  is necessary in the 

21.st century  because of the fact  it helps teachers to 

acquire  professional growth ,when teachers attend 

training , it gives them the opportunity for 

continuous  professional development  ,to learn new 

ways,methods,strategies skills and tools. 

An upskilled teacher can better manage students and 

also implement new methods  and techniques 

 

Mental Health Literacy 

Mental Health Literacy is defined as one’s  

ability to recognize specific disordres  or different  

types types of psychological distress , but is equally  

relevant  to all communities . 

It is learning not only about risk factors  and 

causes  of various  psychiatric dpsychiatric disorders 

but also self help ,knowledge of professional 

services and how to nseek help and remain well. 

How can Teachers help 
Teacherts play a key role in mental health 

promotion .To fulfill the role , it is imperative  that 

teachers have adequate mental health literacy .The 

amount of time that teachers spen in the classroom  

and the nature of their interaction with their students   

put teachers  in an advantageous position  to create a 

positive impact  on youth mental health. Youth 

mental health literacy is essential for enhancing 

mental health related decisions and 

loweringstigma.Hence programs for mental health 

literacy  are best integrated into these programs  

must have sufficient mental health literacy for these 

programs to be successful. 

Researches have demonstrated  how teacher 

mental health literacy has aided in student mental 
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health promotion.Mental Health Literacy has 

enabled teachers to screen students withwith 

socioemotional and behavioural problems and 

identify students in need of mental healthservices 

accurately.In low and middle income countries  

where mental health resources are scarce teacher 

mental health literacy training has allowed to 

assume the role  of a lasy counsellor .Teacher 

knowledge of mental illness has found to be 

associated with that of their students. 

Role of Teacher and school in promoting Mental 

Heajth Literacy  
School Mental Health Program [SMHP]  

has been recognized world wide  as a key to 

improve  mental health  and well -being of school 

going children  has proven efficacy in the holistic 

growth of children .It strengthens  abilities such 

asresilience and stress -tolerance that are needed for 

the overall growth of children .It also helps children 

with psychological problems  at the criticsl 

junctureso that their future years are not affected  by 

the presence of these problems.. 

Creating supportive environment at schools  
The school has the supreme responsibility  

of shaping young minds.Part of that responsibility  

is setting a dailine  for the students  that makes them 

free  ,safe and comfortable  so they can focus on 

learning.A safe learning environment goes beyond  

the classroom ,it is intangible  space that supports 

students  in the pursuit of knowledge  ,that inspires 

curiosity  and that makes them feel empowered  to 

participate in classroom. 

Some tips can be implemented 

1. Holding a daily morning  meeting  of teachers 

with students can create  a feeling of trust,help 

student feel important ,insires empathy and 

collaboration  between students  and support 

emotional and academic learning 

2. Create supportive educational environment  

provides the foundation for  emotional,physical 

and academic  wellness when students can rely  

on school’s supportive environment ,they can 

focus on learning 

3. Open communication helps them  resolve 

problems between  student,teacher and parents. 

Build strong relationships  between teacher and 

student  foster a sense of belonging  and 

support.  

Objectives: 

1. To learn about the important role of teachers in 

Mental health literacy. 

2. To learn about Mental health LITERACY . 

3. To learn about the role of teacher and school in 

creating supportive environment in schools to 

enhance learning 

Data and Methodology  

Data is collected from already published 

texts in the public domain. Literature sources can 

include textbooks, government ab 

Nd private companies, reports, online papers and 

articles  

Methodology-Literary research is used  

Result & Discussions 
Teachers play an important role in 

improving the mental health of the students .In 

today’s stressful life a student can find himself in 

every aspect of his life. For this purpose the 

knowledge of Mental health  Literacy is crucial for 

both student and teacher to save them from 

psychological disorders . 

Mental Health Literacy is therefore the ability of 

having knowledge about one’s mental health then 

finding help from professional services and staying 

well. 

The school and teacher can provide 

supportive environment by taking one step forward 

by screening those students who undergo psychiatric 

disorders  and then helping Teachers play a very 

crucial role in the society.The duty of the teacher is 

not only to teach but help in the all-round 

development of the society .In today’s world where 

the classroom situation is not the same as the 

traditional one ,the student has to cope with different 

problems related to his different aspects of life .This 

may affect his mental health  .So it is the duty of the 

teacher to keep the knowledge of students mental 

health.,enhancing their learning and helping them to 

become well-rounded individuals. 

Conclusion: 
Teachers training is very important because 

it not only equips the teacher with propper 

methods,techniques, strategies of teaching ,but also 

gives opportunities of professional development. 

The teacher also acquires the knowledge of mental 

health literacy. Mental Health Literacy is very 

crucial in today’s modern stressful life. It is not only 

important to have the knowledge about this, but at 

the same time finding professional services and 

seeking to stay well. Mental health literacy is one’s 

ability to recognize specific disorders or different 

types of psychological distress and its  

Some programs like SMPH [School Mental 

Health Program can be executed by teacher to create 

supportive environment   in schools. A positive 

supportive environment in the school can foster 

academic success, social and emotional well being 

and sense of belonging for everyone.It can help 

develop not only academically, but also responsible 

and emphathetic and well rounded individuals 

prepared for the challenges of the future  
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Abstract: 

Protozoa are unicellular eukaryotes. The body of protozoan is morphologically a single cell and 

manifests all characteristics common to the living thing. The study has been undertaken for the period from May 

2008 to June 2009. Total 118 samples were collected from various water bodies out of which 74 samples found 

positive for protozoa including ciliate, flagellate, actinopod and rhizopod, of which only 6 samples found positive 

for Amoeba discoides. Total prevalence recoded for the A. discoides is very less (5.08%) as compare to other 

protozoa.  The species has been identified morphologically and redescribed here. Body shape and body 

dimensions of the organism, presence of thick pellicle, ectoplasm and endoplasm, a vesicular nucleus, many food 

vacuoles, contractile vacuole and pseudopodia considered for the identification of the species. 

Keywords: Cytoplasm, Morphology, Nucleus, Pseudopodia 
 

Introduction: 

This organism is a member of genus 

Amoeba which was first reported by Bory de St. 

Vincent, 1822. Leidy (1879) and Penard (1902) 

studied the taxonomy after that Singh (1952) and 

Danielli (1959) studied the nutrition and life span in 

amoeba. Later locomotion and Psuedopodia were 

studied by Bovee, 1960. Nomenclature was done by 

Schaeffer, 1926, Mast and Jhonson, 1937 and Kudo, 

1952, 1959. 

Description of the Genus  

Amoeba (Bory de St. Vicent, 1822): 

The members of the genus Amoeba have 

amoeboid body in which shape of the body is very 

changeable. They are usually colourless and highly 

flexible. Body is without pellicle and protoplasm is 

with bipyramid crystals. The important 

characteristics of this genus are presence of 

pseudopodia which are sharply distinguished from 

the body. They vary in shape and length and help 

the organism in locomotion. Pseudopodia are 

lobopodia and ordinarily both ectoplasm and 

endoplasm are found in them. 

Nucleus is vesicular, either with many 

granules or with a conspicuous endosome. There is 

usually one contractile vacuole present. Various 

food vacuoles are present in the endoplasm and 

nutrition is holozoic.  They are commonly found in 

fresh, brackish or salt water. Different species 

belong to genus Amoeba are 

A. proteus Pallas, 1766, Leidy, 1877, A. 

discoides Schaeffer, 1916, A. dubia, Schaeffer, 

1916, A. verrucosa Ehrenberg, 1838, A. spumosa 

Gruber, A. vespertilio Penard, 1890, A. gorgonian 

Penard, 1890, A. radiosa Ehrenberg, 1838, A. striata 

Penard, 1890, A. guttula Dujardin, 1845, A. limicola, 

Rhumbler, 1931 

Results and Discussion: 

Description of the species: 

Amoeba discoides Schaeffer, 1916 

Body of this organism is amoeboid which 

does not have a specific shape and body is not 

surrounded by thick pellicle. It measures about 

80µm to 128µm in length and 46µm to 85µm in 

width, when moving. The cytoplasm is distinguished 

into ectoplasm and endoplasm. The ectoplasm is 

hyaline and homogenous and appears tougher than 

endoplasm.  

A vesicular nucleus is present in 

endoplasm. Many food vacuoles are present.  

Endoplasm is abundant with crystals and has 

distinctly visible contractile vacuole. 

Pseudopodia are blunt and smooth and have 

both the endoplasm and ectoplasm. They are formed 
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by streaming or fountain movement of the 

cytoplasm. These pseudopodia are lobopodia and 

help the individual in locomotion.  

Comments: 

Body of this organism is amoeboid and 

hence similar to all species of genus Amoeba. 

Body shape is amoeboid with pseudopodia 

and hence similar to A. proteus, A. discoides, A. 

dubia and A. verrucosa, A. spumosa, A. vespertilio, 

A. gorgonian and A. radiosa, which also have 

amoeboid shape with pseudopodia but present 

species differs from A. striata, A. guttula, and A. 

limicola which have ovoid body with narrow 

posterior end. 

Present species has few smooth blunt 

pseudopodia which are similar to A. proteus, A. 

discoides, A. dubia, A. verrucosa and A. dubia 

which also have smooth and blunt pseudopodia but 

in the present species these are few in number and 

resembles that of only A. discoides while rest of the 

species have numerous pseudopodia. This species 

also separates from A. spumosa which has broad 

pseudopodia with pointed end. In A. vespertilio 

pseudopodia are conical and comparatively short, 

while A. radiosa has three to ten radiating slender 

pseudopodia, and hence present species also differs 

from these two species.  

Nucleus is vesicular and similar to all 

species of genus Amoeba which also has vesicular 

nucleus, except A. proteus in which nucleus is 

discoid. 

A single contractile vacuole present and 

hence similar to all the species of genus Amoeba 

which also have single contractile vacuole but 

differs from A.dubia and A. vespertilio which have 

one or more contractile vacuoles. 

After the comparison of the present species 

with other species of the genus Amoeba this species 

found to be similar with A. discoides in all 

characters and only differs in size, as present species 

is comparatively small in size, and hence 

redescribed here as Amoeba disciodes. 
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Abstract:  

Work-life Integration is a term used to describe how workers distribute their time between professional 

and personal obligations. Work life balance encourages employees to prioritize their time and maintain a sense of 

balance. WFB also employs flexible workers who spend some of their working hours in an office and others 

working from home. We highlight the WFB in order to provide the reader with in-depth knowledge on balancing 

their own career and personal life. Work-life balance refers to how employees divide their time between 

professional and personal duties. 

Keyword: Work-Life Integration, WLB Management, WFB, Organization. 
 

 

Introduction: 

The concept of "work-life balance" 

encourages employees to divide their time and 

attention between work and other important aspects 

of their lives. An employee must find time for his or 

her family, friends, community, personal 

development, spirituality, self-care, and other 

personal hobbies in addition to satisfying the needs 

of the workplace.  The idea of work-life balance is 

fundamental to how a worker balances the demands 

of his or her professional and personal life. A 

worker's family and place of employment may 

experience major issues as a result of their life's job 

not being in harmony. Therefore, maintaining a 

balance between the two is crucial for an employee 

to live and work properly. The ability to manage 

work and personal life is crucial for everyone 

pursuing his or her both for his and his family's 

sake. Work-life balance presents many challenges in 

daily life since it stresses out employees, making 

them more anxious in everyday situations. People 

decided to accept any type of employment in order 

to support themselves since in a person's life, 

employability is more important than their level of 

enjoyment. In order for them to ignore everything 

they encounter while working. 

Literature Review: 

  The Paper explore the notion of Importance 

of Work-Life Balance using secondary tools 

including scholars papers, articles etc. According to( 

D.Badin Dhas), 2015 Discuss how to enhance 

practices, particularly work-time and work-location 

flexibility, as well as the development of supportive 

supervisors who contribute to increased work-life 

balance and Self-Management. People must regulate 

their own actions and expectations when it comes to 

work-life balance. (M. Muthukumar, R. Savitha and 

Dr. P. Kannadas) explained about the importance of 

an employee's work-life balance and makes an effort 

to offer some solutions to the current global crisis, 

which calls for more stability in the business world. 

To achieve work-life balance, which makes the 

company the happiest place to work, the HR 

department of the company and the employees must 

come up with plans jointly. (Dr.chandrani Sen and 

Dr. Himangini Rathore Hooja) A desirable Work-

Life Balance results in the individual feeling less 

anxious about their capacity to handle work and 

non-work commitments. The organization must put 

in place positive practices and procedures. Deepti 

Dubey and Dr. Geeta Rana says that Work-Life 

Balance as it influences current work organization 

and changes in socio-economic are at the back of the 

transition to catch hold of work life programs. 

Organizations should put forth more attempts to 

actualize.(Chetna Arora, Dr. Rajlakshmi Wagh) 

described the concept of work-life balance It is 

critical that both the employee and the employer 

work together. Employees must work with their 

coworkers to determine their level of work-life 

balance and map it to the appropriate policy or 

procedure established by the firm. which will 

eventually lead to increased job dedication, job 

happiness, productivity, and so on. (Mamta Kesri) 

says that the Importance of Work-Life Balance to 

employees and employers, the issue related to WLB 

affecting both people and the organization and to 

make a good work-life balance ensuring healthy 
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environment. Work-Life balance levels between 

employees and HR professionals. 

Work-life Balance Meaning: 

Examining a person's ability to manage 

their time at work and outside of it is a key 

component of work-life balance. Managing 

relationships, family duties, and other 

extracurricular activities and hobbies can all take 

time away from work. Work-life balance refers to an 

individual's tactics for balancing all of their career 

and personal duties. Despite its simplicity, working 

professionals all across the world struggle to 

identify, let alone achieve, it. Those who are seeking 

it encounter a challenging environment filled with 

countless articles and promises of success. It's time 

to examine how we define work-life balance and 

how it will need to change for professionals because 

so many individuals feel overwhelmed and 

"balanced today The greatest strategy to balance a 

person's work and personal lives is to promote 

personal fulfillment and wellness without risking 

productivity and professional success. 

Objectives Of The Study: 
  The first goal is to emphasize the value of 

work-life balance and its advantages.Implementing a 

strategy for work-life balance and exploring 

organizational options is the second goal. 

Research Methodology Of The Study: 
Secondary data is the source of information 

which is already existed in journals is, books, and 

the company websites etc 

• Company Websites 

• Journals 

• Textbooks 

• Magazines 

Secondary data is used only to know the 

importance of work life balance ,and come other 

factors, 

Importance of Work-Life Balance: Working long 

shifts every night and weekend is not worth it, 

regardless of how different each person's work-life 

balance looks. The foundation of your happiness and 

the means to lead a more satisfying life at home and 

in the workplace is making sure you have enough 

time for both your work and personal life. The 

following are a few advantages of altering your 

work-life balance: 

Better physical well-being: Spending a lot of time 

at work can cause emotional outbursts that make 

you less resilient and make you sad. A strong work-

life balance ensures your well-being by resulting in 

fewer days off and more energy for activities.  

Prevalent Efficiency: Do you ever have the 

impression that you do more and less? Your mind 

will concentrate on what you want to do when you 

feel unbalanced. When you can focus on one thing 

at a time, it's easy to work and play at the same time. 

Professional Growth: When it comes time for a 

raise or a rise, you may not be the best candidate for 

your boss if you miss project deadlines, skip 

meetings, or wake up dreading work. Giving 

yourself enough time to rest and exercise will make 

all the difference, and you will be able to give your 

full attention to work to keep progress on track. 

More creativity: Ingenuity is the foundation of 

problem solving, regardless of industry. Ideas flow 

more easily and problems are more clearly 

organized when your life is organized. 

Happiness: It's difficult to describe happiness. 

However, you must be aware of the symptoms of 

insomnia! Signs of happiness include being eager to 

work, having a positive attitude while doing 

nothing, and being content with the little things. 

Benefits of Work-Life Balance: 
Saving of Employee time: Organizations can 

increase employee productivity and help employees 

plan and use their time more effectively by setting 

clear priorities by fostering a supportive and 

conducive work environment. 

Retention of Staff: Initiatives that promote work-

life balance have the potential to not only boost the 

percentage of employees who remain employed, but 

they also have the potential to reduce the additional 

costs that an organization may face as a result of 

employee departure or turnover. Enhance employee 

commitment to the job as well as their motivation 

and morale. Studies show that motivated workers 

are more productive and best at supporting the 

professional development of the company. 

Reduction in the rate of absenteeism: Work-life 

balance programs can reduce absenteeism by almost 

50%, according to studies, if implemented 

successfully by an organization. 

Contributes to Obtaining an Advantage or 

Competitive Advantage: Work-life balance policies 

and practices, such as shift work, flextime, and other 

options, will help an organization achieve its 

strategic objectives and become more competitive as 

well as meet the shifting needs of its customers. 

Enhance the organization's reputation: Work-life 

balance programs have the potential to improve an 

organization's reputation and image by establishing 

itself as one of the best places to work and assisting 

in the recruitment of top talent if they are well-

planned and carried out. 

Factors influencing Work-Life Balance 

  There are several things that can influence 

how work and life balance. The first of these 

characteristics is the mindset of the employee. One's 

mindset affects their tastes. Your attitude refers to 

how you feel or perceive things. The psychological 

aspects of balancing are very important. Some 

examples of psychological activities are how a 

person reacts to a given issue, how he handles it, 

how he manages work, and how he reacts to peer 

pressure. The ability to effectively manage one's 

emotions is another essential component in 

achieving and maintaining this homeostasis. 
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Another important factor is the environment in 

which the person lives. Productivity might be 

hampered by an uncomfortable workplace. In a 

similar spirit, the environment at home should calm 

and hospitable. The type of job you have can also 

affect your sense of balance. A monotonous, 

unchallenging task might make a worker inert. The 

job profile should fit the employee's profile in order 

to boost productivity and give him a satisfying 

employment. Due to the connection between 

balance and both personal and professional lives, the 

employee's life stage, family background, financial 

and social standing, daily routine, friend circle, and 

social life, as well as his job life, would all have an 

impact. If an employee has a big family to maintain, 

financial challenges, or other family troubles, they 

may spend more time dealing with such issues. He 

must not be burdened with any home duties in order 

to focus only on his work. Equally crucial is 

maintaining a healthy working atmosphere. The 

workplace's convenience and comfort enhance 

productivity and effectiveness. 

The Role of HR in achieving Work-Life Balance 
  The employee should receive assistance 

from the HR department in achieving work-life 

balance. With the help of the employer, the HR 

manager needs to carefully identify the issues and 

come up with a solution. Work-life balance must be 

included in HR policies for all businesses. Among 

the decisions that HR can assist with are: 

● Offer flexible and remote working.  

● Encourage managers to focus on productivity 

rather than hours.  

● Encourage breaks. 

● Regularly review workloads. 

● Lead by example.  

● Give employees time to volunteer. 

● Reconsider time off. 

● Increase support for parents 

● Being empathetic towards the employees 

Conclusion of the Study: 
The study indicates that it can be difficult to 

balance each need. By thinking differently, we 

might be able to develop better solutions to combine 

work and home life. There is evidence to show that 

better people management techniques, particularly 

when it comes to work time and location flexibility, 

might help create a greater work-life balance. 

Employee engagement and motivation dramatically 

boost profits.  Programs that strike a balance 

between important and lighthearted activities have 

been shown to have an impact on representatives' 

enlistment, retention/turnover, responsibility and 

fulfillment, absence rates, productivity, and accident 

rates. Employers who have put in place work-life 

balance initiatives are aware that employee 

happiness affects the "bottom line" of the business. 

In order to ensure that programs are the targeted 

outcome for the company's employees and business, 

criteria, the manner in which programs are 

communicated to personnel, business culture, 

management controls, staff control. Last but not 

least, self-management is crucial; Work-life balance 

expectations and behavior must be controlled by 

individuals. 
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Abstract: 

The present paper is an attempt to show how Richard Wright's novel Native Son fully explains racism in 

all literary, social, and even moral ways. These were like his "candles" when he wrote the book, which was based 

on real events that black people went through. Racism is the idea that different groups of people have different 

ways of acting that are related to how they look, and that one race is better than another. It could also mean bias, 

discrimination, or hostility toward people because they are of a different gender or race. Racism in the modern 

world is often based on how society sees biological differences between people. These ideas can be shown 

through actions, customs, social beliefs, or political systems in which people of different races are put into groups 

based on what they are thought to have in common, like their abilities and traits. 

Wright centers his novels on the issue or conflict in American society between blacks and whites, 

depending on how blacks were treated in American society. Many of such events were used by black writers as 

inspiration for their writing, and racism became a basic idea for them. For example, Richard Wright wrote about 

racism from the 19th century to the 20th century in a variety of ways. He showed people and readers the problems 

of injustice and persecution and gave pictures of different kinds of racism in his novels with different names for 

the hero. 

Keywords: Black Americans, Slavery, Racism, Stereotypes, Prejudice 
 

Introduction: 
There are many different races in the world. 

Each one is different and has its own abilities and 

traits. Different continents can be used to bifurcate 

them (Europe, Asia, Australia, Africa and America). 

The focus in this paper will be on the African people 

who live in the United States. Racism is based on 

the idea that there are lower and higher groups, with 

the lower group being pointed out by the leader. 

Both black and white people have racial stereotypes 

that make them act in a biased way that hurts both 

races. This is why black and white people are at 

odds with each other. The Slave Novel was the first 

piece of black-written prose in the U.S. It helped 

create an African American identity in the United 

States, and it continued to have a big impact on 

black writers' styles and ideas throughout the 20th 

century. 

Black American writers of the 20th century 

wrote about a wide range of topics, such as Richard 

Wright's search for identity, James Baldwin's anger 

at discrimination, Ralph Ellison's feeling of living in 

the shadows, and Tony Morrison's the Secret Life 

that White had not recognized. Wright fights against 

how marginalized Americans are treated unfairly 

and how blacks treat whites unfairly. He wanted to 

spread the idea of democracy and find a way to 

solve problems between different ethnic groups. 

Wright said that he, like other black people, was a 

victim of white dominance and oppression. 

Wright's writings try to improve the lives of 

black people in America. In them, he tries to explain 

black misery and depression and also looks at how 

black people can change once perception. Wright 

was a well-known African-American novelist, and 

both black and white audiences read his reputed 

book, Native Son. In fact, the Blacks' problem in 

Native Son is at first a fight between different skins. 

In his own life, he had to escape from the South to 

the North because of violence, conflict, and racism. 

Most of the characters were based on things that 

happened in his life. So, Thomas the Elder was 

chosen to be the first son. Most of what he wrote 

came from black life, and he was proud to say that 

black life told the story of his own life. 

The dilemma of racism in American Literature: 

In the 20
th

 and 21
st
 centuries, especially in 

the United States, the idea of racism started to take 

shape. As a result, black people have been 

persecuted and repressed. In the book Native Son, 

there are many examples of racism carried out by 

white people. These racist acts changed over time 

and place because they hurt people of different 

races, such as Hispanics, Asians, and Africans, who 

were considered "minorities." Most important of 

these injustices were slavery, genocide, racial 

discrimination, and labeling people as second-class 

http://www.ijaar.co.in/
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citizens. This is the main problem that started and 

has grown in American society from that time until 

now, without taking into account that people are 

people no matter what color or race they are. 

All of these compressions were born, and 

from them came black writers who wrote about what 

they went through because of racism and slavery. 

They said that each of them had his own ideas and 

way of expressing them that touched on the better 

reality in which they lived, where each found his 

own square to talk about his vision. This action was 

important and sensitive in black skin literature 

because it showed the dark side of black people's 

lives. In his books, Richard Wright writes about his 

own real-life experiences with how the Blackes 

were exploited and repressed, even to the point of 

stealing the work of the husband, wife, and pregnant 

woman, which all went to waste because of racism 

and theft by white people. 

In his most famous book, Native Son, 

Richard Wright wrote that "the son of this country" 

lived in their heads and souls, which were sacrificed 

for a prosperous and fair country. He was also a 

playwright, short story writer, and one of the most 

important novelists of his time. In his writing, he 

talked about the dangers of racism and how it can 

make people less sensitive to it. His work and 

political views gave him a prominent place in the 

literary world, and he was the first black American 

writer to get a prestigious literary position. 

His writings were an obvious influence, 

since he wrote in a way that was clear, convincing, 

and reliable. His way of using words as a kind of 

revolutionary and psychological weapon to fight 

back against criticism of American society made 

him one of the most convincing writers of the 

twentieth century and the leading figure of the Black 

American literature. 

Richard Wright talked about how he had 

been abused when he was young. This pain had a 

big effect on his life and his writing, and it gave him 

the opportunity to talk about the lives and 

background of black people in the United State. 

Wright was not "… expected to speak 

honestly about the problem. [ he had to] wrap it up 

in myth, mortality, folklore, niceties …" (Addison, 

21). In 1940, the southern Register published his 

first short story, “The Voodoo of Hell's Half-Acre” 

in three parts.  

Richard Wright studied many European 

writers, but got influenced by Kafka's novels when 

he was young. He also used a fictional character that 

was common in Black American thinking at many 

levels, such as economic, political, spiritual, social, 

and psychological, to show the misery and suffering 

of African Americans. 

All of these writings are based on his 

cultural, social, and political beliefs. They show that 

blacks and whites are both people and should not be 

made fun of by society. Instead, they should live on 

an equal footing with others in all fields and in 

harmony with all parts of American society, which 

is what he meant by saying. 

"I discovered that blood and race alone 

were not sufficient to knit people together in a 

community of feeling. The psychological gap 

between us that had been wrought by time made us 

regard one another with tension and forced smiles, 

and I knew that it was not the myth of blood but 

continued associations, shared ideals and kindred 

intentions that make people one". (Michel, 204-205) 

In the book, Richard Wright writes about 

how Europeans and Americans felt about black 

people at the beginning of the twentieth century. 

These feelings and ideas made things hard between 

them until the black people themselves were 

persecuted. This was clear in the book, where the 

idea of persecuting people was the main theme in 

the Bigger family. 

After all of this, Richard Wright started to 

agree with and support the ideas of communism, 

which was a growing movement at the time. He 

didn't use communist ideas in his writing until 1932. 

Wright joined the Communist Party and stayed in it 

until 1944. Even after he left, though, he continued 

to believe in liberal ideas 

later wrote an essay entitled I Tried to Be a 
Communist and published it in the Atlantic Monthly 

in 1944. Afterwards, the paper was reprinted under 

the title The God That Failed. (1949). 

People think that Richard Wright is one of 

the most important black American writers. Because 

of how he wrote, both black and white people read 

his books. His ideas made him an important part of 

social movements, and in his writings, he took 

strong stands against war, racial oppression, and 

moving through one town to another. 

The book, Native Son, came out in 1940, and it was 

criticized for how it treated Black people in 

American society. As a result, the National 

Assembly gave him a medal called the Spin Garn in 

1941, which is only given to non-white people. The 

book is about a black family and their oldest son, 

Bigger Thomas, who live in a small apartment in 

Chicago. It shows how white people treat black 

people by burning them and killing them. 

In this book, Richard Wright shows how 

black people were treated unfairly. He says that 

there are hundreds of Bigger Thomases in American 

society and millions of people of different races who 

have been victims of racial discrimination. These 

sufferings and racist acts, such as mass murder, 

extermination, rape, and the difference in class, have 

codified the idea of racism and oppression. 

All of these works explain Richard Wright's 

concept and show how it would have worked in that 

time and place. So, Wright used Bigger Thomas to 

show how black people moved from the Jim Crow 
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south to North America. Bigger Thomas made 

mistakes because he lived in a racist society, and 

these mistakes show how black skin is treated 

differently. 

Slavery in the United States:  

In his book Blackburn, Roben The Making 

of New World Slavery, From the Baroque to the 
Modern 1492-1800. First published by Verso, 1997 

explains concept of slavery. One of the things that 

literature means by "slavery" is a group of people 

who control other people's work and lives. Where 

they belong to their master and he has the right to do 

whatever he wants with them. In other words, they 

don't have any say in what happens to them. The 

slave is seen as belonging to his master, who can do 

whatever he wants with him at any time or place, 

and the slave trade and slavery are done to him. 

Most slaves of African descent who lived in 

different American cities worked at sea or in homes. 

As a result, white people owned a lot of slaves or 

servants in orchards and businesses to load and 

unload goods and help their masters. They lived in 

the top floors of laundries, kitchens, and horse 

stables. 

Slavery originated on Africans in America 

and is regarded as one of the most heinous deeds in 

history, coinciding with the discovery of fresh land 

and the establishment of European plantations. All 

of this was his study on Africans, who were the only 

ones in the new British world's colonies. They were 

interested in the African continent as a source of 

cheap labor, and thus the slave trade began. Slavery 

was implemented fully in America during the 

seventeenth and eighteenth centuries, from which 

the notion of transporting Africans to colonies began 

in the year 1619 to work in the production of 

tobacco crops, and it is also regarded a cheap labor 

hand in huge fields. 

For hundreds of years, slavery has existed 

in some form or another. When Europeans first 

engaged with peoples from other continents in the 

1850s, they built the most dynamic, efficient, and 

exploitative forced labor system in human history in 

the Americas. Three decades later, the same global 

activities gave birth to a movement that successfully 

targeted the corporation at its pinnacle. Within a 

century, under the banner of anti-slavery, a new 

wave of European colonization built the strange 

world's empires. However, in the twentieth century, 

Europe found itself entangled in a new slave system 

that was bigger and more terrible than its previous 

system of new world slavery. This book investigates 

the tremendous expansions and contractions of 

slavery over the previous five centuries, as well as 

the role of violence, economics, and civil society in 

the fall and flow of slavery and anti-slavery 

sentiment. 

According to Hall. G. " slavery and African 

Ethnicities in the Americas: Restoring the Links." 

"pp 50-57". The invention of the cotton gin in 1793, 

as well as increased demand for the cotton crop in 

Europe, prompted these actions, which resulted in a 

rise in slaves in the southern states and became a 

major pillar of the economy from 1619 to the 

statement of liberation and the end of the civil war 

in 1860. 12 million Africans were forcefully hauled 

to the new continent and carried on a harsh trip 

known as the "Middle Road," where their lives were 

arduous and fascinating. Slaves began to rebel their 

owners in various ways, and they were not permitted 

to follow African customs. 

The thirteenth states declared independence 

from Britain in 1776, and by the end of the 

eighteenth century, the idea of anti-slavery and slave 

emancipation began to crystallize and give slaves 

their right as human beings in North Africa, while 

abolition was strongly opposed in the southern states 

because their economy relied on slaves. Slavery can 

also be defined as an institution that belongs to 

specific people in which they own people and 

control their work and housing to the point of 

isolating them from their families, and this is known 

as private property law, which allows classification 

of excluded victims as things that can be bought and 

sold, and this leads to the person becoming a slave, 

and the concept of slavery varies in different 

societies. 

Slavery was seen differently in different 

societies.  Constantina Katsari and Enrico Dal Logo 

in their article" The study of ancient and modern 

slave system" characterized slavery in the following 

way: " In fact, is an institution whose practice spans 

much of recorded history across the world. As a 

result, few cultures have been historically unaffected 

by it, whereas most have witnessed a more or less 

robust presence of slaves exploited for a range of 

diverse reasons inside them at various times and to 

varying degrees." 

We can see from this notion that no 

attempts have been made to deny the validity of this 

concept and deem it illogical, and the difficulty is 

about the definition of slavery and its nonexistence. 

These scholarly efforts aim to develop worldwide 

ideas regarding slavery that are also susceptible to 

debate, such as legal and social issues. Many people 

thought that a slave was once owned, which meant 

that it belonged to someone. 

According to this article, slavery and the 

slave trade existed on every continent in the world. 

As Orlando Patterson remarked in his revised 

preface to his book Slavery and Social Death: 

"There is nothing strikingly distinctive about the 

institution of slavery." It has existed from before the 

dawn of human history until the twentieth century, 

in both the most basic and cultured human 

communities. There is no place on the planet that 

has not hosted the institution at some point. There is 

almost certainly no group of individuals whose 
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ancestors were not slaves or slave owners at some 

point. holders. Slavery was firmly established in all 

the great early centers of human civilization (Perbi 

1). Publisher: Harvard University Press; 2edition 

(2018). 

The majority of African American slaves 

who resided in cities worked as domestic servants or 

as maritime laborers. The majority of household 

employees were female slaves. Cooks, seamstresses, 

laundries, hunters, weavers, and store proprietors 

were also slaves. Other urban male slaves worked as 

coaches, gardeners, or merchants. There was no 

family unit in cities. Many slave owners only had 

one or two slaves. The majority of these slaves 

resided in the higher levels of kitchens, stables, or 

laundries. These slaves were generally more mobile, 

dressed better, and frequently worked as couriers 

among other slaves and gentlemen. 

Slaves were employed in the marine sector 

as early as 1638. There were not enough employees 

in this business in the early days of the colonies. 

Maritime workers in America's cities and villages 

worked at and near docks. It was impossible to load, 

unload, and move products throughout the United 

States and other nations across the world without 

slaves (most of whom worked as ship wreckers, 

lighters, dam, sailing builders, boat workers, 

diggers, customers, sailors, and pilots). Workers in 

the maritime sector were competent individuals who 

worked alongside free white laborers. Sailing 

expeditions to exotic locations were occasionally 

permitted. During the American Revolution, black 

seamen played an important role. Crispus Attucks, 

the fleeing slave who was murdered in the Boston 

massacre, was one of them. The slaves who were 

attacked, along with others, were protesting for 

colonial freedom. 

Urban slaves' lifestyles differed from those 

of rural slaves, with some parallels and variances. In 

most cases, urban slaves had greater freedom than 

rural slaves and could earn money to buy their 

freedom. Many urban slaves would help anti-slavery 

groups hide or aid slaves in escape. Many boats 

were utilized to flee slaves who had escaped. 

Urban slaves and farmers worked hard. 

Slaves were common seafarers. They loaded and 

unloaded ships in U.S. and global trade. Field hands' 

role in agriculture is well-known. Fieldworkers 

tilled, planted, leaned, and harvested. The servant 

was sometimes ordered to remove the plow or soil 

without one. Slaves had to cut wood, maintain 

fences, and do other chores. 

Racism as a main theme used by Black Writers: 

For many decades, racism has been and 

continues to be a topic of discussion in American 

literature. Priorities and racial gaps arose. It is an 

issue anytime blacks and whites desire to live 

together. Racist stereotypes have imprinted 

themselves on people's minds. These concepts 

center on racism and racist logic, ethnic 

emancipation, rage, and fear. As Henry Louis Gates 

Jr in his book " The African – American Century: 

How Black Americans Have Shaped Published: 

2000. Clarify the psychological influence of racial 

logic on African Americans, and how this thought 

originated among black authors because it showed 

them the level of hatred, fear, and violence that will 

destroy their civilization. White people, on the other 

hand, enjoyed economic and social benefits for 

blacks, as well as the topic of race in white America, 

which follows the intellectual, psychological, and 

physical trip where these intellectual spaces 

emerged in a number of black writers' works. When 

they demonstrated that white and black Africans had 

the upper hand and make the first and last choice, 

they should carry out commands from their masters 

without debate or delay. 

Also, Baker H (1972). Long Black Song: 

Essay in Black American Literature and Culture. 

Charlottes ville: The University press of Virginia, P 

125. Write about racism. Every literary epoch has its 

own set of topics. In terms of conventions and 

traditions, the period differs depending on the sort of 

literary settings. The writer's life has all emerged in 

African-American literature through various views 

and thoughts among blacks. The reason for this is 

that African-American literature is the works of 

African people who reside in America and focus on 

the topics of slavery, racism, and rape. It also 

needed them to be American citizens. 

The idea of the deeper meaning of the 

African presence in the American people at the time 

is present in African-American literature and is 

considered a fundamental idea rooted in black 

writers as it emerged through their demand for 

democracy, freedom of equality, and inclusiveness 

through which they wanted to prove the African 

presence in literary and cultural writings against 

racism and slavery. And it is known as the Diaspora 

heritage for Africans, which affected the writings of 

African-American writers in many nations. This 

impact leads us to the book's feeling that they are a 

minority (the Africans), and the rules that were 

designed to discriminate and punish blacks apply to 

them since they are descended from various voices 

and nations. They endure the faults of others in 

order to live and achieve the desired independence. 

Because of wars, repression, or the desire 

for a reasonable living opportunity, a person may 

leave his hometown or the enormous house in which 

he lives and relocate to a large city or another nation 

in order to ensure a life of well-being for himself 

and his family. Some African-American writers 

employed a narrative approach to explain racism 

inflicted on their fellow citizens for economic, 

cultural, political, social, or ethnic reasons. This 

concept causes a profound scar on the African 

immigrant's identity. Reading helps 
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Toni Morrison's book (Race-ing justice, En-

Gendering Power: Essay on Anita Hall, Clarence 

Thomas, and the Construction of Social Reality, 

publisher: pantheon, 1
st
 edition October 6, 1992). 

We observe that the main principle or 

premise from which all African-American writers 

deviated to elucidate the meaning of the racism 

utilized in their writings is that race signifies man's 

origins, which he is still proud of, even if 

circumstances force him to relocate to another 

nation. No one can deny his race and its origin 

because the race of man brings it to life despite the 

fact that the American writers live under the tent of 

America but their race is still stuck in their minds as 

African Americans, meaning that there is a black 

point in dealing with them and also they begin their 

struggle against the idea of racism and suffering for 

liberation, and rejected the idea of persecuting 

whites who claim their superiority over blacks.  

Tony Morrison, one of the Nobel Prize-

winning African-American writers in literature, 

many issues concerning abuse and slavery against 

African Americans, as well as their struggle for 

equity and equality, as well as African-American 

revolts against slavery and persecution 

Racism can be traced back to being the 

driving force behind most black literature 

throughout history. This resulted in the birth of a 

new literary expression known as black American 

literature or African American literature in 

America.The fundamental purpose of this style of 

writing is to change the unfavorable image and 

culture of the black man. This research examines the 

growth of black American literature since the 

eighteenth-century book, as well as how changes in 

perceptions about African Americans throughout the 

ages have impacted the emphasis of black American 

writing. 

As slave narrations show, the major 

emphasis of literary writing prior to the American 

Civil War was slavery. Authors such as Richard 

Wright and Gwendolyn Brooks emphasized issues 

of apartheid and black nationalism in the early 

twentieth century and African-American literature in 

general concentrated on issues of specific relevance 

to blacks in the United States, such as African 

Americans' place in the greater American society 

and what it means to be American.  

Other components of American literature 

include black Americans' perspectives on the 

American country's proclamation of independence, 

the issue of opportunity for blacks in the United 

States, and topics including such black American 

religion, culture, racism, and slavery. And longing. 

Black American literature is influenced by the 

diaspora's rich African background, and it has a 

similar effect on African diaspora works in many 

locations. 

An idea related to the subject of racism is 

the idea of investigating the social and racial identity 

of African-American characters in the fictional 

works of Richard Wright's Native Sonoriginal 

(1940), which established a contentious reality that 

outraged both black and white America's 

sensibilities by showing the cultural and sociological 

truths underlying the racism that existed in the 

United States decades ago.   

In the aforementioned period's social atmosphere 

marked by ethnic strife and psychological stress, the 

process of developing a Black identity is extremely 

disputed and never-ending. Many literary examples 

from Richard Wright's books and short tales will be 

given, including Wright's self-referential novel, 

which also depicts the tragedy of a prisoner writer in 

a hostile environment.  

Thus, the purpose of this research was to 

investigate how a racial stereotype evolved in both 

groups. By concentrating on racism on identification 

and the social and cultural battles of racism in the 

Native Son, the mind became a harmful and double-

edged racism. African Americans are presented as 

static objects in Richard Wright's narrative, with no 

possibility of human appearances. This fact clearly 

leads to the eradication of the personal and social 

dimensions of their self, as well as the implicit 

divide of the self and the identity problem. The 

primary character of the indigenous son, Thomas the 

Elder, is the most compelling depiction of the split 

ego in Richard Wright's works. In terms of outward 

perception, interpersonal contact, or social identity, 

his circumstance is not unique. It may be argued that 

Thomas's greatest humanity is not concerned with 

whites. 

He, like other black characters in Wright's 

fiction, is deemed an inferior human being and is 

consequently forbidden from socializing with 

members of white society. This results in a complete 

failure of the identity development process, which 

eventually leads to self-division and, indirectly, an 

identity crisis. Significantly, he has identity crises 

practically throughout his life since he has never 

succeeded in becoming a true human being.  

Depiction of Racism in Native Son: 

Richard Wright invented a controversial 

scientist in his great book, Native Son(1940), who 

outraged the sensitivities of both black and white 

America by providing the cultural and philosophical 

foundations for racism that had previously been 

questioned in the United States Indeed, racial 

inequities and prejudices have always been a 

problem when black and white people sought to 

blend and live together since the racial 

preconceptions kept in both groups' cognitive and 

drove them to behave prejudicially, hurting both 

groups' cultures. Thus, the goal of this study was to 

explain how racism has become a harmful and 

binomial racist stereotype in the minds of two 
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groups by focusing on racism, racial prejudice, fear 

and anger, cultural conflicts, and the cultural logic 

of racism in Wright. . The indigenous son. A 

genuine account of the person's condition has been 

established. It sometimes reflects the background of 

the novel's author. The book allows the author to 

communicate an idea or sensation that has emerged 

from his life. In summary, the novel's tale might be a 

representation of the actual world at a certain 

moment. Richard Wright, the original son's author, 

presented his thoughts and feelings via the story. His 

testimony is filled with images and indications 

regarding the bigotry that African Americans face, 

which might mirror his genuine situation. (Baker H 

(1972). ( p. 125). 

Wright employed numerous powerful 

imageries in this work to depict prejudice towards 

African Americans in terms of form, substance, and 

style of communication amongst components of 

American society. He even utilized the image of the 

rat animal in the book and made it the beginning in 

order to provide a painful, genuine sense of the 

misery that falls on black people under stringent 

racial laws that are exclusively enforced to blacks in 

a society that promises freedom in everything from 

the start. Because of racial prejudice, both racist and 

"progressive" whites successfully express blacks to 

their negative preconceptions of "blacks," and 

perceive them as destructive, whilst white blacks 

view them as repressive and hostile forces. Indeed, 

due of the "cultural logic of racism," whites and 

blacks struggle to see each other as people. 

Specifically, the culture of both whites and blacks 

produced a logical grasp of the notion of racism, 

which created unfavorable stereotypes in the minds 

of both groups culturally, intellectually, physically, 

and psychologically. As a consequence, both racist 

cultural thinking groups see one other as scary and 

untrustworthy. Both black and white people must 

sympathize with one another in order to break down 

racism's cultural logic and perceive others as 

individuals instead of members of a traditional 

group.  However, it wasn't until Bigger met 

Prosecutor Boris Max that he started to see whites as 

persons rather than racial caricatures. Throughout 

the work, Wright illustrates how white racism puts 

blacks in a tense and hazardous mental condition. 

Because of poverty, blacks are obliged to appear 

submissive in front of white persecutors, while 

media continuously depict blacks as animal 

cruelties, and the cultural logic of racism leads the 

older to react with violence and hate against whites 

and blacks equally out of fear. 

Native Son begins with furious moms and 

sisters reacting to the warning. More angry noises 

awaken. He lives with his sister, mother, brother, 

and "rat" in a one-room apartment. This "rat" is 

significant because buddies encircle and kill a black 

mouse in the first larger scene. This work is 

symbolic of the whole story, since bigger creatures, 

such as mice, will be chased and killed. The eldest is 

perpetually impoverished and despises white people 

because he feels stuck and different in a society 

structured by rules and white boundaries. He aspires 

to be wealthy, powerful, and free, yet he is confined 

to a small section of the city on the city's southern 

outskirts. 

"He got mad at believing that he had no wider 

choice" (Wright, 40). He feels alien, David Sibley 

writes, “belongs to a certain space and does not 

belong to it” (Sibley, 1995). 

Greater hostility came not only from whites, 

but from blacks and even his own family, since he 

could only follow and did not choose to trap him 

into shackles. The oldest was dissatisfied with the 

environment in which he was obliged to live, so the 

notion of constraints drove him insane, and tangible 

boundaries made him hostile. Wright demonstrates 

how racist material borders encourage blacks to 

refrain from attacking one another. Because of their 

solitary existence. "the blacks felt it was easier and 

more robbery to steal their people because the white 

policemen had never searched for other Blacks who 

had committed crimes against other Blacks" 

(Wright, 1940). As a result, individuals are 

permitted to conduct crime inside their own culture, 

but when they attempt to cross the border, they are 

penalized. The egg world is prohibited. When 

Wright joins Bigger and his buddy Goose on a 

southern side street, they lean against a building and 

relax in the sunlight, which is warmer than their 

one-room flats. I spotted an aircraft in the skies 

writing something. They can't see it properly, but the 

larger ones exclaim with childlike wonder say: 

““God I would like to fly up, there in that sky” 

(Wright, 1940). In fact, he wants to be empty in a 

large area, he wants to get out of his confined space. 

Then he remembers his place and expresses his 

dissatisfaction in an interview with Gus. They do 

not allow us to do anything. World Health 

Organization? White people. Talk like you now to 

find it. But I can't get used to it. I swear to God that I 

cannot. I know I shouldn't think about it, but I can't 

help it. Every time I think about it, I feel like 

someone was blowing hot iron into my throat. My 

God, look! We live here and they live there. We are 

black and they are white. They got things that we 

didn't get. They do things we just can't. It's like 

living in prison. Half the time I feel like I'm out of 

the world walking through a knot hole in the fence 

(Wright, 1940) 

All black and white disparities and spatial 

logic restrictions from infancy are identified using 

the biggest binary opposition. Although the whites 

are free, he feels imprisoned. Later, he will be 

imprisoned by the community that is angry with 

him. Furthermore, he is only permitted to view the 

outside world through a knot. This relatively limited 
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opportunity has generated friction and hostility on 

the surface, but at home he is terrified of it. Big 

becomes an inadvertent murderer by playing with 

the hazards of the environment in which he lives; 

but, before he turns into an unintended murder, he 

has become a victim of a hate crime, both culturally 

and socially constrained. In all the other words, 

Bigger was raised in a culture that frowned upon 

interaction between blacks and whites.  

Finally, Wright portrays the vicious cycle of 

racism both from a white and a black perspective, 

emphasizing that even well-intentioned whites 

exhibit prejudices that feed the same black acts that 

support white racists' feelings of superiority. As Jan 

drives the van with Mary in the passenger seat, 

Bigger pauses for a moment and feels trapped 

between such two-white people. I was so surprised 

that he felt less free than he had when he was locked 

in his one-room apartment. "He could have made all 

of this very simple if he had just behaved on the 

start of as if they had not done anything 

exceptional," Wright added. However, he could not 

comprehend it. He didn't trust them and despised 

them. He was puzzled as to why they treated him 

this way (Wright, 1940). The unexpected acts 

caused astonishment and difficulty for the rational 

mental picture of racism. 

Another image employed by the author is 

that of black wrath as a consequence of society's 

rejection of black skinned people, which matches 

the author's inner sentiments for the most furious 

Thomas. We first observe him arguing with his 

mother and sister. Later, he vented his rage on one 

of his closest pals, Goss. Similarly, Jan and Mary 

irritate him. It is often seen as "scratching" the 

people around it. Furthermore, some of his most 

upbeat photos occur when he expresses his 

aggressive personality via violence. Bigger's rage is 

inextricably linked to all measures and his feeling of 

racial identity. He is often enraged with numerous 

blacks for their varied responses to the limits placed 

by whites on their life. In addition, eggs are often 

stimulated in order to make him feel humiliated and 

apprehensive. Is Wright a participant in and 

supporter of Bigger's wrath, or does he portray it as 

a tragedy? Your answer to this question is based on 

your perception of what you have observed. By 

presenting the tale through the viewpoint of Bigger 

where Wright attracts you to sensitivity to Bigger. 

(Gómez, Juan D. (2015). P (33-43). 

Conclusion: 
Racism is the assumption that one race is 

superior than another. Racism towards minorities is 

prevalent among whites. These minorities include 

Blacks, American Pueblos, Australians, and Asians. 

Whites, the oppressors, discriminated against and 

dominated these people. This research looked at the 

prejudice and violence experienced by African-

Americans who immigrated to America. They 

suffered greatly from the fifteenth century, when 

they first arrived in Jamestown in 1619 with twenty 

blacks, until the twentieth century, when they gained 

certain privileges as a result of the civil rights 

movement. Literature assisted in giving voice to the 

Black predicament, while authors and intellectuals 

from various times challenged this racial reality in 

others. Blacks was determined to fight for their 

cause in the United States. This message emerges 

profoundly in Richard Wright's original son. I 

documented ghetto life in America. Wright 

attempted to depict both black and white culture, 

business, and religion. Wright rejected in his racist 

book that sets up the circumstances for a guy to 

commit a crime and warns that this environment 

would breed more individuals like the protagonist 

Bigger. 

Black American literature is well-known 

around the globe. Many authors have explored topic 

in different literary writings. Because it is the 

original son who actually lends rational meaning to 

the Black position, these literary works contributed 

to illustrate the status of the Black. For example, 

when it comes to naming her character, Bigger, one 

may see "huge," which might suggest that black 

people are big, magnificent, and capable of 

developing their character; all they need to do is get 

their rights as an American people. The latter clearly 

explains why blacks are indigenous adults. As Black 

strives to enhance its presence, the following 

characters emerge:  Martin Luther King, WEP Du 

Bois, Malcolm. X, Booker T. Washington, 

Although black racism has vanished, racism 

in the globe continues. Many individuals are looking 

for peace and security. Racism is today fought 

between men and women, uneducated and illiterate, 

and affluent and poor. These are only a few 

instances, but many nations have suffered due to 

political conditions rather than racism. This research 

gives insight on Richard Wright's original son's 

racism in the twentieth century. The protagonist, 

Wright, Thomas Bigger, expresses apprehension, 

dread, and anger because of his community. The 

story influenced American culture, in which both 

black and white people suffer. Racism in which you 

seek the interests of the working class This teaches 

us how to assess literary work in terms of history, 

ideology, form, and content. Through the novel's 

content, one can observe racism in both black and 

white, and how it shaped both. Thus, racism directed 

towards the downtrodden will retaliate against the 

oppressor. 
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Abstract 

An assessment of the diversity of butterflies in the Dnyanganga Wildlife Sanctuary, Maharashtra, was 

carried out through research. The survey found that there were 89 species of butterflies, with the Nymphalidae 

family accounting for the majority (32.18%), Lycaenidae for 27.59%, Pieridae for 27.59%, Hesperiidae for 

18.75%), and Papilionidae for 6.90%.The quantity of butterflies appears to have increased from the monsoon to 

the winter, but dropped in the summer and before the monsoon, presumably as a result of variations in the 

temperature and humidity of the affected habitats as well as the possible lack of nectar. According to the study's 

findings, the Dnyanganga Wildlife Sanctuary in Maharashtra features a thriving ecosystem that supports a wide 

variety of butterflies.  

Keywords: Dnyanganga Wildlife Sanctuary, Maharashtra, Butterfly, Diversity.  
 

Introduction: 
 According to Whitaker and Captain (2008), 

one of the most fascinating aspects of the world is 

its remarkable diversity, which includes roughly 10 

million species. Ecosystems depend on this diversity 

to survive. Features that enable the species to 

function and produce commodities and services 

necessary for human welfare. Analysing regional 

diversity makes it feasible to assess potential 

functional roles for the species (Wilson 1997). 

According to this theory, research on the diversity of 

species is essential to comprehending how human 

growth affects an ecosystem's capacity to sustain 

itself. Numerous studies have highlighted the 

diversity of insects because they provide ecological 

services such pollination, nutrient decomposition, 

pest control, and species maintenance in both 

terrestrial and aquatic environments (Koh and Sodhi 

2004; Losey and Vaughan 2006). Butterflies are the 

most beautiful things in the cosmos, among insects. 

Their involvement in pollination are significant 

(Tiple et al. 2006; Tiple 2018). While caterpillars 

are dependent on particular host plants for leaves, 

adult butterflies are only fed by nectar and pollen 

(Nimbalkar et al. 2011). The health of any given 

terrestrial ecosystem is best predicted by butterflies, 

according to Thomas (2005) and Bonebrake et al. 

(2010). As such, butterflies are considered a key 

model group in the fields of ecology and 

conservation (Watt and Boggs 2003; Ehrlich and 

Hanski 2004; Mukherjee et al. 2015). In this regard, 

the preservation of several ecological services for 

human well-being depends on the survival of 

butterflies. The purpose of the current study was to 

estimate the diversity of butterflies in the 

Dnyanganga environment in light of the vital 

ecological services that they provide and to support 

conservation management. Maharashtra, India's 

Wildlife Dnyanganga Sanctuary. The study's 

findings should strengthen the ecological roles that 

various butterfly species play in the Dnyanganga 

and add to the information that is already required 

for conservation managementWildlife Sanctuary and 

comparable geographic areas 

Materials and methods 

 Study area  

The Dnyanganga Wildlife Sanctuary is a 

small, diverse area in the Indian state of 

Maharashtra that is rich in biodiversity. It has an 

amazing abrupt drop in elevation, a difficult 

topography, a healthy environment, and hilly 

scenery. Around Buldana district, it proliferates. 

District of Buldana's Khamgaon Tahsil encompasses 

the sanctuary's area. The Maharashtra town of 

Khamgaon is located 20 miles from the Dnyanganga 

Sanctuary, while Buldana is 28 km away. It is close 

to the Dnyanganga River in the Buldana District. 

Within the 205 sq km sanctuary are two lakes. In 

addition to tigers, additional attractions include 

leopards, sloth bears, blue bulls, barking deer, 

spotted deer, hyenas, jungle cats, and jackals. There 

are roughly 150 species of birds there. Visits to the 

refuge are best made between January and June. The 

greatest months to see wild animals are February 

through May. The land is sloping, with gentle-

sloped hillocks dotted throughout. The Sanctuary, 

which is overseen by the Maharashtra Forest 

Department's Office of Field Director at the Melghat 

Tiger Reserve, provides a natural habitat for a 

variety of animal and bird species, many of which 

http://www.ijaar.co.in/
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are seasonal. well-distributed rainfall during the 

south-west monsoon season and generally dry 

weather during rest of the year. The cold season is 

from December to February (Buldana  Gazetteer 

2020).  

Survey methodology 

 A year-long period, from January to 

December 2022, saw the butterflies being observed 

at the sampling sites. A well-functioning protocol 

was used during the survey. A "Pollard Walk" 

approach (Pollard 1977; Pollard and Yates 1993) 

was used to conduct the survey, with the appropriate 

adjustments. Under favourable weather conditions, 

the study area was visited twice a month from early 

in the morning (7:00 AM) to late in the afternoon 

(5:00 PM).  

 Identification of species  
During discovery, a specimen was 

recognised using obvious structural traits and 

photographed using a Nikon D7100 camera (Nikon 

Inc., Tokyo, Japan).  

Keys and techniques recommended by Evans 

(1932), Wynter-Blyth (1957), Haribal (1992), Kunte 

(2000), and Kehimkar (2008) were used for the 

identification and comparative analyses of observed 

specimens.  

Analysis of data 

By utilising the following formulas, the 

Microsoft Excel programme conducted a species 

occurrence analysis The formula for calculating 

Relative Dominance (RD) of species is [RD=Ni × 

100/Nt], where Ni is the number of individuals in a 

species and Nt is the total number of individuals in 

all species (Basavarajappa 2006; Joshi 2014).  The 

formula for calculating the mean percent occurrence 

(M%) for a given month is [M% = Nm × 100 /Nt], 

where Nm represents the number of participants in 

each month and Nt represents the total number of 

participants over the course of the study 

(Basavarajappa 2006; Joshi and Tantarpale 2016). 

The monthly diversity of and classification of the 

local status of species were computed using the 

mean values of the pooled species occurrence data. 

Highlighting the butterfly species' observed pattern 

of species richness was made possible by the 

diversity assessment. PAST Version 1.60 software 

(Palaeontological Association, Norway; Hammeret 

al., 2001) was used to quantify the diversity indices. 

The species richness was obtained using the 

Margalef equation [R= (S-1)/ log N], where R is the 

index of species richness, S is the total number of 

species, and N is the total number of individuals 

(Magurran 1988); Vidyabharati International 

Interdisciplinary Research Journal 13(1) ISSN 2319-

4979 Sept. 2021 756 www.viirj.org. The species 

diversity was calculated using the Shannon diversity 

index, which was calculated as [𝐻′ = − 𝑃𝑖log 𝑃𝑖 𝑅 

𝑖=1]; Pi is the proportion of the first species, which 

is given by Pi= ni/N (Magurran 1988). However, the 

Pielou equation [J= N1/N0], where N1 is the 

number of abundant species in the sample and N0 is 

the total number of species in the sample, was used 

to evaluate the species equitability (Hammeret al., 

2001). Using the nearest neighbour pair linkage 

algorithm using the Euclidean distance index for 

presence and absence data, the similarity association 

matrix, upon which the cluster was based, was 

calculated (Hammeret al., 2001). Statistical analysis 

was performed using Analysis of Variance 

(ANOVA) to examine the differences between the 

diversity and evenness indices with species 

occurrence among the various research months. The 

statistical analyses were carried out using SPSS 

version 10 (SPSS Inc., Chicago, Il, USA; Kinnear 

and Grey 2000), in accordance with Zar (1999). 

Results  

In the research area, 89 butterfly species 

belonging to five families were recorded (Table 1). 

Considering the butterfly's relative value dominance 

in the research region, 37.93% of the species were 

classified as abundant, compared to 39.08% 

common, 8.05% frequent, 12.64% infrequent, and 

2.30% extremely rare. The family Nymphalidae had 

the highest number of butterfly species (32.18%), 

followed by Lycaenidae (27.59%), Pieridae 

(27.59%), Hesperiidae (18.75%), and Papilionidae 

(6.90%). The number of butterfly species seen in a 

year varied in degree of resemblance, as 

demonstrated by a multidimensional dendrogram 

created by Euclidean distance cluster analysis. One 

cluster consists of the months with a minimal to 

moderate number of species, while another cluster is 

created by the other months with a moderate to 

maximum number of species . The quantity of 

butterflies appears to have increased from the 

monsoon to the winter, but dropped in the summer 

and before the monsoon, presumably as a result of 

variations in the temperature and humidity of the 

affected habitats as well as the possible lack of 

nectar. According to observations, the monthly 

fluctuations in butterfly abundances show a low 

from February to May and a peak from July to 

January. Butterfly mean percent abundance varied 

significantly (F = 80.23, df = 11, p < 0.05); butterfly 

Shannon diversity values varied significantly (F = 

102.3, df = 11, p < 0.05); butterfly species evenness 

varied significantly (F = 109, df = 11, p < 0.05); 

butterfly species richness varied significantly (F = 

97.02, df = 11, p < 0.05). The opposing tendencies 

were demonstrated by a trend in species richness, 

species equitability, Shannon diversity, and mean% 

abundance. 
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Table 1. Diversity of Butterflies during January 2022to December 2022 in the Dnyanganga Wildlife Sanctuary, 

Maharashtra, India 

Common Name Scientific Name 

IUCN 

Status Relative Dominance Local Status 

Family: Papilionidae     

Tailed Jay Graphium agamemnon (Linnaeus, 1758) NE 1.272 Common 

Common Jay Graphium doson (Felder and Felder, 1864) NE 1.198 Common 

Common rose Pachliopta aristolochiae (Fabricius, 1775) LC 1.087 Common 

Crimson rose Pachliopta hector (Linnaeus, 1758) NE 1.026 Common 

Lime Butterfly Papilio demoleus (Linnaeus, 1758) NE 1.444 Abundant 

Family: Pieridae     

Common Mormon Papilio polytes (Linnaeus, 1758) NE 1.351 Abundant 

Common Albatross Appias albino (Fabricius, 1775) NE 1.135 Common 

Indian Pioneer Belenois aurota (Fabricius, 1793) NE 1.536 Abundant 

Common Emigrant Catopsilia pomona (Fabricius, 1775) NE 1.004 Common 

Mottled Emigrant Catopsilia pyranthe (Linnaeus, 1758) NE 1.332 Abundant 

Common Gull Cepora nerissa (Fabricius, 1775) NE 1.495 Abundant 

Small salmon Arab Colotis amata (Butler, 1870) NE 0.112 Rare 

Crimson Tip Colotis danae (Fabricius, 1775) NE 0.194 Rare 

Small Orange Tip Colotis etrida (Boisduval, 1836) NE 1.147 Common 

White Orange Tip Ixias Marianne (Cramer, 1775) NE 1.122 Common 

Yellow Orange Tip Ixias pyrene (Linnaeus, 1764) NE 0.778 Occasional 

Common Jezebel Delias eucharis (Drury, 1773) NE 1.326 Abundant 

One Spot Grass Yellow Eurema andersoni (Moore, 1865) LC 1.581 Abundant 

Three Spot Grass Yellow Eurema blanda (Boisduval, 1836) NE 1.096 Common 

Small Grass Yellow Eurema brigitta (Stoll, 1780) LC 1.237 Common 

Common Grass Yellow Eurema hecabe (Linnaeus, 1758) NE 1.412 Abundant 

Spotless Grass Yellow Eurema laeta (Boisduval, 1836) NE 1.485 Abundant 

Psyche Leptosia nina (Fabricius, 1793) NE 0.768 Occasional 

Common Wanderer Pareronia valeria (Cramer, 1776) NE 1.218 Common 

Family: Nymphalidae     

Tawny Castor Acraea violae (Fabricius, 1775) NE 1.068 Common 

Angled Castor Ariadne ariadne (Linnaeus, 1763) NE 1.262 Common 

Common Castor Ariadne merione (Cramer, 1779) NE 1.176 Common 

Plain Tiger Danaus chrysippus (Linnaeus, 1758) NE 1.517 Abundant 

Striped Tiger Danaus genutia (Cramer, 1779) NE 1.386 Abundant 

Common Crow Euploea core (Cramer, 1780) LC 1.571 Abundant 

Baronet Euthalia nais (Cramer, 1779) NE 1.020 Common 

Great Eggfly Hypolimnas bolina (Linnaeus, 1758) NE 1.163 Common 

Danaid Eggfly Hypolimnas misippus (Linnaeus, 1764) NE 1.045 Common 

Peacock Pansy Junonia almana (Linnaeus, 1758) LC 1.431 Abundant 

Grey Pansy Junonia atlites (Linnaeus, 1763) NE 1.154 Common 

Yellow Pansy Junonia hierta (Fabricius, 1775) LC 1.211 Common 

Chocolate Pansy Junonia iphita (Cramer, 1779) NE 1.058 Common 

Lemon Pansy Junonia lemonias (Linnaeus, 1758) NE 1.294 Abundant 

Blue Pansy Junonia orithya (Linnaeus, 1764) NE 1.549 Abundant 

Common Evening Brown Melanitis leda (Linnaeus, 1758) NE 1.364 Abundant 

Great Evening Brown Melanitis zitenius(Linnaeus, 1758) NE 0.790 Occasional 
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Common Name Scientific Name 

IUCN 

Status Relative Dominance Local Status 

Common Bush Brown Mycalesis perseus (Fabricius, 1775) NE 1.036 Common 

Common Sailer Neptis hylas (Linnaeus, 1764) NE 1.014 Common 

Common Leopard Phalanta phalantha (Drury, 1773) LC 1.457 Abundant 

Blue Tiger Tirumala limniace (Cramer, 1775) NE 1.422 Abundant 

Commander Moduza procris (Cramer, 1777) NE 1.246 Common 

Painted Lady Synthia cardui (Linnaeus, 1764) NE 0.994 Common 

Joker Byblia ilithyia (Drury, 1773) NE 0.985 Common 

Common Three Ring Ypthima asterope (Klug, 1832) NE 1.249 Common 

Large Three Ring Ypthima nareda (Kirby, 1871) LC 0.908 Frequent 

Anomalous Nawab Polyura agrarian (Linnaeus, 1764) NE 0.736 Occasional 

Towny Rajah Charaxes bernardus (Fabricius, 1793) NE 0.743 Occasional 

Family: Lycaenidae     

Pointed Ciliate Blue Anthene lycaenina (C. Felder, 1868) NE 1.256 Common 

Large Oak Blue Arphopala amantes (Hewitson, 1862) NE 0.730 Occasional 

Dull Babool Blue Azanus uranus (Butler, 1886) NE 0.870 Frequent 

Bright Babool Blue Azanus ubaldus (Stoll, 1782) NE 0.682 Occasional 

Lime Blue Chilades lajus (Stoll, 1780) NE 1.562 Abundant 

Gram Blue Euchrysops cnejus (Fabricius, 1798) NE 1.310 Abundant 

Pea Blue Lampides boeticus (Linnaeus, 1767) NE 1.342 Abundant 

Zebra Blue Leptotes plinius (Fabricius, 1793) NE 1.504 Abundant 

Tailless Line Blue Prosotas dubiosa (Semper, 1879) NE 1.112 Common 

Common Line Blue Prosotas nora (Felder, 1860) NE 1.227 Common 

Guava Blue Virachola isocrates (fabricius, 1793) NE 0.720 Occasional 

Dark Grass Blue Zizeeria karsandra (Moore, 1865) NE 1.374 Abundant 

Lesser Grass Blue Zizina otis (Fabricius, 1787) NE 1.291 Abundant 

Tiny Grass Blue Zizula hylax (Fabricius, 1775) NE 1.441 Abundant 

Plum Judy Abisara echerius (Moore, 1901) NE 0.752 Occasional 

Common Pierrot Castalius rosimon (Fabricius, 1775) NE 0.857 Frequent 

Forget-Me-Not Catochrysops strabo (Fabricius, 1793) NE 1.399 Abundant 

Plains Cupid Luthrodes pandava (Horsfield, 1829) NE 0.943 Frequent 

Indian cupid Cupido lacturnus (Godart, 1824) NE 1.077 Common 

Grass Jewel Freyeria trochylus (Freyer, 1845) NE 1.469 Abundant 

Common Cerulean Jamides celeno (Cramer, 1775) NE 1.485 Abundant 

Indian Red Flash Rapala airbus (Fabricius, 1787) NE 0.663 Occasional 

Common Silverline Spindasis vulcanus (Fabricius, 1775) NE 1.530 Abundant 

Rounded Pierrot Tarucus extricates (Kollar, 1848) NE 1.285 Abundant 

Family: Hespiridae     

Brown awl Badamia exclamationis (Fabricius, 1775) LC 1.463 Abundant 

Plain Banded Awl Hasora vita (Cramer, 1780) NE 0.867 Frequent 

Rice swift Borbo cinnara (Wallace, 1866) NE 1.559 Abundant 

Small branded swift Pelopidas mathias (Fabricius,1798) NE 1.339 Abundant 

Conjoined Swift Pelopidas conjuncta (Moore, 1878) NE 0.959 Common 

Paintbrush Swift Baoris farri (Moore, 1878) NE 0.886 Frequent 

Common Straight Swift Parnara guttatus (Bremer and Gray, 1853) LC 1.205 Common 

Indian Palm bob Suastus gremius (Fabricius, 1798) NE 0.979 Common 

Dark Palm-Dart Telicota ancilla (Moore, 1878) NE 1.141 Common 
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Common Name Scientific Name 

IUCN 

Status Relative Dominance Local Status 

Indian skipper Spialia galba (Fabricius, 1793) LC 0.819 Frequent 

Grass Demon Udaspes folus (Cramer, 1775) NE 0.692 Occasional 

Please note that "NE" stands for "Not Evaluated" in the IUCN status column. 

