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Abstract: 
 Persons with multiple disabilities (PwMD) face high mortality and co-morbidity risks. Existing 

research has explored specific disability groups and individual co-morbidities, but a comprehensive synthesis is 

lacking.  The primary objective of the review is to synthesize available evidence on mortality patterns and 

associated co-morbidities in PwMD and providing insight into health challenges and supporting the development 

of improved healthcare strategies.  This Systematic review follows PRISMA guidelines. Two independent 

reviewers conducted the study selection, data extraction and quality assessment.  Findings indicate that PwMD 

experience significantly higher mortality rates compared to the general population, particularly those with 

intellectual disabilities, cerebral palsy and autism spectrum disorder.  Common co-morbidities include 

cardiovascular disease, respiratory disorders, and mental health issues such as depression and anxiety.  Studies 

highlight the need for integrated healthcare approaches to address these physical and mental health challenges 

simultaneously.This Systematic review underscores the need for integrated, multidisciplinary healthcare strategies 

address the complex co-morbidities. 

Key words: mortality, co-morbidity, multiple disabilities, holistic approach, comprehensive assessment, disabled 
 

Introduction: 

Persons with multiple disabilities (PwMD) 

are particularly vulnerable population, suffering 

major adverse health effects and challenges. Majer 

(2011) found that persons with multiple disabilities 

(PwMD) exhibit markedly higher rates of morbidity 

and premature mortality than general population. 

However, the specific patterns of mortality and 

associated co-morbidities within this population 

remain inadequately understood.  Existing research 

has shed some light on specific disability groups or 

particular co-morbidities. This knowledge gap 

hinders the development of effective prevention, 

intervention, and support strategies, but a 

Systematic overview of the literature is necessary to 

synthesize the available evidence and identify 

knowledge gaps.  To address this critical issue, a 

comprehensive assessment of mortality rates and the 

prevalence of co-morbid conditions among Persons 

with multiple disabilities (PwMD) are mandatory. 

By delving into the complexities of this population's 

health, this study aims to bring on factors 

contributing to mortality and associated co-

morbidities.  By examining the available literature, 

this systematic review will contribute to gain a 

better understanding of health difficulties that 

PwMD community faces, notify the development of 

targeted interventions and advocate for enhanced 

healthcare services to improve the quality and life 

expectancy of PwMD’s life.   

Review of Literature: 

A study from J. E. Park (2023) examines 

the persistent and avoidable health inequalities 

experienced by persons with disabilities and how 

this contribute to significant in mortality outcomes 

when compared to those without disabilities. By 

linking the National Health Insurance Database, 

National Disability Registration Database, and the 

Cause of Death Data base in South Korea, the 

research provides a comprehensive analysis of 
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mortality trends over a decade (2008-2017) 

involving over 50 million individuals annually. 

Adults with learning disabilities (LD) are 

known to have considerable disparities in health 

compared to the general population, resulting in 

higher death rates (Natasha Kennady 2019). These 

research articles highlight critical issues related to 

mortality and co-morbidities among persons with 

multiple disabilities, yet several research gaps 

remain. There is a need for a deeper exploration of 

mortality patterns, associated co-morbidities, 

cultural and geographical variations, as well as the 

intersectionality of disability with other social 

determinants like race and gender. Addressing these 

gaps could significantly enhance the understanding 

and care of this vulnerable population. Clemence 

Bougeard (2015) found that the prevalence of ASD 

in the United States was 1.70%  among 4 year-olds 

and 1.85% among 8 year - olds. This study noted 

increasing prevalence of ADHD and anxiety as 

children  aged, particularly into adolescence, and 

highlighted significant variability in co-morbidities 

like ADHD, Anxiety Disorder, ID, Depressive 

disorder, Epilepsy, sleep disorders and 

vision/hearing impairment, Gastro-intestinal issues. 

The number of mortality among 

communities with ASD is about three times greater 

than in the general community, according to Vend 

Erik Mouridesen’s (2013) observation.  Individuals 

with these levels of intellectual disability are at a 

higher risk of mortality. The presence of epilepsy 

further exacerbates the risk of death.  Accidents and 

infectious diseases are particularly prevalent 

populations of causes of death. 

Methodology: 

Eligibility Criteria 

Inclusion Criteria 

 Studies assessing the causes and patterns of 

death in persons with multiple disabilities of 

any age and from any geographic location. 

 Studies that evaluate the co-morbidity of 

persons with multiple disabilities. 

 Empirical studies published in English between 

2010 and 2024 will be considered.  

Exclusion Criteria: 

 Case reports, abstracts, magazines, and 

newspapers reporting on the risk factors of 

mortality and co-morbidity of persons with 

multiple disabilities will be excluded. 

 Research studies that were published before 

2010 and not in English will not be taken into 

considered. 

Study Design: 
 This systematic review included 17 

studies. To investigate the causes of mortality and 

co-morbidity in people with multiple disabilities, we 

searched electronic databases such as Google 

Scholar, Pub Med, Research Gate, and Science 

Direct for English-language articles published 

between 2010 and 2024 that investigated the 

mortality and co-morbidity of people with multiple 

disabilities. 

Search Strategy: 

 The Boolean formulas "AND" and "OR," 

key phrases were employed. During the search, the 

terms "causes of mortality" OR "co-morbidities" 

AND "persons with multiple disabilities" were used. 

Only full-text papers published in English between 

2010 and 2024 were included in the tailored search.

 

TABLE – 1 
   

 

 

 

Records id 

entified 

•PubMed - 16 

•Google Scholor - 69 

•Science Direct - 159 

•Research Gate - 84 

Screenin
g and 
Retri 

ved 

•Duplicate records - 195  

•Records after screening - 133 

•Records after retrieved - 129 

Included 

•Excluded - 112 (No association with PwD) 

•Studies included for systematic review - 17 

IDENTIFICATION OF STUDIES VIA DATABASE 
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Table 2 

Title of the study Authors & year Objective Findings Remarks 

1. Mortality 

Risk Associated 

with Disability: 

A Population–

Based Record 

Linkage Study 

 

Istvan Majer, 

Wilma J Nusselder, 

Johan Mackenbach, 

Bart Kliis 

(2011) 

To evaluate the 

relationship between 

disability and 

mortality as well as 

the impact of risk 

variables linked to 

disability. 

People with disabilities have 

a higher mortality risk 

compared to those without 

disabilities. 

The severity of disability 

influences mortality risk. 

A greater need for 

institutional care is most 

likely to be correlated with 

more severe disability. 

Data were self–

reported. 

 

Different types 

of disability 

capture different 

severity levels. 

 

2. Co-

morbidities 

Between specific 

learning 

disorders and 

psychopatholog

y in elementary 

school children 

in Germany 

 

Linda Visser, Julia 

Kalmar, 

JanoschLinkersdorf

er, Ruth Gorgen, 

JosefineRothe, 

Marcus Hasselhorn, 

Gerd Schulte  - 

Korne 

(2020) 

To understand how 

specific learning 

disorders, such as 

dyslexia or 

dysgraphia, are 

associated with other 

psychological issues, 

including anxiety, 

depression, and 

behavioral disorders, 

in elementary school-

aged children in 

Germany. 

Children with SLD exhibited 

significantly higher rates of 

anxiety disorder (21%), 

depression (28%), ADHD 

(28%), and conduct disorder 

(22%). 

ADHD and depression were 

negatively correlated with 

SLD. 

 

It highlights the 

significance of 

screening and 

detecting 

psychiatric co-

morbidities in 

children who are 

having SLD 

3. Comorbidity 

of intellectual 

disability and 

mental disorder 

in children and 

adolescents: A 

systematic 

review 

Stewart L. Einfeld, 

Louise A. Ellis, 

Eric Emerson 

(2011) 

To find out the 

prevalence rates of 

different mental 

problems among 

children and teens. 

To explore the 

challenges in 

diagnosing and 

examining the co-

morbid mental 

disorders that affect 

overall functioning. 

Adolescents and children 

with Intellectual Disabilities, 

(greater than 40%) are more 

likely to suffer mental 

illnesses than general 

population. 

The complexity of the ID 

and other unique 

characteristics can affect the 

prevalence and kind of 

mental illness. 

In systematic 

reviews 

differences in 

study design, 

sample size, 

diagnostic 

criteria, and 

measurement 

tools can 

influence the 

reliability and 

validity of 

findings. 

4. Multiple 

physical and 

mental health 

comorbidity in 

adults with 

intellectual 

disabilities: 

population – 

based cross- 

sectional 

analysis 

Sally-Ann Cooper, 

Gary McLean, 

Bruce Guthrie, Alex 

McConnachie, 

Stewart Mercer, 

Frank Sulivan, Jill 

Morrison (2015) 

Health and co-

morbidities of people 

with intellectual 

disabilities which 

comparing to general 

population. 

To examine the 

correlation between 

age, and co-morbidity 

in persons with ID. 

 

Persons with ID experience 

a high risk of both physical 

and mental health conditions 

compared to people in 

general which includes 

chronic conditions such as 

cardiovascular disease, 

diabetes, and respiratory 

problems, as well as mental 

health issues like depression, 

anxiety, and psychotic 

disorders. Common physical 

health conditions identified 

such as obesity, 

hypertension, 

gastrointestinal disorders, 

and mobility issues. 

Emphasized that 

in order to treat 

both physical 

and mental 

health, 

comprehensive 

and integrated 

healthcare 

techniques are 

required. 

Recommended 

for improving 

healthcare 

access, 

enhancing 

communication 

between patients 

and providers, 

and developing 

tailored 

interventions. 
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5 Mortality 

rates in people 

with intellectual 

disabilities 

Williams, Rachael, 

Oyinlola, Jessie, 

Heslop, Pauline, 

Glover, Gyles 

(2017) 

To offer evidence on 

mortality rates among 

individuals with ID 

 

 

 

Patients with ID had high 

mortality rates across all age 

groups and genders, with 

younger ages showing the 

greatest difference and high 

mortality rates across 

congenital abnormalities, 

nervous system disease, and 

mental diseases. 

The reliability 

and accessibility 

of records may 

provide 

limitations for 

retrospective 

research. 

 

6. The 

association 

between 

disability and 

mortality: a 

mixed methods 

study 

Hannah Kuper, Sara 

Rotenberg, 

LuthfiAzizatunnisa, 

Lena Morgon 

Banks, Tracey 

Smythe (2024) 

To understand how 

various types and 

severities of 

disabilities impact 

life expectancy 

To explore 

underlying factors 

contributing to this 

relationship through a 

combination of 

quantitative and 

qualitative research 

methods. 

This study revealed a 

significant correlation 

between severity of 

disability and mortality rates 

(severe disabilities - high 

risk of mortality). Affecting 

mobility and cognitive 

function were particularly 

associated with higher 

mortality rates. 

Qualitative analysis 

highlighted several factors 

influencing the mortality 

rates, availability to 

healthcare, social support 

systems, and socioeconomic 

status. 

People with 

multiple 

disabilities were 

not considered 

separately. 

7. Prevalence 

and patterns of 

comorbidities in 

people with 

disabilities and 

their associated 

socio -

demographic 

factors 

Shohel Rana, 

BadshaAlam, 

Shimlin Jahan 

Khanam, 

GulamKhandakar 

(2024) 

To investigate the 

prevalence and 

patterns of co-

morbidities among 

PwD Bangladesh 

To explore the socio-

demographic factors 

associated with these 

co-morbidities. 

50% of the people with 

disabilities had number of 

health problems, with 

chronic conditions like 

hypertension, diabetes, and 

heart issues being the most 

common. And half of them 

were unable to work. 

 

8. COVID–19 

mortality 

burden and co-

morbidity 

patterns among 

decedents with 

and without 

intellectual and 

developmental 

disability in the 

US 

Scott D. Landes, J. 

Finan, Margaret A. 

Turk (2022) 

To evaluate the 

COVID-19 mortality 

burden in relation to 

intellectual and 

developmental 

disabilities (IDD) 

compared to those 

without. 

To understand how 

co-morbidities 

influence mortality 

rates in these 

populations. 

COVID-19 caused a 

considerable increase in 

death rates for people with 

IDD when viewed alongside 

with persons without IDD. 

The presence of chronic 

health conditions such as 

respiratory diseases, 

cardiovascular issues, and 

diabetes was more prevalent 

among decedents with IDD. 

Older adults with IDD were 

particularly affected, 

emphasizing the need for 

age-specific interventions. 

The assessment 

of co-morbidities 

was based on 

available health 

records, which 

may not include 

all relevant 

health 

conditions. Some 

individuals may 

be undiagnosed 

or unreported. 

9. Examining 

the joint effect 

of disability, 

health 

behaviors, and 

co-morbidity on 

mortality in 

multiple 

sclerosis 

Amber Salter, 

Tuula Tyry, 

Guoqiao Wang, 

Robert J. Fox, Gary 

Cutter, Ruth Ann 

Marrie (2016) 

To analyze presence 

of co-morbidities 

linked to disability 

progression and risk 

of mortality. To 

explore how co-

morbidities affect 

mortality. 

The study found that specific 

co-morbidities - vascular, 

visual, and mental were 

associated with an increased 

risk of mortality even after 

adjusting for other survival-

related factors. 

Metabolic 

disorders or 

infections were 

not examined. 

10. The 

Synergistic 

Cynthia Chen, Isaac 

Sia, Hon-ming Ma, 

To explore the 

relationship between 

Patients with high severity 

of co-morbidity, high 

The study 

excluded 24 
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effect of 

functional status 

and co-

morbidity 

burden on 

mortality: A 16 

year survival 

analysis 

BeeChoo Tai, 

Angela Cheong, 

Ngan Phoon Fong, 

Shi Yu Julia Tan, 

Kin Ming Chan, 

Boon Yeow Tan, 

Edward Menon, 

Chye Hua Ee, Kok 

Keng Lee, Yee Sien 

Ng, Yik Ying Teo, 

Stefan Ma, Derrick 

Heng, Gerald 

Choon-Huat Koh 

(2014) 

disability and co-

morbidity in 

predicting mortality. 

severity of disability, re-

admission, lower financial 

status, and being widowed 

had higher mortality risk. 

patients who 

died during their 

hospital stay. 

These patients 

had poorer 

admission 

functional scores 

and greater co-

morbidity burden 

compared to 

those included in 

the study. This 

exclusion may 

result in slightly 

conservative risk 

estimates, 

potentially under 

representing the 

true mortality 

risk 

11. Severe 

Maternal 

Morbidity and 

Maternal 

Mortality in 

women with 

Intellectual And 

Developmental 

Disabilities 

 

Monika Mitra, 

Iihom Akobirshoev, 

Anne Valentine, 

Hilary K. Brown, 

Tiffany A. Moore 

Simas (2021) 

To investigate the 

rates of severe 

maternal morbidity 

and maternal 

mortality among 

women with 

intellectual and 

developmental 

disabilities (IDD). 

 

The study found that women 

with IDD experience 

significantly higher of severe 

morbidity compared to 

women without disabilities. 

This indicates that they are 

at a greater risk for serious 

health complications during 

pregnancy and childbirth. 

Socioeconomic 

status, access to 

healthcare, and 

other health 

conditions could 

play a significant 

role in maternal 

morbidity and 

mortality but 

may not taken 

care of 

12. The 

mortality 

experience of 

disabled persons 

in the US during 

COVID-19 

pandemic 

David A Weaver 

(2023) 

To quantify the 

excess deaths among 

current or former 

disability 

beneficiaries during 

the pandemic. 

First 22 months of 

pandemic, 260,000 excess 

deaths among person with 

disability. Respondents in 

New York, particularly those 

living in institutions, 

experienced extremely 

elevated mortality rates at 

the beginning of the 

pandemic. 

The study may 

not provide 

comprehensive 

demographic 

information 

about the 

disabled 

beneficiaries, 

such as age, 

gender, race, or 

socioeconomic 

status. 

13. Excess 

Mortality in 

individuals with 

ASD: A 

population- 

based cohort 

study 

Yu-Hsin Huang, 

Shu-I Wu, Min-Jing 

Lee, Yi Lung Chen, 

Yao-Hsu Yang, 

Ting-Yu Kuo, Tai-

Hsin Hung, Micheal 

E Dewey, Robert 

Stewart, Vincent 

Chin-Hung Chen 

(2024) 

To look into the 

connection between 

autism spectrum 

disorder (ASD) and 

mortality rates. 

 

ASD had significantly 

higher mortality rates 

compared to those without 

ASD and co-morbid 

intellectual disability (ID) 

was associated with an 

increased risk of mortality. 

This risk was particularly in 

female patients, suggesting 

that gender may influence 

the severity of mortality risk. 

 

14. Making a 

case for an 

Autism-Specific 

multimorbidity 

index: A 

comparative 

cohort study 

F. Sosenko, D. 

Nijohf, L. 

McKernan Ward, 

D. Cairns, L. 

Hughes, E. 

Rydzewska (2024) 

To explore the 

multimorbidity 

indices in predict 

COVID-19 mortality 

among persons with 

autism. 

Thyroid issues, heart illness 

as important predictors of 

the ASD-MI and it is more 

effective in predicting 

mortality risk in this specific 

population. 
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Discussion: 

The Systematic review demonstrates the 

importance of disability relative to mortality (by 

considering the effects of co-morbidities on health 

status).  These findings can be discussed across 

several key themes of mortality risk, co-morbidities, 

and the critical need for integrated care strategies.  

Several studies have shown that the mortality risk is 

significantly higher in PwD compared to persons 

without disabilities. For example, Majer (2011) 

found that people with disabilities have a higher 

mortality risk, with the level of the co-morbidity 

directly correlating to increased mortality. Similarly, 

Kuper (2024) highlighted that disabilities affecting 

mobility and cognitive function were particularly 

associated with higher mortality rates. This contrasts 

with people without disability, where mortality rates 

are more often linked to specific lifestyle choices or 

chronic diseases, with lesser dependence on 

functional impairments. 
One of the most impressive findings from 

this is the incidence of multiple co-morbidities 

among PwD. Cooper (2015) noted that adults with 

intellectual disabilities (ID) were more likely to 

experience chronic physical health issues, such as 

cardiovascular disease, diabetes, and respiratory 

conditions, alongside mental health issues such as 

depression and anxiety.  The significant frequency 

of physical and mental co-morbidities in PwD 

emphasizes the need for a more integrated approach 

to healthcare, addressing both physical and mental 

health concurrently.  In contrast, people without 

disability are still vulnerable to these conditions, 

generally experiences them in isolation or with a 

lower cumulative impact also prone to similar 

illnesses, they tend to strike alone or have a less 

severe cumulative effect.  Co-morbid neurological 

disorders were frequently observed in children with 

developmental disabilities, particularly in conditions 

such as autism spectrum disorder (ASD) and 

cerebral palsy (CP). Burns (2023) demonstrated that 

persons with ASD and co-morbid intellectual 

disability are at a high risk of death. Similarly, Ali 
(2013) found that respiratory disorders were a key 

cause of death among persons with CP.  

15. Co-

morbidities 

affecting 

children with 

autism 

spectrum 

disorder: A 

retrospective 

chart review 

Jessy Burns, Ryan 

Phung, S. Alan 

McNeill, Ana 

Hanlon-Dearman, 

M. Florencia Ricci 

(2023) 

To evaluate how 

children with and 

without co-

morbidities exhibit 

ASD differently and 

to draw attention in 

co-morbidity rates 

among particular 

population, such as 

preterm children and 

those with GDD 

disorder. 

539 children (29.0%) had at 

least one medical co-

morbidity. 

The presence of GDD was 

notably higher among 

children with co-morbidities, 

with 34.9% of those with 

GDD also having medical 

co-morbidities. 

Neurological co-morbidities, 

including cerebral palsy, 

seizures, and hypotonia were 

more common in girls. 

The study 

focused on 

children aged 0–

6 years. This 

narrow age range 

may overlook 

important 

developmental 

changes and co-

morbidities that 

could emerge in 

older children or 

adolescents with 

ASD, thus 

limiting the 

understanding of 

the full spectrum 

of co-morbidities 

associated with 

ASD. 

16. Cerebral 

palsy patients 

discovered dead 

during sleep: 

experience from 

a 

comprehensive 

tertiary 

pediatric center. 

Ali F, Karatas, 

Elissa G. Miller, 

Freeman Miller, 

Kirk W. Dabney, 

Steven J. Bachrach, 

Justin Connor, 

Kenneth J. Rogers, 

Laurens Holmes 

(2013) 

As a way to give an 

in-depth look of the 

death rate related to 

children with CP who 

were found while 

they slept, a 

particular cohort 

form a single centre 

care facility will be 

examined. 

Mortality rate for the DDDS 

cases has a significant 

occurrence of this 

phenomenon among children 

with CP.  The average age of 

patients at the time of death 

17 years. The study 

identified a high prevalence 

of respiratory disorders. 

With only 19 

cases of DDDS 

identified, the 

sample size is 

relatively small. 

17. Risk factors 

for mortality in 

patients with 

CP: A 

systematic 

review and 

meta-analysis 

Sarah Aldharman, 

Fahad Alhamad, 

Yousef S Almutairi, 

Saeed Ahmed 

Alzahrani, A. 

Alayyaf, Saud 

Alnaaim (2023) 

To investigate the 

risk factors and 

accidents those 

predict and have an 

impact on death in 

CP. 

The study identified the 

level of disability, 

respiratory issues, feeding 

difficulties, epilepsy, age, 

and sex are risk factors 

related with higher mortality 

rates. 
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An interesting gendered aspect of the data 

emerges in the findings of Mitra (2021), who 

identified significantly high rates of severe 

morbidity and mortality during pregnancy with 

intellectual and developmental disabilities (IDD) 

compared to non-disabled women. This underscores 

the compounded risks faced by women with 

disabilities during pregnancy, with socioeconomic 

factors and access to appropriate healthcare being 

particularly critical contributors. In the general 

population, maternal morbidity is less impact by 

disability and more by factors such as age, pre-

existing conditions, and access to prenatal. 

The COVID-19 pandemic exposed stark 

differences in mortality outcomes between PwD and 

non-disabled populations. Studies such as Landes 

(2022) and Weaver (2023) illustrate the 

disproportionate burden of COVID-19 mortality 

among PwD, particularly those with IDD. These 

individuals not only have high mortality rates due to 

COVID-19 but also experienced greater rates of pre-

existing health conditions that exacerbated their 

vulnerability. This contrasts with non-disabled 

populations, where COVID-19 outcomes were more 

strongly associated with advanced age and pre-

existing health conditions, but not necessarily 

disability status itself. 

Conclusion: 
 There is a complex interplay between 

disability, co-morbidities, and mortality risk. Studies 

underscore the need for targeted interventions, 

improved healthcare access, and robust social 

support systems to reduce disparities and improve 

the quality of life for individuals with disabilities. 

The study reveals a stark and multifaceted landscape 

of challenges faced by individuals with disabilities, 

particularly concerning their heightened causes of 

mortality and the prevalence of co-morbidities. The 

evidence highlights the critical need for 

comprehensive healthcare strategies that integrate 

physical, mental, and social care to effectively bring 

up the unique needs of vulnerable population.  

Individuals with disabilities, particularly those with 

severe conditions, are disproportionately affected by 

a range of health risks, including higher death rates, 

co-existing physical and mental health conditions. 

These challenges are compounded by 

socioeconomic factors, limited access to quality 

healthcare, and systemic barriers that increases their 

vulnerability. 

Suggestions: 
To mitigate these risks, there is an urgent 

need for targeted interventions that prioritize early 

identification and management of co-morbidities, 

especially in children with specific learning 

disorders and adults with intellectual disabilities. 

Additionally, specialized care for women with 

disabilities during pregnancy and childbirth, as well 

as robust protections for individuals with disabilities 

during public health emergencies, must be integral 

components of healthcare planning. This study gives 

a call for a paradigm shift in how healthcare systems 

and society approach the care and support of 

individuals with disabilities. By addressing the 

interconnected challenges of disability, co-

morbidities, and mortality through integrated, 

patient-centered care, we can improve health 

outcomes, reduce disparities, and enhance the 

quality of life for this underserved population. This 

study suggests that addressing the healthcare needs 

of this population requires a multidisciplinary 

approach that considers the full spectrum of their 

health and social needs. Policymakers, healthcare 

providers, and researchers must collaborate to 

develop and implement strategies that bring up these 

challenges and promote health equity for this 

vulnerable population. 
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Abstract: 

Sahakar  Maharshi Late. Tatyasaheb Kore established Shree Warana Co-operative Bank in the year 1966. 

In the early days, the area of operations of Shree Warana Co-operative Bank was limited to Warana Valley. But 

currently more than forty branches of Warana Co-operative Bank are functioning across the Maharashtra State so 

the area of operation of Warana Co-operative Bank is very wide. Also, by expanding its branches, the bank has 

increased the number of member to a great extent. Saving has been collected on a large scale by encouraging 

saving. Along with this, this bank has achieved great success in lending and investing. 

 That is why the contribution of Shree Warana Co-operative Bank in economic development is huge. In 

the financial year 2020-21, the total number of members of Warana Co-operative Bank in A and B category was 

27853. Then it increased to 32115 in financial year 2022-23. Also in the financial year 2020-21, the bank was 

collected total deposits of current, saving and fixed deposits of Rs. 938.54 crores. While in the financial year 

2022-23, deposits have collected up to 948.06 crores. Along with this, Warana Bank’s short, medium and long 

term total was Rs. 598.86 crores in 2020-21 and it was Rs. 584..91 crore in 2022-23. Warana Bank has invested a 

total of Rs. 348.04 crore and Rs. 346.65 crore in various sectors in FY 2020-21 and 2022-23 respectively. Warana 

Co-operative Bank has learned a profit of Rs. 4.78 crores in 2022-23 as a bank business. Warana Co-operative 

Bank hasmade good progress in business as on 31 st March 2023 the total business of the bank is more than Rs. 

1532.11 crores. 

Key Words: Warana, Co-operative, Bank, Economic, Development, Members, Deposits, Loan, Investment, 

Revenue, Expenditure, Profit. 
 

Introduction: 
               Sahakar Maharshi Late.Tatyasaheb Kore 

established Shree Warana Sahakari Bank in the year 

1966. The Shree Warana Sahakari Bank was set up 

to provide loans to farmers in the Warana Valley for 

the purpose of making agricultural implements, 

seeds, fertilizers, pesticides easily available for 

agriculture development. Loans are also being 

distributed for vehicle purchaseand house 

construction.  Therefore, the contribution of Warana 

Co-operative Bank in the overall economic 

development is huge.  

Objectives of the Study: 

1. To study trends in members of Shree Warana 

Sahakari Bank. 

2. To study the collection of deposits of Shree 

Warana Sahakari Bank. 

3. To analyze the supply of loan of Shree Warana 

Sahakari Bank. 

4. To study the Investment of Shree Warana 

Sahakari Bank. 

Research Methodology: 
                            This research paper has studied the 

numbers of members, deposits collection, loan 

supply and investment of funds, revenue, 

expenditures and profit, various types of capital, 

NPA ratio of Shree Warana Sahakari Bank. The 

study of components is for a period of three years 

2020-2021, 2021-2022, 2022-2023. Therefore, this 

research paper is based on secondary data. For these 

various annual reports of Shree Warana Sahakari 

Banks, Newspapers, Magazines, reference books, 

internet etc. Have been used. Accurate statistics, 

percentages, diagrams, graphs etc. are used where 

necessary. 

Hypothesis: 

Shree Warana Sahakari Bank has collected a large 

amount of deposits and provided loans. 

Duration:  

All the factors which are studied in the said 

research paper are from the financial year 2020-21 

to 2022-23. Briefly the factors of three years period 

have been studied. 

Members of Banks: 

The details of total members of Shree 

Warana Sahakari Bank are Shows in the following 

table. 
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Table No.1 

Members of Banks        

                                

Types of members 2020-2021 2021-2022 2022-2023 

“A” Category 25123 25908 26955 

“B” Category 2460 4914 5160 

Total 27583 30822 32115 
 

                              Source: Primary Data, March 2024 
 

The table above gives the total number of 

“A” Category and “B” Category Members of Shree 

Warana Sahakari Bank. There were 27583 members 

in 2020-2021, 30822 in 2021-2022 and 32115 in 

2022-2023. In the year 2020-2021, the numbers of 

“A” category members was 25123. In 2021-2022 it 

was 25908 and in 2022-2023 it was 26955. In the 

year 2020-2021, the numbers of “B” category 

members was 2460. In 2021-2022 it was 4914 and 

in 2022-2023 it was 5160. 
                         

The details of the members of Warana Co-operative Bank are given the following Diagram. 

Diagram No. 1 
 

 
 

Deposits in Bank (Rs. in Crore):- 

Details of deposit collected by Shree Warana Sahakari Bank are given in the table below. 

Table No.2 
Deposits in Bank (Rs. in Crore):- 

 

Types of 

Deposit 

Year 

2020-

2021 

2021-

2022 

2022-

2023 

Current 59.21 72.37 66.85 

Saving 119.15 141.66 127.2 

Fixed 760.18 775.08 754.01 

Total 938.54 989.11 948.06 
 

                         Source: Shree Warana Sahakari Bank Ltd. Warananagar, 58
th
 Annual Report 2022-2023. 

                  

Table number 2, shows that Shree Warana 

Sahakari Bank has developed the collection of 

current deposits, saving deposits and fixed 

deposits.The total current, saving and fixed deposits 

is in 2020-21 is 938.54, 2021-2022 is 989.11 and 

2022-23 is 948.06 crore.Current deposits in 2020-

2021, 2021-2022 and 2022-2023 were Rs. 59.21, 

72.37 and 66.85 crores respectively. Saving deposits 

in the same year 119.15, 141.66 and 127.20 

respectively. Also, fixed deposits in the same year 

760.18, 775.08 and 754.01  crores respectively.  
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The details of deposits in Warana Co-operative Bank for the financial year 2022-23 are illustrated by the 

following diagram. 
 

Diagram No. 2 
 

 
 

 

Loans supply of Bank ( Rs in crores ):- 

The details of loan provided by Shree Warana Sahakari Bank are given in the table distributions of Loans. 

TableNo.3 

Loans supply of Bank ( Rs in crores ): 

     

       Source: Shree Warana Sahakari Bank Ltd. Warananagar, 58
th
 Annual Report 2022-2023. 

                   

  

Table number 3 shows clears that Shree Warana 

Sahakari Bank has tried to solve the problems many 

people by providing the loans under the facility of 

shortperiod, medium and long period of repaying. 

The total loans provided under the facilities of short, 

medium and long period is such as in 2020-21 is 

598.86, in 2021 -22 is 628.04  and 2020-21 is 

584.91 crores. 

Short term loan supply in 2020-2021, 2021-

2022 and 2022-2023 is Rs.256.28, 283.28 and Rs. 

269.55. crores respectively. 224.04 crores, 211.55 

crores and 183.41 croresrespectively in the same 

years, the medium term loan supply.  Long period 

loansupply in 2020-2021, 2021-2022 and 2022-2023 

is Rs. 118.54, 133.21 and 131.95 crore respectively. 

    The details of loan supply by Warana Co-operative Bank are given in the following diagram. 
 

Diagram No. 3 
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Investment of Bank: (Rs. In Crore) 

Shree Warana Sahakari Bank has used its own funds for investing in various sectors. The details are 

given in the following table. 

Table No. 4 

Investment of Bank: (Rs. In Crore) 
  

Types of Investment Year 

 
2020-2021 2021-2022 2022-2023 

S.L.R. 214.51 222.54 207.4 

Other 0.02 20.55 40.46 

Inter Bank deposits (MSC, DCC, 

other) 
133.51 127.95 98.65 

Total 348.04 371.04 346.65 
 

 

Source: Shree Warana Sahakari Bank Ltd. Warananagar, 58
th
 Annual Report 2022-2023. 

                From the table number 4 show that Shree Warana Sahakari Bank has invested  
 

Deposits at bank and stock of Central 

Government and State governments. The total 

amount investment in 2020-21 is 348.04 crore, in 

2021-22 is the amount 371.04 and in 2022-23 is 

346.65  crore. In shortly the varieties have been 

interested whilein investment of capital by Shree 

Warana Sahakari Bank. Shree Warana Sahakari 

Bank has invested Rs. 214.51, 222.54 and 207.40 

crores in  government bond and shares in the 2020-

2021, 2021-2022 and 2022-2023 respectively. Also, 

the amount of interbank deposits was Rs. 133.51, 

127.95 and 98.65 crores respectively. 
 

The details of fund investment  by Warana Co-operative Bank are given in the following diagram. 

Diagram No. 4 
 

 
 

Revenue, Expenditure and Profit: (Rs. In Crore) 

The Shree Warana Sahakari Bank has been making a profit every year due to high returns and low 

expenditure. 

Table No.5 

Revenue, Expenditure and Profit: (Rs. In Crore) 

 

Particulars 

Year 

2020-

2021 

2021-

2022 

2022-

2023 

Revenue 96.89 94.38 86.16 

Expenditure 92.14 89.62 81.38 

Profit 4.75 4.76 4.78 
 

Source: Shree Warana Sahakari Bank Ltd. Warananagar, 58
th
 Annual Report 2022-2023. 

                   

Table number 5 show that Shree Warana Sahakari 
Bank has been profit. The Bank profit is in 2020-21 

is 4.75 crore. In 2021-22 is 4.76 crore and in 2022-

23 is 4.78 crore. Shree Warana Sahakari Bank has 

earned Rs. 96.89 crores, Rs.  94.38 crores, Rs. 86.16 
in the year 2020-2021, 2021-2022 and 2022-2023 

respectively. And the expenditure ratio in the same 

year was 92.14, 89.62 and 81.38 crores respectively. 
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The revenue, expenditure and profit of Warana Co-operative Bank are illustrated by the following diagram. 

Diagram No. 5 
 

 
 

Capitals of Bank (Rs. In Crore) 

The following table shows the details of different types of capital in Shree Warana Sahakari Bank. 

Table No. 6 

Capitals of Bank (Rs. In Crore) 
 

Particulars 
Year 

2020-2021 2021-2022 2022-2023 

Recovered Share Capital 35.45 35.88 36.89 

Reserve Fund 76.85 77.88 81.19 

Playing Capital 1067.25 1122.71 1083.81 

Adequate Capital 12.61% 12.34% 12.56% 

NPA 4.95% 4.06% 3.78% 
                

                         Source: Shree Warana Sahakari Bank Ltd. Warananagar, 58
th
 Annual Report 2022-2023. 

                

From the table above it is clear that in 

2020-21, 2021-2022, 2022-23, there was significant 

increase in recovered share capital, reserve fund and 

working capital. The ratio of Non-performance 

Assets of Shree Warana Sahakari Bank was 4.95 % 

in 2020-21.  

In 2021-2022, the proportion reached 4.06 

%. It was 3.78 % in 2022-23. In 2020-2021 the 

amount of recovered share capital, Reserve fund, 

playing capital and adequate capital was 35.45, 

76.85, 1067.25, 12.61% crores respectively. In 

2021-2022 the amount of recovered share capital, 

Reserve fund, playing CapitaLand adequate capital 

was 35.88, 77.88, 1112.71, 12.34%  crores 

respectively. In 2022-23 the amount of recovered 

share capital, Reserve fund, playing capital and 

adequate capital was 36.89, 81.19, 1083.81, 12.56 % 

crores respectively 

Conclusion: 

1. In the year 2022-2023, out of the total members 

of Shree Warana Sahakari Bank, the members 

in Category “A” were 83.93 % and the members 

in Category “B” were 16.07%. 

2. Out of the total deposits of Shree Warana 

Sahakari Bank in the year 2022-2023, current 

deposits constitute 7.05 %, saving deposits 

constitute 13.41 % and fixed deposits constitute 

79.54 %. 

3. Short term loans account for 46.09 %, the 

Medium term loans ratio is 31.35 %, the Long 

term loans ratio is 22.56 % of the total loan 

distributed by Shree Warana Sahakari Bank in 

the year 2022-2023. 

4. In the year 2022-2023, 59.82 % of Shree 

Warana Sahakari Bank’s total investment has 

been made in government securities and 28.45 

% investment in interbank deposits. Also 

11.73% investment is made in other sectors.  

5. The profit margins of Shree Warana Sahakari 

Bank for the years 2020-21, 2021-2022 and 

2022-23 are Rs. 4.75 crore, Rs. 4.76 crore and 

Rs. 4.78 crore respectively. 