Discussion: 

According to Stefanescu et al. (2004), 

butterflies are an important ecological species that 

can be used as indicators of environmental 

conditions. The diversity of butterfly observations 

reveals differences in species richness and 

abundance in connection to the vegetation along the 

landscape and interactions between species 

(Öckinger and Smith 2006;Öckinger et al 2006; 

Mutmainnah and Santosa 2019). Accordingly, from 

January to December 2022, researchers examined 

the variety of butterflies at the Isapur Wildlife 

Sanctuary in Maharashtra, India. The largest dam in 

the district, the Isapur dam, borders the study area. 

Dense vegetation of diverse plant species is the 

dominant feature, supporting colonies of butterflies. 

Previous research (Kuussaari et al., 2007; 

Mukherjee et al., 2015, Virani and  Madavi 2022) 

demonstrated that the rich diversity of butterflies is 

supported by the environments' variability with 

respect to the plant species that are present. Previous 

research comparing the diversity of butterfly species 

in agricultural areas versus urban and suburban 

settings indicates that the availability of green space 

and the variety of plant species present in the 

habitats increased the richness of the butterflies 

(Öckinger et al, 2009; Mukherjee et al 2015). The 

current observation recorded 89 species in all, 

representing five families in the study area, which is 

consistent with earlier investigations. The 

Nymphalidae, Lycaenidae, Pieridae, Hesperiidae, 

and Papilionidae families had the greatest number of 

species of butterflies. These 89 species are included 

in The research area's butterfly relative dominance 

value classified 41.38 percent of the species as 

abundant, compared to 39.08 percent of common, 

5% of frequent, 11.49% of occasional, and 2.30 

percent of uncommon species. Colotis amata and 

Colotis danae were two of the rare species. Of these 

87 species of butterflies, 14 species that were listed 

in the Indian Wildlife (Protection) Act of 1972 were 

found in good quantities. While Hasora vita and 

Baoris farri are classified as Schedule IV, the 

butterflies Pachliopta hector, Castalius rosimon, and 

Virachola isocrates are placed in Schedule I Part IV. 

The species Appias albino, Cepora nerissa, 

Hypolimnas misippus, Melanitis zitenius, Charaxes 

bernardus, Anthene lycaenina, Euchrysops cnejus, 

Lampides boeticus, and Prosotas dubiosa are 

protected under Schedule II Part II. It seems that the 

quantity of butterflies rose during the monsoon and 

dropped during the summer and premonsoon, 

presumably as a result of nector scarcity and habitat-

related temperature and humidity fluctuations. 

According to observations, butterfly interactions 

peak between September and December and have a 

low between January and June. The current 

observations are in line with reports and 

perspectives from butterfly species across the globe 

(Wilson et al., 2004; Tiple et al., 2006; Sodhi et al., 

2010; Tiple 2018). The number of species found in 

this study was comparable to that found in other 

places of India with comparable topography (Roy et 

al., 2012; Harsh, 2014; Saikia, 2014; Mukherjee et 

al., 2015). The current study has demonstrated that 

the study region is home to at least 89 different 

species of butterflies, varying in abundance. The 

dominance of Nymphalidae butterflies is 

comparable to what has been noted in other regions 

of the world (Mutmainnah and Santosa 2019). Based 

on the species diversity found in Maharashtra, 

India's Isapur Wildlife Sanctuary, it may be inferred 

that butterflies provide a variety of functional 

purposes for the ecosystems' wellbeing. A notable 

feature of the current inquiry was the richness of 

species composition in the study region. The 

reported differences in the butterfly species 

observed in the current study may be attributed in 

part to the availability of vegetation, seasonal 

wetlands, and related elements that provide stability 

to the butterfly population and assemblages in the 

landscapes. The diversity of butterflies seen in the 

research area indicated that conservation 

management is necessary to guarantee the 

continuation of ecosystem services provided by 

butterflies. Only a small area and specific habitats 

are included in the current diversity analysis. There's 

a possibility that more species will be discovered in 

the future because the researched area has limited 

niches and habitats that need more thorough 

investigation.  
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Abstract: 

Genetic diversity and population structure of Myristica malabarica have been studied using ISSR 

primers to assess conservation efforts. The research conducted in the Western Ghats focused on the ecological 

niche modelling of this species due to its vulnerability and economic importance. The study involved field 

surveys over a two-year period, recording the distribution of M. malabarica. The genetic diversity of this species 

was analyzed using ISSR primers, which are markers for assessing genetic diversity. The findings contribute to 

understanding the population structure of M. malabarica and aid in conservation strategies for this vulnerable 

species.The threats to the conservation of Myristica malabarica include habitat loss due to human activities like 

agricultural expansion, climate change impacting the Myristica swamps, and the drying up of water bodies 

essential for the species' habitat. These threats endanger the unique biodiversity of the Myristica swamps, which 

are crucial habitats for endemic and endangered plant species like Myristica malabarica. Additionally, the 

destruction of these swamps is exacerbated by human intervention, mismanagement of rivers, and the 

construction industry, posing significant challenges to the conservation of this species. ICFRE-IFGTB has taken 

conservation efforts  and included this species in insitu FGR tree species and collected the populations and 

accessions from Nelliyampathy, Nemmara, Silent valley,Valparai, KMTR, Kollihills, Peechi,  Shendurney Wild 

Life Sanctuary, Vazachal, Periyar Tiger Reserve, Agasthyamala, Munnar, Kozhikodu, Idukki, Courtallam, 

Anamalai Tiger Reserve, Shimmony, Kollam  Forest Divisions. The collected leaf samples were assessed for its 

genetic variation through 30 ISSR primers. Highly varied population recommended for conservation. 

Keywords: Myristica malabarica, ISSR, Genetic variation, Conservation, FGR 

Introduction: 

Myristica malabarica, in the Myristicaceae 

family, endemic to the Western Ghats in southwest 

India.This can reach up to 25 meters long with 

greenish black, smooth, and sometimes reddish 

bark.This is Threatened by habitat loss, listed in the 

IUCN Red List. Myristica malabarica is a plant 

species native to the Western Ghats in India and is 

considered endemic to this region. The Western 

Ghats is a biodiversity hotspot and is recognized as 

a UNESCO World Heritage Site due to its rich and 

unique biodiversity. Myristica malabarica, also 

known as Kattujathi, Kattujathikka, Kottappannu, 

Panampalka, Pathiripoovu, Ponnampannu, 

Ponnampayin, and Ponnampu in Malayalam; 

Kanage, and Doddajajikai in Kannada; and 

Rampatri in Hindi, is a species of plant in the family 

Myristicaceae. This is one of the many species that 

contribute to the region's biodiversity and is an 

important component of the Myristica swamps, 

which are a unique habitat found only in this region. 

However, it is threatened by habitat loss due to the 

conversion of swamp lands and lowlands for 

agricultural use. The plant is also used in traditional 

medicine, and its leaves are used to adulterate true 

nutmeg, which increases the demand for this plant 

and further threatens its population. These species 

are over exploited for seed aril, widely used in 

commercial and medicinal applications. The 

populations of these species have also declined due 

to poor regeneration as the seeds are recalcitrant 

(short viability of seeds) and inability for clonal 

reproduction. The habitat specificity of wild nutmeg 

tree populations in the evergreen, montane and 

swamp niches is another hurdle for its establishment 

and survival beyond in situ for domestication. 

Conservation efforts are necessary to protect 

Myristica malabarica and its habitat. This can be 

achieved by preserving the Myristica swamps and 

restoring the degraded areas. Additionally, research 

on the plant's seed longevity and optimal storage 

conditions can help in its conservation by ensuring 

the availability of seeds for propagation and 

reintroduction.  

Conserving Myristica malabarica, an 

endemic tree species found in the Western Ghats, 

http://www.ijaar.co.in/
mailto:thangamanid@icfre.org
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offers several benefits for the environment and local 

communities: This is a crucial component of the 

Myristica swamps, which support a unique and 

diverse ecosystem. By conserving this species, the 

biodiversity of the Western Ghats, including 

endemic and endangered plant species, can be 

preserved. The conservation of Myristica 
malabarica helps protect its habitat, the Myristica 

swamps, which are essential for various life forms, 

including frogs, toads, caecilians, and freshwater 

fish. These swamps provide a breeding ground for 

amphibians and fish, contributing to the overall 

ecosystem health. Preserving Myristica malabarica 

and its habitat can enhance the resilience of the 

ecosystem to climate change. The Myristica swamps 

play a role in maintaining local microclimates and 

hydrological cycles, which are crucial for the overall 

health of the region. 

The sacred groves, such as the Kammadam 

Kavu in Kerala, play a crucial role in preserving the 

unique ecosystem of Myristica swamps, which are 

remnants of forest vegetation predominantly 

composed of species of Myristica. These swamps 

are vital for harboring endemic and endangered 

plant species, including Myristica malabarica, 

which are valuable for their medicinal properties. 

The sacred groves act as a storehouse of various 

plant species with medicinal properties, help protect 

forests and biodiversity, aid in the preservation of 

rare and threatened species, and raise awareness 

about biodiversity conservation. However, these 

natural habitats face survival threats due to factors 

like climate change, human interference, habitat 

destruction by the construction industry, 

mismanagement, and pollution of rivers. 

Conservation efforts are essential to protect these 

sacred groves and the Myristica swamps to ensure 

the preservation of biodiversity, cultural heritage, 

and medicinal resources associated with these 

ecosystems. ICFRE-IFGTB has taken conservation 

efforts, under FGR prioritization programme, Its 

characterized under insitu conservation, exploration 

and characterization through ISSR markers has been 

studied. The main objective of the present study was 

to Finding species-specific markers and examining 

the genetic variation and relationships between the 

many species and related genera of Myristica were 

the primary goals of the current study. It is possible 

to use the distinct markers found in the study as 

species tags. This data might be used to find 

duplication in the extensive Myristica germplasm 

collection at IFGTB-ICFRE, as well as in allied 

genera and their wild counterparts. This will help 

create a core germplasm collection. 

Benefits of genetic diversity analysis in Myristica 

malabarica 

Genetic diversity analysis in Myristica 
malabarica offers several benefits, as highlighted in 

the provided sources. Firstly, a study using PCR 

markers on Myristica species and related genera 

revealed high genetic variability and polymorphism, 

aiding in better species distinction. This analysis is 

crucial for understanding the evolutionary 

relationships among different species and 

identifying species-specific markers, which can be 

utilized for species identification and conservation 

efforts. Secondly, an ecological niche model study 

on Myristica malabarica in the Western Ghats 

assessed genetic variability across populations, 

providing insights into the adaptive landscape of the 

species and its fitness in different habitats. Such 

analyses help in evaluating the species' adaptability 

and potential responses to environmental changes. 

Additionally, genetic diversity studies contribute to 

conservation efforts, as seen in research on red-

listed medicinal plant species in the Western Ghats, 

including Myristica malabarica. Understanding the 

genetic diversity of endangered species aids in 

developing effective conservation strategies to 

preserve their genetic heritage and ensure their 

survival. Overall, genetic diversity analysis in 

Myristica malabarica is essential for species 

differentiation, conservation planning, and 

understanding the species' adaptive potential in 

changing environments. 

Materials and Methods 

Collection of study material and area of research 
Myristica malabarica is potentially 

important tree species. Field exploration work was 

carried out in the Western Ghats regions of Kerala 

and Tamil Nadu with due permission from the 

Kerala Forest Department and Tamil Nadu Forest 

department. The populations of these species are 

fragmented and become smaller in size, distributed 

in the evergreen, swamps to montane forests 

between 200 to 1300m asl. The climate ranges from 

tropical wet dry to tropical wet with elevation 

ranging from 1500 metres Height above mean sea 

level  in the north to 2000 metres Height above 

mean sea level  in the south. Mean temperature 

varies from 24 °C in the north to 20 °C in the south. 

The Western Ghats receive an average of 3000 to 

4000 mm rainfall with occasional rainfall of 9000 

mm.  

Description: 
 Moderate tree up to 15-20m height, 

distributed in the evergreen forests up to 1000m 

altitude. Endemic to Southern Western Ghats from 

Konkan south ward. Tree is one of the characteristic 

species in Myristica swamps. Fruits are extensively 

exploited for its aril locally. Tree is economically 

important for its wild nutmeg and mace which is 

used for both medicinal and industrial purposes. 

Study system 

In recent years, because of extensive and 

indiscriminate harvest of its fruits, the regeneration 

of the species is severely affected. Furthermore, 

most of the natural habitat of M. malabarica has 
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also been fragmented due to human activities 

leading to decline in the natural populations of M. 
malabarica. Considering the threat and economic 

importance of M. malabarica, in recent years there is 

a growing interest in domesticating the species and 

in prioritizing areas for its conservation. 

ISSR is a kind of DNA sequences confned by two 

inverted SSR composed of the same motives, which 

are amplifed by a unique PCR primer. ISSR-PCR 

detects the levels of variation in microsatellite 

regions and gives multi-locus schemes, which are 

very iterative, plentiful, and polymorphic in plant 

genomes. 

 

 

Figure - 1: Parts of the M. malabarica. A - Whole tree, B - Bark and trunk, C - Exudates and D – Fruits. 

Collection of leaf samples 
 The leaves were collected from 24 M. 

malabarica trees present in Kerala and Tamil Nadu. 

The leaves were packed in the zip lock covers with 

little bit of water to avoid desiccation. The collected 

leaves were brought to Characterization Lab,  

IFGTB and stored at -20℃. 

Extraction of genomic DNA from the collected 

leaf samples 
An inexpensive method with modifications 

for the extraction of high quality and good quantity 

of genomic DNA from 24 M. malabarica samples. 

In comparison, we used the classical protocol of 

Doyle and Doyle (1991). The extracted DNA was 

stored in -20℃.  

Quantification of extracted genomic DNA 

 Quantitating double-stranded DNA 

(dsDNA) is very important in a wide variety of 

biological applications that use standard molecular 
biology techniques (Georgiou and Papapostolou, 

2006). Traditional UV spectrophotometry is a most 

reliable, common and simple DNA quantitation 

method (Shen, 2019; Vinod, 2004).  

Measures of DNA purity can be determined 

by the OD260:OD280 ratio, where the quality of 

DNA sample is pure when it is 1.8. The extracted 

genomic DNA was quantified using a microvolume 

spectrophotometer (NanoDrop
TM

 Lite, Thermo 

Scientific).  

RNase treatment for extracted DNA 
 The quantified genomic DNA of M. 

malabarica was purified based on the protocol of 

Tiwari et al., (2017). After DNA quantification, 

RNA particles present in the extracted DNA 

solutions were removed by Ribonuclease A (RNase 

A). RNase A solution (2 µg/µl) was heated to 100℃ 

for 15 minutes to remove the Deoxyribonuclease 

(DNase) contamination. After cooling to 37℃, 

RNase was treated for each sample (0.5 µg of 

RNase per µg of gDNA). The mixture was vortexed 

and kept at 37℃ for 30 minutes. The diluted gDNA 

samples were once again quantified using a 

microvolume spectrophotometer (NanoDrop
TM

 Lite, 
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Thermo Scientific) and tested for integrity using 

0.8% agarose gel through horizontal gel 

electrophoresis. Then, all the DNA samples were 

diluted to 50 ng/µl concentration using 1X TE 

buffer and stored in -20℃.  

Polymerase Chain Reactions and gel 

documentation of ISSR primers 

 The protocol used in this study was based 

on a previously published method Sousa et al., 
(2015), with some modifications to account for the 

specific needs of our experiment. The thermal 

cyclers (Nexus gradient Mastercycler, Eppendorf SE 

and T100
TM

 Thermal cycler, BIO-RAD). 

Details of ISSR primers used for the study 

S. 

NO. 
Primer name Sequence (5' to 3') 

Base pairs 

(bp) 

Melting 

temperature 

(Tm) (℃) 

GC 

content 

(%) 

1 ISSR 1.2 AGAGAGAGAGAGAGAGYT 18 49.2 47.2 

2 ISSR 1.3 GGAGAGGAGAGGAGA 15 47.9 60 

3 ISSR 1.4 CATGGTGTTGGTCATTGTTCCA 22 55.9 45.5 

4 ISSR 1.5 ACTTCCCCACAGGTTAACACA 21 56.2 47.6 

5 ISSR 1.6 ACACACACACACACACT 17 51.4 47.1 

6 ISSR 1.7 GAGAGAGAGAGAGAGAY 17 46.1 50 

7 ISSR 1.8 RCCTCCTCCTCCTCRC 16 55.3 68.8 

8 ISSR 1.9 YCAGAGAGAGAGAGAGAGYC 20 53.7 55 

9 ISSR 1.10 GACAGACAGACAGACA 16 47.4 50 

10 ISSR 1.11 CACACACACACACACAG 17 51 52.9 

11 ISSR 2.1 CAGCAGCAGCAGCAG 15 54.3 66.7 

12 ISSR 2.2 CAACAACAACAACAA 15 40.7 33.3 

13 ISSR 2.3 GACAGACAGACAGACA 16 47.4 50 

14 ISSR 2.5 CTCCTCCTCCTCCTCTC 18 55.7 66.7 

15 ISSR 2.7 GAAGAAGAAGAAGAAGAA 18 43.2 33.3 

16 ISSR 2.8 TGTGTGTGTGTGTGTGGA 18 54.2 50 
 

All ISSR primers were designed by Integrated DNA 

Technologies Pvt. Ltd., Singapore and bought from 

Agrigenome Labs Pvt. Ltd., New Delhi. 

Factorial analysis 
 Factor analysis is a statistical method 

applied to the values of an initial set of input 

variables that are known to have mutual correlations 

in order to find a smaller set of factors that describe 

the underlying interrelationships and mutual 

variability. They are not compared with an output 

variable, only between themselves. The statistical 

technique of factorial analysis can be applied 

systematically to variables to create a reduced 

number of factors of high predictive value, each 

factor being a composite of several basic variables. 

The objective of factorial analysis is to define a data 

model with the minimum number of input variables, 

each of which provides the maximum informative 

value with respect to a given business objective, 

which is the output of the model. In this way the 

complexity of the model is reduced and the quality 

of the result is further ensured (Nettleton., 2014). 

Using DARwin software (version 6.0.021) above 

analysis was performed and graphical representation 

was developed. 

Results and Discussion 

Selection of high polymorphic ISSR primers for 

M. malabarica 

The amplified products of 16 ISSR primers 

with their respective annealing temperatures (Ta) 

were run in 1.5% agarose gel and documented 

(Figure-4). The best and suitable ISSR primers and 

their annealing temperature were determined based 

on the clearness of band and number of polymorphic 

bands produced (Table-7). Among 16 different ISSR 

primers, only 9 ISSR primers were produced 

significant number of polymorphic bands i.e., ISSR 

1.3, 1.10, 2.3 and ISSR 1.5, 1.6, 1.8, 1.9, 1.11 and 

2.8 were produced best results at their respective 

annealing temperatures.  
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Figure – 2. Amplified bands of 16 ISSR primers. 

1.5% agarose gel showed the amplified bands of 16 

ISSR primers with extracted gDNA of 3 randomly 

selected M. malabarica samples; Lane M- 100bp 

DNA ladder; Each 3 lanes - Extracted gDNA of 

MMKOLLI01, MMTM01 and MMPTRE02; Lanes 

A1 to A3 – ISSR 1.2 primer; Lanes B1 to B3 – ISSR 

1.3 primer ; Lanes C1 to C3 – ISSR 1.4 primer ; 

Lanes D1 to D3 – ISSR 1.5 primer ; Lanes E1 to E3 

– ISSR 1.6 primer ; Lanes F1 to F3 – ISSR 1.7 

primer ; Lanes G1 to G3 – ISSR 1.8 primer; Lanes 

H1 to H3 – ISSR 1.9 primer; Lanes I1 to I3 – ISSR 

1.10 primer ; Lanes J1 to J3 – ISSR 1.11 primer ; 

Lanes K1 to K3 – ISSR 2.1 primer ; Lanes L1 to           

L3 – ISSR 2.2 primer ; Lanes M1 to M3 – ISSR 2.3 

primer ; Lanes N1 to N3 – ISSR 2.5 primer; Lanes 

O1 to O3 – ISSR 2.7 primer ; Lanes P1 to P3 – ISSR 

2.8 primer. 

The band profile of selected ISSR primers with 

M. malabarica samples 

The 24 samples of M. malabarica were 

assessed using the selected high polymorphic ISSR 

primers. A total of 89 distinct bands were produced 

with the M. malabarica samples.  

 
Bands of selected ISSR primers (1.9, 1.11, 2.8) of 

24 M. malabarica leaf samples 1.5% agarose gel 

showed the bands of selected ISSR primers of  24 

M. malabarica samples; Lane M- 100bp DNA 

ladder; Each set of 24 lanes - MMKOLLI03 (Kolli 

hills, Tamil Nadu), MMKOLLI05 (Kolli hills, Tamil 

Nadu), MMKOLLI06 (Kolli hills, Tamil Nadu), 

MMKOLLI04 (Kolli hills, Nammakkal, Tamil 

Nadu), MMKOLLI07 (Kolli hills, Tamil Nadu), 

MMKOLLI10 (Kolli hills, Tamil Nadu), 

MMKOLLI12 (Kolli hills, Tamil Nadu), 

MMKOLLI01 (Kolli hills, Tamil Nadu), 

MMKOLLI02 (Kolli hills, Tamil Nadu), 
MMKOLLI11 (Kolli hills, Tamil Nadu), 

MMNEL01 (Nelliyampathy, Kerala), MMNEL06 

(Nelliyampathy, Kerala), MMNEL05 

(Nelliyampathy, Kerala), MMKO06 (Konni, 

Kerala), MMKO04 (Konni, Kerala), MMKO05 

(Konni, Kerala), MMCHM01 (Chimmony, Kerala), 

MMCHM02 (Chimmony, Kerala), MMCHM03 

(Chimmony, Kerala), MMKO01 (Konni, Kerala), 

MMKO03 (Konni, Kerala), MMPTRE02 (Periyar 

Tiger Reserve-East, Kerala), MMPTRE03 (Periyar 

Tiger Reserve-East, Kerala), MMTM01 (Thenmala, 

Kerala) samples respectively. Lanes 145 to 168 – 

ISSR 1.9 primer; Lanes 169 to 192 – ISSR 1.11 

primer; Lanes 193 to 216 – ISSR 2.8 primer. 
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Factorial analysis  
 The clustering pattern of accessions 

obtained in the dendrogram of hierarchical cluster 

analysis was further investigated through the 

Principal Coordinate Analysis (PCA) to determine 

the relationship between and within the population. 

The factorial analysis showed the graphical 

representation of 24 M. malabarica samples using 

ISSR data. 

 

Figure-3. Factorial analysis of 6 M. malabarica populations based on Jaccard dissimilarity coefficient using 

ISSR marker  
The graph obtained showed 2 distinct 

clusters namely Cluster Ⅰ and Cluster Ⅱ as same 

as the clustering pattern obtained in the dendrogram.  

The cluster Ⅰ was again subdivided into 9 

subgroups based on the dendrogram. The graph also 

showed that significant genetic distance between the 

individuals of Cluster Ⅰ and Cluster Ⅱ. According 

to the graph, the different subgroups are categorized 

into 2 distinct groups i.e., Merged and Independent 

group. 

 Merged group refer to a group of 

individuals or populations that have similar genetic 

profiles indicating that they have interbred 

extensively. Here the subgroup A (MMKOLLI01, 

MMKOLLI02, MMKOLLI03, MMKOLLI04, 

MMKOLLI05, MMKOLLI07 and MMKOLLI12- 

Kolli hills, Tamil Nadu), B (MMKOLLI10- Kolli 

hills, Tamil Nadu, MMPTRE03- Periyar Tiger 

Reserve, Kerala and MMTM01- Thenmala, Kerala), 

C (MMNEL05 and MMNEL06- Nelliyampathy, 

Kerala), D (MMKOLLI11- Kolli hills, Tamil Nadu, 

MMKO01- Konni, Kerala and MMPTRE02- Periyar 

Tiger Reserve, Kerala), E (MMKO03- Konni, 

Kerala) and G (MMKO04- Konni, Kerala) of 

Cluster Ⅰ comes under the merged group. This may 

happen owing to a number of circumstances, 

including pollination and seed dispersal between 

populations …etc. 

An independent group of genetic diversity 

refers unique set of genetic characteristics that 

distinguish it from other populations or groups.  The 

subgroup F (MMKOLLI06- Kolli hills, Tamil 

Nadu), H (MMCHM01, MMCHM02 and 

MMCHM03- Chimmony, Kerala) and I (MMKO05- 

Konni, Kerala) of Cluster Ⅰ and 2 individuals 

(MMKO06- Konni, Kerala and MMNEL01- 

Nelliyampathy, Kerala) of Cluster Ⅱ comes under 

the independent or isolated group and which may 

evolve independently due to several factors such as 

geographic isolation, ecological specialization, 

genetic drift …etc. 

 This Cluster Ⅱ is located far away from 

Cluster Ⅰ on the graph, suggesting that it is 

genetically distinct from Cluster Ⅰ. Cluster Ⅱ 

includes two accessions from Konni (MMKO06) 

and Nelliyampathy (MMNEL01) population, which 

are located close together on the graph. This 

suggests that these two accessions are closely 

related genetically. The graph showed that Cluster 

Ⅰ with 9 subgroups is genetically distinct from 

Cluster Ⅱ. The subgroup A of Cluster Ⅰ with 7 

individuals of Kolli hills population showed more 

genetic similarity with the individuals of Konni 

(subgroup E and G), Periyar Tiger Reserve 

(subgroup B and D), Nelliyampathy (subgroup C) 

and Thenmala (subgroup B) populations which 

indicates the crossing or intermixing between the 

above populations. The subgroup F with a single 

individual (MMKOLLI06) of Kolli hills population 

is located close to subgroup A suggested that it is 

closely related to this population. 
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 The individuals of Konni population found 

to have high genetic divergence. MMKO05 (Konni, 

Kerala) of subgroup I appears to be genetically 

distinct compared with other individuals. Over time, 

genetic divergence can lead to the formation of new 

species, as populations become reproductively 

isolated and accumulate more genetic differences. 

The other individuals MMKO01, MMKO03 and 

MMKO04 of Konni population showed genetic 

similarity with the individuals of Kolli hills, Periyar 

Tiger Reserve and Nelliyampathy populations. The 

subgroup H with 3 individuals (MMCHM01, 

MMCHM02 and MMCHM03) of Chimmony 

population comes under Cluster-I and formed an 

isolated group. The individuals of this group not 

showed any intermixing with other individuals of 

Cluster-I. It may due to geographic isolation, 

ecological specialization, genetic drift …etc. 

 PCA analysis in ten populations (sixty-three 

individuals) of Horsfielda tetratepala 

(Myristicaceae) collected across China, with four 

populations from Yunnan Province and six 

populations from Guangxi Province was consistent 

with the STRUCTURE results, with the first two 

PCA axes explaining 9.51% and 4.84% of total 

genetic variation, respectively. The population 

structure results not only corresponded to some 

extent with their geographical distribution patterns 

(Yunnan and Guangxi provinces), but also showed 

that there was moderate genetic differentiation 

between Yunnan and Guangxi populations of H. 

tetratepala (Cai et al.,, 2021). The present study 

revealed that there is greater genetic differentiation 

between the Konni, Kolli hills, Nelliyampathy and 

Periyar Tiger Reserve populations and also the 

population structure results correspond to a lesser 

extent with their geographical location which 

indicates the significant genetic diversity between 

and within the populations.   

Conclusion: 
M. malabarica is an important medicinal 

plant which is a rare and endemic species of the 

Western Ghats of South India. A successful tree 

improvement programme will depend upon the 

creation of genetic variability among trees. 

Molecular markers are one of the modern tools to 

study the genetic diversity among genotypes. In 

order to study the genetic divergence of M. 

malabarica species from 24 different samples 

collected from Kerala and Tamil Nadu. DNA was 

extracted from the collected leaf samples using 

standardized protocol. High quantity and good 

quality of DNA was isolated using the modified 

CTAB method. ISSR protocol and PCR cycling 

conditions were also standardized. High 

polymorphic 9 ISSR primers were selected in order 

to depict genetic variations among the M. 
malabarica samples. By integrating the findings 

from these analyses, researchers can gain valuable 

insights into the genetic structure, relationships, and 

diversity within the studied population. This 

information is crucial for conservation efforts, 

breeding programs, genetic resource management 

and understanding the evolutionary dynamics of the 

species. The kind of ISSR analysis can be immense 

and used in the future by tree breeders who can 

select the high divergent individuals with desired 

traits for hybridization and tree improvement.  
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Abstract:  
The banking sector is vital to a country's capacity to control its economics."A condition where there is an 

undesirable occurrence of a particular result which is known or best quantifiable and therefore insurable" is the 

definition of the word "risk." A risk is an unanticipated incident that reduces earnings and has financial 

implications. Conversely, risk management refers to the proactive use of strategy to plan, lead, coordinate, and 

control the wide range of hazards that are rushed into an organization's long-term and everyday operations. This 

study aims to outline the dangers that the banking industry encounters and the procedures involved in risk 

management. The numerous risk management techniques employed were also examined in this study. 

Keywords: Banks, efficiency, operating risk, credit risk, and risk management 

Introduction: 

The process of recognizing, classifying, and 

ranking hazards is known as risk management. A 

cost-effective and well-thought-out plan of action is 

then put into place to keep an eye on, lessen, and 

handle the likelihood and/or potential effects of 

unfavorable events. Therefore, risk management can 

help to either reduce the possibility that a negative 

event will occur or help to minimize its effects in the 

event that it does. Reputation, financial stability, and 

long-term profitability of the bank are all dependent 

on efficient risk management, governance, and 

compliance protocols.  

Objectives of the study:   

The study seeks to pinpoint the risks that 

the banking industry confronts and to describe the 

risk management system and legal procedure.  

Research Methodology:  

This paper is theoretical modal based on the 

extensive research for which the secondary source 

of information has gathered. The sources include 

online publications, Books and journals. Risk faced 

by the Indian banking industry Risk is the potential 

for a loss, which could be monetary or in terms of 

one's reputation. Like any other commercial entity, 

Indian banks seek to increase their returns by taking 

on greater risk. The following are the main risks that 

are pertinent to Indian banking: 

 Market risk 

 Liquidity risk 

 Interest Rate Risk 

 Forex Risk 

 Country risk 

 Operational risk 

 

Vulnerability indicators in the Indian banking 

system: 

According to several indicators, Indian 

banks maintain a higher-than-mandated capital to 

risk-weighted assets ratio (CRAR) with enough 

liquidity buffers in case of unfavorable events. 

These indicators can be used to identify 

vulnerabilities in the Indian banking sector. Note 

that the minimum CRAR required by Indian banks 

is 100 basis points greater than the minimum CRAR 

required by BASEL II. In the past few years, banks 

have also been able to consistently increase their 

earnings while reducing their non-performing assets. 

Strong risk management procedures are necessary to 

reduce operational and business risks as well as new 

hazards related to the failure of digital 

transformation strategies. 

Building investors’ trust: 

The analysis reveals that prudential norms, 

regulatory scrutiny, and increased asset quality and 

profitability have helped Indian banks stay mostly 

protected from global spillovers. Nonetheless, a 

deteriorating macroeconomic picture for the world 

makes complacency impossible. As a result, credit 

risk procedures, liquidity positions, and capital 

buffers need to be improved and reviewed 

frequently. In order to gain the trust of investors, 

banks must also improve risk management, embrace 

innovation and up skill their staff, and prioritize 

openness and watchful governance. 

Enhanced risk management practices: 

India's banks adhere to prudential 

guidelines established by the RBI, which emphasize 

operational, liquidity, and credit market risks. 

Corporate executives are spending more money 

overall, including on technology, to control risks. In 
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order to evaluate and track risks in the increasingly 

turbulent business environment, executives believe 

they must actively seek out outside ideas. In recent 

years, as banks embark on a multiyear digital 

transformation journey, operational risk has grown 

significantly due to cyber risk and the possibility of 

transformation failures.Thus, organizations all 

around the world are increasing their cyber budgets. 

Chief financial officers and other company 

executives in India rank a significant cyber attack as 

one of the top three threats facing their companies. 

The other two are a new health catastrophe or 

COVID-19 outbreak and a new geopolitical 

confrontation. 

Financial hazards related to climate change 

are another area where banks need to strengthen 

their risk management procedures. Regulations 

pertaining to climate risk and sustainable finance 

have already been announced by the RBI and will be 

made available gradually. However, despite the fact 

that important parties have begun to act, these 

mitigation plans are still primarily in the discussion 

stage and have not yet been broadly implemented. 

The goal of State Bank of India's (SBI) Climate 

Change Risk Management Policy is to incorporate 

climate-related risk (and opportunity) factors into 

daily operations, loan portfolios, and decision-

making processes. 

Hazards associated with climate change 

include both transitional and physical dangers, 

which come with establishing a low-carbon 

economy. Banks that have greater exposure to fossil 

fuel-dependent industries, for example, may be 

vulnerable. According to a climate stress test done 

for India, PSBs are more vulnerable to climate risks 

than their private sector counterparts and could run 

out of capital in the event of a negative climate 

shock, especially in the extremely unlikely scenario 

that banks have to repay their deposits and 

borrowings at the same time. Banks understand how 

urgent the problem is, and the majority of them see 

financial concerns associated with climate change as 

a danger to their operations.  

However, a small number of banks have 

integrated key performance indicators (KPIs) linked 

to environmental, social, and governance (ESG) and 

climate risk into their top management performance 

evaluation. A bank must assess the existing state of 

sustainability initiatives and link them to 

opportunities and hazards related to climate-related 

and environmental (C&E) issues in order to include 

climate risks into its business plan and risk 

management. 

Lending organizations can also capitalize 

on bond investors' inclination towards eco-friendly 

and sustainable investment options. Rating agencies 

and investors may view banks' sustainability 

strategies more favorably if they issue green 

bonds.In January of this year, India debuted on the 

sovereign green bond market when the government 

offered USD 1 billion in securities.These steps can 

assist banks in being risk-resilient and future-ready 

in a volatile economic climate. 

Vigilant Governance: 

Banks need to constantly assess and adjust 

their balance sheet strategy to reflect shifting 

economic or market conditions. Professionals in risk 

management can assist banks in managing capital, 

investment portfolios, interest rate risk, liquidity 

risk, and other important aspects of balance sheet 

management more successfully. 

Currently, loan loss provisions are made by 

Indian banks using the incurred loss model, which 

bases provisions on the occurrence of a default. 

With the help of the expected credit loss (ECL) 

framework that the RBI has proposed, banks would 

be able to make provisions based on projections of 

future credit losses. 

When banks manage their capital in a 

"forward looking" manner, they can stay solvent and 

withstand future economic shocks more effectively. 

Banks should prioritize setting capital targets, 

optimizing capital, conducting stress testing, and 

having reliable backup plans. Robust governance 

frameworks can also aid banks in their routine 

oversight of capital-related issues and in avoiding 

general complacency regarding the control 

environment and compliance culture. Another key 

area of focus for proactive and efficient balance 

sheet management is the investment portfolio. In 

order to address concerns about transparency and 

give banks greater flexibility in managing their 

investment portfolios, the central bank has been 

considering enhancing disclosures.  

These steps can assist banks in being risk-resilient 

and prepared for the future in an uncertain economic 

climate. 

AI driven technology: 

By leveraging digital technologies powered 

by artificial intelligence (AI) and machine learning 

(ML), banks may save costs, enhance risk 

management, and automate labor-intensive 

processes. AI technology is expected to help banks 

potentially save $447 billion in expenses by 2023. 

Predictive models are employed by banks for 

various objectives such as credit rating, loan loss 

provisioning, and internal stress testing.Banks are 

utilizing AI/ML models to identify patterns in high 

volume transactions and notify them of potential 

fraud scenarios such as trade spoofing and wash 

trading. 

AI is already being used by financial 

institutions to evaluate a customer's creditworthiness 

and forecast their future actions. Lenders seek for 

indications of an applicant's potential to repay as 

quickly as feasible during the underwriting process. 

Later on in the loan lifecycle, a customer's 
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behavioral credit score can be determined by 

employing activity data.  

Furthermore, machine learning is 

demonstrating potential to improve transparency and 

security in identity verification systems that comply 

with anti-money laundering (AML) and know-your-

customer (KYC) regulations. Payment fraud can 

also be detected and prevented with its help. 

Specialized algorithms for transaction monitoring 

and customer risk assessment can help prevent fraud 

in addition to supporting banks' AML operations. 

When it comes to managing their 

reputation, banks can benefit from AI. Real-time 

reputation assessments of banks are derived from 

AI-driven algorithms that examine social media 

posts, news and regulatory data, and customer 

reviews. Artificial intelligence (AI)-based sentiment 

analysis methods can help determine whether 

internet comments are good or negative. Financial 

institutions can employ AI to receive real-time alerts 

and take proactive measures before something awful 

occurs. 

Whenever relating to significant depositors, 

banks may employ artificial intelligence (AI) to 

observe depositor habits, critiques, and account 

activity. Then, they can use these insights to fix 

issues and build confidence. AI is also useful for 

evaluating depositor conduct during instances in 

which a bank's reputation is at stake. For instance, 

financial institutions can use AI to figure out when 

the top depositors' withdrawals of their money were 

driven by notifications of a cyberattack. 

There are numerous examples of successful 

AI applications. Predictive analytics were 

implemented by an acknowledged private Indian 

bank to figure out clients who were most likely to 

default based on patterns in historical data. One 

multinational helped another bank use AI to develop 

special, customized interactions through micro-

segmentation and consumer profiling. n an attempt 

to boost public trust in the financial system, the RBI 

is currently integrating AI/ML and other 

technological advancements into its online 

complaint management system. The supervisory 

sandbox (RS) mechanism, introduced by the 

Reserve Bank in 2019, allows banks to test new 

products, services, or business models. Usually, 

these tests take place in a live, controlled 

environment with particular oversight and safety 

precautions. Products related to retail payments, 

cross-border payments, lending to micro, small, and 

medium-sized enterprises (MSME), and the 

detection and prevention of financial fraud have all 

been examined by earlier cohorts 

While fraud detection, online reputation 

management, and customer insights are all possible 

to benefit from artificial intelligence (AI), its ethical 

use requires human oversight. For many years to 

come, banks will benefit enormously from the moral 

and regulatory coherence of AI-driven systems as 

well as from proper application of AI.By taking 

these actions, banks may grow more robust to risk 

and ready for an unpredictable economic future. 

Conclusion: 
The RBI established a comprehensive set of 

regulations for risk management in the Indian 

banking industry, which are based on the CAMELS 

framework. Apart from adhering to the statutory 

standards, banks have also implemented risk 

management techniques that have been tailored to 

their own risk appetite as well as complicated 

operational processes. Over the preceding five years, 

the majority of top Indian banks have built their risk 

management strategy around capital adequateness, 

asset quality, and earnings. Major Indian banks no 

longer factor in the costs of liquidity as well as 

capital in the majority of their risk-taking practises. 
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Abstract: 
             Population enumeration in terms of gender composition is a key indicator to monitor the development 

pulse of a country and sex ratio is a tool to determine gender equity of the population. Sex ratio in India, is 

defined as the number of females per 1000 males in a population whereas internationally sex ratio is defined as 

number of males per 100 females. In developing countries such as India, sex ratio is a generally skewed in favour 

of the males. The prevailing patriarchal society creates a gender imbalance by viewing the male as an asset and 

the female as a liability for the family. Sex composition is of great interest to the population geographers. Sex 

ratio is a noteworthy demographic and cultural index. The ratio can reflect biological, social, economic and 

migration characteristics of population 

                  Census 2001 recorded a sex ratio of 951females per 1000 males in the district . This is higher 

compared to the state average 922. The sex ratio in Jalna district has remained higher than that of state from 1901 

to 2001. As regards total areas sex ratio of the state level declined by 56 points and at the district level it declined 

by 47 points during the last 100 years. Similarly the sex ratio for the rural areas of the state decreased by 43 

points and for the district it decreased by 47 points during 1901 – 2001. For the urban areas of the state, the sex 

ratio increased by 11 points and for the district it decreased by 2 points during the period 1901 – 2001. 

                An official Census 2011 detail of Jalna, a district of Maharashtra has been released by Directorate of 

Census Operations in Maharashtra. Enumeration of key persons was also done by census officials in Jalna District 

of Maharashtra. In 2011, Jalna had population of 1,959,046 of which male and female were 1,011,473 and 

947,573 respectively. In 2001 census, Jalna had a population of 1,612,980 of which males were 826,903 and 

remaining 786,077 were females. Jalna District population constituted 1.74 percent of total Maharashtra 

population. In 2001 census, this figure for Jalna District was at 1.66 percent of Maharashtra population. There 

was change of 21.46 percent in the population compared to population as per 2001. In the previous census of 

India 2001, Jalna District recorded increase of 18.23 percent to its population compared to 1991.  

Keywords: Tahsil wise Sex Ratio of Jalna District A Geographical Analysis. 

Introduction: 

             Sex ratio means the number of females per 

thousand males. Sex ratio in an index of socio-

economic conditions prevailing in an area and is 

useful tool for regional analysis. It has a profound 

effect on the demographic structure of a region. It is 

an important feature of any landscape. The mortality 

rate is closely linked with the socio-economic 

development, there fore the developed countries 

where the nursing facility and medical care are 

available in abundance where are the maternity 

death are absent and where the children of both 

sexes are equalty cared for the male mortality rate is 

higher than the female mortality rate at all ages and 

more so among the infants. 

            Human population is dynamic in its 

behaviour, and influence with many natural as well 

as man mad factor. But the basic population 

demographic characters of a population are mostly 

dependents incidence of birth, incidence of death 

and act of marriages (K. B. Kankure to wmen 

population is sex ratio in any country, states, and 

regions or especially in society (B. D. Miller 1989). 

In India shortfall and scarcity of women has become 

a striking feature of its population characteristic. 

Indeed, it’s due to the similar situation states, 

district and taluka levels in all recorded data of 

census history (Agnihotri Satish 200 and A. J. 

Barakade 2012). The consistently decline female 

population shows the higher ratio of males in the 

total population in any region and become a critical 

alarming condition especially for demographic 

scholars. It is necessary to identify the population 

ratio at micro-level (P.B. Waghmare and P.A. 

Khadke 2014). 

              Landscape sex ratio effects on demographic 

elements like the marriage, both rate etc and non-

demographic elements like migration and business 
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etc. disequilibrium in number of man and woman 

effects on social and economic life. Sex ratio will be 

equal to one of the society of health care and the 

proportion of the male and female version of equals 

for the country, if theses are birth and death rate for 

low, it means that abundance is adults and old 

person and    number of males that have lesser in the 

society. Lack of higher education, social awareness, 

negative towards female children, bad convention in 

the society are some of the major reason for 

disparity for sex ratio. This is disparity shold be 

controlled otherwise upcoming years in the society 

will be experience in very bad scenario 

Study Area:  
                 For the study Jalna district has been 

selected. The district is located in the central part of 

Marathwada region in Maharashtra State. Jalna 

district lies between 19º 10' and 20º 30' North 

latitudes and 75º 40' and 76º 40' East longitudes. 

The north-south extension of Jalna district is 150 

Kms and east-west stretch of the district is 110 kms. 

Jalna district has a significant location on Deccan 

plateau. Except Ajanta and Satamala range and river 

basins, majority part of the district comes under 

plateau region. The region has major portion under 

flat topography; hence it supports high 

concentration of population. Jalna district 

comprising 8 tahsils, 4 sub-divisions and eight 

panchayat samities. The geographical area of Jalna 

district is 7727 Sq. KM. According to 2011 census, 

the total population of Jalna district has 19, 59,046. 

Out of this total population, the men population 

were 10,11,473, whereas women population were 

9,47,573. Sex ratio in district is 937. About 80.73% 

population lives in rural area on the other hand only 

19.26% population lives in urban area. The 2011 

census shows about 71.09% literacy rate in the 

district. 

Location Map Jalna Distract:  
 

 
Objective: 

1. To study the sex ratio of population in Jalna 

District.  

2. To study changing pattern of population sex 

ratio during 1991-2011. 

Data Base Methodology: 

           This study is based on the reliable and 

accurate census data. The required secondary data 

will be collected from the following sources. Census 

of Maharashtra and District census handbook (1991 

to 2011). Published records of the Government like. 

Socio-economic Review, Census of Maharashtra, 

Records of Zilla Parishad, District Statistical 

Abstract. District Gazetteers. To calculate the sex-

ratio of population formula will be used as given 

below. 

 

 
Female Population 

Sex Ratio = ------------------------------ X 1000 

Male Population 
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Discussion and Result: 

Sex Ratio in Maharashtra and Jalna District –

1951 to 2011: 

                Jalna District has its highest total sex ratio 

i.e 976 in 1951 whereas the lowest has been 

observed for recent decade 2011, i.e 937 females per 

1000 males, Maharashtra state has a recorded 941 

sex ratio in 1951 as the highest and lowest is 

observed in 2001 census i.e.922sex ratio of Jalna 

distract is more than the state average. A remarkable 

negative change has been observed here, i.e. 1951 

census has recorded highest sex ratio whereas recent 

decades have recorded lowest sex ratio. 

Table No: 1. Sex Ratio in Maharashtra and Jalna District –1961 to 2011 
 

 

Source: Census of India 2001 and 2011, District Census Handbook, 1991 and Socio – Economic review and 

statistical abstract in Jalna district. 
 

Graph No 1: Sex Ratio in Maharashtra and Jalna District –1961 to 2011 

 
 

 

Tahsil wise Sex Ratio in Jalna District – 1991 to 

2011. 

            The tahsil wise analysis shows the dreadful 

condition of sex ratio in the study region. According 

to this analysis, it is clearly shown that the sex ratio 

for the study region was high in 1991 period, but it 

has dropped down during next period. Below 

mention table shows the  analysis of sex ratio in 

Jalna district which also shows fluctuation of sex 

ratio in last two  decades. In the first decade 1991 

highest sex ratio (988) observed in Jafrabad and 

Partur (975) tahsil and lowest sex ratio observed in 

Bhokardan tahsil. In the next decade 1991 sex ratio 

decline in all tahsil and highest sex ratio observed in 

Jafrabad tahsil and lowest sex ratio observed in 

Jalna tahsil. 

Sex Ratio -1991:  
          Table No. 2 Shows that, as per 1991 Census 

in Jalna district, total sex ratio was 958. As per 1991 

census, the highest sex ratio was found in Jafrabad 

(988) tahisl where as the lowest sex ratio was 

recorded in 943 Jalna tahsil. As per 1991 Tahsil 

wise sex retio analysis was found in partur (975), 

Ambad (966), Ghansawangi (959), Badnapur (954) 

Bhokardan (952), and Mantha (949) tahsils in the 

study region.  
 

 

Table no 2: Tahsil wise Sex Ratio in Jalna District – 1991 to 2011 
 

Sr. no Tahsil Name 
Year 

Fluctuations in the sex 

Ratio 

1991 2001 2011 1991-2001 2001-211 

1 Bhokrdan 952 946 928 06 18 

2 Jafrabad 988 960 931 18 29 

3 Jalna 943 950 935 07 15 

880

900

920

940

960

980

1951 1961 1971 1981 1991 2001 2011

Sex Ratio of Maharashtra Sex Ratio of Jalna District

Year 
Sex Ratio of 

Maharashtra 

Sex Ratio of 

Jalna District 

1951 941 976 

1961 936 970 

1971 930 959 

1981 937 970 

1991 934 958 

2001 922 951 

2011 929 937 
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4 Badnapur 954 948 934 06 14 

5 Ambad 966 956 946 10 10 

6 Ghansawangi 959 955 942 04 13 

7 Partur 975 968 948 07 20 

8 Mantha 949 959 932 10 27 

9 Total 958 955 937 03 18 

Source: Census of India 2001 and 2011, District Census Handbook, 1991 and Socio – Economic review and 

statistical abstract in Jalna district. 

Sex Ratio -2001:  

              Graph no. 2 Shows that, as per 2001 

Census in Jalna district, total sex ratio was 955. As 

per 2001 census, the highest sex ratio was found in 

Partur (968) tahisl whereas the lowest sex ratio was 

recorded in (946) Bhokardan  tahsil. As per 

2001Tahsiwise sex retio analysis was observed in 

Jafrabad (960), Mantha  (959), Ambad (956), 

Ghansawangi(955),  Jalna (950), Badnapur (948) 

tahsils in the study region. 
 

Graph No 02:  Tahsil wise Sex Ratio in Jalna District – 1991 to 2011 
 

 
 

Sex Ratio -2011:  
       Graph No. 03 Shows that ,as per 2011 Census 

in Jalna district, total sex ratio was 937. As per 2011 

census, the highest sex ratio was found in Partur 

(948) tahisl where as the lowest sex ratio was 

recorded in (928) Bhokardan  tahsil. As per 

201Tahsiwise sex retio analysis was observed in 

Ambad (946), Ghansawangi (942) Jalna (935) 

Badnapur (934) Mantha (932), and Jafrabad (931) 

tahsils in the study region. 

Fluctuation Sex Ratio: 

         In the first decade 1991-2001 highest 

fluctuation18 have observed in Jafrabad tahsil and 

lowest were in 02 in Bhokrdan tahsil. For the last 

decade 2001-2011 highest fluctuation 29 has been in 

Jafrabad tahsil and lowest fluctuation 10 was 

observed in Ambad tahsil. 
 

Table No 03:  Jana Distract – Sex Ratio 
 

Females per thousand 

Males 

Number of Tahsils 

1991 2001 2011 

Below 925  00 00 00 

925 to 959 05 06 08 

Above 960 03 02 00 

Source: Census of India 2001 and 2011, District Census Handbook, 

1991 and Socio – Economic review and statistical abstract in Jalna district. 
 

 

 

 

 

 

 

890
900
910
920
930
940
950
960
970
980
990



IJAAR    Vol.5 No. 14         ISSN – 2347-7075 

Dr. Vaijnath Kantiram Chavan 
46 

Graph No 3:   Fluctuation of Sex Ratio in Jalna District 
 

 
  

Areas of High sex ratio (Above 960) 

              In the census year 1991 there were 03 tahsil 

were found in this high sex ratio group. In the next 

census year 2001 there were 02 tahsil noticed, 00 

tahsil were observed in 2011. 

Areas of Moderate sex ratio (925-959)  

             In the census year 1991 there were 05 tahsil 

observed in moderate group, next decade 06 tahsil 

were observed in this group. Last decade 08 tahsil 

was foundin the moderate group.  

Areas of Low sex ratio (Below 925)  

                In the census year 1991, 2001, 2011 none 

of tahsil falls in the areas of Low sex ratio.  

Conclusion:  
                There are many responsible factors behind 

the declining sex ratio in Jalna District such as 

education, poverty, male dominancy, lack of women 

empowerment, the social status of women and 

finally thinking of the human being etc.  Jalna 

District has its highest total sex ratio i.e 976 in 1951 

whereas the lowest has been observed for recent 

decade 2011, i.e 937 females per 1000 males, 

Maharashtra state has a recorded 941 sex ratio in 

1951 as the highest and lowest is observed in 2001 

census i.e.922 sex ratio of Jalna distract is more than 

the state average. In the first decade 1991 highest 

sex ratio (988) observed in Jafrabad  tahsil and 

lowest sex ratio observed in Bhokardan tahsil.In the 

next decade 1991 sex ratio decline in all tahsil and 

highest sex ratio observed in Jafrabad tahsil and 

lowest sex ratio observed in Jalna tahsil. As per 

2001 census, the highest sex ratio was found in 

Partur (968) tahisl where as the lowest sex ratio was 

recorded in (946) Bhokardan tahsil. As per 2011 

census, the highest sex ratio was found in Partur 

(948) tahisl whereas the lowest sex ratio was 

recorded in (928)  Bhokardan  tahsil. In the 2001-

2011 highest fluctuation 29 has been in Jafrabad  

tahsil and lowest fluctuation 10 was observed in 

Ambad tahsil. 

            The sex ratio for the Maharashtra State large 

variation during the study period. Proportion of 

females per thousand males is not satisfactory in the 

study region. At the policy level there emphasis has 

been laid on gender equality, but nothing has been 

done to alter the fundamentals of the family system 

in order to make daughters and sons equally 

valuable to their parents. 
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Abstract: 
Sustainability has many facets. Environmental sustainability, economically and socially 

sustainable agriculture system is one that enables farms of all sizes to be profitable and contribute to their local 

economies. Such a system supports the next generation of farmers, deals fairly with its workers, promotes racial 

equity and justice, creates access to healthy food for all, and prioritizes people and communities over corporate 

interests. 

There’s a whole field of research devoted to achieving these goals agroecology, the science of managing 

farms as ecosystems. By working with nature rather than against it, farms can avoid damaging environmental 

impacts without sacrificing productivity or profitability. And by prioritizing science that addresses 

the interconnectedness of environmental, economic, and social factors, we can create a truly sustainable system. 
 

Introduction: 

Sustainable agriculture is farming in 

sustainable ways meeting society's present food and 

textile needs, without compromising the ability for 

current or future generations to meet their needs. It 

can be based on an understanding of ecosystem 

services. There are many methods to increase the 

sustainability of agriculture. When developing 

agriculture within sustainable food systems, it is 

important to develop flexible business process and 

farming practices. Agriculture has an enormous 

environmental footprint, playing a significant role in 

causing climate change (food systems are 

responsible for one third of the anthropogenic 

greenhouse gas emissions), water scarcity, water 

pollution, land degradation, deforestation and other 

processes; it is simultaneously causing 

environmental changes and being impacted by these 

changes. Sustainable agriculture consists of 

environment friendly methods of farming that allow 

the production of crops or livestock without damage 

to human or natural systems. It involves preventing 

adverse effects to soil, water, biodiversity, 

surrounding or downstream resources—as well as to 

those working or living on the farm or in 

neighboring areas. Elements of sustainable 

agriculture can include permaculture, agroforestry, 

mixed farming, multiple cropping, and crop rotation. 

Sustainability in agriculture relates to the 

capacity of an agroecosystem to predictably 

maintain production through time. A key concept of 

sustainability, therefore, is stability under a given set 

of environmental and economic circumstances that 

can only be managed on a site-specific basis. If the 

perspective of sustainability is one of bias against 

the use of biological and chemical technology, and 

espouses a totally natural ecosystem, then 

agriculture as a practice is already excluded. If, on 

the other hand, the perspective of sustainability is 

one of preservation of non-renewable resources 

within the scope of the agricultural enterprise, then 

the objective is not only achievable, but good 

business practice and good environmental 

management. 

Sustainable agriculture practices: 
Through decades of science and practice, 

the following farming practices have proven 

effective in achieving sustainability, especially when 

used in combination: 

Rotating crops and embracing diversity:  

Planting a variety of crops can have many 

benefits, including healthier soil and improved pest 

control. Crop diversity practices include 

intercropping (growing a mix of crops in the same 

area) and complex multiyear crop rotations. 

Planting cover crops and perennials:  

Cover crops such as clover, rye, or hairy 

vetch are planted during off-season times when soils 

might otherwise be left bare, while perennial crops 

keep soil covered and maintain living roots in the 

ground year-round. These crops protect and build 

soil health by preventing erosion, replenishing soil 

nutrients, and keeping weeds in check, reducing the 

need for fertilizers and herbicides. 

Reducing or eliminating tillage:  

Traditional plowing (tillage) prepares fields 

for planting and prevents weed problems but can 

cause soil loss. No-till or reduced-till methods, 

which involve inserting seeds directly into 

undisturbed soil, can reduce erosion and improve 

soil health. 
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Applying integrated pest management (IPM):  

A range of methods, including mechanical 

and biological controls, can be applied 

systematically to keep pest populations under 

control while minimizing use of chemical pesticides. 

Integrating livestock and crops:  

Industrial agriculture tends to keep plant 

and animal production separate, with animals living 

far from the areas where their feed is produced, and 

crops growing far away from abundant manure 

fertilizers. A growing body of evidence shows that 

a smart integration of crop and animal 

production can make farms more efficient and 

profitable. 

Adopting agroforestry practices:  

By mixing trees or shrubs into their 

operations, farmers can provide shade and shelter 

that protect plants, animals, and water resources, 

while also potentially offering additional income 

from fruit or nut crops. 

Managing whole systems and landscapes:  

Sustainable farms treat uncultivated or less 

intensively cultivated areas as integral to the farm. 

For example, natural vegetation alongside streams, 

or strips of prairie plants within or around crop 

fields, can help control erosion, reduce nutrient 

runoff, and support bees and other pollinators and 

biodiversity in general. 

What many of these practices have in 

common is their focus on soil. Keeping farm soils 

protected and teeming with living organisms can 

solve many of the problems associated with 

industrial agriculture. Healthy, living soil promotes 

healthy crops, holds water like a sponge, prevents 

pollution, and helps ensure that farmers and their 

communities can thrive. 

Another key theme connecting many of 

these practices is diversification. When it comes to 

agriculture, the most sustainable and productive 

systems are more diverse and complex—like nature 

itself. 

Key Components of Smart Agriculture: 

1. Precision Farming: Discover how precision 

farming technologies, including GPS-guided 

tractors and drones, enable farmers to optimize 

field-level management with pinpoint accuracy, 

reducing resource waste and increasing crop 

yields. 

2. IoT Sensors and Data Analytics: Explore the 

role of Internet of Things (IoT) sensors in 

collecting real-time data on soil health, weather 

conditions, and crop growth, coupled with data 

analytics for informed decision-making. 

3. Automated Machinery and Robotics: Delve into 

the world of automated machinery and robotics, 

from autonomous tractors to robotic harvesters, 

streamlining labor-intensive tasks and 

enhancing overall farm efficiency. 

4. Smart Irrigation Systems: Examine the 

implementation of smart irrigation systems that 

adjust water usage based on real-time data, 

reducing water waste and ensuring optimal 

moisture levels for crops. 

5. Crop Monitoring with Satellite 

Imagery: Understand how satellite imagery and 

remote sensing technologies provide farmers 

with a bird's-eye view of their fields, aiding in 

crop monitoring, disease detection, and yield 

prediction. 

6. Block chain in Supply Chain: Investigate the 

role of block chain technology in enhancing 

transparency and traceability in the agricultural 

supply chain, ensuring the integrity of food 

products from farm to table. 

Benefits and Sustainability: 
1. Resource Efficiency: Highlight how Smart 

Agriculture minimizes resource usage, 

including water, fertilizers, and pesticides, 

promoting sustainable farming practices. 

2. Increased Productivity: Showcase the positive 

impact of technology integration on overall 

farm productivity, allowing farmers to produce 

more with fewer resources. 

3. Data-Driven Decision-Making: Emphasize the 

importance of data-driven insights in enabling 

farmers to make informed decisions, optimize 

crop management, and respond proactively to 

changing conditions. 

Challenges and Future Outlook: 

1. Adoption Challenges: Discuss the challenges 

farmers may face in adopting new technologies, 

such as initial costs, training, and connectivity 

issues in rural areas. 

2. Cybersecurity Concerns: Address the 

importance of robust cybersecurity measures to 

protect sensitive farm data and ensure the secure 

functioning of Smart Agriculture systems. 

3. Future Innovations: Explore upcoming 

innovations in Smart Agriculture, from AI-

powered crop prediction models to the 

integration of drones for advanced monitoring 

and analysis. 

Conclusion: 

Sustainability is indeed an issue of survival, 

but is far broader than the concept of habitat 

destruction and soil erosion. Sustainability includes 

the goal of food production, welfare of the food 

producers, and preservation of nonrenewable 

resources. To that end, technology of all types has 

been and will be the enabling man-made component 

that will link these two overriding objectives. 

Indeed, history confirms that technology has been 

essential to agricultural productivity/stability, 

current breakthroughs in technology confirm that the 

discovery and development of new technologies is a 

sustainable endeavor, and common sense directs us 
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to the conclusion that technology will enable 

Sustainable Agriculture. 
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Abstract: 

            Like other animals, fish can as well suffer from various diseases. Fish diseases influence the 

endurance and growth rates of fish under culture. Known that drug treatments are pricey, fìsh diseases 

consistently lead to lower harvest and higher cost. All fish bear parasites and pathogens. Disease is a 

crucial agent which affects fish mortality, particularly when fish are young. Pathogens causing fish 

diseases consist of viral infections, fungal infections, bacterial infections, water mould infection, 

protozoan infections, etc. Fish are also exposed from diverse environmental pollutants, containing drugs 

and chemicals. The most common fish diseases, particularly in freshwater aquaria, including gill 

disease, dropsy, columnaris, ick (ich), tail and fin-rot, fungal infections, pop-eye, white spot disease, 

swim bladder disease,  cloudy eye, lice and nematode worms infestation, constipation, chilodonella, 

anorexia, ergasilus, henneguya, glugea, hexamita, hole-in-the-head disease, leeches in aquaria, injuries, 

lymphocystis, marine velvet, and neon-tetra disease, etc. Antibiotics are commonly used to control fish 

diseases which were caused by bacteria, but there is a rising risk of developing antibiotic resistant 

strains of bacteria. To lessen certain losses, it is vital to take safety measures to prevent the fish diseases 

and reduce the levels of pathogenic orgaisms in water bodies. It is also vital to prevent water quality 

from deteriorating and to toughen the natural resistance of the fìsh stock. Usual monitoring of fish 

health is an efficient way to identify causes of disease and appropriate treatments. As such, the 

sufficient care and treatment should be given to the infected fish. 

Keywords: Diseases, Fish, microorganisms, pathogens, symptoms and treatment 
 

Introduction: 

            Fish plays a significant role in food 

security and in human nutrition to the 

population of the world. An investigation by the 

World Fish Center revealed that 1/6th 

population of the world derives its primary 

animal protein requirement from fish. 

Consumption of fish has doubled since 1973, 

especially in the Asian Countries including 

India (FAO, 2002). The Investigation In fish 

disease (Das et al., 1994; Ghosh et al, 1987; 

Das and Haidar, 1987; Kabata, 1985; Tripathi, 

1952) carried out so far limited to Identification 

of diseases and Gopalkrishna, (1961) suggested 

some remedial measures. Since the high 

yielding technology such as semi-intensive 

culture method is of recent origin in the 

country, information of diseases occurring are 

rather meager which is evident from the paucity 

of literature on the subject in the country. Due 

to the Diseases and aberration, the quality of 

cultured fish become lesser which further affect 

their aesthetic demand, growth and the survival. 

Selling of these diseased and aberrated fishes is 

very tough and leads to the economical loss. In 

the present article we have reported the 

different diseases caused by the bacteria and 

fungi at local markets of Ausa, Dist: Latur.  

During routine sampling if fishes were 

examined with the symptoms of any such 

disease or abnormalities were collected. From 

the study, the major diseases and aberrations 

were dropsy, deep body ulcers, fin rot, red 

boils, white patches, red sores etc. In the 

present study we have also suggested some 

curative measures and treatment possibilities in 

relation to the above said diseases and 

aberration. Further research is necessitating 

identifying the factors causing these diseases, 

aberrations and their medication to enable the 

development of aquaculture in a sustainable 

manner, particularly among small and medium-

scale fish farmers. 
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The present study will help to establish 

a link between water quality deterioration, 

environmental stressor, physiological 

performance of the fishes and parasitic 

infection. The present Investigation will also 

give an insight of the causes of disease and is it 

relationship with the environmental stressor. 

This will facilitate to undertake necessary 

management measures for remedy.  

Information generated by this study will lessen 

to a great extent the gap in our knowledge on 

the subject. It is hoped that the knowledge 

accumulated will go long way in addressing 

some of the problems of the farmers. 

Fungal Diseases of Fishes: 

1. Argulosis: 

Symptoms: 

Argulosis caused due to Argulus (Fish 

louse). The fish rubs itself against an object, 

which are clamped fins. The fish louse is an 

about 5mm long flattened mite like crustaceans 

which attaches itself to the fish body. They 

irritate the host fish containing clamped fins, 

which turn into restless and may exhibit 

inflamed region where the lice found. 

Treatment: 

If the fish is larger and light 

infestations, the lice can be easily picked off 

with a pair of forceps. In another instance can 

best be done with a 10min to 30min bath in 

10mg/litre of potassium permanganate or the 

whole tank can be treated with 2mg/liter, but 

the drawback of this method is complicated 

which dyes the water. 

2. Ichthyosporidium (Swinging Disease): 

It is called Swinging disease. 

Symptoms: 

Slowness, external cysts and sores, 

hollow belly and loss of balance. 

Ichthyosporidium is a microbe (fungus), but it 

manifests itself internally. It primarily damage s 

the liver and kidneys, and spread everywhere 

else. The symptoms differ. The fish may 

become sluggish, loosely balanced, show 

hollow bellies and eventually show ecternal 

cysts or sores (Klinger R.E., and Floyd R.F., 

1996).  

Treatment: 

1% solution of Phenoxethol and 

Chloromycetin added to food which may be 

effective. But both of these treatments, if not 

examined with caution, could pose a threat to 

your fish. It is best, if diagnosed soon 

adequately, to destroy the concerned fish before 

the spread of the disease. 

3. Saprolegnia: 

Symptoms:  

Cotton like growth on the skin can coat 

large areas of the fish, fish eggs become white. 

Fungal attacks constantly follow some other 

health problems such as parasitic attack, 

bacterial infection or injury. The symptoms are 

whitish or grayish growth on the skin and fins 

of the fish. Ultimately, if not treated, these 

growths will turn cottony looking. The fungus, 

if left untreated, will eventually consume away 

on the fish until it finally dies (Jhingran V.G., 

1991). 

Treatment:  
Use Phenoxethol (1%) solution in 

distilled water. Add 10ml per litre to this 

solution. If needed repeat these procedure after 

a few days, but only once more as three 

treatments could be dangerous inhabitants. If 

the symptoms are severe the fish can be 

immediately removed and futhergoing treated 

with a small amount of mercurochrome or 

providone iodine. Most breeders will employ 

Methylene blue solution at a concentration of 

3mg/lit to 5mg/lit as a preventive measure after 

the eggs are laid. 

Bacterial Diseases of Fishes: 

Generally bacterial diseases are characterized 

by red streaks/spots and swelling of the eye or 

abdomen. 

I. Red pest: 

Symptoms: 

Bloody streaks on body, fins and tail 

appear, so it is called red pest.  

Treatment: 

External treatments are frequently not 

effective as the disease is internal. 

At the beginning of disease: 

1. Treat the tank with a disinfectant and wash 

the tank as best as possible. 

2. To disinfect, use a 0.2% solution of 

acriflavine or monacrin at the rate of 1ml/lit 

using. Both disinfectants will color the 

water, but the color disappears as the 

disinfectant dissipates. 

3. Do not feed a lot while the fish in being 

treated. 

4. If the fish do not seem to respond 

satisfactorily, discontinue the disinfecting 

process. Further add an antibiotic to the 

food. 1% of antibiotic may be gently mixed 

with flake food. If you persist the fish in 
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hungry condition, they should readily eat 

the mixture prior to the antibiotic dissipates. 

Antibiotics typically available in 250mg 

capsules. If added to 25g of flake food, one 

capsule should be enough to treat dozens of 

fishes. A good antibiotic is Chloromycetin 

and tetracycline. 

II. Mouth Fungus: 

Symptoms: 

White cottony patches around the 

mouth. It seems like a fungus which attack of 

the mouth, that’s why it is called mouth fungus. 

It is in fact caused from the bacterium 

Chondrococcus columnaris. In the initiation 

period, a white or grey line shows around the 

lips and afterward short tufts appear from the 

mouth like fungus. This disease may be lethal 

owing to the production of toxins and the 

inability to eat. Hence, at an early stage, 

treatment is essential. 

Treatment: 

Penicillin at 10000 units/lit is a very 

effective treatment. Second dose should be 

given in two days or use Chloromycetin, 

10mg/lit to 20mg/lit with a second dose in two 

days. 

III. Dropsy: 

Symptoms: 

Bloating of the body, protruding scales. 

Dropsy is arising due to bacterial infection of 

the kidneys, which causes renal failure or fluid 

accumulation. The fluids in the body build up 

causing the fish to bloat up and the scales to 

protrude. 

Treatment: 

An efficient treatment is to add up an antibiotic 

to the food. With flake food, carefully mix 1% 

of antibiotic. Antibiotics in 250mg capsules if 

added to 25g of flake food will be sufficient to 

treat dozens of fishes. A good antibiotic is 

Chloromycetin or use tetracycline. 

IV. Scale Protrusion: 

Symptoms: 

Protruding scales without body bloat. 

Bacterial infection of the scales and body 

causes scale protrusion. A successful treatment 

is to put in an antibiotic to the food. With flake 

food, use about 1% of antibiotic like 

Chloromycetin or tetracycline. 

V. Tail Rot and Fin Rot: 

Symptoms: 

Disintegrating fins which can be 

lessened to stumps, exposed fin rays, reddened 

spots at the bottom of fins, skin ulcers having 

grey or red margins, blood on the sides of fins, 

cloudy eyes. The causal organism is the bacteria 

Aeromonas. If tank conditions aren't good an 

infection are often caused from an easy injury 

to the fins or tail. Fin and tail rot are the 

symptoms of Tuberculosis. Basically, the tail 

and fins become frayed or lose color. 

Treatment: 

Treat the water or fish with antibiotics. A good 

antibiotic is Chloromycetin or tetracycline. 

Treatment of 1% Copper sulphate is also 

available. 

VI. Ulcer: 

Symptoms: 

Loss of appetite and slow body 

movements. It is caused by bacteria 

Haemophilus. 

Treatment: 

Give dip treatment in 1% Copper 

sulphate for one minute for a period of 3to 4 

days. Antibiotics chloramphenicol and 

oxytetracycline may be helpful in acute 

infection. 

Conclusion: 

Fish suffer from various diseases as 

they can bear several pathogens and parasites. 

Fish diseases are caused by bacteria, fungi, 

water moulds, protozoa, etc. Fish are also 

exposed from several environmental pollutants, 

including chemicals and drugs. Common fish 

diseases include columnaris, gill disease, 

dropsy, tail and fin-rot, fungal infections, white 

spot disease, pop-eye, cloudy eye, swim bladder 

disease, lice and nematode worms infestation, 

water quality induced diseases, anorexia, 

constipation, chilodonella, tuberculosis, 

ergasilus, leeches in aquaria, henneguya, marine 

velvet,  hexamita, hole-in-the-head disease, 

glugea,  injuries, lymphocystis, and neon-tetra 

disease, etc. Antibiotics are usually used to 

control fish diseases which caused by bacteria.  
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Abstract: 
In the highly complex education system there may be various combinations of the different approaches to 

teaching and probably no ‗pure‘ convergent or divergent teaching. Still, the tendency in the education system of 

today is toward the convergent approach. In fact, among the current suggestions for implementing educational 

reforms to deal with the considerable problems of the education system, there has been a strong emphasis on 

setting convergent goals, an aspect of which is the use of across-the-board standardized testing. Testing has been 

commonly viewed as a prudent way to determine the success or failure of the teaching and learning process. 

There has been a relatively limited use of other means of evaluation which are more complicated and more 

demanding in terms of application and interpretation. 
 

Introduction: 
     The rapid changes and increased complexity of 

today‘s world present new challenges and put new 

demands on our education system. There has been 

generally a growing awareness of the necessity to 

change and improve the preparation of students for 

productive functioning in the continually changing 

and highly demanding environment. In confronting 

this challenge it is necessary to consider the 

complexity of the education system itself and the 

multitude of problems that must be addressed. 

Clearly, no simple, single uniform approach can be 

applied with the expectation that significant 

improvements of the system will occur. 

     As we consider these problems, we become 

increasingly cognizant of the various possibilities of 

using concepts and methods of the study of complex 

systems for providing direction and strategies to 

facilitate the introduction of variable and successful 

changes are not likely to be effective in cases such 

as the education system, and that providing a 

balance or coexistence of what seem to be opposites 

may provide the greatest opportunities for successful 

courses of action. In the following we consider 

Integrating the commonly polarized goals of 

education; i.e. the goal that focuses on transmitting 

knowledge with the goal that emphasizes the 

development of the individual student.  

          Adapting teaching to different student 

characteristics by using diverse methods of teaching. 

Adaptation to the ability levels, patterns of different 

abilities, learning styles, personality characteristics, 

and cultural backgrounds.  

          Integrating the curriculum by developing 

inter-disciplinary curriculum units that enable 

students to acquire knowledge from different 

disciplines through a unifying theme while having 

the opportunity to contribute in different and special 

ways to the objectives of the integrated units. 

Educational Goals 

The approaches to teaching can be 

categorized according to major educational goals 

that affect teaching strategies. On one hand the goal 

of education is viewed as the transmission of 

knowledge by the teachers to the students. On the 

other hand the goal of education is viewed as 

facilitating students‘ autonomous learning and self 

expression. The former approach which converges 

toward the teaching of specified subject matter, may 

be termed ‗convergent‘ teaching and the latter 

approach which stresses open ended self-directed 

learning may be termed ‗divergent‘ teaching. The 

convergent approach is highly structured and 

teacher-centered; the students are passive recipients 

of knowledge transmitted to them and learning 

achievements are measured by standardized tests. 

The divergent approach is flexible, student-centered, 

where the students are active participants in the 

learning process and learning achievements are 

assessed by a variety of evaluation tools such as 

self-evaluation in parallel to teacher evaluation; 

documentation portfolios; and special projects      

(see also Niche Selection (link to be added soon). 

              In the highly complex education system 

there may be various combinations of the different 

approaches to teaching and probably no ‗pure‘ 

convergent or divergent teaching. Still, the tendency 

in the education system of today is toward the 

convergent approach. In fact, among the current 

suggestions for implementing educational reforms to 

deal with the considerable problems of the education 

system, there has been a strong emphasis on setting 

convergent goals, an aspect of which is the use of 

across-the-board standardized testing. Testing has 
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been commonly viewed as a prudent way to 

determine the success or failure of the teaching and 

learning process. There has been a relatively limited 

use of other means of evaluation which are more 

complicated and more demanding in terms of 

application and interpretation. 

             As educators seek ways to meet the 

demands put upon the education system in today‘s 

world of rapid changes and ever increasing 

complexity, it may be helpful to recognize that there 

is a need for both convergent and divergent 

approaches to teaching and learning. Educators who 

stress the importance of the acquisition of specific 

knowledge as a useful way to prepare the students 

for productive future functioning, must come to 

realize that even for the purpose of this goal alone, a 

divergent approach is needed today. With the great 

proliferation of knowledge and rapid changes in 

most fields as well as the appearance of many new 

fields, it is critical to develop students‘ capacity for 

self-directed learning and self growth. On the other 

hand, those who emphasize the importance of 

autonomous growth and creative self-expression, 

must realize that the students need academic skills 

(such as reading, writing, calculating, etc.) as 

prerequisites for productive self expression. Since 

the creative process involves new ways of using 

existing knowledge, it is important to provide 

opportunities for students to acquire such knowledge 

(which can be acquired by convergent teaching). 

Hence, convergent and divergent teaching strategies 

are both needed and the challenging question is how 

to find the balance between them within the 

complexity of the process of teaching and learning. 

It is likely that the two approaches may increasingly 

become not mutually exclusive but interrelated and 

interdependent. 

           An important development is the growing 

awareness that academic achievement could 

improve by adapting teaching to students individual 

differences. This awareness is finding its most 

distinct expression in the education system‘s 

attempts to deal with the issues of students with 

special needs. However, other aspects of adaptation 

to students‘ individual differences get far less 

attention. 

Teaching Strategies And Students 

Characteristics 

        Among the most difficult problems faced 

by the education system are those associated with 

teaching effectiveness. The current preparation of 

teachers for specific age levels, specific subject 

matter, specific academic skills, etc., does not take 

into consideration sufficiently the complexity of 

factors such as students‘ various characteristics. 

There is a strong need to train teachers to adapt 

instruction to the diverse student abilities, learning 

styles, personality traits and needs by using more 

differentiated teaching strategies. 

            In addition to the preparation of teachers to 

more differentiated teaching, there could be more 

divergent use of teaching resources. Worthwhile 

teaching can be done with advantageous results by 

persons other than the traditional classroom 

teachers. For example, valuable teaching can be 

done by peers of different ages and abilities. Also, 

parents, grandparents, and relatives could participate 

in and contribute productively to the teaching 

process. Teaching can be enhanced by volunteers, 

retirees, people with various areas of expertise from 

the worlds of science, business, engineering, 

medicine, public service, entertainment, and others, 

high-tech resources such as multimedia technology, 

computer programs, telecommunication, the 

Internet, audio-visual techniques, and others can 

provide beneficial options. Student learning can be 

greatly enriched further by traveling - near and far; 

interaction with people of different cultures; 

different geographical areas; different occupations, 

different ways of life; different outlooks. 

Undoubtedly, many possibilities exist that are not 

often implemented even though they could make the 

teaching and learning process more effective and 

more beneficial by providing a variety of 

experiences and alternative strategies for adaptation 

to students‘ characteristics. 

Inter-Disciplinary Curriculum 
               One of the most exciting developments in 

the world of science today is the growing 

involvement of researchers in interdisciplinary 

collaborations, and the increase in cross-fertilization 

of ideas and research endeavors of people in 

different fields of science.. The benefits for cross-

disciplinary scientific work are invaluable and the 

various application possibilities are promising not 

only for science but for many aspects of daily living. 

               These developments have direct 

implications for the education system. The tendency 

in our schools is to teach bits and pieces of 

information related to particular disciplines. In view 

of the cross-disciplinary trends, the curriculum can 

be integrated around topics that reflect the patterns, 

interactions, and interdependencies of the different 

fields. This can provide students with ways to study 

and attempt to comprehend the world around the 

through concepts and ideas that are less disparate or 

disconnected. 

             The growing inter-disciplinary 

collaborations and cooperative sharing of 

information from different fields and the efforts to 

find pragmatic solutions to global problems have 

further implications for education. There are 

important implications for the preparation of 

students to function and be productive in a world 

with diverse populations, different economic 

conditions, multitudes of cultural, religious and 

ethnic groups, and many other different factors. 

Furthermore, it is highly beneficial to begin early in 
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the educational process to organize learning around 

problem solving, critical thinking, and dealing with 

issues arising from different fields of study and 

different aspects of real life conditions. 

           An integrated, inter-disciplinary curriculum 

links a variety of learning subjects as they are 

related to the topics of integrated curriculum units. 

Small groups, pairs, or individuals can work on 

relevant tasks and materials that can be shared with 

the other students and yield peer-to-peer learning. 

Experiencing the benefits of contributing to the 

goals of the unit by members of the team is 

empowering and gratifying and is also a beneficial 

way of preparing them for future functioning in the 

world. Moreover, the opportunity given to each 

student to capitalize on his/her strengths can become 

a strong motivating factor in pursuing further 

learning and further giving to others. 

              The structure and organization of the 

student body can be in the form of small and large 

groups; study pairs; and individualized study 

arrangements. Social alternatives are possible in 

heterogeneous groups with a great deal of 

interchange within them and between them and 

other groups. Clearly, student groups may vary in 

age, cultural and socioeconomic background, special 

interests and special needs. 

             There are various alternatives in the types of 

learning that an integrated curriculum can include: 

Required subjects and basic academic skills some of 

which are taught in a convergent way, using, in 

addition to teachers‘ didactic presentations, 

programmed instruction, multi-media technologies, 

computer programs, videos, and other techniques 

involving technological innovations. 

Need For New Solutions In A Rapidly Changing 

World 

             Societies are changing rapidly and 

profoundly. A first challenge is environmental: e.g. 

Climate change and the depletion of natural 

resources require urgent action and adaptation. A 

second challenge is economic: e.g. Scientific 

knowledge is creating new opportunities and 

solutions that can enrich our lives, while at the same 

time fuelling disruptive waves of change in every 

sector. Unprecedented innovation in science and 

technology, especially in bio-technology and 

artificial intelligence, is raising fundamental 

questions about what it is to be human. It is time to 

create new economic, social and institutional models 

that pursue better lives for all. Financial 

interdependence at local, national and regional 

levels has created global value chains and a shared 

economy, but also pervasive uncertainty and 

exposure to economic risk and crises. Data is being 

created, used and shared on a vast scale, holding out 

the promise of expansion, growth and improved 

efficiency while posing new problems of cyber 

security and privacy protection. 

            A third challenge is social: e.g. As the global 

population continues to grow, migration, 

urbanization and increasing social and cultural 

diversity are reshaping countries and communities. 

In large parts of the world, inequalities in living 

standards and life chances are widening, while 

conflict, instability and inertia, often intertwined 

with populist politics, are eroding trust and 

confidence in government itself. At the same time, 

the threats of war and terrorism are escalating. 

These global trends are already affecting individual 

lives, and may do so for decades to come. They have 

triggered a global debate that matters to every 

country, and call for global and local solutions. The 

OECD Education 2030 contributes to the UN 2030 

Global Goals for Sustainable Development (SDGs), 

aiming to ensure the sustainability of people, profit, 

planet and peace, through partnership. 

Need For Broader Education Goals: Individual 

And Collective Well-Being 
              Unless steered with a purpose, the rapid 

advance of science and technology may widen 

inequities, exacerbate social fragmentation that 

purpose has been increasingly defined in terms of 

well-being. But well-being involves more than 

access to material resources, such as income and 

wealth, jobs and earnings, and housing. It is also 

related to the quality of life, including health, civic 

engagement, social connections, education, security, 

life satisfaction and the environment. Equitable 

access to all of these underpins the concept of 

inclusive growth. Education has a vital role to play 

in developing the knowledge, skills, attitudes and 

values that enable people to contribute to and benefit 

from an inclusive and sustainable future. Learning to 

form clear and purposeful goals, work with others 

with different perspectives, find untapped 

opportunities and identify multiple solutions to big 

problems will be essential in the coming years. 

Education needs to aim to do more than prepare 

young people for the world of work; it needs to 

equip students with the skills they need to become 

active, responsible and engaged citizens. 

Learner Agency: Navigating Through A 

Complex And Uncertain World 

Agency requires the ability to frame a 

guiding purpose and identify actions to achieve a 

goal. To help enable agency, educators must not 

only recognize learners‘ individuality, but also 

acknowledge the wider set of relationships – with 

their teachers, peers, families and communities  that 

influence their learning. A concept underlying the 

learning framework is ―co-agency‖ – the interactive, 

mutually supportive relationships that help learners 

to progress towards their valued goals. In this 

context, everyone should be considered a learner, 

not only students but also teachers, school 

managers, parents and communities. Two factors, in 

particular, help learners enable agency. The first is a 
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personalized learning environment that supports and 

motivates each student to nurture his or her 

passions, make connections between different 

learning experiences and opportunities, and design 

their own learning projects and processes in 

collaboration with others. The second is building a 

solid foundation: literacy and numeracy remain 

crucial. In the era of digital transformation and with 

the advent of big data, digital literacy and data 

literacy are becoming increasingly essential, as are 

physical health and mental well-being. 

Concept, Content And Topic Design 
• Student agency. The curriculum should be 

designed around students to motivate them and 

recognise their prior knowledge, skills, attitudes and 

values. 

• Rigour. Topics should be challenging and enable 

deep thinking and reflection. 

• Focus. A relatively small number of topics should 

be introduced in each grade to ensure the depth and 

quality of students‘ learning. Topics may overlap in 

order to reinforce key concepts. 

• Coherence. Topics should be sequenced to reflect 

the logic of the academic discipline or disciplines on 

which they draw, enabling progression from basic to 

more advanced concepts through stages and age 

levels. 

• Alignment. The curriculum should be well-aligned 

with teaching and assessment practices. While the 

technologies to assess many of the desired outcomes 

do not yet exist, different assessment practices might 

be needed for different purposes. New assessment 

methods should be developed that value student 

outcomes and actions that cannot always be 

measured. 

• Transferability. Higher priority should be given to 

knowledge, skills, attitudes and values that can be 

learned in one context and transferred to others. 

• Choice. Students should be offered a diverse range 

of topic and project options, and the opportunity to 

suggest their own topics and projects, with the 

support to make well-informed choices. 

Process design: 

• Teacher agency. Teachers should be empowered to 

use their professional knowledge, skills and 

expertise to deliver the curriculum effectively. 

• Authenticity. Learners should be able to link their 

learning experiences to the real world and have a 

sense of purpose in their learning. This requires 

interdisciplinary and collaborative learning 

alongside mastery of discipline-based knowledge. 

• Inter-relation. Learners should be given 

opportunities to discover how a topic or concept can 

link and connect to other topics or concepts within 

and across disciplines, and with real life outside of 

school. 

• Flexibility. The concept of "curriculum" should be 

developed from "predetermined and static" to 

"adaptable and dynamic". Schools and teachers 

should be able to update and align the curriculum to 

reflect evolving societal requirements as well as 

individual learning needs. 

• Engagement. Teachers, students and other relevant 

stakeholders should be involved early in the 

development of the curriculum, to ensure their 

ownership for implementation. 

Barriers To Effective Change 

    It has been recognized that not all change is 

improvement, but all improvement involves change. 

Effective change to any educational institutions is 

not an easily obtainable goal. During the change 

process, dynamics in operations may resist the 

proposed change, such as school culture, the lack of 

holistic approach, absence of follow-up or support 

and even the process of change itself all present 

barriers to achieving effective change. There are 

many barriers to effective change. One-way people 

have the ideas of change; on the other hand, they 

worry about failure. Newton & Tarrant (1992:191) 

pointed out that resistance is as natural as a 

phenomenon as change itself. Plant (1987), cited by 

Newton & Tarrant (ibid), outlines a number of 

factors that can fuel resistance and unwillingness to 

change which including the following: Fear of the 

unknown, Lack of information, Threat to core skills 

and competence, Threat to power base, Fear of 

failure, Reluctance to experiment, Reluctance to let 

go.These resistances have great effect on the process 

of change and innovation. 

School Culture 

      Handy (1988), cited by Dunham (1995, p.44), 

describes of four different types of culture in the 

school: Power, role, task and person. Power culture 

has a central power figure surrounded by ever 

widening circles of power and influence, just like a 

spider‘s web. The ability of the person in the center 

is the key to understanding how these relatively 

small organizations function. 

Role culture is as carefully and thoroughly 

organised as a bureaucracy, which is closely 

resembles. It is managed by means of an 

organization chart which defines the role occupants, 

their job descriptions, who they are responsible 

to,who they are responsible for and so on. 

In task culture, specialist groups or teams 

together to solve, particular cross-curricular 

problems or achieve specific multi-disciplinary 

objectives. Person culture puts the individual first 

and makes the organization the resource for the 

individual work. Obviously different resources 

affect school culture. Change in a school will 

involve many aspects. A school has many small 

groups. They may have different ideas among them. 

This raises the possibility that not all groups can 

understand the implications and for the change, and 

thus will not effectively participate in the process of 

change. Fullan (1991, p.XIV) pointed out, ‗ It isn‘t 

that people resist change as much as they don‘t 
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know how to cope with it.‖ Subject leaders need to 

accept this as natural and, to some extent, inevitable, 

It must be emphasized that practice must 

concentrate on listening, suspending judgement and 

seeking common understanding. Senge (1992, p. 5) 

comments that many of the ―best ideas‖ are not put 

into practice due to conflict with ―deeply held 

internal images‖. 

Teacher Development And School Development 

It is essential to understand the relationship 

of change, teacher development and school 

development. Fullan (1992, p.22) states ‗change is a 

process of learning new ideas and things‘. People 

want to make things better and more flexible. But 

just as Marris (1986, p.321) states, ― The 

fundamental problem of change is that it disturb the 

framework of meanings by which we make sense of 

the world. It challenges, and thereby potentially 

threatens, the values, attitudes, and beliefs that 

enable us to make experience meaningful and 

predictable.  

So change is a process of growth, no 

conflict, and no change. School review and 

evaluation are always done with a purpose and that 

purpose is to improve school. Not all change is 

necessarily an improvement. In the school, teacher 

development is the core concept for implementation. 

It is well known that implementation involves new 

beliefs and behaviors. Teachers are the main roles of 

implementation. Therefore, teacher development is a 

long-term task. School improvement is a distinct 

approach to educational change that enhances 

student outcomes as well as strengthening the 

school‘s capacity for managing change. These are 

Professional leadership; Shared vision and goals A 

conducive learning environment Concentration on 

teaching and learning Purposeful teaching High 

expectations Positive reinforcement Monitoring 

progress Pupil rights and responsibilities Home-

school partnerships A learning organization. 

Conclusion: 
             This paper summarizes a global effort for 

education change. Students, teachers, school leaders, 

and parents to share practices and experiences. 

Experts and researchers to help strengthen the links 

between evidence-based policy and practice. Change 

management is the core activity in realizing 

organizational goals, while implementation is the 

practical or physical process of delivering an 

innovation. Change is ongoing process of delivering 

an innovation. According to Fullan (1991:117),        

―Educational change depends on what teachers do 

and think it is as simple and as complex as that.‖ 

Many people have written about managing change 

in organizations. The origins of a change and its 

nature will clearly affect teachers‘ responses and 

subject leaders‘ approaches to managing it. In the 

change process, people and relationship are the 

major components to successful implementation. 

Support mechanisms are required to achieve an 

improvement in practices and procedures. 

Therefore, managing change involves identifying 

needs, planning, implementing plan and evaluating 

the success of the change. In the changing process, 

leaders are the key role in managing the change.  

            Therefore any change in education may not 

seem to be as simple as it seems. The 

implementation will take longer and people need 

time to understand it. Change and innovation is a 

complicated process. Fullan (1993:46) notes that 

education reforms are ―hard to conceive and even 

harder to put into practice‖. 

             It is clear that as subject leaders have a key 

function in the change. Improvement is a dynamic 

process that should lead to a school moving forward 

a situation of improved effectiveness or a greater 

degree of success in their core function pupils‘ 

learning. Pupils‘ learning is the result in terms of 

teachers‘ development. The success of pupils‘ 

learning and teachers‘ development is closely 

related with school development. 
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Abstract:   
Human resource management practices are now faced with new challenges, creating new ways to face 

these challenges and convert them into positive strength of an organisation. Changing business environment 

create so many problems for HR managers. Human Resource Management (HRM) is the term used to describe 

formal systems devised for the management of people within an organization. The responsibilities of a human 

resource manager fall into three major areas: staffing, employee compensation and benefits, and 

defining/designing work. Essentially, the purpose of HRM is to maximize the productivity of an organization by 

optimizing the effectiveness of its employees. This mandate is unlikely to change in any fundamental way, 

despite the ever-increasing pace of change in the business world. As Edward L. Gubman observed in the Journal 

of Business Strategy, "The basic mission of human resources will always be to acquire, develop, and retain talent; 

align the workforce with the business; and be an excellent contributor to the business. Those three challenges will 

never change." Human Resource Management can be a challenge for small business especially, which typically 

don‟t have an HR department to rely on. They may be limited to one HR person, or this responsibility may still 

belong to the CEO. Regardless, small business owners need to understand the challenges in order to face them so 

that they are prepared to tackle HR issues as their company, and workforce, grows. This paper aims at studying 

the challenges in HRM, to suggest measures to overcome the challenges and highlight the emerging challenges in 

HRM.  

Keywords: Human Resource Management, Challenges, Employees, Business. 

Introduction: 

Human resources are the most important 

assets of an organisation. All types of enterprises 

manage their human resources to survive in the 

competitive scenario, to achieve growth and 

development, and to create a good corporate image. 

The purpose of HRM is to maximise the 

productivity of an organisation by optimising the 

effectiveness of its employees. But in the modern 

era human resource management is not an easy task. 

It becomes difficult an challenging day by day. 

There are so many reasons for complex HR 

management. With better means of communication, 

breakthrough technologies and dismantling of 

economic and social barriers, the world is becoming 

borderless and the countries are fast integrating into 

a truly global economy. In this scenario, the role of 

an HR manager has assumed much greater 

significance as he is expected to create conditions in 

an organization where employees from diverse 

backgrounds, culture and nationality could work 

together with ease and flourish. In other words, we 

can say that the HRM is undergoing a massive 

transformation that will change a career path in as at 

uncertain ways. Employees are placing the greater 

emphasis on business acumen and are automating 

and outsourcing many administrative functions, 

which will force many HR professionals to 

demonstrate new skills and compete for new, 

sometimes unfamiliar roles. 

Statement of the problem: 
Now a days HR duties and responsibility 

has become a challenge for HR manager to compete 

with global competitors and to sustain in the 

diversified economy. As Human Resource is 

required and a very essential thing for each and 

every business irrespective of their size and nature 

of firm, optimum utilization of available employees 

is a very challenging task for every HR manager in 

this competitive era. For this reason, we have chosen 

this topic and made an attempt to analyze the 

emerging challenges in HRM and to obtain solutions 

in this regard. 

 Objectives: 
1. To study the challenges in HRM.  

2. To provide suggestions to overcome challenges.  

3. To highlight the future challenges in HRM.  

Research methodology:  
For this study, secondary data has been 

used. The data has been collected through the 

internet, websites etc.  
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Findings  

Emerging HR challenges:  

1. Globalization in HRM  

           The term Globalization has invaded the 

mind of every successful businessman and the 

concept of a Global Village is a common issue 

in the modern business world. Globalization is a 

process that draws people together from all 

nations of the world into a single community 

linked by a vast network of communication 

technologies. This aspect of globalization has 

also affected in the business world of today.HR 

Manager today need not rely in small limited 

market to find the right employees needed to 

meet global challenges, but today they can 

recruit the employees from around the world. 

How “Globalization” affects to HRM 

challenges....  

             How to face competition from MNCs is 

worry for Indian firms.  

          As globalization spreads, more foreign 

firms are entering Indian market and challenges 

before domestic firms are going to be much 

more severe in the years to come.  

                As a result of Globalization 

businesses are forced to rapidly expand beyond 

their immediate borders into the global 

marketplace Large investment and 

modernization would require highly skilled and 

technically trained people who would replace 

less trained, unskilled and redundant workforce  

Greater and greater training needs are 

bound to be identified for updating the technological 

and behavioural skills of well-trained executives.  

2. Handling multicultural/Diverse 

Workforce  
             A multicultural workforce is one made 

up of men and women from a variety of 

different cultural and racial backgrounds. The 

labour force any country is a reflection of the 

population from which it is drawn, despite some 

distortions that may be caused by discrimination 

or cultural bias in hiring. Dealing with people 

from different „age‟, „gender‟, „race‟, 

„educational background‟, „location, income‟, 

„parental status‟, „religious beliefs‟, „marital 

status‟ and „ancestry‟ and „work experience‟ can 

be a challenging task for HR managers. Cultural 

differences may often lead to difficulties with 

communications and a rise in the friction that 

can develop as people with different 

expectations and habits interact. As a result, 

workforce diversity is increasing. Managing 

these people with different religious, cultural, 

moral background is challenging task for HR 

Manager. Thus it is important for an HR 

manager to create an environment in which the 

positives of diversity are harnessed and the 

negatives are minimized as much as possible.  

 

3. Employee Selection  
            Employee selection is an important 

process for any organization, but particularly for 

small business that can be challenged to 

compete with larger employees. Small business 

need capable and competent employees to help 

them develop and deliver high quality products 

and services. Not only these difficulties but 

there are some other factors which influence the 

employee selection. Thus a HR manager need to 

consider all these factors while selecting the 

best suitable employee for his organization. 

Some of the factors which affect the employee 

selection are as follows: 

 External factors:  

 Recommendations 
 Existing employees may recommend their 

relatives or friends to fill the vacancies, if the 

person who recommended may be good or may 

not be.  

 Political influence  
Somecandidatesmayarrive to the interview with 

the influence of politicians who may be 

familiar to the HR manager and have good 

relationship with company in those case we 

may have to select those candidates.  

 Personal bias  

 Bribing  
Some candidates may offer bribe to make 

section 

 Internal factors:  

 Cost of recruitment  

Cost incurred for the process of recruitment 

may also effect the selection process.  

 Job analysis 

 Human resource planning  

           Before selection of the employees there 

may be already a plan for employee selection 

and a HR manger may in need of following that 

plan itself he may not be in the position to take 

his own decisions beyond plans already made. 

4. Compliance with Laws and Regulation  

            Keeping up with changing employment 

laws is a struggle for business owners. Many 

choose to ignore employment laws, believing 

they don‟t apply to their business. But doing so 

could mean audits, lawsuits, and possible even 

the demise of a company. As HR manger will 

be responsible in hiring employees it is his duty 

to care of laws and regulations regarding 

employment, thus it will be very challenging to 

him to select an employee taking into 

consideration of all laws and regulations. He 

must get updated himself about the changing 

rules and regulations regarding employment.  

5. Training and development  
           “Training is expensive. Without training 

it is more expensive.” –Nehru Training is about 
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knowing where you are in the present and after 

sometimes where you will reach with your 

abilities. By training, people can learn new 

information, new methodology and refresh their 

existing knowledge and skills due to this there 

is much improvements and adds up the 

effectiveness at work. The motive behind 

giving the training is to create an impact that 

lasts beyond the end time of the training itself 

and employees get updated with the new 

phenomenon. Training can be offered as skill 

development for individuals and groups.  

Organizational Development is a process that 

“strives to build the capacity to achieve and 

sustain a new desire state that benefits the 

organization or community and the world 

around them.”  

     The human resource department faces 

many challenges in a workforce‟s training and 

development, from ensuring the stability of the 

high performing individuals who drive the 

company coaxing success from untapped 

potential employees and under achievers alike.  

Investing in the training and development of 

lower level employees is another common HR 

problem. Some businesses have trouble finding 

the resources to do so. Employees on the front 

lines are some hardest workers and may not 

have the time to take a training course.  

6. Balance with work life  
     Balancing work and life assumes 

relevance when both husband and wife are 

employed. In India, working women now 

account for 15% of the total urban female 

population of 150million. Any organization that 

strives to be reckoned as „a great place to work‟ 

needs to pay special attention to minimize and 

facilitate resolution work life conflict of their 

employees. The challenge however is in 

knowing and doing things that facilitate and 

support work life balance without intruding into 

the personal lives of employees. The HR 

department of such organization is often 

stretched for creative solutions that are practical 

to implement, yet are effective in impact. 

Successful organizations in this space have 

taken work-life balance to even higher levels by 

not merely restricting themselves to addressing 

domestic pressures on their employees but 

facilitating self -actualization of these 

individuals.  

Programs aiming at work-life balance 

include:  

 Child care at or near the workplace  

 Job sharing  

 Sick leave policies  

 Flexible work timing  

 Care for sick children and employees 

 

 

7. Retaining employee 

 Globalization has given freedom to working 

professionals to work anywhere in the world  

 Now that they have endless lucrative 

opportunities to work, hiring and retaining the 

best industry talents is no joke  

 Providing excellent work environment and 

offering more remuneration and perks than your 

competitors can retain and motivate them  

8. Conflict Managing  

            There is no organization without conflict 

situations. It is known that 80% of conflict 

situation occur independently of human will. Its 

causes are people‟s individual characteristics, as 

well as structure of the organization, 

conditioned by the culture established in the 

organization. Work-Life-conflict is a clear and 

present danger to organizations and denial of 

this fact would be at the peril of accepting 

suboptimal employee performance. HR 

managers should know how to handle 

employee-employer and employee-employee 

conflicts without hurting their feelings. 

Although it is almost impossible to avoid 

conflicts among people still handing them 

tactfully can help HR managers to resolve the 

issues. They should be able to listen to each 

party, decide and communicate to them in a 

convincing manner in order to avoid future 

conflicts.  

How to overcome the HR challenges…?  

 Proper HR planning: To overcome the above 

challenges a HR manger must have to do a 

proper planning before going for recruitment or 

selection process with regard to how many 

vacancies are there that is of what kind of job 

and for that from where he has to recruit and 

what must be the qualification of a candidate 

and how they have to conduct interviews and 

what are all the hurdles, influencing factor may 

arise in selecting a candidate.  

 Facilitation: An HR manager must take care of 

facilitation to be given to the existing 

employees or for new employees. He should see 

to that what will be the motivator for employee 

to get stimulated to give his best and he must 

take care specially about women employees and 

most competent and talented employees to 

avoid retaining of employees. 

 Ethical Behavior: An HR manger should 

adopt ethical behavior to have cordial 

relationships with employees and avoid 

conflicts and handle diverse workforce with 

care.  

 Coordination: An HR manger must work in 

diverse work force and he must stimulate his 

subordinates to do action. Thus he must develop 
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coordinating attitude in him as well as in the 

working environment.  

 Sympathy and Consideration: As human is a 

social being he needs care and sympathy from 

others in his working place or anywhere. Thus 

as an HR manager works with humans he must 

have sympathy and should consider someone‟s 

problem.  

 Knowledge of Labor: An HR manger should 

have complete knowledge of labor that is, he 

must know the mindset of workers. A manager 

must have long experience with diverse 

workforce not only this but also he must know 

about changing trend in labor sector as well as 

changing rules and regulation of employment. 

He must know about what is the minimum and 

maximum wage rate and average working 

hours.  

 Academic Qualifications: To be HR manager 

one should have high academic qualifications 

with proper knowledge and experience  

 Fairness: A HR manger must not be very 

rough and hard while he deals with his workers. 

 Communication: There must be proper 

communication among HR manager or 

departmental managers and employees and it 

must be clear and understandable. Business 

owners should focus on communicating the 

benefits of the change for everyone so that 

employees can adjust to changes very easily and 

quickly.  

 Business should create opportunities for its 

employees to use their skills and strengths every 

day. Accomplishing goals will motivate them 

and give them a chance to develop their skills.  

Emerging HR Challenges in future : 

  One of the crucial activities for HR 

managers is the HR planning. Regarding the HR 

functions of 21st century, the organization 

function has altered from “behind the scenes” to 

becoming critical differentiator in business. The 

HR roles have taken a new dimension in the 21 

st century especially after globalization. 

Manpower management is an exasperating job 

and it requires specialized skills.  

Following are the some of the challenges 

being faced by HR Manager which is identified 

1. Recruitment and selection  

2. Career development and growth  

3. Promoting organization culture and 

heterogeneous workforce  

4. Conflict management and resolution 5. 

Business ethics and values  

6. Managing Multi-Generational Workforce  

7. Strategies for motivation and retention  

8. Flexible work hours  

9. Striking work life balance  

10. Managing 5 R‟s  

11. Industrial relations  

Conclusion:  

From the view point of above explanations, 

the globalization has many implications for the 

firm that may entail the diversity of cultures. 

The HRM in today‟s era has to mount the 

expertise, mindset and capabilities that are 

needed to gain a competitive edge on global 

scale. HR manager must be on continuous look 

out for creativity and innovation as it is known 

to be the key to success. It depends highly on 

HR to face the challenges of globalization 

which has given an entirely new view to 

organizations. The organization have grown 

savvier in using technology hence it is 

important to adopt all changes. Not only 

globalization effects but also some other factors 

like technological changes, competency of 

existing employees and well-developed skill 

and knowledge among the younger generation, 

laws and regulations regarding employee 

benefits and increasing competition in a 

business environment will be a very challenging 

thing which a HR manager must have to keep in 

mind while recruiting and selection of the best 

employee.  
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Abstract: 
           The pursuit of sustainable development and environmental conservation policies, objectives and targets 

require the public to be sufficiently sensitized about the multiple dimensions of environment and development. 

Awareness and understanding of environmental issues provide the basis and rationale for commitment and 

meaningful action towards environmentally sound and sustainable development. Education has been identified as 

a critical force for adopting a range of strategies for implementing such policies and programmes. Environmental 

education may best be defined as a process directed at creating awareness and understanding about environmental 

issues that leads to responsible individual and group actions. Successful environmental education focuses on 

processes that promote critical thinking, problem solving, and effective decision-making skills. Environmental 

education utilizes processes that involve students in observing, measuring, classifying, experimenting, and other 

data gathering techniques. These processes assist students in discussing, inferring, predicting, and interpreting 

data about environmental issues. 

Keywords: Environment, Education, Development, Component, Significant 

Introduction:      

Environmental education (EE) refers to 

organized efforts to teach how natural 

environment’s function, and particularly, how 

human beings can manage behaviour and 

ecosystems to live sustainably. It is a multi-

disciplinary field integrating disciplines such as 

biology, chemistry, physics, ecology, earth science, 

atmospheric science, mathematics, and geography. 

The term often implies education within the school 

system, from primary to post-secondary. However, 

it sometimes includes all efforts to educate the 

public and other audiences, including print 

materials, websites, media campaigns, etc. 

Environmental Education (EE) is the teaching of 

individuals, and communities, in transitioning to a 

society that is knowledgeable of the environment 

and its associated problems, aware of the solutions 

to these problems, and motivated to solve them. In 

short, environmental education is provided so that 

people can have a better understanding of the world 

around them and know how to take care of it 

properly so that the world can be a better place. 

Definitions: 

“Environmental education is a learning 

process that increases people’s knowledge and 

awareness about the environment and associated 

challenges, develops the necessary skills and 

expertise to address the challenges, and fosters 

attitudes, motivations, and commitments to make 

informed decisions and take responsible action”. 

(Tbilisi Declaration, 1978). According to UNESCO, 

“Environmental education is a way of implementing 

the goals of environmental protection. It is not a 

separate branch of science but lifelong 

interdisciplinary field of study.” It means education 

towards protection and enhancement of the 

environment and education as an instrument of 

development for improving the quality of life of 

human communities. 

Objectives:  
1. To develop the sense of awareness among the 

students about environment and its various 

problems. 

2. To help the students in realizing the inter-

relationship between man and environment. 

3. To inform the students about the social norms 

that provides unity with environmental 

characteristics. 

4. To create positive attitude about environment 

among the student. 

5. To develop proper skill required for the 

fulfilment of the aims of environmental 

education and educational evaluations. 

Methodology:  
All the information is collected from the 

secondary sources as well as books journals articles, 

project work and websites 
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Scope of Environmental Education:  
The scope of environmental education and 

awareness or environmental extension services 

covers all fields of environmental science. This 

include the effects of man on environment - how he 

has exploited and devastated it, polluted it, but more 

importantly how man can save itself from the 

problems which he has caused through the abuse, 

misuse and over-use of the resources provided by 

the nature. Environmental Education should not 

only focus on the effects of environmental 

degradation but very importantly the understanding 

of the fundamental causes. These should also 

include the examination of social and economic 

factors that aggravate environmental degradation. 

Components of Environmental Education:  
The aim of environmental education is 

clearly to show the economic, social, political and 

ecological interdependence of the modern world, in 

which decisions and actions by different countries 

can have international repercussions. Environmental 

education should, in this regard, help to develop a 

sense of responsibility and solidarity among 

countries and regions as the environmental 

education are Components of environmental 

education foundation for a new international order 

which will guarantee the conservation and 

improvement of the environment. The main aim of 

environmental education at the grass root level is to 

succeed in making individuals and communities 

understand the complex nature of the natural and the 

built environments. Further, to acquire the 

knowledge, values, attitudes, and practical skills to 

participate in a responsible and effective way in 

anticipating and solving social problems, and in the 

management of the quality of the environment.  

Levels of environmental education: - 
Reorienting education as a whole towards 

sustainability involves the various levels of formal, 

non-formal and informal education at all levels of 

society. 

A. Formal Environmental Education:- 

Environmental education is increasingly a 

prominent part of primary, secondary and tertiary 

education in the world. The formal education sector 

plays a vital role in environmental education and 

awareness by exposing the younger generation to 

the information, issues, analyses and interpretations 

on environment and development. There has also 

been a major shift from schools to adult and 

community environmental education. (Fien 1999b). 

Rather than establishing a new subject, most 

countries have opted to infuse environmental 

education objectives and strategies into the existing 

curricula, while some other countries practice both 

options. In addition, the focus on practical learning 

in the real world in environmental education helps 

schools to address important general educational 

objectives related to values and to skills 

development (UNESCO-PROAP 1996). 

(i) Primary and Secondary Levels 

At primary level, the attempt is made to 

sensitize the child about environs. Emphasis should 

be mostly on building up awareness (75%), followed 

by real life situation (20%) and conservation (5%). 

Teaching strategy includes audio-visual and field 

visits. At the secondary level objectives must be real 

life experience, awareness and problem 

identification. The contents are supplemented with 

general science. Teaching, practical and field visits 

are to be done. The emphasis must be on 

conservation, assimilation of knowledge, problem 

identification and action skills. Contents may be 

science-based and action-oriented work. The 

diversity of approaches in primary and secondary 

education seen across the globe is based on each 

country’s major and threatened resources, and issues 

of concern. For example, in the Maldives, 

environmental education and awareness 

programmes highlight issues of the marine 

environment emerging from the National 

Environment Action Plan of 1989 (IUCN 1998). 

(ii) Tertiary Level 
Tertiary level education has responded to 

the increasing demand for environmental managers 

and experts in the 1990s. At college level, maximum 

emphasis should be on knowledge regarding 

sustainable development and conservation. The 

content must be college based on science and 

Technology. Teaching practical and action-oriented 

field work is to be done. At post graduate level, four 

major areas are recognised environmental 

engineering, conservation and management, 

environmental health, social ecology. Key trends 

have been observed across the region in relation to 

environmental education at tertiary level these 

include:  Basic environmental concepts and 

elements added to existing courses at undergraduate 

and postgraduate levels, for all students irrespective 

of their courses; New environmental units or 

modules introduced into a large number of courses 

can increase the depth and detail of environmental 

study;  New non-degree programmes and courses (at 

foundation, certificate or diploma levels) introduced 

by tertiary education institutions to cater to the 

demand for in-service training and upgrading of 

knowledge and understanding on environmental 

issues and practices; Greater emphasis on training 

the trainers, and in strengthening the tertiary 

education system and research capabilities; More 

research on environmental education policies and 

practices; A greater dialogue and information 

exchange between the users of environmental skills 

and talent, in government, private and NGO sectors 

etc., and the institutions of tertiary education, 

ensuring, education and training address prevailing 

practical needs; and  Increasing emphasis placed on 
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adult and community education, using both formal 

and non-formal methods to raise the overall 

environmental literacy levels. 

B. Non-formal Education 
Non-formal environmental educational 

activities exist alongside the formal educational 

systems, at curricular and extracurricular levels, in 

occupational training, and through wide public 

awareness activities through non-formal channels 

such as mass media, and voluntary organizations. 

Different communities, institutions and individuals 

choose methods and practices that best suit their 

local needs and capacities. Following are the main 

constituents of this education. • Adult Education: 

Adults may influence the society to protect the 

precious environs by generating posters, slides, 

audio-visual and information pictures. • Tribals and 

Forest Dwellers: They are an important media to 

protect the forest wealth. • Children Activities: The 

National Museum of Natural History (NMNH) 

conducts spot painting, modeling and poster design 

about environment for children. • Eco-development 

Camps: Currently a set of a guide lines has been 

prepared by 

Department of Environment to create awareness in 

youth and to acquaint them with the 

practice of sustainable development. 

Need and Significance of Environmental 

Education: - 

The rationale for environmental education 

can be described as the following: 

1. Knowledge about the changes that have altered 

the environment — land, water, weather, vegetation, 

social, cultural and political environment are 

essential components of environmental education. 

Consequently, the general populace should be 

equipped with all these to be able to solve the 

problems of the environment. 

2. Land, water, forest and other mineral resources 

utilization is the dominant feature of rural economy 

with agriculture the driving force. Uncontrolled and 

improper exploitation of these resources have 

implications on the environment causing disruption 

in the living standard, starvation, displacement and 

human suffering. 

Environmental education is therefore necessary to 

create awareness of the causes and effects of these 

problems viz: food and water scarcity, pollution, 

outbreak of epidemics and natural disaster such as 

flood, erosion and desert encroachment and of 

course how to prevent them. 

3. Environmental education is needed to foster 

international co-operation and understanding. 

4. Public enlightenment on the impact of 

government policies on local environment should be 

useful both to the government and the local people. 

5. Awareness of such global environmental issues is 

an essential component of environmental education 

which ordinary citizen should be aware of. 

6. Environmental education for the over-all social 

and economic emancipation of women and children. 

These form a substantial percentage in the 

utilization of natural resources especially at the rural 

setting. 

7. Environmental education is very essential for the 

lack of it. Environmental education is virtually a 

new thing in this part of the world. 

8. Environment education is also very essential for 

our survival on earth. The natural resources and 

cultural heritage need to be protected not only for 

this generation but for future generation. 

9. To foster clear awareness and concern about 

economic, social, political and ecological 

interdependence in urban and rural areas. 

10. To create new patterns of behaviours of 

individuals, groups and society as a whole towards 

the environment. 

11. To provide every person with opportunities to 

acquire the knowledge, values, attitudes, 

commitment and skills needed to protect and 

improve the environment. 

Constraints to Implementing Environmental 

Education: - 

1. Rigid Specialization. 

2. Complexity of inter-disciplinary value of 

Environmental education. 

3. High pupil - teacher ratio for organising pupil 

participation programs. 

4. Paucity of qualified trained environmental 

educator. 

5. Lack of proper resources in terms of equipment, 

supplementary materials and reference 

materials. 

6. Tendency to resist changes 

Conclusion:  
Environmental education is a dynamic 

process. The priority of such education is to develop 

cautious mind of people about their total 

surrounding. Its main task is to impart proper 

knowledge and training to solve various problems of 

our environment systematically. In order to enable 

people to enjoy good health and a high quality of 

life, it is vital to prevent harmful effects to human 

health or damage to the environment caused by 

pollution of air, water and soil, noise, vibration, 

noxious smells etc. Environmental Education is a 

methodology in which people pick up familiarity 

with their surroundings and secure learning, 

abilities, values, experiences, and passion, all of 

which will empower them to act separately and 

aggregately and to take care of present and future 

environmental issues. It is the study of relationship 

and interactions between natural and human 

systems. Environmental education should constitute 

a comprehensive lifelong education, one responsive 

to changes in a rapidly changing world. It should 

prepare the individual for life through an 

understanding of the major problems of the 
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contemporary world, and the provision of skills and 

attributes needed to play a productive role towards 

improving life and protecting the environment with 

due regard given to ethical values. 
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Abstract: 

 While women make up roughly half of the world's population, India's female population is comparatively 

low compared to its male population. Most places in society in India do not treat women as equal to men. Women 

empowerment in India currently becomes more relevant due to this. The process of improving women's 

economic, social, and political status in society is called women empowerment. Protecting them from all forms of 

violence is the goal of this process. The objective is to create an environment where women have the freedom to 

make their own decisions for their personal growth. The focus of this paper is on the various initiatives taken by 

the Indian Government to empower women.  The study is based on secondary data sources. The required 

information has been collected from secondary sources such as books, journals, and reports of various NGO‘s, 

Government Organisation and Websites etc. The proposed changes to education, employment, and social 

structure are also highlighted to enable women empowerment in the country. 

Introduction: 
―If you think that educating your girl is enough 

for her to tackle the boundaries of tradition, then you 

are wrong. You have to ensure that not only you 

empower her with education, but also make her 

strong enough to resist the evils of societal pressure 

under which she often buckles. Her life and honour 

are far more important than "What will people say?" 

A little emotional support from the parents can make 

the life of a daughter abused by her in-laws 

beautiful.‖ 

Neelam Saxena Chandra: 
Women and girls have been subjected to 

centuries of discrimination in a patriarchal society. 

Over the past few years, the situation is changing 

slowly due to increased awareness about gender 

equality. Women empowerment refers to increase 

the political, social, educational and financial power 

of women in the society. Empowerment of women 

depends on different variables like geographical 

location, education status, social status, age etc. 

Empowerment means transforming oneself from a 

position of enforced powerlessness to a position of 

power (Batiawala, 1994). Empowerment is the 

expansion of humans' potential to make decision in 

life in a context that was formerly denied to them 

(Kabeer, 2001).Thus, women empowerment in 

broadly meant building up of a society, in which: l 

Women can breathe without fear of exploitation; l 

Women are having freedom to make the bright 

future of their family; l Women have been 

empowered to become self-reliant and economical 

independent; l Women have been given active 

participation in various social-political development 

activities; Numerous policies on women's health, 

education, gender based violence etc. exist at the 

national, state and local level. The Government of 

India has started a number of schemes and financial 

aids to ensure the equality, welfare, education and 

health of a girl child. Various NGOs are also 

working for women empowerment in India. An 

empowered woman plays a very important role in 

the overall development of the society. So, in order 

to make the country fully developed, women 

empowerment is essential. 

Literature Review: 

"The God of Small Things" (1997) by Arundhati 

Roy: This Booker Prize-winning novel by 

Arundhati Roy explores themes of caste, gender, 

and family dynamics in Kerala, India. It portrays the 

struggles of women within patriarchal structures and 

the consequences of societal norms on their lives. 

“Fire on the Mountain” (1977) by Anita Desai: 
Desai's novel tells the story of an elderly woman, 

Nanda Kaul, who embarks on a journey of self-

discovery after her family leaves her alone in the 

mountains. It explores themes of independence, 

solitude, and the resilience of the human spirit. 

“Ladies Coupe” (2001) by Anita Nair: Nair's 

novel follows the journey of a middle-aged woman, 

Akhila, who decides to take a solo train trip across 

India. Through encounters with other women 

passengers, Akhila reflects on her life choices and 

societal expectations, ultimately finding 

empowerment and liberation. 

The God of Small Things" (1997) by Arundhati 
Roy: This Booker Prize-winning novel by 

Arundhati Roy explores themes of caste, gender, 
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and family dynamics in Kerala, India. It portrays the 

struggles of women within patriarchal structures and 

the consequences of societal norms on their lives. 

“Fire on the Mountain” (1977) by Anita Desai: 
Desai's novel tells the story of an elderly woman, 

Nanda Kaul, who embarks on a journey of self-

discovery after her family leaves her alone in the 

mountains. It explores themes of independence, 

solitude, and the resilience of the human spirit. 

“Ladies Coupe” (2001) by Anita Nair: Nair's 

novel follows the journey of a middle-aged woman, 

Akhila, who decides to take a solo train trip across 

India. Through encounters with other women 

passengers, Akhila reflects on her life choices and 

societal expectations, ultimately finding 

empowerment and liberation. 

“The Palace of Illusions” (2008) by Chitra 
Banerjee Divakaruni: Divakaruni's novel offers a 

feminist retelling of the Indian epic Mahabharata 

from the perspective of Draupadi. It explores 

Draupadi's desires, struggles, and agency within the 

patriarchal framework of ancient Indian society. 

“Girls Burn Brighter” (2018) by Shobha Rao: 
Rao's novel follows the intertwined lives of two 

girls, Poornima and Savitha, from rural India who 

form a deep bond of friendship. It portrays their 

resilience in the face of adversity and their pursuit of 

freedom and empowerment. 

“A Burning” (2020) by Megha Majumdar: 
Majumdar's debut novel explores contemporary 

issues of power, politics, and social justice in India. 

Through the perspectives of three characters—an 

aspiring actress, a PT teacher, and a hijra-Majumdar 

delves into the complexities of identity, ambition, 

and the pursuit of justice in a rapidly changing 

society. 

Objectives of the Study:  

1. To know the need of Women Empowerment;  

2. To study the various Government Schemes for 

Women Empowerment;  

3. To suggest some measures for ensuring the 

higher level of women empowerment in the 

country.  

Research Methodology: 
  The present study is descriptive in nature 

and it is based on secondary data collected from 

various newspapers, magazines, Books, Journals, 

reports of various NGOs, Government organizations 

and websites of various departments of Indian 

Government. 

Results and Discussion:  
The following discussion is associated with 

the interpretation of results of the present study: 

Need of Women Empowerment: 
Women empowerment is crucial for 

numerous reasons, both on individual and societal 

levels. Here are some key points illustrating the 

need for women empowerment: 

Equality: Women empowerment is essential for 

achieving gender equality. In many parts of the 

world, women face discrimination and are denied 

equal opportunities in education, employment, and 

decision-making processes. Empowering women 

ensures they have the same rights, opportunities, and 

access to resources as men. 

Social Justice: Empowering women is a matter of 

social justice. It involves addressing the systemic 

inequalities and discrimination that women face 

based on their gender. By empowering women, 

societies can work towards creating a more just and 

fair world where everyone has equal opportunities 

and rights. 

Economic Growth: Women's participation in the 

workforce is essential for economic growth and 

development. When women are empowered 

economically, they can contribute to household 

income and economic productivity. Additionally, 

closing the gender gap in employment and 

entrepreneurship can boost GDP and foster 

innovation and creativity. 

Health and Well-being: Empowered women are 

more likely to have better health outcomes for 

themselves and their families. They have greater 

access to healthcare, information, and resources to 

make informed decisions about their health and 

well-being. Women's empowerment also leads to 

improvements in maternal and child health, as 

empowered women are more likely to seek prenatal 

care and immunizations for their children. 

Education: Education is a fundamental tool for 

women's empowerment. When women are educated, 

they are better equipped to make informed decisions 

about their lives, participate in the workforce, and 

contribute to their communities. Educated women 

are also more likely to educate their children, 

breaking the cycle of poverty and ignorance. 

Political Participation: Women's empowerment is 

crucial for increasing their participation in political 

processes and decision-making. When women have 

a seat at the table, their perspectives, priorities, and 

experiences are represented, leading to more 

inclusive and effective policies and governance. 

Breaking Stereotypes and Challenging Norms: 
Empowering women involves challenging harmful 

gender stereotypes and norms that perpetuate 

inequality and discrimination. By empowering 

women, societies can promote greater acceptance 

and respect for diversity and foster a culture of 

equality and inclusion. 

Overall, women empowerment is not just a 

matter of rights; it is essential for achieving 

sustainable development, promoting social justice, 

and building a more equitable and prosperous world 

for all. 

Government Schemes: 
The Government of India has taken various 

steps to ensure empowerment of women through 
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their social, educational, economic and political 

uplifting through various schematic interventions. 

While the schemes implemented by the Government 

like Pradhan Mantri Awas Yojana (Urban & Rural), 

the National Social Assistance Programme (NSAP), 

the initiatives like Samagra Shiksha, Scheme of 

National Overseas Scholarship, Babu Jagjivan Ram 

Chhatrawas Yojna, Swacch Vidyalaya Mission, etc. 

ensure that schools are girl-friendly especially for 

vulnerable sections of society and have adequate 

facilities in place to fulfil their special requirements. 

Further, the National Education Policy 

(NEP), 2020 prioritises gender equity and envisions 

ensuring equitable access to quality education to all 

students, with a special emphasis on Socially and 

Economically Disadvantaged Groups (SEDGs). 

In order to enhance the employability of 

female workers, the Government is providing 

training to them through a network of Women 

Industrial Training Institutes, National Vocational 

Training Institutes and Regional Vocational 

Training Institutes. To ensure economic 

independence of women through skill development 

and vocational training, the Government has also 

introduced Skill India Mission. The National Skill 

Development Policy focuses on inclusive skill 

development, with the objective of increased women 

participation for better economic productivity. 

Pradhan Mantri Kaushal Vikas Kendras lay 

emphasis on creating additional infrastructure both 

for training and apprenticeship for women; flexible 

training delivery mechanisms, flexible afternoon 

batches on local need-based training to 

accommodate women; and ensuring safe and gender 

sensitive training environment, employment of 

women trainers, equity in remuneration, and 

complaint redressal mechanism. There are schemes 

like Pradhan Mantri Mudra Yojana and Stand Up 

India, Prime Minister‘s Employment Generation 

Programme (PMEGP), for helping the women to set 

up their own enterprise. Pradhan Mantri Ujjwala 

Yojna (PMUY) aims to safeguard the health of 

women by providing them with clean cooking fuel 

and also reduce burden on them from drudgery of 

collecting firewood. 

Further, in order to encourage employment 

of women, a number of enabling provisions have 

been incorporated in the recently enacted Labour 

Codes viz. the Code on Wages, 2019, the Industrial 

Relations Code, 2020, the Occupational Safety, 

Health and Working Conditions Code, 2020 and the 

Code on Social Security, 2020 for creating 

congenial work environment for women workers. 

The Mahatma Gandhi National Rural Employment 

Guarantee Act, 2005 (MGNREGA) mandates that at 

least one third of the jobs generated under the 

scheme (MGNREGS) should be given to women. 

Government has also made enabling provisions for 

allowing women‘s participation in non-conventional 

sectors such as fighter pilots in Indian Air Force, 

Commandos, Central Police Forces, admissions in 

Sainik Schools, etc. The data in respect of these 

schemes are maintained by the respective Ministries/ 

Departments. 

Further, the initiatives taken by the Ministry 

of Women and Child Development (MWCD) for 

empowerment of women and girls in the country 

during the last five years include following: 

 POSHAN Abhiyaan 

1. Anganwadi Services Scheme 

2. Pradhan Mantri Matru Vandana Yojana 

(PMMVY) 

3. Beti Bachao Beti Padhao (BBBP) Scheme 

4. One Stop Centre (OSC) 

5. Universalisation of Women Helpline 

6. Child Protection Services Scheme 

7. Scheme for Adolescent Girls (SAG) 

8. Swadhar Greh Scheme 

9. Ujjawala Scheme 

10. Working Women Hostel 

  The above schemes have been included 

under the three newly launched Missions of the 

Ministry namely Mission Shakti, Mission Saksham 

Anganwadi & Poshan 2.0 and Mission Vatsalya 

with suitable modifications. 

In addition, several projects/ schemes are 

implemented by Central Government through other 

Ministries / Departments /Implementing Agencies 

under Nirbhaya Fund which include Emergency 

Response Support System (ERSS) which is a pan-

India single number (112)/ mobile app based system 

for emergencies; a cyber-crime reporting portal to 

report obscene content; Safe City Projects in 8 cities 

(Ahmedabad, Bengaluru, Chennai, Delhi, 

Hyderabad, Kolkata, Lucknow and Mumbai) 

including infrastructure, technology adoption and 

capacity building in community through awareness 

programmes, training and skill development 

programs for Investigation Officers, Prosecution 

Officers and Medical Officers; distribution of 

Sexual Assault Evidence Collection (SAEC) Kits to 

States/ UTs; establishment of State of Art DNA 

Laboratory at CFSL, Chandigarh; assistance to 24 

States/ UTs to strengthen Forensic Science 

Laboratories; setting up of 1023 Fast Track Special 

Courts (FTSCs) including exclusive POCSO (e-

POCSO) Courts for speedy disposal of cases of rape 

and cases under POCSO Act; setting up/ 

strengthening of Anti Human Trafficking Units 

(AHTUs) in all districts of the country; setting up/ 

strengthening of Women Help Desks (WHDs) at 

Police Stations etc. The Government has also put in 

place Investigation Tracking System for Sexual 

Offences, an online analytic tool for tracking and 

monitoring of investigation. A National Database of 

Sexual Offenders (NDSO) has also been created. 

Under Nirbhaya Fund, Bureau of Police 

Research and Development (BPR&D) has 
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undertaken several initiatives, which, inter-alia 

includes training and skill development programs 

for Investigation Officers, Prosecution Officers and 

Medical Officers, distribution of Sexual Assault 

Evidence Collection (SAEC) Kits to States/ UTs. 

BPR&D has also prepared Standard Operating 

Procedures (SoPs) for ‗Women Help Desk at Police 

Stations‘ to ensure smooth functioning of Women 

Help Desks by focusing on four critical components 

viz. infrastructure, training, human resource 

development and response mechanism. A book 

titled ‗Women‘s Safety and Security- a Handbook 

for First Responders and Investigators in the Police‘ 

has also been prepared for the purpose of prevention 

and investigation of crime against women with 

specific reference to the crime of sexual assault, 

which includes investigation, victim compensation 

and rehabilitation. Emphasis has been laid upon 

appropriate behavioural and attitudinal skills of the 

police in course of prevention and detection of crime 

against women and children and interaction with 

victims of crime. Webinars on women safety with 

sensitivity, gender sensitization of police personnel 

etc. have also been organized by BPR&D. 

Ministry of Women and Child Development 

has engaged the services of National Institute of 

Mental Health and Neuro Sciences (NIMHANS) for 

providing basic and advanced training under the 

project named ‗Stree Manoraksha‘ to the staff of 

One Stop Centres (OSCs) across the country on 

handling psycho-social and mental health care needs 

to support the women facing violence and women in 

distress. 

The outcome of the initiatives taken up by 

MWCD are (i) assistance to over 2.6 crore pregnant 

women and lactating mothers, (ii) improvement in 

Sex Ratio at Birth (SRB) from 918 to 937 and 

increased enrolment of girls in primary and 

secondary education which is almost at par with 

boys, (iii) operationalisation of 708 OSCs assisting 

5.40 lakh women, (iv) operationalisation of WHL in 

34 States / UTs that have handled over 70 lakh calls, 

(v) functionalisation of 107 Ujjawala homes having 

assisted 6175 number of inmates, (vi) 

functionalisation of 367 Swadhar Greh having 

assisted 17291 number of inmates, (vii) 

functionalisation of 450 Working Women Hostels 

having assisted 74666 working women and 11018 

children in day care centre, and (viii) 

implementation of gender budgeting in 41    

Ministries / Departments with reported allocation of 

Rs. 1.71 lakh crore for the financial year 2022-23. 

The positive outcomes of the above 

initiatives taken by the Government can be seen 

from the data of National Family Health Survey – 5 

(NFHS-5) which shows that the status of women has 

improved over the past 5 years (as compared to 

NFHS-4) on many counts. Today, over 78.6% of 

women own bank accounts that they themselves use, 

which is an improvement by 25% over last 5 years. 