6. In the year 2022-2023, the total revenue were 

Rs. 86.16 crores. 

7. In the year 2022-2023, the total expenditure was 

Rs. 81.38 crores.  

8. The capital adequacy ratio of Shree Warana 

Sahakari Bank was 12.61 %, in 2020-21, 12.34 

%, in 2021-22 and 12.56 % in 2022-23. 

9. NPA were 4.95 % in 2020-21, 4.06 % in 2021-

2022 and 3.78 % in 2022-2023. 
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10. The average interest rate paid on deposits in the 

financial year 2022-23 was 5.45 percentages.  

Reference: 
1. Shree Warana Sahakari Bank Ltd., 

Warananagar, 58
th

Annual Report. (2022-2023) 

2. Shree Warana Sahakari Bank Ltd., 

Warananagar, 57
th

Annual Report (2021-2022) 

3. Shree Warana Sahakari Bank Ltd., 

Warananagar, 56
th

Annual Report (2020-2021) 

4. Shree Tatyasaheb KoreWarana Co-operative 

Sugar Factory Ltd. (2021-2022) 

5. The Maharashtra Cooperative Quarterly, Oct.- 

Dec. 2015,  
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Abstract: 
The Indian metal sector, pivotal to the nation’s industrial framework, includes major players such as Tata 

Steel, SAIL, JSW Steel, Hindalco, NMDC, and Jindal Steel. This study explores how global financial market 

trends and domestic policy changes impact the stock performance and financial health of these key companies. 

With a focus on the period from January to August 2024, the research investigates the effects of global economic 

shifts, particularly those driven by China, and examines the repercussions of India’s domestic regulatory 

environment on the metal industry. 

The study employs both quantitative and qualitative methodologies, analyzing stock performance data 

from financial databases and macroeconomic indicators, including raw material prices and currency exchange 

rates. It also considers global financial trends, such as China’s monetary policies and geopolitical tensions, 

alongside domestic regulatory developments, such as changes in mining royalties and increased production costs. 

Findings indicate that global economic trends, especially China’s policy adjustments, have significantly 

influenced metal prices and stock performance. Simultaneously, domestic policy changes, including legal rulings 

on mineral rights and rising energy costs, have posed challenges to profitability. The paper concludes with 

strategic recommendations for enhancing financial resilience and navigating the complexities of a rapidly 

evolving financial environment, offering valuable insights for investors, policymakers, and industry stakeholders.  

Keywords: Profitability, Cost, Returns, Net Profit, Benefit-Cost Ratio, and Goat Rearing 
 

Introduction: 
The Indian metal industry, particularly the 

steel sector, is one of the country's largest industries, 

providing essential support for infrastructure, 

manufacturing, and construction activities. Major 

players such as Tata Steel, SAIL (Steel Authority of 

India Limited), JSW Steel, Hindalco, NMDC 

(National Mineral Development Corporation), and 

Jindal Steel are integral components of India’s 

industrial landscape. Their performance is heavily 

influenced by both international market trends and 

domestic regulatory developments, including tax 

policies, mining royalties, and trade agreements. 

In recent years, global market 

fluctuations—such as those triggered by China's 

economic policies, changes in raw material prices, 

and geopolitical tensions—have significantly 

impacted the metal industry. Concurrently, legal and 

regulatory developments within India, particularly 

rulings on mineral rights and domestic mining 

policies, have added further complexity to the 

financial sustainability of these companies. 

This paper analyzes the financial performance of six 

major Indian metal companies, exploring how 

global financial trends and domestic regulations 

shape their stock performance. The objective is to 

assess how these companies are responding to 

challenges, including rising production costs, 

demand variability, and regulatory hurdles, and to 

provide strategic recommendations for maintaining 

financial stability. 

Objectives: 

1. To assess the stock performance of Tata Steel, 

SAIL, JSW Steel, Hindalco, NMDC, and Jindal 

Steel from January to August 2024. 

2. To identify global financial trends and market 

dynamics affecting the metal industry. 

3. To evaluate the impact of changes in 

international policies, raw material prices, and 

inflation on the performance of these 

companies. 

4. To provide strategic recommendations for 

enhancing financial resilience and sustainability 

in the metal industry. 

Methodology: 

The research employed a combination of 

quantitative and qualitative methodologies to 

analyze stock performance and market trends. Data 

was collected from the following sources: 

Stock Market Data: The stock performance of Tata 

Steel, SAIL, JSW Steel, Hindalco, NMDC, and 

Jindal Steel was obtained from financial databases 

such as the National Stock Exchange (NSE) and the 

Bombay Stock Exchange (BSE). Daily and monthly 

closing prices were analyzed from January to 

August 2024. 
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Macroeconomic Indicators: The study considered 

key macroeconomic indicators, including raw 

material prices (iron ore, coal, and aluminum), 

interest rates, inflation, and currency exchange rates. 

Data was gathered from sources such as Bloomberg, 

Money control, and Reuters. 

Global Financial Trends: An analysis of global 

financial market trends—particularly China’s 

monetary policy, changes in commodity demand, 

and the effects of geopolitical tensions—was 

conducted using news reports, expert opinions, and 

industry research from sources like Business Today 

and Mint. 

Statistical Analysis: The study utilized regression 

analysis, correlation analysis, and time-series 

analysis to identify the relationships between 

financial trends and stock performance. 

Global Financial Trends Impacting Indian Metal 

Stocks 

China's Influence on the Global Metal Market 
China plays a critical role in determining 

global metal prices due to its position as the largest 

consumer of metals. In 2024, China implemented 

significant monetary policy changes, including a 

reduction in its reserve requirement ratio (RRR) by 

50 basis points. This action injected approximately 

$140 billion into its economy, aimed at stabilizing 

the country's real estate sector and boosting 

domestic consumption. The result was a rise in 

demand for steel and raw materials, such as iron ore 

and aluminum, which had a positive impact on 

global metal prices. 

The Nifty Metal Index saw an increase of 

over 3% following China’s policy changes, with 

major companies like Tata Steel and JSW Steel 

witnessing substantial gains in their stock prices. 

Tata Steel, which operates in both domestic and 

international markets, saw a stock price increase of 

nearly 4%, while SAIL and JSW Steel followed 

with similar upward trends. This movement was 

driven by the anticipated rise in infrastructure 

development within China, further boosting demand 

for metals in global markets. 

Impact on Raw Material Prices 
Raw material prices have a direct impact on 

the profitability of metal companies. Hindalco and 

NMDC, which are heavily involved in the mining of 

raw materials such as bauxite and iron ore, saw 

significant benefits from rising global demand. For 

instance, Hindalco’s stock price rose as demand for 

aluminum increased in key sectors like automotive 

and aerospace. Similarly, NMDC experienced a 

boost due to rising iron ore prices. 

However, these benefits were partially 

offset by rising energy costs, which affected the 

overall profitability of companies involved in the 

extraction and processing of raw materials. Tata 

Steel, SAIL, and NMDC—firms that rely on 

domestic production and global supply chains for 

raw materials—faced cost pressures due to 

escalating energy prices and inflation. 

Domestic Policy Challenges 

Legal Rulings on Mining Royalties 

In 2023, the Indian Supreme Court allowed 

state governments to impose taxes on mineral rights, 

which significantly increased the financial burden 

on companies involved in mining operations, 

including Tata Steel, SAIL, and NMDC. The ruling 

increased the cost of extracting raw materials, such 

as iron ore and coal, impacting profitability. 

Integrated producers like Tata Steel, which handle 

everything from mining to manufacturing, faced 

higher operational costs as a result of these 

increased royalties. 

JSW Steel and Jindal Steel, on the other 

hand, were less affected by the ruling since they rely 

more on outsourced raw materials rather than in-

house mining operations. 

Increased Production Costs 

The Indian steel industry is heavily reliant 

on imported coking coal, a key component in steel 

production. Rising global energy prices and 

disruptions in supply chains due to geopolitical 

tensions—such as the conflict in Ukraine—have 

significantly increased the cost of coking coal, 

adding to the production costs of Indian steel 

companies. 

SAIL, NMDC, and Tata Steel, which 

depend on both domestic production and global 

supply chains, experienced declining profit margins 

due to higher input costs. The increase in mining 

royalties compounded these challenges, particularly 

for companies with large domestic operations. 

 

Analysis of Stock Performance 
The financial performance of the key metal companies was analyzed based on stock price trends from 

January to August 2024. 
 

Company 
Jan 

2024 

Feb 

2024 

Mar 

2024 

Apr 

2024 

May 

2024 

Jun 

2024 

Jul 

2024 

Aug 

2024 

% Change 

(Jan-Aug) 

Tata Steel ₹107.50 ₹112.80 ₹118.60 ₹117.20 ₹121.00 ₹125.50 ₹122.30 ₹129.40 20.38% 

SAIL ₹88.30 ₹93.10 ₹96.40 ₹94.70 ₹97.60 ₹99.80 ₹98.30 ₹105.00 18.92% 

JSW Steel ₹703.50 ₹725.60 ₹742.90 ₹738.40 ₹765.20 ₹780.00 ₹773.50 ₹810.80 15.28% 

Hindalco ₹480.40 ₹495.20 ₹505.30 ₹498.70 ₹520.90 ₹534.80 ₹529.60 ₹540.50 12.52% 

NMDC ₹155.10 ₹161.90 ₹169.20 ₹166.50 ₹174.20 ₹178.40 ₹174.90 ₹185.30 19.47% 

Jindal Steel ₹443.60 ₹461.80 ₹473.20 ₹466.30 ₹485.90 ₹499.00 ₹493.70 ₹515.80 16.26% 
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Findings: 

Positive Stock Performance: All six 

companies exhibited strong growth from January to 

August 2024, with Tata Steel, SAIL, and NMDC 

leading in percentage gains. 

Global Dependence: China's economic policies, 

particularly regarding infrastructure development, 

played a critical role in boosting the demand for 

metals and, subsequently, the stock performance of 

these companies. 

Domestic Regulatory Pressures: The Supreme Court 

ruling on mineral royalties and rising energy costs 

significantly affected profitability, particularly for 

integrated producers like Tata Steel and SAIL. 

Volatility Due to External Factors: Geopolitical 

tensions and supply chain disruptions, particularly in 

the energy sector, contributed to fluctuations in 
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Abstract: 

This investigation focuses on the socioeconomic growth of the Satara district, specifically on Karad 

Tehsil. The study assesses factors such as the economy, healthcare accessibility, and education quality to 

determine development indicators. Primary and secondary data are analyzed to understand the strength of 

economic sectors like industry, services, and agriculture in the region. Government policies play a crucial role in 

poverty reduction, rural development, and job creation. Community engagement is essential for sustainable 

development. Disparities in development levels are observed among different tehsils, with factors like education, 

work participation, and healthcare facilities impacting development. While some tehsils face challenges due to 

limited economic diversification, others show high development potential based on economic activity, 

infrastructure, healthcare, and education provision, agricultural productivity, and community involvement. 

Key Words: Socio-Economic, Development, Composite Index, Literacy Rate.  
 

Introduction: 

The western Maharashtra district of Satara 

is renowned for its historical significance, cultural 

diversity, and agricultural production. Karad is one 

of its most important tehsils because of its 

advantageous location, lush terrain, and thriving 

economy. The phenomenon of development is 

intricate. Socioeconomic development is the process 

of enhancing society's social and economic facets. 

Socioeconomic development is the process by 

which social life and economic activity are linked. 

According to NEPAD (New Partnership for Africa’s 

Development), socioeconomic development is the 

continuous improvement of people's well-being and 

level of living. The socioeconomic advancement of 

a place is directly reflected in the quality of life of 

its citizens. People's quality of life is impacted by 

the accessibility of resources such as education, 

health care, and other services.  

Economic growth, female literacy, literacy 

rates, educational attainment, the quality of health 

services, etc. are the primary components of 

socioeconomic progress. Socioeconomic growth 

needs to pick up speed in order to accomplish 

sustainable development and the abolition of 

poverty. A region's evolution in space and time can 

be understood by (i) calculating the changes in the 

parameters of development's distribution between 

two points in time, and (ii) looking at the 

distribution pattern that is in place at the moment. 

Development can be defined as the gradual 

enhancement of an existing state or a desired 

direction changed at a desired pace. Any region's 

socioeconomic growth is influenced by a variety of 

factors, including the level of living in the 

community, per capita income, labor participation 

rate, and literacy.  

In this investigation, an effort has been 

made to look into the socioeconomic growth of the 

Satara district. When assessing the socioeconomic 

development of a study region, a number of 

important factors are taken into consideration, 

including the status of the economy, the 

accessibility of healthcare, and the quality of 

education. Keeping in mind the aforementioned fact, 

indicators have been selected to assess the 

socioeconomic development in the research area. 

When selecting the indicators, factors such as their 

significance, relevance, accuracy, and availability of 

data in the study area are taken into account. This 

assessment is centered on the socioeconomic 

development of Satara district, specifically 

concentrating on Karad Tehsil. 

Study Area: 
The western part of the state of Maharashtra 

is home to the Satara district. This district has 22 

towns, 1739 villages, and 11 tehsils, according to 

the 2011 census. The district is 10,480 square 

kilometers in total size. This district is bounded to 

the north by Pune, to the east by Solapur, to the 

south by Sangli, and to the west by Raigarh and 

Ratnagiri.  
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Fig. 1 Location Map of Study Area 
 

Objectives: 

1. To examine the socioeconomic development of 

the people living in the Satara district.  

2. To evaluate the state of development in the 

research area.  

Database and Methodology: 

            The present study depends on 

primary and secondary data. The Satara district 

socioeconomic abstract, the district statistics 

handbook, the Satara district census, and other 

sources provided tehsil-specific data for this study. 

The Satara district's socioeconomic growth has been 

examined by gathering data at the tehsil level on a 

number of indicators. Ten factors, or indicators, 

have been selected in order to assess the 

socioeconomic development of the study area. To 

provide the intended results, the collected data has 

been appropriately structured, collated, and 

statistically analyzed. Interviews were used to gather 

primary data for a subset of five villages in the 

Karad tehsil. Systematic sampling technique was 

applied for data collection every third house was 

considered for data collection. 

A) Composite Index Method 
              The socioeconomic development 

in the study area has been assessed using the 

composite index approach. The composite index 

was created by taking into consideration tehsil level 

data from multiple indicators. Bias has been 

removed by the use of the normalizing procedure. 

For the purpose of normalization, the division of the 

observations by mean for each indicator approach 

suggested by Kundu (1980) has been somewhat 

modified.  

The observation of each indicator has been 

divided by its shared mean value without affecting 

its relative position within the tehsil. This 

transformation has no effect on the dispersion of the 

variables because it maintains the coefficient of 

variation of the original series as either a standard 

deviation or the coefficient of variation of the 

transformed series.  

               One of the better methods for 

determining development levels is the composite 

index, which is used for both village and tehsil level 

data in the study region (Patan tehsil and Satara 

district). Ten indicators are utilized for secondary 

data analysis and five indicators are used for 

primary data analysis in order to fulfill these 

objectives. The tehsil and village levels of 

development are analyzed using the following 
specific indicators.  
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Fig. 2 Systematic Flowchart of Research Methodology 
 

B) List of Selected indicator/variables (for 

secondary data analysis) 

The list of indicators/variables used for the tehsil 

level data analysis the socio-economic development 

in Satara district is as follows. 

1) Percentage of total literacy   

2) Percentage of male literacy 

3) Percentage of female literacy  

4) Work participation rate 

5) Percentage of families with above poverty line 

(APL)  

6) Total number of primary school  

7) Total number of secondary school  

8) Total numbers of senior college 

9) Total numbers of primary health center (PHC) 

10) Total numbers of hospitals  

C) List of Selected indicator/variables (for 

primary data analysis) 

The list of indicators/variables used for the 

analysis the socio-economic development in villages 

of Karad tehsil is as follows. 

1) Percentage of total literacy   

2) Percentage of male literacy 

3) Percentage of female literacy  

4) Work participation rate 

5) Percentage of families with above poverty line 

(APL)  

Socio-Economic Development in Satara District 

(2001) 
The entire development of the region is 

determined by the strength and diversity of its 

economic sectors, which comprise industry, 

services, and agriculture. Satara is well-known for 

its agriculture, particularly for its grape and sugar 

production. Providing top-notch education and skill-

development programs helps to create a skilled labor 

force, which is essential for economic growth. 

Access to healthcare services and a population in 

good health are essential for overall development. 

Public health initiatives, clinics, and hospitals are a 

few instances of this. The acts and policies of the 

local, state, and federal governments have a 

significant impact on the socioeconomic 

development of a region. This includes programs 

designed to lessen poverty, develop rural areas, and 

create jobs.  

Sustainable development depends on 

community engagement, which includes include 

local communities in the decision-making and 

implementation processes. According to data from 

the 2001 census, Satara district, Mahabaleshwar, 

Jaoli and Khandala tehsils have lower levels of 

development than other tehsils due to a lower 

number of schools, a lower work participation rate, 

and fewer health care facilities. Tehsils with 

moderate development include Wai, Man, 

Koregaon, Phaltan, and Khatav. Due to their high 

rates of employment, Patan, Karad, and Satara 

tehsils have more access to healthcare, educational, 

and school facilities than other tehsils. There are 

more people living in urban areas, and the 
aforementioned tehsils offer the most road, 

commercial, and employment prospects.  
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Table 1 
 

Sr. 
Tehsil Name 

Composite Development 

Category No. Index 

1 Mahabaleshwar 7.32 Low 

2 Jaoli 7.81 Low 

3 Khandala 7.88 Low 

4 Wai 8.21 Moderate 

5 Man 8.79 Moderate 

6 Koregaon 9.57 Moderate 

7 Phaltan 10 Moderate 

8 Khatav 10.25 Moderate 

9 Patan 10.92 High 

10 Karad 12.57 High 

11 Satara 13.37 High 
 

                                                 Satara District: Composite Index (2001) 

                                            Source: Socio-economic Abstract of Satara District, 2001 
 

 
 

Fig. 3 Levels of Development in Satara District (2001) 
 

Socio-Economic Development in Satara District 

(2011) 

Geographical limitations keep 

Mahabaleshwar and Khandala tehsils in the low 

development category, according to 2011 data. 

Limited economic activity An area's economic base 

has a big impact on how it develops. If 

Mahabaleshwar and Khandala rely heavily on 

tourism and have little economic diversification, 
they may face challenges during off-seasons or 

economic downturns. Mahabaleshwar and Khandala 

tehsils have inadequate resources for healthcare and 

education. Inadequate access to these services in 

Mahabaleshwar and Khandala could have an effect 

on the region's overall well-being and human 

development indices. The tehsils of Karad, Patan, 

and Satara may see high development as a result of 

economic activity, infrastructural development, 

government initiatives, the provision of healthcare 

and educational facilities, agricultural productivity, 

an environment that encourages entrepreneurship 
and business, community involvement, and the 

potential for tourism. 
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Table 2 

Satara District: Composite Index (2011) 
 

Sr. 

No. 
Tehsil Name 

Composite 

Index 
Development Category 

1 Mahabaleshwar 7.67 Low 

2 Wai 8.61 Low 

3 Khandala 8.64 Low 

4 Jaoli 8.65 Moderate 

5 Man 9.66 Moderate 

6 Koregaon 9.95 Moderate 

7 Phaltan 10.34 High 

8 Khatav 11.07 High 

9 Patan 11.81 High 

10 Satara 13.1 High 

11 Karad 13.72 High 
 

                             Source: Socio-economic Abstract of Satara District, 2011 
 

 

 
 

Fig. 4 Levels of Development in Satara District (2011) 
 

Socio-Economic Development in Sample Villages 

of Karad tehsil (2024) 
We selected five sample villages in the 

Karad tehsil that are heavily involved in the 

agricultural sector and have access to the greatest 

number of network and educational facilities. Kale, 

Masur, Umbraj, Tambave, and Saidapur are well-

known for their agricultural practices and network 

infrastructure. When compared to other 

communities, Kale Village's literacy and work 

participation rates are the only ones that place it in 

the poor development group. Masur and Tambave 
village in Karad tehsil are classified as moderate; 

their respective composite index values are 4.18 and 

4.77. In comparison to other villages in Karad tehsil, 

Umbarj and Saidapur have very high levels of 

development since they have the greatest rates of 

literacy, the highest percentage of people working, 

and very high per capita income. Saidapur and 

Umbraj villages' high level of development is 

mostly due to their advantageous position, affluent 

agriculture, growing infrastructure, booming 

business and industrial sectors, and capable 

government. These communities are instances of 

successful rural development in the area because 

these elements have produced an environment that is 

favorable for social and economic advancement. 
Their development trajectory will probably be 

sustained and improved if infrastructure, education, 

and community projects continue to get funding. 
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Table 3 

Composite Index of Sample Villages in Karad Tehsil (2023) 
 

Sr. Village 

Name 

Composite Development 

Category No. Index 

1 Kale 3.45 Low 

2 Masur 4.18 Moderate 

3 Tambave 4.77 Moderate 

4 Umbraj 6.45 High 

5 Saidapur 6.99 High 
                                             

                                          Source: Compiled by Researcher. 
 

 
 

Conclusion: 
Satara district, Mahabaleshwar, Jaoli, and 

Khandala tehsils have lower levels of development 

than other tehsils, according to data from the 2001 

census. This is because there are fewer schools, less 

health care facilities, and a lower work participation 

rate. Tehsils Wai, Man, Koregaon, Phaltan, and 

Khatav are among those with a moderate level of 

development. Compared to other tehsils, Patan, 

Karad, and Satara tehsils have more access to 

healthcare, educational, and school resources 

because of their high employment rates. The 

aforementioned tehsils provide the greatest number 

of highways, commercial opportunities, and 

employment opportunities. More people live in 

urban regions. According to data from 2011, 

geographical constraints maintain Mahabaleshwar 

and Khandala tehsils in the low development 

category. Low economic activity has a significant 

influence on the development of an area's economic 

base. Economic activity, government initiatives, the 

provision of healthcare and educational facilities, 

agricultural productivity, an environment that 

promotes entrepreneurship and business, community 

involvement, and the potential for tourism could all 
lead to high development in the tehsils of Karad, 

Patan, and Satara found in the study area. In primary 

sources of data where the maximum facilities are 

available those areas are highly developed. 
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Abstract: 

Organic farming is a special type of sustainable agriculture. In which selective use of nutrients, such as 

manure, incorporated crop residues, vermicomposting (earthworms), sufficient nutrients to enrich the soil, soil 

structure, and the sustainable nature of agricultural systems develop excellent soil health objectives. Creating 

integrated, humane, ecologically sound and economically viable production systems that support the management 

of ecological and biological processes. Organic farming has many advantages when compared to conventional 

agricultural techniques. Among other things, organic farming promotes recycling of organic waste, use of 

renewable energy sources and implementation of appropriate technologies. In recent years, organic farming has 

become a viable option for ensuring food security, maintaining soil fertility and increasing the soil carbon pool. 

Organic farming depends on the integration of a variety of agricultural inputs, the rate of use of nutrients and 

other resources, and the functional capacity of the soil and environment. This article is about social sustainability 

of organic farming, benefits of organic farming, and types of organic farming. Organic farming is one of the many 

innovative farming systems that can play an important role in future global food and ecosystem security. 

Key Words: Organic Farming, Biological Agriculture, Limits, Importance, Technique Advantages & Types 
 

Introduction: 
Organic farming originated as a holistic 

system to enhance soil fertility, water conservation 

and biological control of crop pests and diseases. A 

more recent development, certified organic farming, 

prohibits the use of most synthetic fertilizers, while 

allowing organic fertilizers and pesticides. Organic 

farming offers an alternative to more extensive, 

high-input farming practices that use synthetic 

fertilizers, fungicides and pesticides. Based on the 

idea that soil is a living system, these artificial 

products are largely excluded from organic farming. 

Organic farming relies on crop rotation, animal 

manure, crop residues, green manure and biological 

control of pests and diseases to maintain soil health 

and productivity. The value of organic crops is 

higher than that of conventional crops and the 

amount of organic crops shows an ever-increasing 

yield. 

    Organic farming (OF) refers to the 

production of crops, animals, and other products 

without the use of artificial fertilizers and pesticides, 

transgenic species, or antibiotics and growth-

promoting steroids or other chemicals. The 

principles and practices of Organic farming are 

expressed in the International Federation of Organic 

Agriculture Movements' standards of health, 

ecology, fairness and care. These values are closely 

embedded in the goals of sustainable agriculture. 

 

 

Objective of the Study: 
1. To Understand the Organic Farming 

2. To Study the Advantages & Importance of 

Organic farming 

3. To Study the Techniques of Organic farming 

4. To Study the Types & Limits of Organic 

farming 

Research Methodology: 

 Secondary Data: 
           The method of using secondary data 

consisting of books, journals, libraries etc.has been 

used. The relevant material is collected from the 

secondary sources. Materials & information 

collected by legal sources like book on agriculture. 

Materials are also collected from print and 

electronic media. 

Organic Farming Concept: 

  Currently, the concept of organic farming 

has been modified to utilize organic waste products 

from rural and urban areas, enriched bio products 

and various bio inoculants. According to the food & 

agriculture organization FAO, organic farming is a 

unique production management system that 

promotes and enhances the health of agro-

ecosystems, including biodiversity, biological cycles 

and soil biological activity, accomplished through 

the use of site-specific agricultural, biological and 

mechanical techniques. Goes and destroys all 

synthetic uses. 
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      In organic farming, soil health and nutrient 

availability are maintained through local organic 

inputs, i.e. waste, dung, bio-fertilizers, and crop 

residues, green manures, followed by crop rotation 

practices. In organic farming, the use of chemical 

fertilizers, pesticides and growth regulators is 

completely prohibited. The threat of disease pests 

and weeds is controlled by biological measures. 

Organic farming is the practice of using farm waste 

and livestock waste while cultivating indigenous 

varieties for crop production. 

Definition: - "Organic agriculture is a production 

system that sustains the health of soil, ecosystems 

and people. Rather than using inputs with adverse 

effects, it relies on ecological processes, biodiversity 

and cycles adapted to local conditions. Organic 

agriculture combines tradition, innovation and 

science to create a shared environment. Benefits and 

enhances equitable relationships and quality of life 

for all involved”. 

Biological Agriculture Works with Nature: 
Our understanding of soil microbiology has 

increased by leaps and bounds over the past two 

decades. We now understand that microbial 

organisms in healthy soils (bacteria, fungi, protests, 

metazoans) have symbiotic relationships with plants 

and play a vital role in nutrient uptake that optimizes 

the health and growth of plants. 

How does biological agriculture work? First, 

biological farmers test and then balance their soil by 

applying a wide range of minerals, beyond the 

standard nitrogen, phosphorus, and potassium of 

traditional fertilizers. Moreover, they use mineral 

forms and carbon-mineral formulations that are less 

damaging to soil life and less likely to leach or run 

off into watersheds. 

Advantages of Organic Farming: 

1. It helps to maintain environment health by 

reducing the level of pollution. 

2. It reduces human and animal health hazards by 

reducing the level of residues in the product. 

3. It helps in keeping agricultural production at a 

sustainable level. 

4. It reduces the cost of agricultural production 

and also improves the soil health. 

5. It ensures optimum utilization of natural 

resources for short-term benefit and helps in 

conserving them for future generation. 

6. It not only saves energy for both animal and 

machine, but also reduces risk of crop failure. 

7. It improves the soil physical properties such as 

granulation, good tilth, good aeration, easy root 

penetration and improves water-holding 

capacity and reduces erosion. 

It improves the soil’s chemical properties 

such as supply and retention of soil nutrients, 

reduces nutrient loss into water bodies and 

environment and promotes favourable chemical 

reactions. 

Types of Organic Farming: 

1. Pure organic farming:- It involves the 

utilization of organic manures and biopesticides 

with complete dodging of inorganic chemicals and 

pesticides.  

2. Integrated organic farming:- It includes 

integrated nutrients and blighter management. It is 

the kind of farming during which production of 

crops from natural resources has the whole 

nutritious price and manages to forestall the crop or 

plants from the pests.  

3. Integration of various farming systems:- 

Integration of various farming systems involves 

many alternative elements of farming like poultry, 

mushroom production, goat rearing, and pool at the 

same time with regular crop elements. 

Importance of organic farming: 

Nature, through evolution, has created a 

wonderful ecosystem that is in biological balance. 

Agriculture is the modification of natural biological 

activities to achieve specific production goals. 

Modifications can include mineral elements and 

synthetic compounds designed to influence yield, 

control pests and weeds, and change the 

characteristics of a particular plant or animal crop. 

These modifications, if modest, may be designated 

as organic, but if they involve drastic changes such 

as the use of herbicides, pesticides, or chemical 

fertilizers, the activity is considered inorganic. 

Water, nutrients and catalysts flow between 

soil, plants or animals and the environment. 

Unnatural and potentially undesirable contaminants 

in these systems can, and often do, carry over from 

contaminated inorganic products to processed 

products. 

The organic farmer's goal is to eliminate 

contamination of agricultural products with 

chemicals or compounds that have been shown to be 

harmful to the health, well-being, and longevity of 

those who use or come into contact with them.With 

these products. Organic farming does not guarantee 

freedom from unnatural toxic or potentially toxic 

exposure. However, it minimizes the risks. 

Organic Technique: 
Weed control is best handled by digging the 

soil monthly for at least a year before planting. This 

action destroys much of the existing cover and sets 

the stage for the most effective herbicides available 

today - the hoe and the human hand. Caregivers 

must hoe and weed the crop before unwanted plants 

produce seed or send out rootstocks. Without weed 

control, yields can decrease by 50% to 80%.  

Conventional literature recommends that 

composting and soil enrichment by adding compost 

material is essential; this practice is widely 

practiced. The technique has its roots in long-

established agricultural practices that do not qualify 

as organic by modern standards. All biodegradable 
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plants are suitable for composting, but should not 

introduce contaminants. 

It is very difficult for the farmer to get seed 

free and uncontaminated raw plants. For example, 

kitchen waste is generally considered suitable 

compost material. If it is not of organic origin, 

however, it is disqualified. Manure is another 

common compost material that is regularly added 

directly to the soil; however, it is impossible for the 

manufacturer to ensure that it is free from residues 

and seeds. 

Because of the serious practical difficulties 

in obtaining seed-free, contaminant-free compost 

material, and the significant effort required to 

compost material and then apply it to farm soil, this 

author does not compost unless organic compost 

material is obtained. . The entire world was once 

organic, untouched by the hand of man. Technology 

has provided herbicides, pesticides and other 

artificial aids in addition to mechanical methods, 

which cause air, water and soil pollution. If the land 

is separated from non-organic farming and is 

pollution-free (ie, remotely located), obtaining 

certification for organic farming will be relatively 

easy. If the land is intensively farmed, is along a 

busy city highway, or is the site of a toxic spill, 

dump, or other pollution, it will be more difficult to 

obtain organic certification. Cover crops are another 

frequently used technique for soil conservation and 

nitrogen fixation. 

Obtaining unadulterated seed is almost 

impossible, and cover cropping unnecessarily takes 

land out of production for a year with only marginal 

improvement in fertility. Alternatively, deliberate 

harvesting of certified organic materials such as 

grasses, leaves, forbs, twigs and chopped wood is 

the preferred technique for tilling directly into the 

soil each fall. For perennial garden plots (e.g. arnica, 

goldenseal, bloodroot), these materials make 

excellent mulches and are incorporated into the soil 

through regular cultivation. 

Pests and diseases are a fact of life. Most 

plants have developed efficient insect and disease 

resistance strategies. Fences work well to prevent 

rabbits, deer and other large wildlife from grazing. 

When such techniques are not satisfactory, such as 

in the case of insects, herb gardeners have used a 

variety of methods to protect their gardens, 

including soap sprays, garlic sprays, dead bug 

sprays, and other potentially contaminating 

materials. Insect traps and predatory insects have 

also been regularly introduced. 

 The Limits of Organic Farming: 

The “Green Revolution” of the middle of 

the twentieth century consisted of improvements to 

crop genetics; biotechnology; expansion of 

irrigation infrastructure; the widespread use of 

synthetic fertilizers, herbicides and pesticides; and 

improvements in farm management practices. These 

are credited with more than doubling crop yields. 

We now realize that these improvements 

came at a cost. Conventional chemical agriculture 

now dominates the agricultural landscape in the 

developed world. It relies too heavily on mono-

cropping a few major crops, fossil-fuel-based 

fertilizers, and intense use of chemicals for crop 

protection. Not only are these methods, when used 

in excess, expensive and damaging to the 

environment, but they also damage microbial soil 

life – thus limiting long-term soil fertility and the 

services that biology can provide. 

Organic farming is inherently biological, 

and has been seen as the counter-point to 

conventional agriculture. However, it also has its 

limits. Most organic farming is defined by what it 

“doesn’t” use – synthetic inputs. With extensive 

prohibitions on materials beyond the obvious 

pesticides, herbicides, fungicides and synthetic 

nutrients, the toolkit is more limited 

Conclusion: 

Over the past several decades, organic 

farming technologies and practices have changed in 

many regions of the world, paving the way for fresh 

and sophisticated developments, especially in eco-

innovation for green growth, sustainable eco-

friendly agriculture, and more recently, green 

marketing. In this essay, an attempt has been made 

to discuss various new areas of organic farming and 

sustainable agriculture, including their development 

and advantages over conventional agriculture, long-

term sustainability and environmental quality. 

Organic farming mainly involves the selective 

application of organic fertilizers, manures, crop 

residues, green manure crops, earthworms etc. to 

enrich the soil with adequate nutrients, provide 

excellent soil structure and promote soil health. , 

organic agriculture aims to: “Create an integrated, 

humane, environmentally and economically 

sustainable production system that provides 

acceptable levels of crop, livestock, maximum 

reliance on farm-derived renewable resources and 

manages ecological and biological processes and 

interactions.  

And human nutrition, protection from pests 

and diseases, and appropriate returns to human and 

other resources. “Among other things, organic 

farming promotes the recycling of organic waste, 

the use of renewable energy sources and the 

implementation of system-appropriate, affordable 

and appropriate technologies, mostly using local 

farm-based resources. In recent years, organic 

farming has become a viable option for ensuring 

food security, maintaining soil fertility and 

increasing the soil carbon pool. 
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Abstract: 

Job satisfaction refers to the degree of pleasure or happiness that an individual feels in their job and is 

influenced by a variety of factors, including nature of the work itself, the work environment, the company's 

culture, and the employee's relationships with their co-workers. 

This study investigates the factors influencing job satisfaction among employees at Logistics Industries at 

Chennai. Job satisfaction is a critical aspect that impacts employee performance, retention, and overall 

organizational success. The primary objective of this research is to identify key determinants of job satisfaction 

within the company, evaluate their impact, and provide actionable insights for enhancing employee satisfaction 

levels. 

The research employs a mixed-methods approach, combining quantitative and qualitative data collection 

techniques. A structured survey and in – depth interviews were administered gain deeper insights into their 

perceptions and experiences. The collected data were analyzed using statistical tools to identify significant factors 

influencing job satisfaction, such as work environment, compensation, career development opportunities, and 

management support. 

The study reveals that while competitive compensation and benefits are essential, factors such as a 

supportive work environment, opportunities for career advancement, and effective management play a more 

substantial role in determining job satisfaction. Employees who feel valued and supported by their managers, and 

who perceive clear paths for career growth, report higher levels of satisfaction. These findings suggest that 

logistics industries should focus on enhancing managerial practices, providing clear career progression paths, and 

fostering a positive workplace culture to improve job satisfaction. Implementing these recommendations can lead 

to increased employee motivation, reduced turnover rates, and overall organizational effectiveness. 

Key Words: Logistics, Job Satisfaction, Supply Chain Management, Motivation, Performance, Productivity, 

Organization. 
 

Introduction: 

Job satisfaction is a crucial determinant of 

organizational success, influencing employee 

performance, retention rates, and overall 

productivity. In the logistics industry, where 

operational efficiency and employee reliability are 

paramount, understanding the factors that contribute 

to job satisfaction can provide significant 

competitive advantages. 

Logistics is an essential part of supply chain 

management because it helps companies manage the 

flow of goods and services from the origin to the 

consumer. Logistics is important because it reduces 

costs, improves customer satisfaction, operational 

efficiency, sustainability, inventory control and 

collaboration among stakeholders, including 

carriers, suppliers, and government agencies. 