This implies that 3 out of 4 women own bank 

accounts that they themselves use. Today, 54% 

women or 1 out of 2 women in India own mobile 

phones that they themselves use in comparison to 

46% five years back. 43% women in India today 

own either a house or land alone or jointly which 

was 38% five years ago. NFHS-5 data shows 

improvement in sex-ratio. 1 out of 5 non-farm 

businesses are headed and led by women today. 

Increasingly our society is transforming 

where men respect women‘s opinions as partners in 

the household. More women participate in major 

household decisions today. NFHS-5 data shows that 

88.7% women participate in major household 

decisions today as against 84% five years ago. The 

incidence of spousal violence has reduced 

considerably in the past ten years. NFHS-5 data 

shows that 29% married women report experiencing 

spousal violence as compared to 39% 10 years ago 

and 33% five years ago. 

The third party assessment/ evaluation of 

the initiatives of MWCD was done by NITI Aayog 

in 2020. Based on the experience of implementing 

the initiatives/ schemes and after consideration of 

the recommendations of the evaluation study, the 

Ministry has launched 'Mission Shakti' - an 

integrated women empowerment programme as 

umbrella scheme by converging various sub-

schemes relating to safety, security and 

empowerment of women for greater efficiency, 

effectiveness and financial prudence. Accordingly, 

Ministry has issued guidelines of 'Mission Shakti' on 

14.07.2022. 

Suggestions on How to Increase Women's Empo

werment Levels in India. 
Besides the various schemes launched by the 

Government of India, there is still a wide gap 

between men and women in the society. 

Empowerment of women can be achieved only by 

adopting some of the following suggestions: 

 Special attention should be given to the issue of 

girl child education in India, which is a major pr

oblem. 

 Organizing awareness programs for women in t

he 

weaker sections of society is necessary to create

 awareness among them. 

 Women's safety and support should 

be ensured through proper arrangements. 

 In order to improve their status in society, it's im

portant to work alongside men and provide the

m with adequate wages. 

 It is necessary for the government to initiate sch

emes related to women's entrepreneurship. 

 In order to prevent misconduct in society, it is 

necessary to strictly follow various 

empowerment schemes and acts. 
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Conclusion:  
It has been observed that society is now 

accepting women‘s empowerment as a means of 

developing society and the country. Women are 

being empowered by various organizations, 

including the government, by receiving financial 

assistance to promote their sustainable development. 

India's women empowerment 

schemes have been beneficial in various ways. The 

social security of women has improved. Due to the 

efforts of the Central and State Governments, the 

involvement of women is increasing in all sectors. 

The presence of women in politics is also becoming 

more prominent. In summary, while women are 

gaining benefits from various empowerment 

programs initiated by government. Women‘s are 

unable to take full advantage of various schemes 

because of their ignorance about them. Illiteracy, 

and other factors.  Women‘s empowerment cannot 

take place unless they come together and assist each 

other in becoming empowered. 

At the last but not least, government 

initiatives for women empowerment are essential for 

advancing gender equality, promoting women's 

rights, and building inclusive societies. While 

progress has been made in many areas, there is still 

much work to be done to address the persistent 

challenges and inequalities that women face 

globally. Continued commitment, investment, and 

collaboration are needed to ensure that women can 

fully participate in and contribute to all aspects of 

society. 
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Abstract:  
             The objective of the research paper on Shaiva Siddhanta Philosophy is to communicate Vedas and Shaiva 

Agamas related to human being, material world and God. According to Vedas by following the Jnana marga or 

Bhakti marga or Karma marga the soul will be liberated. Means reaching to Bhrama or Vishnu or Mahesh. 

According to Shaiva Agamas by purifying the soul and God‟s grace the soul is liberated. Means the soul reaches 

the ultimate God Shiva. 

           In our country, Bharat the Vedas and Shaiva Agamas are developed. But only Vedas are studied for 

knowledge. Which has limited knowledge? It has discriminations, stereotypes and prejudice towards God, 

material world and human beings. That is why the human society is suffering. Therefore, the purpose of the 

research paper is to make aware of the Shaiva Agamas for their spiritual progress, growth and success. So that 

they can built their right faith and reason. There will be no fear, dirt and damage in the social world.         

           According to Vedas, knowledge is produced by learning the Vedas. This knowledge is communicated by 

body, mind, senses and intellect of the self (soul) with others body, mind, senses and intellect of the souls. Shaiva 

Agamas is developed through experiences, through the programs of soul, mind, senses and body. By doing 

meditation or worship the soul gets the direct knowledge from God Shiva.  

             The focus of Shaiva Agamas is to develop the knowledge of the soul. So that soul will stop struggling and 

have a right attitude towards bondage and liberation. Where bondage is due to ignorance of reality and liberation 

is due to right knowledge of reality.  

Keywords: Knowledge, Pati, Pashu, Pasha, Shiva, Shakti       

Introduction: 

 Shaiva Siddhanta is a philosophical school 

of the Shaivism within Hinduism. All the literature 

of the Hinduism starts with the Vedas. All the 

philosophical systems of Hinduism (Bharat) were 

developed by accepting the authority of the Vedas 

called the Vedic and others developed by not 

accepting the authority of the Vedas called the non -

Vedic. Later, we can find that the Vedic also have 

differences like they have wrong interpretation on 

the Vedas or they accept only few theories and 

reject the other theories, but they are also Vedic or 

Hindus. 

           The soul takes the birth in the form of Pashu 

in this world from thousands, Lacs or crores of 

years. The souls are the same. But still, they are not 

able to live or achieve their final goals in their life. 

To understand this, they have formed number of 

philosophical schools, dharma, communities and so 

on and so forth. In this research paper today, we are 

going to see the Shaiva Siddhanta philosophy. 

  Shaiva means „God Shiva‟, Siddhanta 

means Theory/Knowledge. Therefore, Shaiva-
Siddhanta means God Shiva‟s knowledge /theory. 

“The word „Shiva‟ is supposed to have been derived 

irregularly from the root „Vasha Kantan‟. This 

would mean that Shiva always fulfills the desires of 

his devotees”
1
. Various examples are very well 

depicted in Ramayana, Mahabharat, Puranas etc.  

 In Bharat, all the devotees are Hindus. The 

devotees have one uniform entity, but have, various 

„ism‟s‟. Such as Shaivism, Vaishnavism and 

Shaktism. Shaiva Siddhanta is a doctrinal             

form /system within Shaivism. Vaishnavism is the 

largest religious group in Hinduism, then the 

Shaivism than the Shaktism. Shaiva Siddhanta is a 

branch of Shaivism which regards Shiva as the 

highest God and teaches in the Indian Philosophy of 

life. According to Madhava Charya there are four 

schools of Shaivism - Pashupata, Shaiva, 

Pratyabhijna and Raseshvara schools. Shaivism of 

the „Shaiva‟ is further divided into Vira Shaivism or 

Shakti-Vishistha-Advaita and Shaiva Siddhanta. The 

Vira-Shaivism is also known as Lingayata or 

Satsthala, while Shaiva-Siddhanta represents the 

southern Shaivism and Prayabhijna or Kashmira 

Shaivism represents the northern Shaivism.  

“Shaiva Siddhanta calls itself „Shuddha 

Advaita‟. Shaiva Siddhanta takes the word 
„Shuddha‟ in the sense of „unqualified‟ and the word 

„Advaita‟ in the sense of „Dvaita devoid of duality‟ 

which means that difference is real in existence but 

http://www.ijaar.co.in/
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inseparable from identity in consciousness. This 

means that though matter and souls are real yet they 

are not opposed to Shiva but are inseparably united 

with Him who is the supreme reality”
2
. 

Reference to the word ‘Shaivism’  

 In Bhagwad Gita, Shri Krishna explained 

Shaivism in one shlok. In 10-chapter verse 03. 

               च                   ।           

                        ॥ १०-३॥  

He (People) who amongst the mortals, 

knows Me (Maheshvara) as unborn and 

beginningless, as the great Lord (Shiva) of the 

worlds, is undeluded and is liberated from all sins.    

|| 10-3||  

“The earliest Sanskrit philosophical 

literature in which we find a references to Shaivism 

is a bhashya of Shankara (eighth century) on 

Brahma-Sutra 11.2.37. In the commentary on this 

sutra, Shankara refers to the doctrines of the 

Siddhantas as having been written by Lord 

Mahesvara”
3
.   

Shaivism Literature: 
                 The literature of the Shaivism is called as 

„Shaiva Agama‟. It is known as Agamic system 

(independent or separate from the Vedic system) as 

their scriptural authority. This explains the origin 

and significance of the Shaivism school. Shaivism 

school and literature is open to all including out-

castes and untouchables. We can see that the 

literature of the Shaiva Agamas is not flourished as 

Vedas in Bharat and the world. “Unlike most works, 

the Agamas do not emphasis the supremacy of the 

Brahmins. So, the Brahmins may well have opposed 

them and certainly did see to it that they were not 

widely known. Many Agamas disappeared, either 

being destroyed or not copied and circulated”
4
.  

  In Shaivism, there are ten dualistic (dvaita) 

Agama texts, eighteen qualified monism-cum-

dualism (bhedabheda) Agama texts. Shaiva Agamas 

means the explanation of the whole human being 

with its knowledge of truth and liberation. Each 

Agama is meant to be divided into four parts called 

„Kanda‟. The first is vidya or Jnana-kanda, which 

leads to the knowledge of „God‟. It can be known 

only from Shiva himself (as Guru). Only the Jnana-

kanda is of philosophical interest. The second is 

Yoga-kanda which leads to sadhana, to concentrate 

on one object of contemplation. Also helps in 

understanding the Indian Psychology. The third is 

Kriya-kanda which gives information about all the 

way necessary for consecrating an idol, from the 

trench for the laying of the foundation stone of a 

temple onwards. The fourth is Carya-kanda teaches 

the method of worship.   

Five Eternal Substances: 

           Shaiva Siddhantha admits five eternal 

substances – 1) God or Pati 2) Souls or Pashu         

3) Maya 4) Karma 5) Anavamala 

 Shiva is the supreme „God‟ and he is called 

as „Pati‟. Shiva possesses the eight attributes of self-

existence 1) Purity 2) Intuitive 3) Love 4) Wisdom 

5) Intelligence 6) Freedom from all bonds 7) 

Omnipotence 8) Bliss. The lord Shiva performs the 

five functions. Like 1) Creation 2) Preservation 3) 

Destruction of the universe 4) Obscuration 5) 

Liberation of the souls. The Vedas do speak of 

trinity God means three Gods like Brahma, Vishnu 

and Mahesh. They have been assigned for their 

particular jobs. That is Shiva is eternal and 

beginningless, He is remaining always the same. 

While Brahma and Vishnu are not remaining the 

same, as they are creator and preserver only, until 

the destruction of the universe. The fundamental 

teaching of the Shaiva Siddhantha system is 

monotheism and the jnana marga are as ascribed by 

the Shaiva Agamas. 

 The individual human being (Soul) is called 

Pashu. Here all the living being means animals, 

Humans, birds, Creatures are called as Pashu. They 

are living means they have soul. The soul is all 

pervading, conscious, enjoyer and eternal. In the 

soul the „Pati‟ is their present with the Shakti. This 

soul has three aspects of Shakti known as Iccha-

shakti, Kriya-shakti and Jnana-shakti. The soul has 

consciousness. The soul is different from the 

physical, mental and sensual bodies. This Souls are 

infinite in nature. But due to avidya (ignorance) they 

become finite.  

 Maya mala, Karma-mala and Anava-mala 

are the three impurities which bind the souls are 

Called as Pasha (Bondage). Avidya or Anava-mala 

or ignorance is beginningless, in all the souls. It is 

the impurity which consists in the wrong knowledge 

of the soul to regard itself as finite or atomic. It 

abstracts the soul vision. It is the bondage of the 

Pashu (Soul). Karma-mala is the impurity produce 

by the soul‟s deeds. The deeds are subtle and 

unseen. The deeds are caused due to the union of the 

conscious and the unconscious soul. Maya-mala is 

the material cause of this impure world. Which is 

responsible for cosmic evolution, through its 

material cause. The material cause provides the 

souls with instruments, location and object of 

experiences. All these three malas distract or attracts 

the soul (Pashu) to be bond (Pasha) and take away 

from liberation. So that the soul (Pashu) will never 

reach the Shiva (Pati).  

 There are three kinds of souls. The first one 

is Vi-jnana-kala. It is attached only with the anava-

mala. The second is Pralaya-kala. It is attached with 

two impurities anava-mala and karma-mala. The 

third is Sa-kala. It is attached with all the three 

impurities anava-mala, karma-mala and maya-mala.  

 The soul becomes one with the Shiva only 

after the removal of the Pasha. In order to obtain 

liberation, the soul has to get rid of the three 

impurities maintained above. For this the soul need 



IJAAR     Vol.5 No. 14        ISSN – 2347-7075 

Dr. Avinash S. Waghmare 
74 

God‟s grace or Guru grace or knowledge which is 

absolutely essential. The God‟s grace is there for all 

the souls, without asking for it. The God‟s desire is 

that, the soul should know him (God). Therefore, it 

is the choice of the soul to avail it or not. 

 Due to the choice of the soul (Pashu), the 

God (Shiva) removes the bond (Pasha) of the soul. 

The souls become co-pervasive with God and shares 

his glory and greatness. This is the experience of the 

bliss of the individual soul. It is just like a salt is 

dissolved in water and becomes co-pervasive with 

water.  Similarly, the liberated individual soul 

merges in God and becomes co-pervasive with him. 

The soul attains the status of Shiva. Thus, the Pashu 

soul identifies itself with the matter Pasha and the 

liberated soul identifies with the God Shiva and 

realizes its own pure nature. 

Shiva and Shakti 

              The human being of the world has fear. 

Therefore, in the search of someone who is fearless, 

there he found/discovered the concept of God. In 

Shaiva Siddhant God is called as Shiva. And Shiva 

is never alone. Shiva and Shakti are always together. 

It is like sun and its sunlight or an atom and its 

power. As Shakti is there within God (Shiva). 

Shaiva Siddhant holds that God is both transcendent 

(Vishottirna) and immanent (Vishvatmaka). This is 

done through the use of Shakti by Shiva.  

           “Shiva who is present through the Shakti, 

pervading all things as pure intelligence, is pure 

Jnana, and is called Shiva, But Shiva who through 

the Shakti, is the guiding and directing sovereign 

power is called Shakti. Shiva who through love is 

concerned for the release of souls is called Iccha-

Shakti. Shiva who for the sake of the Release of 

souls by his Shakti allows the world to emerge out 

of Maya (eternal basic matter) is called Kriya-

Shakti. And Shiva who through his Shakti finally 

ensures that the creation of the world has the 

intended result, that is the release of souls from 

Pasha and their union with Shiva is called Jnana-

Shakti or Arul-Shakti”
5
.    

Shiva and Shakti are combined as 

Ardhanarinatyashwar (Half man and half Woman) 

both are two in one. It is Psychodynamic in nature. 

Where Shiva is pure Jnana means knowledge of 

truth and Shakti is pure Kriya means pure energy. 

Shakti is one, but its functions are different like      

1) Iccha-Shakti 2) Kriya-Shakti 3) Jnana-Shakti.     

Conclusion:   

Are we really understanding the right 

concept of Shaivism, Vaishnavism and Shaktism. 

These philosophies have been developed by Humans 

only to live a good life and achieve the final goal 

moksha. All this philosophical text written by our 

Rushies and Munis they are experienced. They have 

achieved their goal. Because they were able to 

conquer the body, mind, senses and intelligent by 

following or developing the method, process and 

technique. Then they develop it into philosophy i.e. 

love, wisdom, Action (Karma), Devotion (Bhakti) 

and Knowledge (Jnana).  

         All these agamas help human being not to 

become a machine. In this 25 years human have lost 

their thinking power, mental powers, sensual 

powers. They follow the Ruta of the slaves and not 

the Ruta concept of cosmic order which gives the 

real freedom. 

When the philosophers (Munis and 

Rushies) have several physical, mental, sensual, 

intelligent and spiritual experiences they learn from 

it and develop great lessons like duties, technique, 

method, processes to follow the truth of God, 

World, Soul. 

The study of Shaivism system i.e., Shaiva 

Agamas is important in the human education and 

life system. This course of training acknowledges 

the utility and duty in the human administration of 

justice, fairness, environment, society, discipline, 

liberation through the cases of conclusions proving 

incompatible ultimate decision. Which directs to the 

human versed in the Shaiva Agamas (Knowledge).  
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       : 

जागततकीकरण ही सकंल्पनाच मुळात बहुआयामी बहुधमी स्वरूपाची अशी आहे. आज जागततकीकरणाचा प्रभाव संपणूण 

भारतभर नव्ह ेतर दशेाच्या कानाकोपऱ्यापयतं पडला आह.े ककबहुना जीवनाच्या सवण क्षेत्रावर पडला आहे. याला सातहत्यक्षते्र 

अपवाद नाही कारण सातहत्य हा समाज मनाचा आरसा आहे. मातहती तंत्रज्ञानामुळे जग जवळ आले आहे. जागततक वाङमयीन 

आदान प्रदान वाढले. याचा पररणाम सामातजक,सासं्कृततक,राजकीय,आर्थथक स्तरावर झाला. त्यामुळे सातहत्याच्या कक्षा रंदावल्या 

आपल्या मराठी सातहत्याला फार मोठी परंपरा आहे. संतानंी प्राचीन व अवाणचीन सातहतत्यकांनी आपापल्या पद्धतीने मराठी 

सातहत्यात मोलाची भर घातली आह.े कालांतराने औद्योगीकरणाने यांतत्रकीकरण आधुतनकीकरण आतण आता जागततकीकरणान े

मानवी मन ढवळून तनघाले याचाच पररणाम म्हणनू मराठी सातहत्यात कथा कादबंरी बरोबर कतवतनेेही आपले रूप पालटले आतण 

एक नवी ददशा घऊेन कतवतते अमुलाग्र बदल होत गेले. 

       जागततकीकरणाचा पररणाम साधारणपणे १९८० नतंरच्या कतवतते प्रामुख्याने ददसू लागला. तो पुढे पढुे अगदी पक्व 

प्रमाणात तवकतसत होऊ लागल्याचे ददसते. महाराष्ट्राच्या संस्कृतीचे दशणन लोकसातहत्यातनू ओवी भारड पोवाडा इत्यादीतनू 

प्रकटले आह.े पुढे प्राचीन कतवतनेे त्यामध्ये मोलाची भर घातली पुढे अवाणचीन कतवतेने कतवता या वा•डमय प्रकाराला आणखीन 

प्रगल्भ केले आतण वेगवेगळ्या आशय अतभव्यक्ती आतण तवषयाच्या दतृिकोनातनू एक प्रकारची समृद्धता आली. १९८० नतंर 

मराठी कतवतेवर जागततकीकरणाचा प्रभाव वाढला आतण एक वेगळी अशी कतवता रतसक वाचकांच्या समोर आली. प्रस्ततु 

शोधतनबंधाकररता जागततकीकरण आतण मराठी कतवतेतील पररणाम हा तवषय तनवडला आह.े 
 

आर्थथक राजकीय आतण सांस्कृततक अशा तभन्न 

तभन्न प्रवाहाना सामावनू घेणारी जागततकीकरण ही संज्ञा 

आह.े जागततकीकरणाच्या संकल्पनचेा तवचार फक्त आर्थथक 

संदभाणत केला जात असला तरी या संकल्पनचेा संबंध 

सातहत्य, कला, तवज्ञान, संस्कृती, धमण यांच्याशी जोडला 

गेला आह.ेत्यामुळे मानवी जीवनावर त्याचा प्रभाव आह ेया 

तवज्ञान आतण ततं्रज्ञानाच्या युगात माणसाबरोबर सातहत्यही 

जागततकीकरणात पोहोचल े आह.े कागदावरून त े           

इ-कागदावर इ-कादबंऱ्या, इ-कथा इ-कतवता मोठ्या 

दकुानातून संगणकाच्या ब्लॉगवर आता सातहत्य पोहोचल े

आह.े जागततकीकरणातनू आलले्या तंत्रज्ञानातनूच ह े शक्य 

झाले आह.े १९९० नतंर मराठी सातहत्य जगतात 

जागततकीकरणाच्या बदलाची एक नवी संवेदना घेऊन एक 

तपढी अवततणण झाली जागततकीकरण खाजगीकरण 

उदारीकरण तसचे सझेसारखे प्रकल्प व त्याचा पररणाम 

सातहत्यातनू तचतत्रत होऊ लागला आतण त्याचा पररणाम 

मराठी सातहत्यातील कतवतेवर झाला. वीरधवल परब, 

उत्तम कांबळे, अरण काळे, अतवनाश सालपरुीकर, अजय 

कांडर, उत्तम कोलगावकर, लक्ष्मण महातडक, चंद्रशेखर 

मलकमपटटे, महेंद्र भवरे, सनुील अवचार, इंद्रजीत भालेराव 

इत्यादी कवींवर हा पररणाम अतधक प्रमाणात झाललेा 

ददसतो. या कवींनी आपापल्या क्षमतेनसुार मराठी कतवतवेर 

जागततकीकरणाचा पररणाम कसा आह े याचे तचत्रण केल े

आह े जागततकीकरणामुळे माणसाची मुंग्याप्रमाणे झालेली 

अवस्था गरीब श्रीमतं अशी तवभागणी, ओस पडणारी खेडी 

बकाल शहरे आतण सवाणत महत्त्वाचे म्हणजे माणसांच े

माणूसपण हरवत चालललेी प्रदिया आपापल्या कतवततेून 

व्यक्त केली अशीच एक भावना व्यक्त करताना कवी उत्तम 

कांबळे म्हणतात..... 

 

          ळ             

                                

                ळ           
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जागततकीकरणाच्या या कोलाहलात माणसाच्या 

अतस्तत्वाचचे प्रश्न उपतस्थत केल ेआहते. माणसाच्या मेंदतूनू 

बाहरे पडललेा संगणक महत्त्वकांक्षी होतो आह े तो 

माणसालाच यातंत्रकमानव करण्याच्या प्रयत्नात आहे. 

भावनेला शून्य ककमत यऊे पाहतेय. आजकालची लोक पजूा 

अचाण तवधी सुद्धा सगंणकाच्या माध्यमातनू व्यक्त करू 

लागलते आतण आजचे हायटेक भड्जी तशा प्रकारच्या तवधी 

सुद्धा इंटरनेटच्या माध्यमातनू करू लागले आहते. याचाच 

पररणाम म्हणनू की काय उत्तम कांबळे एका कतवतते 

म्हणतात .... 
 

             

                  

                         

                          

   ळ             ळ   

                      

            ..... 
 

    

जागततकीकरणाच्या रेटयात बड्या राष्ट्राच्या हस्तक्षेपान े

आंतरराष्ट्रीय राजकारणाने शतेकऱ्यासंमोर अनेक प्रश्न 

तनमाणण केलेले आहते. त्याचे तचत्र इंद्रजीत भालेराव यांच्या 

कतवतेत प्रकटताना ददसते त्याचं्या टाहो या कतवतासंग्रहात 

हा आकातं प्रकट झाला आह े ते म्हणतात... 

 

                           

                     ळ       

                           

                     ..... 
 

इंद्रजीत भालेरावानंी पीकपाणी, आम्ही काबाडाच े

धनी, दरू रातहला गाव, पेरा इत्यादी कतवता संग्रहातनू 

शेतीचे प्रश्न त्याचं्या समस्या आतण शतेकऱ्याचं्या जीवन 

जातणवांना वाचा फोडली आह.े खेळखंडोबाच्या नावानं या 

दीघण कतवतते जागततकीकरणाच्या काळात आपल्या 

वाट्याला आलेल्या करंट्या वतणमानाचे तचत्रण केले आह े ह े

तचत्रण करताना प्रवीण बादंकेर म्हणतात जागत्या 

वतणमानावर बागुलबवुाची पावलं वाजताहते ती भयानक 

आहते ह ेसागंताना ते म्हणतात....  

 

....                                       

     -                  

                    

                         

                  

                      

                      ..... 
 

 गावची होत असलेली अवकळा सदानंद दशेमुख आपल्या गावकळा या संग्रहातून तजवतंपणे मांडताना म्हणतात....  
 

                               ? 

                              ? 

                        ? 
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महशे मोरे तर शेतकऱ्यांच्या फसगती तवषयी 

आपल्या कतवतचेा सरू आपल्या कुणब्यावर 

जागततकीकरणाचा दकती प्राण घातक हल्ला आह े याची 

साक्षच दतेात ते म्हणतात... 
 

                   

                     

                      

                       

                    ... 

............................................ 

         ळ                  

                        

               ..... 

                 

                     ..... 

                             

              

                  .... 

                     ... 

                        ..... 

                            

        ळ                         ... 

               ळ         

                      

                  
 

अरण काळे याचंी कतवता जागततकीकरणात 

अत्यतं मोलाची अशी आह.े त्याचा सायरनचे शहर हा 

कतवतासंग्रह म्हणजे जागततकीकरणामुळे महानगराची काय 

अवस्था झाली आह ेयाचा एक जीवनपटच होय. महानगराच े

आिाळ तविाळ रूप सायरनचे शहर मधून अधोरेतखत झाल े

आह.े जागततकीकरणात माणसाच्या वसाहती ऐवजी 

साईटला महत्त्व आलं आह.े जागततकीकरणाच्या या 

महाजालामध्ये गररबाला जागा नाही. साईटवाले श्रीमंत 

साईट शोधणारे चतरु मग तबनसाईटवाल्यानंी जायचं कुठं ? 

काल-परवापयतं भाकरीचा तुकडा मागणारे तभकारी उद्या 

साईटची तभक मागतील अशी त्यांनी जागततकीकरणामुळे 

आलेली पररतस्थती नोंद केली आह ेते म्हणतात.... 
 

                             

                      

                              

                    
 

असे म्हणून जीवनातील अस्वस्थता त्यानंी 

नेमकेपणाने रटपली आह ेशहरी संस्कृतीतला तवशेषता फ्लॅट 

मधील बंद दार संस्कृतीतला बदल कवी अरण काळे यानंी 

नतंर आललेे लोक या कतवतासंग्रहातून अत्यतं वेधकपण े

मांडला आह.ेग्रामीण जातणव आतण महानगरीय जातणवा 

मधील फरक स्पि केला आहे. आता लोक अन्नही खूप 

फेकतात आतण दारेही कायम बंद ठेवतात ही महानगरातील 

बाब कवीला मानवी संवदेना बोथट झाल्याचे प्रतीक वाटते. 

ह ेसवण आता मकेु प्राणीसुद्धा ओळखू लागले तसे सांगताना त े

म्हणतात.... 
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        ळ     

                       

                          

                             ..... 
 

जागततकीकरणाच्या प्रदियमेुळे घडून आलेला 

प्रचंड सामातजक बदल आतण त्याचे प्रततबबब कतवतेत 

उमटलेले ददसते. बदलत्या राजकीय सामातजक आतण 

सांस्कृततक दजाणचा कतवतेवरती झालेला पररणाम हा आह े

जागततकीकरणाच्या प्रभावान े उद्धध्वस्त होणारा गाव 

प्रामखु्याने एकनाथ पाटील, सदानंद दशेमुख, श्रीकातं 

दशेमुख, याचं्या कतवततेून प्रकटतो. सातहत्याच्या या 

वेगवेगळ्या प्रकारांमध्ये इतर सातहत्य प्रकाराच्या तुलनने े

मराठी कतवतवेर जागततकीकरणाचा पररणाम जास्त 

झाललेा आढळतो. तो आपण इतर काही कवींच्या आतण 

कतवताद्वारे अभ्यासातंी आपल्याला समजते समाज 

तस्थत्यतंराचे वणणन मराठी कतवतनेे अतधक उत्तमररत्या 

केल्याचे आपल्या तनदशणनास येते. संपूणण जगाच्या 

तचत्रणाबरोबर आपल्या भावभावनांशी तनगतडत असलले्या 

तवषयाचहेी तचत्रण अत्यतं सखोल करते. पारंपररक शब्द, 

तवचार, आशय, अतभव्यक्ती यांच्या पलीकड े जाऊन ही 

कतवता आपल्याला तवचार करायला लावते एवढे मात्र 

तनतितपणे आपल्याला सांगता यतेे. 
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वरील सारणीवरून असे स्पष्ट होते कक, सवागत 

जास्त लोकसखं्या नेसरी गावची असनू सवागत कमी 

लोकसंख्या जांभूळवाडी गावची आह.े ननवडलेल्या गावापंकैी 

र्क्त एके ठिकाणी हळेेवाडी –निप्परू तर्ग  नेसरी ग्रुप 

ग्रामपचंायत आह.े १७ गावामध्ये परुुषांपेक्षा मनहलाचंी 

संख्या जास्त आह,े ही एक खूप समाधान दणेारी िाि आह.े 

र्क्त डोनेवाडी गावात परुुषाचंी संख्या मनहलापेक्षा जास्त 

आह.े    
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   . .           
          

           
      

          

           

      

१ नेसरी १५ मनहला ५ 

२ अजुगनवाडी ९ पुरुष ४ 

३ 
हळेेवाडी-निप्पूर तर्ग  

नेसरी 
७ पुरुष ४ 

४ तारेवाडी ७ मनहला ४ 

५ तळेवाडी ७ पुरुष ३ 

६ निद्रवेादी ७ पुरुष ४ 

७ सरोळी ७ मनहला ३ 

८ कुमरी ७ मनहला ३ 

९ काळामवाडी ७ मनहला ३ 

१० जांभूळवाडी ७ मनहला ४ 

११ िटकणंगले ९ पुरुष ५ 

१२ वाघराळी ७ मनहला ३ 

१३ यमेहट्टी ७ मनहला ४ 

१४ हबे्िाळ-जलद्याळ ८ मनहला ५ 

१५ सांिरे ९ मनहला ६ 

१६ डोणेवाडी ७ पुरुष ४ 

१७ हडलगे ७ मनहला ४ 

१८ तावरेवाडी ७ मनहला ४ 
          

टेिल क्र. २, स्त्रोत- प्राथनमक तथ्य सकंलन 
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गडहहग्लज तालुक्यातील ननवडक १८ ग्रामपचंायतीच े

अध्ययन केल्यास असे कदसने यतेे कक ननवडलेल्या 

ग्रामपचंायतीपकैी १२ ग्रामपचंायतीमध्ये मनहला सरपचं पद 

भूषवत आहते. तर उरलेल्या ६ ग्रामपंचायतीमध्ये पुरुष 

सरपचंपद भषूवत आहते. म्हणजचे मनहला सरपचंाची 

संख्या परुुष सरपचंापेक्षा जास्त असल्याचे कदसून यतेे. 

यावरून असा ननष्कषग काढला जाऊ िकतो कक  मनहलाचंा 

ग्रामपचंायतीतील सरपचं म्हणून सहभाग वाढला आह.े  

      त्याचिरोिर मनहलानंा आरक्षणाप्रमाण े

सरपचंपद भषूवता येत आह ेह ेखालील तक्त्यावरून कदसनू 

येईल.  

 

आरक्षणाप्रमाण ेप्राप्त मनहला सरपचंपद 
 

   . .                    

१ नेसरी मनहला सवगसाधारण 

२ अजुगनवाडी पुरुष ओिीसी 

३ 
हळेेवाडी-निप्पूर तर्ग  

नेसरी (ग्रुप ग्रामपंचायत) 
पुरुष ओिीसी 

४ तारेवाडी मनहला सवगसाधारण 

५ तळेवाडी पुरुष सवगसाधारण 

६ निद्रवेादी पुरुष ओिीसी 

७ सरोळी मनहला एस.सी. 

८ कुमरी मनहला सवगसाधारण 

९ काळामवाडी मनहला सवगसाधारण 

१० जांभूळवाडी मनहला सवगसाधारण 

११ िटकणंगले पुरुष ओिीसी 

१२ वाघराळी मनहला सवगसाधारण 

१३ यमेहट्टी मनहला सवगसाधारण 

१४ हबे्िाळ-जलद्याळ मनहला सवगसाधारण 

१५ सांिरे मनहला सवगसाधारण 

१६ डोणेवाडी पुरुष ओिीसी 

१७ हडलगे मनहला सवगसाधारण 

१८ तावरेवाडी मनहला सवगसाधारण 
 

टेिल क्र. ३, स्त्रोत – प्राथनमक तथ्य सकंलन 
 

वरील तक्त्यावरून असे कदसनू यतेे कक सरपचं पद 

भूषवताना आरक्षणाप्रमाणे मनहलांना सरपचं पदाचा मान 

नमळाला आह.े  एकूण १८ ग्रामपचंायती पकैी १० 

ग्रामपचंायतीमध्ये मनहला सरपचं आहते. त्यापैकी ८ गावात 

मनहला सरपचंपद सवगसाधारण गटातनू जनतेद्वारे ननवडल े

गेले आह.े तर केवळ १ मनहला सरपचं अनसुूनचत जानतमधून 

सरपचंपद भषूनवत आह.े  एवढेच नाही तर काही गावात 

गावकऱयानंी मनहलानंा ग्रामपचंायतीत जाणीवपवूगक 

प्रनतनननधत्व कदले आह.े  

मनहलाचंा अलीकडच्या काळात 

ग्रामपचंायतीमधील प्रवेि खुच्प्च समाधानकारक आह.े 

त्यातच आरक्षणामुळे त्यांना राजकारणाची दारे खुली झाली 

आहते. घरदार सांभाळून त्या राजकारण करताना कदसत 

आहते. भलेही त्या अजनू र्ारश्या पठरपक्व नसतील मात्र नह 

त्यांच्या स्वातंत्र्याची, राजकीय प्रवेिाची सोनरेी सकाळ 

िरली आह.े ग्रामपचंायतीमधील मनहलाचंा वावर, त्याचंी 

कायगक्षमता नननितच दाखल घेण्याजोगी आह.े घरदार, 

िेती, आनण इतर सामानजक जीवन साभंाळून त्या 

यिस्वीपणे राजकीय वतुगळात आपला िसा उमटवत आहते. 

मनहला सरपचंािरोिरच ग्रामपचंायतीमधील मनहला 

सदस्याचंे सखं्यािळ पाहणे क्रमप्राप्त िरते. 

 

ननवडक ग्रामपचंायतीमधील मनहला सदस्याचं ेसखं्यािळ 
 

   . .           
                

           
   

१ नेसरी ५ सवगसाधारण-४, ओिीसी-१ 

२ अजुगनवाडी ४ सवगसाधारण-३, ओिीसी-१ 

३ 
हळेेवाडी-निप्पूर तर्ग  

नेसरी (ग्रुप ग्रामपंचायत) 
४ सवगसाधारण-३, ओिीसी-१ 
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४ तारेवाडी ४ सवगसाधारण-३, ओिीसी-१ 

५ तळेवाडी ३ सवगसाधारण-२, ओिीसी-१ 

६ निद्रवेादी ४ सवगसाधारण-२, ओिीसी-२ 

७ सरोळी ३ सवगसाधारण-२, एस.सी.-१ 

८ कुमरी ३ सवगसाधारण-३ 

९ काळामवाडी ३ 
सवगसाधारण-१, एस.सी.-

१, ओिीसी-१ 

१० जांभूळवाडी ४ 
सवगसाधारण-३, 

व्ही.जे.एन.टी-१ 

११ िटकणंगले ५ सवगसाधारण-४, ओिीसी-१ 

१२ वाघराळी ३ सवगसाधारण-३ 

१३ यमेहट्टी ४ सवगसाधारण-३, ओिीसी-१ 

१४ हबे्िाळ-जलद्याळ ५ सवगसाधारण-३, ओिीसी-२ 

१५ सांिरे ६ 
सवगसाधारण-४, अ.जा.-१, 

ओिीसी-१ 

१६ डोणेवाडी ४ 
सवगसाधारण-३, ओिीसी-

१(ठरक्त)* 

१७ हडलगे ५ सवगसाधारण-४, अ.जा-१ 

१८ तावरेवाडी ४ सवगसाधारण-४ 
 

टेिल क. ४, स्त्रोत- प्राथनमक तथ्य सकंलन 
      

वरील टेिलवरून लक्षात येते कक, ननवडलेल्या १८ 

ग्रामपचंायतीमध्ये मनहलानंा योग्य ते आरक्षणानसुार प्रवेि 

नमळाला आह.े सवगसाधारण, ओिीसी, अनुसूनचत जानत, 

अनसुूनचत जमाती अिा सवग स्तरातील मनहलानंा राजकीय 

प्रवेि नमळाला आह.े प्राप्त पठरनस्थती आनण प्राप्त आरक्षण 

यानसुार मनहला राजकीय क्षेत्रात प्रवेि करत आहते.     

  . २   ३                                

                                               

          . 
    

दषृ्टीक्षपेात मनहला सरपचं व मनहला सदस्याचं ेसखं्यािळ 
 

ननवडलेली एकूण गावे मनहला सरपंचाची संख्या एकूण मनहला सदस्यांची संख्या 

१८ १२ ७३ 
 

ग्रामपचंायतीतील मनहलाचंे आरक्षण व संख्यािळ 

पाहण्यािरोिरच त्याचंी िैक्षनणक गुणवत्ता पाहणे आवश्यक 

िरते. एखाद्या मनहला सरपचंाचे गावासािीचे योगदान ह े

नतच्या िैक्षनणक गुणवत्तेवरून िरत नाही. ती ककतीही 

निकललेी असदुते, नतला व्यवस्थापन व्यवनस्थत जमते. 

िैनक्षनणक गणुवत्तमेुळे त्यानंा कमी लेखणे ह े खूपच चकुीच े

आह.े  

 

मनहला सरपचंाची िकै्षनणक गणुवत्ता 
 

अ. क्र. िैक्षनणक गुणवत्ता एकूण संख्या 

१ प्राथनमक निक्षण ----- 

२ माध्यनमक निक्षण ८ 

३ उच्च माध्यनमक निक्षण ३ 

४ उच्च महानवद्यालयीन निक्षण १ 
 

टेिल क्र. ५ ,  स्त्रोत- प्राथनमक तथ्य सकंलन 
      

                                       

                                               

                                               

      ८ इ       .                      
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fodkl dk;ksZ esa uohudj.kh; ÅtkZ dh c<rh Hkwfedk 
 

MkW- lq/khj dqekj 

lgk;d izksQslj, vFkZ”kkL=, lsB rkjhQ flag tSu fMxzh dkWfyt [kV~Vk 

izgykniqj] ckxir] उ.  . 

Corresponding Author- MkW- lq/khj dqekj 

DOI- 10.5281/zenodo.11178177 
 

 

    fodkl dk;ksZ esa ÅtkZ dh c<rh Hkwfedk rFkk tyok;q ifjorZu ds izHkko us ÅtkZ mRiUu djus ds fy, uohudj.kh; 

lalk/kuksa ds mi;ksx dks c<kok fn;k gSA Hkkjr blesa lQy jgk gSa rFkk ,d fe”kky dk;e dj jgk gSaA Xkks gySe cz.VySM dh 

v/;{krk esa la;qDr jk’Vª ds i;kZoj.k ,oa fodkl ij xfBr fo”o vk;ksx ¼1987½ dh fjiksVZ ds vuqlkj] lrr fodkl og 

fodkl gS] tks Hkkoh ihf<;ksa dh t#jrksa dks iwjk djus dh {kerk ls le>kSrk fd, fcuk orZeku dh t#jrksa dks iwjk djrk gSA 

fo”o esa yXkkrkj c<rh fodkl dh xfrfof/k;k¡ rFkk thok”e bZ/ku d s nksgu us LokLF; lECkU/kh leL;k,¡ rFkk tyok;q 

ifjorZu dks c<kok fn;k gSaA ^^ySls.V dkm.VMkmu vkWu gsYFk ,.M DykbesV psUt % gsYFk ,V n elhZ vkWQ QkWfly ¶;wy** 

dh o’kZ 2022 dh fjiksVZ ds vuqlkj] tyok;q ifjorZu laØked jksxksa ds izlkj dks izHkkfor djrk gSA  
 

uohudj.kh; ÅtkZ: 
^lrr fodkl y{;ksa** dks /;ku esa j[krs gq, 

Hkkjr fctyh mRiknu lalk/kuksa esa uohudj.kh; ÅtkZ dks 

c<kok ns jgk gSA vkt Hkkjr fofHkUu iz;kstuksa ds fy, 

yxHkx 9000 fcfy;u ;wfuV ÅtkZ [kir dj jgk gS] 

ftlesa dqy ÅtkZ dk yxHkx 47% dks;yk vkSj fyXukbV 

ls] 31% dPps rsy ls] 15% fctyh ¼gkbMªks ijek.kq rFkk 

vU; uohudj.kh; lzksrksa½ ls rFkk 8% izk‟frd xSl ls 

izkIr djrk gSA orZeku esa Hkkjr o’kZ 2005 ds Lrj ls 

vius ijEijkxr ÅtkZ dks ldy ?kjsyw mRikn dh 

mRltZu rhozrk dks o’kZ 2030 rd 45% rd de djus 

rFkk 2030 rd gh xSj & thok”e vk/kkfjr ÅtkZ 

lalk/kuksa ls yxHkx 50% lap;h fo|qr “kfDr dh 

laLFkkfir {kerk izkIRk djus ds fy, izfrc) gSA Hkkjr dh 

vuqefr uohudj.kh; ÅtkZ {kerk ¼cMs gkbMªks ds vykok½ 

yxHkx 1a5% fefy;u esXkkokV gS] ftlesa 50% lkSj ls] 

46a-7% iou ls rFkk “ks’k NksVs&gkbMªks] ck;ksekWl ,oa dpjs 

ls vkrk gSA  

Ukohdj.kh; ÅtkZ dh vko”;drk  

orZeku esa fo”o dh yxHkx 80% ÅtkZ thok”e 

bZa/ku ls izkIr dh tkrh gSA tks tyok;q ifjorZu ds izeq[k 

dkj.k gSaA oSf”od tula[;k dh 80% vkcknh mu ns”kksa 

esa gS] tks thok”e bZa/ku ds “kq) vk;krd gSaA fo”o 

LokLF; laxBu ¼WHO½ ds vuqlkj] fo”o dh yxHkx 

99% vkcknh ftl gok esa lkal ysrh gS] ml ok;q dh 

xq.koRrk fuEuLrjh; gSA ftldk LokLF; ij izfrdwy 

izHkko iMrk gSA fo”o dh 13 fefy;u ls vf/kd ekSrsa 

izfro’kZ ok;q iznw’k.k ls gksrh gSaA thok”e bZa/ku ds 

vR;f/kd iz;ksx us ns”kksa  dks thok”e bZa/ku mRikfnr djus 

okys ns”kksa ij fuHkZj cuk;k gSA  

uohdj.kh; ÅtkZ ds izeq[k Lkzksr  

lkSj ÅtkZ dsUnzh; uohu vkSj uohdj.kh; ÅtkZ eU=ky; 

ds vuqeku ds vuqlkj] Hkkjr dh Hkwfe dks izfr o’kZ 5000 

fVªfy;u fdyksokV ÅtkZ izkIr gksrh gS] bls QksVksoksfYVd 

lsy ls fo|qr ÅtkZ esa ifjofrZr fd;k tkrk gSA   

iou ÅtkZ Hkkjr ds lkr jkT;ksa xqtjkr] egkjk’Vª] 

jktLFkku] rfeyukMq] e/; izns”k] dukZVd rFkk vkU/kz 

izns”k esa iou ls fctyh mRiknu dh egRoiw.kZ {kerk gSA 

Hkwfe lrg ls 100 eh Åij bu jkT;ksa dh iou ÅtkZ 

{kerk 293 xhxkokV gS rFkk 120 eh (AGL) ij {kerk 

652 xhxkokV gSA  

iou fctyh dsUnzh; fo|qr izkf/kdj.k ds vuqlkj] Hkkjr esa 

148700 esxkokV dh ty fo|qr {kerk gSA ;fn blesa 

NksVs] y?kq rFkk lw{e ty fo|qr dks feyk fn;k tk,] rks 

;g 250000 esxkokV gks tk,xhA  

tSo bZa/ku bFksukWy vkSj ck;ksMhty nks egRoiw.kZ tSo bZa/ku 

gSaA o’kZ 2018 esa ?kksf’kr tSo bZa/ku uhfr ds vUrxZr 

ljdkj dk o’kZ 2030 rd isVªksy esa 20 bFksuky feJ.k 

rFkk Mhty esa 5 bFksuky feJ.k djus dk y{; j[kk gSA  

gfjr gkbMªkstu jk’Vªh; gfjr gkbMªkstu fe”ku ds 

vuqlkj] o’kZ 2030 rd 5 fefy;u Vu gfjr gkbMªkstu 

bZa/ku mRiknu dh {kerk dk Yk{; gSaA  

egklkxj vkSj Hkw& rkih; ÅtkZ Tokjh; rFkk rjax ÅtkZ 

ds fy, vuqekfur ÅtkZ {kerk Øe”k 12455 esxkokV vkSj 

41300 esxkokV gSA Hkw&oSKkfud losZ{k.k ds vuqlkj 

Hkw&rkih; ÅtkZ ls 10 xhxkokV fo|qr mRiknu lEHko gSaA  

Hkkjr us tyok;q izfrCk)rkvksa ds lkFk dkCkZu 

mRltZu ds „< ladYi dk ladsr fn;k gSA fo”o dh 

vfuf”pr vkiwfrZ Ja[kyk] fctyh dh c<rh ek¡x vkSj 

ÅtkZ vkiwfrZ esa Hkw&jktuhfrd tksf[keksa us y{;ksa dh izkfIRk 

ij izdk”k Mkyk gSA ,sls esa Hkkjr ds ikl volj Hkh 

fo|eku gSaA Hkkjr LoPN ÅtkZ ds {ks= esa j.kuhfrd :Ik 

ls dke dj jgk gSA fiNys n”kd esa Hkkjr esa ÅtkZ dh 

[kir 6% c<h gSA o’kZ 2035 rd blesa rhoz òf) dh 

lEHkkouk gSA  

Hkkjr us lkSj ÅtkZ ds mi;ksx dks izHkko”kkyh 

<aax ls c<k;k gSA Hkkjr o’kZ 2030 rd viuh vFkZO;oLFkk 

ls 40% dkcZu mRltZu de djsxkA gkyk¡fd LoPN 

izkS|ksfxd ds fy, Hkkjr dks vxys 20 o’kksZa esa $ 1-a4 

fVªfy;u dh t:jr gksxhA Hkkjr esa o’kZ 2032 rd 

vkoklh; vkSj okf.kfT;d {ks=ksa esa fctyh dh ek¡x Øe”k 
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5 xquk rFkk 3 xquk c<us dk vuqeku gS] gkyk¡fd 

bysDVªkWfud okguksa esa Hkkjr ds fy, fodkl ds  O;kIkd 

volj gSaA fctyh eU=ky; ds vuqlkj] Hkkjr dh ;kstuk 

o”kZ 2030 rd izfr o’kZ 50 yk[k Vu gfjr gkbMªkstu dk 

fofuekZ.k djus dh gSA Hkkjr dks ÅtkZ ds {ks= esa 

vkRefuHkZj cuus ds fy, vuqla/kku ,oa izkS|ksfxdh dh 

vko”;drk gSA Hkkjr us ÅtkZ ls lECkfU/kr fuek Z.k esa dbZ 

dne mBk, gSaA blesa Hkh o’kZ 2030 rd yxHkx 80 

fcfy;u fuos”k dh vko”;drk gksxhA  

Hkkjr esa LoPN ÅtkZ dh fLFkfr  

30 twu] 2022 rd Hkkjr dh LFkkfir 

uohdj.kh; {kerk 159 xhxkokV Fkh] tks dqy laLFkkfir 

{kerk dh 39a-70% gSA blesa iou ÅtkZ ¼40a-1 GW½] lkSj 

ÅtkZ ¼57a-9 GW½] tSo ÅtkZ ¼10-a61GW½] y?kq iu fctyh 

(4a8-3 GW) rFkk nh?kZ iufctyh (46-a51 GW) gSA Hkkjr 
vius isVªksy esa 10 bFksukWy feyk jgk gSA bls o’kZ 2025 

rd 20% rd djus dk y{; gSA Hkkjr fo”o esa 

uohdj.kh; ÅtkZ vkSj iou ÅtkZ esa pkSFks LFkku ij rFkk 

lkSj ÅtkZ esa ik¡posa LFkku ij gS 

Hkkjr esa LoPN ÅtkZ {ks= ds led{k pqukSfr;k¡ 

Hkkjr dks LoPN ÅtkZ dks c<kok nsus esa dqN 

izeq[k pqukSfr;k¡ dk lkeuk djuk iM+ jgk gS; tSls fctyh 

forj.k dEifu;ksa dh [kjkc foRrh; fLFkfr] Vªkalfe”ku 

fxzM dh leL;k] izkdfrd lalk/kuksa ij fuHkZj fctyh 

mRiknu] LFkkiuk dh ykxr RkFkk ÅtkZ mRiknu esa jkT;ksa 

esa ifjorZu “khyrk vkfnA 

Hkkjr ljdkj dh dqN egRoiw.kZ igysa 

ih,e dqlqe ;kstuk dk fØ;kUo;u] lksyj 

VªkalfQxjs”ku vkWQ bf.M;k l`f’V ;kstuk ds fy, lrr 

:QVkWi dk;kZUo;u] jk’Vªh; virVh; iou ÅtkZ uhfr 

2015 ck;ksekl ikoj vkSj dkstsujs”ku izksxzke vkfn dk 

fØ;kUo;u Hkkjr ljdkj dj jgh gSA ;s lHkh lrr 

fodkl y{;ksa ds vuq:Ik gSaA bl izdkj Hkkjr uhfrxr o 

j.kuhfrd mik;ksa ds lkFk dq”ky izkS|ksfxdh; {ks= esa 

cnyko ykdj uohdj.kh; ÅtkZ esa vkRefuHkZj cu ldrk 

gSaA  

tokgjyky usg: jk’Vªh; lkSj fe”ku  

lkSj ÅtkZ ds fodkl gsrq tokgjyky usg: 

jk’Vªh; lkSj fe”ku dh “kq:vkr 11 tuojh] 2010 dks dh 

xbZ FkhA blds rgr fxzM ls tqMh lkSj ÅtkZ {kerk dks 

100000 esxkokV dk y{; j[kk x;k gSaA lkSj ÅtkZ {kerk 

fodkl gsrq lksyj :QVkWQ dk;ZØe] vkWQ fxzM vkSj 

fodsUnzhdr lkSj dk;ZØe] iz/kkuea=h fdlku ÅtkZ lqj{kk 

,ao mRFkku egkfHk;ku ih,e&dqlqe] lkSj mRikndrk ls 

tqMh izksRlkgu ;kstuk] lkSj ikdZ rFkk vYVªk esxk lkSj 

ifj;kstuk vkfn dk fodkl fd;k tk jgk gSA  

vUrjkZ’Vªh; lkSj xBcU/ku  

;g lkSj ÅtkZ ij vk/kkfjr 123 ns”kksa dk ,d 

lg;ksx laxBu gSA bldk eq[;ky; gfj;k.kk ds xq:xzke 

gSA ;g fo”o Hkj esa lkSj ÅtkZ dh igq¡p vkSj lqj+{kk esa 

lq/kkj ds fy, ljdkjksa ds lkFk dk;Z djrk gS vkSj 

Ik;kZoj.k vuqdwyrk ds fy, lkSj ÅtkZ dks c<kok nsrk gSA  

Ckk;ks ÅtkZ dk;ZØe  

ns'k esa ck;ks ÅtkZ gsrq 10000 esxkokV dqy 

{kerk 42310 esxkokV dk y{; fu/kkZfjr fd;k x;k gSA 

blds rgr 30 uoEcj] 2022 rd LFkkfir {kerk 10726 

esxkokV gSA blds fodkl gsrq u;k jk’Vªh; ck;ksxSl rFkk 

tSfod [kk+| dk;ZØe pyk;k tk jgk gSA  

iou ÅtkZ dk;ZØe  

ns”k esa vuqekfur dqy iou ÅtkZ {kerk 997000 

esxkokV gSA 30 uoEcj 2022 rd dqy iou ÅtkZ dh 

lap;h LFkkfir {kerk 41895 gSA bl fn”kk esa mRiknu 

vk/kkfjr izksRlkgu ;kstuk dk fØ;kUo;u fd;k tk jgk 

gSA  

y?kq tyfo?kqr dk;ZØe  

ns”k esa y?kq ty fo|qr {kerk 21130 esxkokV 

gSA 30 uoEcj] 2020 rd dqy 4924 esxkokV y?kq 

tyfo|qr ÅtkZ dh LFkkiuk gks xbZ gSA  

gfjr ÅtkZ xfy;kjk  

bl ifj;kstuk dk mnns”; fxzM esa ikjEifjd 

fctyh LVs”kuksa ds lkFk lkSj vkSj iou tSls uohdj.kh; 

lzksrksa ls mRikfnr fctyh dks izlkfjr ¼flaØksukbt½ djuk 

gSA bls rfeyukMq] jktLFkku] dukZVd] vkU/kzizns”k] 

egkjk’Vª] xqtjkr] fgekpy izns”k vkSj e/; izns”k ds }kjk 

fØ;kfUor fd;k tk jgk gSA  

jk’Vªh; gfjr gkbMªkstu fe”ku  

bl fe”ku dks 4 tuojh 2023 dks dSfcusV dh 

etnwjh nh xbZA bldk y{; gfjr gkbMªkstu ds 

O;kolkf;d mRiknu dks izksRlkfgr djuk vkSj Hkkjr dks 

gkbMªkstu bZa/ku dk “kq++) fu;kZrd cukuk gSA blds rgr 

o’kZ 2030 rd Hkkjr esa yxHkx 125 xhxkokV dh 

uohdj.kh; ÅtkZ {kerk fodflr djus rFkk  izfr o’kZ 5 

fefy;u ehfVªd Vu dh gfjr gkbMªkstu mRiknu {kerk 

dk fodkl djuk gSA bl fe”ku ds fy, LVªSVsftd 

b.Vjosa”kUl QkWj xzhu gkbMªkstu Vªkaft”ku izksxzke rS;kj 

fd;k tkuk gSA o’kZ 2050 rd xzhu gkbMªkstu dh ek¡x 

dks c<kdj bldh fgLlsnkjh dqy ÅtkZ esa 12 djuk gSA  

fe”ku ds ykHk  

 xzhu gkbMªkstu vkSj blds lgk;d mRiknksa ds fy, 

fu;kZr ds voljksa dk l`tuA  

 vkS|ksfxd] vkokxeu vkSj ÅtkZ {ks=ksa esa dkcZu 

mRltZu esa dehA  

 vk;kfrr thok”e bZ/ku vkSj QhMLVkWd ij fuHkZjrk esa 

deh o Lons”kh fofuekZ.k {kerkvksa dk fodklA  

 jkstxkj ds voljksa dk l`tu djukA  

 vR;k/kqfud rduhdksa dk fodkl vkfnA  

v{k; ÅtkZ ds Ck<rs dne  

Hkkjr v{k; ÅtkZ dh LFkkfir {kerk esa fo”o 

Lrj ij pkSFks LFkku ij gS] rFkk lkSj ÅtkZ ,oa iou ÅtkZ 

{kerk esa Hkh Hkkjr fo”o esa pkSFks LFkku ij gSA ns”k esa 

vDVwcj] 2022 rd xSj thok”e bZ/ku lzksrksa ls  dqy 

172-a72 xhxkokV fctyh dh {kerk izkIr dh tk pqdh gSA 

tuojh ls vDVwcj] 2022 dqy 14-a21 xhxkokV v{k; 

ÅtkZ {kerk esa c<ksRrjh gqbZ] tcfd tuojh ls vDVwcj] 

2021 esa 11a-9 xhxkokV dh of̀) gqb Z FkhA ns”k esa 

dk;kZUo;u izfØ;k dks ljy cukus ds fy, ,d jk’Vªh; 

iksVZy dks fodflr fd;k x;k gS] ftlesa ns”k ds fdlh Hkh 

fgLls esa dksbZ Hkh vkoklh; miHkksDrk fMLdkWe }kjk 

fufonk dks vfUre :Ik fn, tkus dh izfr{kk fd, fcuk 

:QVkWQ lksyj ds vkosnu dj ldrk gSA  
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v{k; ÅtkZ ls cnyrk xzkeh.k efgykvksa dk thou  

xzkeh.k Hkkjr esa v{k; ÅtkZ efgykvksa ds fy, 

ojnku lkfcr gks jgh gSA lksyj ykbV~l mUgsa lqj{kk 

iznku djus esa egRoiw.kZ Hkwfedk fuHkk jgh gSA diMk 

m|ksx esa /kkxk cukus ¼FkkbZ jhfyax½ ds dfBu ifjJe ls 

cpkus okys midj.k] Loa; lgk;rk lewgksa ds ek/;e ls 

fctyh miHkksDrkvksa dks fxzM ls tksMdj jkstxkj iznku 

dj] vkfn esa v{k; ÅtkZ egRoiw.kZ Hkwfedk fuHkk jgh gSA 

jkstxkj dks c<kok nsus ds fy, jk’Vªh; lkSj ÅtkZ laLFkku 

us jkT; dh uksMy ,tsfUl;ksa ls feydj lw;Z fe= dkS”ky 

fodkl dk;ZØe “kw: fd;k gSA v{k; ÅtkZ vk/kkfjr 

iz.kkyh DRE Xkzkeh.k efgykvksa dh y?kq m|ferk dks c<k 

jgh gSA Ms;jh vkSj d`f’k mRiknu dEiUkh efgyk eS=h us 

efgykvksa dks l”kDr fd;k gSA lkSj ÅtkZ lapkfyr drkbZ] 

jhfyax rFkk cqukbZ e”khuksa tSls midj.k yksxksa ds thou 

dks ljy cuk jgs gSA lksyj iEi ls xzkeh.k efgyk 

fdlku l”kDRk gqbZ gSA v{k; ÅtkZ efgykvksa ds LokLF; 

ds fy, egRoiw.kZ gSA ,d fjiksVZ ds vuqlkj Hkkjr esa 

[kkuk idkus esa vLoPN bZ/ku ds mi;ksx ls izfr o’kZ 5 

yk[k ekSrsa gksrh gSA bl izdkj v{k; ÅtkZ xzkeh.k 

efgykvksa dk lgkjk cuk gSA fdUrq blesa ljdkj] futh 

m|ksx nkudrkZvksa lkeqnkf;d laxBuks rFkk izkS|ksfxdh 

m|eks dks feydj dk;Z djus dh t:jr gS] rHkh lrr 

fodkl ds y{;ksa dks izkIRk fd;k tk ldsxkA  

v{k; lalk/kuksa ds ckjs esa tkx:drk  

orZeku esa fo”o thok”e bZ/ku vk/kkfjr ÅtkZ ds 

mi;ksx ls uohdj.kh; lzksrksa ls mRiUu LoPN ÅtkZ lzksrksa 

ds mi;ksx esa ifjorZUk ds nkSj ls xqtj jgk gS] ,sls esa 

yksxksa dks tkx:d gksuk egRoiw.kZ gSA thok”e bZ/ku ds 

mi;ksx ls xzhugkml xSl mRltZu esa Hkkjh òf) gqbZ gS 

rFkk orZeku esa :l & ;wØsu ;q) ls rsy dh dherksa esa 

o`f) gqbZ gSA bl izdkj tyok;q ifjorZu ds nq’ifj.kkeksa 

dks de djus rFkk uohdj.kh; ÅtkZ lzksrksa dks viukus ds 

fy, yksxksa] ifjokjksa] leqnk;ksa] laxBuksa] ljdkj rFkk vU; 

fgr/kkjdksa dks izklafxd Lrjksa ij “kkfey fd;k tkuk 

pkfg,A uohdj.kh; ÅtkZ tkx:drk uhfr;ksa dk mn~ns”; 

uohdj.kh; ÅtkZ lzksrksa ds mi;ksx dks c<+kok nsuk rFkk 

ykHkksa ds ckjs esa lkoZtfud le> dks c<kuk gSA bls f”k{kk 

vkSj vkmVjhp vfHk;kuksa] foRrh; izksRlkguksa vkfn ls 

c<k;k tk ldrk gSA uohdj.kh; ÅtkZ ds mi;ksx dks 

c<kok nsus ds nks Hkkx gSa] ftlesa ,d yksxksa dks 

uohdj.kh; ÅtkZ lzksrksa ds mi;ksx ds ykHkksa dks crkuk 

rFkk nwljk uhfr;ksa ,oa foRrh; fuos”k lgk;rk ds ek/;e 

ls ÅtkZ lzksrksa dks dkcZu ;qDr djus ds izfr ljdkj rFkk 

vU; laLFkkuksa dh izfrc)rk ls voxr djkukA blh dk 

ifj.kke gS fd yksxksa dh uohdj.kh; ÅtkZ esa :fp c<h 

gSA  

f}i{kh; lEcU/k% pqukSfr;k¡ 

Hkkjr&usiky lEcU/kksa esa dqN pqukSfr;k¡ izdV gqbZ 

gSaA blesa usiky dk phu ds djhc vkuk] phu ds csYV 

jksM bfuf”k,fVo esa usiky dh Hkkxhnkjh dk gksuk] 

dkyk&ikuh fookn dk mRiUu gksuk] usikyh {ks= dk 

Hkkjrh; vfrØe.k esa vkuk] [kqyh lhek ls vkradokn dks 

c<kus dh vk”kadk dk gksuk] lqLrk {ks= esa fookn dk gksuk] 

usiky esa Hkkjr fojks/kh xfrfof/k;ksa dk gksuk vkfn izeq[k 

gSaA blds vfrfjDr Hkkjr dh vfXuiFk ;kstuk us Hkh 

usiky dh ijs”kkuh dks c<k;k gSA blds ckotwn 

Hkkjr&usiky dk lEcU/k orZeku esa Hkh etcwrh ls cuk 

gqvk gSA  

fu’d’kZ: 
xzhugkml xSlksa dk mRltZu] /kjrh dk c<krk 

rkiØe] tyok;q ifjorZu] c<rh chekfj;k¡] ?kVrs lalk/ku] 

de o fi?kyrs Xysf”k;j] ck< o lw[kk vkfn oSf”od 

leL;kvksa ds thok”e bZa/kuksa dk mi;ksx fo”ks’k :Ik ls 

ftEesnkj gSA ,d fjiksVZ ds vuqlkj] o’kZ 2040 rd Hkkjr 

dh 60 turk ^yw* dk f”kdkj gks ldrh gSA bu lcds 

fy, v{k; ÅtkZ dk mi;ksx gh ojnku lkfcr gks ldrk 

gS] ftlls /kjrh dh lqj{kk ds lkFk ekuo&tkfr dks 

cpk;k tk ldsxkA Hkkjr bl fn”kk esa yxkrkj rsth ls 

c< jgk gSA Hkkjr ljdkj us lksyj LVªhV ykbV~l] lksyj 

iSuy] iz/kkueU=h dqlqe ;kstuk vkfn ds ek/;e ls yksxksa 

ds thou dks ljy o ;qxe cuk fn;k gS rFkk thou dks 

Hkh lqj{kk iznku dh gSA bl izdkj lkSj ÅtkZ ekuo tkfr 

dk Hkfo’; gSA  
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^ekuoh gDd* ;k ladYiuspk fopkj fofo/k ns’kkr izkphu dkGkiklwu dsysyk vk<Grks- rlsp ;k ns’kkauh 

vkivkiY;k ukxjhdkauk dkgh gDd fnY;kpsgh vk<Grs- i.k ;ke/;s loZ ns’kkr] jkT;kr lekurk uOgrh- ,[kk|k ns’kkus 

,[kknk fof’k”V gDd ^ekuoh gDd* Eg.kwu fnyk vkgs o rksp gDd nqlÚ;k ,[kk|k ns’kkus ukdkjysyk vlsy vls fp= 

gksrs- dkj.k txkrhy ;k fofo/k ns’kkauh R;kaP;koj T;k ijaijkapk] fopkj/kkjspk izHkko vkgs] R;kuqlkj vkiY;k ns’kklkBh] 

jkT;klkBh ekuoh gDdkaph fuf’prh dsyh gksrh- lkgftdp R;keqGs ns’kk&ns’kkrhy] jkT;k&jkT;krhy ekuoh gDdlanHkkZr 

,dokD;rk uOgrh- 

rFkkfi] laiw.kZ txp nksu tkxfrd egk;q/nkaP;k Hk;kog o xaHkhj ifj.kkekauk lkeksjs xsys- ekuoh gDdkaP;k 

mYya?kukus ifjflek xkByh gksrh- tkxfrd ‘kkarrk o lqjf{krrk rlsp O;DrhLokra«; o gDdkaph tkxfrd Lrjkoj 

iquZLFkkiuk dj.;kph] ;ke/;s ,dokD;rkvk.k.;kph xjt fuekZ.k >kyh- ;kp mÌs’kkus 1945 yk LFkki.k >kysY;k la;qDr 

jk”Vªkauh ekuoh gDdkaP;k vkarjjk”Vªh;dj.kkP;k izfdz;syk lqjokr dsyh o frpk fodkl dsyk-R;kdjhrk vk;ksx] fo/ks;ds] 

fofo/k laLFkk LFkki.k dsY;k- R;k ek/;ekrwu ekuoh gDdkaph loZlekos’kd ;knh r;kj dj.ks] tkfgjukek r;kj dj.ks] 

vkarjjk”Vªh; djkjukes r;kj dj.ks o R;kaP;k vaeyctko.khph ;a=.kk dk;kZfUor dj.ks gs dk;Z ekuoh gDdkaP;k lanHkkZr 

la;qDr jk”Vªkauh dsys-  

ekuoh gDd ;k laKsrhy vf/kdkj o gDd ;k laKspk vFkZ letwu ?ksryk dh] ekuokf/kdkj fdaok ekuoh gDd 

laKspk vFkZcks/k gksrks- ^T;kaP;k f’kok; O;Drhps ifjiw.kZ vfLrRo ‘kD; gks.kkj ukgh- v’kk xks”Vh Eg.kts gDd gks;-* 

ek.klkyk vFkZiw.kZ thoutx.;klkBh th ifjfLFkrh goh vlrs rh gDdkae/;s fuekZ.k gksrs- veqd ,d gDd ek.klkP;k 

ifjiw.kZ tx.;klkBh vko’;d vkgs- rks ul.ks gs vU;k;dkjd vkgs- v’kh Hkkouk tsOgk lektkr lokZafxd gksrks rsOgk R;k 

ekx.khyk O;kid Lrjkoj yksd leqnk;kpk ikBhack izkIr gksrks- ifj.kkeh rh ekx.kh ekU; dj.ks jktlRrsyk Hkkx iMrs- 

euq”; gk cq/nheku o fopkj izdV dj.kkjk izk.kh vkgs- rks vkiY;k cq/nhpk okij d#u uoufou ‘kks/k ykorks vkf.k 

thouekukr lrr cny d#u rs vf/kd le`/n dj.;kr xqarysyk vlrks- v’kk ;k ekuo izk.;kaps nSuafnu thou lqdj 