This study aims to explore the various dimensions 

of job satisfaction among employees in logistics 

industry by identifying the key factors that affect job 

satisfaction. The research seeks to provide 

actionable insights that the logistics companies can 

implement to enhance employee morale and 

productivity. The study focuses on a range of 

variables including compensation, work 

environment, career development opportunities, and 

management practices, assessing their impact on 

employee satisfaction levels within the company. 

Significance of the Study: 
The significance of this study extends its 

valuable insights that can be applied across the other 

various logistics industry in India. By systematically 

analyzing employee perceptions and experiences, 

the research contributes to a broader understanding 

of job satisfaction dynamics in this supply chain 

management sector. Moreover, the findings can 

inform HR policies and management strategies, not 

only within logistics industry at Chennai, but also in 

other logistics firms all over India, aiming to foster a 

motivated and satisfied workforce. This study, 

therefore, serves as a vital resource for both 

academic researchers and industry practitioners 
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seeking to enhance job satisfaction and 

organizational effectiveness. 

Statement of the Problem: 

Despite the efforts made by logistics 

industry to maintain a productive and efficient 

workforce, anecdotal evidence and preliminary 

surveys indicate varying levels of job satisfaction 

among employees. These discrepancies suggest 

underlying issues that may impact employee 

performance, retention, and overall organizational 

success. The logistics industry, characterized by its 

demanding nature and operational complexities, 

requires a stable and motivated workforce to 

maintain high service standards. Therefore, 

understanding the factors that contribute to job 

satisfaction is essential for the company to address 

potential challenges and enhance its competitive 

edge. 

Addressing these factors is critical for fostering a 

supportive and engaging work environment, 

ultimately leading to increased employee 

satisfaction, reduced turnover rates, and enhanced 

organizational performance. Through this 

investigation, the study provides a comprehensive 

understanding of job satisfaction dynamics, offering 

actionable insights for strategic HR and 

management interventions. 

Objectives of Study: 
 To study on job satisfaction of employees at 

logistics industries. 

 To identify and analyze the key factors that 

influence job satisfaction among employees at 

logistics industries. 

 To assess the current levels of job satisfaction 

and engagement among employees at logistics 

industries. 

 To gain a deeper understanding of employee 

perspectives, perceptions, and expectations 

regarding job satisfaction within logistics 

industries. 

 To identify areas within the organization where 

job satisfaction may be sub- optimal or where 

there is potential for improvement. 

 To propose actionable recommendations and 

strategies for enhancing job satisfaction, 

engagement, and retention among employees in 

logistics industries. 

Scope of the Study: 

 The study will examine various organizational 

factors that may influence job satisfaction, 

including leadership effectiveness, 

organizational culture, career development 

opportunities, work-life balance policies, and 

compensation practices within logistics 

industries. 

 The study will utilize a mixed-methods research 

approach, combining quantitative surveys and 

qualitative interviews to gather comprehensive 

insights into employee perceptions, attitudes, 

and experiences related to job satisfaction. 

 The study will focus specifically on logistics 

industries and its employees, operating within 

its headquarters and any subsidiary or regional 

offices. 

Review of Literature: 
 From the study conducted By Naveen R and 

Abhishek Narayan J, in the year of (May 

2023), titled “A Study on Employee Work Life 

Balance in Logistics Industry in Chennai”, 

published in International Journal of 

Humanities Social Science and Management 

(IJHSSM), Volume 3, Issue 2, it was concluded 

that the employees are the one who determines 

the company’s growth should be given the 

desired environment to enhance their job 

satisfaction. 

 In another study conducted by Ananya B, 

Vimala M in the year (June 2023), titled “A 

Study on Burnout and Job Satisfaction among 

Logistic Employees”, published in The 

International Journal of Indian Psychology, 

Volume.11, Issue No.2, it was concluded that 

“both organizations and individuals should 

promote a positive work environment and 

improving employees’ psychological well-being 

in order to avoid burnout in employees. 

 Yet another study conducted by Norizzati Binti 

Bahsri, and Aznira Binti Zakaria in the year of 

2023, titled “Systematic Literature Review on 

the Job Satisfaction of Employees in the 

Logistics Industry”, published in International 

Journal of Industrial Management Volume 17, 

Issue No. 1, it was concluded that Job 

satisfaction can impact the employees' loyalty, 

organizational commitment, and turnover 

intention. 

 From the study conducted by Satish Chand 

Sharma, Ravi Gupta in the year of March 2020, 

titled “Job Satisfaction: Difference in Levels 

among Selected Industries”, published in 

International Journal of Recent Technology 

and Engineering (IJRTE) Volume 8, Issue No. 

6, it was concluded that the healthcare, 

education and travel and tourism exhibited high 

levels of job satisfaction, while insurance, 

outsourcing and logistics industries figured low 

on this parameter.  

 From the study conducted by S Radhakrishnan, 

M. Mallammal in the year of 2018, titled “Job 

Satisfaction among the Employees of A 

Industrial unit, published in Asian Journal of 

Management Volume 9, Issue No. 3, it was 

concluded that novel changes in work 

conditions increase the productivity due to 

increase in job satisfaction. 
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Research Methodology: 

Research methodology is way to 

systematically solve the research problem. The 

research methodology includes the various methods 

and techniques for conduction research. The logic 

behind taking research methodology into 

consideration is that one can have knowledge about 

the method and procedure adopted for achievement 

of objects of the project. 

Research Design: 
The research design which involves a series 

of rational design-making choices. The research 

design used for the study is the descriptive research 

design. In this structural information is used to 

gather information. 

Source of Data: 

Information has been collected from both 

primary and secondary data. Primary data are those 

which are fresh and are collected for the first time 

collected through direct personal interview and 

structured questionnaire. Secondary was collected 

through web sites, books and magazines. 

Sampling Method: 

The sample method used in the study in 

Simple Random Sampling. Each individual is 

chosen entirely by chance and each member of the 

population has an equal of being included in the 

sample. 

Sample Unit: 

The sampling unit consists of data collected 

from the employees of logistics industries in 

Chennai. 

Sampling Size: 

The sampling size taken for this study 212 

from the population N=300. 

Statistical Tools used: 

Percentage Method: Percentage method helps to 

find out the most preferred choice of attribute by 

having100as the percentage value. It is the simple 

form of calculation that can be used for comparison 

of various attributes. 
 

Percentage = 
                  

                 
* 100 

 

Chi -Square Test: Chi-square test is a non-

parametric test. It can be used to determine if 

categorical data show dependency or the 

classification are independent. It can also to make 

comparisons between theoretical populations and 

actual data when categories are used. 
 

Expected frequency of any cell = 
                        

           
 

 

Coefficient Of Correlation:  

 
Correlation analysis is the statistical tool 

use to the measure the degree to which two variables 

are linearly related to each other. Correlation 

measures the degree of association between two 

variables using the formula below. 
 

Analysis and Interpretation: 
The data collected through the structured 

questionnaire were analyzed using percentage 

method and the result is exhibited as follows: 

Age of the Respondents: 
 

Age Respondents Percentage 

18-25Years 60 28 

26-35Years 80 38 

36-45Years 40 19 

46-55Years 20 9 

Above56 Years 12 6 

Total 212 100% 
 

From the above table, the majority of the respondents belong to the age group of 26 – 35 years. 
 

Gender of the Respondents: 
 

Gender Respondents Percentage 

Male 120 57 

Female 92 43 

Total 212 100% 

From the above table, it is inferred that major respondents are male. 
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Educational Level of Respondents: 
 

Educational Level Respondents Percentage 

SSLC 22 10 

HSC 50 24 

Under Graduate 80 38 

Post Graduate 60 28 

Total 212 100% 
 

From the above table, it is inferred that majority of the respondents have completed their undergraduate course. 

Experience in Logistics Industry: 
 

Experience in years Respondents Percentage 

Less than 1 year 20 9 

1 – 3years 22 10 

4 – 6years 160 75 

7 – 10years 8 5 

Morethan10 years 2 1 

Total 212 100% 
 

From the above table, it is inferred that 75% of the employees stay with the logistics companies for 4 to 6 years 

with the same organization. 
 

Employment Status: 
 

Employment Status Respondents Percentage 

Full time 166 79 

Part time 38 18 

Contract 8 3 

Total 212 100% 
 

From the above table, it is inferred that majority of the respondents belong to full time employment with logistics 

industry. 
 

Satisfactory level with Physical Environment: 
 

Physical Environment Respondents Percentage 

Highly satisfied 95 45 

Satisfied 40 19 

Neutral 36 17 

Dissatisfied 25 12 

Highly Dissatisfied 16 7 

Total 212 100% 
 

From the above table, it is evident that majority of the employees in the logistics industry are highly satisfied with 

the physical environment of the industry. 
 

Satisfactory level with Work Life: 
 

Work Life Respondents Percentage 

Highly satisfied 60 28 

Satisfied 50 24 

Neutral 40 19 

Dissatisfied 32 15 

Highly Dissatisfied 30 14 

Total 212 100% 
 

From the table, it is found that 28% of employees are highly satisfied and 24 % of employees are satisfied with 

the work life with the logistics industry. 
 

Satisfactory level with Supervisor’s support 
 

Supervisor’s Support Respondents Percentage 

Highly satisfied 72 34 

Satisfied 75 35 

Neutral 31 15 

Dissatisfied 20 9 

Highly Dissatisfied 14 7 

Total 212 100% 
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From the above table, it was found that 34% of the employees are highly satisfied and 35 % of the employees are 

satisfied with the support extended by the supervisor 
 

Satisfactory level with Career and Promotion Opportunities 
 

Career and Promotion Opportunities Respondents Percentage 

Highly satisfied 57 27 

Satisfied 80 38 

Neutral 30 14 

Dissatisfied 25 12 

Highly Dissatisfied 20 9 

Total 212 100% 
 

From the above table, it is concluded that 38% of the employees are satisfied with Career and Promotion 

opportunities provided to them. 
 

Satisfactory level with Training provided to employees 
 

Training Provided Respondents Percentage 

Highly satisfied 77 36 

Satisfied 72 34 

Neutral 28 13 

Dissatisfied 21 10 

Highly Dissatisfied 14 7 

Total 212 100% 
 

From the above table, it is concluded that 36% of the employees are highly satisfied and 34% of the employees 

are satisfied with Training provided to them. 
 

Satisfactory level with Salary Benefits 
 

Salary Benefits Respondents Percentage 

Highly satisfied 87 41 

Satisfied 62 29 

Neutral 34 16 

Dissatisfied 17 8 

Highly Dissatisfied 12 6 

Total 212 100% 
 

From the above table, it is concluded that 41% of the employees are highly satisfied and 29% of the employees 

are satisfied with the salary benefits provided to them. 
 

Satisfactory level of Work Recognition 
 

Work Recognition Respondents Percentage 

Highly satisfied 50 24 

Satisfied 110 52 

Neutral 20 10 

Dissatisfied 22 9 

Highly Dissatisfied 10 5 

Total 212 100% 
 

From the above table, it is concluded that 52% of the employees are satisfied with the level of recognition for 

their work. 
 

Satisfactory level with Culture of the Company 
 

Company’s Culture Respondents Percentage 

Highly satisfied 80 38 

Satisfied 50 24 

Neutral 20 10 

Dissatisfied 60 27 

Highly Dissatisfied 2 1 

Total 212 100% 
 

From the above table, it is concluded that 80% of the employees are highly satisfied and 24% of the employees 

are satisfied with the culture with the Company. 
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Satisfactory level with Innovation implemented by the Company 
 

Innovation Implemented Respondents Percentage 

Highly satisfied 95 45 

Satisfied 65 31 

Neutral 20 9 

Dissatisfied 20 9 

Highly Dissatisfied 12 6 

Total 212 100% 
 

From the above table, it is concluded that 45% of the employees are highly satisfied and 31% of the employees 

are satisfied with the Innovative practices implemented by the companies. 
 

Satisfactory level with Relationship with Co-workers 
 

Relationship with Coworkers Respondents Percentage 

Highly satisfied 20 10 

Satisfied 80 38 

Neutral 50 24 

Dissatisfied 60 27 

Highly Dissatisfied 2 1 

Total 212 100% 
 

From the above table, it is concluded that 38% of the employees are satisfied with the relationship with co-

workers in the logistics industry. 
 

Overall Satisfactory level with Job in Logistics Sector 
 

Overall Satisfaction Respondents Percentage 

Highly satisfied 90 42 

Satisfied 70 33 

Neutral 40 19 

Dissatisfied 10 5 

Highly Dissatisfied 2 1 

Total 212 100% 
 

From this table, it is concluded that 42% of the employees are highly satisfied and 33% of the employees are 

satisfied with the job in the logistic sector. 
 

Chi Square Test: 
Chi-square test is an on-parametric test. It 

can be used to determine if categorical data show 

dependency or the classification are independent. It 

can also to make comparisons between theoretical 

populations and actual data when categories are 

used. In this test the two variables such as gender of 

the respondents and the satisfactory relations with 

the co-worker were taken for consideration. 

The hypothesis is defined as follows 

Null hypothesis (HO): There is no significant 

relationship between gender and relationship with 

coworkers. 

Alternative hypothesis (H1): There is significant 

relationship between gender and relationship with 

coworkers. The observed frequency is given as 

follows 

 

 Relationship with Co - workers 

Gender HS S N DS HD Total 

Male 12 50 36 36 2 136 

Female 8 30 14 24 0 76 

Toal 20 80 50 60 2 212 
 

HS – Highly Satisfied; S – Satisfied; N – Neutral; DS Dissatisfied; HD – Highly Dissatisfied 

Calculation: 
1. Row 1 Total x Column 1 Total / Grand Total = 136 x 20/ 212 = 12.83 

2. Row 1 Total x Column 2 Total / Grand Total = 136 x 80/ 212 = 51.32 

3. Row 1 Total x Column 3 Total / Grand Total = 136 x 50 /212 = 32.08 

4. Row 1 Total x Column 4 Total / Grand Total = 136 x 60 / 212 = 38.49 

5. Row 1 Total x Column 5 Total / Grand Total = 136 x 2 / 212 = 1.28 

6. Row 2 Total x Column 1 Total / Grand Total = 76 x 20 / 212 = 7.17 

7. Row 2 Total x Column 2 Total / Grand Total = 76 x 80 / 212 = 28.68 

8. Row 2 Total x Column 3 Total / Grand Total = 76 x 50 / 212 = 17.92 

9. Row 2 Total x Column 4 Total / Grant Total = 76 x 60 / 212 = 21.51 
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10. Row 2 Total x Column 5 Total / Grant Total = 76 x 2 / 212 = 0.72 
 

Expected Frequency: 
 Relationship with Co - workers 

Gender HS S N DS HD Total 

Male 12.83 51.32 32.08 38.49 1.28 136 

Female 7.17 28.68 17.92 21.51 0.72 76 

Toal 20 80 50 60 2 212 
 

The Chi Square is calculated as follows 
 

Oi Ei (Oi-Ei) (Oi-Ei)
2
 

        

  
 

12 12.83 - 0.83 0.6889 0.0537 

50 51.32 - 1.32 1.7424 0.0340 

36 32.08 3.92 16.3664 0.5102 

36 38.49 - 2.49 7.2210 0.1873 

2 1.28 - 0.72 0.5184 0.4050 

8 7.17 0.83 0.6889 0.0961 

30 28.68 1.32 1.7424 0.0608 

14 17.92 3.92 16.3664 0.9133 

24 21.51 2.49 7.2210 0.3357 

0 0.72 - 0.72 0.5184 0.7200 

𝚺
        

  
 3.3161 

 

The Tabulated value for chi-square @ 5% 

of level of significance and 4 Degrees of freedom = 

9.488 The tabulated value is > Calculated value., 

i.e., 9.488 > 3.3161. Hence the hypothesis H0 is 

accepted and H1 is rejected. It is concluded that 

there is no significant relationship between the 

gender and the relationship with co-workers. 

 

Correlation Coefficient: 

Correlation analysis is the statistical tool 

used to measure the degree to which two variables 

are linearly related to each other. Correlation 

measures the degree of association between two 

variables viz., age of the respondents and the overall 

job satisfaction of respondents. The details are 

tabulated as below 
 

Age (X) 60 80 40 20 12 

Overall Satisfaction level 

of Job (Y) 
90 70 40 10 2 

 

X Y X
2
 Y

2
 XY 

60 90 3600 8100 5400 

80 70 6400 4900 5600 

40 40 1600 1600 1600 

20 10 400 100 200 

12 2 144 4 24 

∑X = 

212 

∑Y = 

212 

∑X² = 

12144 

∑Y² = 

14704 

∑XY = 

12824 
 

The formula for calculating the coefficient of correlation is 

 

Applying this formula 

r = 
                        

√[                    [                     
 

r = 0.9032 
 

which is positive; Hence there is a 

significant relationship between the age of the 

respondents and the overall job satisfaction of the 

employees in the logistics sector. 

Suggestions: 

From the above study, it was found that for the 

success of any firms in logistics industries, 

employees play a major role. Satisfying the 
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employees increases the productivity, morale, and 

commitment towards the organization. The 

following are the suggestions provided to enhance 

further development in the logistics industry. 

 Logistics companies should conduct periodic 

surveys and feedback sessions to assess the 

employee satisfaction and identify areas for 

improvement. 

 The companies should keep detailed records of 

job satisfaction metrics and update them 

regularly to track progress and trends over time. 

 Logistics companies should ensure that welfare 

initiatives and programs are thoughtfully 

selected and aligned with employee needs and 

preferences. 

 The employees should invite different experts 

and speakers to conduct engagement 

programmes to maximize their impact and keep 

the sessions interesting. 

 Logistics companies should promote 

coordination and interaction among employees 

at all levels to foster a sense of community and 

identify hidden talents. 

 The companies should regularly recognize and 

reward employees' achievements to boost 

morale and motivation. 

 The companies should create a supportive and 

positive work environment that encourages 

collaboration and mutual respect among 

employees. 

 Finally, the industry should offer continuous 

learning and development opportunities to help 

employees grow professionally and achieve 

their career goals. 

Conclusion: 

In conclusion, our comprehensive study on 

job satisfaction at Logistics industry at Chennai 

reveals critical insights into the factors that 

contribute to employee happiness and engagement 

within the logistics industry. Our research 

underscores the significance of several key elements 

in shaping job satisfaction, including effective 

leadership, transparent communication, 

opportunities for skill development, recognition of 

achievements, and a supportive work environment. 

Through detailed surveys and interviews 

with employees across various departments, we 

found that strong leadership that values employee 

input and fosters a sense of belonging significantly 

enhances satisfaction levels. Moreover, clear career 

progression pathways and training programs tailored 

to individual aspirations are crucial in empowering 

employees and boosting their job satisfaction. 

Employees who feel valued and respected are more 

likely to demonstrate higher levels of commitment 

to the company's goals and values. This alignment 

not only enhances productivity but also contributes 

to a positive workplace culture that attracts and 

retains talent. 

As logistics industry continues to grow and 

evolve, prioritizing these findings can serve as a 

road-map for sustaining and improving job 

satisfaction levels. By investing in ongoing feedback 

mechanisms, promoting work-life balance 

initiatives, and fostering a culture of continuous 

improvement, Logistics industries can further 

strengthen its position as an employer of choice in 

the logistics sector. 

In conclusion, our study underscores the importance 

of a holistic approach to enhancing job satisfaction 

in logistics industries by addressing the multifaceted 

needs of employees and aligning organizational 

strategies with employee well-being creating a 

workplace where individuals thrive, driving overall 

organizational success enhancing sustainability. 
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Abstract: 
Employee welfare measure is in regard to one’s feelings or state of mind regarding the nature of their 

work. It can be influenced by a variety of factors e.g.: quality of employee’s relationship with them supervisor, 

quality of physical environment in which they work, satisfaction level on job satisfaction etc. if the employee 

welfare measure increased organization commitment will be increased. This results in the higher productivity. 

Employee welfare measure is essential to the success of any business. 

A high rate of employee’s contentedness is directly related to a lower turnover rate. Thus, keeping 

employees measures their careers should be a major priority for every employer. While this is a well – known fact 

in management practices, economic downturns like the current one seems to cause employers to ignore it. 

The population of the study covers the random employees of and the sample size covers all kinds of 

employees, using Simple random sampling. This survey based on questionnaire. The sample size of this research 

is 150 respondents have been taken as sample percentage analysis, chi-square, coefficient of correlation has been 

incorporated for research analysis. The study helped in revealing the level of satisfaction of employees with 

reference to the various factors provided in the organization. 

Keywords: Welfare Measures, Employee Moral, Organizational Commitment, Motivation, Statutory Welfare, 

Voluntary Welfare, Job Satisfaction 
 

Introduction: 

Employee welfare measures mean “the 

efforts to make life worth living for workmen. 

According to Todd “The Employee Welfare 

measures mean anything done for the comfort and 

improvement, intellectual or social, of the 

employees over and above the wage paid which is 

not a necessity of the industry. 

Employee welfare measure is the terminology used 

to describe whether employees are happy and 

contented and fulfilling their desires and needs at 

work. Many measures purport that employee 

welfare measure is a factor in employee motivation, 

employee goal achievement, and positive employee 

morale in the workplace. Aruppukottai Sri Jaya 

Vilas private limited which is private company in 

corporate on 1981. It is classified as non-govt. 

company and is registrar parts and companies; it is 

involved in sales, pursuing and exports.. 

Features of Employee Welfare 

 Employee welfare is a comprehensive term 

including various services facilities and 

amenities provided to employees for their 

betterment. 

 The basic purpose is to improve the lot of the 

working class. 

 Employee welfare is a dynamic concept. 

 Employee welfare measures also known as 

fringe benefits and services. 

 Welfare measures may be both voluntary and 

statutory. 

Types of Welfare Measures 

Statutory measures: 

Measures or benefits decided or set up by 

the government as a legal obligation for an 

employer for safeguarding the employee’s interest at 

their workplace are the statutory measures which 

include: 

Working Hours Limit: 

As per labour act time for which the 

employee will work is defined as maximum 9 hours 

per day, if any over-time work is taken above 9 

hours it will be remunerated twice the regular salary 

for an hour. 

Providing First Aid Facility: 
Providing adequate first aid facilities to the 

employees are morale as well as statutory 

responsibility of the employer against his / her 

employees, so that in case of any medical 

emergency or unusual happening timely and 

appropriate treatment can be provided. 

Canteen Facility: 

Every organization should have a facility of 

a canteen for the employees within an organization 

so that they need not rush outside for lunch. 

However free meal, services are a part from this 

service as they are voluntary services provided by 

the organization to their employees, but canteen 
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facility is a paid service by an organization, and 

therefore the employee needs to pay from his pocket 

for the food or beverage he/she consumes. 

Drinking-Water Facility: 
An organization must fulfil the general 

necessities of an employee within an organization, 

and the drinking water is one of the essential needs 

of any human; thus, it’s the responsibility of the 

employer to look after this service necessarily. 

Sanitation Facility: 
Providing proper sanitation facilities to the 

employees working in the organization is legal as 

well as the moral duty of the employer. Separate 

toilets should be provided for male and female 

employees. 

Washing Facility: 

A Separate washing space must be provided to the 

employees within the organization. 

Maternity Benefits: 

This facility is provided to the female 

employees of the company while they conceive or 

give birth to a child, the employee gets a pay 

without work as an employee benefit and a leave of 

6 months for taking care of her child. 

Voluntary measures: 
These are the measures which are 

voluntarily provided by the employer to the 

employees without and legal obligation just to 

facilitate them as much as the employer can. Some 

of the voluntary measures are as follows: 

Recreation Facility: 

Recreation facilities are the facilities 

provided to the employees to refresh them from the 

stress and burden of continuous work; the facilities 

involve gaming, spa and organizing small get to-

gathers. However, the employer is not legally bound 

to provide such facilities, but with an increasing 

stress level now-a-days the big multinational 

companies provide such facilities to their employees 

on their cost, to improve the efficiency of the 

employees. 

Education Facility: 

Some organization facilitates the schooling 

facilities for the children of the employees working 

in their organization; however, it is not a statutory 

obligation for an employer it totally depends upon 

the employer’s ability and wishes to provide such 

facility or not. 

Transport Facility: 
Organizations which emphasis concern 

towards their employees and take care about their 

safety facilitates the cab facility, especially 

considering their female employee’s safety, as 

working hours may differ and shifts may vary from 

day to night. 

Free Meal Facility: 

Beverages and snacks provided to the 

employees during the working hours are known as a 

free meal facility provided to the employees. 

Significance of the Study 

Employee welfare is in interest of the 

employee, the employer and the society as whole.  It 

improves the loyalty and morale of the employees 

and reduces labor turnover and absenteeism. 

Welfare measures help to improve the goodwill and 

the public image of the enterprise and improve 

industrial relations and industrial peace and improve 

employee productivity. 

Statement of the Problem 
The quality of life of an employee is 

directly proportional to the company’s overall 

health. To keep the work force physically and 

mentally happy comes down to several types of 

benefits and welfare measures adopted by the 

company. 

The purpose of employee's welfare is to 

develops personality of the workers to make a better 

workforce. Welfare schemes it creates efficient, 

healthy, loyal and satisfied labor force for the 

organization. Providing such facilities make their 

work life better and leads to good standard of living. 

The present study focuses on employee’s welfare 

measures and what are the various statutory 

provisions and agencies protecting the welfare of 

employees. 

Objectives of Study 

 To study Employee Welfare Measure on 

Aruppukottai Sri Jaya Vilas Private Ltd. 

 To find out the different Employee welfare 

measures adopted by the Company. 

 To understand how measures improve the 

motivation and working environment of the 

employees. 

 To study employee preferences in welfare 

measures and to study employee satisfaction 

levels with welfare measures in the company. 

Scope of the Study: 
The scope of the study aims to find the 

satisfaction of the employees, whether the company 

is providing necessary benefits in welfare measures. 

 To know the cordial relationship between 

employer and employee. 

 This study will help the management to reduce 

the job-related problems 

 This study focuses on how motivation can be 

used to increase labour productivity through 

identification of the problems in effectively 

motivating its employees and suggestions 

preferred on how to improve the performance of 

the workers towards optimum performance. 

Review of Literature: 

In the study conducted by Lakkadasu 

Sasikala and Kavala Daiva Pranuthi, (August 

2023), titled “A Study On Employee Welfare 

Measures”, published in “International Journal of 

Creative Research Thoughts (IJCRT), Volume 11, 

Issue No 8, Pages 910 – 918. it was concluded that 

Employee welfare facilities are crucial to this 
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department since they affect how happy employees 

are at work, which in turn increases productivity. 

In another study conducted by Varsha R 

and Vanitha P, (May 2023), titled “A Study on 

Employee Welfare Measures with Special 

Reference to Employees of Sree Vinayaga Organic 

Cotton Wadding Industries” published in 

International Journal of Advances in Engineering 

and Management (IJAEM), Volume 5, Issue No 5, 

pages 448 - 452 it was concluded that employee 

welfare facilities are crucial to this department since 

they affect how happy employees are at work, which 

in turn increases productivity. 

Yet another study conducted by Shailaja 

Mathapati and Dr. B S Hugar, (2022), titled “A 

Study on Employee Welfare Measures In Public 

Sector Bank, published in “Journal of 

Pharmaceutical Negative Results, Volume 13, 

Issue No 10, Pages 3458 – 3471, it was concluded 

that overall respondents were satisfied with the 

welfare facilities provided by the bank. Every firm 

must maintain proper welfare measure. 

In another study conducted by 

Thiruvenkatraj T.R and Tamilselvan B, (2018), 

titled “A Study On Employee Welfare Measure”, 

published in “International Journal for Research 

Trends and Innovation, Volume 3, Issue No 5, 

pages 253 – 258, it was concluded that Human 

resource play an important role in an organization, 

Employee welfare facilities are concern to this 

department, if the employee happy with welfare 

facilities then only the productivity of that 

organization can be increased. 

Another study conducted by Balamurugan 

P L et al,  (2022), titled “Employee Welfare And Its 

Impact On Job Satisfaction – An Analysis With 

Reference To Manufacturing Companies”, 

published in “International Journal of Novel 

Research and Development”, Volume 7, Issue No 

5, Pages 830 – 836, it was concluded that Employee 

welfare is primarily implemented to provide 

employee comfort and well-being. Employees are 

made up of all conceivable human efforts, including 

body, mind, and soul, which are exchanged for a 

useful purpose of labour in the form of payment, 

service, or both. 

In the study conducted by S. Shreelekha, 

and Prof. Kavita Achchalli,  (2023), titled “A Study 

on Employee Welfare Measures at Reliable 

Techno System India Pvt. Ltd, Hyderabad” 

published in “, International Journal of Research 

Publication and Reviews”, Volume 4, Issue No 12, 

Pages 2666 – 2670, it was concluded that overall 

respondents are satisfied with welfare measures of 

the company. Employee Welfare Measures prove to 

be an important factor when compared to the other 

factors in the organization. 

Another study conducted by Mr. Vidhi 

Patel and Ms. Nimisha Jariwala, (2021), titled “A 

Study On Employee Welfare Measures”, published 

in “Journal of Emerging Technologies and 

Innovative Research), Volume 8, Issue No 5, Pages 

665 – 675, it was concluded that the employees are 

aware about social security measures provided by 

the organization. Overall, the welfare measure of 

employer’s performance method is designed well 

and is beneficial to the employees 

In another study conducted by 

Dr.V.Vanaja1, and Harini. I.S, (2020), titled “A 

Study On Employee Welfare Measures With 

Reference To Animation Industry”, published in 

“International Journal of Advance Research and 

Innovative Ideas in Education”, Volume 6, Issue 

No 4, Pages 358 - 366 it was concluded that Certain 

actions to be taken to enhance the level of awareness 

of welfare schemes, protect from unions and 

legislations. Successful implementation of these 

suggestions will enhance the value of service to the 

employees, thereby management and employees can 

feel pleasant. 

Research Methodology: 

Research methodology is way to 

systematically solve the research problem. The 

research methodology includes the various methods 

and techniques for conduction research. The logic 

behind taking research methodology into 

consideration is that one can have knowledge about 

the method and procedure adopted for achievement 

of objects of the project. 

Research Design: 

The research design which involves a series 

of rational design-making choices. The research 

design used for the study is the descriptive research 

design. In this structural information is used to 

gather information. 

Source of Data: 

Information has been collected from both 

primary and secondary data. Primary data are those 

which are fresh and are collected for the first time 

collected through direct personal interview and 

structured questionnaire. Secondary was collected 

through web sites, books and magazines. 

Sampling Method: 
The sample method used in the study in 

Simple Random Sampling. Each individual is 

chosen entirely by chance and each member of the 

population has an equal of being included in the 

sample. 

Sample Unit: 

A sampling unit is one of the units selected 

for the purpose of sampling. The sample unit consist 

of employees from Aruppukottai Sri Jaya Vilas 

Private Ltd. 

Sampling Size: 

Number of the sampling units selected from 

the population is called the size of the sample. 

Sample of 150 respondents were obtained from the 

population 
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Statistical Tools used 

Percentage Method: Percentage method helps to 

find out the most preferred choice of attribute by 

having 100 as the percentage value. It is the simple 

form of calculation that can be used for comparison 

of various attributes. 
 

Percentage = 
                  

                 
* 100 

 

Chi -Square Test: Chi-square test is a non-

parametric test. It can be used to determine if 

categorical data show dependency or the 

classification are independent. It can also to make 

comparisons between theoretical populations and 

actual data when categories are used. 
 

Expected frequency of any cell = 
                        

           
 

 

Coefficient Of Correlation:  

Correlation analysis is the statistical tool 

use to the measure the degree to which two variables 

are linearly related to each other. Correlation 

measures the degree of association between two 

variables using the formula below. 
 

 
 

Analysis and Interpretation: 

The data collected through the structured questionnaire were analyzed using percentage method and the 

result is exhibited as follows: 
 

Age of the Respondents 
 

Age Respondents Percentage 

Below 25 17 11 

26– 35 16 11 

36 – 45 61 41 

Above 46 56 37 

Total 150 100% 
 

From the above table, the majority of the respondents belong to the age group of 36 – 45 years. 
 

Gender of the Respondents  
  

Gender Respondents Percentage 

Male 108 72 

Female 42 28 

Total 150 100% 
 

From the above table, it is inferred that major respondents are male. 
 

Marital Status of Respondents 
 

Marital Status Respondents Percentage 

Married 133 89 

Unmarried 17 11 

Total 150 100% 
 

From the above table, it is inferred that majority of the respondents were married. 
 

Educational Qualification of Respondents 
 

Educational Qualification Respondents Percentage 

Up to SSLC 28 19 

HSC 81 54 

Diploma 26 17 

Post graduate 15 10 

Total 150 100% 
 

From the above table, it is inferred that 34% of the employees have a qualification of higher secondary education. 
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Work Experience of Respondents 
 

Work Experience Respondents Percentage 

Less than 5 years 10 7 

6 – 10 years 18 12 

11 – 20 years 56 37 

Above 20 years 66 44 

Total 150 100% 
 

From the above table, it is inferred that majority of the respondents have more than 20 years of experience with 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Income Status of Respondents 
 

Income Status Respondents Percentage 

Less than 15000 21 14 

15001 – 20000 29 19 

20001 – 25000 58 39 

Above 25000 42 28 

Total 150 100% 
 

From the above table, it is inferred that 39% of the employees are paid with a salary structure of 20001 – 25000 

INR. 
 

Satisfaction level of Employee Welfare Measures 
 

Employee Welfare Respondents Percentage 

Highly Satisfied 45 30 

Satisfied 48 32 

Average 44 29 

Dissatisfied 13 9 

Highly Dissatisfied 0 0 

Total 150 100% 
 

From the above table, it is inferred that majority of the respondents are satisfied with the employee welfare 

measures with Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Awareness on Gratuity Welfare Schemes 
 

Awareness on Gratuity Respondents Percentage 

Yes 80 53 

No 70 47 

Total 150 100% 
 

From the above table, it is inferred that majority of the respondents has awareness on Gratuity Welfare Schemes 

in Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfaction Level with Insurance Facilities 
 

Insurance Facilities Respondents Percentage 

Highly satisfied 34 24 

Satisfied 48 30 

Neutral 43 29 

Dissatisfied 10 8 

Highly Dissatisfied 15 9 

Total 150 100% 
 

From the above table, it is evident that majority of the employees are highly satisfied with the Insurance Facilities 

provided to them. 
 

Motivation through Welfare Measures 
 

Motivation through Welfare Measures Respondents Percentage 

Strongly Agree 43 29 

Agree 51 34 

Neutral 39 26 

Disagree 12 8 

Strongly Disagree 5 3 

Total 150 100% 
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From the table, it is found that 34% of employees agree that the welfare measures enhance motivation at 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Work Environment 
 

Work Environment Respondents Percentage 

Highly Comfortable 30 20 

Comfortable 55 37 

Need to Improve 44 29 

Discomfortable 12 12 

Highly Discomfortable 9 6 

Total 150 100% 
 

From the above table, it was found that 37% of the employees are highly comfortable with the work environment 

provided by the organization. 
 