Ogkos ;k n`”Vhus R;kyk dkgh ewyHkwr gDd feG.ks vko’;d vkgs- R;kaukp ekuoh gDd vls Eg.krkr-  

 

izkLrkfod% 

izkphu dkGkiklqu ^ekuoh gDd* ;k ladYiuspk 

fopkj >kysyk vk<Grks- Hkkjrkr _Xosnkrhy dkgh 

fBdk.kh ;klanHkkZps fy[kk.k fnlwu ;srs- rlsp lar 

ok³~e;krgh fo”kerk laiowu lerk izLFkkfir dj.;kpk 

fopkjgh fnlwu ;srks- ijarq 1878 e/;s lkiMysyh 

if’kZ;u lezkV lk;jlP;k f[kzLriwoZ 6 O;k ‘krdkrhy 

^lk;jl o`RrfpRrh* r ekuoh gDdkackcrph egRoiq.kZ 

rRos varHkwZr dsysyh vkgsr- fgp ^lk;jl o`RrfpRrh* 

^ekuoh gDdkpk ifgyk nLr,sot* Eg.kwu ekuyk tkrks- 

Hkkjrkr f[kzLriwoZ 3 Ú;k ‘krdkr lezkV v’kksd ;kauh 

ukxjh gDdkph rRos izLFkkfir dsyh- rFkkfi ekuoh 

gDdkP;k vk/kqfud fopkjlj.khph lqjokr LVkWbZl ;k 

xzhd rRoosR;kP;k ^uSlfxZd dk;|kP;k fl/nkark* iklwu 

>kY;kps ekuys tkrs- ijarq xzhd ijaijspk gDdkaP;k 

lanHkkZr fopkj djrk rsFks gDdkaph ladYiuk oxkZuqlkj 

gksrh- dkj.k fxzdkauh vfHkO;Drh Lokra«;kpk gDd o 

lersps gDd ;kauk ekU;rk fnyh vlyh rjh fL=;k o 

xqyke ;kauk ek= rs gDd ukdkj.;kr vkys gksrs- v’khp 

folaxrh txkrhy vusd ijaijkP;ke/;s ^gDdkaP;k* 

lanHkkZr vk<Grs- R;keqGs txkrhy fofo/k ns’kkauh 

R;kaP;koj izHkko vl.kkÚ;k ijaijk] fopkj/kkjsuqlkj 

vkiY;k ns’kklkBh ekuoh gDdkaph fuf’prh dsyh gksrh-

R;keqGs fofo/k ns’kkrhy ekuoh gDdka lanHkkZr ,dokD;rk 

fdok lekurk uOgrh- gh ,dokD;krk vk.k.;kph 

lqjokr la;qDr jk”VªkadMwu >kyh- Eg.kwup ekuoh 

gDdkaP;k vkarjjk”Vªh;dj.kkr o la;qDr jk”Vªkaps ;ksxnku 

[kwip vlk/kkj.k vkgs- 

ekuoh gDdkps vkarjjk”Vªh;hdj.k o l;qDr jk”Vªs %  

tkxfrd ‘kkarrk o lqjf{krrk izLFkkfir 

dj.;klkBh o R;kdjhrk O;fDrLokra«; o gDdkph 

iquZLFkkiuk dj.;kP;k fopkjkrwu 24 vkWDVkscj 1945 yk 

^la;qDr jk”Vªkaph* LFkki.kk >kyh- 

 la;qDr jk”VªkaP;k lunsr ts mÌs’k vFkok Hkqfedk 

Li”V dsY;k xsY;k] R;krhy ,d mÌs’k Eg.kts] ^eqyHkqr 

ekuoh gDd] izR;sd O;Drhph izfr”Bk o egRo ;kaP;k 

laj{k.k] lao/kuklkBh vkf.k iq:”k o fL«k;k rlsp ygku 

o eksBh jk”Vªs ;kaP;k leku vf/kdkjkizrh vkLFkk jk[k.ks 

o rs cGdV dj.ks* gk gks;- bFkiklwu vkti;Zar ekuoh 

gDdkP;k vkarjjk”Vªh;hdj.kkP;k izfdz;sr la;qDr jk”Vª 

lkrR;kus egRokph Hkqfedk ikj ikMr vkgs- ekuoh 

gDdkph ;knh o fu;ekoyhcjkscj R;kaP;k izHkkoh 

vaeyctko.khlkBh vko’;d ;a«k.kkgh fuekZ.k dj.;kr 

vkyh-  

 

 

http://www.ijaar.co.in/
mailto:kbisandre81@gmail.com


IJAAR            Vol.5 No. 14         ISSN – 2347-7075 

MkW- dSyk’k fOg- fclkanzs 
113 

ekuoh gDdkaps vkarjjk”Vªh; fo/ks;d %  

ekuoh gDdkaP;k izfdz;spk Hkkx Eg.kwu ekuoh 

gDdkapk izlkj o laj{k.kklkBh la;qDr jk”VªkadMwu ts  

vusd fo/k Bjko laer dj.;kr vkys- R;krhy 

egRokP;k ikp Bjkokauk ,df«kr d:u] R;kaP;k lapkl 

^ekuoh gDdkaps vkarjjk”Vªh; fo/ks;d* vls EgVys tkrs-  

la;qDr jk”Vª ekuoh gDd vk;ksx % lu 1946 e/;s 

la;qDr jk”Vªkauh LFkki.k dsysyk ^ekuoh gDd vk;ksx* gk 

ekuoh gDdkaP;k vkarjjk”Vªh;hdj.kkP;k izfdz;srhy ,d 

egRpkpk VIik Bjyk- ;k vk;ksxkus fuf’pr dsysyh 

mfÌ”Vs o dk;sZ& 

mfÌ”Vs% 

1- la;qDr jk”VªkaP;k lnL; jk”Vªkr ekuoh gDd 

laj{k.kkP;k fLFkrhpk vk<kok ?ks.ks- 

2- ekuoh gDd ckcr tkf.ko tkxr̀h o laj{k.k- 

3- vYila[;kad] efgyk] ckyd o ;q/ndSnh ;kaP;k 

gDdklanHkkZr tk.kho & tkx`rh dj.ks- 

dk;sZ % 

1- ekuoh gDdkph ;knh r;kj dj.ks- 

2- ukxjh o jktdh; gDd ;k djkjukE;kpk elqnk 

r;kj dj.ks- 

3- vkfFkZd] lkekftd o lkaLd`frd gDd ;k 

djkjukE;kpk elqnk r;kj dj.ks- 

4- vYila[;kdkaP;k gDdkaps laj{k.k dj.;klkBh fo’ks”k 

rjrqnh dj.ks- 

5- oa’k] /keZ] Hkk”kk] fyax b- vk/kkjkojhy HksnHkko u”V 

dj.;klkBh iz;Ru dj.ks- 

ekuoh gDdkapk tkxfrd tkfgjukek 1948 %  

ekuoh gDdkaP;k vkarjjk”Vªh;hdj.kkP;k 

izfdz;srhy ifgys egRokps ikmy Eg.kwu ^la;qDr jk”Vªkph 

lun* Eg.kwu vksG[kyh tkrs-dkj.k ;k lunsr tks mÌs’k 

fdok Hkqfedk fuf’pr dj.;kr vkys- R;kiSdh ,d mÌs’k 

Eg.kts] ^ewyHkwr ekuoh gDd] izR;sd O;Drhph izfr”Bk o 

egRo ;kaP;k laj{k.k] lao/kZuklkBh vkf.k iq:”k o fL«k;k 

rlsp ygku o eksBh jk”Vªs ;kaP;k leku vf/kdkjkizrh 

vkLFkk jk[k.ks o rs cGdV dj.ks* gk gksrk- rFkkfi ;k 

lunsr ekuoh gDdkckcrP;k lqLi”Vrspk] usedsi.kkpk 

vHkko gksrk-ekuoh gDdkph loZlkekos’kd ;knh o 

R;kaP;k laj{k.kkdfjrkP;k vko’;d rjrwnh fuf’pr o 

Li”V gksr uOgR;k- Eg.kwup la;qDr jk”VªkaP;k vusd 

lnL; jk”Vªkauh] ekuoh gDdkph loZlekos’kd ;knh r;kj 

djkoh o nqljs Eg.kts ;k gDdkaP;k laj{k.kklkBhP;k 

rjrwnh fuf’pr o Li”V djkO;kr v’kk nksu ekx.;k 

la;qDr jk”VªkadMs dsY;k- ;k ekx.;kapk fopkj d:u 

la;qDr jk”Vªkaus vkiY;k ^ekuoh gDd vk;ksxk* dMs 

ekuoh gDdkaph loZlekos’kd ;knh r;kj dj.;kps dk;Z 

lksifoys- vk;ksxkus R;kdjhrk] ^ekuoh gDdkpk 

tkfgjukek* r;kj d:u rks vkelHksiq<s Bsoyk- 10 

fMlsacj] 1948 yk vkelHksus gk tkfgjukek fLodk:u] 

^ekuoh gDdkapk tkxfrd tkfgjukek 1948 Eg.kwu 

?kksf”kr dsyk- 

tkfgukE;kps mÌs’k o Hkqfedk% 

1- ekuoh gDdkaph loZlekos’kd ;knh r;kj d:u 

R;kl vkarjjk”Vªh; leqnk;kph ekU;rk izkIr d:u 

?ks.ks- 

2- txkrhy izR;sd O;Drhyk R;kaph tUetkr izfr”Bk o 

R;kaP;k leku] ewyHkwr gDdkauk ekU;rk ns.ks- ;k 

dfjrk txkr Lokra«;] U;k; o ‘kkarrk ;kaP;k 

izLFkkiusdfjrk iz;Ru dj.ks- 

3- izR;sd O;Drhyk Hkk”k.k] J/nk bR;knh Lokra«;kph 

izkIrh >kyh ikfgts o fHkrh vHkkoxzLrrsiklwu eqDr 

vls tx lkdkj Ogkos gh yksdkaph loks ZPp vkdka’kk 

iw.kZ dj.ks- 

4- ekuoh gDdkauk dk;nsf’kj laj{k.k izkIr d:u ns.ks- 

5- jk”Vªk&jk”Vªkar fe«kRokP;k ukR;kps lao/kZu dj.ks- 

6- tkLrhr&tkLr eqDr okrkoj.kkr lkekftd izxrh 

vkf.k pkaxY;k ntkZP;k thouekukps lao/kZu dj.ks- 

7- la;qDr jk”VªkP;k lgdk;kZus ekuoh gDdkaP;k vkf.k 

eqyHkwr Lokra«;kpk lkoZf«kd lUeku o vkpj.k ;kaps 

lao/kZu dj.ks- 

ekuoh gDdkaPkk tkfgjukek ¼1948½ e/khy ekuoh 

gDdkaph ;knh& 

 la;qDr jk”VªkaP;k ekuoh gDd vk;ksxkdMwu 

r;kj dsysyk o la;qDr jk”VªkaP;k vkelHksus 10 fMlsacj 

1948 yk fLodkjysY;k o ?kksf”kr dsysY;k ekuoh gDdkapk 

tkxfrd tkfgjukek 1948 ;ke/;s ,dw.k 30 dyes 

vkgsr- ;krwu ekuoh gDdkckcr vk’oklu] jktdh; o 

ukxjh gDd vkfFkZd] lkekftd] lkaLd`frd Li”V dsysys 

vkgsr&  

dye 1 % loZ ekuoh O;Drh tUer% Lora= vlwu R;kauk 

leku vf/kdkj@gDd o leku izfr”Bk vkgs- 

dye 2 % ;k tkfgjukE;krhy loZ gDd o Lokra«; 

izR;sdkl vkgsr- oa’k] fyax] /keZ] o.kZ] Hkk”kk] jktdh; 

vFkok brj eriz.kkyh] jk”Vªh; fdok lkekftd ewyLFkku] 

laiRrh] tUe fdok brj ntkZ b- P;k vk/kkjs dks.krkgh 

HksnHkko dsyk tk.kkj ukgh- 

dye 3 : izR;sd O;Drhl Lokra«;kpk] ftohrkpk o 

lqjf{kr jkg.;kpk gDd vkgs-  

dye 4 % dks.kR;kgh O;Drhl xqyke Eg.kwu Bsork ;s.kkj 

ukgh o xqykefxjh rlsp xqykekaP;k O;kikjkl izfrca/k 

dsyk ikghts- 

dye 5 % dks.kR;kgh O;Drhl vekuq”k] viekukLin] 

dzwj o dehi.kk vk.k.kkjh okx.kwd dks.khgh nsrk dkek 

u;s- 

dye 6 % izR;sd O;Drhl dk;|kleksj ek.kwl Eg.kwu 

ekU;rk feGfo.;kpk gDd vkgs- 

dye 7 % dk;|kP;k n`f”Vdks.kkrwu izR;sd O;Drh leku 

vkgsr o izR;sdkyk dk;|kps leku laj{k.k feGfo.;kpk 

gDd vkgs- 

dye 8 % ewyHkwr gDd ts ?kVusus vFkok dk;|kus 

dk;|kus fnys vkgsr- R;k gDdkpk Hkax >kY;kl R;k 

fojks/kkr l{ke jk”Vªh; U;k;k/khdj.kkOnkojs ifj.kkedkjd 

mik;;kstuk djowu ?ks.;kpk izR;sdkl gDd vkgs- 

dye 9 % dks.kR;kgh O;Drhl dks.khgh euekuh i/nrhus 

gÌikj] LFkkuc/n fdok vVd djrk dkek u;s- 

dye 10 % dks.kR;kgh O;Drhl R;kps gDd] tckcnkÚ;k 

o naMuh; vkjksi  ;kckcrpk fu.kZ;klkBh  Lora= o 

fu%i{kikrh vf/kdj.kkOnkjs U;k; o tkfgj lquko.khpk 

gDd vkgs- 

dye 11 % U;k;ky;hu pkSd’khr vkjksi fl/n gks.;kiwohZ 

lacalf/kr vkjksihl fujvijk/k x`fgr /kj.;kpk gDd 

rlsp ,[kk|k O;Drhus dsysys d`R; gs d`R; dsys 

R;kosGsP;k jk”Vªh;] vkarjjk”Vªh; dk;|kus xqUgk Bjr 

ulsy rj R;k O;Drhl nks”kh /kjrk dkek u;s rlsp xqUgk 
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?kMyk] R;kosGh R;k xqUãkckcr th f’k{kk vlsy rhP;k 

is{kk tkLr dMd f’k{kk djrk ;s.kkj ukgh-  

dye 12 % dks.kkP;kgh [kktxh thoukr dks.kkykgh 

euekuh i/nrhus gLr{ksi djrk ;s.kkj ukgh- rlssp 

R;kP;k izfr”Bsoj vk?kkr djrk dkek u;s- ;klkBh 

izR;sdkl dk;|kus laj{k.k feGfo.;kpk gDd vkgs- 

dye 13 % izR;sdkyk lapkj o okLrO; ;kaP;k 

Lokra«;kpk gDd vkgs- 

dye 14 % NG gks.kkÚ;k dks.kR;kgh O;Drhl R;k 

NGkiklqu Lor%ph eqDrrk d:u ?ks.;kpk rlsp brj 

ns’kkr vkJ; feGfo.;kpk vf/kdkj vkgs- 

dye 15 % izR;sdkyk jk”Vªh;Ro feGfo.;kpk gDd vkgs- 

rlsp dks.kkykgh dks.kkpsgh jk”Vªh;Ro euekuhi.ks fgjkowu 

?ksrk ;s.kkj ukgh- 

dye 16 % lKku L=h&iq:”kkauk dks.kR;kgh ca/kukf’kok; 

ijLij laerhus fookg dj.;kpk o dkSVqafcd thou 

tx.;kpk gDd vkgs- rlsp oSokfgd thou o fookg 

foPNsn ;kckcr izR;sdkl leku vf/kdkj vkgs- rlsp 

dqVqackyk lekt o ‘kklukdMwu laj{k.k feGo.;kpk gDd 

vkgs-  

dye 17 % izR;sdkyk ekyeRrk /kkj.k dj.;kpk] 

ekyeRrsoj ekydh vl.;kpk gDd vkgs- rlsp dks.kkgh 

O;Drhph ekyeRrk dks.khgh euekuh i/nrhus fgjkowu 

?ksrk dkek u;s- 

dye 18 % izR;sdkl fopkj o vkpkj Lokra«; vkgs- ;k 

Lokra«;kP;k vf/kdkjke/;s O;Drhyk vkiyk /keZ o J/kk 

cn.;kpk gDd rlsp vki.k Lohdkjysyk /keZ o J/kk 

tkfgji.ks vFkok [kktxhr O;Dr dj.;kpk vf/kdkj 

vkgs- 

dye 19 % izR;sdkyk vfHkO;Drh Lokra«;kpk] ekfgrh o 

fopkj izkIr dj.;kpk o rh izkIr ekfgrh] fopkj 

brjkauk ns.;kpk vf/kdkj vkgs- 

dye 20 % izR;sdkl la?kVuk o ‘kkarrkiw.kZ  lHkk 

?ks.;kpk gDd vlwu dks.khgh dks.kklgh dks.kR;kgh 

la?kVuspk lnL; gks.;kph lDrh djrk dkek u;s- 

dye 21 % izR;sdkyk Lor%yk fdok R;kus fuoMysY;k 

izfrfu/khekQZr ‘kklukr lgHkkxh gks.;kpk gDd vkgs- 

rlsp ‘kkldh; lsosr izos’k feGfo.;kpk leku gDd 

vkgs- fuoM.kwdk ;k xqIr ernku i/nrhus o fucZa/kjfgr 

i/nrhus >kY;k ikghtsr- 

dye 22 % izR;sd O;Drhyk lkekftd lqj{kk izkIr 

d:u ?ks.;kpk gDd vkgs o izR;sdkl vkiyh izfr”Bk] 

O;DrheRo ;kaP;k eqDr fodklkr vko’;d vkfFkZd] 

lkekftd o lkLd`frd vf/kdkj izkIr dj.;kpk gDd 

vkgs- 

dye 23 % izR;sdkl dke feGfo.;kpk] vkiY;k 

bPNsuqlkj dke fuoM.;kpko csdkjhiklwu eqDr gks.;kpk 

gDd vkgs- rlsp leku dkeklkBh leku osru izkIr 

dj.;kpk o O;kikjh la?k fuekZ.k dj.ks fdok v’kk la?kkr 

lgHkkxh gks.;kpk gDd vkgs- 

dye 24 % fuf’pr dsysys dkekps rkl o ixkjh 

lqV~V;k ;k ek/;ekrwu izR;sdkl foJkarh feGfo.;kpk 

gDd vkgs- 

dye 25 % izR;sdkl rks o R;kps dqVqafc; ;kauk vkjksX; 

o LokLFk ;klkBh vko’;d jkg.kheku izkIr dj.;kpk 

gDd vkgs- rlsp R;kyk mnjfuokZgkps lk/ku miyC/k 

ulsy rj lqjf{krrk izkIr d:u ?ks.;kpk gDd vkgs- 

R;kp cjkscj ekrk o eqys ;kauk vko’;d enr 

feGfo.;kpk gDd vlwu loZ eqykauk lkj[ksp laj{k.k 

izkIr >kys ikghts- 

dye 26 %  izR;sdkl f’k{k.k feGfo.;kpk gDd vlwu 

izkFkfed f’k{k.k eksQr vlys ikghts- mPp f’k{k.k 

xq.koRrsuqlkj lokZauk leku miyC/k >kys ikfgts- 

O;kolkf;d o ra= f’k{k.kkph lks; miyC/k vlyh 

ikghts- vkiY;k eqykauk dks.kR;k izdkjps f’k{k.k ns.;kr 

;kos gs Bjo.;kpk vf/kdkj R;kP;k ekrk &fiR;kauk vkgs- 

rFkkfi] R;k f’k{k.kkrqu ijLijkizrh lyks[kk] lgdk;Z] 

‘kkarrk o`f/naxr >kyh ikghts- 

dye 27 % izR;sdkl lektkP;k lkaLd`frd thoukr 

Hkkx ?ks.;kpk] oSKkfud izxrhrwu izkIr ykHk feGfo.;kpk 

o LofufeZr xks”Vhrwu fuekZ.k gks.kkÚ;k fgrlaca/kkuk 

laj{k.k izkIr d:u ?ks.;kpk izR;sdkl gDd vkgs- 

dye 28 % tkfgjukE;krhy gDd] Lokra«; izkIr 

gks.;klkBh lkekftd o vkarjjk”Vªh; ykHk ?ks.;kpk 

izR;sdkl gDd vkgs- 

dye 29 %  izR;sd O;Drhus brjkaP;k gDdkapk o 

Lokra«;kpk vknj jk[kkok- furheRrk] lkoZtfud 

lqO;oLFkk o yksdkaps dY;k.k ;klaca/kh U;k; xks”Vhps 

vkpj.k djkos- rlsp dk;|kP;k pkSdVhr jkgkos- 

dye 30 % ojhy iSdh dks.kR;kgh gDdkr <oGk<oG] 

gLr{ksi dj.;kl] rs u”V dj.;kl izfrca/k- 

v’kk izdkjs tkfgjukE;krhy dye ,d o nksu gs ekuoh 

gDdkackcrps vk’oklu lokZauk nsrkr- rj eye rhu rs 

,dohl v’kh ,dks.khl dyes ukxjh o jktdh; gDd 

Li”V djrkr- rlsp] dye ckohl rs rhl ekuoh 

gDdkaP;k lunsrhy vkfFkZd] lkekftd o lkaLd`frd 

gDd Li”V djrkr-  

ekuoh gDdkaph O;k[;k % 

 ekuoh gDd ;k laKsrhy vf/kdkj o gDd ;k 

laKspk vFkZ letwu ?ksryk dh] ekuokf/kdkj fdaok ekuoh 

gDd laKspk vFkZcks/k gksrks- 

 ^T;kaP;k f’kok; O;Drhps ifjiw.kZ vfLrRo ‘kD; 

gks.kkj ukgh- v’kk xks”Vh Eg.kts gDd gks;-* ek.klkyk 

vFkZiw.kZ thoutx.;klkBh th ifjfLFkrh goh vlrs rh 

gDdkae/;s fuekZ.k gksrs- veqd ,d gDd ek.klkP;k 

ifjiw.kZ tx.;klkBh vko’;d vkgs- rks ul.ks gs 

vU;k;dkjd vkgs- v’kh Hkkouk tsOgk lektkr lokZafxd 

gksrks rsOgk R;k ekx.khyk O;kid Lrjkoj yksd leqnk;kpk 

ikBhack izkIr gksrks-  ifj.kkeh rh ekx.kh ekU; dj.ks 

jktlRrsyk Hkkx iMrs- euq”; gk cq/nheku o fopkj 

izdV dj.kkjk izk.kh vkgs- rks vkiY;k cq/nhpk okij 

d#u uoufou ‘kks/k ykorks vkf.k thouekukr lrr 

cny d#u rs vf/kd le`/n dj.;kr xqarysyk vlrks- 

v’kk ;k ekuo izk.;kaps nSuafnu thou lqdj Ogkos ;k 

n`”Vhus R;kyk dkgh ewyHkwr gDd feG.ks vko’;d vkgs- 

R;kaukp ekuoh gDd vls Eg.krkr- 

1. ^^loZ ekuokauk Eg.kts L=h vkf.k iq#”kkauk oa’k] jax] 

fyax] Hkk”kk] izkar] /keZ] jktdh; er] ns’k] tUe] 

laiRrh v’kk dks.kR;kgh HksnHkkokf’kok; vlysyh 

vkf.k lekursoj vk/kkjysys ewyHkwr o thouko’;d 

vls vf/kdkj vkf.k Lokra«; Eg.kts ekuoh gDd 

gks;-** 

2. ^^txkrY;k izR;sd ekuokyk rks dsoG ekuoh 

dqVqackpk lnL; vkgs ,o<Ókk ,dkp dkj.kkus ts 

gDd feGk;ykp ikfgtsr v’kk gDdkauk ekuoh 

gDd vls Eg.krkr- 
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3. gsjkWy ykLdh % lektkus vFkok jkT;kus ekU;rk 

fnysY;k ekx.;k Eg.kts gDd gksrs- dks.kR;kgh 

jkT;kps Lo#i R;k jkT;kus ekU;rk fnysY;k ewyHkwr 

gDdkao#u Bjr vlrs- 

4. ekuoh laj{k.k vf/kfu;e 1993 e/khy O;k[;k 

iq<hyizek.ks- ^^ekuoh gDd ;kpk vFkZ O;Drhps 

thou Lokra«;] lerk o izfr”Bk ;k laca/khps o 

lafo/kkukps geh fnysys fdaok vkarjjk”Vªh; djkjke/;s 

lekfo”V dj.;kr vkysys vkf.k Hkkjrkrhy 

U;k;ky;kauk vaeyctko.kh djrk ;sbZy vls gDd 

gks;-   

leL;k fuoM % 

ekuoh gDdkaph fufeZrh d’kkizdkjs >kyh ekuoh 

gDdkaP;k fufeZrh e/;s la;qDr jk”Vªla?kkph dk; Hkqfedk 

vkf.k ;ksxnku vkgs- ;k fo”k;h xzkfe.k yksdkauk dhrir 

ekghrh vkgs R;k ckcr tk.kqu ?ksrk ;kos ;k gsrqus o/kkZ 

ftYgkrhy fgax.k?kkV rkyqD;krhy fuoMd xkos ?ksoqu 

^la;qDr jk”Vª la?kVuk vkf.k ekuoh gDd* gk fo”k; 

la’kks/kuklkBh fuoMyk vkgs-  

Lak’kks/kukps mÌs’k % 

1- ekuoh gDdkafo”k;h xzkfe.k yksdkauk dhrir ekghrh 

vkgs ;k fo”k;h tk.kqu ?ks.ks- 

2- ekuoh gDdkaph fufeZrh d’kh >kyh ;k fo”k;h 

xzkfe.k yksdkadMqu tk.kqu ?ks.ks- 

Xk`ghrds %  

1- ekuoh gDdkafo”k;h xzkfe.k yksdkauk [kqi deh 

izek.kkr ekghrh vkgs- 

2- ekuoh gDdkaph fufeZrh fo”k;h xzkfe.k yksdkauk [kqi 

deh izek.kkr ekghrh vkgs-  

Lka’kks/ku Ik/nrh % 

^la;qDr jk”Vª la?kVuk vkf.k ekuoh gDd* ;k 

fo"k;koj la’kks/ku dj.;kdjhrk o/kkZ ftYg;krhy 

fgax.k?kkV rkyqD;krhy fuoMd xkokph v/;;u {ks= 

Eg.kwu fuoM dj.;kr vkyh- laHkkO; uewuk fuoM 

i/nrhpk okij d#u R;kr lk/kk ;kn`fPNd uewuk e/khy 

ykWVjh ra=kpk okij d#u 40 mrjnkR;akph 

la’kks/kukdjhrk fuoM dj.;kr vkyh- rF; ladyu 

dj.;kdjhrk ewyk[kr vuqlwph vkf.k nq̧ ;e rF; 

ladyu ¼baVjusV] ekfld] lanHkZ xzaFk½ ;kapk okij 

dj.;kr vkyk- 

fu"d"kZ vkf.k x`ghrd`R;kph iMrkG.kh % 

1- ekuoh gDdkafo”k;h xzkfe.k yksdkauk [kqi deh 

izek.kkr ekghrh vkgs- 

izLrqr la’kks/kuke/;s ^la;qDr jk”Vª la?kVuk vkf.k 

ekuoh gDd* ;k fo"k;h tsOgk mRrjnkR;kdMwu rF;kaps 

ladyu dj.;kr vkys- R;kpizdkjs f}rh; rF; ladyu 

dj.;kr vkys- R;ko#u vlk fu"d"kZ fu?krks fd] 

vktgh ekuoh gDdkafo”k;h xzkfe.k yksdkauk [kqi deh 

izek.kkr ekghrh vkgs- ;ko#u izLrqr fo"k;kps x`ghrds 

cjkscj fl/n gksrs- 

2- ekuoh gDdkaph fufeZrh fo”k;h xzkfe.k yksdkauk [kqi 

deh izek.kkr ekghrh vkgs-  

izLrqr la’kks/kuke/;s ^la;qDr jk”Vª la?kVuk vkf.k 

ekuoh gDd* ;k fo"k;h tsOgk mRrjnkR;kdMwu rF;kaps 

ladyu dj.;kr vkys- R;kpizdkjs f}rh; rF; ladyu 

dj.;kr vkys- R;ko#u vlk fu"d"kZ fu?krks fd] 

vktgh ekuoh gDdkaph fufeZrh fo”k;h xzkfe.k yksdkauk 

[kqi deh izek.kkr ekghrh vkgs- ;ko#u izLrqr fo"k;kps 

x`ghrds cjkscj fl/n gksrs- 

lekykspu % 

mijksDr ‘kks/k fuca/kke/;s izkphu dkGkiklqu 

^ekuoh gDd* ;k ladYiuspk fopkj >kysyk vk<Grks- 

Hkkjrkr _Xosnkrhy dkgh fBdk.kh ;klanHkkZps fy[kk.k 

fnlwu ;srs- rlsp lar ok³~e;krgh fo”kerk laiowu 

lerk izLFkkfir dj.;kpk fopkjgh fnlwu ;srks- ijarq 

1878 e/;s lkiMysyh if’kZ;u lezkV lk;jlP;k 

f[kzLriwoZ 6 O;k ‘krdkrhy ^lk;jl o`RrfpRrh* r ekuoh 

gDdkackcrph egRoiq.kZ rRos varHkwZr dsysyh vkgsr- fgp 

^lk;jl o`RrfpRrh* ^ekuoh gDdkpk ifgyk nLr,sot* 

Eg.kwu ekuyk tkrks- Hkkjrkr f[kzLriwoZ 3 Ú;k ‘krdkr 

lezkV v’kksd ;kauh ukxjh gDdkph rRos izLFkkfir dsyh- 

rFkkfi ekuoh gDdkP;k vk/kqfud fopkjlj.khph lqjokr 

LVkWbZl ;k xzhd rRoosR;kP;k ^uSlfxZd dk;|kP;k 

fl/nkark* iklwu >kY;kps ekuys tkrs- ijarq xzhd 

ijaijspk gDdkaP;k lanHkkZr fopkj djrk rsFks gDdkaph 

ladYiuk oxkZuqlkj gksrh- dkj.k fxzdkauh vfHkO;Drh 

Lokra«;kpk gDd o lersps gDd ;kauk ekU;rk fnyh 

vlyh rjh fL=;k o xqyke ;kauk ek= rs gDd 

ukdkj.;kr vkys gksrs- v’khp folaxrh txkrhy vusd 

ijaijkP;ke/;s ^gDdkaP;k* lanHkkZr vk<Grs- R;keqGs 

txkrhy fofo/k ns’kkauh R;kaP;koj izHkko vl.kkÚ;k 

ijaijk] fopkj/kkjsuqlkj vkiY;k ns’kklkBh ekuoh 

gDdkaph fuf’prh dsyh gksrh- R;keqGs fofo/k ns’kkrhy 

ekuoh gDdka lanHkkZr ,dokD;rk fdok lekurk uOgrh- 

gh ,dokD;krk vk.k.;kph lqjokr la;qDr jk”VªkadMwu 

>kyh- Eg.kwup ekuoh gDdkaP;k vkarjjk”Vªh;dj.kkr o 

l a;qDr jk”Vªkaps ;ksxnku [kwip vlk/kkj.k vkgs- 

ekuoh gDdkaP;k vkarjjk”Vªh;dj.kkr o la;qDr jk”Vªkaps 

;ksxnku vkgs gs tjh lR; vlys rjhgh  fofo/k  

Hkkxke/;s vktgh ekuoh fo”k;h vfr’k; deh izek.kkr 

ekfgrh vkgs- TksOgk i;Zar yksdkae/;s vkiYks ekuoh gDd 

fo”k;h tkx`drk ok<.kkj ukgh- rsOgki;Zar xzkfe.k yksd 

ekuoh vf/kdkjkiklwu oafpr jkgrhy vls fnlqu ;srs- 

lanHkZ xzFk lqph %  

1. ikVhy] Ogh- ch- ¼2012½- ekuoh gDd] Jh 

lkbZukFk izdk’ku] ukxiwj- 

2. ikaxqG&ckjkgkrs] uank ¼2009½- lektlq/kkjd vkf.k 

xzkfe.k fodkl] vkj- ch- izdk’ku ukxiwj- 

3. ikaxqG&ckjkgkrs] uank ¼2010½- lektdk;Z 

fopkj/kkjk fl/nkar vkf.k O;ogkj] vkj- ch- 

izdk’ku ukxiwj- 

4. dÚgkMs] ch- ,e- ¼2010½- lekt’kkL=h; fopkj] 

fiaiGkiqjs vW.M da- ifCy’klZ] ukxiwj- 

5. ;’koarjko pOgk.k egkjk”Vª eqDr fo|kihB] ^ekuoh 

gDdkaph ,sfrgkfld okVpky*] ukf’kd] 2009- 

6. dksrkiYys y{e.k] Hkkjrkrhy lkekftd dY;k.k] 

iz’kklu vkf.k lektdk;Z] fo|k izdk’ku] 

vkSjaxkckn- 

7. Patil, The Economicsof Social Welfare in India, 

Somayya, Bombay,1978.  
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साराांश : 

भारत हा एक खांडप्राय दशे आह,े एवढेच नव्ह े तर या देशात उष्ण हवामानापासून थांड हवामान पयंतचे प्रदेश 

अस्ततत्वात आहते. ससधू नदी खोऱ्यातील शेतीच्या प्रारांभ तथानाचा स्वततार बराच मोठा होता. उत्तरेकडे स्हमालयाच्या 

पायथ्यापासून पूवेकडे यमुना नदी, दस्िणेकडे नममदा नदी आस्ण पस्िमेकडे मक्रान ककनाऱ्यापयंत शेतीचे ह े प्रारांभ तथान 

पसरल े होत.े ससधू नदी व स्तच्या उपनदीच्या काठी वतती होत्या या भागातून पूवेकडे गांगा नदी खोऱ्याांकडे आस्ण नांतर 

स्िपकल्पीय भारताच्या कदशनेे शेतीचा प्रसार झाला. जगामध्य ेशेतीचा शोध लागनू माणसान ेशेती करायला सुमारे 12000 

वषांपूवी सुरुवात केली असावी असा या स्वषयातील तज्ाांचा कयास आहे.  
 

प्रततावना : 

शेती उत्पादनात वाढ करण्याचे दोन मागम 

साधारणपण े स्वसाव्या शतकाच्या सुरुवातीपयंत जगभर 

उपलब्ध होते. त्यातील पस्हला आस्ण सापेिक सुलभ मागम 

म्हणजे लागवडीखालील िेत्राचा स्वततार करणे, दसुरा 

मागम म्हणजे शेती उत्पादनाची प्रकक्रया अस्धक उत्पादक 

करणे. वनतपतींची स्वस्वधता ही भारत वषामसाठी 

नैसर्गगक देणगी होय. शतेी करण्यासाठी पावसाचे 

वेळापत्रक जाणून शेतीची स्नयोजन करणे गरजेचे ठरते. 

यासाठी स्नसगमचक्र जाणून पावसाचे भाकीत करण्याच्या 

कामाला गती स्मळाली ह े काम इसवी सन पूवम 400 

वषामपूवी सुरु झाल्याचे ‘कृषी-पराशर’ या ग्रांथािारे सूस्चत 

होते. पुढे इसवी सन 587 मध्ये ते पणूमत्वाला पोहोचल्याचे 

‘बृहसांस्हता’ या ग्रांथाने स्नदेस्शत केल े आह.े आजही 

भारतातील बऱ्याच मोठ्या प्रमाणावर शेतकरी आपली 

शेतीची कामे ही पांचाांग पाहून करतात. ‘कृषी-पराशर’ 

ग्रांथाांमध्य े भरघोस कृषी उत्पादनासाठी सेंकिय खताांचे 

महात्म्य वणमस्वलेले आह.े तसेच गायीच्या शणेापासून 

चाांगले सेंकिय खत तयार कसे करावे ह ेदेखील नमूद केलले े

आह.े पढुील काळात कौटिल्यान ेगुराांचे शणे, गरुाांची हाडे, 

माशाांचे अवशेष आस्ण दधू याांच्या स्मश्रणाचा खत म्हणून 

वापर करावा असा सल्ला शतेकऱ्याांना कदला आह े त्याचे 

पुढे जाऊन स्िततोत्तर पस्हल्या शतकामध्ये ‘कुराल’ या 

ग्रांथाांमध्य े जस्मनीची नागरि करण्यापेिाही सेंकिय 

खताचा वाढता वापर अस्धक महत्त्वाचा असल्याचे नमूद 

करण्यात आलेल ेआह.े 

उदे्दश : सेंकिय शतेी काळाची गरज अभ्यास करण े 

शेतकऱ्याांनी आपल्या फळबागाांची वाढ जोमाने 

व्हावी यासाठी जनावराांची शेण मुत पशुांच्या हाडातील 

मगज, मलेेल ेमासे, स्तळाची पेंड, मध स्भजवलले ेउडीद, 

तूप याांचा वापर करून िवरूप खताची स्नर्गमती कशी 

करावी याचे वणमन कुराल या ग्रांथाांमध्ये आह.े अशा रीतीन े

कृषीस्वषयक प्राचीन स्लखाणाचा आढावा घेतला तर 

भारतामध्ये फार पूवीपासून सेंकिय शेतीच्या सांदभामत 

स्वचार आचार महत्त्व देण्यात आल्याचे आपल्या 

स्नदशमनास येत.े 

“शतेी म्हणज े स्वस्वध स्पकाांची लागवड केली जाणारी 

जमीन अस े सवमसाधारण म्हणता यईेल” सेंकिय शेती 

म्हणजे नैसर्गगक साधनाांचा वापर करून औषधे खते तयार 

करणे व पारांपाटरक स्बयाणाचा वापर करून केलेली 

स्वषमुक्त म्हणजेच रसायनाचा वापर िाळून केलेली शेती 

म्हणजे सेंकिय शेती होय. सेंकिय शतेी म्हणजे परांपरागत 

शेती होय. महात्मा गाांधी म्हणतात “शेती हा लोकाांच्या 

उपजीस्वकेचा प्रमुख साधन असल्यामुळे शेती हा 

भारताचा आत्मा आह”े सेंकिय शेती म्हणजे सजीव 

पयामवरणीय रचना आस्ण जीवन चक्र समजून घऊेन व 

रसायनाांचा वापर िाळून केललेी एकात्मीक शेती पद्धती 

होय. स्सक्कीम सरकारने 2015 पयंत सांपणूम राज्य सेंकिय 

शेती खाली आणण्याचे ध्येय ठरवल े होत े त े त्याांनी पूणम 

केले स्सक्कीम सांपूणम सेंकिय शेती करणारे प्रथम राज्य ठरले. 
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भारतातील सेंकिय शतेीची तत्व े:  

1. आर            -              आ   

           आर     

2.      ज         -          आ        र  

         ग     ग                         

3.               -    ग               आ   

ज       ग       

4.    ज         -                र  आ   

     र          र 

सेंकिय शतेीच ेप्रकार : 

सेंकिय शेती दोन प्रकारचे आह:े  

1.                -                            ग  

र           ज   .                        

आ                 ग                 . 

                                  .     

                                  आ  . 

2. ए                  - ए                      

ए                    आ   ए           

                         . 

 सेंकिय शतेीची उकद्दष्ट े: 

1. अनवुाांस्शक स्वस्वधता वाढवा 

2. नैसर्गगक कीिकनाशकाांच्या अस्धक वापरास 

प्रोत्साहन देणे  

3. योग्य वेळी योग्य माती मशागतीची खात्री करा 

4. मातीची रचना आस्ण सुपीकता चाांगली ठेवा 

आस्ण तयार करा 

5. कीड, रोप तणावर स्नयांत्रण ठेवा  

अलीकडच्या काळात शतेीमध्ये आधुस्नक 

तांत्रज्ानाचा वापर वाढला यास्शवाय रासायस्नक खते 

आस्ण कीिकनाशकाांचा वापर ही वाढलेला आहे. त्यामुळे 

उत्पादनात वाढ जरी होत असली तरी स्मळणारी 

उत्पादने ही रसायन युक्त स्मळत आह,े त्यामुळे 

मानवामध्ये स्वस्वध आजारात वाढ झालेली आहे. त्यामुळे 

स्वषमुक्त व रसायन स्वरस्हत अन्नधान्य, भाजीपाला आस्ण 

फळ स्पके घणेे आवश्यक झाल ेआहे, यासाठी सेंकिय शेती 

हाच एकमेव पयामय आह.े भारतात शतेी हा परांपरागत 

व्यवसाय आह ेरासायस्नक खताांची उत्पादन व वापर सुरू 

होण्यापूवी भारतीय शेतीत शेणखत, कां पोति खत, 

स्हरवळीचे खत वापरले जात असे. परांतु हटरतक्राांतीची 

तत्व तवीकारल्यानांतर अपेस्ित उत्पादन प्राप्त होण्यासाठी 

रासायस्नक खताांचा पुरतकार वाढत गलेा. रासायस्नक 

खताांच्या अस्ववेकी वापरामुळे त्याचे स्वपरीत पटरणाम 

कदसू लागल ेआहते. रासायस्नक खताांना पयामय नसल्यान े

त्याचा वापर कमी करून शेतीला सेंकिय व जैव खताांची 

जोड देणे आता आवश्यक मानले जात आहे. प्राणीजन्य व 

वनतपतीजन्य िाकाऊ व स्वशेष व पदाथम यापासून तयार 

होणाऱ्या खताांना सेंकिय खत म्हणतात. 

वनतपती व प्राणी याांचे अवशषे कुजस्वण्याच्या 

कक्रयेतून प्राप्त होणाऱ्या स्मश्रणात कां पोति व स्मश्र कचरा 

खत बनतात. भारतात 2010-11 मध्ये 3671 लाख मीिर 

सेंकिय खताचे उत्पादन झाले. वटरष्ठ शास्त्रज् डॉ. एस. 

एस. राणा याांच्याशी मत आह े की ह े सेंकिय खत 7.34 

दशलि िन NPK पोषणिव्या इतके आह.े कापूस, 

तेलस्बया, बासमती ताांदळू, चहा या कृषी उत्पादनासाठी 

सेंकिय खते प्रामुख्यान े वापरली जात आहते सेंकिय खत े

वापरून सांपूणम सेंकिय शेतीची सवामस्धक िेत्र 82.5% मध्य 

प्रदेश, महाराष्ट्र, राजतथान व गुजरात या चार राज्यात 

कें िीत झाल े आह.े जागस्तक पातळीवर स्वकस्सत 

देशाांमधील सदन लोकाांकडून सेंकिय शेती उत्पादनासाठी 

असणारी मागणी सतत वाढत आहे. भारतासारख्या उष्ण 

हवामान असणाऱ्या देशात सेंकिय शेती करणाऱ्या 

शेतकऱ्याांची शेती रासायस्नक शेतीशी तपधाम करू शकेल 

एवढी उत्पादक ठरू शकते. पांजाब, उत्तर प्रदेश, गुजरात 

आस्ण महाराष्ट्र चार राज्याांमधील काही शेतकरी करीत 

असललेी ताांदळू, गहू आस्ण कापूस या उत्पादनाची शेती 

रासायस्नक खताचा वापर न करताही रासायस्नक शेती 

एवढीच उत्पादक ठरत आह,े क्युबा या शेतीप्रधान 

देशाच्या सांपूणम शेतीचे रूपाांतर अत्यांत समृद्ध सेंकिय 

शेतीमध्ये झाल े आह,े सेंकिय शेतीचा मुलाधार म्हणजे 

स्हरवळीचा खत म्हणून वापर करण्याची पद्धत होय. 

सेंकिय शेतीच्या सांदभामत दसुरी महत्त्वाची बाब म्हणजे 

जस्मनीचे तापमान साधारणपण े  25 ते 45 स्डग्री 

सेस्ल्सअस यादरम्यान स्नयांस्त्रत करणे ही होय. 

एकस्वसाव्या शतकामध्ये ब्राझील, चीन ह े दोन 

देश रासायस्नक शतेीला राम राम करून आधुस्नक सेंकिय 

शेतीकडे वळण्याचा जाणीवपूवमक प्रयत्न करीत अस े

कदसण्यात येते. कें ि सरकारन े सेंकिय शेतीची सांकल्पना 

लोकस्प्रय करण्यासाठी अकराव्या पांचवार्गषक योजनचे्या 

कालखांडामध्ये 101 कोिी रुपयाांच्या स्नधीची तरतूद केली 

होती. सेंकिय शेती स्वकस्सत करण्याच्या प्रकक्रयेला चालना 

द्यायची असेल तर शेताच्या मातीमध्ये पालापाचोळा, 

काडी कचरा कुजवण्याची गरज शेतकऱ्याांना पिवून 

द्यायला हवी. आज जगामध्ये क्युबाच्या पाठोपाठ 

अजिंीना, ब्राझील आस्ण चीन ह े देश सेंकिय शेतीच्या 

सांदभामत आघाडीवर असणारे देश आहते. या दशेाांच्या 

पांक्तीमध्ये भारताला तथान स्मळवायचे असेल तर 

आजपयंत सेंकिय शेतीच्या सांदभामत असणारी आपली 

अनावतथा दरू सारून आपल्याला नव्या जोमान े सेंकिय 

शेतीच्या प्रचाराचे काम हाती 

घेण्याची स्नताांत गरज आह.े 
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स्नष्कषम :  

वरील अभ्यासावरून असे कदसून येते की सेंकिय 

शेती काळाची गरज आह े या सांदभामत जाणीव आस्ण 

जागृती स्नमामण करणे गरजेचे आह.े 
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गोषवारा : 

भारतीय राज्यघटना जगातील सवव लललित राज्यघटनाांपैकी सवावत मोठी घटना ाअहे. ती एक लवस्ततृ ,सववसमावेशक व 

तपशीलवार दस्तऐवज ाअह.े भारतीय राज्यघटना भारतीय शासनसांस्थचेा ‘मूलभतू कायदा’ ाअह.े त्यात नागररकाांचे मलूभतू 

ाऄलधकार, मूलभतू कतवव्य े ाअलण राज्य धोरणाचे मागवदशवक तत्व,े तसचे घटनात्मक ाअरािड्याची म्हणजचे लवलवध स्तरावरील 

शासकीय सांरचनचेी ाअलण ाऄांगाांची तरतूद केली ाअह.े त्यामुळे दशेाच्या शासनाांमध्ये राज्यघटना ाऄत्यांत मलूभतू ाअह.े 

भारतीय राज्यघटनचेी लनर्ममती प्रक्रियते डॉ. बाबासाहबे ाअांबेडकर,डॉ. राजेंद्र प्रसाद ,पांलडत जवाहरलाल नेहरू ाअलण 

सरदार वल्लभााइ पटेल याांच्यासह ाऄसलेल्या (सरुुवातीचे ३८९) २९९ सदस्याांपकैी १५ सदस्य या मलहला होत्या. त्याांनी घटना 

सलमतीच्या सवव चचाांमध्ये ाऄनके लवषयाांवर साांगोपाांग चचाव करून लनभीडपणे मते माांडली. त्याांनी माांडलेल्या ाऄनके सचूना पढु े

जााउन घटनेच्या कलमाांमध्ये परावर्मतत झाल्या. जरी सांलवधान सभेत त्याांचे प्रलतलनलधत्व तलुननेे मयावक्रदत होते तरी राज्यघटनचे्या 

लनर्ममतीमध्ये या मलहलाांचे योगदान महत्त्वाचे होते. या मलहलाांनी सांलवधानाला ाअकार दणे्यात ाअलण मलहलाांच्या हक्ाांसाठी वक्रकली 

करण्यात महत्त्वपणूव भूलमका बजावली.या शोधलनबांधात भारतीय राज्यघटनचे्या लनर्ममतीमध्ये मलहलाांच्या योगदानाबद्दल चचाव 

करण्यात ाअली ाअह.े 

की वडव:  कतवव्य,े सांलवधान सभा /घटना सलमती, ाऄल्पसांख्याक , मलहलाांचे राज्यघटना लनर्ममतीतील योगदान  
 

प्रस्तावना : 

भारतीय राज्यघटना जगातील सवव ज्ञात घटना 

गुांडाळून तयार करण्यात ाअललेा महत्त्वाचा दस्तऐवज ाअहे. 

या सांलवधानाची लनर्ममती करण्यासाठी सांलवधान सभचेी 

मागणी स्वतांत्रपूवव काळात करण्यात ाअली होती. त्याला 

ाऄनसुरून कॅलबनेट लमशन प्लनॅ (लत्रमांत्री योजना) मधील 

तरतुदींमध्ये सांलवधान सभचेी रचना लनलित करण्यात ाअली 

या रचनते सांलवधान सभेत एकूण ३८९ सदस्य ाऄसतील 

त्यापकैी २९२ सदस्य ११ लिरटश प्राांताकडून,४ सदस्य चीफ 

कलमशनरच्या प्राांताांकडून लनवडून क्रदले जातील, तर ९३ 

सदस्य भारतीय सांस्थालनकाांच े प्रलतलनधी ाऄसतील ाऄस े

लनलित करण्यात ाअले. लिरटश प्राांताांना दणे्यात ाअलेल्या 

२९६ जागाांसाठी लनवडणूक जुल-ैऑगस्ट १९४६ मध्य े

घेण्यात ाअली. ह े सदस्य ाऄप्रत्य्षपपणे प्राांलतक कायद े

मांडळाच्या लनवावलचत सदस्याांकडून लनवडून क्रदले गेले. 

सांलवधान सभा जरी प्रत्य्षप प्रौढ मतदानाच्या ाअधारावर 

लनवडण्यात ाअली नाही, तरी भारतीय समाजाच्या सवव 

गटाांना लतच्यात प्रलतलनलधत्व लमळाले. भारताची फाळणी 

झाल्यानांतर सांलवधान सभचेी सदस्य सांख्या ३८९ वरून 

२९९ ाआतकी कमी झाली. ९ लडसेंबर १९४६ रोजी सांलवधान 

सभचे्या कामकाजास सरुुवात झाली. सांलवधान सभते 

तत्कालीन भारतातील जवळजवळ सवव प्रमुि, महत्त्वाचे व 

ाऄनभुवी व्यलिमत्वे सांलवधान सभचेे सदस्य होत.े  या 

सवाांमध्ये १५ मलहला सदस्य होत्या. त्याांनी सांलवधान 

लनर्ममती प्रक्रियते महत्त्वपूणव योगदान क्रदले. मलहला 

सदस्याांमध्ये काही मलहला राजकन्या होत्या तर काहींनी 

परदशेात लश्षपण घतेले होते. काही लश्षपका तर काही 

वकील होत्या. सांलवधान सभेतील मलहला त्या काळातील 

मलहलाांचे नतेृत्व करत होत्या. या मलहलाांच्या सांलवधान 

लनर्ममतीतील योगदानाचा ाऄभ्यास प्रस्तुत सांशोधन लनबांधात 

केला ाअह े. 

                            ण           ण     

                

१. ाऄम्मकुुट्टी स्वामीनाथन: केरळमधील ाऄम्मुकुट्टी 

स्वामीनाथन या मद्रास प्राांतातनू सांलवधान सभेवर लनवडून 

ाअल्या होत्या.  १९१७ मध्ये मद्रास मध्ये त्याांच्या ाआतर 

सहकाऱयाांसोबत त्याांनी 'वुमने ाआांलडया ाऄसोलसएशनची' 

स्थापना करण्यात महत्त्वाची भूलमका बजावली होती.त्याांनी 

राज्यसभा सदस्य, 'भारत स्कााउट ाअलण गााइड'च्या ाऄध्य्षप, 
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फेडरेशन ऑफ क्रफल्म सोसायटीसच्या ाईपाध्य्षप, सेंसर 

बोडावचे ाऄध्य्षप ाआत्यादी पद े भषूवली होती. १९७५ मध्य े

ाअांतरराष्ट्रीय मलहला वषावत त्याांना ‘मदर ऑफ द ाआयर’ 

म्हणनू दिेील लनवडले गेले होते. 

 राज्यघटनेच्या लवस्ततृ स्वरूपावर त्याांनी ाअ्ेषपप 

घेतला होता. त्याचबरोबर िऱया ाऄथावने लोकशाही 

येण्यासाठी राज्यघटनेची व्यवलस्थत ाऄांमलबजावणीची 

त्याांनी ाऄपे्षपा व्यि केली होती.२४ नोव्हेंबर १९४९ रोजी 

सांलवधानाचा मसदुा मांजूर करण्यावर झालेल्या चचदेरम्यान 

ाऄम्मू याांनी म्हटले होते की, ‘भारत ाअपल्याच लियाांना 

समान ाऄलधकार दते नाही, ाऄस े परकीयाांचे मत ाअह े ,पण 

ाअपण ाअता ाऄसे म्हणू शकतो की जेव्हा भारतीय लोकाांनी 

स्वताःची सांलवधान रचना केली.तेव्हा त्याांनी दशेातील ाआतर 

नागररकाांसारिे लियाांना पण ाऄलधकार क्रदले ाअहते’. 

सांलवधान सभेच्या समाप्तीनांतर सुद्धा राष्ट्रीय राजकारणात 

याांचा सक्रिय सहभाग होता. 

२. ॲनी मास्करीन: स्वातांत्र्यसैलनक, राजकारणी ाअलण 

वकील ाऄसलले्या ॲनी मास्करीन या त्रावणकोर-कोचीन या 

मतदारसांघातून सांलवधान सभेच्या सदस्य होत्या. भारतीय 

राष्ट्रीय कााँग्रसेमध्ये सामील झालले्या त्रावणकोर राज्यातील 

पलहल्या मलहलाांपकैी त्या एक होत्या ाअलण त्रावणकोर राज्य 

कााँग्रेस कायवकाररणीचा भाग बनलेल्या त्या पलहल्या मलहला 

होत्या. त्याांच्या राजकीय सक्रियतमेुळे त्याांना ाऄनेक वेळा 

तरुुांगवास भोगावा लागला होता. १९४२ च्या भारत छोडो 

ाअांदोलनात पण त्याांचा सहभाग होता, पलहल्या भारतीय 

साववलत्रक लनवडणुकीत लतरुवनांतपुरम लोकसभा 

मतदारसांघातून लोकसभेवर लनवडून ाअल्या होत्या, त्या 

केरळमधून लोकसभवेर लनवडल्या गेलेल्या पलहल्या मलहला 

िासदार होत्या. 

कें द्र व प्राांत याांच्यातील सत्ता वाटपामध्ये सांतुलन 

रािण्याची त्याांनी ाअवश्यकता व्यि केली होती ,तसचे 

कें द्रीकरण महत्त्वाचे ाअह े पण लोकशाहीच्या नांतरच्या 

टप्प्यावर करावे. ाऄसे मत त्याांनी सांलवधान सभते माांडल े

होते. 

३. बगेम एजाज रसलू: त्या मुलस्लम ललगच्या कायवकत्याव व 

राजकारणी होत्या. सांयुि प्राांतातनू त्या सांलवधान सभेवर 

लनवडून ाअल्या होत्या. बेगम एजाज रसूल या घटना 

सलमतीतल्या एकमेव मुलस्लम िी सदस्य होत्या. १९५० 

मध्ये भारतातील मुलस्लम ललग िारीज झाल्यानांतर त्याांनी 

कााँग्रेस प्षपाचे सदस्यत्व स्वीकारले. १९५२ मध्ये त्या 

राज्यसभेवर लनवडून ाअल्या १९६९ ते १९९० पयांत त्या 

ाईत्तर प्रदशे लवधानसभचे्या सदस्या होत्या. १९६९ ते 

१९७१ या काळात त्या समाज कल्याण ाअलण ाऄल्पसांख्याक 

मांत्री होत्या, त्यानांतर २००० साली त्याांना सामालजक 

कायावतील योगदानाबद्दल ‘पद्मभषूण’ पुरस्काराने सन्मालनत 

करण्यात ाअले.  

सांलवधान सभेत त्या ाऄल्पसांख्याकाांचे ाऄलधकार 

सलमतीच्या सदस्य होत्या. मुसलमानाांना धमावच्या 

ाअधारावर सांसदते रािीव जागा ाऄसू नयते यासाठी त्याांनी 

ाअग्राह धरला कारण, धमावच्या नावावर लनवडणुका िेळल्या 

जातील ाऄशी भीती त्याांना होती. तसचे धमावच्या ाअधारावर 

एिाद्या व्यिीची दशेलनष्ठा ककवा दशेभिी या बाबी 

मोजल्या जााउ नयते त्याांचे मत होते. सांसदते जेव्हा ही 

एिाद े लवधेयक मांजरू होाइल ाअलण मान्यतेसाठी 

राष्ट्रपतींच्याकड े जााइल, त्यावेळी राष्ट्रपतींच्या 

लववेकालधकावर सुद्धा लनयांत्रण ाऄसावे ही त्याांची सचूना 

मान्य केली गलेी. ाऄशा प्रकारच्या काही ठोस लनणवयाांच े

कायद्यात रूपाांतर होण्यात बेगम रसूल याांच्या सूचनाांचे फार 

मोठे योगदान ाअह.े त्याचबरोबर मांत्र्याांना ाअपल्या 

कायवकाळात ठसा ाईमटलवण्याचा ाऄवकाश ाईपलब्ध 

होण्यााआतपत कायवकाळ लमळावा ाऄसे त्याांनी सचुवल.े तसेच 

राष्ट्रकुल मधील भारताच्या सदस्यत्वाला त्याांनी पाठठबा 

दशववला होता. 

४. द्षपयानी वलेायदुन: कोचीन मतदारसांघातनू सांलवधान 

सभेवर ाअलेल्या द्षपयानी वेलायुदन या सांलवधान सभेतील 

एकमेव दललत िी सदस्य होत्या. त्या व्यवसायाने लशल्षपका 

होत्या ाअलण भारतातील पलहल्या ाऄनुसलूचत जाती पदवीधर 

ाअलण लवज्ञान पदवीधर होत्या. महात्मा गाांधी ाअलण डॉ. 

बाबासाहबे ाअांबेडकर याांच्या लवचाराांचा त्याांच्यावर पगडा 

होता. त्याांनी नहेमी समतचेे लवचार माांडले.  

ाअपण फि सांलवधानाची लनर्ममती करू नये तर 

सववसामान्याांना जीवनाकड ेबघण्याचा सकारात्मक दलृिकोन 

बहाल करावा ाअलण सांलवधान लनर्ममती बरोबरच समाज 

पररवतवनाचे काम व्हावे ाऄस े त्याांचे मत होते. घटनते 

ाऄस्पृश्यता, सिीचे श्रम ाअलण वेठबेगारी यासारिे प्रकार 

गैरकायदशेीर ठरलवण्यात यावे यासाठी त्याांनी प्रयत्न केले. 

दललताांना राजकीय ्षपते्रात ाअर्षपण क्रदले तर ाअपण 

वसाहतवादाप्रमाणे लवभागले जााउ व गलुामलगरीच्या 

शोषणातनू मुिच होणार नाही ाऄसे त्याांचे मत होते. 

सांलवधानाचा मसुदा तयार झाल्यानांतर तो भारताच्या 

जनतसेमोर माांडावा साववलत्रक लनवडणुकीद्वारे मांजुरी 

लमळाल्यानांतर सांलवधानाचा ाऄांलतम मसदुा स्वीकारला जावा 

ाऄसेही त्याांनी सुचलवले. सांलवधानाचा मसुदा चचेसाठी सादर 

केला तेव्हा त्याांनी प्राांताांना ाऄलधकार ाऄसण्याचे समथवन करत 

ाऄलधक लवकें द्रीकरणाचे ाअव्हान केले. त्याांनी भारताच्या 

हांगामी सांसदचे्या सदस्य म्हणनू ही काम केले.  

५. दगुावबााइ दशेमिु:  भारतीय सांलवधान सभेवर त्याांची 

लनवड मद्रास प्राांताच्या प्रलतलनधी म्हणून झाली होती. 

दगुावबााइ दशेमुि या भारतीय स्वातांत्र्यसैलनक, सामालजक 

कायवकत्याव ाअलण वकील होत्या. भारताच्या स्वातांत्र्यलढ्यात 

त्याांनी गाांधीजींचे ाऄनुयायी म्हणून काम केले. लमठाच्या 
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सत्याग्रहात त्याांनी सक्रिय सहभाग घेतला होता. मलहलाांना 

सांघरटत करण्यात त्याांचा मोठा वाटा होता. १९३६ मध्य े

त्याांनी 'ाअांध्र मलहला सभचेी' स्थापना केली. सेंट्रल बोडव ऑफ 

सोशल वेलफेाऄर, नॅशनल कौलन्सल ऑफ एज्यकेुशन, मुली 

ाअलण मलहलाांच्या लश्षपणावरील राष्ट्रीय सलमती ाअलण ाऄांध 

मदत सांघ ाऄशा लवलवध कें द्रीय सांस्थाांच्या त्या ाऄध्य्षपा 

होत्या. नामाांकनाद्वारे त्या लनयोजन ाअयोगाच्या सदस्या 

झाल्या होत्या. कौटुांलबक प्रकरणाांमध्ये जलद न्यायासाठी 

स्वतांत्र कौटुांलबक न्यायालयाांच्या गरजेवर चचाव करणाऱया 

त्या पलहल्या होत्या. ाऄनेक समाज कल्याण धोरणे पार 

पाडण्यात त्याांचा महत्त्वाचा वाटा होता. १९७५ मध्ये 

त्याांना पद्मलवभूषण परुस्कारान े सन्मालनत करण्यात ाअल े

होते.  

मसुदा सलमतीच्या ाऄध्य्षप मांडळावर त्या एकमेव 

िी सदस्य होत्या. लनराधार मलु ाअलण युवक याांचे सांर्षपण 

व लवलवध प्रकारच्या शोषणातनू मुिी याबाबतच्या तरतदुी 

राज्यघटनते समालवि करण्याबाबत त्या ाअग्रही होत्या. 

वनचर प्राणी ाअलण प्षपी याांच्या सांर्षपणासाठी स्वातांत्र 

सांवैधालनक कायद ेाऄसावेत, ही सूचना त्याांनी केली. त्याांच्या 

सूचनचेा प्रभाव ४२ व्या घटनादरुुस्तीनांतर कलम ३९(फ) 

क्रदसनू यतेो. राज्यपालाांची लनवड थेट लनवडणकू पद्धतीन े

झाली तर ,या लनवडीचे राजकारण होाइल म्हणून 

राज्यपालाांची लनवड राष्ट्रपतींनी करावी. तसचे ाईच्च व 

सवोच्च न्यायालयाचे न्यायाधीश ह ेस्वतांत्र भारताचे नागररक 

ाऄसावते. या बाबी त्याांच्या सचूनेनसुार सांलवधानात नमूद 

करण्यात ाअल्या. सांलवधानाच्या सांर्षपणाची ाऄांलतम 

जबाबदारी सवोच्च न्यायालयाची ाऄसावी ाऄसे त्याांचे मत 

होते. नवीन राज्याांमध्ये ाईच्च न्यायालयाची स्थापना तसचे 

राज्यसभेच्या सदस्यतासाठी वयोमयावदा ३५ वषव ऐवजी ३० 

वषे ाऄसावी ाआत्यादी मदु्दे त्याांनी ाईपलस्थत केले. 

दगुावबााइ दशेमुि याांचा राष्ट्रभाषबेाबतचा दलृिकोन 

दिेील सवव समावेशक होता. सववसामान्याांना समजले ाऄशी 

हहदी ाअलण ाईदूव भाषचेे लमश्रण ाऄसलेल्या ‘हहदसु्तानी’ 

भाषेला राष्ट्रभाषचेा दजाव दाेउन, हहदी भाषा कायावलयीन 

कामकाजाांमध्ये वापरली जावी. तसचे घटनेच्या कलमाांमध्य े

'कोणत्याही' या शब्दाऐवजी 'सवव' हा शब्द वापरावा ाऄस े

त्याांचे मत होत.ेएकूणच काही कलामाांबाबतची सांक्रदग्धता व 

क्रकचकटपणा कमी होाउन ाऄलधकालधक स्पिता ाअणण्यावर 

त्याांचा भर होता. 