Satisfactory level with Working Hours 
 

Working Hours Respondents Percentage 

Highly satisfied 59 39 

Satisfied 51 34 

Neutral 30 20 

Dissatisfied 6 4 

Highly Dissatisfied 4 3 

Total 150 100% 
 

From the above table, it is concluded that 39% of the employees are highly satisfied with working hours at 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Canteen Facilities 
 

Canteen Facilities Respondents Percentage 

Highly satisfied 40 27 

Satisfied 62 41 

Neutral 32 21 

Dissatisfied 10 7 

Highly Dissatisfied 6 4 

Total 150 100% 
 

From the above table, it is concluded that 41% of the employees are satisfied with Canteen Facilities at 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Lunch and Rest Room Facilities 
 

Lunch and Rest Room Facilities Respondents Percentage 

Highly satisfied 61 41 

Satisfied 50 33 

Neutral 32 21 

Dissatisfied 7 5 

Highly Dissatisfied 0 0 

Total 150 100% 
 

From the above table, it is concluded that 41% of the employees are highly satisfied with Lunch and Rest Room 

Facilities at Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Retirement Benefits 
 

Retirement Benefits Respondents Percentage 

Highly satisfied 48 32 

Satisfied 50 33 

Neutral 40 27 

Dissatisfied 8 5 

Highly Dissatisfied 4 3 

Total 150 100% 

From the above table, it is concluded that 33% of the employees are highly satisfied with Retirement benefits at 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
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Satisfactory level with Transport Facilities  
 

Transport Facilities Respondents Percentage 

Highly satisfied 59 39 

Satisfied 51 34 

Neutral 30 20 

Dissatisfied 6 4 

Highly Dissatisfied 4 3 

Total 150 100% 
 

From the above table, it is concluded that 39% of the employees are highly satisfied with Transport facilities 

provided at Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Loan Facilities  
 

Loan Facilities Respondents Percentage 

Highly satisfied 56 37 

Satisfied 48 32 

Neutral 37 25 

Dissatisfied 9 6 

Highly Dissatisfied 0 0 

Total 150 100% 
 

From the above table, it is concluded that 37% of the employees are highly satisfied with Loan facilities provided 

at Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Drinking Water Facilities  
 

Drinking Water Facilities Respondents Percentage 

Highly satisfied 60 40 

Satisfied 43 29 

Neutral 37 25 

Dissatisfied 7 5 

Highly Dissatisfied 2 1 

Total 150 100% 
 

From the above table, it is concluded that 40% of the employees are highly satisfied with Drinking Water 

facilities provided at Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Hygiene Conditions  
 

Hygiene Conditions Respondents Percentage 

Highly satisfied 45 30 

Satisfied 56 37 

Neutral 34 23 

Dissatisfied 9 6 

Highly Dissatisfied 6 4 

Total 150 100% 
 

From the above table, it is concluded that 37% of the employees are satisfied with hygiene Conditions provided at 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 
 

Satisfactory level with Pension Scheme  
 

Pension Scheme Respondents Percentage 

Highly satisfied 61 41 

Satisfied 50 33 

Neutral 32 21 

Dissatisfied 7 5 

Highly Dissatisfied 0 0 

Total 150 100% 
 

From the above table, it is concluded that 41% of the employees are highly satisfied with pension scheme 

provided at Aruppukottai Sri Jaya Vilas (Pvt) Limited 
 

Chi Square Test: 
Chi-square test is an on-parametric test. It 

can be used to determine if categorical data show 

dependency or the classification are independent. It 

can also to make comparisons between theoretical 

populations and actual data when categories are 

used. In this test the two variables such as gender of 
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the respondents and the satisfactory relations with 

the co-worker were taken for consideration. 

The hypothesis is defined as follows 

Ho (Null Hypothesis): There is no significant 

relationship between Gender and Loan Facilities 

provided by the organization  

H1 (Alternative Hypothesis): There is a significant 

relationship between Gender and Loan Facilities 

provided by the organization  

 

Observed Frequency: 
 Loan Facilities provided 

Gender HS S N DS Total 

Male 43 36 24 5 108 

Female 13 12 13 4 42 

Toal 56 48 37 9 150 
 

HS – Highly Satisfactory; S – Satisfactory; N – Neutral; DS - Dissatisfactory;  
 

Calculation: 
1. Row 1 Total x Column 1 Total / Grand Total = 108 x 56 / 150 = 40.32 

2. Row 1 Total x Column 2 Total / Grand Total = 108 x 48 / 150 = 34.56 

3. Row 1 Total x Column 3 Total / Grand Total = 108 x 37 / 150 = 26.64 

4. Row 1 Total x Column 4 Total / Grand Total = 108 x 9 / 150 = 6.48 

5. Row 2 Total x Column 1 Total / Grand Total = 42 x 56 / 150 = 15.68 

6. Row 2 Total x Column 2 Total / Grand Total = 42 x 48 / 150 = 13.44 

7. Row 2 Total x Column 3 Total / Grand Total = 42 x 37 / 150 = 10.36 

8. Row 2 Total x Column 4 Total / Grant Total = 42 x 9 / 150 = 2.52 
 

Expected Frequency: 
 

 
Recognition with Performance 

Appraisal System 

Gender SA A N DA Total 

Male 40.32 34.56 26.64 6.48 108 

Female 15.68 13.44 10.36 2.52 42 

Toal 56 48 37 9 150 
 

The Chi Square is calculated as follows 
 

Oi Ei (Oi-Ei) (Oi-Ei)
2
 

        

  
 

43 40.32 2.68 7.1824 0.1781 

36 34.56 1.44 2.0736 0.06 

24 26.64 -2.64 6.9696 0.2616 

5 6.48 -1.48 2.1904 0.3380 

13 15.68 -2.68 7.1824 0.4580 

12 13.44 -1.44 2.0736 0.1542 

13 10.36 2.64 6.9696 0.6727 

4 2.52 1.48 2.1904 0.8692 

𝚺
        

  
 2.9918 

 

The Tabulated value for chi-square @ 5% 

of level of significance and 4 Degrees of freedom = 

7.82 The tabulated value is > Calculated value., i.e., 

7.82 > 2.9918. Hence the hypothesis H0 is accepted 

and H1 is rejected. It is concluded that there is no 

significant relationship between Gender and Loan 

Facilities provided by the organization in 

Aruppukottai Sri Jaya Vilas (Pvt) Limited. 

Correlation Coefficient: 

Correlation analysis is the statistical tool 

used to measure the degree to which two variables 

are linearly related to each other. Correlation 

measures the degree of association between two 

variables viz., working environment and the Welfare 

measures provided to the respondents. The details 

are tabulated as below 

 

Working environment (X) 30 55 44 12 9 

Welfare Measures Provided (Y) 45 48 44 13 0 
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X Y X
2
 Y

2
 XY 

30 45 900 2025 1350 

55 48 3025 2304 2640 

44 44 1936 1936 1936 

12 13 144 169 156 

9 0 81 0 0 

∑X = 

150 

∑Y = 

150 

∑X² = 

6086 

∑Y² = 

6434 

∑XY = 

6082 
 

The formula for calculating the coefficient of correlation is 
 

 
Applying this formula 

r = 
                       

√[                   [                    
 

r = 0.8747 
 

It is inferred that the correlation value r = 

0.8747 is positive, therefore there is relationship 

between the working environment and welfare 

measures provided. So, it is Concluded that the 

welfare Measures provided by the Organization is in 

relation to the Work Environment at Aruppukottai 

Sri Jaya Vilas (Pvt) Limited. 

Suggestions: 

 The organization should strive for continuous 

improvement in the welfare measures provided 

to employees. Regularly review and update 

these measures to ensures they align with 

employees' evolving needs and expectations. 

 The organization should actively involve 

employees in the decision - making process to 

ensure their opinions are considered. 

 Although the satisfaction level for medical 

benefits is high, it is important to continually 

evaluate and enhance these benefits. 

 Improve hygiene and working conditions: while 

a majority of respondents find the working 

environment and hygiene conditions 

satisfactory. Invest in maintaining a clean and 

hygienic work place, to ensure the well-being 

and comfort of all employees. 

 Periodically review the effectiveness of existing 

welfare measures to identify areas for 

improvement. 

 Although the majority of respondents expressed 

satisfaction with drinking water facilities, it is 

important to continuously monitor and maintain 

the quality and availability of drinking water. 

 The organization should provide opportunities 

for employees to suggest and participate in the 

of new welfare initiatives. 

Conclusion: 

Employee welfare measures encompass a 

range of services, facilities, and amenities provided 

to employees for their betterment and well-being. 

These measures have various objectives, including 

improving employee loyalty, reducing turnover and 

absenteeism, enhancing the goodwill and public 

image of the organization, fostering better industrial 

relations and peace, and increasing employee 

productivity.  

Employee welfare can be categorized into 

different types, such as intramural and extramural 

measures. Intra-mural measures are provided within 

the organization and include services like canteens, 

restrooms, creches, and uniforms. Extramural 

measures are provided outside the organization and 

may include housing, education, child welfare, leave 

travel facilities, interest-free loans, workers’ 

cooperative stores, and vocational guidance. 

There are also statutory measures that are 

legally mandated by the government to safeguard 

employee interests in the work place. These 

measures include limitations on working hours, 

providing first aid facilities, canteen and drinking-

water facilities, sanitation and washing facilities, 

maternity benefits, and more.  

Overall, employee welfare measures play a 

crucial role in promoting the physical, mental, and 

social well-being of employees. They not only 

benefit the employees but also contribute to the 

success of the organization and create a positive 

impact on society as a whole. 
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Abstract: 
Performance appraisal is conceptualized as a systematic, orderly, and objective method for evaluating the 

current and potential resources of employees within an organization. This evaluative process involves setting 

work standards, assessing actual performance relative to these standards, and providing comprehensive feedback 

to employees. The feedback aims to motivate employees towards eliminating performance deficiencies, achieving 

personal development, and maintaining high levels of performance. 

The primary objective of this research is to critically evaluate the performance appraisal and emoluments 

system in Flour Manufacturing industries and its impact on employee motivation, job satisfaction, and overall 

performance. Secondary objectives include exploring employee perceptions of the current appraisal system, 

assessing their awareness of emoluments and associated benefits, and identifying potential areas for enhancement 

in the appraisal process. This study employs a descriptive research design, integrating both primary data—

collected through carefully structured surveys and questionnaires—and secondary data from various websites. 

Findings from the research indicate that performance appraisals play a crucial role in recognizing 

employee strengths and weaknesses, facilitating career advancement opportunities, and ensuring fair, transparent, 

and equitable decision-making processes. Effective performance appraisals have been shown to significantly 

contribute to higher levels of employee engagement, increased retention rates, and enhanced overall 

organizational performance. Additionally, the research highlights the necessity for ongoing training and 

development programs to sustain and improve employee performance continuously. By fostering a culture of 

continuous improvement and development, the Flour Manufacturing industries can ensure sustained employee 

growth and organizational excellence. 

Keywords: Performance Appraisal, Emoluments, Employee engagement, Retention Rate, Continuous 

Improvement, Personal Development, Employee Motivation 
 

Introduction: 

Performance Appraisal is a systematic, 

Orderly and Objective and method of evaluating the 

present potential resources of the employees in an 

organization. It helps the employees and the 

organization in their growth and development. 

Virtually all companies have some formal 

or informal means of appraising their employee's 

performance. Performance Appraisal may be 

defined as any procedure that involves. 

 Setting work standards 

 Assessing the employee's actual performance 

relative to these standards. 

 Providing feedback to the employees with the 

aim of motivation that person to eliminate 

performance deficiencies to continue to perform 

above par. 

Performance appraisal is one of the tools 

for motivating the human resource. It plays a 

prominent role on determining the strengths and 

weakness of the employees and helps them in 

controlling their weaknesses by taking necessary 

and immediate action. 

Performance appraisals are platform to 

provide feedback, offer a formal moment in time to 

evaluate job performance, and help distribute raises 

and bonuses among employees. Usually, this 

happens once or twice a year, taking place at the 

start of the year and around the half-year point. 

Performance appraisal is the systematic 

process of measuring and evaluating employees 

with respect to their performance on the jobs and 

their potential for development. 

Features of Performance Appraisal: 

 Human resource planning based on weakness, 

strengths and potentialities of human resources. 

 Appraisals are arranged periodically according to 

a definite plan. 

 Developing policies, procedures and techniques. 

 Fixation and re fixation of salary, allowances, 

incentives and benefits. 

 Organizational effectiveness through 

performance improvement. 

Significance of the Study: 

The significance of this study extends its 

valuable insights that can be applied across the other 
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Flour Manufacturing industries in India. The 

importance of performance appraisals can be seen in 

the impact they have on the organization, which 

includes: 

 Facilitating employee growth and advancement 

 Strengthening employee engagement and 

retention. 

 Closing skills gaps and boosting organizational 

performance. 

 Improving communication 

 Creating accountability  

 Fair and transparent decision-making. 

Methods of Performance Appraisal 

The following are the modern methods of 

performance appraisal. 

Management by Objectives (MBO): 

Management by Objectives is the process of 

setting objectives by the organization, that leads the 

employees to set goals with proper alignment with 

the management. This process drives them to know 

their roles and responsibilities and work towards the 

future course of action. 

360-Degree Feedback: 
360-degree feedback, also known as multi-

source feedback, is the process of gathering 

feedback from supervisors, co-workers, peers, direct 

reporters, and also self-assessment.  It helps to 

review the behavior and skills of each employee and 

explicitly the strengths and weaknesses of the 

person. 

Behaviorally Anchored Rating Scales (BARS): 

Behaviorally Anchored Rating sales, 

termed BARS evaluate the employee’s performance 

dimensions by comparing certain behavior 

statements usually on 5 point or 9 points scale. They 

guide the employee’s entire life cycle by providing a 

complete profile for each one of them. 

Critical Incident Appraisal Method: 
A critical incident appraisal is a method of 

collecting incidents from the managers or domain 

experts pertaining to the KPIs of the employee. It 

involves continuous monitoring of both positive and 

negative behavior and how it is exhibited.  

Human Resource (cost) Accounting Method: 
The human resource / Cost Accounting 

method analyses the employee’s performance with 

the financial gain they bring into the company vs. 

their cost. It is effective in organizations where they 

have a perfect estimate of the employee and his 

contribution cost.  

Psychological Appraisal:  
The psychological appraisal approach 

attempts to evaluate employees based on predicting 

their future performance rather than focusing on 

their past performance. It is a unique method, where 

qualified Psychologists look for the personality 

traits, interpersonal skills, intellectual abilities, and 

leadership skills that play a vital role in future 

performance. 

Narrative appraisal method: 

A narrative appraisal is basically a written 

analysis in the form of an easy analysis of an 

employee’s performance. These reports are more 

open-ended and stand out from the pre- defined 

questions. This appraisal is more individualized and 

qualitative in nature. Comparison between 

employees' and managers' expressive skills are 

major challenge in this method. 

Check-Ins: 
Performance Check-Ins appear similar to 

other performance appraisal techniques, but they are 

not. Performance check-ins occur more informally, 

where managers tend to build rapport with their 

subordinates and they align each other to work 

towards the organization’s goals. Check-ins happen 

in stipulated intervals (weekly, monthly, bi- 

monthly, or quarterly). 

Competency Assessment: 

Competency Assessment is the 

measurement of someone’s capabilities against the 

job requirements. The assessment is carried out on 

the identified tasks and skills that are considered to 

be critical to performing the role successfully. 

Checklist Appraisal: 
Checklist Appraisal consists of a list of 

statements, that can be evaluated with answers ―yes‖ 

or ―No‖. The assessment statements are both 

positive and   negative about the workplace habits, 

employee’s job skills, etc., Unlike the descriptive or 

narrative method, the Checklist appraisal technique 

is the easiest and the quickest form of assessment. 

The Assessment Center Method: 
This method consists of exercises 

conducted at the company's designated assessment 

center, including computer simulations, discussions, 

role-playing, and other methods. Employees are 

evaluated based on communication skills, 

confidence, emotional intelligence, mental alertness, 

and administrative abilities. The rater observes the 

proceedings and then evaluates the employee's 

performance at the end. 

Statement of the Problem: 

Human resources are the most important 

resources of any organization. Here it is the duty of 

the management to look after the appraisal methods 

for the employees. If the employees are satisfied 

with the provided emoluments and benefits, the 

production will increase. 

The methods of performance appraisal of 

the employee are essential because of the nature of 

the industrial system. Today workers are an 

essential element contributing to the growth of the 

organization. If we make an overall survey of the 

living and working condition of industrial workers, 

the necessity of performance appraisal method 

would be apparent. 

In case of Flour Manufacturing industries 

there are more than 100 workers employed in each 
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company and the company is responsible for the 

emoluments of these workers. Hence the present 

study is conducted to learn the level of satisfaction 

of the employees in welfare activities provided by 

the company. 

Objectives of Study: 

 To Study the performance appraisal and 

emoluments in Flour Manufacturing industries, 

Madurai. 

 To find the perception of the employees on 

Performance Appraisal system. 

 To know the awareness of emoluments benefits. 

 To identify the factors if any, that should be 

included in the appraisal system. 

 To know how emoluments improve motivation 

to employees in the company. 

 To know the emoluments benefits of 

employees. 

 To identify the level of satisfaction of employee 

benefits. 

Scope of the Study: 

 The scope of the study encompasses the area of 

performance appraisal system that identifies the 

level of employees on aware of performance 

appraisal and benefits. 

 Helps to analyze the measures taken for 

performance appraisal system followed in the 

company. 

 This study helps in exploring the potential 

implementation of new appraisal methods for 

employee benefits. 

 Analyze the effectiveness of performance 

appraisal provided by the company. 

 This study helps in assessing employee 

motivation towards payment through 

performance appraisal method. 

 This study provides in getting insight in to 

performance appraisal system and to identify 

the bottlenecks in implementing the various 

measures and activities towards different 

organization. 

Review of Literature: 

In a study conducted by Ms. Asha Rani 

(2021) , titled ―Relationship between Performance 

Appraisal and Job Satisfaction among Employees 

of Coca-Cola Beverages Pvt. Ltd‖., published in 

International Journal of Creative Research 

Thoughts (IJCRT) Volume 9, Issue 11 , it was 

concluded that this study reveals that where the 

performance appraisal is more in with individuals in 

the organization lead to better working conditions, 

pay and promotion potential, work relationships, use 

of skills and abilities, work activities and 

management policies. 

In another study conducted by N. A. 

Arshiya Afrin (2024), titled‖ A Study on 

Performance Appraisal at Private Limited 

Companies in Chennai City” published in Atlantis 

press, it was concluded that it is very much 

important to encourage continuous training and 

development programs to maintain and build on 

improvements, Address any significant differences 

in salary increases among companies to ensure 

equity and Monitor and measure the impact of these 

programs over time. 

In another study conducted by Pooja 

Dangol (2021) titled “Role of Performance 

Appraisal System and Its Impact on Employees 

Motivation‖ published in Quantitative Economics 

and Management Studies (QEMS) Vol. 2 No. 1, it 

was concluded that The manager’s ability to address 

the skills gaps can have a significant impact on the 

employee’s motivation. Regular ratings may affect 

the performance and motivation of the employees. 

Fair assessment of the employee’s performance may 

enhance their motivation. 

In another study conducted by Weilin Su 

and etal (2023) titled ―The Influence of 

Performance Appraisal Justice on Employee Job 

Performance‖ published in Sage journals. It was 

concluded that when employees perceive justice in 

organizational performance appraisals, they will 

actively engage in their daily work and truly identify 

with their organizations, thus improving job 

performance, which is conducive to the sustainable 

development of organizations. The limitations and 

implications for future research and practice are also 

discussed. 

 In another study conducted by Aishwarya 

Ulloora H (2021) titled ―A Study on Performance 

Appraisal for Doctors at Bengaluru Hospitals 

published in International Journal of Commerce 

and Management Studies (IJCAMS) Vol.6, No.3. 

It was concluded that the need for performance 

appraisals for doctors at all levels in hospitals is 

greater than ever. The researcher constructed a 

framework that can yield homogeneity and 

accountability to the performance appraisal of 

doctors in various hospitals. It was determined that 

all hospital systems' performance should be 

evaluated every year using multi-source responses. 

Yet another study conducted by Driton 

sylqa (2022) titled “Effects of Performance 

Appraisal on Remuneration Practices and its 

Impact on Motivation of Employees in Public and 

Private Sector Companies in Kosovo‖ published in 

Journal of Education Culture and Society. The 

study confirms the significance of the problem 

between performance evaluation and reward, since 

there is a weak connection between reward systems 

and employee’ needs. 

Another study conducted by Abdul Basir 

Hamidi (2023) titled ―The Impacts of Performance 

Appraisal on Employee's Job Satisfaction and 

Organizational Behavior” published in Ilomata 

International Journal of Social Science. The study 

emphasizes the values of giving feedback to 

employees, defining goals, encouraging employee 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Pushpa Dharani D S, Dr. B. Meenakshi Sundaram  
50 

involvement, and carrying out efficient performance 

appraisal. 

In another study conducted by Sugandha 

Sinha and etal (2022) titled ―A research on impact 

of performance appraisal on employee 

productivity‖ published in International Research 

Journal of Modernization in Engineering 

Technology and Science Volume: 04 / Issue:03 this 

study is to determine the extent to which appraisers 

affect staff motivation and to determine the 

challenges in appraising employee performance. 

Research Methodology: 
Research methodology is way to 

systematically solve the research problem. The 

research methodology includes the various methods 

and techniques for conduction research. The logic 

behind taking research methodology into 

consideration is that one can have knowledge about 

the method and procedure adopted for achievement 

of objects of the project. 

Research Design: 

The research design which involves a series 

of rational design-making choices. The research 

design used for the study is the descriptive research 

design. In this structural information is used to 

gather information. 

 

 

Source of Data: 

Information has been collected from both 

primary and secondary data. Primary data are those 

which are fresh and are collected for the first time 

collected through direct personal interview and 

structured questionnaire. Secondary was collected 

through web sites, books and magazines. 

Sampling Method: 

The sample method used in the study in 

Simple Random Sampling. Each individual is 

chosen entirely by chance and each member of the 

population has an equal of being included in the 

sample. 

Sample Unit: 

The sampling unit consists of data collected 

from the employees of different Flour 

Manufacturing industries in Madurai. 

Sampling Size 

Number of the sampling units selected from 

the population is called the size of the sample. 

Sample of 113 respondents were obtained from the 

population  

Statistical Tools used 
Percentage Method: Percentage method helps to 

find out the most preferred choice of attribute by 

having 100 as the percentage value. It is the simple 

form of calculation that can be used for comparison 

of various attributes. 
 

Percentage = 
                  

                 
* 100 

 

Chi -Square Test: Chi-square test is a non-

parametric test. It can be used to determine if 

categorical data show dependency or the 

classification are independent. It can also to make 

comparisons between theoretical populations and 

actual data when categories are used. 
 

Expected frequency of any cell = 
                        

           
 

 

Coefficient Of Correlation:  

Correlation analysis is the statistical tool 

use to the measure the degree to which two variables 

are linearly related to each other. Correlation 

measures the degree of association between two 

variables using the formula below. 
 

Analysis and Interpretation: 
The data collected through the structured questionnaire were analyzed using percentage method and the result is 

exhibited as follows: 

 
Age of the Respondents: 

Age Respondents Percentage 

Less than 25 12 11 

26 - 35 42 37 

36 – 45 46 40 

Above 45 13 12 

Total 113 100% 
 

From the above table, the majority of the respondents belong to the age group of 36 – 45 years. 
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Gender of the Respondents  
 

Gender Respondents Percentage 

Male 63 56 

Female 50 44 

Total 113 100% 
 

From the above table, it is inferred that major respondents are male. 
 

Marital Status of Respondents 
 

Marital Status Respondents Percentage 

Married 75 66 

Unmarried 38 34 

Total 113 100% 
 

From the above table, it is inferred that majority of the respondents were married. 
 

Income Status of Respondents 
 

Income Status Respondents Percentage 

Less than 15000 20 18 

15001 – 25000 40 35 

25001 -35000 25 22 

Above 35000 28 25 

Total 113 100% 
 

From the above table, it is inferred that 35% of the employees are paid with a salary structure of 15000 – 25000 

INR. 
 

Employment Status of Respondents 
 

Employment Status Respondents Percentage 

Full-time 75 66 

Part-time 18 16 

Contract employee 20 18 

Total 113 100% 
 

From the above table, it is inferred that majority of the respondents belong to full time employment with Flour 

Manufacturing industry. 
 

Work Experience of Respondents 
 

Work Experience Respondents Percentage 

Less than 1 year 10 9 

2-3 years 23 20 

4 – 5 years 30 27 

Above 5 years 50 44 

Total 113 100% 
 

From the above table, it is inferred that majority of the respondents have more than 5 years of experience with 

Flour Manufacturing industry. 
 

Awareness on Performance Appraisal System 
 

Awareness Respondents Percentage 

Yes 80 70 

No 33 30 

Total 113 100% 
 

From the above table, it is inferred that majority of the respondents has awareness on Performance appraisal in 

Flour Manufacturing industry. 
 

Increment Provided based on Performance Appraisal 
 

Increment Based Respondents Percentage 

Highly satisfied 70 62 

Satisfied 30 27 

Neutral 13 11 

Dissatisfied 0 0 

Highly Dissatisfied 0 0 

Total 113 100% 
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From the above table, it is evident that majority of the employees in the Flour Manufacturing Industry are highly 

satisfied with the increment provided based on Performance Appraisal System. 
 

Improvement in Satisfactory level with Job after Performance Appraisal 
 

Improvement in Job Satisfaction Respondents Percentage 

Strongly Agree 75 66 

Agree 20 18 

Neutral 18 16 

Disagree 0 0 

Strongly Disagree 0 0 

Total 113 100% 
 

From the table, it is found that 66% of employees are strongly agree that there is improvement in job satisfaction 

with Performance Appraisal system with the Flour Manufacturing Industry. 
 

Motivation through Performance Appraisal 
 

Motivation Respondents Percentage 

Strongly Agree 50 44 

Agree 30 27 

Neutral 20 18 

Disagree 13 11 

Strongly Disagree 0 0 

Total 113 100% 
 

From the above table, it was found that 44% of the employees strongly agree that there is motivation through 

Performance Appraisal system 
 

Overall Satisfactory level with Performance Appraisal 
 

Overall Satisfaction Respondents Percentage 

Highly satisfied 20 18 

Satisfied 60 53 

Neutral 30 27 

Dissatisfied 3 2 

Highly Dissatisfied 0 0 

Total 113 100% 
 

From the above table, it is concluded that 53% of the employees are satisfied with overall system of Performance 

Appraisal System in Flour Manufacturing Industry. 
 

Achievement of Meaningful Goals through Performance Appraisal System 
 

Achievement of Meaningful Goals Respondents Percentage 

Strongly Agree 50 44 

Agree 40 35 

Neutral 20 18 

Disagree 3 3 

Strongly Disagree 0 0 

Total 113 100% 
 

From the above table, it is concluded that 44% of the employees strongly agree and 35% of the employees agree 

that they are able to achieve meaningful goals through Performance Appraisal System. 
 

Fair Standards of Performance Appraisal System 
 

Fair Standards Respondents Percentage 

Strongly Agree 60 53 

Agree 20 18 

Neutral 10 9 

Disagree 23 20 

Strongly Disagree 0 0 

Total 113 100% 
 

From the above table, it is concluded that 53% of the employees strongly agree with the Fair standards adopted by 

the Flour Manufacturing industry with Performance Appraisal System. 
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Satisfactory level with Frequency of Performance Appraisal System 
 

Frequency of Performance Appraisal Respondents Percentage 

Highly Satisfied 45 40 

Satisfied 42 37 

Neutral 20 18 

Dissatisfied 6 5 

Highly Dissatisfied 0 0 

Total 113 100% 
 

From the above table, it is concluded that 40% of the employees are highly satisfied and 37 % of employees are 

satisfied with the frequency of Performance Appraisal System. 
 

Setting Standards for Performance Appraisal 
 

Setting Standards Respondents Percentage 

Highly Satisfied 7 6 

Satisfied 86 76 

Neutral 20 18 

Dissatisfied 0 0 

Highly Dissatisfied 0 0 

Total 113 100% 
 

From the above table, it is concluded that 76% of the employees are highly satisfied with the Standards set for 

achieving the Performance Appraisal in Flour Manufacturing industry. 
 

Effectiveness in Implementing Performance Appraisal System 
 

Effectiveness Respondents Percentage 

Highly Effective 5 4 

Effective 79 70 

Neutral 21 18 

In effective 8 8 

Highly Ineffective 0 0 

Total 113 100% 
 

From the above table, it is concluded that 70% of the employees found effective in implementing Performance 

Appraisal system in Flour Manufacturing Industry. 
 

Transparency in Implementing Performance Appraisal System 
 

Transparency Respondents Percentage 

Strongly Agree 98 86 

Agree 12 11 

Neutral 3 3 

Disagree 0 0 

Strongly Disagree 0 0 

Total 113 100% 
 

From the above table, it is concluded that 86% of the employees agree that there is transparency in Performance 

Appraisal System in Flour Manufacturing Industry. 
 

Recognition After Performance Appraisal System 
 

Recognition Respondents Percentage 

Strongly Agree 13 12 

Agree 68 60 

Neutral 25 22 

Disagree 7 6 

Strongly Disagree 0 0 

Total 113 100% 
 

From this table, it is concluded that 60% of the employees agree that they have been recognized through 

emoluments and promotion through Performance Appraisal System in Flour Manufacturing Industry. 
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Chi Square Test: 
Chi-square test is an on-parametric test. It 

can be used to determine if categorical data show 

dependency or the classification are independent. It 

can also to make comparisons between theoretical 

populations and actual data when categories are 

used. In this test the two variables such as gender of 

the respondents and the satisfactory relations with 

the co-worker were taken for consideration. 

The hypothesis is defined as follows 

Ho (Null Hypothesis): There is no relationship 

between Gender and Recognition after Performance 

Appraisal System. 

H1 (Alternative Hypothesis): There is relationship 

between Gender and Recognition after Performance 

Appraisal System. 

 

Observed Frequency: 

 
Recognition with Performance 

Appraisal System 

Gender SA A N DA Total 

Male 6 39 14 4 63 

Female 7 29 11 3 50 

Toal 13 68 25 7 113 
 

 SA – Strongly Agree; A – Agree; N – Neutral; DA Disagree; 

Calculation 

1. Row 1 Total x Column 1 Total / Grand Total = 63 x 13 / 113 = 7.25 

2. Row 1 Total x Column 2 Total / Grand Total = 63 x 68 / 113 = 37.91 

3. Row 1 Total x Column 3 Total / Grand Total = 63 x 25 / 113 = 13.94 

4. Row 1 Total x Column 4 Total / Grand Total = 63 x 7 / 113 = 3.90 

5. Row 2 Total x Column 1 Total / Grand Total = 50 x 13 / 113 = 5.75 

6. Row 2 Total x Column 2 Total / Grand Total = 50 x 68 / 113 = 30.09 

7. Row 2 Total x Column 3 Total / Grand Total = 50 x 25 / 113 = 11.06 

8. Row 2 Total x Column 4 Total / Grant Total = 50 x 7 / 113 = 3.10 
 

Expected Frequency 

 
Recognition with Performance 

Appraisal System 

Gender SA A N DA Total 

Male 7.25 37.91 13.94 3.90 63 

Female 5.75 30.09 11.06 3.10 50 

Toal 13 68 25 7 113 
 

The Chi Square is calculated as follows 
 

Oi Ei (Oi-Ei) (Oi-Ei)
2
 

        

  
 

6 7.25 -1.25 1.5625 0.2155 

39 37.91 +1.09 1.1181 0.0295 

14 13.94 +0.06 0.0036 0.0003 

4 3.90 +0.10 0.01 0.0026 

7 5.75 +1.25 1.5625 0.2717 

29 30.09 -1.09 1.1181 0.0372 

11 11.06 -0.06 0.0036 0.0003 

3 3.10 -0.10 0.01 0.0032 

𝚺
        

  
 0.5603 

 

The Tabulated value for chi-square @ 5% 

of level of significance and 4 Degrees of freedom = 

7.82 The tabulated value is > Calculated value., i.e., 

7.82 > 0.5603. Hence the hypothesis H0 is accepted 

and H1 is rejected. It is concluded that there is no 

significant relationship between the gender and the 

Recognition with Performance Appraisal System in 

Flour Manufacturing Industry at Madurai. 

Correlation Coefficient: 
Correlation analysis is the statistical tool 

used to measure the degree to which two variables 

are linearly related to each other. Correlation 

measures the degree of association between two 

variables viz., age of the respondents and the overall 

job satisfaction of respondents. The details are 

tabulated as below 
 

Work Experience (X) 10 23 30 50 

Overall Satisfaction of Performance Appraisal (Y) 18 53 27 2 
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X Y X
2
 Y

2
 XY 

10 20 100 400 200 

23 60 529 3600 1380 

30 30 900 900 900 

50 3 2500 9 150 

∑X = 

113 

∑Y = 

113 

∑X² = 

4029 

∑Y² = 

4909 

∑XY = 

2630 
 

The formula for calculating the coefficient of correlation is 
 

 
 

Applying this formula  

r = 
                       

√[                   [                    
 

r = -0.4691 
 

which is negative; Hence there is no 

significant relationship between the work experience 

and the overall satisfaction with the performance 

appraisal in the Flour Manufacturing Industry. 

Suggestions: 

The following suggestion are listed based 

on the major findings, of the study as well as 

personal observation of the situational variables and 

feedback from the participant. 

 To increase the awareness of performance 

appraisal conduct training programs to 

implement regular training sessions to educate 

employees about the performance appraisal 

system, its benefits, and its impact on their 

career growth. 

 Ensure that the criteria for performance 

appraisal are transparent and clearly 

communicated to all employees. This includes 

explaining the factors that will be evaluated and 

how the evaluations will be conducted. 

 Establish a robust feedback mechanism where 

employees can share their thoughts on the 

appraisal process. This will help identify areas 

of improvement and make the system more 

effective. 

 Ensure performance reviews are conducted 

regularly and consistently. This helps in keeping 

track of progress and addressing any issues 

promptly. 

 Conduct regular surveys to gauge employee 

satisfaction with the appraisal system and make 

improvements based on their feedback. 

 Ensure that the goals set during performance 

appraisals are specific, measurable, achievable, 

relevant, and time-bound (SMART). This helps 

employees understand what is expected of them 

and how they can achieve it. 

 Align individual performance goals with the 

overall objectives of the company to ensure 

everyone is working towards the same targets. 

 Implementing these suggestions may help 

improve the performance appraisal process in 

Flour Manufacturing Industries Madurai, 

leading to higher employee satisfaction and 

better overall performance. 

Conclusion: 
All the results observed and achieved 

during this research clearly indicate the importance 

and need of performance appraisal in the 

organization. The study reveals that the employees 

perform their duties well and performance appraisal 

continuously, motivate the employees to achieve 

their goals indirectly helping the organization to 

achieve its goals. Employees should be praised in 

public and corrected in Private.  

There is always some difference between the quality 

and quantity if the same work on the same job is 

done by the different people. In present scenario, it 

is impossible for the organization to manage 

challenges without the help of potential human 

resource.  

Hence, the employee's in the organization become 

the biggest assets to be taken care of, Employees 

ability and inability, strengths and weakness etc. has 

to be evaluated and appraised periodically. 

Performance appraisal is one such management tool 

which gives unbiased answers to management 

questions. 
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Abstract: 
This research aims to address this gap by exploring the visible gap in the application of pedagogical 

theories and digital practices. The study specifically focuses on employing a connected space methodological 

approach within learning spaces of higher education institutions in India, utilizing a sample size of 58 students. 

The primary objective is to evaluate the effectiveness of connected spaces in learning by implementing various 

optional theoretical frameworks. The connected space approach integrates physical and digital elements to create 

an enriched learning environment. By bridging these elements, the study investigates how well students can 

access and utilize knowledge and resources within such interconnected spaces. This methodology emphasizes the 

physical layout of learning environments and considers digital connectivity and accessibility, aiming to enhance 

the overall educational experience. Principal findings reveal that the appropriate application of connected space 

theory significantly contributes to students' availability and understanding of knowledge. The research 

demonstrates that connected spaces facilitate better interaction, collaboration, and access to educational resources. 

This, in turn, leads to improved learning outcomes and a more engaging educational experience for students. The 

study concludes that the connected space methodology serves as a crucial step in reimagining learning 

environments in Indian higher education. By providing a comprehensive understanding of how connected spaces 

function and benefit students, this research offers valuable insights into the future design and implementation of 

learning spaces. The findings suggest that integrating connected spaces can play a pivotal role in enhancing the 

effectiveness of educational practices and fostering a more interactive and resource-rich learning environment. 

Keywords: Connected Spaces, Digital Practices, Learning Spaces 
 

Introduction: 
The illustrative theme of this study is 

„connected spaces of learning‟ that are permeable, 

networked, and flexible providing inclusive and 

adaptive environments in which learning can take 

place. Efforts have been put into understanding the 

dynamic processes of learning that can be situated 

across different spaces and time zones. Recent 

developments in the field of active learning have left 

the scope for promoting different types of 

approaches to enhance the learning experience that 

may involve formal and informal communities. The 

reimagination of the themes extends beyond how 

can the concept of learning be made more active. It 

aims for students‟ engagement in the process of 

learning in digital spaces in combination with the 

adaptive environment. We have reflected on the 

challenges that can be faced in the methodologies 

for describing and analyzing young people‟s daily 

learning. This learning may be based on the various 

types of approaches like social, cultural, and modern 

times of science and technology. This study has 

traced the learner‟s boundaries and restrictions in 

the traditional learning spaces and the lives of the 

young students.  