६. हांसा जीवराज महेता : हांसा मेहता बॉम्बे प्राांतामधून 

घटना सलमतीवर पोहोचलले्या एकमेव मलहला होत्या. 

त्याांनी ाआांग्लांडमध्ये पत्रकाररता ाअलण समाजशािाचे लश्षपण 

घेतले होते. त्या सामालजक कायवकत्याव, लश्षपणतज्ञ ाअलण 

लेलिका होत्या त्याांनी मुलाांसाठी गजुराती मध्य े ाऄनेक 

पुस्तके लललहली ाअलण गुलीव्हर टॅ्रव्हल्ससह ाऄनेक ाआांग्रजी 

कथाांचे भाषाांतर केले. १९४५-४६ मध्ये त्या ाऄलिल 

भारतीय मलहला पररषदचे्या ाऄध्य्षपा होत्या. 

मूलभतू ाऄलधकार ाईपसलमती , सल्लागार सलमती, 

प्राांलतक सांलवधान सलमती ाअलण राष्ट्रध्वज सलमतीच्या त्या 

सदस्य होत्या. १९४८ मध्य े त्याांनी भारतीय लियाांच े

ाऄलधकार व कतवव्ये यासांबांधी मसुदा तयार केला होता. या 

मसुद्याचा प्रभाव सांयुि राष्ट्रसांघाने मांजरू केलले्या १९४८ 

च्या मानवालधकार जाहीरनाम्यावर क्रदसनू यतेो. 

 हांसाबने मेहता याांची घटना सलमती समोरील 

महत्त्वपणूव मागणी म्हणजे ‘समान नागरी कायदा’ हा मलूभतू 

ाऄलधकाराचाच ाऄलवभाज्य भाग ाऄसावा ही होय. या 

मागणीला मूलभतू ाऄलधकार सलमतीने दजुोराही क्रदला मात्र 

काही बड्या नेत्याांच्या लवरोधामुळे व सल्लागार सलमतीन े

ठाम भूलमका न घेतल्यामुळे हांसाबेन मेहता याांची घोर 

लनराशा झाली. त्याांनी िी परुुष समानतेच्या तत्त्वाला 

ाअपल्या भाषणात नेहमीच ाऄग्रिम क्रदला होता. तसेच 

स्पिपणे मलहला ाअर्षपणाचा लवरोध केला त्याबाबत 

म्हणाल्या होत्या की, लियाांना लवशेष सवलती व 

ाअर्षपणापे्षपा सामालजक, ाअर्मथक ाअलण राजकीय न्यायाची 

ाऄपे्षपा ाअह.े ाऄनुसूलचत जातींचा ाऄपवाद करून 

ाऄल्पसांख्याकाांच्या ाअर्षपणाला दिेील त्याांचा लवरोध होता. 

कोणत्याही प्रवगावसाठी ाअर्षपणाची तरतूद ही लोकशाहीला 

मारक ठरेल ाऄसे त्याांचे मत होत.े १४ ऑगस्ट १९४७ च्या 

मध्यरात्री भारताचा ध्वज राजेंद्र प्रसादाांच्या हस्ते राष्ट्राला 

ाऄपवण करण्याची जबाबदारी हांसाबेन याांच्यावर सोपवण्यात 

ाअली होती. त्याांची लनवड सांयुि राष्ट्र सांघाच्या 

मानवालधकार ाअयोगावर झाली होती पुढे त्या ाअयोगाच्या 

ाईपाध्य्षप बनल्या तेथे त्याांनी ाईल्लेिनीय कामलगरी केली.  

७. परू्मणमा बनॅजी: पूर्मणमा बनॅजी या सांयुि प्राांतातनू 

सांलवधान सभेवर लनवडून ाअल्या होत्या. त्या ाऄलाहाबाद 

येथील भारतीय राष्ट्रीय कााँग्रेस कलमटीच्या सलचव होत्या. 

सत्याग्रह या तत्त्वावर त्याांचा गाढा लवश्वास होता 

गाांधीजींच्या सत्याग्रह ाअलण भारत छोडो ाअांदोलनात 

सहभागी झाल्याबद्दल त्याांना ाऄटक करण्यात ाअली होती. 

पूर्मणमा बॅनजी या समाजवादी लवचारसरणीच्या पुरस्कत्याव 

होत्या.  

लश्षपण ाअलण रोजगार या दोन गोिी मूलभतू 

ाऄलधकारात समालवि ाऄसाव्यात याबाबत त्या ाअग्रही 

होत्या. त्याांच्या प्रत्येक चचते ‘धमवलनरपे्षपता’ हा मुद्दा 

कें द्रस्थानी ाऄस.े त्याांच्या मत े ाऄनुदालनत शाळाांमधील 

ाऄभ्यासिमात धमावचा तलुनात्मक ाऄभ्यास समालवि 

केल्यास लवद्यार्थयाांना धमावचे मळू तत्वज्ञान मालहत होाइल 

ाअलण धमावबाबतच्या सांकुलचत सांकल्पनलेा ाअळा बसले, 

तसचे लवद्याथी ‘सववधमवसमभाव’ या मलू्याचा पुरस्कार 

करतील. शाळाांमधील धार्ममक लश्षपणाांवर राज्याचे लनयांत्रण 

ाऄसावे तसचे राज्याचे ाऄथवसहाय्य लमळवणाऱया शाळाांमध्य े

धार्ममक भेदभाव नको ाऄसे त्याांचे मत होते. राज्यसभेची 
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भूलमका व ाईपयोगीता याबाबत त्या ाऄलधक सजक होत्या. 

त्याांच्या मते राज्यसभतेील सदस्याांची लनयुिी राजकीय 

सांबांधाांच्या बळावर व ाअर्मथक श्रीमांतीच्या ाअधारावर होाउ 

नय,े यासाठी कायदशेीर तरतदू ाऄसावी. कारण ाऄशा 

पाश्ववभूमीतनू ाअलेले सदस्य राष्ट्रलहतासाठी केलेल्या 

कायद्याांची मांजुरी व ाऄांमलबजावणी मध्ये बाधा ाअण ू

शकतात. सांलवधान स्वीकृतीच्या वेळी त्याांनी केलले्या 

भाषणात दशेातील मौल्यवान िलनजे व महत्त्वपूणव 

ाईद्योगधांद्याांवर सरकारचे पूणवताः लनयांत्रण ाऄसावे, या ्षपेत्राच े

िाजगीकरण होाउ नये. तसचे या ्षपेत्रात लवदशेी सांचार 

नसावा ाऄशी त्याांची ाऄपे्षपा होती. ाअजची पररलस्थती 

पाहता त्याांच्या लवचारातील दरुदिृीची कल्पना यतेे. त्याांना 

प्रस्तावनतेनू ‘साववभौम’ हा शब्दही वगळायचा होता. फि 

दर पाच वषाांनी जनतेला मतदानाचा ाऄलधकार दाेउन 

साववभौम शब्द वापरणे योग्य नाही ाऄसे त्याांचे मत होते. 

लोकसेवकाांना कायवकाळाची हमी दणेाऱया वैधालनक तरतुदी 

ाऄसू नयते ाऄसे त्याांचे मत होते. 

८. रेणकुा रे (मिुजी): पलिम बांगाल प्राांताच्या प्रलतलनधी 

म्हणनू रेणकुा रे याांची सांलवधान सलमतीवर लनवड झाली 

होती. त्या भारतीय सामालजक कायवकत्याव व राजकारणी 

होत्या. त्याांनी लांडन स्कूल ऑफ ाआकॉनॉलमक्स मधून लश्षपण 

घेतले होते. भारतात ाअल्यानांतर त्या ाऄलिल भारतीय 

मलहला पररषदमेध्ये सामील झाल्या. १९३२ मध्ये त्या 

ाऄलिल भारतीय मलहला पररषदचे्या ाऄध्य्षप झाल्या. १९४३ 

ते १९४६ पयांत त्या कें द्रीय लवधानसभेच्या सदस्य होत्या. 

त्या भारताच्या हांगामी सांसदचे्याही सदस्य होत्या. तसेच 

१९५२ ते १९५७ पयांत  पलिम बांगाल लवधानसभते मदत 

ाअलण पनुववसन मांत्री म्हणून त्याांनी काम केले. १९५८ साली 

त्या लोकसभचे्या सदस्य म्हणनू सांसदते लनवडून ाअल्या 

होत्या. लनयोजन ाअयोगाच्या सदस्य म्हणूनही त्याांनी काम 

केले होते. 

लश्षपणामध्ये धमवलनरपे्षपता ाऄसावी ाऄसे त्याांच े

स्पि मत होते कलम २८ च्या लनर्ममतीच्या वेळी चचते भाग 

घेताना त्याांनी लश्षपण ्षपेत्रात शासनमान्य ाऄनुदालनत 

सांस्थाांमध्ये लशकणाऱया लवद्यार्थयाांना धार्ममक लश्षपण 

घेण्याची शिी नसावी ाऄशी सूचना माांडली व ती मान्य 

केली गलेी. चीनप्रमाणे भारताने ाऄथवसांकल्पात लश्षपणावरील 

िचावसाठी ठरालवक रकमचेी तरतदू करावी ाऄशी त्याांनी 

सूचना केली होती. तसचे दहुरेी नागररकत्वला त्याांचा 

लवरोध होता. दशेाची एकता व ाऄिांडता ाऄबालधत 

रािायची ाऄसेल तर एकल नागररकत्वाचा स्वीकार करावा 

ाऄसे त्याांचे म्हणणे होत.े कलम 23 वर चचेच्या वेळी त्या 

म्हटल्या होत्या की, दवेदासी ाअलण वेश्यावतृ्ती या दशेातील 

ाऄलतशय गांभीर समस्या ाअहते, त्याांचे लनमूवलन करण्यासाठी 

सवव स्तरातून प्रयत्न झाल े पालहजेत. मलहला व 

ाऄल्पसांख्याकाांच्या ाअर्षपणाला त्याांचा लवरोध होता पण 

ाऄल्पसांख्याकाांना परेुशी प्रलतलनलधत्व लमळावे याबाबत त्या 

ाअग्रही होत्या. राज्याने मान्यता क्रदलले्या सांस्था दिेील 

राज्याच्या लनयांत्रणािाली ाऄसाव्यात ाऄसे त्याांचे मत होते. 

पालकाांच्या मालमत्तेमध्ये मलहलाांना वारसा हक् लमळवा 

यासाठीही त्याांनी कठोर पररश्रम घेतले. 

९. सरोलजनी नायडू: सांलवधान सभते सरोलजनी नायडू 

लबहार प्राांताचे प्रलतलनलधत करत होत्या. सरोलजनी नायडू या  

िीवादी ाअलण  कवलयत्री होत्या. त्या बुलबुल-ए-हहद या 

नावाने ही ओळिल्या जातात. भारताच्या स्वातांत्र्य लढ्यात 

त्याांनी महत्त्वाची भलूमका बजावली होती. १९२५ मध्य े

कानपरू ाऄलधवेशनात भारतीय राष्ट्रीय कााँग्रसेच्या 

ाऄध्य्षपपदी लवराजमान झालले्या त्या पलहल्या भारतीय 

मलहला होत्या. तसचे सरोजनी नायडू याांची सांयुि प्राांताच्या 

राज्यपाल म्हणनू लनयुिी करण्यात ाअली होती. त्या 

भारताच्या पलहल्या मलहला राज्यपाल होत्या. भारतीय 

राष्ट्रध्वज सलमतीच्या त्या सदस्य होत्या. राष्ट्रध्वज 

स्वीकृतीच्या वेळी त्याांनी केलले्या भाषणात त्या म्हणाल्या 

होत्या की, जात-धमव ,िी-पुरुष या ाअधारे दशेाच े

प्रलतलनलधत्व लनवडले जााउ नये. 

१०. लवजयालक्ष्मी पांलडत: सांयिु प्राांतातनू त्याांची घटना 

सलमतीवर लनवड करण्यात ाअली होती. त्या भारतीय मुसद्दी 

ाअलण राजकारणी होत्या. १९५३-१९५४ च्या काळात 

सांयुि राष्ट्राच्या ाअमसभचे्या ाअठव्या ाऄध्य्षप ाअलण १९६२ 

ते १९६४ काळात महाराष्ट्राच्या सहाव्या राज्यपाल म्हणनू 

त्याांनी काम केले होते. यापैकी कोणत्याही पदावर ाऄसणाऱया 

त्या पलहल्या मलहला होत्या. स्वातांत्रपूवव भारतात पण 

लवजयालक्ष्मी पांलडत या पलहल्या भारतीय मलहला होत्या 

ज्याांनी मांत्री पद भषूवले होते. सांयुि प्राांतात त्याांनी स्थालनक 

स्वराज्य ाअलण साववजलनक ाअरोग्य मांत्री म्हणनू ह े काम 

बलघतले होते. रलशयातील भारतीय दतू म्हणनू त्याांची 

नेमणूक झाल्यामुळे त्याांनी घटना सलमतीच्या सदस्यत्वाचा 

राजीनामा क्रदला होता. सांलवधान सलमती समोर त्याांचे केवळ 

एकमेव भाषण झाले होते. या भाषणात 'वसाहतवादातनू 

मुि होाउन ाआलच्छणाऱया ाऄनेक दशेाांतील जनतेसमोर 

भारतीय सांलवधान प्ररेणादायी ाअलण मागवदशवक ठरेल' ाऄसा 

लवश्वास त्याांनी व्यि केला होता.   

११. सलुचता कृपलानी: सांयिु प्राांतातनू त्या सांलवधान 

सभेवर लनवडून गेल्या होत्या. त्याांनी १९४० मध्ये कााँग्रसे 

प्षपाच्या मलहला शािेची स्थापना केली होती.१९४२ च्या 

भारत छोडो ाअांदोलनातील त्याांच्या भूलमकेसाठी त्या 

लवशेषताः ल्षपात ठेवल्या जातात. फाळणीच्या दांगली 

दरम्यान त्याांनी महात्मा गाांधींसोबत जवळून काम केले होते. 

स्वातांत्र्यानांतर कृपलानी याांच्या राजकीय कायवकाळात नवी 

क्रदल्लीचे िासदार म्हणनू ाअलण नांतर ाईत्तर प्रदशे राज्य 

सरकार मध्ये कामगार, समुदाय लवकास ाअलण ाईद्योग मांत्री 

म्हणनू काम केले. त्या ाईत्तर प्रदशेच्या चौर्थया मखु्यमांत्री 

होत्या तर स्वातांत्र्य भारतातील पलहल्या मलहला मुख्यमांत्री 

होत्या. 

त्याांनी घटना सलमतीत 'वांद े मातरम'चे धृवपद, 

'सारे जहााँसे ाऄच्छा  हहदोस्तााँ हमारा' या गीताच्या काही 
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ओळी ाअलण 'जनगणमन ाऄलधनायक जय ह'े या राष्ट्रगीताच े

धृवपद पलहल्याांदा गालयले. भारतीय राज्यघटनचेा मसुदा 

तयार करणाऱया ाईपसलमतीच्या त्या सदस्य होत्या. तसचे 

भारतीय सांलवधानाच्या मागवदशवक तत्वाांचा मसुदा तयार 

करणाऱया गटातही त्यासामील होत्या. भारतीय राष्ट्रध्वज 

लनर्ममतीतही त्याांनी सहकायव केले होते. 

१२. कमला चौधरी: कमला चौधरी सांयुि प्राांतातनू 

सांलवधान सभेवर लनवडून ाअल्या होत्या. त्या भारतीय 

राष्ट्रीय कााँग्रेसच्या सदस्या, राजकारणी ाअलण हहदी लघकुथा 

लेलिकाही होत्या. १९३०मध्य े गाांधीजींनी सुरू केलले्या 

सलवनय कायदभेांग चळवळीमध्ये त्याांचा सक्रिय सहभाग 

होता. भारतीय स्वातांत्र्य चळवळ दरम्यान त्याांना ाऄनेक 

वेळा तुरुांगवास भोगावे लागला. ५४ व्या भारतीय राष्ट्रीय 

कााँग्रेसच्या ाऄलधवेशनाच्या ाईपाध्य्षपा म्हणनूही त्याांनी काम 

केले होते. त्या हांगामी सांसदचे्या सदस्या होत्या. घटना 

सलमतीतील त्याांचे योगदान राष्ट्रध्वज सलमती पुरतचे 

मयावक्रदत होते. 

१३.  लीला रॉय: त्या घटना सलमतीत पलिम बांगाल प्राांताच े

प्रलतलनधी करीत होत्या. त्या भारतीय सामालजक कायवकत्याव 

ाअलण परुोगामी राजकारणी होत्या. त्याांनी सलवनय 

कायदभेांग चळवळीत भाग घतेला होता. त्याांना सहा वषव 

तरुुांगवास भोगावा लागला होता . १९३८ मध्ये त्याांनी 

बांगाल प्राांलतय कााँग्रसे मलहला सांघटनेची स्थापना केली 

होती, त्याांची राष्ट्रीय कााँग्रसे लनयोजन सलमतीवर लनयुिी 

करण्यात ाअली होती. १९४२ च्या भारत छोडो ाअांदोलनात 

ही त्याांचा सहभाग होता. घटना सलमतीत त्या फार काळ 

रमल्या नाहीत. भारत ाअलण पाक्रकस्तानच्या फाळणीमुळे 

त्याांनी ाईलद्वग्नतनेे ाअपल्या सदस्यत्वाचा राजीनामा क्रदला 

होता. 

१४. मालती चौधरी: मालती चौधरी ओररसा प्राांतातून 

सांलवधान सभेवर लनवडून ाअल्या होत्या. त्या भारतीय 

राष्ट्रीय कााँग्रसेच्या कायवकत्याव ाअलण गाांधीवादी होत्या. 

लमठाच्या सत्याग्रहात व भारतीय स्वातांत्र्य चळवळीत 

सहभागी झाल्या होत्या . सत्याग्रहासाठी ाऄनुकूल वातावरण 

लनमावण करण्यासाठी त्याांनी लश्षपण ाअलण सांवादाची तत्त्व े

वापरली.१९३३ मध्ये  ाअपल्या पतीसोबत त्याांनी ाईत्कल 

कााँग्रेस समाजवादी कमी सांघाची स्थापना केली होती. 

१९३४ मध्ये त्याांनी गाांधीजींसोबत ओररसातील पदयात्रते 

भाग घतेला होता. स्वातांत्र्य चळवळीत त्याांना ाऄनेकदा 

तरुुांगवास भोगावा लागला. लियाांमधील ाऄांधश्रद्धा व 

त्यामुळे त्याांना होणारा त्रास त्यातनू त्याांची सुटका व्हावी 

यासाठी सामालजक सुधारण्याच े कायद े व्हावे यासाठी त्या 

ाअग्रही होत्या. ाआतर दशेाांच्या राज्यघटनाांचा ाअधार घाेउन 

ाअपली घटना तयार करण्याबाबत त्याांनी नाराजी व्यि 

केली होती. 

१५. राजकुमारी ाऄमतृ कौर: मध्य प्राांत ाअलण बेरार 

प्राांताच्या त्या प्रलतलनधी होत्या. त्या भारतीय राष्ट्रीय 

कााँग्रेसच्या कायवकत्याव ाअलण राजकारणी होत्या. त्या सोळा 

वषव महात्मा गाांधींच्या सलचव होत्या. सांलवधान सभतेील 

मूलभतू ाऄलधकार ाईपसलमती ,ाऄल्पसांख्याक ाईपसलमती, लवत्त 

ाअलण कार्ममक सलमती, सल्लागार सलमती, प्राांलतक घटना 

सलमती ाअलण राष्ट्रध्वज सलमती ाआत्यादी सलमतीच्या त्या 

सदस्य होत्या. ाअपला राष्ट्रध्वज फि िादी कापडाचा ाअलण 

हाताने लवणलले्या सुताचाच ाऄसावा हा त्याांचा ाअग्रह 

सांलवधान सलमतीने मान्य केला.  पृथक लनवावचन (सेपरेट 

ाआलेक्टोरेट) पद्धतीला त्याांचा लवरोध होता. सांलवधान 

सभचे्या सदस्य या नात्याने त्याांनी भारतातील समान नागरी 

सांलहतचे्या प्रस्तावाला पाठठबा क्रदला. तसचे त्याांनी साववलत्रक 

मतालधकाराची वक्रकली केली होती. त्या भारताच्या पलहल्या 

ाअरोग्य मांत्री होत्या ाअलण त्याांनी दहा वषव हा पदभार 

साांभाळला, ऑल ाआांलडया ाआलन्स्टट्यूट ऑफ मेलडकल सायन्ससे 

(AIIMS) सांस्थचेी स्थापना त्याांनी केली होती. 

समारोप : 

भारतीय सांलवधान ह े भारताच्या लोकशाही 

व्यवस्थेचा पाया ाअह.े ते  मलूभतू हक्ाांचे र्षपण करत.े 

सामालजक,ाअर्मथक ाअलण राजकीय न्यायाला चालना दते े

ाअलण सरकारच्या कामकाजाला मागवदशवन करते. त्याची 

व्याप्ती ाअलण महत्त्व शासन ाअलण नागररक कल्याणाच्या सवव 

पैलूांपयांत लवस्ताररत ाअह.े ज्यामुळे ते राष्ट्रातील न्याय, 

समानता ाअलण स्वातांत्र्याच्या ाअदशाांचे समथवन करण्यासाठी 

एक महत्त्वपणूव दस्तऐवज बनते. 

वरील मालहतीच्या ाअधारे समारोपाच्या 

रटपण्याांमध्ये ाअपण ाऄसे म्हणू शकतो की, भारतीय स्वातांत्र्य 

चळवळीपासनू भारताच्या सांलवधान लनर्ममतीमध्य ेमलहलाांच े

योगदान ाऄत्यांत महत्त्वाचे ाअह.े सांलवधान सभते मलहलाांच्या 

सहभागामुळे घटनते समानता प्राप्त होण्यास मदत झाली 

ाअलण या १५ मलहलाांच्या सहभागामुळे भलवष्यात मलहलाांना 

सांधी ाअलण राजकीय स्थानाची समानता ाअली. मलहलाांवर 

होणारे ाऄन्याय कमी झाल,े त्यामुळे मलहलाांनी पुरुषाांच्या 

िाांद्याला िाांदा लावनू दशेाला प्रगतीच्या मागाववर नेले. 

सांलवधान सभचे्या ाआतर सदस्याांसह या मलहलाांनी 

भारतीय राज्यघटनेतील मलहलाांचे हक्, समानता ाअलण 

सामालजक न्यायाशी सांबांलधत तरतुदींना ाअकार दणे्यात 

महत्त्वाची भूलमका बजावली. त्याांनी िी-पुरुष समानतचे े

समथवन केल,े मलहलाांच्या हक्ाांसाठी लढा क्रदला ाअलण 

सांलवधानात सवव नागररकाांसाठी न्याय ाअलण 

सववसमावेशकतेची तत्त्वे प्रलतहबलबत होतील याची िात्री 

केली. 

 भारतीय राज्यघटना लनर्ममतीत मलहलाांचे योगदान 

ओळि व त्याच्या सहभाग  महत्त्वाचा  ाअह.े कारण त्याांच्या 

प्रयत्नाांनी भारतातील मलहलाांच्या हक्ाांच्या प्रगतीचा पाया 

घातला गलेा ाअलण पुढील लपढ्याांना राजकारण व 

समाजकारणातील सहभाग वाढीबाबत व  सामालजक 

न्यायासाठी प्रयत्नाांची प्ररेणा लमळाली . 
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Lkkjka’k% 

L=hokn Eg.kts dk; vkf.k dk; ukgh] ;k cn~nyP;k ladYiuk Li”V vlY;k rjhgh L=hoknh vlY;kps 

vfHkekukus lkaxrk ;sbZy- fL=;kaps vkanksyu Eg.kts iq:”kkafo:/n lqM mxo.ks ukgh] rj fL=;kauk U;k; gok vkgs- 

i.k vU;k;kpk izfrdkj vU;k;kus djrk ;s.kkj ukgh ;kaph R;kauk tk.kho vkgs- ,dk neupdzkps mRrj nqljs 

neupdz vlw ‘kdr ukgh- L=hokn iq:”kkauk nks”k nsr ukgh] rj iq:”kRrkd O;oLFksyk nks”k nsrks- iq:”klRRkkd 

O;oLFkseqGs iq:”k gk L=his{kk Js”B vkgs] L=h gh [kkyP;k Lrjkaoj vkgs] vkf.k L=hgh ,d miHkksX; oLrq vkgs] 

v’kh f’kdo.k iq:”kkaP;k eukr fccoyh tkrs- L=hokn Eg.kts dk;] L=hoknkph O;k[;k] vFkZ rlsp L=hoknkps 

fl/nkar dks.kR;k vk/kkjkus r;kj >kysr o R;k fla/nkrkpk vk/kkj dk; vkgs- o R;kauk ;k fla/nkrkOnkjs useds 

dk; /;s; izkIr djk;ph vkgs gs vki.k izLr`r fuca/kkr ikg.kkj vkgksr- 

fdoMZ % lkekftd Hksn] L=hokn] miHkksX; oLrq] ekDloknh L=hokn Lokra«;] leku ntkZ- 
 

mn~nh”Vs%  

1½ L=hoknkpk vFkZ letqu ?ks.ks- 2½ L=hoknh 

pGoGhps mn~nh”Bs 3) fyaxke/khy lekursyk 

izksRlkgu ns.ks vkf.k l{ke dj.ks gs vkgs- 

izLrkouk%  

L=h o iq:”k nks?ks feGwu ,d= ;sÅu lekt 

r;kj >kyk- vFkkZrp nks?kkapsgh egRRo lekup 

vlk;yk gos i.k iq:lRrkd voLFkse/;s L=hyk 

feG.kkjs LFkku] frpk ntkZ] fryk izkIr gks.kkjs 

Lokra«;] vf/kdkj ;ke/;s vlekurk vk<Gwu ;srs] 

,danjhrp L=hyk fuOoG rh L=h vkgs] Eg.kwu deh 

ys[k.ks gh izo`Rrh leL;k fuekZ.k dj.kkjh vkgs- ;k 

leL;spk frP;k lokZfx.k fodklkP;k n`”Vhus vH;kl 

gks.ks xjtspk vkgs- 

efgykaP;k O;fDregRokyk ekU;rk feGkoh 

;klkBh vusd pGoGh lq: vkgsr- ;k laiw.kZ 

la?k”kkZpk ,deso eq[; mn~ns’k efgykaps lq[kh Hkfo”; 

?kMo.ks gk vkgs- efgykauk U;k; feGowu ns.;klkBh 

vkf.k R;kaP;kdMs fujksxh n`”Vhdksu fuekZ.k 

dj.;klkBh ;k fofo/k pGoGhr varZxr lektkr 

izpfyr vlysY;k fyaxHksn laifo.;kps dke lq: 

>kys- L=hP;k ntkZekxps ,deso dkj.k Eg.kts frpk 

L=h Eg.kwu tUe L=hyk tUer%p L=hRokph vuqHkwrh 

;sr ukgh] rj frP;k vktqcktqps okrkoj.k fryk ;k 

ekufldrsr cnyrs- MkW- izfrHkk ikBd ;kaP;k ers] 

^L=h;k vkf.k iq:”kkae/khy ekufld Qjdkaps vusd 

izdkjs fo’ys”k.k dsY;koj gs Li”V gksrs dh L=hph 

ekufldrk iq:”kkais{kk osXkGh ulrs dsoG frP;k 

fo’ks”k ‘kkjhfjd jpuseqGs] lkekftd okrkoj.k] 

dkSVwfcd vkf.k oS;fDrd ifjfLFkrh] laLdkj vkf.k 

eqY;s ;k loZ xks”Bh feGwu L=hph ekufldrk fuekZ.k 

gksrs- tUekiklwu ckY;oLFksi;Zr L=h iq:”kkaP;k 

ekufldrsr Qjd ulrks- ^^lektkP;k ;k 

ekufldrsrhy cnykP;k izfdz;spk lkfgR;koj 

[kksyoj ifj.kke gksrks- 

eqGkr vesfjdsr fuekZ.k >kysY;k 

^L=hoknkpk izlkj* 1960 uarj y{k.kh; ok<yk- 

1976 P;k vkarjk”Vªh; efgyk o”kZ uarj L=heqDrh 

pGoG vkf.k L=hoknh fopkjlj.khyk uoh fn’kk 

feGkyh- lkekftd O;oLFksr fyaxkP;k vk/kkjkoj 

efgykauk fnysY;k dfu”B LFkkukoj l[kksy fopkj 

fofue; >kyk- lq:okrhyk loZ vf/kdkj fL=;kaP;k 

gkrkr dsanzhr gksrs- i.k tsOgk ekrzlRrkd 

dqVwci/nrh fir`lRrkd dqVwac i/nrhr cnyyh] fryk 

/kkfeZd] lkekftd] jktdh; vkf.k vkfFkZd dk;kZr 

lgHkkxh d:u ?ksrys rsOgk frP;k vk;q”;kph mtG 

cktw HkqrdkGkrp mjyh- L=hP;k ;k cnyR;k 

fLFkrhP;k lanHkkZr ,axsYlus EgVys vkgs dh] 

ekr`lRrkd dMwu fir`lRrkdMs vkysyk oa’k gk [kjs 

rj L=htkrhP;k lokZr eksBk ijkHko gksrk- lR; gs 

vkgs dh fL=;klkBh vlk lqo.kZdkG izR;{kkr 

,dfu;d vkgs- L=h vkgs vls Eg.k.ks Eg.ktsp 

L=h&iq:”kkaps ijLij laca/k ukghr gs fl/n gksrs- 

L=hoknkpk vFkZ% 

izkphu lektkrhy L=h;kpk ntkZ nq¸;e] 

dfu”B izfrpk gksrk- L=h o iq:”k ;kaph ‘kkjhfjd o 

ekufld fHkUurk gk tjh thou’kkL=h; Lo:ikph 

vlyh rjh lkekftd Lrjkaoj fryk ;k fyaxHksnkaoj 

vk/kfjr okx.kwd feGw ykxyh- L=h&iq:’k lekurk 

gk ewG eqn~nk/k:u fryk loZp {ks=kr dehi.kk izkIr 

http://www.ijaar.co.in/
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>kyk- nq¸;e LFkku gs vU;k;h fo”kersoj vk/kkfjr 

vlY;kus ;kfo:/n L=hRokps nq¸;e LFkku ukdk:u 

ek.kwl Eg.kwu O;fDr Eg.kwu lektkr LFkku 

feGo.;klkBh frpk iz;Ru lq: >kyk- ;k 

voLFkse/;s fryk frps Lo%ps LFkku fuekZ.k dj.;kph 

xjt Hkklw ykxyh o ;krwup L=hoknkpk tUe 

>kysyk fnlrks- 

L=hoknkpk vFkkZr ;k ‘kCnkph O;qRifr yWfVu 

Hkk”ksrhy ‘kCnkiklwu >kyh vkgs- Qsfeukpk vFkZ L=h 

vlk vlwu Qfyl jklh ;kauh Qsfufu>e gk ‘kCn 

izFke 1895 lkyh ;k fu;rdkfydsr izFke okijyk- 

 ,dq.kp L=hoknh ladYiuk Li”V djrkuk 

fryk frP;k vfLrRokpk] lekurspk] Lokra«;kpk] 

vf/kdkjkpk gDd izkIr dj.;klkBh frus mHkh 

dsysyh O;oLFkk Eg.kts L=hokn- 

 L=hyk xqyke Eg.kwup okxoh.ks dls ;ksX; 

vkgs ;kps mnkRrhdj.k dj.;kr vkys vkgs] L=h 

‘kks”kukl vuqdwy v’kh O;oLFkk lektkr fuekZ.k 

dj.;kr vkyh vkgs- v’kk izdkjP;k fyaxHksnkP;k 

fo:/nph d`fr’khy pGoG Eg.kts L=hokn- 

L=hokn Eg.kts L=h iq:”k lekurslkBhpk y<k L=hyk 

frps xjtsps] fodklkps Lokra«; izkIr dj.;klkBhpk 

y<k- 

1½ lqfe=k Hkkos & 

 ^^L=hokn gk okn ‘kCnkeqGs canhLr gksrks- 

R;keqGs fL=;kaP;k lekurslkBh dsysyh pGoG gk 

L=hokn gks;-  

2½ lqferh ykaMs & 

 ^^L=h iq:”kkauh Lora= O;Drh Eg.kwu 

lUekukus tx.;klkBh loZ lekftd laLFkkapk dsysyk 

iquZfopkj vkf.k iquZjpuk Eg.kts L=hokn gks;- 

L=hoknkfo”k;hps fl/nkar% 

 vk/kqfud dkGkr lektkleksj uouohu 

iz’u mifLFkr gksr vkgsr- ;k iz’ukauk rksM nsr 

vktgh turk fofo/k lkekftd pGoGh fuekZ.k 

djr vkgs- ;k lkekftd pGoGhpk izHkko 

L=hoknkP;k fopkj lj.khoj fnlwu ;srks- izk-;’koar 

lqeu ;kaP;k ers] ekDlZoknh L=hokn] lektoknh 

L=hoknh] xka/khoknh L=hokn v’kk vusd HkkaMoy’kkgh 

fojks/kh L=hokn L=h;kaP;k pGoGhrwu fuekZ.k >kys- 

1. L=hoknkpk mnkjerkoknh fl/nkr% 

 1960 uarj izcGi.ks mn;kl vkysyh 

fopkj/kkjk Eg.kts mnkjerkoknh L=hokn- eqGkr 

mnkjerkoknh fl/nkar O;fDryk dasnzLFkkuh ekurks- 

O;fDr fgrkrwu lektfodkl vkiksvkip ?kMrks- 

ek= lkoZtfud thou txrkauk jkT;laLFksus vkiyh 

lRrk e;kZfnr Bsowu O;fDroj fdeku fucZa/k ?kkykosr 

o O;fDrP;k [kktxh thoukr iw.kZ Lokra= n;kos gh 

Hkwfedk mnkjerkokn ekaMrkauk fnlrks- 

mnkjerkoknkph gh oSpkfjd ekaM.kh fofo/k 

mnkjerkoknh fopkjoarkuh ekaMysyh fnlrs- 1781 

e/;s tsjse cFke ;kauh fL=;kauk ernkukpk vf/kdkj] 

lRrse/;s lgHkkxh gks.;kpk vf/kdkj vls izsjd 

fopkj ekaMys- uarj lu 1792 e/;s esjh oksYLVu 

dzkQVus , foafMds’ku vkWQ fo jkbZM~l vkWQ oqeu 

;k xzaFkkr L=h&Lokra«;kpk iqjLdkj dsyk- L=hyk 

iq:”kkaizek.ks f’k{k.k feGkos tj fryk f’k{k.k izkIr 

>kys rj rh iq:”kkizek.ks Lor%P;k fopkj{kersP;k 

vk/kkjkoj vkiys gDd miHkksxsy- iq:”kkaizek.ksp rh 

ukxjh thoukr vkRefo’oklkus lgHkkxh gksbZy 

vkiyh tckcnkjh ikjk ikMsy v’kh fL=fo”k;d 

iz[kj Hkqfedk esjh oksYLVus ØksQVus ekaMyh- 

 mnkjerkoknh L=hoknkpk eq[; gsrw gk dh] 

fL=;kauk jktdh; o dk;ns’khj {kerk izkIr d:u 

ns.ks] ,dnk lektkr L=h&iq:”k lekurk izLFkkfir 

>kyh dh] L=h frP;k {ks=kr fdacgquk fryk gO;k R;k 

{ks=kr la/khP;kOnkjs Lor%ph dqor] {kerk fl/n 

djsy- foosdokn] lerk] Lokra«; O;fDrokn ;k 

eqY;kapk Lohdkj d:u fL=lq/nk foosd’khj O;fDr 

vlY;kua R;kauk iq:”k ;k O;fDrizek.ksp loZ 

vf/kdkj] LFkku ntkZ izkIr Ogkok o rks foosdkoj o 

lkekftd U;k;koj vk/kkfjr dk;ns] oSpkfjd 

izcks/ku ;k ek/;ekrwu ySfxd o lkekftd fo”k;rk 

u”B d:u izkIr Ogkok v’kk i/nrhph Hkwfedk 

mnkjerkoknh L=hoknh fl/nkar ekaMrkauk fnlrks- 

2. ekdlZoknh@lektoknh L=hoknh fl/nkar: 
 ekdZloknh L=hokn Eg.kts fL=h;kaP;k 

fLFkrhpk fopkj djrkauk ekDlZP;k fopkj lj.khP;k 

vk/kkjs L=h;kaps loZgkjk O;fDregRRo izfrfcfcr 

dj.kkjh dYiuk- 

 dkyZ ekDlZus ‘kksf”krkaP;k fLFkrhoj vkiys 

er ekaMys vkgs- bFks ,d xks”V egRRokph vkgs dh] 

ekDlZ gk L=hoknh uOgrk i.k lektkrhy fL=;kaP;k 

izfrdqy ifjfLFkfrpk fopkj R;kauh uDdhp dsyk- 

ljyk ekgs’ojh ;kaP;k Eg.k.;kuqlkj ekDlus vusd 

fBdk.kh lektkrhy fL=;kaph fLFkrh lekftd 

izxrhpk funsZ’kkad Eg.kwu ikg.;kfo”k;h lkafxrys gksrs 

;ko:u rs L=hoknh ulys rjh L=heqdrhP;k 

fojks/kkr uOgrs vls fnlwu ;srs- Eg.kwu L=hoknh 

fopkjlj.khr ekDlZP;k fopkjkar osxGs egRRo vkgs- 

 ekDlZ oknh L=hoknkr ,axsYlP;k fopkjkaph 

egRRokph Hkqfedk vkgs- ;k fuca/kkr ,axsYlps n 

vksfjftu vkWQ n QWfeyh] izk;Ogsj izkiVhZ vWM n 

LVsV gs iqLrd fo’ks”kr% L=hoknh izopukr vfr’k; 

egRRokps ;ksxnku Eg.kwu ikfgys tkÅ ‘kdrs- 

fL=;kaP;k fLFkrhoj oSKkfud vk/kkjkoj izdk’k 

Vkd.ks R;kP;k ers vkfFkZd fo”k;rseqGs efgyk 

xqykexhjhps thou txr vkgs- L=hph fLFkrh 

dqVwackrhy etqjklkj[kh vkgs- dqVwackrhy iq:”k 

lnL;kaP;k gkrkr loZ vf/kdkj lq=s dsanzhr 

>kY;keqGs dqVwackr L=hyk dfu”B LFkku izkIr >kys- 

 ekDlZ vkf.k ,axsYl O;frfjDr ekDlZoknh 

L=hoknkyk brj fopkjoarkP;k fopkjkaph nh?kZ ijaijk 

vkgs- Qksfj;u] lu fleWfu”B] jkWcVZ vksosu] foY;e 

FkkWelu ;k ekDlZoknh fopkjoarkauh fL=;kaP;k 

iz’ukapk lora=i.ks fopkj dsyk vkgs- Qksfj;j vkf.k 

lsaV fleksbl ;kauh L=h;kaph lkekftd fLFkrh 

lq/kkjus vko’;d ekuys- 1992 e/;s foY;e 
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FkkWEilu ;kauh L=h&iq:”kkalkBh lekugDd vkf.k 

dkedkjkaph ikjaikfjd foHkkx.kh u”B dj.;kph 

xjt ;klkj[;k egRRokP;k xks”Vh Li”B dsY;k- 

 vkfFkZd fo”kerk nwj d:up fL=;kaph 

fLFkrh lq/kk: ‘kdrs] vls er ekDlZoknh L=hoknkus 

O;Dr dsys- tksi;Zr HkkaMoy’kkgh O;oLFkk vkgs 

rksi;Zr efgykauk ‘kksf”kr thou txkos ykxsy- 

^ekDlZoknkus L=heqDrhP;k iz’ukyk lkekftd mRiknu 

laca/k vkf.k fL=;kaP;k vkfFkZd Lokra«;kP;k iz’uka’kh 

lektkP;k vR;ar lqlxr oSKkfud fo’ys”k.kkOnkjs 

tksMys- tsOgk L=h;k vkfFkZd xqykefxjhrwu eqDr 

gksrhy rsOgk thoukrhy fofo/k ca/kus vkiksvkip 

u”B gksrhy- ekDlZoknh L=hoknkP;k ers L=h&iq:”k 

vlekurspk iz’u egRRokpk vkgs] i.k L=h&iq:”k 

vlekurk u”B djk;ph bPNk d:u gh fo”kerk 

u”B gks.kkj ukgh- R;klkBh bfrgklkrhy T;k Øekus 

fL=;k vkfFkZd foG[;kr vMdY;k gksR;k] R;kp 

Øekrwu L=h;kaph eqDrrk dj.ks vko’;d vkgs- 

 ekDlZoknh L=hoknkus fL=;kaP;k ‘kks”kukP;k 

vkfFkZd iSyqoj izdk’k Vkdyk- vkt eksB;k izek.kkr 

yksd vkfFkZd n`”V;k Lokyach gksr vkgsr i.k R;kP;k 

‘kks”kukP;k izfØ;sr dks.krkgh cny >kysyk ukgh rks 

lrr ySfxad NGkph f’kdkj gskr vkgs- gs u”B 

dj.;klkBh iq:”kiz/kku O;oLFksr cny vko’;d 

vkgs- ekDlZoknh L=hokn gk iq:”kfojks/kh ulyk rjh 

rks iq:”kkaP;k lRrsP;k vkf.k opZLokP;k fojks/kkr 

vkgs- L=h & iq:”kkaP;k lekurk Bsowu L=heqDrhlkBh 

y<k fnyk rj L=heqDrh ‘kD; vkgs- 

3. tgkyoknh L=hokn% 

 L=hph ekufld xqykefxjh u”B djk;ph 

vlsy rj dqVqaclaLFkk eksMyh ikghts ;k fopkjkaoj 

vk/kkfjr tgkyoknh fopkj iq<s vkyk- ‘kwyfeFk 

Qk;jLVksu ;k tgky L=hoknh L=hus gk fopkj 

ekaMyk R;kekxhy dkj.kkaph feekalk djrkauk eh 

Eg.krs dh] dqVwackr fL=;kaps ySfxad vfo”dkj nMiys 

tkrkr- ;kf’kok; iRuh o eqys dk;e iq:”kh 

opZLok[kkyh vlrkr o R;kaP;k Lora«; O;fDrEg.kwu 

fodkl gkr ukgh- ekDlZ],axsYl ;kaP;k HkkSfrdrsoj 

vk/kkfjr o QzkbZMP;k euksfo’ys”kukoj vk/kkfjr ;k 

fopkjkaph ekaM.kh Qk;jLVksu ;kauh dsyh- gk fopkj 

HkkaMoy’kkgh fojks/kh vkgs- iq:”kh lRrspk iz[kjrsus 

fojks/k ;k fopkjlj.khr vk<Grks- dqVwac] laLFkk] 

ekr`Rokph lDrh] fcuekscny;kps dqVwackrhy Je gs 

loZ ‘kks”kukyk tUe nsrkr vls tgky L=hokn 

ekurks- tgky L=hokn vls ekurks dh] tek >kysys 

loZ ekuoh Kku] cgqrka’k iq:”kkauh ?kMfoysys vkf.k 

Eg.kwu ‘kadkLin vkgs- ekuokph tkxfo”k;h] Lor% 

fo”k;h v’kh laiw.kZp letp] L=h&dsanzh KkufufeZrh 

Onkjs cnyukj vkgs- ;k Hkqfeds’kh eh vler vkgs- 

dkj.k L=h&iq:”kkr Hksn vkgs gs [kjs vlys rjhgh 

lkekf;d&ekuohgh cjsp dkgh vkgs- R;keqGs 

Kku’kkL=p osxGs vlsys gs ‘kD; ukgh- tgky 

L=hokps nqljs ,d Vksd vls dh] loZ ekuoh 

nqxwZ.kkps eqG gs uj vl.;kr vkf.k lnxq.kkaps ewG 

eknh vl.;kr ‘kks/kus jktho lkusaps er R;kaP;k 

l[kksy fparukph vksG[k d:u nsrs- 

4. mRrj vk/kqfudrkoknh o L=hokn% 

 mRrj vk/kqfudrkoknh L=hoknh fopkj 1980 

P;k n’kdkr rhozrsus iq<s vkys mRrj 

vkk/kqfudrkoknkr Hkk”ksyk egRRo vkgs-p mRrj 

vk/kqfudrkoknkr oa’k] /keZ]fyax] jk”Vªh;Ro fHkUu 

okaf’k;rk ;kapk lekos’k gksrks- bfrgklkrhy fL=;kaps 

fo”k; eqnnke n’kZfoys xsys vlY;kus frdMs y{k 

ns.;kph xjt mRrj vk/kqfudrkoknh L=hoknh Li”V 

djrs- vk/kqfudrkoknkr dk;nk] cq/nhl 

egRRo]lqO;oLFkk v’kk xks”Vhauk izk/kkU;kus egRRo 

nsrs- ek= ;k lokZpk ‘ksoV Eg.kts mRrj 

vk/kqfudrkokn gks;- 

 mRrj vk/kqfudrkoknh L=hokn;kaph 

ijaijkxr iq:lRrkd i/nrhP;k lRrsr fojks/k 

n’kZfoyk vkgs- /keZ’kkL= o fulxZ ;kauk gk fl/nkar 

fojks/k djrks- Kkukpk laca/k gk lRrs’kh ;srks- 

R;keqGs R;kps eqY;ekiu >kysY;k ifj.kkekaP;k 

fof’k”B /kkj.kk] R;kauk eq[; izokgkiklwu nwj 

Bso.;kph i/nrh ;krwup L=heqDrh dj.;kph Hkwfedk 

mRrj vk/kqfud L=hokn djrkauk fnlrks- 

 bjhxWj ;kauh iq:”klRrkd laL—rh o ^brj* 

Eg.kwu mYys[kysY;k fL=;kaoj vkiys fopkj O;Dr 

dsys rj xzksl ;kauh L=h ‘kjhjkP;k HkkSfrdoknh 

mi;ksxkoj Hkj fnyk- rj mRrj vk/kqfudrkoknh 

L=hoknh fopkjd cVyj ;kauh L=h ‘kjhjkPkk 

HkkSfrdoknh fl/nkar ekaMwu ,d osxGk fo”k; L=hoknh 

vH;klkr fnyk- ,dqup mRrj vk/kqfud L=hokn gk 

fo”k; FkksMklk osxGk ekaM.;kpk iz;Ru >kysyk fnlwu 

;srks- 

5. fczVh’k L=hokn% 

 fczVh’k L=hokn gk jktdh; Lo:ikpk vkgs- 

lkekftd vkf.k lkaL—frd {ks=kr ifjorZu gs ;k 

fopkjlj.khps /;s; vkgs- MkW- eaxyk oku[ksMs ;kaP;k 

Eg.k.;kuqlkj vesfjdk f[koM izkeq[;kus rsFkhy 

fon;kihBkP;k baxzth lkfgR; foHkkx vkf.k lsVaj 

QkWj oqesUl izWDVhle/kqu r;kj dj.;kr vkyk vkgs- 

;kmyV fczVh’k fL=okn ekl feMh;k] jktdh; xV 

bR;knhuh fuekZ.k dsysys vkgs- R;kuh fyax vkf.k oxZ 

;kaP;krhy ijLijlaca/kkps fo’ys”k.k dsys vkgs- 

iq:”k’kDrhpk lektkP;k tM.k/kM.khoj dk; ifj.kke 

gksrks] gs Li”V djrkukp ;k ifj.kkekeqGs efgyk 

d’kk nMi.kk[kkyh ;srkr gs lkax.;kpk iz;Ru dsyk 

vkgs- 

6. Hkkjrh; L=hokn% ik’pkr ns’kkP;k izHkkokeqGs 

Hkkjrkr L=hoknh fopkjkapk izlkj >kyk- Hkkjr 

Lora= gksrkp Hkkjrh; efgykauk dks.krkgh la?k”kZ 

djrk ernkukpk vf/kdkj feGkyk- i.k vkt 

Hkkjrh; efgykapk la?k”kZ lekftd] jktfd; tSfod 

vkf.k vkfFkZd ikrGhoj O;kid vkgs- gh dsoG 

mPp fdaok mPp e/;oxhZ; fL=;kaph pGoG ulwu 

izR;sd /kekZP;k vkf.k izR;sd tkrhP;k etqj] ‘ksrdjh 

vkf.k fL=;kaP;k eqDrhpk vH;kl vkgs- ikjaikfjd 
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pkfyjhrh vkf.k /kkfeZd fu;ekapk l[kksy vH;kl 

d:u efgykaps ‘kks”k.k laio.ks gk R;kapk mn~ns’k 

vkgs- Hkkjrh; jkT;?kVusus L=h&iq:”k lekurslkBh 

vusd dk;ns dsys vkgsr- R;kaps lkekftdj.k dj.ks 

eq[; mn~ns’k vkgs- jktdkj.k] iz’kklu] vFkZdkj.k] 

vknh {ks=kr izpfyr vlysys iq:”kh opZLos laiowu 

efgykauk ;k {ks=kr LFkku feGowu ns.ks gk ;sFks 

fuekZ.k >kysY;k L=hpGoGhpk eq[; mn+ns’k vkgs- 

fu”d”kZ% 

1. ^L=hokn* gh ,d ekuoh; tk.kho vkgs- L=hyk 

ekuqli.kkapk gDd feGo.;klkBh dsysyk rks iz;Ru 

vkgs- 

2. L=hoknkyk fganhr ^ukfjokn* bxzathr ^Qsfefu>e* 

rj ejkBh ^L=hokn* gk ‘kCn okijyk tkrks- 

3. L=h & iq:”k lUekukps] cjkscjhps] eS=hiw.kZ ukrsp 

thou lq[kh djhu- R;klkBh L=h vkf.k iq:”k ;k 

nks?kkaP;kgh iz;Rukaph xjt vkgs- 

Lkekjksi% 

L=hokn gh ekuoh; tk.kho vkgsr- L=hP;k 

n`”Vhdksukrwu thoukP;k fofo/k iSyqaoj Vkdysyk rks 

n`”Vh {ksi vkgs- L=hyk ek.kqli.kkpk gDd 

feGo.;klkBh dsysyk rks iz;Ru vkgs- L=h&iq:”k 

;kaP;krhy Hksnkauk Js”B] dfu”B u ekurk 

R;kaP;krhy oSfo/;] oSf’k”V; ekuys tk.ks egRRokps 

vkgs- vFkkZr R;klkBh lkekftd] jktdh;] vkfFkZd 

cnykaph vko’;drk vkgs- ,dq.kp fL=;kaP;k 

gDdkaps vkf.k vf/kdkjkaps leFkZu dj.kkjs gs fopkj 

lq= vkgs- ;k fopkj lq=kph tk.kho lektkrhy loZ 

?kVdkauk gks.ks egRRokaps vkgs- 

lanHkZ% 

1. MkW- onauk iz- iGlkiqjs & L=hokn 

2. ledkfyu jktdh; leL;k&2019] 

3. dq- oS’kkyh fo- ns’kikaMs & L=hokn vkf.k fganh 

efgyk dknacjhdkj] 2004 

4. MkW- jhuk vfoukl fiarGs iqjkMdj & L=hokn- 

,d lektfu”Bhr rkfRod foospu 

5. foHkk flg & ekDlZoknh ukjhokn 

6. izk- jes’k f’kans & L=hoknh dFkkys[ku % ,d 

n`”Vh{ksi 

7. MkW- oklarh jkle & L=hokn vkf.k L=hoknh 

pGoG 

8. oh- ,u- flg] tuest; flg & ukjhokn 

9. foey Fkksjkr & nfyr lkfgR; dk L=hoknh Loj  

10. L=hoknh leh{kk & ladYiuk o               

mik;kstuk & MkW- eaxyk oku[ksMs 

11. m”kk f’kaMs & L=hoknh vkdyu 

12. ljyk egs’ojh & ukjh iz’u- 
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प्रस्तावना:  

 जगाला भेडसावणाऱ्या ज्या काही ऄनेक समस्या अहते, त्यातील एक समस्या म्हणजे जागततक तापमान वाढ ही अह.े 

जागततक तापमान वाढ ही एक ऄशी महाभयकंर समस्या अह ेकी, याचे सपंूणण जगावर महाभयकंर पररणाम होतात. मानवाच्या 

पयाणवरणातील हस्तक्षेपमुळे अतण मानवाच्या सुखामय जीवन जगण्याच्या पद्धतीतनू पयाणवरणातील साधनसपंतीचा ऄततरेकी 

वापर झाललेा अह.े मानवाच्या सुखमय जीवन जगण्याच्या पद्धतीतून तनमाणण होणाऱ्या ऄसंख्य गराजाचंी पतूणता करण्यासाठी 

ऄनके ईद्योगांची तनर्ममती करण्यात अली अह.े या ईद्योगातनू पयाणवरणात ऄनके तवषारी वायु वातावरणात मोठ्या प्रमाणात 

सोडले जातात. यातील काही वायु ईष्णता धरून ठेवतात. ईष्णता धरून ठेवणाऱ्या वायचूे वातावरणातील प्रमाण मोठ्या प्रमाणात 

वाढत ऄसल्यामुळे पथृ्वीचे व पृथ्वीच्या सभोवती ऄसलेल्या वातावरणाचे सरासरी तापमान वाढत अह.े पृथ्वीचे सरासरी तापमान 

वाढण्याच्या क्रियेस जागततक तापमान वाढ ऄसे म्हणतात. जागततक तापमान वाढीस भमूंडळ तापमानवाढ ंकवा पथृ्वीची 

तापमानवाढ ऄसेही म्हणतात. पृथ्वीच्या तापमान वाढीसाठी कारणीभतू ठरणाऱ्या वायनुा हररतगहृ वायु ऄसे म्हणतात. या 

हररतगृह वायमूध्ये सवाणत महत्वाची भूतमका बाजवणारा वायू म्हणून काबणनडाय ऑक्साइड वायूकड ेपतहले जाते.  
 

ईक्रिष्य:े  या संशोधन पपेरची ईक्रिष्ये खालील प्रमाण े

अहते.  

१  जागततक तापमान वाढीच्या संकल्पनचेा ऄभ्यास 

करणे.  

२  जागततक तापमान वाढीच्या कारणांचा ऄभ्यास करणे.  

३  जागततक तापमान वाढीच्या पररणामाचा ऄभ्यास 

करणे. 

मातहतीस्त्रोत : या संशोधन पपेरसाठी प्रकातशत पुस्तके, 

जनणल्स, वतणमानपत्रे अतण ऑनलाआन डटेाबेस अतण तवतवध 

लेखांमधील लेखकाचंी मते वापरली अहते. 

तवषय तववचेन :  

पृथ्वीभोवतालच्या वातावरणाच्या सरासरी 

तापमानवाढीची प्रक्रिया म्हणजे जागततक तापमानवाढ 

होय. याचबरोबर हवामानातील अताचे बदल व त्यामुळे 

भतवष्यात होणारे बदल याचंाही ईल्लेख यासदंभाणत 

करण्यात यतेो. सूयाणपासून सयूणमालेतील ग्रहाना ईष्णता 

तमळते. सूयाणकडून दर सेकंदाला सुमारे ३ लक्ष क्रक.मी. वेगान े

प्रवास करणाऱ्या तवदु्यत चुंबकीय लघुलहरी द्वारे ईत्सर्मजत  

होणाऱ्या ईजेला सौरशक्ती ंकवा सौर उजाण (Insolation) 

ऄसे म्हणतात, या लहरी वातावरणाच्या बाह्य सीमपेाशी 

येतात तेंव्हा त्याचंा ४१% प्रकाशक्रकरणाचंा (सूयणप्रकाश), 

सुमारे ९% भाग ऄतततनल किरणे (Ultra Violate Rays), 

गॅमा क्रकरण व क्ष-क्रकरणाचंा ऄसतो. ह े सवण क्रकरण 

लघुलहरीच्या स्वरुपात ऄसतात. सौरशक्तीचा ईरललेा 

५०% भाग ईपाठन ंकवा ऄवरक्त क्रकरणाचंा (Infra Red 

Rays) ऄसतो. ईपारुण क्रकरण े दीघण लहरीच्या स्वरुपात 

ऄसतात. ते वातावरणातच शोषले जातात. सामान्यपण े

सूयाणपासनू ईत्सर्मजत होणान्या सौरशक्तीपकैी ज्या 

लघुलहरीची तरंग लाबंी (Wave Length) ०.४ ते ०.७ 

मायिॉन (एक मायिॉन म्हणजे एका सें. मीटरचा दहा 

हजारावा भाग) ऄसतो. त्या लहारी वातावरणातून 

पृथ्वीपयतं पोहोचतात त्यांच्यामुळे पृथ्वीच्या पृष्ठभाग 

तापतो. 

पृथ्वीने सौरशक्तीचे केवळ शोषण केले ऄसते तर 

पृथ्वीचे तापमान प्रचंड प्रमाणात वाढले ऄसते. पथृ्वीने ग्रहण 

केललेी सौरशक्ती भौततक ईजते रुपातंरीत केली जाते व 

भूपृष्ठावरुन वातावरणात दीघण लहरीच्या (Long Waves) 

स्वरुपात ईत्सर्मजत केली जाते. ऄशा प्रकारे पथृ्वीने ग्रहण 

केललेी सौरशक्ती व ईत्सर्मजत केललेी ईष्णता याचंे प्रमाण 

समान ऄसते. म्हणनूच पृथ्वीचे तापमान तस्थर राहते. 

पृथ्वीपासनू ईत्सर्मजत होणाऱ्या ईष्णतमेुळे वातावरण 

तापते. त्यामुळे वातावरणाच्या तपांबर थरात तापमान 

भूपृष्ठापासनू जसजसे ईंच जाव े तसतसे कमी होत जाते. 

सूयाणपासनू पृथ्वी व चंद्र समान ऄंतरावर अहते. दोघानाही 

सूयाणपासनू सारख्या प्रमाणात उजाण तमळते. परंतु चदं्राच्या 

पृष्ठभागाचे तापमान ऊण म्हणजे (-) १८° से. अह े व 

पृथ्वीच्या पृष्ठभागाचे सरासरी तापमान १५° से. अह.े हा 

फरक ऄसण्याचे कारण म्हणजे पृथ्वीभोवती वातावरण अह.े 

तसे चंद्राभोवती नाही. वातावरणामुळे पथृ्वीकडून ईत्सर्मजत 

होणारी भौततक उजाण अडवली जाते. वातावरण नसते तर 
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ती सवण उजाण ऄवकाशात ईत्सर्मजत झाली ऄसती. 

वातावरणामुळे पथृ्वी व पथृ्वीलगतची हवा ईबदार राहते. 

हररतवायूचं ेईत्सजणन :  

पृथ्वीवर ऄनके वेळा जागततक तापमान वाढ 

झाली होती. याचे परुावे ऄंटार्मक्टकातील बफाचं्या ऄस्तरात 

तमळतात. त्या वेळेसची तापमानवाढ ही पूणणतः नैसर्मगक 

कारणांमुळे झाली होती व पृथ्वीच्या वातावरणात अमूलाग्र 

बदल झाले होते. सध्याची तापमानवाढ पूणणतः मानवतनर्ममत 

ऄसनू मखु्यत्वे हररतवायू पररणामामुळे होत अह.े जागततक 

तापमानवाढीस मखु्यत्वे ऄमरेरकेची सयंुक्त संस्थाने, 

यूरोपातील दशे, चीन, जपान ह ेदशे जबाबदार अहते. याच े

मुख्य कारण त्याचंा मोठ्या प्रमाणावरील उजचेा वापर व 

मोठ्या प्रमाणावरील हररतवायूचंे ईत्सजणन. यातील 

ऄमेररका हा सवाणतधक हररतवायूंचे ईत्सजणन करणारा दशे 

अह.े 

आततहासातील तापमानवाढीच्या घटना :  

गेल्या शंभर वषातं यापूवी कधीही झाललेी नाही 

एवढ्या झपायान े तापमानवाढ झाली अह.े तवषवुवृत्तीय 

भागातील जी थोडी पवणत तशखरे तहमाच्छाक्रदत अहते, 

त्यातील क्रकतलमाजंारो ह ेपवणत तशखर प्रतसद्ध अह.े या पवणत 

तशखरावरील तहमाच्छादन १९०६ च्या तुलनते २५ टके्कच 

ईरले अह.े अल््स  अतण तहमालयातील तहमनद्या माग े

हटत चालल्या अहते अतण तहमरेषा म्हणजे ज्या उंचीपयंत 

कायम तहमाच्छादन ऄसते ती रेषा वर वर सरकत चालली 

अह.े एव्हरेस्टवर जाताना लागणारी खंुबू तहमनदी १९५३ 

ते २००३ या ५० वषांत पाच क्रकमी. माग े सरकली अह.े 

१९७०च्या मध्यापासनू नेपाळमधील सरासरी तापमान 

१०० से.ने वाढल,े तर सबैेररयातील कायमस्वरूपी 

तहमाच्छाक्रदत प्रदशेात गेल्या ३० वषांत म्हणजे १९७५-७६ 

पासनू १.५० से. तापमानवाढ नोंदवण्यात अली ऄसनू 

येथील तहमाच्छादन दरवषी २० सेंमी.चा थर टाकून दते 

अह.े आत्यादी जागततक तापमानवाढीची ऄनके ईदाहरण े

अहते. 

हररतगहृ पररणाम : 

सूयाणपासनू पथृ्वीकड े येणारी उजाण लघलुहरीच्या 

स्वरुपात ऄसते. ती वातावरणाकडून पृथ्वीच्या पृष्ठभागाकड े

येउ शकते. तथातप पथृ्वीकडून ईत्सर्मजत होणारी उजाण दीघण 

लहरींच्या स्वरुपात ऄसते. त्यातील काहंी उजाण 

तपाबंरातील खालच्या थरात शोषली जाते. हवतेील 

पाण्याची वाफ ४ ते ७ मायिॉन तरंग लहरीची उजाण शोषनू 

घेते. हवेतील काबणनडाय ऑक्साइड वायू १३ ते १९ 

मायिॉन तरंग लहरीची उजाण शोषनू घेतो. सुमारे ६५% 

उजाण वातावरणातनू ऄवकाशात ईत्सर्मजत होते. परंत ु

पाण्याची वाफ व काबणनडाय ऑक्साइड यानंी शोधून 

घेतललेी उजाण तपाबंराचे तापमान वाढतवण्यास कारणीभतू 

ठरते. तपाबंरातील हवा ईपारुण क्रकरणांच्या (Infra Red 

Rays) स्वरुपात ईजचेे ईत्सजणन करते. त्यातील कांही उजाण 

वातावरणाच्या वरच्या थरात जाते. परंतु काही उजाण 

पृथ्वीच्या पृष्ठभागाकड ेपरत येत.े या परत यणेाऱ्या ईजमेुळे 

पृथ्वीचे तापमान सरासरी पके्षा जास्त वाढते. याला 

हरीतगृह पररणाम (Green House Effect) ऄसे म्हणतात. 

 

 
 

  र       र   : 

  हररतगृह ह े खास प्रकारच्या वनस्पती 

वाढतवण्यासाठी बनवललेे काचचेे घर ऄसते. ह े घर 

वनस्पतींना बाह्य हवामानाचा पररणाम होउ नये म्हणनू 

बंक्रदस्त ऄसते व उबदार ऄसत.े ह े घर काचचेे बनतवलेल े

ऄसते व त्यातनू अत अललेी ईष्णता बाहरे जाण्यास मागण 

नसल्याने अतील तापमान उबदार राहत ऄसल्याच्या 

संकल्पनेमळेु ही संज्ञा जागततक तापमान वाढीत वापरतात. 

काही वायूचं्या रेणूचंी रचना ऄशा प्रकारची ऄसते की त े

ऄवरक्त लहरी (infra-red waves) परावर्मतत करू शकतात. 

काबणन डाय-ऑक्साआड, तमथेन, डायनायट्रोजन ऑक्साआड व 

पाण्याची वाफ ह ेप्रमुख वायू ऄसे अहते जे ऄवरक्त लहरी 

परावर्मतत करू शकतात. सूयाणपासनू पथृ्वीला तमळणाऱ्या 

उजते या लहरींचा समावशे ऄसतो. पृथ्वीवर यणेाऱ्या 

बहुतके ऄवरक्त लहरी व आतर लहरी क्रदवसा भूपृष्ठावर 

शोषल्या जातात. त्यामुळे पथृ्वीवर क्रदवसा तापमान वाढते. 

सूयण मावळल्यावर ही शोषण प्रक्रिया थांबते व ईत्सजणन 
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प्रक्रिया सरुू होते व शोषलेल्या लहरी ऄंतराळात सोडल्या 

जातात. परंतु काही प्रमाणातील या लहरी वर नमूद केलले्या 

वायूंमळेु पुन्हा पथृ्वीच्या वातावरणात परावर्मतत होतात व 

रात्रकाळात पृथ्वीला उजाण तमळते.खालील वायू मखु्यत्वे 

पृथ्वीवरील तापमान  ईबदार ठेवण्यास मदत करतात. 

 

 
  

वरीलप्रमाणे वाफ, काबणन डाय-ऑक्साआड ह ेप्रमुख 

वायू अहते ज्यामुळे हररतगृह पररणाम पहावयास तमळतो. 

पृथ्वीवर पाणी प्रचंड अह ेव त्यामुळे वातावरणातील वाफेच े

प्रमाणदखेील खूप अह े व त्यामुळेच हररतगृह पररणामात 

वाफेचा मोठा वाटा अह.े परंतु वाफेचे ऄथवा बाष्पाच े

प्रमाण ह ेवातावरणात तनसगणतनर्ममत ऄसते. सूयण समदु्राच्या 

पाण्याची वाफ तयार करतो व त्या वाफेचा पाउस पडतो. 

ही प्रक्रिया तनसगाणत ऄव्याहतपणे चालू ऄसते त्यामुळे 

वातावरणातील वाफेचे प्रमाण ह े बऱ्यापकैी एकसारख े

ऄसते. तसचे वाफेची हररतगृह वायू म्हणून ताकद आतर 

वायूंपेक्षा कमीच ऄसते. त्यामुळे सध्याच्या जागततक 

तापमानवाढीमध्ये वाफेचा फारसा वाटा नाही. 

काबणन डाय-ऑक्साआड व तापमानवाढीचा सबंधं :  

वरील तक्त्यात नमदू केल्याप्रमाणे हररतगहृ 

पररणामात दसुरा महत्त्वाचा वायू म्हणजे काबणन डाय-

ऑक्साआड हा अह.े जग तवकतसत दशे व तवकसनशील दशे 

या प्रकारात तवभागले अहते. औद्योतगक िातंीनतंर 

तवकतसत दशेात मोठ्या प्रमाणावर कोळसा व खतनज 

तेलावर अधाररत उजचेा वापर सरुू झाला व ज्वलन 

प्रक्रकयेमुळे काबणन डाय-ऑक्साइडचे मोठ्या प्रमाणावर 

ईत्सजणन सरुू झाले. १९७०च्या दशकानंतर तवकसनशील 

दशेांनीही तवकतसत दशेांच्या पावलावंर पाउल टाकून 

उजचेा वापर मोठ्या प्रमाणावर सुरू केला. ऄतत प्रमाणात 

कोळसा व पेट्रोल याचंा वापर व त्याचवेळेस कमी झाललेी 

जंगले यामुळे वातावरणातील काबणन डाय-ऑक्साआडच े

प्रमाण ऄजून जोमाने वाढण्यास मदत झाली. औद्योतगक 

िांती यरूोपमध्य े १७६० च्या सुमारास झाली त्यावेळेस 

वातावरणातील काबणन डाय-ऑक्साआडचे प्रमाण २६० 

पीपीएम (Parts per Million) आतके होते. १९९८ मध्ये हचे 

प्रमाण ३६५ पीपीएम आतके होते तर २००९ मध्ये ४०० 

पीपीएम च्या जवळ पोहोचले अह.े ह े प्रमाण वाढण्यास 

केवळ मानव जवाबदार अह.े केवळ काबणन डाय-ऑक्साआड 

नव्ह े तर मानवी कृत्यामंुळे तमथनेचहेी वातावरणातील 

प्रमाण वाढत अह.े तमथने हा काबणन डाय-ऑक्साआडपेक्षा 

२१ पटीने जहाल हररतवायू अह.े पृथ्वीवर मानवाद्वारे केल े

जाणारे तवतवध ईद्योगधंद,े त्यामुळे कारखान्यातील वाय ू

ईत्सजणनात Co2, co, N2O, CFCS ह ेवायू तमसळतात व ह े

वायू नीलक्रकरणाचंे शोषण करतात, गेल्या दोन शतकात ह े

प्रमाण वाढत अह ेव त्यामुळे पथृ्वीवरील ईष्णतते वाढ होत 

अह.े 

जागततक तापमान वधृ्दीची कारण े  (Causes of Global 

Warming): 

काबणन डाय ऑक्साइड, पाण्याची वाफ, तमथेन, 

नायट्रस ऑक्साइड, ओझोन अतण CFC यांचा हररतगृह 

पररणाम साधणाऱ्या वायतू समावेश होतो. या सवांना 

"हररगृह वायू" (Green House Gases) ऄसे म्हणतात. 

हररतगहृ वायूचं ेवाढत ेप्रमाण : खालील हररतगृह वायूंच्या 

वाढत जाणाऱ्या प्रमाणामळेु पृथ्वीच्या तापमानात वाढ 

होते. 

१. काबणन डाय ऑक्साइड (CO₂): पथृ्वीवर तगरण्या, 

कारखाने व स्वंयचलीत वाहनात दगडी कोळसा खतनजतेल, 

नैसर्मगक वायू आत्यादी आंधनाचंा वापर प्रचंड प्रमाणात 

वाढला अह.े त्यामुळे वातावरणात फार मोठ्या प्रमाणात 

काबणनडाय ऑक्साइड वायू सोडला जातो. तवतवध मानवी 

क्रियामुळे वातावरणात तमसळणाऱ्या काबणनडाय 

ऑक्साइडची ईगमस्थाने पुढील प्रमाणे अहते.  

औतष्णक वीज तनर्ममती कें द्र े : औतष्णक वीज तनर्ममती कें द्रात 

आंधन म्हणनू दगडी कोळशाचा व ऄन्य खतनज आंधनाचा 

वापर केला जातो. आंधन ज्वलनामुळे मोठ्या प्रमाणावर 

काबणनडाय ऑक्साइड तनमाणण होतो. 

स्वयंचलीत वाहनातील आंधन ज्वलन : स्वयंचलीत वाहनात 

दगडी कोळसा तडझले, पेट्रोल नसैर्मगक वायू आत्यादीचा आंधन 

म्हणनू वापर केला जातो. रेल्वे आंतजनमध्ये दगडी कोळसा व 

तडझेल वापरले जाते. या स्वंयचलीत वाहनात आंधनाच े

ऄपूणण ज्वलन होउन काबणनडाय ऑक्साइडची तनर्ममती होते. 

कारखान े: कारखान्यामधून जे आंधनाचे ज्वलन होते त्यातनू 

वेगवेगळ्या प्रकारचे वायु तनमाणण होतात. ह े वाय ु

कारखान्याच्या धुराडयातनू बाहरे पडतात. त्यामध्य े

काबणनडाय ऑक्साइड मोठ्या प्रमाणात ऄसतो. 
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वणवे : जंगलामध्ये नैसर्मगक व मानव तनर्ममत कारणामंुळे 

अगी लागतात. या अगीमळे काबणन डाय ऑक्साइडची 

तनर्ममती होते. 

आतर कारण े : घरगतुी आंधनाचा वापर, दगडी कोळशाच्या 

खाणीना लागणाऱ्या अगी, तसचे जंगल तोडीमुळे 

वनस्पतीकडून काबणन डाय ऑक्साइड ग्रहणात घट व 

मानवाच्या व प्राण्याच्या श्वसन आत्यादी कारणामुळे 

वातावरणात काबणनडाय ऑक्साइडचे प्रमाण वाढते. 

२. क्लोरोफ्लल्यरुो काबणन (CFC) : क्लोरोफ्ललुरो काबणन या 

द्रव्याचंा ईपयोग शीत पयेा (ररप्रीजरेटसण), एरोस्प्रे व 

ऄतिशामक द्रव्यामध्ये केला जातो. CFC द्रव्ये भपूृष्ठावर 

तनरुपद्रवी अहते, ती स्वस्त सहज ईत्पादन करुन साठवून 

ठेवता येण्याजोगी तबनतवषारी व ईपयुक्त अहते. त्याचंा 

ईत्कलन बबद ु ० त े (-) ४० अह.े रासायतनक दषृ्या ती 

तस्थर अहते. आ.स. १९३० पासनू फे्रऑन-११ व १२ 

(Freon-11,12) या CFC द्रव्याचंा वापर ररप्रजेरेटर व 

ऄिीशामक ईपकरणात सरुु झाला. आ.सन १९५० मध्य े

CFC युक्त हऄेर स्प्रचेे ईत्पादन सुरु झाले. अज एरोसोल स्प्र े

ईद्योगात प्रततवषी सुमारे १ दशलक्ष टनापके्षा जास्त CFC 

वापरला जातो. जगभर रासायतनक ईद्योगात CFC चा 

वापर फार मोठ्या प्रमाणावर केला जातो. ्लातस्टक 

ईद्योगापासून संगणक ईद्योगापयंत, शीतकरण यंत्रापासनू 

वातानुकुलन यंत्रणा व मोटार ईद्योगापयतं सवणत्र CFC चा 

वापर केला जातो. तपांबरामध्य े त्याचे रासायतनक ऄथवा 

जैतवक तवघटन होत नाही. त्यामुळे त्याचे वातावरणात 

प्रमाण वाढत जाते. 

३. तमथने (CH) : तमथने वायचूा आंधनवायू म्हणनू वापर 

केला जातो. औद्योतगक िातंी पूवी त्याचे वातावरणातील 

प्रमाण नगण्य म्हणजे ०.७५PPM होते. आ.स. १९८६ मध्य े

ते १६५ PPM झाले. बॅक्टेररयाच्या जैतवक क्रियामुळे तसचे 

खतनज तेल व नैसर्मगक वायूच्या खाणी तेल शुध्दीकरण 

क्षेत्रातनू तमथने वातावरणात तमसळतो. तमथनेचे प्रमाण े

प्रततवषी १.२ टके्कनी वाढते. तमथनेची तापमान वृध्दी क्षमता 

CO२  च्या २० ते ३० पट जास्त अह.े  

४. नायट्रस ऑक्साइड (N₂O) : नायट्रोजन युक्त रासायतनक 

खतांच्या वापरामुळे शतेातून वातावरणात तमसळणाऱ्या 

नायट्रस ऑक्साइड वायचूे प्रमाण सुध्दा वाढत अह.े 

औद्योतगक िातंी पूवी ते २८० ppb Parts Per Billion 

(तबलीयन म्हणजे महापद्म) होते. आ.सन १९८९ मध्य े

वातावरणातील नायट्रस ऑक्साइडचे प्रमाण ३०५ ppb 

झाले. या वायुच्या वार्मषक वाढीचा दर ०.२ अह.े  

५. ओझोन वाय ू (0,) : ओझोनाबंरात ओझोन वायूचा थर 

अह.े त्याच प्रमाणे तपांबरात सुध्दा ऄत्यल्प प्रमाणात 

ओझोनचे ऄतस्तत्व अह.े सध्या हवेतील ओझोनचे प्रमाण 

३५ ppb अह.े  

जागततक तापमान वधृ्दीच ेपररणाम : (Effects of Global 

Warming) : IPCC (Inter Governmental Panel on 

Climatic Change) च्या ऄंदाजानुसार दर दशकात ०.२° 

से. तापमान वृध्दी दराने २१व्या शतकाच्या मध्यावर १० ते 

१.५° से पृथ्वीच्या सरासरी तापमानातवृध्दी होइल. ती 

सुध्दा पथृ्वीवर ऄतनष्ठ पररणाम घडवून अणण्यास पुरेशी 

ऄसेल. ह ेऄतनष्ठ पररणाम पुढील प्रमाणे ऄसतील. 

१. ध्रुवीय प्रदशेातील व ईंच पवणतीय प्रदशेातील बफण  तवतळू 

लागेल. 

२. पृथ्वीवरील तहम साठे तवतळल्यामुळे आ.सन २१०० पयतं 

सागराचं्या पातळीत १५ ते ९० से.मी. ने वाढ होउन 

सागरी क्रकनारे व सखल प्रदशेात पाणी तशरेल. ईत्तर व 

वायव्य युरोप, भूमध्य समुद्रक्रकनारी प्रदशे, बांगलादशे, 

ईत्तरकॅनडा व ईत्तर सैबेररया आत्यादी प्रदशेातील समुारे ९० 

लाख ते १ कोटी लोकसंख्या परूग्रस्त होइल. या अपत्तीचा 

अरंभ काळ २१ व्या शतकाच्या मध्यावरच होइल. 

३. ईंच तहमाच्छाक्रदत पवणतात ईगम पावणाऱ्या नद्यानंा बफण  

तवतळून ऄतधक पाण्याचा परुवठा होइल व त्यामुळे नद्यानंा 

महापरू यतेील नद्या काठच्या व मुखाशी ऄसलेल्या प्रदशेात 

हानी होइल. 

४. बफण  तवतळल्यामळे तहमप्रदशेाची ईष्णता परावतणकता 

कमी होउन पृथ्वीच्या ईष्णता ग्रहणात वाढ होइल. 

५. पृथ्वीच्या तापमान वृध्दीमुळे भूप्रदशेाची शुष्कता वाढून 

पजणन्याचे प्रमाण कमी होइल. शेती ईत्पादनात मोठ्या 

प्रमाणावर घट होइल. 

६. तापमान वृध्दीचा प्राणी जीवनावर सुध्दा तवपरीत 

पररणाम होइल. प्राणी वगाणच्या रचनते काही जीवजाती नष्ट 

होतील. त्यामुळे ऄन्य काही जीव जातीचे ईध्वणस्तरण होइल. 

काही नवीन जीव जाती तनमाणण होतील. कतनष्ठ स्तरीय 

जीवजाती बदलत्या पररतस्थतीशी ऄनकुुलन करु शकतील. 

तथातप काही ईच्च स्तरीय जीव जाती ऄसे ऄनकुुलन व 

समायोजन करु शकणार नाहीत. त्या जीवजाती नामशेष 

होण्याचा धोका संभावतो.  

७. पृथ्वीवर हवामान पररवतणन,े वनस्पती व प्राणी 

जीवनातील पररवतणने व पररस्थतीकी पररवतणने यांचा 

पररणाम म्हणनू प्राण्यांच्या काही जाती स्थलातंरे करु 

लागतील. 

८. हवेतील CO2 वायूच्या प्रमाणात वाढ झाल्यामुळे 

पावसाच्या पाण्यात CO२  वाय ू तमसळून काबोतनक अम्ल 

तनर्ममतीचे प्रमाण वाढले. याचा पररणाम म्हणनू नद्या व 

जलाशयाची तवशेषतः सागर जलाची अम्लता वाढले 

त्यामुळे सागरी जीवसृष्टीवर तवपरीत पररणाम होतील. 

९. तहमाच्छादनाचा ऱ्हास, जमीनीवरील कुरणाचंा नाश, 

भूप्रदशेाची वाढती शुष्कता, पजणन्य प्रमाणातील घट, 

पयाणवरणीय बदल यामुळे ईत्तरोत्तर पथृ्वीच्या तापमानात 

होणाऱ्या वृध्दीचे प्रमाण वेगाने वाढू लागेल.  

१०. तापमानवृध्दी CO२  च्या प्रमाणातील वधृ्दी व 

पयाणवरणीय बदल याचंे मानवी अरोग्यावर घातक पररणाम 

होतील. ऄनेक सुक्ष्म जीवाणू व तवषाणूचंे प्रमाण वाढून 
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साथीच्या रोगांच ेप्रमाण वाढेल. मानवाला ऄन ध धान्य टंचाइ 

व पाणी टंचाइ या समस्यांना तोंड द्यावे लागेल. 

तनष्कषण : 

 जागततक तापमान वाढ ही एक ऄशी महाभयंकर 

समस्या अह ेकी, याचे सपंूणण जगावर महाभयंकर पररणाम 

होतात. या समस्येच्या ईपाययोजनेसाठी १९७५ च्या मध्य े

यूनायटेड नेशन्स एनव्हायरनमेंट प्रोग्राम (UNEP), वल्डण 

मेट्रोलॉजीकल ऑगणनायझशेन (WMO),  National 

Acadami of Science ऄशा ऄनेक संस्थानी 

पयाणवरणतवषयक कायण सुरू केले. जागततक तापमान वाढ 

रोखण्यासाठी वृक्ष तोडण्यावर तनबंध घालणे अवश्यक अह.े 

तसचे वृक्ष लागवडीचे प्रमाण वाढवून त्याचे संगोपन करणे.  

काबणनडाय ऑक्साइड, CFC, नायट्रस ऑक्साइड,  तमथने 

सारख्या जागततक तापमान वाढ करणाऱ्या वायूचे प्रमाण 

कमी करण्यासाठी सौर उजाणचा जास्तीत जास्त वापर 

करावा, सौर ईजेवर चालणाऱ्या वाहनाची तनर्ममती करून 

या वाहनाच्या वापरासाठी तनयम अतण कायद ेकरावते.  
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जागततकीकरणामुळे सपंूणण तिश्वाला खेड्याचे स्िरूप प्राप्त झाल ेअह.े जग जिळ अले अह े. गगनचुंबी तसमेंटचे िाळिंट 

सिणत्र पसरले अह.े पण माणसाचंी मने मात्र तततकीच सकुंतचत बनत गेल्याचे तचत्र ददसते. जागततदककरणामुळे जगभरात ऄनेक 

बदल होत अहते. या बदलाचंा पररणाम जसा अपल्या जीिनाच्या अर्थथक अतण सामातजक ऄंगांिर होत अह े तसाच तो 

सांस्कृततक ऄंगांिरही होत अह.े मराठी भाषा अतण मराठी संस्कृती या बदलांना कशी तोंड दतेे यािर ततचे भतिष्य ऄिलंबनू अह.े 

अजच्या गुतंगतुीच्या काळात जगणाऱ्या माणसांचे जीिन दभुगंलेपन,अपापसातील जीिघेण्या स्पधाण,बदलते समाजजीिन,िाढती 

ग्लोबल बकेारी ऄशा दकतीतरी गोष्टीमुळे सामान्य माणसाची होणारी गळचपेी मराठी सातहत्यात त्याचे प्रततबबब पहायला 

तमळते.जागततकीकरणामुळे काही भाषा लोप होण्याच्या मागाणिर अहते.    

जागततदककरणामुळे लोकाचंे मोठ्या प्रमाणात स्थलातंर होत अह.े महाराष्ट्रातील लोकं मोठ मोठया रठकाणी 

पोटापाण्यासाठी गेली अहते. महाराष्ट्रामध्ये मुबंइसारख्या  शहरात व्यापार ऄसल्याने आतर प्रातंातील लोकं यउेन स्थातनक झाली 

अहते. अइिडील मुबंइत  अतण मुलं ऄमेरीकेत ऄशी ईदाहरणे अपल्याला अजच्या समाजात सराणस ददसतात.  बदललले्या 

काळात मराठी रटकिण्यासाठी अपण काय कले पातहजे यािर गांभीयाणने तिचार करणे गरजचेे ठरते. 
 

१८ व्या अतण १९ व्या शतकात जेव्हा मराठे जेत े

होते तेव्हा त्यानंी अपल्या भाषचेा अतण संस्कृतीचा प्रसार 

अजच्या महाराष्ट्राबाहरे गुजरात, कनाणटक, मध्य प्रदशे, 

तातमळनाडू अदी प्रदशेात केला. तेथील मराठी संस्कृती 

अजही थोड्या प्रमाणात का होइना रटकून अह.े अजच्या 

युगात जतेपेणाची व्याख्या बदलली अह.े तलिारीच्या 

बळाऐिजी अर्थथक बळाला महत्ि प्राप्त झालं अह.े म्हणनूच 

मराठी समाजाने अर्थथक प्रगती करुन घेणे अिश्यक अह.े 

जेव्हा एखादा समाज समहू (अर्थथक िा आतर क्षेत्रात) 

लक्षणीय प्रगती करतो तेव्हा जगामध्ये या समाजसमूहाच्या 

संस्कृतीतिषयी अदरभाि तयार होतो अतण त्याच्या भाषा-

संस्कृती तिषयी कुतूहल तयार होते. मराठी माणसान े

अपअपल्या क्षेत्रात निी तशखरे पादाक्ातं करणं अिश्यक 

अह.े त्याने स्ितःचे ईद्योग काढून ते यशस्िी करुन दाखिण े

अिश्यक अह.े नोकऱ्या करणारे न बनता अपण नोकऱ्या 

दणेारे बनलं पातहजे. काळािर मात करायची ऄसेल तर 

मराठी माणसाने ह ेनीट समजून घेणं अिश्यक अह.े 

               मराठी भाषमेध्य े सतत नितनर्थमती होण ं

अिश्यक अह.े  सातहत्यात काळानुसार बदल होण ं

अिश्यक अह.े अजच्या बदललले्या ऄतभरुचीनुसार निीन 

तपढीला अिडले ऄशा कतिता, ऄशा कथा ककिा ऄसे तिषय 

सातहत्यातनू हाताळणं अिश्यक अह.ेिरीलप्रमाणे तयार 

झाललेी तनर्थमती निीन माध्यमांतनू - आंटरनेट अतण दक्ृ-

श्राव्य माध्यमातनू - लोकांपुढे अणली पातहजे. ऄनके जुन्या 

तपढीच्या सातहत्यीकानंी तिश्व मराठी सातहत्य समंेलनात 

बोलताना निीन माध्यमांबाबत साशंकता व्यक्त केली. 

आंटरनेटचा िापर बकेायदा नकला करण्यासाठी केला जाइल 

ऄशी तभतीही त्यानंी व्यक्त केली. ऄशा प्रकारे तभती बाळगनू 

अपल्या भाषलेा अतण सातहत्याला कंुपण पडले. मराठी 

भाषा जागततकीकरणाच्या रेट्यासमोर रटकिायची ऄसले 

तर कंुपणे काढून सिणप्रथम भाषेला मुक्त करािे लागले. 

एखादी कलाकृती ईत्तम ऄसेल तर लोकं ती काहीही करुन 

तमळितील हा अत्मतिश्वास अजकालच्या जगात - तजथे 

मनोरंजनासाठी ऄनके सोयीस्कर माध्यमे ईपलब्ध अहते - 

ततथे फोल अह.े काही पुरोगामी प्रकाशकांनी मात्र आंटरनेट 

अतण दक्ृ-श्राव्य मांध्यमानंा अधीच अपलसेे केले अह.े 

निीन पीढीपुढे जर मराठी सातहत्य निीन माध्यमातनू सहज 

ईपलब्ध झाले तरच काळाचे ह ेअव्हान अपण समथणपणे पले ु

शकु. 

सातहत्यरुपाने मराठी बोली ि प्रमाण भाषनेे समृद्ध 

अह.े मराठी भाषलेा मोठे करण्यात सतं, पंत अतण ततं याचं े

योगदान मोठे अह.े तसचे महाराष्ट्रातील सातहतत्यकाचंा 

जसा मोलाचा िाटा अह े तसाच सिणसामान्याचंाही अह.े 

जागततकीकरणात मराठी भाषा ताठमाननेे कायम ईभी 

राहील, यासाठी शासन स्तरािर प्रयत्न होणे गरजचेे अह े

अपण िषणभरात भाषा संिधणन पंधरिडा, भाषा 

ददन अतण महाराष्ट्र ददन साजरे करतो. जी भाषा 

‘ऄमृतातेही पजैा बजके’ऄशी होती ततच्या शाळा अज बंद 

पडत अहते. पदिी- पदव्यतु्तरकड े मराठी तिषय 

तनिडणाऱ्या तिद्यार्थयाांची सखं्या ददिसेंददिस ईतरत्या 
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क्माकड े चालली अह,े ही नक्कीच बचतनीय बाब म्हणािी 

लागेल. जागततकीकरणात मराठी शाळा, महातिद्यालय े

अतण तिद्यापीठातील मराठी तिभागाची तस्थती कशी 

ऄसेल, हा प्रश् न घघाने पुढे यतेोच. अज मराठी शाळेत 

ऄसणारी तिद्याथी सखं्या पतहली तर जेमतमे अह े .मराठी 

भाषेला ऄतभजात भाषचेा दजाण तमळािा ही सकळ 

मराठीजनाची मागणीमराठी भाषेला ऄतभजात भाषचेा 

दजाण तमळािा ही सकळ मराठीजनाची मागणी ऄसली तरी 

सध्या ती धूसर अह.े मराठी भाषा शाश् ित राहणे ह ेतनव्िळ 

मराठी भाषा तशक्षकांच्या ि तिद्यार्थयाांच्या 

ईदरतनिाणहाकररता ऄतनिायण नाही तर मराठीला ज्ञानभाषा 

बनतिण्याकररता कोश, सूची तसचे ऄनुिाद, संपादन, 

भाषा- सातहत्यतिषयक संशोधन, भाषा अतण ततं्रज्ञान, 

प्रसारमाध्यम,ं मनोरंजनमाध्यम ं अदी क्षेत्रासंाठी अिश् यक 

अह.े  मराठी जगली तरच सातहत्य, नाटक, तचत्रपट, संगीत, 

मराठी  

     न   ,         - दरूतचत्रिातहन्यांना 

िाचक, प्रेक्षक, श्रोते तमळतील ऄन्यथा जागततकीकरणाच्या 

िादळात मराठी भाषचेी परिड होइल ह ेमात्र नक्की!भाषा 

ददन अपण ईत्साहात साजरा करतो; पण तितशष्ट िगण 

सोडला तर अपली भाषा सशक्त होइल याकड े िषणभर 

डोकािनू पाहत नाही. मराठीला ज्ञानभाषचें िैभि प्राप्त 

व्हािं ऄसं िाटत ऄसेल, तर मराठी भाषकानंी िैतश्वकता 

स्िीकारािी; पण अपली मुळं, अपली स्थातनक घळख 

तिसरु नये. त्यानंी अपापले ज्ञानतिषय, संज्ञा- संकल्पना ही 

संपत्ती मराठीत अणािी. मराठी तशकािी लागेल ऄशी 

शासकीय धोरणं अखािीत अतण मराठी तशकािीशी िाटेल 

ऄशी व्यिस्था तनमाणण करािी. 

मराठी माणूस जगभर अह;े पण मराठी भाषा 

मात्र पोचली नाही मराठी माणूस व्यिसाय अतण 

नोकरीतनतमत्त जगभर पोचला अह;े पण मराठी भाषा मात्र 

पोचली नाही, तिस्तारला फक्त त्याचा व्यिसाय अतण त्याच े

पद. त्यातील काही भारतीय ऄमेररका, आंग्लंड, जमणनी अदी 

दशेांतनू अपला पेशा साभंाळून अपल्या राज्यातील 

प्रकाशकासंाठी स्ितंत्र लेखन िा ऄनुिादकीय काम करतात. 

यातनू आतर भाषतेील निनिीन तिषयांचे ज्ञान मराठी 

िाचकाला तमळत;े पण याद्वारे मराठीला दकती बळ तमळते, 

याचा कुणीही तिचार करत नाही. मराठीतील दजेदार 

सातहत्यकृती ततकड े नेण्याचा त े मात्र प्रयत्न करीत नाही.. 

सातहत्यरुपान े मराठी बोली ि प्रमाण भाषनेे समृद्ध अह.े 

मराठी भाषेला मोठे करण्यात संत, पंत अतण ततं याचं े

योगदान मोठे अह.े तसचे महाराष्ट्रातील सातहतत्यकाचंा 

जसा मोलाचा िाटा अह े तसाच सिणसामान्याचंाही अह.े 

जागततकीकरणात मराठी भाषा ताठमाननेे कायम ईभी 

राहील, यासाठी शासन स्तरािर प्रयत्न होणे गरजचे े

अह.ेऄशा पद्धतीने प्रयत्न केल्यास मराठी भाषा 

जागततकीकरणात अपले ऄतस्तत्ि ऄनतं कालपयांत रटकि ू

शकेल शेिटी मराठी भाषेतिषयी म्हणािे िाटते किी सुरेश 

भट यांच्या शब्दातं..  

 लाभले अम्हास भाग्य बोलतो मराठी। जाहलो खरेच धन्य 

ऐकतो मराठी। 

 धमण, पंथ, जात एक जाणतो मराठी। एिढ्या जगात माय 

मानतो मराठी।। 

          : 

1. मराठी भाषा अज अतण ईद्या – ऄतनल गिळी दयाण 

प्रकाशन जून २०१८  

2. मराठी भाषा ईगम ि तिकास – कृ. पा कुलकणी महेता 

पतब्लबशग हाउस ,पुणे २०१७  

3. जागततकीकरण समाज अतण मराठी भाषा तिजय 

प्रकाशन, पुणे २०१७ 

4. जागततकीकरण मराठी सातहत्य – संपा डॉ. शरद 

गायकिाड स्नेहिधणन प्रकाशन ,पणुे २००९   

5. मराठी कादबंरीचे ऄतंरंग नतलनी महाडीक स्नेहिधणन 

प्रकाशन, पुणे २००९  

6. मराठी समीक्षेची सद्य;तस्थती, पॉप्युलर प्रकाशन मुंबइ 

२०११   
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गोषवारा:  

संशोधन कायाात माहहती  हमळवण्यासाठी  ऄनेक साहहत्याचा, घटनांचा, गतसंशोधने व जे संशोधन कायाास 

हनगडीत अह ेत्यांचा ईपयोग संशोधन कायाात केला जातो. संशोधन ह ेव्यापक ऄसत.े संशोधन हह सतत चालणारी प्रककया 

अह.े जसजसा अपण एखाद्या समस्याचा शोध घउेन माहहती हमळवत ऄसतो. संशोधन कायाात सवाात महत्वाचा भाग 

म्हणजे संशोधन कायाासाठी माहहती हमळवणे, गोळा करणे होय. संशोधक संशोधन कायाासाठी हवहवध साधनांचा, 

साहहत्यांचा वापर करीत ऄसतो. त्यामयेय ेप्रनावावली, मुलाखत, हनरीक्षण, ऄनुसूची, समाजहमती तंत्र, पदहनश्चयन क्षणेी व 

आतर संशोधन साधनाद्वारे माहहती संशोधन कायाात घणे्यात यते.े   
 

प्रस्तावना: 

संशोधन हह सतत चालणारी प्रकिया अह.े 

संशोधन कायाासाठी संशोधकला ऄनेक साधनांचा ईपयोग 

करावा लागतो. संशोधन प्रककयेमयेये एखादी समस्या 

हनवडून त्या समस्येसाठी लागणारे साधने, साहहत्य यांचा 

ऄभ्यास संशोधकाला करावा लागतो. संशोधनामयेय े

संशोधकाला अपल्या संधोधन समस्या हवषयाची माहहती 

हमळवण्यासाठी हवहवध साधनांची माहहती हवहवध 

ठीकानावून गोळा करावी लागत.े संशोधन कायाासाठी 

डेटा हमळवण्यासाठी प्रनावावली, मुलाखत, ऄनुसूची, 

पदहनश्यन श्रेणी, पडताळसूची, शोहधका, हनरीक्षण तंत्र, 

प्रक्षेपण तंत्र, समाजहमती तंत्र, व आतर साधनाद्वारे 

माहहती संकहलत केली जाते. त्यामुळे या साधनांचा 

ईपयोग संशोधन कायाात करण्यात येतो. 

सशंोधन :   

शोध या शब्दाला आंग्रजीत Discovery  अहण  

Invention ह े दोन शब्द वापरतात. या दोन्ही शब्दांचा 

ऄथा शोध लावण े हा अह.े Discovery म्हणजे जी वस्त ू

ऄहस्तत्वात अह े परंत ु आतरांना ती माहहत नाही. ऄसी 

वस्तू शोधनू काढणे होय. Invention  म्हणजे जी वस्त ू

ऄहस्तत्वात नाही व आतरांना सुद्धा माहहत नाही ऄशी 

वस्तू नव्यान े शोधनू काढण े होय. संशोधन म्हणज े

पुनःपुन्हा शोधून काढण े ककवा सवा कदशांना जाण े होय. 

संशोधनास आंग्रजीत   Research  ऄसे म्हणतात. Re 

म्हणजे पुनः अहण  Search  म्हणजे शोधण े यावरून 

Research  म्हणजे पुन्हा शोधन.े 

सधंोधन सकंल्पना :    

सशंोधनाच्या व्याख्या  : 

Tuckman B. W.  -  “ प्रनावांची ईत्तरे देउन त्यांच्या 

हनराकरणाची पद्धतशीर प्रकिया म्हणजे संशोधन होय.’’ 

मौल,े जॉजा ज.े   - “ संशोधन म्हाणजे यथाथा पररभाहषत  

समस्येच्या सामाधानाकररता  केकेला सुव्यावहस्थत, 

वस्तुहनष्ठ अहण ऄचूक ऄसे संशोधन होय.’’ 

जॉन. डब्ल्य.ू बसे्ट :  “ संशोधनातून ऄहधक प्रमाणात 

शास्रीय पद्धतीचे ईपयोगी हनयमबद्धता, िमबद्धता अहण 

त्यातील सुप्त एकीकरनाचे हववेचन ऄसून त्या ऄंतगात 

संशोधनासाठी एक व्यवहस्थत संरचना ऄसत ेकक, ज्यामुळे 

ऄयेययन प्रकियेमयेये त्यांच्या पररणामाच्या हनष्कषााचे 

एक प्रकारच्या हनयम बद्धतेच्या प्रहतवेदनेचा ऄहभलेख 

ऄसतो.’’ 

शॉटा ऑक्सफोडा आंहललश हडक्शनरी - “ वस्तुहस्थती जाणून 

घेण्यासाठी एखाद्या हवषायचा बारकाइने केलेला 

समीक्षात्मक ऄभ्यास ककवा वैज्ञाहनक हचककत्सा म्हणजे 

संशोधन होय.’’ 

“कोणत्याही ज्ञान शाखेत नवीन तत्वे 

शोधण्यासाठी अहण जुनी तत्वे परीक्षणासाठी तयार 

http://www.ijaar.co.in/
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केलेला हचककत्सक व पद्धतशीर ऄभ्यास म्हणजे संशोधन 

होय.’’ 

सशंोधनाचंी साधन े:   

संशोधनामयेये साधनांना खूप महत्व अह.े 

संशोधन हह एक वैज्ञाहनक प्रककया अह.े संशोधन समस्या 

जाणून घेण्यासाठी, संशोधकाला  समसेच्या मुळापयतं 

खोलात खोल जाउन माहहती हमळवण्यासाठी हवहवध 

साधनांचा ईपयोग करावा लागतो. संशोधनातील 

माहहती संकलनासाठी हनवडललेी साधन े व तंत्र े जेवढी 

ऄचूक तेवढी संशोधन माहहती व्यवहस्थतपण ेहमळत.े 

सशंोधन साधनाचं ेदोन प्रकार अह े: 

1. प्राथहमक साधन े–       

2. हद्वहतयक साधन े-     

प्राथहमक साधन े :  

१  हनरीक्षण :    

ज्ञान प्राप्तीचे एक प्रमुख साधन म्हणजे हनरीक्षण 

होय. व्यक्ती व व्यक्ती समूहाला प्रत्यक्ष पाहून त्यांच्या 

वतानाचे हवश्लेषण व नोंदी करण्याची व्यवहस्थत पद्धती 

म्हणजे हनरीक्षण होय. कोणतेही शास्त्र हनरीक्षनापासुनच  

सुरु होते. व शेवटी त्यांच्या वैधतेसाठी परत 

हनरीक्षनाकडेच वळत.े हनरीक्षणासाठी व्यक्तीची 

सावधानता, ज्ञानाच्या कक्षा, अवडी, हतेू आत्यादीवरूनच 

हतच्या हनरीक्षनाच्या मयाादा व स्वरूप ठरत.े हनरीक्षण 

करण्यासाठी कायाक्षम, ज्ञानेंकिय, सावधानता, ऄचूकता, 

तत्परता, ऄनुमान क्षमता, दोन बाबीची तुलना करून 

फरक समजण्याची अहण पूवाग्रहीत व ऄचूक माहहती 

घेण्याची क्षमता हनरीक्षकास ऄसणे अवश्यक अह.े 

२  प्रनावावली :    

संशोधन कायाात माहहती हमळवण्यासाठी 

प्रनावावली ह े एक महत्वाचे साधन अह.े सामाहजक 

संशोधनात प्रनावावली या साधनाला खूप महत्व अह.े 

प्रनावावली पद्धतीत संशोधन कताा ईत्तरदात्यांना प्रत्यक्ष 

प्रनाव हवचारत नाही. तर त्याच्याकडे प्रनावावली देतो व 

माहहती भरून घेतली जाते. 

प्रनावावलीचा ऄथा व व्याख्या : 

१) एका हवषयाच्या संदभाात व्यक्तीकडून माहहती 

हमळवण्यासाठी तयार केलेली प्रनावाची एक िमबद्ध सूची 

म्हणजे प्रनावावली होय. 

२) लुडंबगा :  “ मुलभतू स्वरुपात प्रनावावली हह एक 

प्रेरणांचा ऄसा समूह अह े कक जी हशहक्षत लोकांपुढे या 

प्रेरनेच्या ऄतंगात त्यांच्या मौहखक व्यवहारांचे हनरीक्षण 

करण्यासाठी प्रस्ततु केली जात.े’’ 

३) हवल्सन गी :  “ हवस्ततृ क्षेत्रात मोठ्या संख्येन े

पसरलले्या ऄथवा एखाद्या हनवडलले्या लहान क्षेत्रात 

पसरलले्या लोकांकडून मयााकदत प्रमाणात तथ्थ े संकहलत 

करण्याची सरळ पद्धत म्हणजे प्रनावावली होय.’’ 

प्रनावावलीच ेप्रकार : 

१  संवरहचत प्रनावावली   

२  ऄसंवरहचत प्रनावावली   

३  बंकदस्त     

४  मुक्त प्रनावावली    

५   हचत्रमय प्रनावावली   

६  हमहश्रत प्रनावावली  

मलुाखत  :   

संशोधन कायाात मुलाखतीला खूप महत्व अह.े 

मुलाखतीच्या मायेयमातून संशोधन समस्येची ऄचूक 

माहहती या साधनाद्वारे हमळवता येते. मुलाखतीचे 

व्यक्तीच्या जीवनामयेयेपण खूप महत्व अह.े प्रत्यक्ष व्यक्ती 

समोर ऄसल्यामुळे व्यवहस्थत माहहती घेता येत.े 

मलुाखतीच्या व्याख्या  :  

१) श्री. यगं   “  ज्या िमबद्ध हवधीच्या योगे एक व्यक्ती 

दसुऱ्या व्यक्तीच्या अंतररक जीवनात कमी ऄहधक 

प्रमाणात प्रवेश करत ेती मुलाखत होय.’’ 

२) हडेर अहण हलन्डमन  :  मुलाखतीत दोन ककवा 

व्यक्तीमयेये संवाद ऄथवा मौहखक पद्धतीची प्रनावोत्तरे 

होतात.  

३) गडु अहण हट :  मुलाखत हह मूलतः सामाहजक 

अंतरकियेची प्रकिया अह े

मलुाखतीच ेप्रकार : 

हनदानात्मक मलुाखत  :  समस्येचे हनदान करणे अहण 

त्यांची करणे   जाणनू घेण.े 

ईपचारात्मक मलुाखत :  सामाहजक समस्या 

सोडहवण्यासाठी काही   ईपयंचा शोध घेण्यासाठी. 

सशंोधनात्मक मलुाखत :  सामाहजक हवषय व घटनांचा, 

संबधांचा शोध घणे्यासाठी. 

औपचाररक मलुाखत :  या मुलाखतीत ऄनुसुचीचा 

ईपयोग करून प्रनाव हवचारले जातात. 

ऄनौपचाररक मलुाखत :  या मलुाखतीत प्रनाव 

हवचारण्याच्या संदभाात मलुाखतकत्याावर  कोणतेही बंधन 

नसते. 

व्यहक्तगत मलुाखत :  ज्या मलुाखतीत एकावेळी एकाच 

व्यक्तीची मुलाखत घेतली जात.े 

सामहुहक मलुाखत :  एकावेळी ऄनेक व्यक्तीची मलुाखत 

घेतली जाते. 

पथक मलुाखत :  या मुलाखतीत मुलाखतकार एक ऄसून 

प्रहतसादक एक ऄथवा ऄहधक ऄसतात. 

ऄनसुचूी :  

संशोधन कायाात ऄनुसुचीला महत्वाचे स्थान 

अह.े ऄनुसूचीमयेये ऄयेययन समस्या हवषयाशी संबहधत 

प्रनावाची एक सूची ऄसत.े म्हणून त्याला ऄनुसूची ऄस े

म्हणतात. 
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ऄनसुचूीची व्याख्या  : 

गडु अहण हट :  ऄनुसूची एक प्रकारची प्रनावावली ऄसून 

ती मलुाखत घेणारा संशोधक प्रहतसादकास प्रनाव हवचारून 

आतर व्यक्तीसमोर भरण्याचे काम करतो. 

बोगाडास  -  ऄनुसूची हह ऄशी तथ्थे प्राप्त करणाऱ्या 

औपचाररक पद्तीचे प्रहतहनहधत्व करते की, जे वस्तुहनष्ठ 

स्वरुपात अहण सहजतने े ओळखण्यासाठी अहते. 

संशोधनकताा स्वत: ऄनुसूची भरतो. 

ऄनसुचुीचा ईदे्दश :  ऄनुसुचीचा महत्वाचा ईदे्दश म्हणजे 

प्रनावाच्या ईत्तरांच्या   

                  मायेयमातून संशोधन हवषया संबंधीची 

वस्तुहनष्ठ माहहती संकहलत करणे होय. 

ऄनसुचुीच ेप्रकार : 

१. मलुाखत ऄनसुचूी : मुलाखत ऄनुसूहचत संशोधक व 

संशोधनाचे एकक यांच्यात समोरासमोर संबंध येतो. 

संशोधक पूवाहनयोहजत प्रनावावालीनुसार प्रनाव हवचारत 

जातो व त्याची ईत्तरे ऄनुसूहचत भरली जातात. 

२. प्रलखे ऄनसुचूी : प्रलेख ऄनसूुची हह ऄनुसूचीतील एक 

महत्वाची पद्धती अह.े प्रलेखीय ऄनुसुचीचा ईपयोग हा 

स्वकथा, दैनकदनी, शासकीय अहण ऄशासकीय रेकोडा व 

आतर हलहखत स्रोतापासून माहहती संकहलत करण्यासाठी 

केला जातो. 

३. ऄवलोकन ऄनसुचूी / हनरीक्षण ऄनसुचूी :  या 

ऄनुसुचीचा ईपयोग एखाद्या घटनेचे हनरीक्षण करताना 

होतो. हनरीक्षण ऄनुसूहचत संशोधकाला अपल्या क्षेत्रात 

जाउन प्रनाव हवचारून तथ्य संकलन करावे लागत नाही. 

तर तो स्वतः जाउन घटनांचे हनरीक्षण करून स्वतः तथ्य 

संकहलत करतो व ती ऄनुसूची हलहतो. 

४. मलू्याकंन ऄनसुचूी  : ज्यावेळी एखादी घटना ककवा 

वास्तूशी संबंहधत हवषयाबाबत ईत्तरदात्याच्या ऄहभवूती, 

मत, हवचार, अवड आत्यादी सांख्खीकीय मापन करायचे 

ऄसत,े त्यावेळी या ऄनुसूचीचा वापर केला जातो. 

५. सखं्यात्मक सवके्षण ऄनसुचूी : या प्रकारच्या 

ऄनुसुचीचा ईपयोग धमा, कुटंुब, हववाह आत्यादीच्या 

हवहशष्ट पैलूचे ऄयेययन करण्यासाठी केला जातो. 

समाजहमती ततं्र  :    

जकेोब एल. मोरेनो :  यांचा Who Shall Surview ?  हा 

ग्रंथ १९३४ मयेय ेप्रहसद्ध झाला. या ग्रथंात मोरेना यांनी 

सामाजहमतीच्या  मुलभतू हसद्धांत अहण तंत्राचा 

सवाप्रथम ईल्लेख केला. मोरेनो ह े एक ऑहस्ियन 

मानसशास्त्र म्हणून नावाजलेल ेअह.े 

                  : 

यरुी ब्रोनफेन हब्रत्रर   :  समाजहमती हह समूहातील 

व्यक्तीमयेये ऄसणारे पारस्पाररक अकषाण हवकषाणाच्या 

मयाादा अहण हवस्तार मापनाचे व त्यावरून सामाहजक 

हस्थती, संरचना अहण हवकास शोधण्याचे व त्याचे 

मुल्यांकन करण्याचे एक साधन अह.े 

ज.े जी. फेन्ज -  “समुहातील सदस्यामयेय े ऄसलेल्या 

पारस्पाररक अकषाण अहण हवकषाणाचे मापन करून 

सामाहजक अंतरकियाच्या समग्रचा ककवा समुच्याचा 

शोध लावण्याची अहण त्याच बरोबर ऄशा संबंध 

समग्रास हाताळण्याची पद्धत म्हणजे समाजहमती होय.’’ 

समाजहमती ततं्राच ेप्रकार :  

१. ळखा बरे ? ततं्रओ - The guess who ? 

Technique: या तंत्रामयेय े काही हवधाने कदललेी 

ऄसतात. प्रत्येक हवधान हवयेयाथ्यांना लागू पडेल ऄस े

ऄसते. 

२. नामहनदेशन ततं्र – ( Nomination Technique):  

वगाातील एखादा हवद्याथी त्याच्या गणुामुळे सवांनाच 

अवडतो. तर दसुरा अवडत नाही. गटान े एखादे काम 

करावयाचे ऄसते तेव्हा या तंत्राचा फार चांगला ईपयोग 

होउ शकतो. 

३. पदहनश्यन ततं्र   (Rating Scale) :  या तंत्रात एक 

हनहश्चत समूहातील सवा हवद्याथ्यांचे पदहनश्यन करण्याची 

सूचना देण्यात येते. 

४. सामाहजक अतंर मापन क्षणेी (The Social 

Distance Scale) :  एखादी व्यक्ती ऄथवा गट ककती 

प्रमाणात दसुऱ्या व्यक्तीकडून ऄथवा गटाकडून स्वीकारली 

जाते ऄथवा ह े सामाहजक ऄतंर मापन क्षेणी हवशेषत: 

पाच बबद ू क्षेणी व सात बबद ू क्षेणीचा वापर करण्यात 

येतो. 

पदहनश्चयन क्षणेी (Rating Scale): 

पद हनश्चयन क्षणेी माहहतीच्या नोंदीचे ह े

गुणात्मक साधन अह.े एखादी वस्त,ू पररहस्थती व्यक्ती, 

यांच्या बद्दल ऄहभप्राय हनणाय घणे्यासाठी पदहनश्यन ह े

साधन वापरल ेजात.े  

पदहनश्चयन क्षणेीची व्याख्या :  

बार डेहवस अहण जॉन्सन    “  एखद्या हस्थतीचे, वस्तूचे 

ऄथवा व्यक्तीच्या गणुांच्या संबंधहवषयाचे मत ऄथवा 

हनणाय दशाहवणाऱ्या पद्धतीला पदहनश्यन क्षणेी ऄसे 

म्हणतात.’’ 

जॉन बसे्टन े   “ पदहनश्यन क्षणेी कोणत्याही व्यक्तीच्या 

गुणांचे ककवा वस्तूच्या मयााकदत वैहशष््ांचे गुणात्मक 

हववरण प्रस्तुत करत.े’’ 

पदहनश्यन क्षणेीच ेप्रकार : 

1. प्रमाहणत पदहनश्यन क्षणेी :  या प्रकारात हवहशष्ट 

घटक कदललेे ऄसतात. त्या घटकांचे काही नमुने देण्यात 

येतात. ऄशा नमनु्यापैकी कोणत्या घटकांच्या प्रकारशी तो 

हमळता जुळता अह े ते ठरहवण्यात येत.े त्यानंतर 

प्रहतसादकांना त्या क्षेणी हवषयी हवचारणा केली जाते. 
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2. सक्तीची हनवड पदहनश्यन क्षणेी :  या पदहनश्यन 

क्षेणीत हवहशष्ट अशयाच्या ऄनुशंगान े दोन मत े कदलेली 

ऄसतात. त्या दोन मतांपैकी पदहनश्ययकास एकमत 

हनवडण्यासाठी सूचना करण्यात येते. 

3. ससं्थात्मक / सखं्याकंकत पदहनश्यन क्षणेी -  या 

पदहनश्यन क्षेणीत केवळ अकडे देण्यात यतेात. ईदा. ऄंक 

एक ते पाच , ऄंक एक त ेसात ऄथवा ऄंक एक ते नउ 

4. वणानात्मक पदहनश्यन क्षणेी :  या पदहनश्यन क्षणेीत 

क्षेणी कदललेी ऄसत.े व त्या क्षणेीचे वणान केलले े ऄसते. 

त्यानुसार क्षेणीतील पररमाणे ठरहवण्यात यतेात. 

व्यक्तीच्या वैहशष््ांच्या बाबतीत ककवा त्यांच्या व्यक्ती 

महत्व गुणांच्या ऄनशुंगाने शब्दाचे वणान देललेे ऄसते. 

त्यानुसार ऄशा व्यक्तीचे पद ठरहवण्यात येत.े 

5. क्षणेी रेहखत पदहनश्यन :  एका अडव्या रेषेवर हवहशष्ट 

वैहशष््ाचे पररणाम दशावून रेहखत क्षेणी तयार करतात. 

पडताळा सचूी :     

एखाद्या संस्थेचे, प्रकियेचे ककवा व्यक्तीचे हवहवध 

घटक, हवहशष्ट गणु प्रहतसादकाकडून जाणून घ्यावयाचे 

ऄसल्यास पडताळा सूचीचा ईपयोग केला जातो. एखादी 

व्यक्ती प्रककया वा संस्था आत्यादी बद्दल हवधानांची तयार 

केलेली यादी म्हणजे  पडताळासूची. 

पडताळा सचूीच ेप्रकार  :  

                    पडताळा सूचीमयेये हवधानाची सत्यता 

पडताळून पाहता यतेे. त्यात ऄपेहषत योलय ऄथवा 

ऄयोलय वतान, हवहशष्ट कृती करण्याकररता अवश्यक 

ऄसललेी कौशल्य ऄथवा कल्पना यांच्या ऄनुशगंान े

पडताळासूचीत काही हवधाने कदललेी ऄसतात.  

१) परहस्थतीच्या घटकांची माहहती हवचारण्यासाठी 

तयार केलेली पडताळासूची 

२) कृतीच्या िमाची पडताळासूची  

३) कल्पना संचाची पडताळासूची  

४) माहहती ईपलब्ध करण्याची पडताळासूची  

५) समस्या सूची  

मानसशास्त्रीय कसो्ा / चाचण्य : 

मानसशास्त्रीय कसो्ा अथवा चाचण्याचा 

ईपयोग शैक्षहणक संशोधन कायाासाठी तसेच 

मानसशास्त्रातील संशोधनासाठी केला जातो. संशोधन 

कायाासाठी तज्ञांकडून तयार केलेल्या प्रमाहणत केलले्या 

चाचण्याचाही ईपयोग संशोधनात केला जातो. 

व्याख्या  : 

ग े  Gay    “ एखाद्या व्यक्तीच्या ऄथवा गटांच्या ज्ञानाचे 

कौशल्याचे, भावनांचे, बुद्धीचे ऄथवा ऄहभयोलयतेचे 

मापन करण्याचे साधन म्हणजे कसोटी होय.’’ 

िोनबकँ    “  हवहशष्ट वेळी दोन ऄथवा ऄहधक व्यक्तीची 

ऄथवा ऄहधक व्यक्तीची ऄथवा हनरहनराळयांपैकी एक 

ऄथवा ऄहधक व्यक्तींची पद्धतशीरपन े त्यांच्या वतानांची 

तुलना करण्याची पद्धती म्हणजे कसोटी होय.’’ 

जॉन डब्ल्य.ूबसे्ट    “  मानवी वतानाचे वणान अहण मापन 

करणे ज्या साधनाद्वारे सोपे जाते त्यास मानसशास्त्रीय 

कसोटी ऄसे म्हणटल ेजाते.” 

मानसशास्त्रीय चाचण्याचं ेप्रकार : 

१. ऄप्रमाहणत ऄथवा ऄयेयापकाद्वारे तयार केलले्या 

चाचण्या  :  

२. प्रमाहणत चाचण्या  :   

३. हनर्ममत चाचण्या :  

ऄयेयापक हनर्ममत ऄथवा ऄप्रमाहणत चाचण्या 

यात प्रमाणीकरणीकरणाची प्रकिया करण्यात येत नाही. 

या चाचणीची सप्रमानता अहण हवश्वसनीयता सामान्य 

दजााची ऄसते. ती ईच्च दजााची ऄसत नाही. 

प्रमाहणत चाचण्या : 

प्रमाहणत चाचण्याचा शैक्षहणक संशोधनात 

ऄहधक वापर करण्यात येतो. प्रमाहणत चाचण्या या 

ऄयेयापकांनी तयार केलले्या चाचणीपेक्षा ऄलग 

स्वरूपाच्या नसतात. यातील ज्ञानक्षेत्रे, हनर्ममती, प्रकिया, 

प्रनावांचे प्रकार प्रमाहणत चाचण्यातहह ऄसतात. 

प्रमाहणत चाचण्याचं ेप्रकार : 

१  ऄहभयोलयता / ऄहभक्षमता चाचणी: 

  या चाचण्यामयेये शालेय अहण व्यवसाहयक 

ऄहभयोलयता चाचण्यांचा समावेश करण्यात येतो. 

2. सपंादन / प्रकिया चाचणी :    

पाठ्यिमावर अधाररत ऄशी हह संपादन 

चाचणी ऄसत.े फ्रीमने याचं्या मत,े  शेक्षहणक संपादन 

चाचणी हह हवहशष्ट पाठ्यिमाची ईकद्दष्ट े हवद्याथ्यांना 

संपादन केललेे ज्ञान व त्याचे अकलन त्यांच्या मते, 

हवकहसत केलेली कौशल्य व मूल्य एखाद्या हवद्याथ्यााने 

ऄथवा हवद्याथी वगाान े ककतपत यशस्वीपणे संपाकदत 

केलेली अहते, ह ेपाहत ऄसत.े 

प्राहवण्य चाचणीच ेप्रकार   : 

१) तोंडी चाचणी   :    

२) हनबधंात्मक चाचणी -    

३) वस्तहुनष्ठ चाचणी -     

बुहद्धमापन चाचणी -     

व्यहक्तगत, सामुहहक, लेखी आत्यादी स्वरुपात 

बुहद्धमापन चाचण्या ईपलब्ध अहते. या चाचण्या 

प्रमाहणत सुद्धा अहते. या चाचण्यांचा  सवात्र वापर 

करण्यात यतेो. या चाचण्याचे एक छापील पत्रक 

ऄसल्याने ऄशा चाचण्यांचे अयोजन करणे ऄगदी सोपे 

ऄसते. 

व्याख्या :  

टमान-  ऄमूता कल्पना हवषयी हवचार करण्याची क्षेमता 

म्हणजे बुद्धी होय.  
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वशे्लर- बुद्धी, व्यक्तीच्या शक्तीचा ऄसा एक समुदाय अह े

कक त्याची ईकद्दष्टपणूा किया हववेकशील बचतन अहण 

वातावरणात प्रभावीपणे समायोजन करण्यात हसद्ध होत.े  

साराशं: 

ऄशाप्रकारे संशोधन म्हणजे काय? संशोधनाचा 

ऄथा, संकल्पना, व्याख्या तसेच संशोधन कायााची माहहती 

संकहलत करण्यासाठी हवहवध साधनांचा ईपयोग संशोधन 

कायाात केला जातो. संशोधन कायाासाठी लागणारे हवहवध 

साधनांचा ऄभ्यास या पपेर मयेये करण्यात अला अह.े 
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शोध सार: 

मानव सभ्यता के ववकासक्रम में आरंभ से लेकर अब तक जहााँ सामावजक, आर्थिक, राजनीवतक, सांस्कृवतक वस्िवतयों में 

वनरंतर ववकास एवं बदलाव आया वहीं भारतीय स्त्री के जीवन में भी काफी बदलाव के बावजूद वशक्षा के अभाव के चलते उनकी 

वस्िवत वनरंतर दयनीय होती चली गई। भारत में वैददक काल में स्त्री की छवव सम्मानजनक िी। उन्हें समाज में अत्यतं प्रवतष्ठापूर्ण 

स्िान प्राप्त िा एवं वे वशक्षा ग्रहर् कर सकती िी। सवाणवधक महत्वपूर्ण बात तो यह िी दक उन्हें स्वैवछछक रूप से वववाह या वववाह 

योग्य वर का चयन करने का अवधकार भी प्राप्त िा। प्राचीन भारतीय परम्परा में वस्त्रयों को पृथ्वी पर समस्त दवैीय गुर्ों का प्रतीक 

बताया गया ह,ै यिा सोम ने अपनी समस्त पववत्रता नाररयों को प्रदान की है, तो गन्धवों ने उन्हें अपनी मृद ुवार्ी प्रदान की ह ै

तिा अवि ने उन्हें अत्यतं आकषणक बनाने के वलए अपनी समस्त चमक उन पर न्यौछावर कर दी ह।ै इस बात को सहषण स्वीकार 

दकया गया ह ैदक सम्पूर्ण मानव जीवन का कोई भी क्षेत्र ऐसा नहीं ह ैजो वस्त्रयों के वबना पूर्ण हो। परन्तु मध्यकाल में मुगलों तिा 

उसके पहले के मवुस्लम आक्रमर्काररयों के शासनकाल में मवहलाओं की दशा में अत्यवधक वगरावट आई। वशक्षा का अवधकार भी 

उनसे वछन वलया गया एवं उनकी स्वतंत्रता पर प्रवतबंध लगा ददया गया। इस काल में अवशक्षा एवं वववभन्न तरह की बंददशों जसैे, 

पदाण प्रिा, ववधवा वववाह पर रोक, बाल-वववाह आदद के कारर् वस्त्रयााँ घरों की चहारदीवारी में कैद होती गईं। ईस्ट इवडडया 

कंपनी के शासन में स्त्री वशक्षा की कोई व्यवस्िा नहीं िी। परन्तु ईसाई वमशनररयों ने बावलकाओं की वशक्षा के वलए कुछ ववद्यालय 

अवश्य खोले। आधुवनक काल में विरटश भारत के अन्तगणत उन्नीसवीं सदी के पूवाणर्द्ण में भारत के कुछ महान समाज सुधारकों जसै े

राजा राममोहन राय, स्वामी वववेकानंद, ईश्वरचदं्र ववद्यासागर, स्वामी दयानदं सरस्वती, केशवचंद्र सने आदद के सतत् प्रयास स े

स्त्री जीवन पर लगी कई तरह की पाबंददयााँ हटीं। उन्हें समाज में बराबरी का स्िान वमलना आरंभ हुआ। आजादी के बाद सरकार न े

वनरंतर कानूनी बदलाव कर वस्त्रयों की वस्िवत एवं उनकी वशक्षा में सुधार करने का प्रयास दकया। वशक्षा दकसी भी व्यवि, समाज 

एवं राष्ट्र के ववकास की धुरी होता ह।ै इस कारर् स्त्री वशक्षा के द्वारा पाररवाररक ववघटन को रोका जा सकता है, लगातार बढ़ती 

आबादी पर प्रभावी रोक लगायी जा सकती ह ैएवं कई प्रकार की सामावजक समस्याओं को सुलझाया जा सकता ह।ै हमें आज दशे 

और समाज की उन्नवत एवं ववकास के वलए वस्त्रयों की वशक्षा को बढ़ावा दनेा ही होगा। वजससे भारत की वस्त्रयााँ सशि एवं 

आत्मवनभणर बन सकें ।  

वववशष्ट शब्द:  स्त्री वशक्षा, समाज, राष्ट्र, आत्मवनभणरता एवं स्त्री सशविकरर्। 
 

प्रस्तावना:  

वशक्षा मनषु्य के ववकास का मलू साधन ह।ै वशक्षा 

मनषु्य में नए कौशल के साि नवीन बातों एवं ववचारधारा 

का ववकास करके उसे योग्य एव ंसुसंस्कृत नागररक बनाती 

ह।ै वशक्षा के द्वारा मनुष्य अपनी समस्याओं का समाधान 

करता ह ै तिा जीवन को आनन्दमय बनाता ह।ै प्राचीन 

भारत के इवतहास के पृष्ठ भारतीय वस्त्रयों की गौरवमयी 

कीर्थत से भरे पड़ ेहैं। स्त्री का त्याग और बवलदान भारतीय 

संस्कृवत की अमलू्य वनवध ह।ै स्त्री वशक्षा के ववषय में 

नेपोवलयन ने अपने ववचार इन शब्दों में व्यि दकए हैं दक 

“मुझे सुवशवक्षत माताएाँ दो, मैं एक सुवशवक्षत राष्ट्र का वनमाणर् 

कर दूगंा।” हमें यह याद रखना चावहए दक वस्त्रयों की वस्िवत 

उनके समाज के सभ्यता-स्तर का प्रवतबबब होती ह।ै हमें 

पुरुषों के साि वस्त्रयों को समान शैवक्षक अवसर सलुभ करान े

चावहए। जैकवेलाइन केबॉड (1970) ने यूनेस्को द्वारा 

प्रकावशत अपनी पुस्तक ‘द एजकेूशन एंड एडवांसमेंट ऑफ 

वुमने’ में ठीक ही वलखा ह,ै प्रौर्द्ोवगक तिा वैज्ञावनक 

सभ्यता के द्वार तक वस्त्रयों को न पहुचंाने वाला वशक्षा तंत्र 

ववश्व की आधी मानवता को ववश्व से पृिक् कर दगेा। यह 

जीवन की एक सतत् आवश्यकता ह ैएवं मानव समदुाय की 

प्रगवत की वनधाणरक ह।ै दशे के सम्परू्ण मानव जनसखं्या के 
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लगभग आधे भाग की वशक्षा की उपके्षा कर हम दशे के 

भववष्य को खतरे में नहीं डाल सकते।  

हमें वस्त्रयों की वशक्षा एवं उनको आत्मवनभणर बनान े

के वलए न केवल अवधक अवसर उपलब्ध कराने होंगे बवल्क 

बदलते पररवशे में इनकी उपयोवगता के ववषय में पुरुष वगण 

को भी समझाना होगा। इस ववषय में राधाकृष्र्न आयोग के 

प्रवतवेदन में सही उल्लेवखत ह ैकी “यदद वस्त्रयों तिा परुुषों में 

से केवल एक के वलए सामान्य वशक्षा उपलब्ध करानी हो तो 

यह अवसर वनिःसन्दहे वस्त्रयों को प्राप्त होना चावहए क्योंदक 

तब वशक्षा आवश्यक रूप से अगली पीढ़ी को वमल जाएगी।” 

इस प्रकार यदद हमें अपनी अगली पीढ़ी को वशवक्षत करना 

हो तो वस्त्रयों को उवचत वशक्षा प्रदान कर उन्हें सशि बनाना 

ही होगा। दखेा जाए तो हमारे दशे की वस्त्रयों की अनकेों 

समस्याएाँ हैं। उन्हें अपने जीवन में काफी कुछ सहन करना 

पड़ता ह ै परंतु उनमें एक भी समस्या ऐसी नहीं ह ै वजस े

वशक्षा के द्वारा हल न दकया जा सके। 

तथ्य ववश्लषेर्:    

भारत में वैददक काल में वस्त्रयों को समाज में 

समानता का दजाण प्राप्त िा। उन्हें पुरुषों के समान वशक्षा का 

अवधकार ददया गया िा। प्राचीन काल में मतै्रयी, अपाला, 

घोषा, ववश्ववारा, शची, पौलोमी, गागी, घोषा आदद जैसी 

अनकेों वस्त्रयों ने अपनी ववद्वता, त्याग एवं समपणर् का 

उदाहरर् प्रस्तुत दकया िा। उत्तर वैददक काल में भी 

मवहलाओं को समाज में गररमामय स्िान प्राप्त िा। उस े

सहधर्थमर्ी और सहचरी माना जाता िा। आरंभ में धार्थमक 

तिा सामावजक कायों में ही नहीं बवल्क रर्-क्षेत्र में भी 

वस्त्रयााँ अपने पवत को सहयोग दतेी िीं। स्मृवत काल में नारी 

को शवि का स्वरूप मानकर उसकी आराधना की जाती िी। 

जैसा दक याज्ञवलक्य स्मृवत में स्पष्टतिः वर्थर्त ह,ै ‘वस्त्रयााँ 

पृथ्वी पर समस्त दवैीय गरु्ों की प्रतीक हैं, सोम ने अपनी 

समस्त पववत्रता नाररयों को प्रदान की ह,ै तो गंधवण ने उन्हें 

अपनी मृद ु वार्ी प्रदान की ह ै तिा अवि ने उन्हें अत्यतं 

आकषणक बनाने के वलए अपनी समस्त चमक उन पर 

न्यौछावर कर दी ह।ै’ प्राचीन भारत में स्त्री वशक्षा के कारर् 

नारी चतेना अपने उत्कषण पर िी। इसके उपरातं धीरे-धीरे 

वस्त्रयों की दशा में वगरावट होनी आरंभ हो गयी।  

मध्यकालीन भारत में मुगलों तिा उसके पहले के 

मुवस्लम आक्रमर्काररयों के शासन काल में वस्त्रयों की दशा 

में अत्यवधक वगरावट आई। वस्त्रयााँ अपनी आर्थिक और 

सामावजक सुरक्षा के वलए पुरुषों पर ही आवित िीं। उनके 

बीच वशक्षा का काफी अभाव िा। अवशक्षा एवं वववभन्न तरह 

की बंददशों जैस,े पदाण प्रिा, ववधवा वववाह पर रोक, बाल-

वववाह आदद के कारर् वस्त्रयााँ घरों की चहारदीवारी में कैद 

होती गईं। पदाण प्रिा, बाल वववाह तिा बहु-वववाह जैसी 

कुरीवतयों ने वस्त्रयों के जीवन को दयनीय बना ददया। 

मुवस्लम शासन काल में वस्त्रयों की वशक्षा का अवधकार भी 

उनसे वछन वलया गया। उन पर अनकेों अत्याचार दकए जान े

लगे तिा उनकी स्वतंत्रता पर प्रवतबंध लगा ददया गया। 

आधुवनक काल में ईस्ट इंवडया कंपनी ने भारत में जब अपना 

शासन स्िावपत दकया, तब कंपनी सरकार के शासन में स्त्री 

वशक्षा की कोई व्यवस्िा नहीं की गयी िी। उन्होंने स्त्री वशक्षा 

के प्रवत उपेक्षा की नीवत अपनाई। इस काल में ईसाई 

वमशनररयों ने बावलकाओं की वशक्षा के वलए कुछ ववद्यालय 

अवश्य खोले। ईसाई धमण प्रचारकों ने इस क्षेत्र में महत्वपरू्ण 

कायण दकए एवं 1819 ई. में स्त्री वशक्षा के वलए कलकत्ता में 

‘तरुर् स्त्री सभा’ की स्िापना हुई। इस तरह कंपनी शासन के 

दौरान स्त्री वशक्षा का प्रसार के प्रयास अवश्य आरंभ हुए।  

सवणप्रिम डब्लू. बथे्यनू द्वारा स्त्री वशक्षा के क्षते्र में 

महत्वपूर्ण योगदान ददया गया। उन्होंने 7 मई, 1849 ई. को 

भारत में कलकत्ता में प्रिम बावलका ववद्यालय की स्िापना 

की। वजसे कालातंर में ‘बेथ्यनू कॉलेज’ के नाम से जाना जाता 

ह।ै इसे एवशया का सबसे पुराना मवहला कॉलेज माना जाता 

ह।ै 1854 ई. के वुड वडस्पैच में स्त्री वशक्षा के महत्व को 

स्वीकार दकया गया तिा स्त्री वशक्षा की आवश्यकता पर 

ववशेष ध्यान ददया गया। इस घोषर्ा पत्र में कहा गया दक 

‘भारतीय जन-जीवन में पाश्चात्य सभ्यता एवं ससं्कृवत का 

बीजारोपर् तभी हो सकेगा जब वस्त्रयों में वशक्षा का प्रसार 

होगा।’ घोषर्ा पत्र में स्त्री वशक्षा के वलए ववद्यालयों को 

सहायता अनुदान दनेे की वसफाररश की गई, इससे स्त्री 

वशक्षा को बहुत प्रोत्साहन वमला। वहीं 1882 ई. के हटंर 

कमीशन में स्त्री वशक्षा पर काफी ज़ोर ददया गया।  

विरटश भारत के अतंगणत उन्नीसवीं सदी में कुछ 

महान समाज सुधारकों जैसे राजा राममोहन राय, स्वामी 

दयानन्द सरस्वती, ईश्वर चदं्र ववद्यासागर, केशवचंद्र सने, 

स्वामी वववेकानंद आदद ने अत्याचारी सामावजक व्यवस्िा के 

वखलाफ आवाज उठाई। इन्होंने तत्कालीन विरटश शासन के 

समक्ष स्त्री-पुरुष समानता, स्त्री वशक्षा, सती प्रिा पर रोक, 

बाल वववाह तिा बहू वववाह पर रोक के वलए आवाज 

उठाई। इसी के पररर्ामस्वरूप सती प्रिा वनषेध अवधवनयम, 

1829 ई. में, वहन्द ूववधवा पुनर्थववाह अवधवनयम, 1856 ई. 