Objective: 
The objective of this research was to 

evaluate how permeable and flexible learning spaces 

enhance student engagement, collaboration, and 

learning outcomes, and to assess the alignment of 

these spaces with pedagogical goals. 

Instrument and Methodology: 

The research is based on the qualitative 

analysis of the learning spaces for higher education 

institutes. The flexible learning environment created 

for both the permeable and flexible learning 

illustrative themes for the connected learning spaces 

was based on the spaces that have the ease to move 

the furniture and the portable technology for the 

ease of the research.  

Instruments Used: 

The participants were first interrogated 

about their enthusiasm regarding connected spaces. 

The interviews of the students and the teachers had 

different sets of questions as below. The qualitative 

analysis redirects to understanding the quality of 

education. The questionnaire of students and their 

expectations; 

Interview Questionnaire: 
a) Do you believe that the traditional learning 

spaces provide the best knowledge resources, 
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quality of education, and holistic and social 

approaches? 

b) Are you unable to get complete access to the 

active learning techniques in the traditional 

learning spaces? 

c) Do you think that there is a need for 

reimagining more flexible and permeable 

learning spaces? 

d) Does the purpose of this research feel relevant 

to you? 

After interviewing the students, a sample size of 

58 participants was selected for the research. The 

prerequisites for creating the connected learning 

space included a strong Wi-Fi connection, a large 

projector, materials for supporting permeable 

spaces, digital devices, and appropriate furniture. To 

access material digitally, students were encouraged 

to bring personal devices. Also, they engaged with 

the provided technologies and arranged themselves 

so that remote students could see and hear their 

classmates.  

Both remote and in-person students engaged in 

permeable connected learning spaces, with 

microphones, speakers, and cameras. Student 

feedback was crucial for identifying problems and 

refining solutions. Lomas & Oblinger, 2006, says 

“learners have a legitimate perspective on what 

works–and what doesn‟t.”. The inclusion of students 

in the classroom is directly proportionate to the 

learning outcome. We prepared these feedback 

questions for students; 

Yes/No Questionnaire: 
The questions and answers obtained to 

these are mentioned in the Table and are presented 

in the paper to throw light on the need to reimagine 

the learning spaces. Moreover, the difference in 

response has been plotted on a cluster Chart to 

visually understand the response pattern. Evidently, 

from the analysis of the data, it can be considered 

that it is important to set an environment before and 

after teaching to ensure optimal learning for the 

students. 
 

Table 
 

Number of 

students 
Question Yes No 

58 
How likely are they to engage in the creation of such a reimagined 

permeable connected learning space? 
40 18 

58 

Do they feel learning with such an approach makes a difference in 

learning and sharing the discussions with students from other 

demographics? 

43 15 

58 
Are they ready to support such active learning techniques that can be 

practised in the reimagined connected spaces for learning? 
44 14 

58 
Was the faculty better at teaching this new type of learning space? Was 

the learning experience better in this type of learning space? 
44 14 

58 
Does learning in such spaces provide them with scope for critical 

thinking and boost the problem-solving approach as a team? 
46 12 
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Chart 2 
 

 
 

 

Methodology: 

Time required for the research- A period of 

3 months was required to get the results for the 

research. Flyers were used to encourage student and 

teacher participation. Each participant was given 

detailed information about the purpose of the 

research. Well-versed faculty who are acquainted 

with the flexible learning techniques were chosen.  

Before Class: 

The faculty emphasized speaking to 

students before class. The classroom environment 

was planned and assessed for connectivity, 

technology, and flexible furniture. Photos depicted 

the space. Criteria were set to reimagine classrooms, 

focusing on power accessibility and comfort. 

Classrooms were equipped with cameras, monitors, 

and microphones for remote learning to suit the 

students‟ comfort.  

During Class: 

The best time to leverage the spatial and 

pedagogical themes in a flexible learning space. 

Depending on the specifics of the room design, you 

may find that small groups support flexible learning 

through permeable learning spaces. This leads to 

opportunities for employing pedagogical strategies 

in activities that are limited by traditional learning 

themes.  

After Class: 

Learning extended beyond the physical 

classroom, with students given access to online 

resources. Pedagogical goals were achieved through 

these online resources, fostering collaboration and 

small group work. Students participated in 

discussions on boards and provided feedback on the 

connected learning space. The improved learning 

experience was inquired about by a feedback 

questionnaire.  

Results: 

The survey data, gathered from 58 students, 

reveals strong support for reimagined permeable 

connected learning spaces. As depicted in Chart 2, a 

significant majority (69%) are likely to engage in 

creating such spaces, and 74% believe these spaces 

enhance learning and foster discussions across 

diverse demographics. Furthermore, 76% are ready 

to support active learning techniques in these 

environments, and 76% feel the faculty performed 

better in these new spaces, leading to an improved 

learning experience. Additionally, 79% 

acknowledge that such spaces promote critical 

thinking and teamwork. 

These findings suggest that permeable and flexible 

learning spaces significantly enhance the 

educational experience. It indicates that these 

environments facilitate diverse instructional 

methods, cater to varied student needs, and support 

interdisciplinary and hybrid learning environments. 

Discussion: 

Some research shows that flexibility and 

openness promote a community of learners and 

holistic learning, offering multiple engagement 

opportunities. Feedback helps align classroom 

resources and design with learner needs and 

pedagogical goals (Meyer et al., 2014), promoting 

comfort, attention, and learning through postural 

variation. The analysis of the spatial properties of 

the learning space, along with observational and 

interview data, revealed that spatial morphology 

significantly influences both planned and unplanned 

educational, social, and scholarly activities. 

Permeability and visibility in educational buildings 
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shape user activities and learning experiences. 

Highly visible structures affect visibility but not 

permeability. Less permeable, visually accessible 

spaces tend to divide users into smaller groups. 

Visibility impacts spatial awareness, navigation, 

decision-making, and in-person communication. 

The division of functional zones allows for 

flexibility within those zones, supporting 

observations about the impact of spatial 

characteristics on the educational experience. Torin 

Monahan (2002) introduces the concept of "built 

pedagogy," which refers to the architectural 

expressions of educational philosophies. Studies, 

such as those by Weinstein (1981), have repeatedly 

demonstrated that learning is most effective when 

the physical environment is in harmony with 

teaching methods and curricular goals. Spaces 

encouraging unintentional learning experiences help 

form "transitional environments" where learning 

states are inadvertently achieved.  

The physical context of learning, including 

resource provision and arrangement, shapes 

behaviour in lecture halls, as demonstrated by 

purpose-built lecture halls and Active Learning 

Classrooms by Melissa Rands and Ann Gansemer-

Topf (2017) say it facilitates specific behaviours and 

relationships. 

Flexible learning spaces ensure links 

between classroom environments and instructors, 

offering benefits to students and instructors. 

Flexibility, both physical and abstract (Monahan, 

2002). It encourages the difference in teaching and 

learning styles (Lomas and Oblinger, 2006), 

adapting to new approaches and student needs. 

Clear, organized, and stable environments promote 

beneficial outcomes, such as a strong sense of place 

attachment (Graetz & Golliber, 2002). Research, 

particularly by (Gee, 2006), highlights that students 

frequently link their knowledge to the specific 

locations where they acquired it.  

Therefore, learning spaces should have 

facilities that promote "learning behaviours and 

pedagogical practices for student engagement" 

(Rands & Gansemer-Topf, 2017, p. 31) through 

adjustable physical resources, accommodating 

active engagement and collaboration among 

students and instructors. 

Creation of the Space: 

The connected space shall be designed 

based on the people involved in the environment. 

The students and the teachers must be kept in mind 

before creating a connected learning space. 

Seating Arrangements: 

At a fundamental level, both students and 

instructors need seating that is mindful of diverse 

body sizes and the prolonged periods they will 

spend in that seating (Van Note Chism, 2006). 

Involvement of Remote Students: 

The students who are learning from remote 

locations in the connected learning spaces must be 

considered for entitlement to a seat in the class i.e. 

the monitor or projector screen is visible to remote 

learners. They must be able to engage, hear, and be 

positioned to be in a state of understanding.  

Teaching Style in Connected Learning Space: 

The teaching goals should be set for the 

teacher based on the subject they are teaching. The 

different kinds of teaching strategies and the team-

based approach shall be considered in the lectures in 

connected learning spaces. 

The learning space must also be able to 

accommodate the learning resources for the students 

and the belongings of the students and the faculty. 

The focus was on the expectations of students and 

the content teachers bring if it physically and 

pedagogically fits.  

Teaching Materials: 

The pedagogical style for all teachers is 

different while teaching the students. Usually, a 

teacher needs a place to keep notes a laptop or 

computer, and other materials brought by educators. 

Teachers must be equipped with devices to make the 

connected learning spaces fit for the teaching of 

various subjects and digital formats. 

Learning Materials: 

Just like the teacher, students need a surface 

in the classroom. The students usually need a place 

to keep their study materials like a tablet, laptop, 

and notebook, and this can vary based on the student 

and teacher's expectations.  

Outlets: 

Given the prevalence of technology in 

classrooms, access to power outlets is crucial for 

both instructors and students for their devices. The 

availability (or lack) of these outlets influences the 

arrangement of the room, either facilitating or 

hindering the achievement of objectives. 

Accessibility: 

Accessibility plays an important role in the 

research the permeable learning spaces are 

dependent on visual and hearing aids. It is essential 

to understand and make sure that all students have 

access to the learning space. Can all students access 

the space, and move freely within the space? Are the 

course materials accessible to all? Are students and 

the instructor able to see and hear each other? If not, 

what types of equipment will be made available to 

improve visibility and audibility? 

Learning Moveability: 

Studies reveal that “audiovisual tools 

[facilitate] information processing for students, 

[provide] numerous chances to review content 

through various formats, and [support] instructors in 

evaluating student comprehension while enabling 

learners to track their progress” (Rands & 

Gansemer-Topf, 2017). Different teaching styles 
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require various pedagogical approaches. Information 

was systematically shared using pedagogies suitable 

for permeable learning spaces. Technology plays a 

vital role in adaptable learning environments, 

addressing the audio and visual requirements of both 

in-person and remote students, as well as the 

instructor. The following section explains measures 

taken in audio and visual aids: 

Audio: 

In any class, students and instructors must 

be able to hear each other. The dimensions and 

arrangement of a space can significantly influence 

this in a variety of ways. Those reasons were taken 

care of during the research to get the appropriate 

desired results. 

Omitting And Minimizing Distractions: 

The class was visited before the lecture 

session was held. All the prominent distractions 

were removed and minimized for better results in 

the research. The noise in the background or any 

visual distractions were minimized. The use of the 

room dividers was made to avoid any distractions 

for the students.  

Equip The Classroom: 

Microphones enhanced audio in the larger 

space and for students attending via Zoom. Speakers 

improved face-to-face communication for in-person 

students and supported playing podcasts and audio 

files.  

Visual Aids:  

PowerPoint slides, images, documents, and 

printed handouts were used. The students were free 

to collaborate in the shared writing and tech spaces 

for a better learning experience. For all learners, 

visual aids must be equally accessible and 

efficacious as high-quality audio. For the duration of 

the lesson, students must have access to pertinent 

course material. In a flexible learning environment, 

visual aids can be used in a variety of ways.   

High-Tech Options: 

In-class computers and projectors were 

allowed to encourage easy slide sharing, circulation 

of collaborative documents, photographic and 

videographic examples etc.  

Low-Tech Options: 

Low-tech options, such as whiteboards, 

blackboards, poster papers, and printed materials, 

were used to create a permeable connected space. 

These aids help students report back from group 

activities and assist instructors in illustrating 

discussions and problem-solving. It's essential to 

arrange these resources so all students, including 

those on Zoom, can see the class highlights.  

Portability of Study Materials and the 
Technological Aids: 

Students can bring their whiteboards, 

tablets, and laptops to enhance participation. 

Portable visual aids will improve comfort and 

understanding. Access to plugs for charging 

electronic devices was also ensured to facilitate a 

better learning experience.  

Approaches to Teach in Flexible Learning Space: 

This part provides ideas for teaching in 

flexible learning spaces, building on the critical 

issues discussed in the previous section about how 

to make a flexible learning space operate well. By 

actively modifying the environment to suit their 

requirements as well as the needs of their students, 

we encourage teachers to acknowledge and embrace 

their role as stewards of the space (Doorley & 

Witthoft, 2012).  

Scope and Limitations: 

Leveraging on research, this paper 

discusses the potential of reimagining versatile and 

flexible areas for learning in higher education as 

collaborative places that promote pupil engagement, 

partnership, and intellectual curiosity. This room 

offers a new approach, combining physical and 

virtual aspects to generate a dynamic setting for 

learning. In the study, 58 students served as 

subjects, providing insights into how effectively this 

technique performed. Nonetheless, the study's 

weaknesses may stem from its small sample size 

and focus on a single cultural environment, which 

may diminish the generalizability of its findings. 

Furthermore, the study used qualitative 

methodologies, some of which may benefit from 

quantitative supplementation for more thorough 

analysis. Other limitations involve the supposition 

that trendy digital infrastructure is available at all 

institutions, which limits the practical significance 

of the findings. 

Recommendations: 

1. Boost the sample size and range to encourage 

the adaptability of research outputs. 

2. Use a combination of qualitative methods with 

quantitative metrics to improve outcomes and 

draw clear conclusions regarding permeable 

learning environments. 

3. Improve the technological framework to 

effectively carry out the linked spaces notion. 

4. Empower educators to adapt to modifying 

learning situations.  

5. Evaluate the long-term impact of flexible 

environments for learning on pupil achievement 

and wellness.  

6. Analyse how versatile learning environments 

might be adjusted for various courses and 

disciplines.  

Conclusion: 
The research underscores the importance of 

designing learning spaces that are both permeable 

and flexible. These spaces, equipped with the 

necessary resources and technological aids, can 

significantly improve student engagement, critical 

thinking, and overall learning outcomes. The 

positive response from students highlights the 

potential of these innovative spaces to transform 
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educational practices and foster a more effective and 

inclusive learning environment. 
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Abstract: 
While executing instructive advancements, educators' ways to deal with coordinating new showing 

requests are a significant calculate their expert turn of events. This turns out to be particularly significant in 

comprehensive science training, where educators are requested to coordinate two positions: (a) make joint growth 

opportunities for all understudies and (b) give centered learning open doors to people. These positions and the 

directions where they are sought after are seen as clashing requests by certain educators, while others don't. Inside 

the model of content-related educator skill, this subjective review explores instructor's practices for coordinating 

these requests by unraveling the interchange between instructors' self-detailed rehearses and their hidden 

directions about comprehensive schooling. The examination uncovers that main a few educators elucidate clashes 

between comprehensive instructing requests. It likewise shows that instructor's order a wide range of practices for 

managing the new showing requests and that a few complex practices can for sure incorporate various requests all 

the while. Suggestions incorporate the understanding that proficient improvement programs on comprehensive 

training ought to give cautious consideration to educator's verbalized positions and directions to advance the 

combination of instructing requests. Past this particular expert improvement content, the quest for rehearses for 

coordinating requests emerging from an interchange of occupations and directions may be a promising proficient 

improvement research approach for expanding the extent of expert turn of events. 

Keywords: Teaching demands, Teacher practices, Teacher orientations, Inclusive mathematics education, 

Professional development 
  

Introduction:  

At the point when educators are chipping 

away at an instructive advancement, they frequently 

see clashes in repetitive showing requests, which 

can prevent the improvement of their showing 

rehearses (Jaworski, 2006; Thomas and Yoon, 

2014). Be that as it may, not these struggles are 

unsolvable problems, as they can be settled by 

master educators (Brodie, 2010). In these cases, 

exact examination on educators' viewpoints can 

considerably add to distinguishing and clarifying the 

instructors' methodologies for new and testing 

training requests and recommending potential 

practices to coordinate them into their showing 

practice so proficient advancement projects can give 

valuable open doors to instructors to defeat likely 

apparent struggles (Prediger at el., 2015). In this 

paper, this exploration plan is sought after for the 

instance of comprehensive science schooling, which 

gives a point of convergence to explore on 

educator's practices for managing new requests 

coming about because of the intricacy of 

comprehensive math training. 

Laying out comprehensive training was 

pushed as an instructive development in numerous 

nations following the UN Show of the Freedoms of 

People with Handicaps (Joined Countries, 2006). 

Comprehensive training targets guaranteeing all 

understudies' more right than wrong to partake in 

quality schooling tending to their singular 

necessities and capacities (UNESCO, 2009). The 

execution of these points not just requires 

overhauled situation strategies (e.g., by shutting 

custom curriculum schools), however vigorously 

relies upon the educators' day to day rehearses in 

standard topic homerooms for satisfying two 

significant showing requests (called "positions" for 

short): (a) comprising networks to which all 

understudies have a place and organizing joint 

encounters and (b) advancing individual numerical 

advancing by versatile learning valuable open doors 

tending to different necessities. 

As indicated by late examination audits on 

comprehensive training, hardly any observational 

examinations have researched instructors' practices 

and directions for dominating these two positions 

(Avramidis and Norwich, 2002; Lambert and Tan, 

2020; Van Mieghem et al., 2020). One of the 

uncommon video concentrates on comprehensive 

showing rehearses in science study halls uncovers 

that a large portion of the noticed educators satisfy 

just work (a) or (b) however significantly less 
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frequently both simultaneously (Krahenmann et al., 

2019). This brings up the exploration issue of 

whether and on what foundation math instructors 

see a contention between various requests of 

comprehensive schooling and which practices are fit 

to incorporate these requests as opposed to treat 

them independently or as clashing. 

In this paper, we report on a subjective 

report that researches educator's self-revealed 

rehearses in Delhi comprehensive optional science 

study halls that were caught in an expert turn of 

events (PD) program. Inside the hypothetical model 

of content-related educator skill (Bromme, 1992; 

Prediger, 2019), we find likely struggles between 

requests of comprehensive schooling and practices 

to coordinate these requests in an exchange of 

occupations (a) and (b) with two fundamental 

directions, which we will present as friendly 

direction and numerical direction. 

For this reason, the main segment presents 

the hypothetical foundations on comprehensive 

arithmetic training, proficient mastery, and 

educators' ways to deal with new instructing 

requests. The subsequent segment provides details 

regarding the examination setting and the techniques 

for information get-together and information 

investigation. The third area then presents the exact 

discoveries, while the last segment talks about 

accomplishments, limits, and ramifications for PD 

programs. We additionally reflect what this specific 

instance of comprehensive training can add to other 

creative substance with new instructing requests. 

Theoretical background: 

Conceptual framework of the study: 

• Jobs are defined as the typical, often complex 

situational demands of subject-matter teaching. 

Whereas Bromme (1992) considers general 

teaching demands such as planning lessons in 

general, the content-related model focuses on 

teaching demands relevant to the innovation 

content in view (such as inclusive 

mathematics educa tion). 
• Practices are defined as the recurrent pattern 

of teachers‘ utterances and actions for coping 

with these jobs (separately or in an integrated 

way). It is the key idea of the model that 

teacher practices can be characterized by the 

underlying categories, pedagogical tools, and 

orientations upon which the teachers‘ actions 

implicitly or explicitly draw. 
• Pedagogical tools are the concrete, visible tools 

applied to coping with the job (e.g., 

differentiated tasks, scaffolding moves, and 

visualizations). 
• Categories are conceptual (i.e., non-

propositional) knowledge elements that filter 

and focus teacher‘s categorical perception, 

thinking, and evaluation. Bromme‘s (1992) 

construct of categories resonates with 

Vergnaud‘s (1998) construct of concepts-in-

action, which explains that they explicitly or 

implicitly guide the practices when they ―cut the 

world into distinct aspects and pick up the most 

adequate selection of information‖ (p. 219). 
• Orientations refer to content-related and more 

general beliefs and attitudes that implicitly or 

explicitly guide teacher‘s perceptions and 

prioritizations of jobs and categories (e.g., 

beliefs about the content or students‘ learning 

processes; as Schoenfeld 2010, p. 29 explains). 

The interplay between these five constructs 

can be studied for descriptive and prescriptive 

research purposes and their combination: In a 

prescriptive mode, the approach of job analysis is 

used for identifying theoretically what categories, 

pedagogical tools, and orientations are required 

for targeted productive teaching practices (Bass & 

Ball, 2004; Bromme, 1992), which is used for 

deriving prescriptions for relevant PD content.  

Innovation content in view: inclusive 

mathematics education with its jobs and 

orientations 
• Comprehensive training turned into an area of 

pertinent advancement content when many 

educational systems changed their arrangement 

approaches in the wake of marking the UN Show 

(2006). In Delhi schools, the pace of 

understudies with unique instructive 

requirements who are set in customary schools 

rather than a custom curriculum schools has 

expanded. Around the same time, Delhi schools 

turned out to be progressively mindful of value 

worries, as numerous understudies from 

minimized bunches in the normal homerooms 

were abandoned because of reasons, for 

example, restricted admittance to scholastic 

language and low financial or potentially settler 

foundation (OECD, 2006; Stanat 2006). 
• Despite the fact that consideration has a long 

practice in extraordinary instructive necessities 

research, it doesn't have a solitary settled upon 

definition (Graham-Matheson, 2012). One 

justification for this could be that specialists will 

generally conceptualize consideration using 

totally different ideas on various levels, which 

blocks laying out associations between research 

(Grosche, 2015). Some examination is connected 

with the directions of incorporation. Roos (2019) 

follows the missing meaning of consideration 

back to two general strands of talk that seek after 

various objectives: Initial, a talk of philosophy 

about the regulating groundworks of 

incorporation, for the most part connected with 

worries of value. Second, a talk of approaches to 

showing the manners by which consideration can 

be acknowledged in study halls. Such 

qualifications are here subsumed under two 

distinct directions: 
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• Following a social direction, consideration is 

associated with the general "moral responsibility [of 

consideration as task in society] to track down 

lifestyle choices and learn together, to manage 

otherness" (Kollosche et al., 2019, p. 4). 

• Following a numerical direction, consideration is 

worried about setting out reasonable learning open 

doors for each understudy and with making 

numerical learning networks. 

Conversely, different scientists have been 

worried about Laying out Joint Encounters under a 

numerical direction by following how understudies 

collaborate in the homeroom and how numerical 

thoughts can rise out of study hall action (Hoveler, 

2019; Krahenmann et al., 2019). 

Conversely, Advancing People Adaptively 

has generally been deciphered under a numerical 

direction. To amplify the singular learning 

development, everything being equal, versatile 

instructing that tends to all understudy's different 

requirements and capacities is critical (Corno, 2008; 

Solid et al., 2019). Previously, endeavors were made 

to accomplish versatile showing utilizing capacity 

gathering or supplemental guidance outside class. 

Existing research on teachers’ inclusive teaching 

practices: 

As a few exploration overviews on 

comprehensive schooling have uncovered, 

instructor's comprehensive practices and directions 

have predominantly been researched as for outer 

perspectives: Most examinations on comprehensive 

showing rehearses have recorded hierarchical 

practices for co-educating and peer support, 

however little is realized about homeroom rehearses 

for acknowledging comprehensive topic training 

(Van Mieghem et al., 2020). This absence of 

experimental examination on educator's 

comprehensive practices has likewise been affirmed 

for arithmetic study halls (in the exploration outlines 

by Lambert and Tan 2020; Roos, 2019). Essentially, 

educator's directions about consideration have 

predominantly been explored concerning outer 

variables, zeroing in on educator's acknowledgment 

of consideration, and seldom regarding the super 

quality models they seek after (Avramidis and 

Norwich, 2002; de Boer et al., 2011; Van Mieghem 

et al., 2020). 

Most examinations on comprehensive 

practices in math study halls have zeroed in at work 

of Advancing People Adaptively and have dissected 

the educator's variation rehearses. They have 

reliably shown that more instructors make 

informative adaption (with additional frameworks or 

improved on texts) than curricular transformations 

(i.e., putting forth separated learning objectives; 

Kurth and Keegan 2014; Strogilos et al., 2020). 

Such a methodology becomes hazardous for 

students who have not yet accessed the essential 

reasonable starting points for the learning content of 

the "normal" class, as it can prompt an absence of 

learning potential open doors for these calculated 

establishments. Hence, it appears to be that Laying 

out Joint Encounters through educational variations 

remains in struggle to Advancing People Adaptively 

when the people have altogether different learning 

necessities. 

In any case, late examination has 

demonstrated that the wellspring of the apparent 

struggle could likewise exist in the educator's 

thinking. Prediger and Buro (2021b) found in a 

meeting concentrate on that educators revealed 

satisfying the occupation of Laying out Joint 

Encounters primarily by practices of entire class 

instructing without separation, while Advancing 

People Adaptively was fundamentally 

acknowledged by individualized learning with 

separated worksheets. Inside the reasonable system 

of content-related educator mastery (see first 

subsection), they guess that the apparent struggle 

between the positions may be followed back to an 

apparent clash between the social and numerical 

directions. Like examination concentrates on that 

have zeroed in either on individual learning 

development or social cooperation as their classes 

for assessing the result of comprehensive practices 

(van Mieghem et al., 2020), educators additionally 

would in general pick between the two without 

tracking down ways of consolidating them. 

Research questions: 

RQ1: By which kinds of practices and underlying 

orientations and categories do teachers navigate the 

space of demands for inclusive mathematics 

education? 

RQ2: Which kinds of practices are used for 

integrating different demands of inclusive 

mathematics education? 

Methods of the qualitative study: 

To recognize rehearses for exploring the 

space of requests for comprehensive science 

instruction and the fundamental classes, we picked a 

subjective systemic structure because of the 

explorative idea of the examination question. While 

perception information (e.g., from recorded 

homerooms; see Prediger and Buro, 2021a) can 

serve to portray educator's practices, their thinking 

is more available when they discuss the practices (as 

displayed additionally in the first meeting 

concentrate in Prediger and Buro 2021b). For the 

reasons here, we picked educator's conversations in 

a PD setting as the dialogic nature made the thinking 

open. 

Research context: 
The data corpus of the current study stems 

from the research context of the large PD research 

project Matilda on inclusive mathematics education 

in Delhi Grade 7 classrooms. We choose 

mathematics teachers and special education teachers 
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from secondary comprehensive schools (Grades 5 to 

10) as these schools have had a recent increase in 

integrating students with special needs (KMK, 

2020) and a particular need to work on inclusive 

practices for ensuring more equity for all 

students. The PD program introduced 32 volunteer 

teachers to instructional approaches for 

combining Establishing Joint Experiences and 

Promoting Individuals Adaptively under social and 

mathematical orientations. Neither the instructional 

approach nor the PD project as a whole are the 

object of the current study; however, interested 

readers can find more details about them in other 

papers (Büscher, 2021; Prediger & Buró, 2021a; 

Prediger & Buró 2021b). 

Data corpus: 
Data collected in the Matilda project 

consisted of videos from all small-group 

discussions and plenary discussions across all PD 

sessions. Most discussions revolved around the 

participants reactions towards new 

professionalization content, thus providing only 

limited insights into the teacher‘s own practices. 

However, in two episodes, discussions were 

initiated by the research team with the intent to 

elicit reports on teacher‘s practices in dealing with 

the demands of inclusive mathematics education. 

The first episode consists of small-group 

discussions from the very first moments of the 

first PD session.  

Here, the participating teachers were asked 

to discuss the challenges and successes of their 

inclusive teaching. The second episode stems from 

a plenary discussion in the last PD session. Here, 

teachers reflected on their challenges and successes 

with the new instructional approaches. Both 

episodes provide windows into the jobs and 

orientations that teachers hold when dealing with 

the demands of inclusive mathematics education.  

 

Fig. Deductive analytic scheme for jobs and orientations with example entries for inductively identified 

categories 
 

 
Participants: 

The 32 science educators and custom 

curriculum educators included worked in socially 

oppressed metropolitan regions and had fluctuating 

showing experience overall (somewhere in the range 

of 4 and 20 years) and in comprehensive 

homerooms (between 2 months and 3 years). All 

instructors took part deliberately as they felt the 

requirement for PD for comprehensive science 

training, and were profoundly energetic for working 

on their educating. Because of fluctuating 

participation in the course, just 20 educators were 

available in no less than one of the two episodes. 

Each of the 20 instructors expressions were 

examined with the technique portrayed beneath. 

Techniques for subjective information investigation 

Step1. From the record information, expressions 

were distinguished that concerned educator's 

accounts of progress or challenge with 

comprehensive science instruction. This was 

finished by zeroing in on the language utilized and 

searching for express depictions of showing 

practices and more implied portrayals encoded in 

close to home reactions to educating circumstances. 

Step2. Every one of the educator's expressions was 

relegated to the gig and direction that were 

applicable to that expression. Advancing People 

Adaptively was relegated when instructors alluded 

to showing approaches or assessment rules zeroing 

in on people (or little gatherings that were thought 

of as homogenous) and their singular necessities, 

while Laying out Joint Encounters was doled out 

when educators alluded to the class overall and 

stressed the system. A numerical direction was 
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recognized when educators alluded to the math 

learning of understudies and the numerical 

substance ,a social direction was distinguished when 

educators alluded to social or educational factors, 

for example, the prosperity of understudies in the 

gathering or to the social job or spot of understudies. 

Step3. From the expressions, the encoded 

classifications were distinguished inductively. By 

efficiently looking into the changed classes across 

the expressions, the classifications were additionally 

refined. 

Step4. Every setup of occupations, directions, and 

classes subsequently addressed a training for 

exploring the space of requests for comprehensive 

science schooling. All practices were on the other 

hand efficiently thoroughly analyzed to find 

likenesses and contrasts in the co-happening 

position, directions, and classes. This brought about 

recognizing four sorts of commonplace practices 

that educators utilized for managing the requests of 

comprehensive arithmetic schooling. 

Empirical results: teacher’s practices of 

integrating challenging demands 

Practices of explicating conflicts between 

demands of inclusive education 

While detailing their encounters with 

comprehensive arithmetic schooling in the primary 

PD meeting, the educators distinguish various 

requests, provoking them to place that 

comprehensive math training is difficult or even 

unthinkable. As opposed to an overall dismissal of 

consideration, they find them in the contention 

between unambiguous requests: 

Monika: [Our feeble students] possibly stay in the 

homeroom in the event that they can oversee things 

partially. Like assuming that they contrasted with 

the ordinary understudies perform sufficiently. That 

is, those that nearly lose their authority status as 

understudy with extraordinary instructive 

requirements. The others, they don't make it. 

Furthermore, that is a genuine disgrace, since 

consideration, which is an issue we work on, doesn't 

occur along these lines. 

Priti: Isn't clearly they need various materials, 

however in the event that it is excessively unique, it 

naturally rejects? At the end of the day, work sheets 

must be organized plainly, right, and with an image 

on them, as for any remaining kids. Who, when they 

are finished, can variety in the image. However, in 

the event that it appears to be stunningly unique 

from what different youngsters do, they feel 

rejected, correct? 

Monika expresses a common hierarchical 

struggle: Consideration is compared with Laying out 

Joint Encounters, which she deciphers in a simply 

friendly direction, as per which the satisfaction of 

this occupation is assessed by the classification of 

super durable presence in study halls ("stay in the 

homeroom"). Notwithstanding, this is in struggle 

("that is a genuine disgrace") with satisfying 

understudy's singular realizing needs that are 

thought of as addressable for certain understudies 

predominantly in supplemental guidance outside 

homerooms ("The others, they don't make it"). 

In Priti's school, the supplemental guidance 

outside study halls is diminished, yet she expresses a 

comparable clash between the two positions as an 

unsolvable quandary: For Priti, consideration 

includes the positions of both Advancing People 

Adaptively and Laying out Joint Encounters. The 

numerical direction drives her to calling for tending 

to individual requirements with separated 

worksheets with educational or potentially curricular 

transformations ("clear that they need various 

materials"). However, the social direction calls for 

causing all understudies to feel that they are being 

dealt with much the same way. Her assessment 

classification for the social direction centers around 

the singular feeling of having a place ("then they 

feel prohibited"), not on the social interest itself. 

Advancing People Adaptively in the social direction 

is thus assessed by the feeling of having a place, and 

this is — in her eyes — an unsolvable clash with the 

numerical direction, as it requires being dealt with in 

basically the same manner. 

Like Monika and Priti, numerous educators 

in our example of 20 instructors articulate 

contentions between the various requests of 

comprehensive math schooling. Across the 

contentions found in general example, an example 

arises: It is the numerical direction for Advancing 

People Adaptively that lies at the base of practically 

all clashes apparent by the educators .The 

requirement for individualization was seen as 

disconnected to social contemplations like people 

feeling of having a place with the class and giving 

normal guidance to all understudies, as well as to 

numerical contemplations like following an 

educational plan and the system "progress" of class. 

Whereas Monika and Priti consider the 

perceived conflicts unsolvable dilemmas in the cited 

situation, they find other practices to deal with the 

perceived conflicts in further situations. The same 

applies for the other teachers in the data set. Kinds 

of practices are not types of teachers. Practices of 

reducing complexity: 

An elective practice for exploring the space 

of requests for comprehensive science training is to 

decrease the intricacy of this space. In this training, 

just a solitary direction is enacted for a solitary 

work, as represented by the accompanying educator. 

Seema: Over the most recent 2 years, I created the 

experience that it can work for some things. 

Particularly in the event that you can make it 

conceivable through different means. Things that 

you can introduce in an unexpected way, or with 

something else altogether. With the goal that they 
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can interface with it. For instance, with estimating. 

We headed outside, and we estimated vehicles and 

steps, and in the end there was an origination of 

what is a meter, what is 2 m, what is 1 centimeter. 

Here, Seema lessens the requests of 

comprehensive arithmetic instruction. She assesses 

her comprehensive educating by means of the class 

of individualization. She is arranged towards the 

math, as her story is about the learning of 

estimating. Her story is a triumph, since she fulfilled 

the singular requirements of her custom curriculum 

understudies through this individualized 

methodology. She alludes to no sort of joint learning 

with all understudies, nor does she incorporate 

socially situated classifications. Subsequently, this is 

an instance of lessening the intricacy required by 

zeroing in on a solitary work and a solitary 

classification. 

Practices of exchanging position: 

An approach to joining numerous directions 

or occupations are practices of switching back and 

forth between various positions, to independently 

satisfy them. One model is given in the 

accompanying. 

Neera: That is a custom in my group, that we work 

on 10 computation errands and afterward all of the 

understudies accepts their work sheet. We present 

them together, and afterward we see that we work 

here and there on a similar substance. She [her 

custom curriculum col league] gets ready materials 

for understudies with a custom curriculum needs, 

contingent upon where in the course book they are 

… and afterward we see that we each work in our 

own space … and assuming I have the opportunity, I 

go to them [the understudies with exceptional 

instructive needs]. 

In this example of overcoming adversity, 

Neera provides details regarding a sort of training 

utilized by numerous educators. By rotating 

rehearses in her study hall, she switches back and 

forth between various classes for assessing her 

educating. Her illustrations start with a custom of 

leveling her heterogenous class by settling similar 

procedural undertakings together. She doesn't 

explain what sort of assignments these are, and in 

the event that they conceivably consider Advancing 

People Adaptively. Thusly, this class just connects 

with the gig of Laying out Joint Encounters, without 

unequivocally alluding to understudies individual 

requirements. After this custom, capacity gathering 

is sanctioned by distributing various assignments for 

various gatherings of understudies, so these people 

can be Advanced Adaptively, at this point without 

starting joint encounters. 

Like lessening the intricacy, rotating the 

positions is a sort of training that decreases the 

concurrent requests looked by educators. Here, 

comprehensive arithmetic schooling is disintegrated 

into various positions that are satisfied in this way. 

For other noticed educators, the explained 

practices of exchanging consistently allude to a 

variation between the two positions inside the 

numerical direction. No case happened in which an 

educator would unequivocally shift back and forth 

between, for instance, advancing people numerically 

and socially. Comparable practices happened in the 

meeting concentrate by Prediger and Buro (2021b) 

when educators detailed authorizing entire class 

instructing as long as all understudies could follow 

and afterward changing to individualized 

separations. 

Albeit the regularizing requests of 

comprehensive schooling place a more all 

encompassing sort of guidance, once more, 

practices, for example, those gathered under the 

name of rotating position address fascinating strides 

toward expanding the combination of directions and 

occupations. 

Practices of integrating jobs and orientations by 

flexible use of visual models:  

 In the last meeting of the PD 

course, the educators were approached to describe 

the triumphs and difficulties in executing the new 

course materials. Here, one more practice for 

exploring the space of requests for comprehensive 

science schooling surfaced that all the while 

incorporates requests of various mixes of social and 

numerical directions with the two positions. Neera, 

who in the main meeting has verbalized practices of 

both lessening how much assessment rules and 

exchanging, presently expressed a more coordinated 

approach. 

Neera: When we moved toward the undertakings, 

the main thing we did was to have the more 

vulnerable understudies see which values are given 

and which could be set apart on the percent bar. 

What's more, the more grounded understudies 

assumed control over the computing system, the 

arrangement way. Furthermore, that additionally set 

off something inside the more vulnerable 

understudies. With the goal that they felt more 

secure, they partook more, they had the option to 

take part more. What's more, they encountered that 

as an extremely certain thing. 

             Like Neera, different educators additionally 

fostered their acts of dominating the two positions 

together. We see that throughout the PD and through 

their own showing encounters with the new 

materials, the gathering of noticed educators were 

progressively ready to incorporate social and 

content-related directions with the two positions and 

subsequently could defeat the apparent struggles 

between the requests of comprehensive training. 

Discussion and conclusion 

Discussion: 

            Drawing on the model of content-related 

educator skill (Prediger, 2019, in variation from 

Bromme 1992), the ongoing review explored 20 
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instructor's conversations in a PD course to 

comprehend which practices were accounted for 

managing the requests of comprehensive math 

training (RQ1). Four sorts of practices were 

distinguished during the time spent subjective 

investigation: (1) practices of elucidating clashes 

between requests, (2) practices of lessening 

intricacy, (3) practices of exchanging position, and 

(4) practices of coordinating position and directions 

by adaptable utilization of visual models. 

               These practices can be situated on a range 

for different levels of incorporating the requests of 

comprehensive instruction (RQ2). The primary act 

of elucidating clashes between occupations or 

directions is accounted for by just a few instructors. 

At the point when such a contention is explained, it 

is essentially when the principal work is only 

figured out in numerical direction and the second in 

friendly direction. Two extra sorts of practices 

incorporate lessening the intricacy of requests to a 

solitary work and direction and switching back and 

forth between occupations. Albeit these practices 

don't straightforwardly coordinate various requests 

of comprehensive schooling, their repetitive use can 

in any case prompt study halls in which different 

requests are tended to. At last, a few instructors can 

completely coordinate all requests by organizing 

normal learning, for instance, with the visual model 

of the rate bar. This is by all accounts an 

exceptionally difficult sort of training that requires 

the capacity to deteriorate learning objectives. 

                 The sorts of practices recognized can 

likewise give bearings to figuring out the current 

consequences of exploration according to another 

point of view. Past exploration has reported 

practices, for example, giving extra platforms or 

working on assignments for specific understudies 

instead of curricular variations (Kurth and Keegan, 

2014; Strogilos et al., 2020). Considering the 

aftereffects of this review, such sorts of practices 

can be deciphered as ways of decreasing the 

intricacy of comprehensive educating to build all 

understudies admittance to joint encounters while 

disregarding the singular learning progress. 

Krahenmann et al's. (2019) video perceptions of 

practices showed that the positions of Advancing 

People Adaptively and It were emphatically 

adversely connected to Lay out Joint Encounters. 

The educators saw by Krahenmann et al., (2019) 

additionally appeared to take part in practices of 

diminishing the intricacy or switching back and 

forth between occupations, perhaps in light of the 

fact that contentions between different requests were 

seen. This outcome appears to affirm the provisional 

perception that acts of coordinating the requests are 

profoundly trying for instructors. 

                  Educator's expert advancement is to a 

limited extent molded by difficulties and in some 

cases even contentions that are seen between new 

showing requests in instructive developments 

(Jaworski, 2006; Thomas and Yoon, 2014). This is 

especially significant for comprehensive math 

instruction where new requests can be portrayed by 

the exchange of the two educator occupations of 

Advancing People Adaptively and Laying out Joint 

Encounters and a social direction and numerical 

direction. To help instructors' PD for comprehensive 

training, it is vital to distinguish ways of 

coordinating both helping requests to beat potential 

contentions (Prediger et al., 2015; Thomas and 

Yoon, 2014), which is the center thought of 

instructive recreation lifted to educators (Kattmann 

et al., 1998). 

Limitations of the study 

1. Due to methodological limitations of the study, 

the first indications of the teacher‘s pathways 

towards integrating the demands of inclusive 

education must not be over interpreted as a 

methodologically sound proof of the 

effectiveness of the PD course.  

2. This study does not claim to adequately 

represent the practices of all 20 teachers in the 

PD program. Instead, it provides an exploration 

of possible practices to inform the design of 

future PD programs. 

Implications for PD design: 

               This study expects to give a commitment 

to the work for instructors PD for comprehensive 

schooling. While leading PD for comprehensive 

science schooling, PD facilitators are immediately 

defied with an unconventional circumstance. 

Numerous educators hold consideration to be an 

advantageous objective, yet they frequently see a 

greater number of contentions between the requests 

than opportunities for realizing incorporation in 

their study halls (Prediger and Buro, 2021b). As far 

as we can tell, these contentions frequently uncover 

the unmistakable marks of conversation at the 

starting points of PD seminars on consideration. 

However in spite of the fact that there are numerous 

genuine deterrents to consideration (e.g., Avramidis 

and Norwich 2002), a few educators figure out how 

to prevail with regards to completing the perplexing 

requests of consideration. This study shows that 

clashes might be overwhelmed with specific 

practices. The discoveries propose that the more 

complex the practices utilized by the educators for 

coordinating the requests, the less contentions 

between them surfaced in their conversations during 

PD. By giving close consideration to the positions 

and directions explained by educators, PD 

facilitators can draw on the range of practices to 

show likenesses and contrasts, to give points of 

conversation, and to demonstrate the way that 

clashes can be addressed through new practices in 

which the numerical and social directions can be 

orchestrated. 
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Moving past the PD content of comprehensive 

science training 

               While the ebb and flow project treated the 

particular PD content of comprehensive science 

schooling, a similar examination approach could 

likewise apply to different areas of PD content: For 

understanding what impedes educators in 

acknowledging developments (Century and Cassata, 

2016) and fostering their expert practices, an 

emphasis on potential struggles emerging from 

various practices for managing different showing 

requests may guarantee.  

                The model of content-related aptitude 

(Prediger, 2019) can illuminate subjective 

examiners in unraveling the perplexing transaction 

of occupations, directions, classes, and practices 

both to determine the PD and to conceptualize 

contrasts in educator's methodologies and 

improvement needs. Future examinations could 

move this exploration way to deal with different 

areas of PD content and investigate how the 

recognizable proof of the fundamental difficulties 

can advise the plan regarding the PD programs. We 

would say, this approach can uphold PD 

configuration specialist's thought of instructor's 

points of view not as lacking but rather as 

conceivable points of view that can be treated in a 

serious way and simultaneously be improved.  
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Abstract:    

      Electronic commerce is presently an indispensable ingredient of India’s trade facilitation policy. After, 

economic reforms explicitly took place in India as a result of the opening of the global economy with a view to 

integrating itself with the global economy, the need to facilitate international trade both through policy and 

procedure reforms has become the foundation stone of India’s trade and fiscal policies. The commercialization of 

the internet has driven electronic commerce to become one of the most capable channels for inter organizational 

business processes. Although business transactions play an important part in the e –commerce market, a share of 

e-commerce revenues in rapidly developing countries like India is generated from business to consumers in the 

form of availability of goods as lower cost, wide choice and saves time.  

Keyword: Important part of communication, Popular marketing, Use of internet, Part Of business, Safe and 

secure solutions. 
 

Introduction: 
          Electronic commerce or e-commerce is said to 

bring about a paradigm shift in the world of trading. 

Perdition of virtual shopping malls and how you 

would never have to step out of your home to buy 

and sell anything are already being made.    It can 

mean selling data directly from websites or offering 

applications for download after they’re purchased 

online. It could mean paying your bills through your 

bank account or purchasing or trading stocks online. 

The coverage of E-commerce is tremendously 

flexible.  The growth of the internet has been one of 

the biggest events of the century.  

All corporations, big or small, are 

represented on the net. Their product range of 

services are accessible to the global market. E-

commerce, however, is still in its way especially in 

India. Any good business idea can be translated with 

the help of Internet in to a virtual gold mine. 

Conducting business on the Internet is a great way 

to disseminate information and work. The Internet is 

the medium that can really propel e-commerce. In 

India, with a population of nearly a billion, not even 

a million have access to the Internet. E-commerce is 

carried out largely through credit cards, which are 

not commonplace in India. 

Why Do People Buy ‘Online’? 
1. Lower Price : Typically less staff are required to 

manage an online shop as web-based 

management systems enable owners to 

automate inventory management and 

warehousing is not necessarily required. 

2. Accessibility and Convenience: Unlike many 

offline stores, consumers can access e-

commerce websites 24 hours a day. those living 

in more remote areas are able to order from 

their home at a touch of a button, saving them 

time travelling to a shopping centre. 

3. Wider Choice: For the past twenty years, the 

growth of online shopping has to a large extent 

been based around increased choice. With an 

almost endless choice of brands and products to 

choose from, consumers are not limited by the 

availability of specific products in their local 

town, city or country. Items can be sourced and 

shipped globally 

Objective of e-commerce  

 The main objectives involve an attempt to 

determine the current awareness and alert in the 

particular area in of e-commerce, like security 

issues, screening, recommended payment 

method, internal order cancelations. 

  Profit maximization is the core aim of any 

organization, whether it is a physical business 

place or the one that runs online. Some 

organizations even aim to survive with just less 

or no profit at all. Breakeven, one method of 

surviving is to focus on breaking even over a 

certain period. 

 Also, there are some businesses that only tend 

to focus on selling (sales maximization) as 

many products as possible in order to expand in 

their business. 

Vision  

1. To meet the altering & challenging needs of 
society in the field of E-commerce, through 

online transactions through innovation, 

problem-solving, eradicating threats 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Dr. Sasane Ashok Namdev   
74 

2. To STOP victimizing the innocent. 

3. To promote e-commerce, making it safe and 

secure. 

4. People to carry out e-commerce activities like 

online transactions, purchases, auctioning;  

5.  Safe and secure solutions in the payment 

method. 

6.  Simple and easy flow chart for internal order 

cancelation cancellations for companies. Our 

driving vision is a networked world in which 

software and systems can be understood far 

better and faster than is possible today. 

Mission  

      To create and distribute knowledge through 

research, creative inquiry and learning to make our 

contribution to society to eradicate global cyber 

crime. This awareness can be increased through a 

series of seminars to make the common person in 

society ‘ALERT & AWARE’ of issues of 

cyberattacks and solutions thereof. And SAFE & 

SECURE transactions through online”. To give the 

best solutions to E-commerce domain companies in 

the area of different kinds of screenings, safe and 

secure, trusted payment methods, internal order 

cancelations for solving placed orders. 

Advantages of E-commerce 

1. E-commerce helps organizations to reduce the 

cost of creating process, distribute. 

2. E-commerce improves the brand image of the 

company.  

3. E-commerce helps organizations to provide 

better customer service.  

4. E-commerce helps to simplify business 

processes and makes them faster and more 

efficient. 

5. E-commerce reduces paper work.  

6. E-commerce increases the productivity of an 

organization. 

7. It provides 24x7 support. Customers can inquire 

about a product or service and place orders 

anytime, anywhere from any location.  

8. E-commerce applications provide users with 

more options and quicker delivery of products.  

9. E-commerce applications provide users with 

more options to compare and select the cheaper 

and better options.  

10. E-commerce provides options for virtual 

auctions. E-Commerce increases the 

competition among organizations and provide 

as a result, organizations provide substantial 

discounts to customers. 

Disadvantages Of E-Commerce: 
1. The software development industry is still 

evolving and keeps changing rapidly.  

2.  In many countries, network bandwidth might 

cause an issue.  

3.  Special types of web servers or other software 

might be required by the vendor, setting the e-

commerce environment apart from network 

servers.  

4.  Sometimes, it becomes difficult to integrate e-

commerce software or website with existing 

applications or databases. 

5. Security/ Privacy: It is difficult to ensure the 

security or privacy in online transactions.  

6.  Lack of touch or feel of products during online 

shopping is a drawback.  

7. E-commerce applications are still evolving and 

changing rapidly.  

8. Internet access is still not cheaper and is 

inconvenient to use for many potential 

customers, for example, those living in remote 

villages. 

Business to Business E –commerce 

Business-to-business (B2B) e-commerce 

has been welcomed as a means of increasing firms, 

smaller firms, to global markets. In the initial surge 

of enthusiasm for e-commerce, it was suggested that 

disintermediation (buyers and sellers cutting out 

intermediaries and trading directly with one another) 

would provide considerable gains for producers. It is 

now widely accepted that intermediaries will 

continue to thrive in the Internet era, and recent 

reports from international agencies concerned with 

e-commerce in developing countries have 

emphasized their role (see, for example, UNCTAD 

2000). However, analyzes of the potential and 

importance of B2B e-commerce continue to focus 

on one particular type: many buyers and many 

sellers coming together in marketplaces where they 

can obtain sufficient information to make decisions 

about whether to buy or sell a product, even though 

payment and delivery may not necessarily be 

arranged online.  
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B2B e-commerce marketplaces structures 
 

                                                                                  Access 

                                        Open     Restricted   Closed 

                                                                   Transition 

 

 

 

 

E-marketplaces vary according to whether 

or not participants are able to make decisions about 

whether to buy or sell based on the information 

provided by the e-marketplace. This is the variable 

shown on the vertical axis in Figure 1. At one 

extreme, some online auctions take place in real 

time, as in the case of Pefa.  Buyers make decisions 

about whether to buy or sell largely or exclusively 

based on the information provided by the 

marketplace. In the case of auctions, the 

marketplace also discovers the 

Price. In other cases, such as online 

catalogs, the buyer accepts or rejects the price 

offered by the seller. Payment may also be made 

through the site, although this will frequently 

involve other agents, such as banks or credit 

agencies. At the other extreme, there are 

marketplaces that could be described as "dating 

agencies". They provide limited information about 

products and companies. Firms interested in 

following up a lead provided by the marketplace 
then contact the company concerned. This contact 

might be through the company's website or by e-

mail, or through traditional means, such as tax, 

telephone or letter. The horizontal axis in Figure 1 

refers to the openness of access to the marketplace. 

At one extreme, access may be open to many buyers 

and sellers. For example, it may be possible for 

anyone to attempt to buy and sell products in a 

marketplace as long as they complete a simple 

registration procedure. Access to marketplaces may 

become more restricted as the requirements for 

registration become more complex. 

Marketplaces may require participants to 

provide proof of their status as potential traders, 

such as credit references, evidence of trading 

history, indications of product availability or bank 

guarantees. In this case, participation is restricted in 

practice, although any firm that can satisfy the 

specified conditions can join the marketplace. In 

contrast to this, there are sites where participation is 

effectively closed.   This is clearly the case with 

private marketplaces, and it also appears to be the 

basis for inclusion in industry-sponsored 

marketplaces such as Coveting. 
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Conclusion: 

It has been argued in this paper that search 

costs, co-ordination costs and the costs associated 

with dealing with the threat of opportunism will 

have a considerable influence in shaping the nature 

of B2B e-commerce applications. The point is not 

simply that e-commerce is particularly suited to 

certain types of products, but rather that radically 

different ways of organizing e-commerce 

transactions are developing and responding to the 

different transactional challenges posed by different 

types of value chain. 
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Abstract: 

India is a land of diversity and about 70% of the population lives in villages. To a large extent, villages 

contribute towards the economic development of the nation through the production of food grains, vegetables, 

fruits etc. Export of these agricultural products generates capital and earnings from foreign exchange. Rural 

marketing involves a bunch of processes that includes developing, pricing, promoting, distributing rural specific 

product and service which satisfies the consumer demand and also achieves organizational objectives as expected 

from the target market. Rural market is different from urban market with respect to its economic and functional 

characteristics. The characteristics, purchasing and consumption pattern of rural people are completely different 

from the urban people. Due to the impact of globalization there is a fast change in rural environment. The 

composition of supply and demand has also changed significantly. The study is mainly focused on promoting 

consumer products to the rural market.  

Keywords: Economic development, rural market, rural environment, consumption, promoting 
 

Introduction: 

Rural consumers are mostly dependent on 

agriculture and were not very literate about products 

and services available in the market till some time 

back. This scenario is slowly changing due to an 

increase in literacy and disposable income. Long 

ago, rural consumers went to a nearby city to buy 

branded products and services. Only selected 

households used branded goods, be it tea or jeans. 

Earlier, big companies flocked to rural markets to 

establish their brands. 

Rural markets are these days very critical 

for every marketer, may be it for a branded shampoo 

or a television. Earlier marketers thought of van 

campaigns, cinema commercials and a few wall 

paintings to entice rural masses under their folds. 

Today a customer in a rural area is quite literate 

about branded products that are on offer in the 

market place, thanks to television and 

telecommunication media. Many companies are 

entering into the rural markets and educating them 

on newer products, their features and services and 

also about their maximum utilization. The rural 

youth today are playing a far more significant role in 

influencing the purchase decisions. They frequently 

travel out of the village and are the drivers of 

purchase decisions regarding radios, television 

(black and white as well as color), automobiles and 

other goods. They may not be the end users but 

often these are the people who influence the 

purchase decision of high value products and they 

also decide on which brands to choose. The 

consumption level of consumer durables in the rural 

sector has risen dramatically over the last two 

decades or so. Even the rural woman is coming out 

of the house and also exercising her choice in 

selecting categories — the choice of brands may 

still be with the males of the household. The final 

purchase decisions still rests with the chief male of 

the family. In other words, the ―chief wage earner‖ 

still applies in the rural markets. 

Review of Literature 

1. Dr. Ranbir Singh. (2019) Paper titled ―Scenario 

of Indian Rural Market: Importance, 

Challenges, Opportunities and Emerging 

Trends‖ researcher concluded that 2/3rd of the 

country’s one billion consumers live in rural 

India, where almost half of the national income 

is generated. Higher rural incomes have meant 

larger markets. MNCs have built roads in rural 

India that help them deliver their goods, 

provided education and health care for 

communities whose workforces they rely upon, 

and implemented environmental programs to 

protect precious natural resources needed to 

keep supply chains to run smoothly. After 

analyzing the rural-urban divide, we can say 

that the rural markets are becoming more and 

more lucrative for the marketers, because of 

growing demand in rural sector.  

2. Pooja Yadav. (2018) Paper titled ―A Review on 

Rural Marketing in India: Opportunities, 

Challenges and Strategies‖ Rural marketing is a 

developing concept, and as a part of any 

economy has untapped potential; marketers 

have realized the opportunity recently. 
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Improvement in infrastructure and reach 

promise a bright future for those intending to go 

rural. Any macro-level strategy for these 

markets should focus on availability, 

accessibility and affordability. In spite of having 

so many challenges in rural marketing the 

companies have shown considerable interest in 

the rural India and have tried to market 

themselves using the 4A model which says that 

the products marketed should be acceptable by 

the rural population, the products should be 

easily available, they should be affordable and 

most importantly an awareness drive should be 

created to educate people about the products. In 

concluding remark, if the company wants to 

capture the rural market, they must first carry on 

the detailed and earnest analysis of the 

countryside goal market, aiming at the 

particular characteristics of the rural market, 

and utilizing different marketing strategy 

according to concrete situations.  

3. Dr. N. Sreerajani, Dr. V. Bhargavi Reddy. 

(2017) studied that HUL mission says that long 

term success requires a total commitment to 

exceptional standards of performance and 

productivity and willingness to embrace new 

ideas and learn continuously. So innovation is 

the way of life of HUL. As it is so many 

product innovations came in to existence and 

the company also have done the innovation in 

distribution as well which led to the emergence 

of number of projects most prominently the 

project shakti which is a modified micro credit 

model .This project shakti not only played a 

significant role in aiding economic development 

in rural India but also let to the upliftment of 

lives of rural women and stood as a reason for 

women empowerment. 

Objectives of the Study  

1. To know the pattern of promotion consumer 

products to rural marketing 

2. To analyze the effect of promotion on buying 

decision 

3. To understand the strategies of promoting in 

rural market. 

Limitations   
1. The study is based on the reported responses 

evoked through the schedules and direct 

interview techniques rather than on direct 

observation of what consumers actually do in 

their purchase process.   

2. Since some of the respondents did not co- 

operate in replying to each of the questions in 

detail, a chance of bias might have crept in the 

research work?  

3. Conclusions of this study are confined to only 

the Research gap. Hence it cannot be 

generalized to other parts of the country. 

 

Research Methodology 

The present study is based on both primary 

and secondary data. The primary data has been 

collected through a structured questionnaire 

separately designed for 50 respondents in Sindhanur 

region. In addition personal interviews and 

discussions have been also held with the 

respondents to ascertain their views and opinions 

regarding various aspects of rural marketing 

strategies for promoting consumer products. The 

secondary data was collected from magazines, 

journals, internet searches, libraries, periodicals, 

related books etc. 

Developing rural marketing strategies for 

promoting rural markets  
1. Local media: Use local media channels like 

radio, TV, newspapers, and community bulletin 

boards. You can also use audiovisual vans, 

animal parades, fairs, and folk programs.  

2. Personal selling: Use door-to-door sales to 

reach a wider audience.  

3. Content: Create content in local languages and 

on local platforms. You can also collaborate 

with local influencers and storytellers to create 

relatable stories.  

4. Visuals: Use bright colors and pictorial 

descriptions in your advertising. You can also 

use wall paintings, hoardings, and puppetry.  

5. Events: Advertise at local events like fairs, 

community events, and melas.  

6. Push and pull marketing: Use push marketing to 

promote your brand through paid advertising or 

promotions. You can also use pull marketing to 

draw consumer interest in your brand through 

relevant content.  

7. Simplicity: Make sure your product features are 

easy for rural consumers to understand.  

8. Transparency: Build trust through 

transparency.  

9. Use traditional media: Use traditional media 

forms like folk dance and puppet shows that are 

familiar to rural customers.  

10. Use local languages: Accept local languages 

and platforms, such as community apps and 

regional OTT offers.  

11. Use regional influencers: Collaborate with 

regional influencers and storytellers to craft 

relatable stories.  

12. Use small unit and low price packing: Make the 

product available in small and low price 

packing.  

13. Use new product designs: Opt for new product 

designs or modified designs that are specially 

meant for rural areas.  

14. Use sturdy products: Sturdiness of a product is 

an important factor for rural consumers.  

15. Use push and pull marketing: Push marketing 

involves pushing your brand in front of 

audiences, while pull marketing means 
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implementing a strategy that naturally draws 

consumer interest in your brand or products.  

16. Use van campaigns: Use van campaigns to 

create awareness for products in towns with less 

than 20,000 populations.  

 

Likert’s rating scale for developing rural marketing strategies for promoting 

Rural markets 
 

Sl.no Promoting Strategies 
Very 

Unaware 
Unaware 

Neither Unaware 

nor Aware 
Aware 

Very 

Aware 

Likert’s 

Rating 

 

 Rating scale 01 02 03 04 05  

01 Local media 15 12 10 03 10 2.62 

02 Personal selling 22 11 09 08 10 3.06 

03 Content 16 10 07 13 04 2.58 

04 Visuals 12 08 05 15 10 3.06 

05 Events 21 13 09 10 07 2.98 

06 Push and pull marketing 12 10 12 08 08 2.8 

07 Simplicity 11 13 10 09 07 2.76 

08 Transparency 08 12 05 13 12 3.18 

09 Use traditional media 07 08 10 15 10 3.26 

10 Use local languages 08 12 09 08 13 3.12 

11 Use regional influencers 07 08 09 11 15 3.38 

12 
Use small unit and low price 

packing 
08 12 10 12 08 3 

13 Use new product designs 11 09 13 07 10 2.92 

14 Use sturdy products 14 11 08 12 05 2.42 

15 Use push and pull marketing 12 08 07 13 10 3.02 

16 Use van campaigns 05 08 10 12 15 3.48 
 

As per the above Likert’s rating scale for 

developing of different marketing strategies for  

Promoting consumer products in Rural market as 

shows majority of responses from use van 

campaigns for promoting in rural customers i.e 

(05+16+30+48+75=174/50=3.48) and secondly Use 

regional influencers for promoting i.e 

(07+16+27+44+75=169/50=3.38). The above table 

shows the other ratings for aware promoting 

strategies for consumer products in rural markets.  

Findings  

1. Majority of the study finds that van campaigns 

for consumer products are 3.48 is more 

interested. 

2. The study finds that using regional influencers 

for marketing consumer products. 

3. In this study identifies use study market are 

very low strategies  

4. Content and local media is also doing less 

impact in the rural market 

Conclusion  

Likert’s rating scale for Awareness of 

consumer products different marketing Strategies 

promoting in rural market as shown the Greater 

economic activity can also facilitate development 

and progress in rural areas. The Rural Economy is 

rapidly developing. After understanding the rural 

market it becomes easier to formulate and 

implement efficient marketing strategies that can 

help a brand tap into the high potential rural market. 
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Abstract: 

The research explores how Diversity, Equity, and Inclusion (DEI) initiatives have evolved into critical 

strategies within multinational corporations (MNCs) to address challenges related to global workforce 

management, particularly focusing on their influence on employee engagement and retention. This conceptual and 

theoretical study critically examines the role of DEI frameworks in fostering an inclusive corporate culture, 

utilizing contemporary models of social inclusion, equity-based leadership, and organizational behavior to 

theorize how such initiatives can enhance employee satisfaction, motivation, and loyalty. The research argues that 

effective DEI strategies, including inclusive hiring practices, leadership training on unconscious bias, and the 

creation of equitable career advancement opportunities, are fundamental to building a diverse workforce capable 

of driving innovation, collaboration, and long-term organizational success. Drawing on recent theoretical models 

such as social identity theory and equity theory, the study explores how inclusive practices create a sense of 

belonging among employees from different backgrounds, which, in turn, enhances engagement and reduces 

turnover rates. It further highlights the growing importance of equity in reward systems, suggesting that pay 

transparency, fair promotion practices, and efforts to eliminate the glass ceiling for minority groups significantly 

contribute to higher retention rates, especially in culturally diverse teams. By analyzing DEI practices across 

various global corporations, the research identifies a direct correlation between well-implemented DEI programs 

and improved employee morale, reduced absenteeism, and increased retention, reinforcing the hypothesis that a 

workplace fostering inclusivity leads to sustained employee loyalty and higher productivity levels. Additionally, 

the paper theorizes that corporations with strong DEI policies are more likely to achieve competitive advantages 

in the global market by attracting top talent, thereby positioning DEI as not only a moral imperative but also a 

strategic business priority for multinational corporations.  

Keywords: Diversity, Equity, and Inclusion (DEI), Employee Engagement, Retention, Workplace Inclusivity, 

Multinational Corporations, Equity-Based Leadership 
 

Introduction: 

The increasing focus on Diversity, Equity, 

and Inclusion (DEI) initiatives within multinational 

corporations (MNCs) is not only a reflection of 

evolving societal expectations but also an 

acknowledgment of the growing evidence 

supporting the business case for diversity as a key 

driver of employee engagement, innovation, and 

retention (Hunt, Yee, Prince, & Dixon-Fyle, 2018). 

In a rapidly globalizing economy, where companies 

draw from diverse talent pools and serve culturally 

varied markets, the ability to create inclusive 

workplace environments has emerged as a critical 

competitive advantage. Organizations that 

successfully implement DEI initiatives demonstrate 
not only ethical leadership but also achieve superior 

organizational outcomes, particularly in terms of 

workforce retention, employee engagement, and 

overall productivity. This theoretical research paper 

seeks to evaluate the impact of DEI strategies in 

MNCs on employee engagement and retention, 

drawing from recent conceptual frameworks and 

organizational theories to highlight the importance 

of promoting workplace inclusivity. By reviewing 

the latest literature on social identity theory, equity 

theory, and organizational behavior, the paper 

positions DEI as both a strategic and moral 

imperative for MNCs aiming to thrive in an 

increasingly interconnected world. Historically, 

diversity and inclusion efforts in organizations were 

largely focused on meeting regulatory requirements 

or avoiding legal repercussions. However, over the 

past decade, there has been a paradigm shift from 
compliance-based diversity management to strategic 

DEI initiatives that aim to unlock the potential of a 

diverse workforce. Research by McKinsey & 
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Company (2020) has shown that companies in the 

top quartile for gender and ethnic diversity on 

executive teams were 36% more likely to 

outperform on profitability. Moreover, these 

companies were also more likely to attract top 

talent, foster employee loyalty, and have stronger 

customer orientation, which are critical factors for 

long-term business sustainability (Hunt et al., 2020). 

DEI programs, which encompass inclusive hiring 

practices, leadership development, equitable reward 

systems, and unconscious bias training, have been 

linked to higher levels of employee engagement. 

According to the Gallup Organization (2021), 

companies with highly engaged workforces 

outperform their peers by 21% in profitability, and 

this engagement is often driven by the perceived 

inclusiveness of the work environment. From a 

theoretical perspective, social identity theory 

provides a useful lens for understanding the 

psychological mechanisms behind the success of 

DEI initiatives. The theory posits that individuals 

derive a significant part of their self-concept from 

their membership in social groups (Tajfel & Turner, 

1986). In an inclusive workplace, where employees 

feel a sense of belonging and respect for their 

unique backgrounds, they are more likely to be 

engaged, motivated, and committed to the 

organization. Conversely, environments where 

diversity is not embraced can lead to feelings of 

alienation, disengagement, and ultimately higher 

turnover rates (Roberson, 2006). Furthermore, 

equity theory suggests that employees evaluate their 

workplace experiences based on the fairness of their 

treatment compared to others. DEI initiatives that 

promote transparency in hiring, promotions, and 

compensation help address these concerns, leading 

to enhanced employee satisfaction and retention 

(Adams, 1963). Research supports the notion that 

perceived fairness and inclusivity are crucial 

predictors of employee loyalty and organizational 

citizenship behaviors, which are essential for 

reducing turnover in diverse teams (Cropanzano & 

Mitchell, 2005). In addition to theoretical 

underpinnings, practical examples further illustrate 

the tangible benefits of DEI programs. For instance, 

Salesforce has been a leader in promoting workplace 

inclusivity through its Ohana culture, which 

emphasizes family, trust, and equality. Salesforce’s 

commitment to closing the gender pay gap and 

ensuring equitable opportunities for advancement 

across all demographic groups has resulted in a 

more engaged workforce, with the company 

consistently ranked among the best places to work 

globally (Lytle, 2020). Similarly, Unilever has 

implemented a comprehensive DEI strategy aimed 

at fostering an inclusive workplace through 

programs such as Unstereotype, which challenges 

harmful stereotypes in advertising and internal 

practices. As a result, Unilever has seen improved 

employee satisfaction, higher retention rates, and 

stronger brand loyalty (Unilever, 2022). The impact 

of DEI initiatives on employee retention is 

particularly notable in the context of multinational 

corporations, where diverse workforces often reflect 

the demographic makeup of global markets. 

Employees in inclusive environments are more 

likely to stay with their organizations because they 

feel valued and believe they have equal 

opportunities to succeed (Nishii, 2013). For 

instance, research by Deloitte (2021) found that 

employees who perceive their company’s leadership 

as committed to DEI are 1.8 times more likely to 

feel included and 1.6 times more likely to stay with 

their organization for the long term. This highlights 

the strategic importance of embedding DEI at the 

leadership level, as it directly impacts retention and 

reduces costs associated with high turnover, such as 

recruitment, training, and lost productivity. 

However, despite the clear benefits of DEI 

initiatives, many organizations struggle with 

implementation. Challenges such as resistance to 

change, unconscious biases, and a lack of leadership 

commitment can undermine the effectiveness of 

these programs. A study by Harvard Business 

Review (2021) found that while 71% of 

organizations have DEI initiatives, only 22% of 

employees believe these programs are effective. 

This disconnect suggests that for DEI initiatives to 

truly impact engagement and retention, they must be 

deeply embedded into the organizational culture 

rather than treated as standalone programs. In 

conclusion, the strategic value of DEI initiatives in 

multinational corporations cannot be overstated. By 

fostering inclusive environments that prioritize 

equity and belonging, organizations can enhance 

employee engagement, improve retention, and 

unlock the potential of their diverse talent pools. 

Theoretical models such as social identity theory 

and equity theory provide valuable frameworks for 

understanding how DEI initiatives influence 

workplace dynamics, while practical examples from 

leading companies like Salesforce and Unilever 

demonstrate the real-world impact of these 

strategies. As global competition intensifies, the 

ability to attract, retain, and engage a diverse 

workforce will increasingly become a key 

differentiator for multinational corporations. 

Statement of the research problem: 
The problem addressed by the research 

stems from the growing recognition that while 

multinational corporations (MNCs) invest heavily in 

Diversity, Equity, and Inclusion (DEI) programs, 

there remains a significant gap in understanding 

how these initiatives tangibly affect employee 

engagement and retention, two critical factors for 

organizational success, particularly in culturally 

diverse teams operating across global markets. 

Despite widespread adoption of DEI frameworks 
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aimed at fostering inclusive work environments, 

empirical data often reveals inconsistent outcomes, 

with many organizations failing to see the expected 

improvements in employee morale and retention, 

largely due to superficial or poorly implemented 

DEI strategies (Thomas & Ely, 2021). This research 

problem is compounded by the increasing pressure 

on MNCs to not only align with ethical expectations 

around workplace equity but also to leverage 

diversity as a strategic advantage in attracting and 

retaining top talent, as indicated by studies that 

show companies with high diversity are 35% more 

likely to have financial returns above their industry 

medians (McKinsey & Company, 2020). However, 

existing theoretical models, such as social identity 

theory and equity theory, suggest that inclusivity, 

when poorly executed, can exacerbate feelings of 

exclusion or inequity, leading to disengagement and 

turnover, particularly among underrepresented 

groups (Jones, 2020). Therefore, the problem 

centers on the need for a deeper, theory-driven 

understanding of how DEI initiatives can be 

optimized to create truly inclusive environments that 

enhance both employee engagement and retention. 

Moreover, practical examples, such as Unilever’s 

Unstereotype initiative, illustrate the positive 

potential of well-executed DEI strategies, while also 

highlighting the challenge of measuring their long-

term effectiveness in terms of employee retention 

(Smith, 2022). As such, the research seeks to bridge 

the gap between DEI theory and practice, providing 

MNCs with actionable insights for designing more 

impactful DEI programs. 

Significance of the research study: 

The significance of the research lies in its 

potential to fill a critical gap in both academic 

literature and corporate practice, as organizations 

worldwide increasingly recognize the role of 

Diversity, Equity, and Inclusion (DEI) in driving 

competitive advantage, yet struggle with 

understanding the precise mechanisms through 

which DEI initiatives impact key organizational 

outcomes like employee engagement and retention. 

While it is well-documented that diverse teams often 

perform better, with research indicating that 

companies in the top quartile for gender diversity 

are 21% more likely to experience above-average 

profitability (Bourke & Dillon, 2019), the complex 

relationship between DEI efforts and their practical 

effects on employee retention and workplace 

satisfaction is still underexplored (Deloitte, 2021). 

This research is particularly significant for 

multinational corporations (MNCs), where the 

challenge of managing culturally diverse workforces 

is magnified by geographical and cultural 

dispersion, often making it difficult to implement 

DEI programs that are both globally coherent and 

locally effective (Guillaume, Dawson, Woods, 

Sacramento, & West, 2017). Furthermore, given the 

increasing role of employee engagement in 

organizational success—with engaged employees 

being 87% less likely to leave their organizations 

(Gallup, 2021)—this study aims to provide 

actionable insights into how DEI initiatives can not 

only foster inclusivity but also improve retention 

and engagement in culturally diverse teams. The 

practical implications are significant, as successful 

DEI strategies have been linked to reduced turnover 

costs, improved organizational culture, and 

enhanced brand reputation, as evidenced by 

Microsoft's diversity goals, which have translated 

into stronger employee engagement scores and 

improved innovation outcomes (Rao & Tilt, 2020). 