में, बहू वववाह रोकने के वलए नरेटव मैररज एक्ट, 1872 ई. 

में, एज ऑफ कंसेंट वबल, 1891 ई. में पास हुआ। इन 

महत्वपूर्ण प्रयासों से आने वाल े समय में स्त्री सगंठनों का 

सूत्रपात हुआ तिा मवहला वशक्षा की मााँग की गई। स्त्री 

वशक्षा के वलए ज्योवतबा फूले और उनकी पत्नी ने पनूा में 

लड़दकयों के वलए एक स्कूल खोला। 1901 ई. में रवीन्द्र नाि 

टैगोर ने शांवत वनकेतन में स्त्री वशक्षा ववभाग की स्िापना 

की। वहीं आयण समाज ने भी स्त्री ववद्यालयों की स्िापना 

स्वीकार करते हुए ‘कला गरुुकुल’ खोले। इसके अवतररि 

आयण समाज ने प्रत्यके नगर में आयण कन्या पाठशालाएाँ 

खोलीं। महान समाज सुधारक प्रोफेसर डी. के. कवे ने 1906 

ई. में बंबई में प्रिम ‘भारतीय मवहला ववश्वववद्यालय’ की 

स्िापना की तिा ददल्ली में इसी वषण प्रिम मवहला वचदकत्सा 
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ववश्वववद्यालय के रूप में लेडी हार्डडग मेवडकल कॉलजे 

स्िावपत दकया गया।  

20वीं शताब्दी तक भारत दक वस्त्रयााँ स्वयं अपन े

अवधकारों के वलए आगे बढ़ीं। धीरे-धीरे वस्त्रयों में वशक्षा के 

ववकास के साि-साि राजनीवतक चेतना का भी उद्भव हुआ। 

पररर्ामस्वरूप, भारत में 1919 ई. के अवधवनयम द्वारा 

वस्त्रयों को भी मतावधकार का अवधकार प्राप्त हुआ। नारी 

मुवि के वलए 1927 ई. में ‘अवखल भारतीय मवहला संघ’ की 

स्िापना हुई। इसके द्वारा वस्त्रयों की स्वततं्रता एवं समानता 

के वलए कड़ा संघषण दकया गया। 1929 ई. में हाटोंग सवमवत 

ने स्त्री वशक्षा संबंधी अनेकों सुझाव ददये। सवमवत द्वारा इस 

बात पर ववशेष ज़ोर ददया गया की बालक एवं बावलकाओं 

की वशक्षा को समान महत्व ददया जाए। इसके वलए अवधक 

संख्या में ग्रामीर् क्षेत्रों में बावलका ववद्यालयों की स्िापना, 

उच्च वशक्षा प्राप्त करने के वलए बावलकाओं को प्रोत्साहन दनेा, 

ग्रामीर् क्षते्रों में कायणरत वशवक्षकाओं को आकषणक वतेन एव ं

सुववधाएाँ दनेा इत्यादद कायण दकय ेजायें। इस प्रकार स्वतंत्रता 

पूवण सरकारी प्रयत्नों के फलस्वरूप स्त्री वशक्षा की कुछ प्रगवत 

अवश्य हुई एवं भारत में धीरे-धीरे सह वशक्षा को प्रोत्साहन 

वमला। 1937 ई. की वधाण योजना में स्त्री उपयोगी पाठ्यक्रम 

के ववकास एवं गृह वशल्प कला की व्यवस्िा करने की 

संस्तुवत की गई। 1944 ई. के वशक्षा के साजेंट योजना में 6 -

11 वषण तक के बालक एवं बावलकाओं के वलए व्यापक 

वनिःशलु्क एवं अवनवायण वशक्षा की व्यवस्िा की अनुशंसा की 

गयी िी। इन प्रयासों के कारर् वस्त्रयााँ वशवक्षत होने के वलए 

प्रेररत हुईं।  

स्त्री वशक्षा की वत्तणमान वस्िवत: 

भारत की स्वाधीनता प्रावप्त के पश्चात् वस्त्रयों की 

सामावजक तिा शैवक्षक वस्िवत में अनकेों क्रांवतकारी 

पररवत्तणन हुए। भारत के वववभन्न पंचवषीय योजनाओं में स्त्री 

वशक्षा को पयाणप्त महत्व दनेे के प्रयास दकए गए। दकसी भी 

समाज की खुशहाली का आधार उस समाज में मवहलाओं के 

स्तर एवं उन्हें प्राप्त सम्मान से आाँका जा सकता ह।ै इवतहास 

गवाह ह ैदक वजन समाजों में मवहलाओं को बराबरी का दजाण 

प्राप्त ह,ै वे ववकास एवं प्रगवत की दौड़ में अपने समकालीनों 

से बहुत आगे रह ेहैं। महात्मा गााँधी ने अपनी पुस्तक ‘वहन्द 

स्वराज’ में वलखा ह,ै ‘जब तक आधी मानवता की आाँख में 

आाँसू ह,ै मानवता पूर्ण नहीं कही जा सकती।’ स्वतंत्रता के 

उपरातं स्त्री वशक्षा के मागण में आने वाली बाधाओं का 

समाधान प्रस्तुत करने हतेु अनेक सवमवतयों तिा आयोगों का 

गठन दकया गया। इनमें कुछ प्रमखु आयोगों तिा वसफाररश 

सवमवतयों के सझुाव वनम्नवलवखत हैं- 

ववश्वववद्यालय वशक्षा आयोग  

(1948-49) डॉ. राधाकृष्र्न की अध्यक्षता में 

वनयुि इस आयोग ने स्त्री वशक्षा पर ववशेष बल ददया। स्त्री 

वशक्षा के ववषय में इस आयोग न ेकई वसफाररश की। वजनमें 

मुख्य यह ह ैकी वशक्षर् संस्िानों का पाठ्यक्रम ऐसा होना 

चावहए वजससे वस्त्रयााँ सामान्य समाज में अपना 

सम्मानजनक स्िान ग्रहर् कर सकें ।  

माध्यवमक वशक्षा आयोग  

(1952) इस आयोग द्वारा बालक तिा बावलकाओं 

के पाठ्यक्रम में वववभन्नता लाने पर ववशेष ज़ोर नहीं ददया 

गया, परंतु बावलकाओं को गृह ववज्ञान के अध्ययन की ववशेष 

सुववधा प्रदान करने की बात की गई। इसके अवतररि 

ग्रामीर् क्षते्रों में कायणरत वशवक्षकाओं को आकषणक वतेन एव ं

सुववधाएाँ दनेे का सुझाव ददया गया।  

दगुाणबाई दशेमखु सवमवत  

(1958) स्त्री वशक्षा की समस्या एवं इसके समाधान 

करने पर ववचार करने हतेु भारत सरकार ने दगुाणबाई 

दशेमुख की अध्यक्षता में ‘राष्ट्रीय मवहला वशक्षा सवमवत’ का 

गठन दकया। इस सवमवत ने यह सुझाव ददया दक लड़कों और 

लड़दकयों दक वशक्षा के बीच शैवक्षक समानता की स्िापना 

की जाए। समाज में वस्त्रयों के समान अवधकार सुवनवश्चत 

करने के वलए संगठन की स्िापना की जाए। इसके साि ही 

ग्रामीर् क्षेत्रों में स्त्री वशक्षा के प्रसार के वलए ववशेष प्रयास 

दकये जाने चावहये। 

हसंा महेता सवमवत  

(1962) सन् 1962 ई. में राष्ट्रीय मवहला वशक्षा 

पररषद ने ववद्यालय स्तर पर बालक तिा बावलकाओं के 

शैवक्षक पाठ्यक्रम में अतंर होने अिवा नहीं होने की 

महत्वपूर्ण समस्या पर सझुाव दनेे हतेु िीमती हसंा मेहता 

की अध्यक्षता में एक सवमवत का गठन दकया। वजसे सवमवत 

की अध्यक्षा के नाम पर ‘हसंा महेता सवमवत’ कहा जाता ह।ै 

इस सवमवत ने सझुाव ददया दक ववद्यालय स्तर पर बालक 

तिा बावलकाओं के शैवक्षक पाठ्यक्रम में अतंर नहीं होना 

चावहए। वशक्षा का संबंध व्यविगत क्षमताओं तिा रुवचयों स े

होना चावहए न की स्त्री या परुुष के भेद से।  

भि वत्सलम ्सवमवत  

(1963) राष्ट्रीय स्त्री वशक्षा पररषद द्वारा इस 

सवमवत का गठन स्त्री वशक्षा के वलए दकया गया। इस सवमवत 

के अध्यक्ष मद्रास राज्य के मुख्यमंत्री िी एम. भि वत्सलम ्

िे। इस सवमवत ने स्त्री वशक्षा के ववषय में कई महत्वपूर्ण 

सुझाव ददय।े इसके द्वारा दी गयी वसफाररशों के अनुसार 

वववावहत मवहलाओं को कम से कम पाटण टाईम और स्कूल, 

मदरसा में अध्यावपका के रूप में कायण करने के वलए 

प्रोत्साहन दनेे के वलए और स्त्री वशक्षा के प्रवत ववरोध समाप्त 

करने के वलए पयाणप्त प्रचार करने में जनता के सहयोग की 

मााँग की गई। इसके साि ही सभी प्रािवमक ववद्यालयों में 

वशवक्षकाओं की वनयुवि अवधक से अवधक एवं अवनवायण रूप 

से की जाए। इससे बावलकाओं को ववद्यालय भजेने हते ु

अवभभावकों को प्रोत्साहन वमलेगा।  

कोठारी कमीशन  

(1964-66) भारत सरकार न े प्रो. दौलत बसह 

कोठारी की अध्यक्षता में कोठारी कमीशन का गठन दकया, 

जो सभी स्तरों पर वशक्षा के ववकास एवं वशक्षा की राष्ट्रीय 

पर्द्वत पर अपना सुझाव द।े कोठारी आयोग ने मानव 
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संसाधनों के ववकास, पररवारों की उन्नवत तिा बालकों के 

चररत्र वनमाणर् में परुुषों की अपेक्षा वस्त्रयों की वशक्षा को 

अवधक महत्वपूर्ण माना। इस आयोग ने उच्च और प्रािवमक 

स्तर पर बावलकाओं के वलए अलग-अलग ववद्यालय खोलन,े 

वनिःशलु्क छात्रावास की व्यवस्िा करने, वस्त्रयों के वलए पृिक 

कॉलजे खोलन,े स्त्री वशक्षा अनुसधंान इकाई खोलने जसैे कई 

महत्वपूर्ण सझुाव ददये। 

राष्ट्रीय वशक्षा नीवत  

(1986) इस राष्ट्रीय वशक्षा नीवत में स्त्री वशक्षा से 

संबवन्धत कई बातें सवम्मवलत िीं। इसके अनुसार यह 

वसफाररश की गयी की वववभन्न पाठ्यक्रमों के अंग के रूप में 

स्त्री अध्ययनों को बढ़ावा ददया जाए। वशक्षर् संस्िानों को 

स्त्री ववकास कायणक्रम सचंावलत करने के वलए प्रोत्सावहत 

दकया जाए। स्त्री वशक्षा के मागण की बाधाओं को वनराकरर् से 

संबवन्धत प्रयासों को प्रािवमकता दनेे का प्रावधान दकया 

जाए। इसके अतंगणत वववभन्न स्तरों पर तकनीकी और 

व्यावसावयक वशक्षा में बावलका वशक्षा की भागीदारी और 

बलग आधाररत भदे-भाव को समाप्त करने पर ववशेष ध्यान 

दनेे की आवश्यकता पर बल ददया गया।  

प्रोग्राम ऑफ एक्शन  

(1992) इस प्रोग्राम के तहत स्त्री सशविकरर् के 

वलए दकए गए प्रयासों में स्त्री के आत्मसम्मान एव ं

आत्मववश्वास को बढ़ाना, राजनैवतक, सामावजक एवं आर्थिक 

क्षेत्रों में वस्त्रयों के योगदान को पहचान प्राप्त कराना, वशक्षा, 

रोजगार आदद का ववकास करना प्रमुख ह।ै 

राष्ट्रीय मवहला सशविकरर् नीवत  

(2001) इस राष्ट्रीय मवहला सशविकरर् नीवत के 

तहत वस्त्रयों एवं बावलकाओं के वलए वशक्षा के समान 

अवसर, भेद-भाव खत्म करन,े वशक्षा को जन-जन तक 

पहुचंान,े वनरक्षरता दरू करन,े उच्च वशक्षर् संस्िानों में वस्त्रयों 

का नामांकन बढ़ाने इत्यादद के ववषय में सझुाव ददये गए। 

माध्यवमक और उच्च वशक्षा में बलग भेद को कम करने की 

ओर ध्यान आकर्थषत दकया गया।   

वनष्कषण:  

आजादी के बाद से ही भारत सरकार के द्वारा 

मवहलाओं के उत्िान के वलए अनके वनर्णय वलए गए एवं स्त्री 

वशक्षा के वलए अनके कायणक्रम घोवषत दकए गए। वजनमें 

कस्तरूबा गााँधी बावलका ववद्यालय योजना, कन्याधन 

योजना, बेटी बचाओ-बेटी पढ़ाओ योजना, राष्ट्रीय 

सशविकरर् वमशन, सवणवशक्षा अवभयान आदद योजनाएाँ 

चलायीं। भारत सरकार ने सवणप्रिम सन् 2001 ई. को 

मवहला सशविकरर् का वषण घोवषत दकया। स्त्री वशक्षा की 

प्रगवत को दखेकर वनष्कषणतिः यह कहा जा सकता ह ैदक ‘स्त्री 

वशक्षा ने ववद्रोह की उस कुल्हाड़ी की धार तेज़ कर दी ह ै

वजससे  सामावजक जीवन की जंगली झावड़यों को साफ 

करना सभंव हो गया ह।ै’ आज वस्त्रयों का कायण क्षेत्र केवल 

घर तक नहीं बवल्क राष्ट्रीय जीवन के प्रत्येक क्षते्र में ववस्तृत 

हो चकुा ह।ै स्वाधीनता पूवण जहााँ वस्त्रयों  की साक्षरता का 

प्रवतशत काफी कम िा, वहीं अब उनकी साक्षरता का 

प्रवतशत काफी बढ़ गया ह।ै वशक्षा का महत्व हमेशा सवोपरर 

ह।ै वास्तववकता में वशक्षा के द्वारा ही वस्त्रयों का सामावजक, 

बौवर्द्क, आर्थिक, राजनैवतक एवं सांस्कृवतक ववकास सभंव 

ह।ै  
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साराशं :  

रेशीम शेती ि रेशीम उद्योग हा ििळ ििळ दशेातील सिव राजयांमध्य े िाढत चाललेला व्यिसाय अह.े परभणी 

जिल्ह्यामध्य े हा व्यिसाय सुरू ऄसनू सध्या परभणी जिल्ह्याच्या सिव तालकुयामंध्य े हा व्यिसाय केला िातो. पारंपाररक 

जपकासंोबत घेतल्ह्या िाणाऱ्या रेशीम उद्योगाच ेजिल्ह्यातील ग्रामीण भागामध्य ेराहणाऱ्या लोकांच्या जिकासामध्य ेनक्कीच योगदान 

ठरत अह.े याचाच अढािा घेण्यासाठी प्रस्ततु शोध जनबंधामध्ये या जिल्ह्यातील शेतकऱ्यांच्या रेशीम शेती ि रेशीम उद्योगात 

जमळणाऱ्या उत्पादनाचा अढािा घेतला अह.े रेशीम शेतीचा सूक्ष्म ऄभ्यास करण्यासाठी परभणी जिल्ह्यातील एकूण नऊ 

तालकुयातनू प्रत्यकेी दोन गािे ऄशी एकूण 18 गािे जनिडण्यात अली अह.े या गािातनू प्रत्येकी पाच रेशीम शेतकऱ्याचंी 

यादजृच्िक पद्धतीन ेजनिड करण्यात अली अह.े एकूण 90 रेशीम उत्पादक शेतकऱ्यांचा सूक्ष्म ऄभ्यास करून रेशीम शतेीचे अर्थथक 

जिशे्लषण करण्यात अले अह.े 

बीि सज्ञा : रेशीम शेती, कृषी उद्योग, सामाजिक अर्थथक जिकास, ततुी शेतकरी आत्यादी. 
 

प्रस्तािना :  

रेशीम शेती हा एक कृषी पूरक उद्योग अह.े जयाच े

ऄंजतम उत्पादन रेशीम अह.े रेशीम ह े रेशीम ककड्याद्वारे 

तयार केलेल्ह्या प्राण्याचं्या ऄियिाचं े ततंमुय प्रजथन अह.े 

रेशीम धाग्याला स्ितःची एक नैसर्थगक चमक अजण रंग 

अह.े ह े ििनान े हलके, मऊ अजण रटकाऊ ऄसत.े या 

िैजशष्ट्ांमळेु रेशीमला िस्त्ाचंी राणी ऄस े संबोधल े िाते. 

भारत हा िगातील एकमेि दशे अह.े िेथ ेचारही प्रकारच े

रेशीम उत्पादन घेतल ेिात.े रेशीम शेती हा मुळात कृषीिर 

अधाररत ग्रामीण उद्योग अह.े जयामध्य ेशेती अजण उद्योग 

दोन्हीही समाजिष्ट अहते. रेशीम शेती उद्योगामध्य े लाखो 

लोकासंाठी उच्च रोिगार क्षमता ि उच्च परताव्यासह कमी 

भांडिलाची अिश्यकता लागत.े िाढत्या लोकसखं्यमेुळे 

संपूणव दशेात रोिगाराची समस्या उपलब्ध होत अह.े याला 

परभणी जिल्ह्हा सुद्धा ऄपिाद ठरत नाही त्यामळेु 

रोिगाराच्या जिजिध संधी उपलब्ध करून शाश्वत जिकास 

साधन ेही बदलत्या काळाची गरि अह.े रेशीम उद्योगामध्य े

ती क्षमता अह.े याचाच अढािा घेण्यासाठी प्रस्तुत 

शोधजनबंधामध्य े परभणी जिल्ह्यातील शेतकऱ्याचं्या रेशीम 

शेती ि रेशीम उद्योगातील शेतकऱ्यांच्या जमळणाऱ्या 

उत्पादनाचा ऄभ्यास केला अह.े 

उद्देश : 

1. ततुी लागिड ि रेशीम अळी सगंोपनासाठी यणेार् या 

खचावचा ऄभ्यास करणे. 

2. परभणी जिल्ह्यातील रेशीम उद्योगातनू जमळणाऱ्या 

उत्पन्नाचा ऄभ्यास करणे. 

माजहती स्त्ोत ि सशंोधन पद्धती : 

परभणी जिल्ह्यातील रेशीम उत्पादनाचा 

जिशे्लषणात्मक ऄभ्यास करण्यासाठी जिल्ह्यातील एकूण नऊ 

तालकुयातनू प्रत्येकी दोन गािे ऄशी एकूण 18 गािे 

जनिडण्यात अली अहते. या गािातनू प्रत्येकी पाच रेशीम 

शेतकऱ्याचंी यादजृच्िक पद्धतीन ेजनिड करण्यात अली अह.े 

एकूण 90 रेशीम उत्पादक शेतकऱ्याचंी सूक्ष्म ऄभ्यासासाठी 

जनिड करण्यात अली अह.े सन 2017-18 या कलािधीत 

परभणी जिल्ह्यातील रेशीम शेतीचा व्यिसाय करणाऱ्या 

शेतकऱ्यानंा रेशीम शेतीसाठी येणाऱ्या खचावचा ि 

जमळणाऱ्या उत्पन्नाचा प्रत्यक्ष मलुाखत घेऊन प्रश्नािलीच्या 

माध्यमातून ऄभ्यास केला अह.े 

ऄभ्यास क्षते्र : 

परभणी जिल्ह्हा महाराष्ट्राच्या मध्यभागी िसलेला 

अह े भौगोजलक जनदशेांकानुसार परभणी जिल्ह्हा 18
0
  45' 

उत्तर ते 20
0
 01' उत्तर ऄक्षांश ि 76

0
 13' पूिव त े77

0
 39' पूिव 

रेखांश या भौगोजलक पट्ट््ामध्ये िसललेा अह.े परभणी 
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जिल्ह्याच्या उत्तरेस बुलढाणा ि हहगोली पजिमेस बीड 

अजण िालना दजक्षणेस लातूर तर पूिेस नांदडे ि हहगोली 

या जिल्ह्यांच्या सीमारेषा येतात. जिल्ह्याच े भौगोजलक 

क्षेत्रफळ 6511 चौरस कक.मी. आतके अह.े 

जिषय जििचेन : 

 परभणी जिल्ह्यातील रेशीम शतेीचा ततुी लागिड, 

रेशीम अळी संगोपन ि कोष उत्पादन खचावचा तपशील 

तक्ता क्र. 1 मध्ये दशवजिण्यात अला अह.े 
 

तक्ता क्र. 1. रेशीम शतेीचा िार्थषक ततुी लागिड ि कोष उत्पादन खचावचा तपशील 
 

तपशील एकक प्रथम िषव जद्वतीय िषव 

ऄ  ततुी बाग िोपासना खचव (सरासरी मध्ये) 

तुती लागिड क्षेत्र एक एकर एक एकर एक एकर 

िमीन मशागत नांगरणी/िखरणी/सर् या पाडणे रुपये 2000 1500 

शेणखत (सेंकिय खत) प्रती एकरी 8 टन रु. 400 

प्रमाण े
रुपये 3200 3200 

रासायजनक खते रुपये 2500 5000 

तुती बागेचा दखेभाल खचव रुपये 2500 4000 

हसचन व्यिस्था खचव रुपये 1200 1200 

एकूण रुपय े 11400 14900 

ब) रेशीम अळी सगंोपन खचव (सरासरी मध्ये) 

प्रजत 100 ऄंडीपुंिास रु 100/-(25 टके्क) प्रमाणे 

पजहल्ह्या िषी 400 ि दसुर् या िषावपासून 1200 

ऄंडीपुंि प्रमाणे होणारा खचव 

रुपये 400 1200 

रेशीम अळी संगोपनाकररता मिुरी खचव रुपये 6204 18612 

जनिंतुकीकरणाकररता औषध, कोष जिक्री 

व्यिस्था ि आतर खचव 
रुपये 1400 3500 

एकूण  8004 23312 

एकूण (ऄ+ब)  19404 38212 

क) उत्पादन तपशील (सरासरी मध्ये) 

प्रजत एकरी तुती पाला उत्पादन कक.गॅ्रम 4000 
12000-

15000 

संगोपन होणारे ऄंडीपुंि संख्या 400 1200 

प्रजत 100 ऄंडीपुंिास 70 कक. ग्रॅम कोष 

उत्पादन 
कक.गॅ्रम 280 840 

प्रजत कक. गॅ्रम कोषास सरासरी दर रु. 300 

प्रमाण े
रुपये 84000 252000 

तुती बेणे जिक्रीपासून उत्पादन (पजहल्ह्या िषी 

प्रजत एकरी 3 मे. टन रु. 1200 प्रमाणे) 
रुपये 3600 7200 

एकूण उत्पादन रुपय े 87600 259200 

एकूण जनव्िळ उत्पन्न (क-ऄ+ब) रुपय े 68196 220988 
 

                                                     :            
 

 

रेशीम उद्योगामध्ये यणेार् या खचावचा ि उत्पन्नाचा 

ऄभ्यास सरसरीमध्ये केला ऄसून तक्ता क्रमाकं-1 मध्य े

मांडण्यात अला अह.े मलुाखतीमधून जमळालले्ह्या 

माजहतीनुसार परभणी जिल्ह्यातील रेशीम शेतकऱ्यानंी एक 

एकर त े दोन एकर  शेती क्षेत्रािर ततुी लागिड केललेी 

अढळते. एकूण ततुी बाग िोपासना खचव पाजहल्ह्या िषी 

11400 आतका यतेो. तर दसुर् या िषी 14900 आतका यतेो. 

त्यापकैी िमीन मशागत/नागंरणी/िखरणी ि सर् या 

पाडण्यासाठी पाजहल्ह्या िषी 2000 रु. खचव यतेो. तर 

दसुर् यािषी 1500 रु. खचव यतेो, शेणखत (सेंकिय खत) प्रती 

एकरी 8 टन (रु. 400 प्रमाणे) पजहल्ह्या ि दसुर् या िषी 

प्रत्यकेी 3200 रु. खचव येतो. पजहल्ह्या िषी रासायजनक 

खतांसाठी 2500 रु. तर दसुर् या िषी 5000 रु. खचव यतेो. 

ततुी बागेचा दखेभाल खचव पजहल्ह्या िषी 2500 रु. येतो तर 

दसुर् या िषी 4000 रु. यतेो. पजहल्ह्या ि दसुर् या िषी हसचन 

व्यिस्था खचव प्रत्यकेी 1200 रु. येतो. रेशीम ऄळयांच्या 

संगोपनासाठी पजहल्ह्या िषी 8004 रु. आतका खचव यतेो. तर 

दसुर् या िषी 23312 रु. आतका खचव होतो. यापकैी रेशीम 

अळी संगोपनाकररता मिरुी खचव पजहल्ह्या िषी 6204 ि 

दसुर् या िषी 18612 रु. येतो. जनितंुकीकरणाकररता औषध, 

कोष जिक्री व्यिस्था ि आतर बाबींसाठी पजहल्ह्या िषी 1400 

रु. तर दसुर् या िषी 3500 रु. आतका खचव यतेो.   

 ततुी पाला उत्पादन पजहल्ह्या िषी 4000 कक.ग्रॅम 

होते ि दसुर् या िषी 12000 ते 15000 कक.ग्रॅम आतके होते. 
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प्रजत 100 ऄंडीपुंिास 70 कक. ग्रमॅ कोष उत्पादन ह ेप्रमाण 

अह.े पजहल्ह्या िषी 280 कक.ग्रॅम कोष उत्पादन होते ि 

दसुर् या िषी 840 कक.ग्रॅम कोष उत्पादन होते. प्रजत कक. ग्रॅम 

कोषास सरासरी दर रु. 300 प्रमाणे पजहल्ह्या िषी 84000 रु. 

चे कोष उत्पादन होते. तर दसुर् या िषी 252000 रु आतके 

कोष उत्पादन होते. तुती बेणे जिक्रीपासनू (पजहल्ह्या िषी 

प्रजत एकरी 3 मे. टन रु. 1200 प्रमाणे) पजहल्ह्या िषी 3600 

रु. उत्पादन तर दसुर् या िषी 7200 रु. आतके उत्पादन होते. 

रेशीम उद्योगामध्ये ततुी लागिड खचव ि रेशीम अळी 

सगंोपन खचव पजहल्ह्या िषी 19404 रु. आतका होतो ि दसुर् या 

िषी 38212 रु. आतका खचव होतो. कोष उत्पादन ि ततुी बणे े

जिक्रीमधून पजहल्ह्या िषी प्रती एकरी 87600 रु. ि दसुर् या 

िषी 259200 रु. आतके उत्पादन झाल्ह्याचे कदसनू यतेे. 

ऄशाच प्रकारे पूणाव ि मानित या दोन तालुकयांचा ऄभ्यास 

करताना चौधरी (2021) यांनी प्रती हकेटरी ततुी लागिड 

खचव 130680.20 रु. आतका होत ऄसून जनव्िळ उत्पन्न 

132502.3 रु. आतके होत ऄसल्ह्याचे संजगतले अह.े1  

जनष्टकषव :  

परभणी जिल्ह्यातील रेशीम उत्पादनाच्या 

ऄभ्यासातनू ऄसे कदसून येते की, तुती बाग िोपासना ि 

रेशीम अळी संगोपन खचव िगळता एक एकर ततुी लागिड 

क्षेत्रातील ततुी बेणे जिक्री ि कोष उत्पादनातनू पजहल्ह्या िषी 

68196 रु. ि दसुर् या िषी 220983 रु. आतका रेशीम 

शेतकर् यानंा जनव्िळ नफा जमळालेला अह.े  

सदंभव : 

1. Choudhari D. S., Latpate C.B., Mhetre 

A.V.(2021): “Analysis of sericulture production 

in parbhani district,” The Pharma Innovation 

Journal SP-10(1): pp.207-208  
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 जैन ग्रथं तंील स्री विषयक दवृिकोण एक ऄभ्य स  
 

डॉ. एस. ि य. गिळी
1
,  प्र . ि य. ए. ग गंडुे

2
 

1
ईत्तमर ि प टील कल  ि विज्ञ न मह विद्य लय, दवहिेल त  - स क्री वज. धुळे. 

2
कल , ि वणज्य अवण विज्ञ न मह विद्य लय कळिण (म नूर) त - कळिण वज- न विक. 

Corresponding Author- डॉ. एस. ि य. गिळी 

ई-   :  yogeshgangurde9579@gmail.com 

DOI- 10.5281/zenodo.11178406 
 

       : 

 प्र चीन क ळ प सूनच्य  आवतह स च  ऄभ्य स करत ऄसत न  ऄनेक घटन  नजरेसमोर यते त.  प्र चीन 

क ळ प सून अजपयंत परुुष प्रध न संस्कृतीमध्ये परुुष ंचे ऄवस्तत्ि ददसत ऄसले तरी विय  य  कुठेही कमी नव्हत्य . परंत ु

त्य ंन  र जक रण, सम जक रण ि धममक रण य  सते्तच्य  चढ ओढीमध्य े दरू ठेिल ेगले्य चे ददसून येत.े जेव्ह  जेव्ह  संधी 

वमळेल तवे्ह  तेव्ह  विय ंनी स्ितःल  वसद्ध करून द खविल ेअह ेि सम जमन िर स्ितःच्य  क य मची एक िेगळी प्रवतम  

ईमटिली अह.े सदर िोधवनबंध त अपण जैन धमम ग्रथं ंतील स्री विषयक दवृिकोन च  ऄभ्य स करण र अहोत. 
 

सिंोधन ची ईदिि े:- 

१.   जैन  विय ंचे कौटंुवबक स्थ न य ब बत ऄभ्य स 

करणे. 

२.  जैन विि ह संस्थेच  ऄभ्य स करण.े 

३.  जैन पररि र तील पती-पत्नी ि आतर सदस्य ं बरोबर 

ऄसण ऱ्य  संबंध ंच  ऄभ्य स करणे. 

४.  विय ंिर ऄसण ऱ्य  जब बद रीच  ऄभ्य स करणे. 

 गवृहतके :- 

१.  जैन स्रीच्य  ितमन मुळे एकत्र कुटंुब व्यिस्थ  रटकून 

र वहली. 

२.  वस्रय ंचे स्थ न ह ेदयु्यम ठेिले अह.े  

सिंोधन च  विश्लषेण त्मक अढ ि  :- 
विय चं ेविक्षण :- 
  स्री विक्षण ह  मुि  प्र चीन क ळ प सून सिम 

धम ंमध्ये कमीऄवधक प्रम ण त चचेत अह.े स्री 

विक्षण कडे कोणत्य ही धम मत मोठ्य  प्रम ण त लक्ष 

देण्य त अले न ही ऄसेच ददसून येते.  त्य ल  जैन धमम 

सुद्ध  ऄपि द न ही.  परंतु जैन धम मत मलुींच्य  जन्म च  

अनंदोत्सि स जर  केल  ज त ऄसल्य चे ऄनेक संदभम 

स पडत त.१ न ि ठेिण्य स ठी देखील महोईत्सि स जर  

केल  ज त ऄसे. परंतु मलुींच  ईपनयन संस्क र केल्य चे 

ईल्लेख वमळत न ही.  ऄसे ऄसल े तरी मलुींनी चौसि 

कल ंमध्ये प रंगत ऄस िे ऄसे संदभम अहे. य  विक्षण च  

ईिेि पुढे ज उन स ंस ररक जीिन मध्ये मुलींन  

कोणत्य ही प्रक रची ऄडचण यउे नये ऄस  होत . पण ह े

विक्षण कसे अवण कुठे ददल े ज त ऄस े य संदभ मत 

कोणत्य ही ग्रंथ ंमध्य ेईल्लेख अढळून येत न ही. 
  िरील ब जूच  विच र केल  तरी ऄविि वहत 

मुली (कुि री) य ंनी जैन धम मची दीक्ष  घउेन तीथंकर 

पदिी प्र प्त केल्य चे संदभम वमळत त.२  स म न्य मुलीकडून 

ऄसे केल्य चे ठोस प्रम ण वमळत न ही. 
मलुी प्रवत ऄसण री अइ िवडल चं ेप्रमे :- 
  अइ-िवडल ंचे अपल्य  मुलींिर ऄसण ऱ्य  

प्रेम मुळे अपल्य  मलुींन  मलु प्रम णे स ंभ ळत ऄसे. 

अपल्य  मलुीिर ऄसण ऱ्य  ऄप र प्रेम मुळे अपल्य  

मुलीच्य  विि ह  नंतर होण र  वियोग ते सहन करू 

िकत नसे. म्हणून अपल्य  मुलीस ठी ते सुयोग्य 

घरज िइ िोधत ऄसत.३  य म गील त्य ंची भ िन  

अयुष्यभर अपली मुलगी अपल्य  नजरेसमोर, 

अपल्य च घरी र ह िी ही होती. क्ववचत ऄसे ही संदभम 

स पडत त अपल्य  मुलील  ज िय कडून जर क ही त्र स 

होत ऄसेल तर त्य ल  घर तनू क ढून ददल े ज त ऄस.े४ 

य विि य क ही मुली स्ितःच्य  ऄगंी ऄसण ऱ्य   

ईवणि ंमुळे, सौंदय मच्य  ऄभ ि मुळे विि ह स योग्य नसे. 

त्य मुळे त्य  अपले संपणूम अयुष्य अपल्य  अइ 

िवडल ंच्य  घरी र हत ऄस.े  अइ-िडील देखील त्य ंच  

योग्य स ंभ ळ करत ऄसत.  
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विि ह पद्धती :- 
  विि ह संस्क र म निी जीिन तील ऄत्यंत 

महत्त्ि च  संस्क र म नल  अह.े जैन धम मत देखील 

विि ह ल  महत्त्ि चे स्थ न अह.े अपली मुलगी ईपिर  

झ ल्य नंतर अइ-िवडल ंच्य  मन त अपल्य  मलुीच  

विि ह योग्य मुल बरोबर करून द्य ि  ही आच्छ  ऄसे. 

त्य स ठी ते योग्य मुल च  िोध घेत. विि ह ह  दोन्ही 

पक्ष कडून त्य ंचे अइ-िडील, िडीलध रे ककि  प लक 

ठरित ऄसे. िर पक्ष ची मडंळी िध ूपक्ष च्य  घरी िर त 

घेउन ज त ऄस.े िध ू पक्ष च्य  घरी िऱ्ह डी मडंळींन  

ददल्य  ज ण ऱ्य  जेिण ल  जैन अगम ग्रथं ंमध्ये अलले्य  

ईल्लेख प्रम ण े “पहणे”  ऄसे म्हणत ऄस.े ह  सोहळ  

विधीपूिमक संपन्न केल  ज त ऄसे. नििधूल  विि हनंतर 

पती घरी अणल े ज त ऄसे . िर च्य  घरी य प्रसंगी 

ऄसण ऱ्य  संबंवधत सिम न तेि इक ंन  जे जेिण ददले ज त 

ऄसे त्य स “अहणेी”५ ऄस े म्हणत. य  विि ह ची 

अध रविल  ही भ िन त्मक नसून िडीलध ऱ्य ंच्य  

आच्छेिर अध ररत होती. त्य मुळे पती-पत्नीचे 

भ िन त्मक संबंध जुळण्य स ठी ईिीर होत ऄसे. जैन 

अगम ग्रथं त य संदभ मत ऄनके ईल्लेख अल े अहे की 

ऄनेक विि वहत विय  य  स ंस ररक जीिन ल  कंट ळून 

ककि  त्य च  त्य ग करून जैन धम मची ददक्ष  घते ऄसे.६  

य विि य ऄनेक जैन ग्रथं ंमध्ये विि ह संबंधी विविध 

पद्धती ऄसल्य चे ददसून यते त. 

 पती-पत्नी सबंधं :- 

  पती जर घर तील कत म पुरुष ऄसले तर पत्नी 

ही गृहस्ि वमनी७ म्हणून स्थ न प्र प्त करीत ऄसे. ऄसे 

ईल्लेख जैन अगम ग्रथं त ददसून यते त. पत्नील  अपल्य  

मय मद  स ंभ ळून विनम्रत पूिमक ितमन कर िे ल गत ऄसे. 

पती बरोबरच पररि र तील आतर सदस्य ंसोबत 

ऄसण ऱ्य  सिम क य ममध्य ेसक्रीय सहभ ग घ्य ि  ल गत 

ऄसे. पतीच्य  आच्छेप्रम ण ेक यम करण्य िर पत्नील  ऄवधक 

भर द्य ि  ल गत ऄस.े पतील  खुि ठेिण्य स ठी वतच  

नेहमी प्रयत्न ऄस,े पती स ठी पत्नी म्हणजे वप्रय, क ंत , 

िल्लभ, मधुर  ऄसे. पत्नील  धैयम, विश्व स ि घर मध्य े

स्थ न पती वमळिून देत ऄसे.  त्य बरोबरच पत्नीस ठी 

विविध अभूषण,े िि,े ऄलकं र घते ऄसे. ह े संबंध 

प्रेमयुक्त ि भ िन त्मक ररत्य  तय र होण्य स ठी पती-

पत्नी दोघेही प्रयत्न करत ऄसे. पररि र मध्ये िब्द, स्पिम, 

रूप, गंध अवण रस य  प च प्रक र ंमध्य े क म भोग  

सोबत सुख पूणम जीिन पत्नी व्यतीत करत ऄसे.८ 

 

 पत्नीच ेक यम :- 

  प्र चीन क ळ प सून भ रत त एकत्र कुटंुब 

पद्धती ऄवस्तत्ि त होती. एकत्र कुटंुब पद्धती बरोबरच 

बहुपत्नीत्ि प्रथेचे ऄनेक ईद हरणं ददसून यते त. य  एकत्र 

कुटंुब पद्धतीत विय ंच्य  क य मचे विभ जन केल े ज त 

ऄसे.  जैन कुटंुब पद्धतीमध्य े ही विभ जन श्रेष्ठतेच्य  

अध र िर नसून प्र मुख्य न ेगणु, च तुयम, वििेक य िरच 

अध ररत ऄसल्य चे ददसून यतेे. क यम विभ जन करत 

ऄसत न  य  गुण ंबरोबरच त्य ंची मनोिैज्ञ वनक परीक्ष  

देखील घेतली ज त ऄस.े मग त्य  िीच्य  ऄंगी ऄसण ऱ्य  

गुण ंच्य  अध र िर क्रमिः त्य ंन  गृहसंच वलक , 

कोष ग र वनयंत्रक, घुसलख न  प्रमुख (स्ियंप कघर 

प्रमुख),  अवण स फ-सफ इचे क म य त विभ जन केल े

ज त ऄसे.९ 

विय चंी प्रवतष्ठ  :- 
  जैन ग्रंथ ंमध्य े मवहल ंच्य  प्रवत वििेष ईल्लेख 

अलले ेअह.े वतल  चक्रिती च्य  14 द वगन्य ंपैकी  एक 

द वगन   म नल े अह.े स्री ही किी ऄस िी य विषयी 

िणमन करत न  जैन ग्रंथ ंमध्य े म्हटले अह.े ऄवतसंुदर, 

प्रसन्न, दिमनीय, मधरुि णी  ऄिी ऄस िी. ती किी 

नस िी य  संदभ मत देखील िणमन अले अह.े 

ऄवतस्थलू, ऄवतसूक्ष्म, ि र्ननि, ऄवतकुरूप, 

ऄवतकृष्णिणीय, ऄवतप ंढरी आ. नस िी. ऄि  प्रक रच  

ईल्लेख “समि ओ” य  ग्रंथ त स पडतो. 
  वतच  स्पिम लोकर अवण क पस च्य  स्पिम 

स रख  ऄसून वहि ळ्य त वतचे िरीर गरम ऄस िे तर 

ईन्ह ळ्य त थंड ऄस िे. चंदन च  ि स वतच्य  िरीर तुन 

फुटत र हो. चक्रिती झोपल्य नंतर वतने झोप िे चक्रिती 

ईठण्य पूिी वतने ईठ िे. ऄि  विय  घर ची कुल ची 

प्रवतष्ठ  ि ढित ि स्ितःच े स्थ न त्य  घर ंमध्य े वनवित 

करत त. विय ंनी विविध भूवमक  प र प ड व्य  ऄस े

संदभम जैन ग्रंथ त स पडत त ईद हरण थम अदिम पुत्री, 

अदिम बहीण, अदिम पत्नी, अदिम म त , अदिम पुत्रिध ू 

म्हणून वतने जीिन जग िे ऄिी ऄपेक्ष  केली ज त ऄसे. 

ऄिी ऄपेक्ष  करण ऱ्य  सिम सम ज त विय ंची एक 

दःुखद ब जू सुद्ध  जैन ग्रंथ ंमध्ये म ंडली अहे. 

विय ंविषयी ऄत्यंत ननदनीय िब्द त िणमन ेकेलेली ददसून 

येत त. 

िीविषयक दसुरी ब जू म ंडत न   विय ंच्य  

दःुख चे क रणे जैन ग्रथं त म ंडली गलेी अह.े विय ंची 
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ननद  करत न  म्हटल े अह े वतच्य  ऄंतकरण त िेदन  

ऄसत त. त्य ंची छ ती ईकळती ऄसत,े वतच्य  ऄगंी 

बरीच ि सन  ऄसत,े ऄि  विय  पुरुष ंन  मोह त 

ऄडकून त्य ंन  गुल म करत त. ऄवत सूड, ऄवत ईग्रपण  

संददग्धत  ह  त्य ंच  स्थ यी स्िभ ि ऄसतो. ऄि  

विय ंचे प्रेम ह ेहळदीच्य  रंग प्रम णे त त्परुत्य  स्िरूप चे 

ऄसते.  य  विय  जेव्ह  प्रेम त येत त तेव्ह  ईस च्य  रस  

प्रम णे म दक ददसत त. परंत ुय  विय  जेव्ह  र ग ित त 

तेव्ह  त्य  कडुनलब हूनही ऄवधक कडू होत त. ऄत्यंत 

ज्ञ नी लोक जे गगंेची ि ळू, समुद्र चे प णी अवण 

वहम लय ची विि लत  य ंच  ऄंद ज करू िकत त, ऄसे 

ज्ञ नी लोक देखील विय ंच्य  मन च  हृदय च  ऄंद ज 

ब ंधू िकत न ही. आतक्य  त्य  गुढ स्िरूप त ि िरत 

ऄसत त. त्य  कुठल्य ही विद्व न पुरुष ल  अपल ेह िभ ि 

गुप्त ऄंग ंचे प्रदिमन करून पदभ्रि करू िकत त. ऄि  

प्रक रच  ईल्लेख “ईत्तर ध्य नसुत्र”(नेवमच न्द्र टीक ) य  

ग्रंथ त स पडतो. 

  त्य मुळे ख स करून स धू, विद्व न, तीथंकर, 

श्रमण धम मचे प लन करण रे य ंनी स्री प सून दरू र ह िे. 

अपले वनि सस्थ न देखील ऄि  रठक णी ऄस िे जेथ े

विय ंच  ि िर ककि  वनि स नसेल. तीथंकर, य ंच्य  

वनि सस्थ न ल  संदभ मत िणमन करत न  जैन ग्रंथ त ऄसे  

ईल्लेख अह ेकी, ज्य रठक णी म ंजरीच  ि िर अह ेतथे े

ईंदर ंनी अपल ेवनि सस्थ न करू नय.े१०  

  विय चं्य  व्यवभच र च ेस्िरूप :- 

  जैन ग्रथं ि अग मी क ळ तील ग्रथं ंमध्य े

वस्रय ंच्य  व्यवभच र ची िणमन करत न  म्हटल ेअह.े ज्य  

विय ंच  स्िभ ि ह  दबुमल अवण व्य वभच री अहे. त्य  

विय ंच्य  मन मध्ये वभक्ष ू अवण तीथंकर य ंन  

बवघतल्य नंतर क मि सण  ज गृत होउन त्य ंच्य िर त्य  

भ ळत त ि मन त विच र करत त श्रमण भगि न ऄसून 

गुणि न, संयमी, िीलि न, ि ंत ि ब्रह्मच री 

ऄसल्य मुळे त्य ंच्य सोबत मैथुन (ि रीररक) संबंध 

ठेिल्य मुळे अपल्य ल  जो पुत्र प्र प्त होइल तो तेजस्िी, 

रूपि न, प्रभ िि ली, प्रवतभ ि ली, ओजस्िी यिस्िी 

अवण िरू िीर होइल य  भ िनेने त्य  अकृि होत त. 

ऄि  विय  व्य वभच री ऄसल्य चे मत जैन ग्रंथ ंमध्य े

ददसून येत.े मग ऄि  विय  प सून श्रमण ि तीथंकर 

य ंनी दरू र ह िे ऄस ेस ंवगतल ेअह.े य  विय ंची ननद  

वनभमत्सन  केली अह.े११  

 ऄस  व्यवभच र पररण म ह  कधीच योग्य 

नसतो, दषु्पररण म होतो. ऄनके जैन ग्रथं ंमध्य े त्य च्य  

दषु्पररण म चे िणमन ददसून येत त ऄि  परपरुुष िर 

मोहीत होण री स्री अपल े ह िभ ि ि कट क्ष य ंच्य  

म ध्यम तून त्य  पुरुष ल  अपल्य  मोहप ि त 

ऄडकित त ि नंतर त्य ंच्य  सोबत पळून देखील ज त त. 

ऄि  विय ंची कुळहीन म्हणून ननद  केली अह.े 

य विि य वतल  घर तून क ढून ददल े ज त ऄसे, पती 

वतची हत्य  देखील करत ऄसे. “विप क सूत्र” य  ग्रंथ त 

ऄि  अिय चे संदभम अले अह.े१२  

 विय चं ेद सी स्िरूप :- 
 भ रत मध्ये अलेल्य  ऄनेक परकीय प्रि ि ंच्य  

िणमन िरून ऄसे ददसून येते की, भ रत त द सी प्रथ  

ऄवस्तत्ि त नव्हती. ऄसे ऄसले तरी त्य ंनी भ रत त 

ऄसण ऱ्य  द स ंची तलुन  ही युरोप तील द स ंबरोबर 

केली म्हणून त्य ंन  ऄसे ि टते, क रण रोम, युन न ि 

ऄमेररक  आत्य दी देि ंमध्य ेह ेद स ंबरोबर ऄत्यंत कू्ररपण े

ि गिल ेज त ऄस.े तसे भ रत त होत नसे. भ रतीय द स 

ह े अपल्य  घर तील एक सदस्य अहे. य  स्िरूप त 

त्य ंच्य सोबत ितमन केल े ज त ऄसे. घर तील ऄतंगमत 

क म ंबरोबर ब हरेील क म ंमध्ये देखील ह ेद स अपल्य  

स्ि मीची मदत करत ऄसत.१३ 

  जैन अगम ग्रंथ ंमध्य े श्रमण नी द स ठेिू नय े

ऄस  संदेि देण्य त अल  अह.े परंतु र ज , जमीनद र, 

श्रीमंत िगम ि घर ंमध्य े देखील द स ठेिण्य ची परंपर  

ददसून येते. आतर भोग्य िस्तू प्रम णे द स ह ेईपभोग ची 

िस्तू समजली ज त ऄसे. मह िीर ंनी देखील द स ंच्य  

संदभ मत ईपदेि ददल  अह.े ते म्हणत त द स ंन  जरी 

हीन समजले ज त ऄसले तरी विि ह स रख्य  प्रसंगी ि 

आतर िुभ क य मच्य  िेळी द स घर तील सदस्य ऄसल्य चे 

स ंगत त. “स्थ न ंग सूत्र” य  ग्रंथ त द स चे सह  प्रक र 

स ंवगतले अह.े 

१. जन्मद स:-  जन्म ने ऄसण र  द स. 

२.  खरेदी केलले  द स. 

३.  ददलेल ेकजम फेडेपयंत ऄसण र  द स. 

४.  ऄन्न ि चून िंवचत ऄसण री व्यक्ती वतच  द स म्हणून 

केलेल  स्िीक र. 

५.  विक्ष  ददलले  द स (दंड) 

६.  कजम परत न फेडू िकण र  द स. 

य व्यवतररक्त युद्ध द स आ. द स ंचे प्रक र 

अहते.१४  
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स्री द सींच ेक यम :- 
  जैन अगम ग्रथं ंमध्य े द सींनी घर तील 

क म ंमध्ये तत्पर ऄस िे ऄस  ईल्लेख अह.े घर तील 

क म ंमध्ये सि मत ज स्त ईपयोग द सींच  होत ऄसे.  

त्य बरोबरच जन िर ंचे िेण क ढणे, स फसफ इ करणे, 

ऄंगण त सड  ट कण,े धुण-ंभ ंडी करण,े म लक ि 

म लदकणीच्य  अंघोळीची तय री करणे, देिपूजेची 

तय री करण,े त्य ंच्य  मुल -मुलींची क ळजी घेण,े त्य ंन  

खेळविणे, स ंभ ळणे, जेिण भरविणे, त्य ंचे मनोरंजन 

करणे, ऄिी घरगतुी क म ेकर िी ल गत ऄस.े य विि य 

र जघर ण्य मध्य े विय  ऄंगरक्षक ंची वनयुक्ती ऄसल्य चे 

ईल्लेख स पडत त. म लक च्य  अज रपण त त्य ंची सेि  

सुश्रूष  करण्य स ठी द सींच  मोठ  ईपयोग केल  ज त 

ऄसे. तसेच ऄत्यंत महत्त्ि च  ि जोखमीच  संदेि ह  

अपल्य  विश्व सू द सी म फम त प ठविल  ज त ऄसे.१५  

गवणक  ि िशे्य  :- 
  जैन क ळ त वििेष अगम क ळ त गवणक  

य ंन  सन्म न न ेबवघतल ेज त ऄस.े गवणक  य ंच  ईदय 

कधी झ ल  य विषयी जैन ग्रथं ंमध्ये संदभम ददसून यते त. 

भरत चक्रिती र ज  अपल्य  र ज्य च्य  दौऱ्य िर 

ऄसत न  त्य च्य  ऄवधपत्य ख ली ऄसण ऱ्य  र ज ंनी 

भरतल  अपल्य   मुली ईपह र म्हणून भेट स्िरूप न े

ददल्य . परंतु भरत जेव्ह  र जि डय त परत अल  तेव्ह  

र णील  ही गोि अिडली न ही. र णी खूप न र ज 

झ ली. पररण म स्िरूप भरतने य  सिम मलुी अपल्य  

गण ंन  देउन ट कल्य  पुढे ज उन य च मलुी गवणक  

म्हणून न ि रूप स अल्य . य  गवणक  अगम क ळ त 

अपले स्थ न प्रस्थ वपत करून र जकीय व्यिस्थेचे एक 

प्रमुख ऄगं बनल्य . 
  अज य च गवणक  िेश्य  न ि ने ओळखल्य  

ज त त,१६ त्य ंच्य कडे वतरस्क र ने बवघतले ज त ऄसल े

तरी तत्क लीन सम ज त गवणक  एक संस्थ  रूप न े

विकवसत ऄसून सन्म ननीय होती. ज्य  अपल्य  ऄगंी 

ऄसण ऱ्य  कल , गणु अवण सौंदय ममुळे र ज कडून 

सन्म न स ठी प त्र ठरत ऄसत.  त्य  विविध कल गुण  ं

मध्ये प त्र ऄसत. त्य ंच्य कडून य  कल  विकून 

घेण्य स ठी त्य ंची विनिणी देखील केली ज त ऄसे. 

मथुर  ऄवभलेख  मधनू संदभम वमळतो की गवणक  ि 

नृत्य ंगन  केिल जैन धम मच  स्िीक र करत नव्हत्य  तर 

जैन मूतींची पूज  देखील करत ऄसत. (विल लेख संग्रह,  

भ ग २, ऄवभलेख संख्य  8) 

 िरील ईल्लेख केल्य प्रम णे गवणक  नगर ची, 

र जध नीची िोभ  ऄसे. पुढे ज उन गवणकेल  सम न थी 

िब्द ‘िेश्य ’ऄसल्य च  ईल्लेख ददसतो. परंत ु िेश्य  ि 

गवणक  य  दोन्ही िब्द ंची सरवमसळ अह.े िेश्य  य  

िब्द च  ईल्लेख जैन ग्रथं ंमध्ये फ र क्ववचत स पडतो. 

गवणक चे स्थ न नतंरच्य  क ळ त िेश्य  समुद य चे 

नेतृत्ि करण री म्हणनू पुढे अल.े त्य ंच्य  र हण्य च्य  

रठक ण ल  िेश्य  घर म्हणून ईल्लेखले गलेे. ऄस े ऄसल े

तरी ही िेश्य  घरे र ज िैभि चे एक प्रमुख ऄगं बनली. 
  गवणक ंच्य  वििेष गुण ंची चच म करत न  जैन 

ग्रंथ त प च आंदद्रय ंनी वनपणु पररपूणम िरीर ची म लकीण 

ऄसे वतल  म्हटल ेअह.े चंद्र प्रम णे िीतल, संुदर म्हणजे 

गवणक  ऄस  देखील वतच  ईल्लेख अहते. गवणक च्य  

ऄंगी 72 कल , 64 कुिल गणु, 29 विषय ंमध्ये 

कोणत्य ही व्यक्तील  रमम ण करण री ि 21 प्रक रच्य  

रती गुण ंनी यकु्त ऄसण री ऄसे म्हटले अह.े१७ वििेष 

करून प टवलपुत्रच्य  गवणक ंच्य  विषयी ह े िणमन ेअली 

अह.े त्य ंचे िरीर म्हणजे जणू क ही िृंग र चे घर ऄसून 

गीत, संगीत, ि द्य,  नृत्य, मधुर ह स्य, बोलणे च लण े

व्यिह र य त गवणक  वनपणु ऄसत.  

 िरील गुण ंच्य  जोर िर गवणक  प्रचंड 

संपत्तीच्य  म लकीण होत ऄसत. त्य ंची स्ितःची प्रचंड 

ऄिी चल ि ऄचल संपत्ती ऄस.े य विि य गवणक  य ंची 

वनयुक्ती थेट पत्नी म्हणनूही केल्य चे संदभम अढळत त. 

परंत ु पत्नी म्हणून स्िीक र केल्य नतंर वतच्य कडून 

पवतव्रत्त धम मचे प लन करण्य ची ऄपेक्ष  केली ज त ऄस.े 

वतने तसे केले न ही तर र ज च्य  परि नगीने वतची हत्य  

देखील केली ज त ऄस.े िरील सिम मत े गवणक  

य ंच्य ब बतीत च ंगली ऄसली तरी वतच्य कडे 

ईपभोग ची िस्तू य  दिृीनेच बवघतल ेज त ऄसे. 

 वनष्कषम :- 

  विविध जैन ग्रथं ंच्य  म ध्यम तून विय ंच  

विच र केल्य नंतर स्री ही पररि र ची कुल ची प्रवतष्ठ  

ऄसे. अचरण त ती व्यवभच री, ननदनीय ऄसे िणमन अल े

ऄसले तरी ती  पुरुष पेक्ष  कुठेही कमी ददसून येत न ही. 

मुलीच्य  जन्म च्य  संदभ मत केल्य  ज ण ऱ्य  

संस्क र ंमध्ये कुठेही नलगभेद संस्क र अपल्य ल  जैन 

ग्रंथ ंमध्य े ददसून येत न ही. ईलट मुलीच्य  जन्म च  

अनंद ईत्सि स जर  केल  ज त ऄसे. मलुीचे न ि 

ठेित न  महोईत्सि स जर  करून िुभलक्षणी ऄस े न ि 

ठेिल ेज त ऄसे. रोज सक ळी िवडल ंचे दिमन घेण्य स ठी 

अल्य नतंर िडील वतल  अपल्य  कुिीत ईचलनू घते 

ऄसे. तसे मलु च्य  ब बतीत फ रसे घडत नसे. िडील 

अपल्य  मुल ल  अपल्य  खुचीच्य  ब जूल  बसून घते 

ऄसत. कद वचत ह  र जकीय ि रस  हक्क च  पररण म 

ऄस ि . 



IJAAR           Vol.5 No. 14         ISSN – 2347-7075 

डॉ. एस. ि य. गिळी,  प्र . ि य. ए. ग गंडेु 

173 

सदंभम ग्रथं :- 

1. ज्ञ तृधममकथ  ऄध्ययन ८, सूत्र ३०,३१. 

2. ज्ञ तृधममकथ ंगसूत्र, १/8/१८२, पृ.२७७. 

3. दकत्त , १/१६/४२,पृ.४०७. 

4. ऄन्तकूतदि ंगसूत्र, ३/२३, पृ.७८.  

5. अच र ंगसुत्र,२/१/३४८, पृ.४१. 

6. ज्ञ तृधममकथ ंगसूत्र, १/१४/२८, पृ. ३६७. 

7. वनविथचूणी,१, प.ृ१५. 

8. ज्ञ तृधममकथ ंगसूत्र, १/२/११, प.ृ११२.  

9. दकत्त , १/३/२०, प.ृ२०५. 

10. मह नीिीथ, २ सूत्र २३ पृ.३६. 

11. डॉ. वहर ब इ बोरददय , जैनधमम की प्रमुख स वध्िय ाँ 

एंि मवहल एाँ, प श्वमन थ विद्य श्रम िोध संस्थ न, 

ि र णसी, १९९१ प्रथम िृत्ती, पृ. २७ 

12. डॉ. वहर ब इ बोरददय , जैनधमम की प्रमुख स वध्िय ाँ 

एंि मवहल एाँ, प श्वमन थ विद्य श्रम िोध संस्थ न, 

ि र णसी, १९९१ प्रथम िृत्ती, पृ. २७. 

13. ज्ञ तृधममकथ ंगसूत्र, १/१/९६, प.ृ४७. 

14. दकत्त , १/७/२०, प.ृ२०५. 

15. दकत्त , १/१८/8, पृ.४९६. 

16. ऄमरकोि, २/६/१८, प आऄ, प.ृ २८६. 

17. विप कसूत्र, १/२/२ पृ.६२.  

18. दकत्त , ४/१२/ प.ृ६२. 



 

International Journal of Advance and Applied Research 
www.ijaar.co.in 

 

ISSN – 2347-7075 Impact Factor – 7.328 
Peer Reviewed Bi-Monthly   

 Vol.5 No. 14 Mar- Apr 2024  
 

174 

      

         '                        '      
 

  .                      

                                                   

Corresponding Author-   .                      

DOI- 10.5281/zenodo.11178415 
 

       : 

        1992                        .    .                                                  '    

        '           .                     '                '             .                        

                                           इ                                          .       

                                                                                           

                  .                             'ॲ         '       .                           . 

                '       '                                    'ॲ      '                 .         

                                                                              .                 

                                                                                           

          '          '                     . 

                                          ,                                             

             ,                                                                            . 
 

     :  

1.                                    

           

2.                                     

                          

 1962         -                 

        ,                            

                                         . 

                                         

                                     

                                        

                                     

                                              

     ए                                

                                         

                                       

                                        

                               ए  

                           , 1991    

                    . 

        '                        '            

            : 

                            

                                      

                                ए       

                                      

          ,                           

                                         

                   .                 1992 

           '                '           . 

                                :     -     

       (                               

http://www.ijaar.co.in/


IJAAR           Vol.5 No. 14         ISSN – 2347-7075 

  .                      
175 

                       )               -

                           .         ए  

                                   

                           .             

ए                                   . 

                               

                                         

                                         

                                '            

            '                           

                                           

    .                                      . 

                 , "                    

                                      

                                      

                       ." 

        '                        '            

        : 

1.                  - (1992    1996) 

                                

                                  

              . 

2.                   - (1998    2004)     

  .            (2004     2014)          

                                       

                                   

        . 

3.   .          - (2014    2022) 

           -                : 

       इ                         

                                       . 

                                   . 

                                       

                          .          

                                   

                                            

           .                            

                     ,        ,      , 

         ,                             -     

                                     

                                       

                       5436   .  . ए    

                  .                       

20-25                          (    -    ) 

                                           

        .                             

                                          

                 .                    

                                            

                  .                     

       '             '                     

                                          

                                   . 

        '                        '     : 

                                 

                                      

    इ         ,                  ,        , 

                   ए                  

    .                                      

    1996                              

    , 2002                            

            .     2012                   

                                         

           . 

       1992                    '           '    

                                         

              2                     इ    

    . 2010                              

                                     

                           72        

     (2017- 18) इ                    ए  

               ,          '                ' 



IJAAR           Vol.5 No. 14         ISSN – 2347-7075 

  .                      
176 

                                       

   . 

                : 

                                 .           

      '       '                          

         'ॲ      '                 . '    

इ  '                                   

                                            

    ,                                   

                           .          

                                        

'ॲ      '                              

          -                             

                                   

                                          

   '         '                              . 

                                  

'     ए        '                           

'                '                     

   .                   .                 '    

ॲ  '                          4C       

        . 

1. Culture-        :            इ        

                                        

                        

2. Commerce-      :                

                      2014         

                          ,       

                                

            .                             

                                        

    . 

3. Connectivity-           :          

                                        

                                      

                                   . 

                              

      -                      ,       

            -                       

                                   , 

                                       , 

       ,       ,                     

                                       

             . 

                  -     ॲ            

2017                        .         

           ,         ए                  

       "           इ                  " 

       ए                   . 

4.  Capacity Building-            : 

Quad           : 

                                  

                ए                       

       ,         ,                    

                                        

                                

                    . 2007            

                                            

          .      

    2017                                 

                                  

                                       

                        .       -       

                                       

                  ,                         

                                     .  

      : 

        '                         '    

                              ,        

             ए                           

                                          

                                



IJAAR           Vol.5 No. 14         ISSN – 2347-7075 

  .                      
177 

                                      

            इ                         

                                         

                                       

   . 

     : 

1. Madan,Gopal, India as a world Power: 

Aspects of foreign Policy,New Delhi 

2. S.R. Morkhandikar: India's foreign Policy  

3.   .               :                

       ,        ,                  

        . 

4.   .               .              : 

                            

5.         : इ           इ        - 

                                ,      

        , 2004 

6.      :     ,       ,          , इ      

ए      



 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

Chief Editor 

P. R. Talekar 

Secretary,  

Young Researcher Association, Kolhapur(M.S), India 

 

Editorial & Advisory Board 
Dr. S. D. Shinde Dr. M. B. Potdar Dr. P. K. Pandey 

Dr. L. R. Rathod Mr. V. P. Dhulap Dr. A. G. Koppad 

Dr. S. B. Abhang Dr. S. P. Mali Dr. G. B. Kalyanshetti 

Dr. M. H. Lohgaonkar Dr. R. D. Bodare Dr. D. T. Bornare 

 

 

 
 

 