Ultimately, this research contributes to the growing 

body of DEI literature by providing a theoretical and 

empirical foundation for understanding how 

inclusive practices drive organizational performance 

and talent retention, offering a roadmap for 

corporations seeking to leverage diversity as a key 

strategic asset. 

Review of relevant literature related to the study: 

The review of relevant literature 

demonstrates the complexity and evolving nature of 

workplace inclusivity strategies, where theoretical 

models and empirical evidence both contribute to 

understanding how such initiatives shape 

organizational culture and performance. 

Historically, DEI efforts have evolved from 

tokenistic diversity programs aimed at compliance 

to strategic frameworks designed to enhance 

employee well-being and performance, with several 

studies indicating that diversity itself when 

inclusivity is fostered can drive superior business 

outcomes (Bourke & Espedido, 2019). For example, 

social identity theory, developed by Tajfel and 

Turner (1986), posits that individuals derive a part 

of their self-concept from their membership in social 

groups, making inclusivity a key element in 

fostering employee engagement, as employees who 

feel a sense of belonging are more motivated and 

likely to stay with their organization (Roberson, 

2006). This theoretical underpinning is supported by 

empirical studies demonstrating that employees who 

perceive their workplace as inclusive are 

significantly more engaged and less likely to leave 

(Nishii, 2013). Moreover, a growing body of 

research on equity theory (Adams, 1963) suggests 

that the perception of fairness in organizations 

particularly in processes such as promotions, 

compensation, and career advancement is 

fundamental to employee satisfaction and retention. 

DEI initiatives that emphasize transparency and 

equity, such as pay audits and equitable promotion 

practices, have been shown to mitigate the negative 

effects of perceived inequity, which can lead to 

disengagement and turnover (Cropanzano & 

Mitchell, 2005). Recent data supports this view, 

with companies that actively promote equity seeing 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Hegde Lata Narayan  
83 

higher retention rates, particularly among 

underrepresented groups (McKinsey & Company, 

2020). Furthermore, organizations that implement 

robust DEI programs experience not only improved 

employee morale but also reduced costs associated 

with high turnover, recruitment, and training 

(Gallup, 2021). In addition to theoretical models, 

case studies from leading MNCs offer valuable 

insights into the practical implications of DEI 

initiatives. For instance, Unilever’s DEI strategy, 

which includes the Unstereotype initiative, has been 

particularly successful in promoting gender diversity 

and reducing bias in advertising and workplace 

practices, leading to increased employee 

engagement and a stronger organizational culture 

(Unilever, 2022). Similarly, Salesforce’s 

commitment to pay equity has helped the company 

consistently rank as a top employer, with initiatives 

that directly address gender and racial disparities 

contributing to higher employee satisfaction and 

retention rates (Lytle, 2020). These examples 

illustrate that DEI programs, when integrated into 

broader organizational strategies, can foster a 

culture of inclusivity that positively impacts not 

only employee engagement but also overall business 

performance. However, despite the growing 

consensus on the benefits of DEI initiatives, 

challenges in implementation remain, particularly in 

the context of multinational corporations. A study 

by Guillaume et al. (2017) highlights that MNCs 

face unique challenges in managing culturally 

diverse teams across different geographical 

locations, where local norms and regulations may 

conflict with global DEI policies. Moreover, the 

effectiveness of DEI programs is often hindered by 

unconscious bias and resistance to change, which 

can undermine inclusivity efforts (Kulik, 2014). 

According to research by Harvard Business Review 

(2021), while a majority of organizations have 

implemented DEI initiatives, only 22% of 

employees believe these programs are truly 

effective, pointing to a disconnect between policy 

and practice. This emphasizes the need for DEI 

initiatives to be deeply embedded in the 

organizational culture and championed by 

leadership to drive meaningful change (Dobbin & 

Kalev, 2016). Furthermore, the role of leadership in 

DEI initiatives has garnered increasing attention in 

recent literature. Studies suggest that inclusive 

leadership, characterized by fairness, empathy, and a 

commitment to diversity, plays a crucial role in 

fostering an inclusive work environment (Randel et 

al., 2018). Leaders who actively promote DEI 

initiatives and model inclusive behaviors are more 

likely to influence organizational culture and drive 

positive outcomes in terms of employee engagement 

and retention (Shore et al., 2011). For example, 

Microsoft’s diversity goals, which are publicly 

monitored and tied to executive performance 

evaluations, demonstrate the importance of 

leadership accountability in achieving DEI success. 

This approach has led to higher employee 

engagement scores and improved retention, 

particularly among women and minority groups 

(Rao & Tilt, 2020). Finally, recent studies on the 

economic impact of DEI initiatives reveal a clear 

business case for inclusivity. According to 

Deloitte’s 2021 Global Human Capital Trends, 

organizations with inclusive cultures are twice as 

likely to meet or exceed financial targets, three 

times more likely to be high-performing, and six 

times more likely to be innovative and agile. These 

findings underscore the broader organizational 

benefits of fostering an inclusive workplace, as DEI 

initiatives not only improve employee well-being 

but also contribute to long-term business 

sustainability (Deloitte, 2021). Moreover, research 

by Boston Consulting Group (BCG, 2018) found 

that organizations with above-average diversity on 

management teams report 19% higher innovation 

revenue, highlighting the role of diversity in driving 

creative problem-solving and market 

responsiveness. In conclusion, the literature clearly 

demonstrates that DEI initiatives, when effectively 

implemented, have a significant positive impact on 

employee engagement and retention, particularly in 

multinational corporations that operate in diverse 

cultural contexts. Theoretical models such as social 

identity theory and equity theory provide valuable 

frameworks for understanding how inclusivity 

fosters engagement, while empirical evidence from 

companies like Unilever, Salesforce, and Microsoft 

illustrates the practical benefits of DEI strategies in 

reducing turnover and improving workplace 

satisfaction. However, challenges in 

implementation, such as unconscious bias and 

leadership accountability, continue to hinder the 

effectiveness of DEI programs, suggesting that 

future research should focus on developing more 

integrated and culturally adaptable DEI frameworks 

that align with the global nature of today’s 

workforce. 

Research Gap: 
The research article addresses critical 

components of workplace culture, yet several 

research gaps remain that future studies must 

address to comprehensively understand the long-

term effects of DEI initiatives in multinational 

contexts. First, there is a significant gap in 

longitudinal data regarding the sustained impact of 

DEI initiatives on employee retention and 

engagement over extended periods, as most studies 

have thus far offered short-term insights or 

snapshots without addressing the dynamic evolution 

of these initiatives over time (Flexa, 2023; 

Bedacarratz, 2023). This is particularly relevant in 

the context of global challenges, such as the 

COVID-19 pandemic, which has drastically shifted 
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workplace dynamics and may have altered DEI 

outcomes. Additionally, the intersectionality within 

DEI research is under-explored. Current studies 

often isolate factors like gender, race, or disability, 

without analyzing how multiple identities intersect 

to influence engagement and retention outcomes 

within multinational corporations (Thompson, 

2023). This gap suggests that a more nuanced 

approach that considers how overlapping identities 

affect employees' experiences in diverse and 

inclusive environments is necessary (Ong, 2023). 

Another under-researched area is the geographic 

variability in the effectiveness of DEI initiatives. 

Most studies focus predominantly on U.S. or 

Western corporations, overlooking how DEI 

strategies may need to be adapted for multinational 

corporations that operate in regions with distinct 

cultural and legal frameworks (Bedacarratz, 2023). 

Furthermore, while leadership commitment to DEI 

is frequently acknowledged as critical, there is a 

lack of empirical studies examining the specific 

mechanisms through which leadership engagement 

influences the success of these initiatives, and how 

organizations can systematically measure leadership 

accountability in promoting inclusivity 

(Diversity.com, 2023; Flexa, 2023). Finally, 

although the positive effects of DEI on business 

outcomes are widely recognized, there is insufficient 

quantitative data detailing the specific return on 

investment (ROI) of DEI initiatives, particularly in 

terms of cost savings related to employee retention 

and the broader organizational benefits (McKinsey 

& Company, 2021; Gallup, 2023). Addressing these 

gaps could provide more robust and actionable 

insights into the role of DEI in multinational 

corporations. The research article titled "Evaluating 

the Impact of DEI Initiatives on Employee 

Engagement and Retention: A Study of 

Multinational Corporations' Strategies for 

Promoting Workplace Inclusivity" addresses critical 

components of workplace culture, yet several 

research gaps remain that future studies must 

address to comprehensively understand the long-

term effects of DEI initiatives in multinational 

contexts. First, there is a significant gap in 

longitudinal data regarding the sustained impact of 

DEI initiatives on employee retention and 

engagement over extended periods, as most studies 

have thus far offered short-term insights or 

snapshots without addressing the dynamic evolution 

of these initiatives over time (Flexa, 2023; 

Bedacarratz, 2023). This is particularly relevant in 

the context of global challenges, such as the 

COVID-19 pandemic, which has drastically shifted 

workplace dynamics and may have altered DEI 

outcomes. Additionally, the intersectionality within 

DEI research is under-explored. Current studies 

often isolate factors like gender, race, or disability, 

without analyzing how multiple identities intersect 

to influence engagement and retention outcomes 

within multinational corporations (Thompson, 

2023). This gap suggests that a more nuanced 

approach that considers how overlapping identities 

affect employees' experiences in diverse and 

inclusive environments is necessary (Ong, 2023). 

Another under-researched area is the geographic 

variability in the effectiveness of DEI initiatives. 

Most studies focus predominantly on U.S. or 

Western corporations, overlooking how DEI 

strategies may need to be adapted for multinational 

corporations that operate in regions with distinct 

cultural and legal frameworks (Bedacarratz, 2023). 

Furthermore, while leadership commitment to DEI 

is frequently acknowledged as critical, there is a 

lack of empirical studies examining the specific 

mechanisms through which leadership engagement 

influences the success of these initiatives, and how 

organizations can systematically measure leadership 

accountability in promoting inclusivity 

(Diversity.com, 2023; Flexa, 2023). Finally, 

although the positive effects of DEI on business 

outcomes are widely recognized, there is insufficient 

quantitative data detailing the specific return on 

investment (ROI) of DEI initiatives, particularly in 

terms of cost savings related to employee retention 

and the broader organizational benefits (McKinsey 

& Company, 2021; Gallup, 2023). Addressing these 

gaps could provide more robust and actionable 

insights into the role of DEI in multinational 

corporations. 

Methodology adopted for the study: 

The methodology adopted for the research  

involves a strictly conceptual and theoretical 

approach, using an extensive review of existing 

academic literature, organizational reports, and case 

studies to explore how Diversity, Equity, and 

Inclusion (DEI) initiatives influence employee 

engagement and retention within multinational 

corporations (MNCs), drawing primarily from social 

identity theory (Tajfel & Turner, 1986), equity 

theory (Adams, 1963), and organizational behavior 

models (Roberson, 2006). The research focuses on a 

qualitative meta-analysis, synthesizing findings 

from empirical studies and theoretical frameworks 

to understand the relationship between inclusivity 

and key organizational outcomes, such as employee 

satisfaction, reduced turnover, and enhanced 

engagement. Sources of data include academic 

journals, DEI reports from companies like 

Salesforce and Unilever, and major consulting firm 

publications such as McKinsey & Company and 

Deloitte (Deloitte, 2021; Hunt et al., 2020), which 

provide insights into the effectiveness of DEI 

strategies in fostering inclusive work environments 

and promoting organizational performance. The 

study also draws on cross-industry case studies to 

illustrate the real-world application of DEI 

initiatives, while employing thematic analysis to 
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identify patterns in how DEI programs are 

implemented across different sectors and regions. 

Examples such as Microsoft's diversity scorecards 

and Unilever's Unstereotype initiative serve as 

practical illustrations of how multinational firms 

embed DEI into their strategic priorities (Rao & Tilt, 

2020). Moreover, this research adopts a comparative 

approach, contrasting DEI effectiveness in Western 

and non-Western multinational corporations, 

providing a global perspective on inclusivity. The 

methodology emphasizes conceptual clarity and 

theoretical rigor, offering a foundation for future 

empirical research while suggesting best practices 

for MNCs looking to optimize employee 

engagement and retention through robust DEI 

initiatives. 

Major objectives related to the study: 

1. To evaluate how the implementation of 

Diversity, Equity, and Inclusion (DEI) 

initiatives within multinational corporations’ 

influences employees' sense of belonging, job 

satisfaction, and overall engagement in the 

workplace. 

2. To investigate whether corporations that adopt 

DEI strategies experience higher employee 

retention rates, particularly in diverse and 

underrepresented groups, compared to those 

with limited DEI programs. 

3. To catalog and analyze the various DEI 

practices and initiatives employed by 

multinational corporations, focusing on the 

policies and programs that are most effective in 

promoting inclusivity across different cultural 

and geographic regions 

4. To investigate the extent to which senior 

leadership involvement influences the success 

of DEI initiatives, particularly how leadership 

commitment shapes organizational culture and 

the implementation of DEI strategies 

5. To quantify the return on investment (ROI) of 

DEI initiatives, assessing how these strategies 

contribute to improved business performance, 

reduced turnover costs, and enhanced employee 

well-being, productivity, and innovation 

Implementation of Diversity, Equity, and 

Inclusion (DEI) initiatives within multinational 

corporations’ influences employees' sense of 

belonging, job satisfaction, and overall 

engagement in the workplace: 
The implementation of Diversity, Equity, 

and Inclusion (DEI) initiatives within multinational 

corporations has a profound influence on employees' 

sense of belonging, job satisfaction, and overall 

engagement, ultimately enhancing retention and 

organizational performance. DEI initiatives foster a 

workplace environment where employees feel 

valued and respected, and this inclusion directly 

correlates with higher engagement levels and 

reduced turnover (Garcia et al., 2022). Employees 

who experience a sense of belonging are more likely 

to remain committed to their organization, with 

research indicating that inclusive environments can 

reduce employee turnover by as much as 22% 

(Smith & Jones, 2023). A core element of DEI 

initiatives is creating spaces where diverse groups of 

employees can connect, such as Employee Resource 

Groups (ERGs), which offer critical platforms for 

fostering inclusivity and belonging (Garcia et al., 

2022). ERGs not only provide emotional support for 

underrepresented groups but also increase 

engagement by creating a sense of community. For 

instance, a global technology firm that implemented 

ERGs for women and LGBTQ+ employees saw a 

15% increase in engagement scores (Kim & Ahmed, 

2022). This is illustrative of how creating spaces for 

shared experiences within large, geographically 

dispersed corporations can improve workplace 

cohesion and employee well-being. Leadership 

commitment is another crucial factor in the success 

of DEI initiatives. Leaders who actively promote 

inclusivity set the tone for a positive organizational 

culture, directly impacting employee engagement 

(Lee & Patel, 2021). Research has shown that 

employees are more likely to feel engaged when 

they see diversity represented in leadership roles 

(Jones, 2021). For example, multinational 

corporations with diverse executive teams report 

25% higher levels of innovation and creativity, as 

these teams bring a wider range of perspectives to 

decision-making processes (Brown et al., 2022). 

This diversity in leadership leads to better problem-

solving and a more dynamic work environment, thus 

boosting overall employee engagement and 

retention. Moreover, DEI initiatives are linked to 

tangible improvements in job satisfaction. When 

employees perceive that they are treated equitably 

and their contributions are valued, they are more 

likely to report higher job satisfaction (Smith & 

Jones, 2023). In particular, organizations that 

implement targeted DEI training programs see 

significant improvements in employee satisfaction 

metrics. For instance, an international banking 

institution that introduced mandatory DEI training 

for all employees reported a 20% increase in job 

satisfaction scores within one year (Garcia et al., 

2022). This suggests that educating employees about 

the importance of diversity and inclusivity not only 

fosters a respectful work environment but also 

enhances job satisfaction and reduces workplace 

conflicts. An essential component of DEI initiatives 

is the creation of psychological safety, where 

employees feel secure to express their opinions 

without fear of judgment or reprisal. Psychological 

safety is critical in promoting a culture of inclusion, 

which directly impacts employee engagement 

(Garcia et al., 2022). For example, multinational 

corporations that foster psychological safety by 

encouraging open communication and feedback 
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report higher levels of innovation, as employees feel 

comfortable sharing ideas that may challenge the 

status quo (Lee & Patel, 2021). This culture of 

inclusivity and open communication is crucial for 

fostering engagement in a diverse workforce. 

Finally, the financial impact of DEI initiatives on 

retention cannot be overstated. Research shows that 

high turnover costs organizations significantly, with 

estimates that replacing a salaried employee can cost 

as much as six to nine months of their salary (Brown 

et al., 2022). By fostering an inclusive work 

environment that promotes belonging and job 

satisfaction, multinational corporations can 

significantly reduce these costs. For instance, an 

international pharmaceutical company that 

prioritized DEI initiatives saw a 30% reduction in 

turnover rates over three years, leading to 

substantial cost savings (Smith & Jones, 2023). In 

conclusion, DEI initiatives play a critical role in 

enhancing employee engagement, job satisfaction, 

and retention within multinational corporations. 

Through leadership commitment, inclusive practices 

such as ERGs, psychological safety, and equitable 

treatment, these initiatives foster a workplace 

culture that values diversity, ultimately benefiting 

both employees and organizations. 

Corporations that adopt DEI strategies 

experience higher employee retention rates, 

particularly in diverse and underrepresented 

groups, compared to those with limited DEI 

programs: 

Corporations that adopt Diversity, Equity, 

and Inclusion (DEI) strategies experience 

significantly higher employee retention rates, 

particularly among diverse and underrepresented 

groups, compared to those with limited DEI 

programs. This phenomenon can be attributed to the 

inclusive work environments that DEI initiatives 

foster, where employees from different backgrounds 

feel valued, respected, and empowered to contribute 

fully (Brown & Lee, 2023). When employees 

perceive that their individuality is recognized and 

appreciated, they are more likely to remain engaged 

and committed to their organization. This increased 

sense of belonging directly correlates with lower 

turnover rates, especially in multinational 

corporations that manage diverse workforces across 

various cultural contexts (Garcia, 2022). Studies 

have shown that employees in organizations with 

robust DEI programs report higher levels of job 

satisfaction, which directly influences retention. For 

instance, a longitudinal study by Kim (2021) 

demonstrated that companies with comprehensive 

DEI initiatives experienced a 30% increase in 

retention among employees from minority 

backgrounds compared to companies with limited or 

no DEI strategies. The research further revealed that 

the sense of psychological safety created by 

inclusive policies plays a vital role in employee 

retention. Employees who feel that their voices are 

heard and their unique perspectives are valued are 

less likely to seek employment elsewhere (Jones & 

Patel, 2021). A notable example of this can be seen 

in the case of a multinational tech company that 

implemented DEI programs focusing on recruitment 

and retention of underrepresented groups, including 

women and racial minorities. After establishing 

mentorship programs and Employee Resource 

Groups (ERGs), the company observed a 25% 

decrease in turnover rates among its minority 

employees over a three-year period (Ahmed & 

Smith, 2022). These initiatives provided these 

groups with career development opportunities and 

support networks, which not only enhanced their 

engagement but also significantly boosted their 

long-term retention (Lee et al., 2023). Furthermore, 

DEI strategies also impact overall employee 

engagement and loyalty. Research by McKinney 

and Clark (2022) suggests that employees who feel 

that their organization is committed to equity and 

inclusion are more likely to develop loyalty to their 

employer, reducing turnover even during periods of 

organizational challenges or economic instability. 

This increased loyalty is particularly strong among 

underrepresented groups, who often face barriers in 

traditional corporate environments without DEI 

initiatives in place (Brown et al., 2023). For 

example, a global financial services firm that 

introduced DEI-focused leadership development 

programs for women and minorities reported a 35% 

improvement in retention among these groups, 

coupled with increased employee satisfaction and 

morale (Garcia, 2022). In addition, organizations 

that adopt DEI strategies tend to outperform those 

without such initiatives in terms of productivity and 

innovation. Diverse teams bring together varied 

perspectives, which lead to more creative problem-

solving and innovation (Lee et al., 2023). This, in 

turn, enhances employee satisfaction and retention 

as individuals feel more engaged in their roles and 

empowered to contribute meaningfully. A 

healthcare company that expanded its DEI programs 

reported a 20% increase in employee retention 

across all demographics, attributing this to the 

inclusive culture that encouraged collaboration and 

innovation (Ahmed & Smith, 2022). In conclusion, 

the adoption of DEI strategies within multinational 

corporations significantly enhances employee 

retention, particularly among underrepresented 

groups. By fostering inclusive, equitable 

environments where employees feel valued, these 

corporations can improve engagement, loyalty, and 

retention while also driving organizational success 

through enhanced innovation and productivity. 

Companies that invest in DEI are better positioned 

to retain their top talent and gain a competitive edge 

in today’s increasingly diverse global marketplace. 
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Various DEI practices and initiatives employed 

by multinational corporations, focusing on the 

policies and programs that are most effective in 

promoting inclusivity across different cultural 

and geographic regions: 

Multinational corporations employ a wide 

range of Diversity, Equity, and Inclusion (DEI) 

practices and initiatives tailored to promote 

inclusivity across different cultural and geographic 

regions. These strategies are critical in creating 

inclusive environments that accommodate the 

diverse workforces these corporations typically 

manage. One of the most effective DEI practices is 

the implementation of Employee Resource Groups 

(ERGs), which provide platforms for employees to 

connect with others who share similar experiences, 

fostering a sense of belonging (Garcia et al., 2022). 

ERGs play a crucial role in multinational 

organizations by offering support to 

underrepresented groups, enhancing both retention 

and engagement. For instance, a global financial 

firm implemented ERGs focused on gender 

diversity and reported a 20% improvement in 

retention among female employees (Kim & Ahmed, 

2021). Another highly effective initiative is 

inclusive leadership training. Multinational 

corporations are investing in leadership 

development programs that focus on educating 

managers and executives about unconscious bias, 

cultural competency, and the value of diverse 

perspectives (Brown & Lee, 2022). For example, a 

European manufacturing company launched a global 

initiative requiring all leaders to undergo DEI 

training, which resulted in a 30% increase in 

employee satisfaction scores within a year (Patel, 

2023). This indicates that DEI-focused leadership 

fosters an inclusive environment where employees 

feel valued, regardless of their cultural background 

or geographical location. Diversity recruitment 

strategies are also pivotal for multinational 

corporations. These organizations have adopted 

policies that actively seek to recruit from 

underrepresented groups, including women, people 

of color, and individuals from diverse national 

backgrounds (Smith & Jones, 2023). A leading 

technology company, for instance, launched a global 

hiring initiative that focused on increasing the 

representation of women in technical roles across its 

offices in Asia and Europe. This effort not only 

helped to diversify its workforce but also led to a 

25% increase in job satisfaction among women 

employees (Lee et al., 2023). This example 

illustrates how intentional recruitment policies can 

address disparities and promote inclusivity across 

various regions.  Additionally, mentorship and 

sponsorship programs have proven to be successful 

in multinational contexts by providing 

underrepresented employees with access to career 

development opportunities and leadership positions 

(Ahmed & Smith, 2022). These programs, often 

tailored to regional needs, help bridge gaps in 

advancement for marginalized groups. For instance, 

a global pharmaceutical company introduced a 

mentorship program in its Latin American offices, 

which resulted in a 40% increase in leadership 

positions held by women within three years (Garcia, 

2022). Flexible work arrangements are another key 

DEI practice, particularly in regions where 

traditional work norms may hinder inclusivity 

(Jones & Patel, 2021). Corporations have 

implemented policies that allow for remote work, 

flexible hours, and accommodations for caregivers, 

which have been particularly beneficial for 

employees in countries with rigid work cultures. A 

global consulting firm, for example, implemented 

flexible work policies across its Middle Eastern 

offices, which led to a 15% increase in employee 

retention and a more diverse workforce, particularly 

among women and employees with disabilities 

(Brown & Lee, 2022). In summary, multinational 

corporations utilize a variety of DEI practices, 

including ERGs, leadership training, diversity 

recruitment, mentorship programs, and flexible 

work arrangements, to promote inclusivity across 

different regions. These initiatives, tailored to the 

unique cultural and geographic contexts of their 

global workforce, not only enhance employee 

engagement and retention but also contribute to a 

more innovative and dynamic organizational 

culture. 

Senior leadership involvement influences the 

success of DEI initiatives, particularly how 

leadership commitment shapes organizational 

culture and the implementation of DEI 

strategies: 
Senior leadership involvement plays a 

pivotal role in the success of Diversity, Equity, and 

Inclusion (DEI) initiatives, as leadership 

commitment profoundly shapes organizational 

culture and influences the effective implementation 

of DEI strategies within multinational corporations. 

Leaders set the tone for the entire organization, and 

their active participation in promoting DEI not only 

fosters a more inclusive workplace culture but also 

ensures that these initiatives are embedded into the 

core values and operations of the company (Brown 

& Smith, 2023). Leadership involvement, 

particularly from top executives, signals to the rest 

of the organization that DEI is a priority, and this 

commitment is essential for the sustainability and 

effectiveness of DEI programs (Jones & Patel, 

2022). Incorporating DEI into corporate strategy 

often requires a comprehensive shift in 

organizational culture, and this transformation 

begins with leadership (Garcia, 2023). For example, 

when senior leaders actively engage in DEI 

programs—such as participating in mentorship 

initiatives, championing diverse hiring practices, or 
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holding DEI accountability meetings—their visible 

support significantly influences the program's 

success (Ahmed & Lee, 2021). A global technology 

company that integrated DEI metrics into its 

leadership performance evaluations saw a 40% 

improvement in the adoption of inclusive hiring 

practices across its offices in Europe and Asia (Kim 

et al., 2022). This demonstrates how leadership 

commitment can shape organizational culture and 

drive the implementation of DEI strategies across 

diverse geographic regions. Moreover, leadership 

involvement in DEI initiatives also enhances the 

credibility and perceived importance of such efforts. 

When senior executives actively advocate for 

inclusion and address systemic barriers, employees 

are more likely to believe in the authenticity of the 

DEI mission (Smith & Jones, 2023). In one notable 

case, a multinational corporation experienced a 30% 

increase in employee engagement after its CEO 

initiated quarterly DEI town halls, where employees 

were invited to share their experiences and provide 

feedback on the company’s DEI efforts (Patel, 

2022). This example illustrates that leadership-

driven communication fosters a more inclusive 

atmosphere, thereby improving employee morale 

and retention, particularly among underrepresented 

groups. Leadership commitment to DEI also drives 

accountability within the organization. Leaders who 

are personally invested in DEI initiatives often 

establish formal structures to track and measure 

progress, which is crucial for the long-term success 

of these programs (Ahmed & Smith, 2021). For 

instance, a financial services firm that introduced 

DEI goals into its annual business planning process 

reported a 25% improvement in the representation 

of women and minorities in leadership roles over 

five years (Garcia, 2023). This shows that leadership 

involvement is critical not only in setting the 

strategic direction for DEI but also in ensuring that 

these goals are met through consistent oversight and 

accountability measures. Another significant impact 

of leadership on DEI is the role leaders play in 

modeling inclusive behavior. When leaders actively 

demonstrate inclusive practices—such as promoting 

diverse voices in decision-making, acknowledging 

unconscious biases, and ensuring fair promotion 

opportunities—it fosters a trickle-down effect 

throughout the organization (Kim et al., 2022). This 

behavior is particularly important in multinational 

corporations where diverse teams work across 

different cultural contexts, and inclusive leadership 

helps align DEI goals with local business practices 

(Brown & Lee, 2023). In conclusion, senior 

leadership involvement is indispensable for the 

success of DEI initiatives in multinational 

corporations. Leaders shape organizational culture, 

drive the implementation of DEI strategies, and 

ensure accountability through their active 

participation. By visibly supporting DEI programs 

and embedding these values into the company’s core 

operations, leaders not only promote inclusivity but 

also enhance employee engagement and retention, 

particularly among diverse and underrepresented 

groups. 

Return on investment (ROI) of DEI initiatives, 

assessing how these strategies contribute to 

improved business performance, reduced 

turnover costs, and enhanced employee well-

being, productivity, and innovation: 
The return on investment (ROI) of 

Diversity, Equity, and Inclusion (DEI) initiatives 

has become increasingly evident as organizations 

realize the substantial benefits these strategies offer 

in terms of improved business performance, reduced 

turnover costs, and enhanced employee well-being, 

productivity, and innovation. DEI initiatives 

contribute to the overall profitability of 

organizations by fostering a more inclusive culture 

that allows employees from diverse backgrounds to 

thrive, which leads to greater employee engagement 

and retention (Smith & Johnson, 2023). Studies 

have demonstrated that companies with higher 

levels of diversity outperform their peers financially, 

with McKinsey reporting that organizations in the 

top quartile for racial and ethnic diversity are 36% 

more likely to outperform their competitors (Brown 

et al., 2023). This increased performance is 

attributed to the variety of perspectives and ideas 

that diverse teams bring, which leads to more 

innovative problem-solving and decision-making. 

The reduction of turnover costs is one of the most 

immediate and measurable impacts of successful 

DEI initiatives. When employees feel included and 

valued, they are less likely to leave their 

organization, which reduces the costs associated 

with hiring, onboarding, and training new 

employees (Garcia, 2023). Research indicates that 

replacing an employee can cost up to six months of 

their annual salary, depending on the role and level 

of seniority (Lee & Patel, 2022). For example, a 

multinational corporation that implemented targeted 

DEI initiatives, including mentorship programs and 

employee resource groups (ERGs), saw a 25% 

reduction in turnover within three years (Ahmed & 

Lee, 2021). This illustrates how investing in DEI 

strategies can significantly lower operational costs 

related to employee turnover while fostering loyalty 

and retention. Moreover, DEI initiatives enhance 

employee well-being and productivity by creating a 

work environment that supports diverse needs and 

promotes a sense of belonging (Jones & Smith, 

2022). Employees who feel psychologically safe and 

included in the workplace are more likely to be 

engaged and motivated, leading to higher levels of 

job satisfaction and productivity (Brown & Lee, 

2023). For instance, a global technology company 

that introduced flexible working arrangements and 

mental health support as part of its DEI efforts 
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reported a 20% increase in employee productivity 

and a marked improvement in employee well-being 

(Garcia, 2023). These examples demonstrate how 

DEI initiatives contribute to a healthier and more 

engaged workforce, which directly translates into 

improved business outcomes. In addition to well-

being and productivity, DEI initiatives drive 

innovation by leveraging the diverse perspectives of 

employees from different cultural, ethnic, and 

gender backgrounds (Smith & Johnson, 2023). A 

study by the Boston Consulting Group found that 

companies with more diverse management teams 

have 19% higher innovation revenue compared to 

those with less diversity (Ahmed & Lee, 2021). This 

increase in innovation is particularly important in 

multinational corporations operating in global 

markets, where understanding diverse consumer 

needs is essential for developing new products and 

services (Brown et al., 2023). For example, a 

pharmaceutical company that actively promoted 

diversity in its research and development teams 

attributed several product innovations to the diverse 

perspectives brought by its inclusive workforce (Lee 

& Patel, 2022).  In conclusion, the ROI of DEI 

initiatives is clear across multiple dimensions: 

improved business performance, reduced turnover 

costs, enhanced employee well-being and 

productivity, and greater innovation. Multinational 

corporations that prioritize DEI strategies not only 

gain a competitive advantage but also build a more 

resilient, inclusive, and innovative organizational 

culture that benefits both employees and the 

company. 

Discussion related to the study: 

The discussion surrounding the impact of 

Diversity, Equity, and Inclusion (DEI) initiatives on 

employee engagement and retention in multinational 

corporations provides key insights into how these 

strategies reshape organizational culture and drive 

business outcomes. DEI initiatives are shown to 

play a crucial role in promoting a sense of 

belonging, fairness, and inclusivity within 

organizations, leading to increased employee 

engagement and lower turnover rates (Smith & 

Johnson, 2023). In this context, multinational 

corporations are uniquely positioned to leverage 

DEI strategies given the diverse backgrounds and 

experiences of their global workforce. The study 

reveals that companies with well-implemented DEI 

programs report significantly better retention rates, 

particularly among underrepresented groups such as 

women, ethnic minorities, and LGBTQ+ employees 

(Brown et al., 2023). One of the key findings in the 

discussion is the direct link between leadership 

commitment to DEI and its success. Senior 

leadership engagement not only shapes 

organizational policies but also influences 

employees' perceptions of inclusivity. For example, 

when leadership champions DEI efforts through 

visible actions, such as incorporating DEI metrics 

into business strategies, it fosters a culture of 

accountability and inclusiveness (Garcia, 2023). 

This is especially critical in multinational 

corporations, where diverse cultural contexts can 

create unique challenges for implementing DEI 

strategies effectively (Jones & Patel, 2022). 

Moreover, the discussion highlights that when 

employees observe senior leaders actively 

advocating for DEI initiatives, they are more likely 

to believe in the authenticity of these efforts, 

resulting in greater employee engagement (Lee & 

Ahmed, 2021). Another significant theme in the 

discussion is the role of DEI initiatives in reducing 

turnover and improving organizational commitment. 

Employees who feel valued and included are more 

likely to remain with the organization, which 

directly impacts turnover rates and recruitment costs 

(Brown & Lee, 2022). Research has shown that the 

implementation of DEI-focused mentorship 

programs and Employee Resource Groups (ERGs) 

has proven particularly effective in improving 

retention rates among minority employees (Smith & 

Johnson, 2023). For instance, multinational 

corporations that implemented ERGs across 

different regions reported a 20% improvement in 

employee retention within three years (Kim et al., 

2022). This underscores the value of creating 

support networks within organizations to foster 

inclusion and provide professional development 

opportunities for underrepresented employees. 

Moreover, the discussion delves into how DEI 

initiatives enhance innovation and creativity within 

the workplace. Diverse teams bring varied 

perspectives, which lead to better problem-solving 

and more innovative ideas (Jones & Smith, 2022). 

This is especially relevant in multinational 

corporations that operate in global markets and cater 

to diverse customer bases. By promoting a culture of 

inclusion, these companies can tap into the unique 

insights of their employees to develop products and 

services that resonate across different regions 

(Garcia, 2023). A notable example is a global 

technology company that credited its diverse 

workforce for driving a 30% increase in product 

innovation over a two-year period following the 

implementation of targeted DEI initiatives (Lee & 

Patel, 2022). This illustrates how DEI strategies not 

only benefit employee engagement but also 

contribute to long-term business success through 

enhanced creativity and innovation. In conclusion, 

the discussion highlights the transformative impact 

of DEI initiatives on employee engagement, 

retention, and organizational performance. 

Multinational corporations that prioritize DEI not 

only foster inclusive work environments but also 

drive business success through reduced turnover, 

improved innovation, and increased employee well-

being. Leadership commitment, targeted support 
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programs, and the creation of inclusive 

organizational cultures are critical factors that shape 

the effectiveness of DEI strategies in promoting 

workplace inclusivity. 

Managerial and HR implications related to the 

study: 

The study on Diversity, Equity, and 

Inclusion (DEI) initiatives and their impact on 

employee engagement and retention in multinational 

corporations has several significant managerial and 

HR implications. First, managers and HR 

professionals need to integrate DEI into the core of 

their organizational strategy to foster an inclusive 

workplace that promotes higher engagement and 

reduces turnover (Smith & Garcia, 2023). This 

requires the creation of robust DEI programs that 

address the unique needs of diverse workforces 

across different cultural contexts. For example, HR 

leaders should implement tailored mentorship and 

sponsorship programs that support underrepresented 

employees, enabling career progression and 

reducing barriers to advancement (Jones & Patel, 

2022). A key implication for HR is the importance 

of diversity in recruitment and promotion practices. 

To ensure the success of DEI strategies, HR 

departments should develop systems that actively 

seek diverse talent and ensure fair and unbiased 

hiring processes (Brown & Lee, 2022). Furthermore, 

performance evaluations and promotions should be 

equitable, ensuring that all employees have equal 

opportunities for growth. One multinational 

organization that introduced diversity goals into its 

hiring practices observed a 20% increase in minority 

leadership roles within five years (Kim & Ahmed, 

2021).  

This example highlights the necessity of 

embedding DEI within both recruitment and internal 

promotion strategies. Managers must also take on an 

active role in supporting DEI initiatives by 

promoting inclusive leadership practices (Garcia, 

2023). They should model inclusive behaviors, 

encourage open dialogue, and create psychological 

safety where employees feel valued for their unique 

contributions. Leadership commitment is critical 

because it drives organizational culture change, 

making DEI a sustainable element of business 

operations (Smith & Johnson, 2023). Moreover, 

leaders can foster innovation by promoting diverse 

perspectives, which has been shown to enhance 

problem-solving and creativity in teams (Lee & 

Patel, 2022). Lastly, HR professionals should focus 

on continuous DEI training and education, ensuring 

that employees at all levels understand the value of 

diversity and inclusion. Regular training on 

unconscious bias, cultural competency, and 

inclusive communication is essential for creating a 

more inclusive environment (Jones & Patel, 2022). 

Additionally, monitoring and measuring the 

effectiveness of DEI initiatives through employee 

surveys and performance data will enable HR to 

adjust strategies based on organizational needs and 

employee feedback. In conclusion, the managerial 

and HR implications of DEI strategies in 

multinational corporations emphasize the need for 

committed leadership, diverse recruitment, inclusive 

policies, and continuous education, all of which 

foster employee engagement, retention, and 

organizational success. 

Conclusion: 
In conclusion, the research highlights the 

critical role that Diversity, Equity, and Inclusion 

(DEI) initiatives play in fostering an inclusive work 

environment, ultimately enhancing employee 

engagement and retention. The study demonstrates 

that multinational corporations, given their diverse 

workforces and global operations, have a unique 

opportunity to implement DEI strategies that 

address cultural and geographic differences, thereby 

creating an inclusive culture that resonates with 

employees across different regions. DEI initiatives 

not only increase employee engagement by 

promoting a sense of belonging and psychological 

safety but also lead to measurable improvements in 

retention, particularly among underrepresented 

groups such as women, ethnic minorities, and 

LGBTQ+ individuals. Moreover, the research 

underscores the importance of leadership 

commitment in the success of DEI strategies. 

Leaders who actively champion DEI create a trickle-

down effect, influencing organizational culture, 

driving accountability, and ensuring that inclusivity 

becomes a core business value. This leadership 

engagement, coupled with targeted programs such 

as mentorship, Employee Resource Groups (ERGs), 

and inclusive hiring practices, fosters an 

environment where employees feel supported and 

valued, which directly contributes to improved 

retention rates and reduced turnover costs. 

Additionally, DEI initiatives have been shown to 

boost innovation by leveraging the diverse 

perspectives and experiences of employees, leading 

to more creative problem-solving and enhanced 

business performance.  

The findings suggest that corporations that 

invest in DEI strategies not only benefit from a more 

engaged and loyal workforce but also gain a 

competitive advantage in terms of innovation, 

productivity, and overall business success. As global 

organizations continue to prioritize DEI, it becomes 

increasingly clear that these initiatives are not just a 

moral or ethical imperative but also a strategic 

business necessity that aligns with long-term 

organizational goals. By embracing DEI, 

multinational corporations can create more resilient, 

dynamic, and inclusive workplaces that promote the 

well-being of their employees while driving 

sustainable growth and performance in the global 

marketplace.  
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Scope for further research and limitations 

related to the study: 
The scope for further research is broad, 

given the evolving nature of DEI practices and the 

complexities involved in implementing them across 

diverse cultural and geographical contexts. One key 

area for future research could focus on the long-term 

effects of DEI initiatives, particularly how sustained 

DEI programs impact employee retention, 

engagement, and corporate performance over 

several years. Longitudinal studies would provide 

valuable insights into how DEI efforts can evolve 

and whether their initial benefits continue to 

positively influence organizational culture and 

employee outcomes. Additionally, further 

exploration is needed to understand the role of 

intersectionality in DEI initiatives, particularly how 

overlapping identities—such as gender, race, and 

sexual orientation—impact employee experiences in 

multinational corporations. Examining intersectional 

experiences could help organizations refine their 

strategies to address the unique needs of employees 

who belong to multiple underrepresented groups. 

Another area for future research is the geographic 

and cultural adaptability of DEI programs. As 

multinational corporations operate in regions with 

distinct cultural, social, and legal frameworks, 

researchers should explore how DEI initiatives can 

be effectively localized without compromising their 

core objectives. Comparative studies across 

different regions, such as Europe, Asia, and Latin 

America, could reveal the specific challenges and 

successes in tailoring DEI programs to fit local 

contexts. Furthermore, technology and data 

analytics offer opportunities for future research, 

particularly in how artificial intelligence and digital 

platforms can be leveraged to track DEI progress, 

measure its impact, and facilitate real-time feedback 

for continuous improvement. However, the study 

also faces certain limitations. First, the 

generalizability of the findings may be restricted due 

to the specific focus on large multinational 

corporations, which may have more resources and 

capabilities to implement DEI strategies compared 

to smaller organizations or companies in different 

sectors. Future studies could include a broader range 

of companies to assess whether the benefits of DEI 

initiatives are equally applicable across different 

organizational sizes and industries. Additionally, 

self-reported data on employee engagement and 

retention could introduce bias, as employees may 

feel pressured to provide positive feedback. More 

objective measures, such as turnover rates or 

productivity data, would strengthen the study's 

conclusions. Finally, the lack of longitudinal data 

limits the ability to assess the long-term effects of 

DEI initiatives, suggesting that follow-up studies 

over extended periods would provide a more 

comprehensive understanding of DEI's lasting 

impact. 
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Abstract: 

The future of HR analytics is increasingly driven by the integration of big data and advanced predictive 

analysis, which revolutionize how organizations manage and engage with their workforce. As businesses shift 

toward data-driven decision-making, HR analytics has evolved from simple metrics like employee turnover and 

satisfaction rates to complex predictive models capable of anticipating talent needs, identifying leadership 

potential, and mitigating risks such as employee burnout or attrition. Big data enables HR professionals to collect 

vast amounts of structured and unstructured data, including performance metrics, employee behavior, and 

external market conditions, which are then analyzed using machine learning algorithms to uncover actionable 

insights. This shift not only enhances the accuracy of HR decisions but also provides predictive capabilities that 

were previously unavailable, allowing companies to proactively address issues such as skill gaps, diversity, and 

inclusion. Furthermore, the role of predictive analytics extends beyond traditional HR functions into strategic 

areas such as workforce planning, where businesses can forecast future labor needs based on historical patterns 

and emerging trends, thus aligning their human capital strategy with long-term business goals. This theoretical 

research emphasizes the importance of integrating diverse data sources, including social media, employee 

feedback platforms, and real-time performance tracking tools, to create a holistic view of employee engagement 

and productivity. While the use of big data in HR analytics presents immense opportunities, it also introduces 

challenges related to data privacy, ethical concerns, and the potential for bias in algorithmic decision-making, 

necessitating a careful balance between innovation and compliance. As the field progresses, HR departments are 

expected to adopt a more interdisciplinary approach, combining data science, psychology, and business acumen to 

leverage predictive analytics for competitive advantage. Ultimately, this conceptual research underscores that the 

future of HR analytics will not only transform operational efficiency but also redefine the strategic role of HR in 

fostering organizational agility and resilience in a rapidly changing business landscape. 

Keywords: HR Analytics, Big Data, Predictive Analysis, Workforce Planning, Employee Insights, Data-Driven 

Decision Making 
 

Introduction: 

The evolution of Human Resource (HR) 

analytics, driven by the increasing use of big data 

and predictive analysis, is fundamentally reshaping 

how organizations manage their workforce, make 

decisions, and achieve strategic goals. In the 

contemporary business environment, where data is 

becoming the backbone of decision-making across 

industries, HR analytics has shifted from a reactive, 

operational tool into a proactive, strategic function 

capable of forecasting workforce trends, improving 

employee engagement, and aligning human capital 

strategies with broader organizational goals (Marler 

& Boudreau, 2017). Big data, characterized by high 

volume, velocity, and variety, allows HR 

departments to collect and analyze vast datasets 

from multiple sources, including performance 

management systems, employee feedback, social 

media, and even external market indicators, to gain 

deep insights into employee behaviors, preferences, 

and potential challenges. As organizations continue 

to embrace data-driven cultures, the use of 

predictive analytics in HR has gained significant 

traction. Predictive analytics leverages historical 

data and advanced algorithms to forecast future 

trends and outcomes, helping HR professionals to 

anticipate talent needs, optimize recruitment 

processes, predict employee turnover, and assess 

leadership potential (Tursunbayeva, Pagliari, & 

Bunduchi, 2018). One of the most compelling 
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applications of predictive analytics in HR is 

workforce planning, where data from various 

internal and external sources is used to predict 

future workforce requirements, allowing companies 

to proactively address talent shortages or skill gaps. 

According to a report by Deloitte (2020), 70% of 

organizations that implemented predictive analytics 

in HR reported improved decision-making 

capabilities, demonstrating the strategic value of 

these tools. Moreover, HR analytics plays a pivotal 

role in enhancing employee engagement and 

retention. By analyzing data from employee 

surveys, engagement platforms, and performance 

reviews, HR departments can identify patterns and 

trends that signal disengagement or potential 

turnover risks. This allows organizations to 

intervene early, offering targeted support such as 

career development opportunities or workload 

adjustments. For example, IBM’s Smarter 

Workforce initiative leverages predictive analytics 

to identify employees at risk of leaving the company 

and then implements personalized retention 

strategies, resulting in a significant reduction in 

attrition rates (Rasmussen & Ulrich, 2015). Such 

initiatives underscore the transformative power of 

big data in creating a more personalized and 

responsive HR function. Another key area where big 

data and predictive analysis are making an impact is 

diversity and inclusion. By analyzing demographic 

data, hiring patterns, and internal promotion trends, 

HR can identify potential biases and implement 

data-driven strategies to create a more inclusive 

workplace. Google's Project Aristotle is a prime 

example, where extensive data collection and 

analysis helped the company understand the 

dynamics of effective teams, leading to the creation 

of more inclusive and high-performing groups 

(Duhigg, 2016). These insights highlight how big 

data can be leveraged to drive diversity initiatives 

and create a culture of inclusivity, which has been 

shown to improve innovation and business 

performance. Despite the clear advantages, the use 

of big data in HR analytics also presents challenges, 

particularly around privacy and ethical concerns. As 

organizations collect more personal data on 

employees, the risk of misuse or breaches increases, 

raising concerns about data security and employee 

trust (Cascio & Montealegre, 2016). Furthermore, 

the use of algorithms to make employment 

decisions, such as hiring or promotions, can lead to 

biases if not carefully monitored. A study by O’Neil 

(2016) highlights how reliance on algorithms 

without proper oversight can perpetuate existing 

biases, particularly in areas like recruitment, where 

historical data may reflect previous discriminatory 

practices. Therefore, organizations must implement 

robust data governance frameworks and ethical 

guidelines to ensure that HR analytics is used 

responsibly. The future of HR analytics lies in its 

ability to become even more predictive and 

prescriptive, moving beyond merely reporting on 

past events to offering insights on what is likely to 

happen and what actions should be taken. As 

artificial intelligence (AI) and machine learning 

technologies become more integrated into HR 

systems, the potential for predictive analytics will 

expand. For instance, AI-driven tools can analyze 

unstructured data, such as employee emails and 

social media interactions, to gauge employee 

sentiment in real-time, providing HR with 

actionable insights to enhance workplace culture 

and productivity (Chuang & Liao, 2010). 

Furthermore, machine learning algorithms can 

continuously improve over time, offering 

increasingly accurate predictions about employee 

performance, engagement, and turnover risks. In 

conclusion, the use of big data and predictive 

analytics is transforming HR into a strategic 

business partner capable of driving organizational 

success through data-driven insights. By leveraging 

these tools, HR can improve decision-making, 

optimize workforce planning, enhance employee 

engagement, and promote diversity and inclusion. 

However, the challenges of privacy, ethics, and 

algorithmic bias must be addressed to fully realize 

the potential of HR analytics. As businesses 

continue to embrace digital transformation, the 

future of HR analytics will likely involve greater 

integration of AI and machine learning technologies, 

further enhancing its predictive capabilities and 

strategic value (Stone, Deadrick, Lukaszewski, & 

Johnson, 2015). 

Statement of the research problem: 

The research problem for the article centers 

on the significant gap between the potential and the 

actual application of big data and predictive 

analytics in Human Resource Management (HRM). 

Despite the immense potential that HR analytics 

offers in transforming workforce management—

ranging from optimizing recruitment, improving 

employee retention, predicting performance trends, 

and enhancing decision-making—many 

organizations struggle with effectively 

implementing these tools due to several challenges, 

including the lack of technical expertise, data 

privacy concerns, and the risk of bias in predictive 

algorithms (Angrave et al., 2016). Additionally, 

although there is a growing adoption of data-driven 

strategies, most companies still rely on traditional 

HR metrics and practices, limiting their ability to 

fully leverage advanced analytics to forecast future 

workforce needs or employee behavior. The 

problem is further exacerbated by the increasing 

complexity of integrating multiple data sources, 

such as employee feedback platforms, performance 

evaluations, and external labor market trends, into 

cohesive predictive models that can offer actionable 

insights (Margherita, 2021). Moreover, while 
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predictive analytics promises improved HR 

decision-making, the lack of clear frameworks for 

balancing innovation with ethical considerations 

such as privacy, transparency, and algorithmic bias 

remains a major barrier (Johnson et al., 2020). 

Given the rapid pace of digital transformation in 

business, the challenge lies in developing scalable, 

ethical, and robust HR analytics frameworks that not 

only provide predictive insights but also align with 

organizational goals while ensuring fairness in 

employee management. Therefore, this research 

problem focuses on exploring the theoretical and 

practical frameworks needed to advance the use of 

big data and predictive analytics in HR while 

addressing the associated risks and barriers to 

effective implementation. 

Significance of the research study: 

The significance of the research study lies 

in its potential to revolutionize how organizations 

manage their human capital by transforming HR 

from a traditional administrative function into a 

strategic partner that drives organizational growth. 

As businesses increasingly shift toward data-driven 

decision-making, HR analytics provides an essential 

tool for optimizing workforce management, 

enabling companies to make informed decisions 

based on predictive insights, thereby improving 

employee retention, recruitment efficiency, and 

overall organizational productivity (Deloitte, 2020). 

Furthermore, this research is crucial as it addresses 

the growing need to integrate various data sources—

such as employee performance data, engagement 

surveys, and market trends—into cohesive 

predictive models that can offer real-time, 

actionable insights (Van den Heuvel & Bondarouk, 

2017). By focusing on big data's role in HR, this 

study highlights the importance of leveraging 

advanced analytics to anticipate and address 

workforce trends, such as identifying leadership 

potential or mitigating turnover risks before they 

materialize (Tursunbayeva et al., 2018).  

Moreover, this research is significant for its 

emphasis on ethical concerns surrounding the use of 

big data in HR, including privacy, transparency, and 

the risk of perpetuating biases through algorithmic 

decision-making (Johnson et al., 2020). By 

examining both the opportunities and the challenges 

associated with HR analytics, the study offers a 

balanced perspective on how organizations can 

maximize the benefits of predictive analytics while 

ensuring fairness and compliance with ethical 

standards. In addition, the findings will provide 

valuable insights for HR professionals, business 

leaders, and policymakers on how to integrate big 

data into HR functions to enhance organizational 

performance and create a more agile, responsive 

workforce. Given the increasing complexity of 

managing a diverse and global workforce, this 

research also underscores the importance of HR 

analytics in promoting diversity, equity, and 

inclusion (Boudreau & Cascio, 2017). 

Review of relevant literature related to the study: 

The review of relevant literature related to 

the study highlights the growing prominence of HR 

analytics in the transformation of traditional HR 

practices into data-driven, strategic decision-making 

functions. HR analytics is defined as the systematic 

collection, analysis, and interpretation of workforce 

data to enhance organizational performance by 

generating actionable insights. Scholars such as 

Marler and Boudreau (2017) have argued that the 

adoption of HR analytics can significantly improve 

decision-making in talent management, workforce 

planning, and employee engagement. However, 

despite these potential benefits, a major challenge is 

the relatively slow diffusion of HR analytics across 

organizations, with many firms failing to fully 

harness its capabilities (Van den Heuvel & 

Bondarouk, 2017). This gap highlights the need for 

a deeper understanding of how big data can be 

integrated into HR functions effectively. The 

integration of big data into HR analytics is seen as a 

transformative force that allows HR professionals to 

move from retrospective reporting to predictive and 

prescriptive analytics. Predictive analytics uses 

historical data to forecast future workforce trends, 

enabling HR departments to anticipate challenges 

such as employee turnover, skills shortages, and the 

need for leadership development. Boudreau and 

Cascio (2017) suggest that predictive analytics can 

provide HR with a more proactive role in shaping 

organizational strategy by identifying patterns and 

trends that are not immediately obvious through 

traditional metrics. Additionally, HR analytics can 

be used to optimize recruitment and selection 

processes by analyzing large datasets of candidate 

information to predict the likelihood of job success 

or cultural fit (Margherita, 2021). This shift towards 

data-driven recruitment aligns with research by 

Angrave et al. (2016), who emphasize that using big 

data in hiring can reduce bias, improve decision 

accuracy, and enhance diversity in the workplace. 

The use of HR analytics for employee retention and 

engagement has also been widely discussed in the 

literature.  

According to Tursunbayeva et al. (2018), 

HR analytics enables organizations to monitor 

employee engagement in real time, using data from 

performance reviews, employee surveys, and social 

media activity to identify early signs of 

disengagement or burnout. IBM's application of 

predictive analytics to reduce employee turnover 

exemplifies how big data can provide tailored 

interventions, improving retention rates and 

reducing recruitment costs (Rasmussen & Ulrich, 

2015). Similarly, research by Johnson et al. (2020) 

highlights that analytics-driven interventions not 

only enhance employee satisfaction but also 
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contribute to a more personalized employee 

experience, which has been shown to boost overall 

productivity and organizational loyalty. However, as 

HR analytics becomes more prevalent, there is 

growing concern about the ethical implications of 

using big data, particularly regarding data privacy 

and algorithmic bias. Stone et al. (2015) warn that 

the use of employee data for predictive analytics 

must be balanced with stringent data governance 

frameworks to avoid breaches of privacy and ensure 

transparency in how data is used. Ethical concerns 

also arise from the potential for algorithms to 

perpetuate existing biases if the data used in 

predictive models is not properly vetted for fairness 

and neutrality. O'Neil (2016) argues that algorithms, 

if unchecked, can lead to discriminatory practices, 

particularly in areas like recruitment and 

promotions, where historical data may reflect past 

biases. To address these concerns, scholars like 

Johnson et al. (2020) recommend the 

implementation of ethical guidelines and oversight 

mechanisms in the deployment of HR analytics to 

ensure that the use of big data aligns with 

organizational values of fairness and equity. The 

literature also emphasizes the importance of 

developing the necessary skills and infrastructure to 

support the effective implementation of HR 

analytics. Van den Heuvel and Bondarouk (2017) 

point out that many HR professionals lack the 

technical expertise required to analyze complex 

datasets, which can hinder the full adoption of big 

data in HR practices. To overcome this barrier, 

organizations are increasingly investing in data 

literacy training for HR staff, as well as leveraging 

cross-functional teams that combine HR expertise 

with data science skills.  

Additionally, the rise of cloud-based HR 

information systems (HRIS) has made it easier for 

organizations to collect, store, and analyze large 

volumes of employee data, further facilitating the 

integration of big data into HR analytics (Deloitte, 

2020). In conclusion, the literature highlights the 

transformative potential of HR analytics, driven by 

the integration of big data and predictive analytics, 

in reshaping traditional HR functions into proactive, 

strategic roles that can drive organizational success. 

However, challenges such as ethical concerns, data 

privacy, algorithmic bias, and the need for technical 

expertise must be addressed to fully realize the 

benefits of HR analytics. As organizations continue 

to invest in HR technology and data-driven 

decision-making, the future of HR analytics will 

likely see further integration with advanced 

technologies such as artificial intelligence and 

machine learning, creating even more opportunities 

for HR to contribute to organizational performance 

and competitive advantage (Boudreau & Cascio, 

2017). 

 

Methodology adopted for the study: 

The methodology adopted for the research 

article primarily revolves around secondary data 

analysis, drawing on existing academic literature, 

industry reports, and empirical studies related to HR 

analytics, big data, and predictive models in 

workforce management. The research takes a 

conceptual approach, synthesizing data from 

multiple sources to build a theoretical framework 

that explains how big data and predictive analytics 

can transform traditional HR functions into 

strategic, data-driven systems. Secondary data from 

previous research (such as Marler & Boudreau, 

2017; Tursunbayeva, Pagliari, & Bunduchi, 2018) 

are analyzed to explore how predictive models 

enable HR professionals to make informed decisions 

regarding recruitment, retention, and employee 

engagement by examining patterns in historical 

workforce data. Additionally, industry reports from 

Deloitte (2020) provide quantitative insights into the 

adoption of HR analytics and its impact on decision-

making, highlighting the growing importance of 

data in shaping workforce strategies. The 

methodological framework also integrates case 

studies, such as IBM’s use of predictive analytics to 

reduce turnover (Rasmussen & Ulrich, 2015), to 

illustrate practical applications of these technologies 

in corporate settings. Ethical concerns such as data 

privacy, transparency, and algorithmic bias are 

addressed through an analysis of secondary 

literature, with studies like Johnson et al. (2020) and 

O'Neil (2016) providing critical perspectives on the 

risks of implementing big data in HR. The 

methodological emphasis on secondary data is 

crucial for developing a comprehensive 

understanding of the evolving landscape of HR 

analytics, given the theoretical nature of the study. 

This approach enables the research to identify key 

trends, opportunities, and challenges in using big 

data for predictive analysis in HRM, while also 

providing a foundation for future empirical 

investigations into the practical applications of these 

technologies in organizations. 

Research Gap: 
The research gap in the article primarily 

stems from the limited integration of advanced 

predictive analytics into Human Resource 

Management (HRM) across diverse industries, 

despite the recognized potential for improving 

workforce planning, employee engagement, and 

retention. While existing literature provides a 

conceptual foundation for HR analytics (Marler & 

Boudreau, 2017; Van den Heuvel & Bondarouk, 

2017), there remains a significant gap in empirical 

studies demonstrating how organizations can 

systematically implement big data tools to transform 

their HR functions. Specifically, much of the current 

research focuses on the theoretical benefits of 

predictive analytics, such as identifying talent gaps 
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and reducing employee turnover, but there is 

insufficient exploration of how these insights 

translate into practical, actionable strategies in real-

world settings (Tursunbayeva et al., 2018). 

Additionally, while scholars have raised concerns 

about data privacy, ethical considerations, and 

algorithmic biases (Johnson et al., 2020; O'Neil, 

2016), few studies provide frameworks for 

addressing these issues within the evolving context 

of HR analytics, leaving organizations without clear 

guidelines for balancing innovation with ethical 

responsibilities. The lack of longitudinal studies that 

measure the long-term impact of HR analytics on 

organizational outcomes, such as productivity, 

employee satisfaction, and inclusivity, further 

widens the research gap, as it limits understanding 

of the sustained effects of big data on workforce 

dynamics (Boudreau & Cascio, 2017). Moreover, 

while some industries—particularly tech-driven 

companies—are making strides in adopting these 

technologies, smaller businesses and those in more 

traditional sectors are lagging, creating a divide that 

has yet to be thoroughly explored in the literature. 

This research gap underscores the need for more 

empirical studies, cross-industry comparisons, and 

ethical frameworks to fully realize the potential of 

HR analytics in transforming HR practices while 

maintaining ethical and equitable standards. 

Major objectives of the study: 

1. To investigate how the integration of big data 

into HR processes enables a shift from 

traditional HR methods to more strategic, data-

driven approaches, allowing for better decision-

making, workforce planning, and employee 

management. 

2. To examine how predictive analytics, utilizing 

historical data, can provide valuable insights 

into employee behaviors, performance, and 

potential challenges, helping organizations to 

anticipate future workforce trends and make 

proactive decisions 

3. To understand the ethical dilemmas, such as 

data privacy and algorithmic bias, that arise 

from using big data and predictive models in 

HR, and how organizations can address these 

concerns to ensure fairness and transparency in 

their analytics practices 

4. To provide a theoretical framework for the 

practical use of HR analytics in real-world 

organizational settings, assessing its impact on 

areas such as employee engagement, retention, 

recruitment, and leadership development 

5. To create a robust framework that HR 

professionals can use to implement big data and 

predictive analytics effectively, ensuring 

alignment with organizational goals while 

addressing the technical, ethical, and 

operational challenges associated with its 

adoption. 

Integration of big data into HR processes enables 

a shift from traditional HR methods to more 

strategic, data-driven approaches, allowing for 

better decision-making, workforce planning, and 

employee management: 

The integration of big data into Human 

Resource (HR) processes marks a significant shift 

from traditional, operational HR methods to a more 

strategic, data-driven approach, which enhances 

decision-making, workforce planning, and overall 

employee management. Big data refers to the ability 

to collect, process, and analyze vast amounts of 

structured and unstructured information from a 

variety of sources such as employee performance 

metrics, recruitment databases, and even external 

labor market trends. This shift enables HR 

departments to move beyond reactive responses to 

workforce issues and adopt a proactive stance by 

utilizing predictive analytics to forecast employee 

behavior, optimize recruitment strategies, and 

identify potential talent gaps (Marler & Boudreau, 

2017). One of the most critical applications of big 

data in HR is predictive analytics, which uses 

historical workforce data to forecast future trends, 

such as employee turnover or performance issues, 

allowing HR managers to anticipate challenges and 

implement solutions before problems arise 

(Tursunbayeva et al., 2018). For instance, IBM has 

used predictive analytics to identify employees at 

risk of leaving the company, implementing targeted 

retention strategies that have led to a reduction in 

turnover rates (Rasmussen & Ulrich, 2015). 

Moreover, big data also enhances workforce 

planning by integrating external market data with 

internal performance indicators to predict future 

labor needs, allowing organizations to better align 

their human capital strategies with long-term 

business objectives (Deloitte, 2020). By analyzing 

employee engagement metrics and feedback, HR 

departments can identify early warning signs of 

dissatisfaction or burnout and adjust work 

environments or policies to improve employee well-

being and productivity (Stone et al., 2015). 

Additionally, data-driven recruitment processes, 

which analyze large datasets from potential 

candidates, can reduce bias and improve diversity in 

hiring decisions by focusing on objective 

performance indicators rather than subjective 

assessments (Angrave et al., 2016). However, 

despite the potential of big data in HR, challenges 

such as data privacy, ethical concerns, and 

algorithmic bias remain significant barriers. The use 

of employee data must be carefully managed to 

ensure compliance with privacy laws and maintain 

employee trust (Johnson et al., 2020). Furthermore, 

as algorithms used in HR analytics are based on 

historical data, there is a risk that they may 

perpetuate existing biases, highlighting the need for 

robust ethical frameworks to guide the 
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implementation of big data in HR processes (O'Neil, 

2016). 

Predictive analytics, utilizing historical data, can 

provide valuable insights into employee 

behaviors, performance, and potential 

challenges, helping organizations to anticipate 

future workforce trends and make proactive 

decisions: 

Predictive analytics, which leverages 

historical data to uncover patterns and trends, is 

increasingly being utilized in Human Resource 

Management (HRM) to provide valuable insights 

into employee behaviors, performance metrics, and 

potential organizational challenges, enabling 

companies to anticipate workforce trends and make 

proactive, strategic decisions. By examining 

historical data, including employee tenure, 

performance evaluations, engagement levels, and 

even external labor market information, predictive 

models help organizations forecast key HR 

outcomes such as employee turnover, productivity 

fluctuations, and future skill gaps (Marler & 

Boudreau, 2017). For instance, organizations can 

analyze the correlation between employee 

engagement scores and turnover rates, allowing HR 

teams to develop retention strategies targeted at 

high-risk groups, thus reducing attrition and 

minimizing the associated costs of replacing critical 

talent (Rasmussen & Ulrich, 2015). IBM, for 

example, employs predictive analytics to anticipate 

which employees are most likely to leave, offering 

tailored interventions such as career development 

programs or mentorship opportunities to retain top 

talent, resulting in a 25% reduction in turnover 

(Davenport, Harris, & Shapiro, 2010). Moreover, 

predictive analytics is proving essential for 

enhancing employee performance management. By 

integrating multiple data sources—such as peer 

feedback, project outcomes, and key performance 

indicators—HR departments can identify high 

performers and develop personalized career 

progression plans, ultimately fostering a more 

motivated and engaged workforce (Boudreau & 

Cascio, 2017). Predictive models can also forecast 

future performance trends, enabling managers to 

address potential skill deficiencies before they 

impact overall productivity (Deloitte, 2020). For 

instance, a company facing rapid technological 

change may use predictive analytics to identify 

employees whose skill sets need updating, allowing 

for timely interventions through training and 

development programs (Tursunbayeva et al., 2018). 

However, while predictive analytics offers 

significant advantages, the reliance on historical 

data presents challenges, particularly concerning 

data privacy and potential algorithmic biases. 

Algorithms, if not carefully managed, can 

perpetuate existing biases embedded in historical 

data, especially in hiring and promotion decisions, 

where certain groups may be unfairly favored or 

disadvantaged (O'Neil, 2016). Therefore, companies 

must ensure that their predictive models are 

transparent and regularly audited for fairness, while 

also protecting sensitive employee data through 

stringent privacy protocols (Johnson et al., 2020). In 

conclusion, predictive analytics is a transformative 

tool in HR, offering valuable insights and proactive 

strategies, but its implementation must be 

accompanied by ethical and privacy considerations 

to ensure its effectiveness and fairness.  

Ethical dilemmas, such as data privacy and 

algorithmic bias, that arise from using big data 

and predictive models in HR, and how 

organizations can address these concerns to 

ensure fairness and transparency in their 

analytics practices: 

Ethical dilemmas, such as data privacy and 

algorithmic bias, have become increasingly 

significant as organizations incorporate big data and 

predictive models into HR analytics, presenting 

challenges that, if unaddressed, could undermine 

trust, fairness, and transparency in workforce 

management practices. Data privacy concerns arise 

from the vast amounts of personal information 

collected through employee tracking systems, 

performance evaluations, and even external sources 

like social media, where the potential misuse or 

unintentional exposure of sensitive data can violate 

privacy rights, leading to breaches of trust between 

employees and employers (Johnson et al., 2020). 

Organizations must navigate complex regulatory 

environments, including data protection laws like 

the General Data Protection Regulation (GDPR) in 

Europe, which mandates strict adherence to consent, 

transparency, and the secure handling of employee 

data (Bodie et al., 2017). Furthermore, algorithmic 

bias is a critical issue where predictive models, 

trained on historical data, may inadvertently 

perpetuate discriminatory practices in hiring, 

promotions, or employee evaluations, as biased 

datasets reflect historical inequalities (O'Neil, 2016). 

For example, hiring algorithms could favor certain 

demographics based on past hiring trends, 

disproportionately disadvantaging minority or 

underrepresented groups (Barocas & Selbst, 2016). 

To address these ethical concerns, organizations 

need to implement comprehensive data governance 

frameworks that ensure transparency in how data is 

collected, used, and stored, alongside mechanisms 

for employees to opt out or control their personal 

information (Stone et al., 2015). Regular audits of 

predictive algorithms are necessary to identify and 

mitigate biases, ensuring that these tools are fair, 

transparent, and in line with organizational diversity 

and inclusion goals. Ethical AI guidelines, such as 

the ones proposed by the European Commission, 

can serve as a foundation for organizations to build 

fair and unbiased predictive models (Binns, 2018). 
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Moreover, HR departments should collaborate with 

legal and technical teams to establish clear ethical 

guidelines, and provide training to ensure that 

decision-makers understand the implications of 

algorithmic bias and the importance of data privacy. 

In doing so, organizations can ensure that the 

integration of big data and predictive analytics into 

HR practices not only enhances efficiency but also 

promotes fairness, trust, and transparency across the 

workforce. 

Theoretical framework for the practical use of 

HR analytics in real-world organizational 

settings, assessing its impact on areas such as 

employee engagement, retention, recruitment, 

and leadership development: 
The theoretical framework for the practical 

use of HR analytics in real-world organizational 

settings is grounded in the ability of big data and 

predictive analytics to systematically improve 

decision-making processes across key HR areas 

such as employee engagement, retention, 

recruitment, and leadership development. By 

leveraging vast datasets derived from internal 

systems—such as performance management 

platforms, engagement surveys, and recruitment 

portals—HR analytics enables organizations to 

analyze patterns and trends, generating actionable 

insights that help drive better outcomes. For 

instance, in the area of employee engagement, HR 

analytics can track engagement levels over time and 

pinpoint factors that correlate with dips in employee 

satisfaction, allowing for timely interventions to 

improve the overall work environment 

(Tursunbayeva et al., 2018). Predictive models can 

forecast turnover rates by analyzing historical data 

on employee behavior, engagement, and tenure, 

offering organizations the ability to proactively 

identify at-risk employees and implement retention 

strategies tailored to their specific needs 

(Rasmussen & Ulrich, 2015). In recruitment, HR 

analytics helps refine candidate selection processes 

by leveraging predictive algorithms that evaluate a 

candidate’s potential for success based on previous 

hires’ performance data, reducing time-to-hire and 

increasing the likelihood of long-term employee 

satisfaction (Marler & Boudreau, 2017). 

Furthermore, leadership development is another area 

where predictive analytics can offer substantial 

benefits by identifying high-potential employees 

early in their careers through the analysis of 

performance trajectories, enabling targeted 

leadership training and succession planning 

(Boudreau & Cascio, 2017). For example, IBM has 

used predictive analytics in its leadership programs 

to forecast which employees are most likely to 

thrive in executive roles, allowing for more 

personalized development opportunities (Davenport, 

Harris, & Shapiro, 2010). The framework also 

emphasizes the need for ethical considerations, 

particularly in addressing algorithmic biases and 

ensuring data privacy, as these concerns are 

paramount in maintaining trust and transparency 

within the workforce (Johnson et al., 2020). 

Additionally, the integration of advanced 

technologies like machine learning and artificial 

intelligence within HR analytics tools allows for 

continuous improvement of predictive models, 

further enhancing the accuracy of insights and 

enabling more dynamic responses to workforce 

challenges (Stone et al., 2015). Overall, the 

theoretical framework suggests that the use of HR 

analytics in practical settings can transform HR into 

a strategic partner, driving improvements in critical 

HR functions and aligning talent strategies with 

broader business objectives. 

Robust framework that HR professionals can use 

to implement big data and predictive analytics 

effectively, ensuring alignment with 

organizational goals while addressing the 

technical, ethical, and operational challenges 

associated with its adoption: 

A robust framework that HR professionals 

can use to effectively implement big data and 

predictive analytics, ensuring alignment with 

organizational goals while addressing the technical, 

ethical, and operational challenges associated with 

its adoption, should be built on several critical 

pillars. First, data integration and infrastructure is 

essential, where HR departments must ensure that 

they have the necessary technological infrastructure 

to collect, store, and process vast amounts of 

structured and unstructured data from diverse 

sources like performance reviews, recruitment 

databases, and external labor markets (Marler & 

Boudreau, 2017). This requires investment in cloud-

based HR Information Systems (HRIS) that allow 

seamless data aggregation and real-time analysis. 

Second, predictive analytics models must be 

designed to directly align with strategic business 

objectives, enabling organizations to forecast 

workforce trends, identify skill gaps, and optimize 

recruitment and retention strategies. For example, 

algorithms that predict employee turnover based on 

historical patterns can help tailor retention 

strategies, while models for leadership development 

can track high-potential employees for succession 

planning (Davenport, Harris, & Shapiro, 2010). 

Third, addressing ethical concerns and data privacy 

is paramount. As organizations increasingly rely on 

predictive models, they must develop ethical 

guidelines that protect employee data and ensure 

compliance with data protection regulations like the 

GDPR. This includes transparent communication 

about data usage and establishing data governance 

policies that mitigate the risk of algorithmic biases 

(Johnson et al., 2020). Biases in predictive analytics, 

if unchecked, can perpetuate inequality in hiring or 

promotions, making it crucial to regularly audit and 
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validate algorithms to ensure fairness in outcomes 

(O'Neil, 2016). Fourth, a focus on employee 

engagement and adoption is necessary for success, 

as HR professionals must educate and involve 

employees in the implementation of HR analytics, 

fostering a culture of data literacy and collaboration 

(Stone et al., 2015). Finally, continuous feedback 

and improvement loops must be embedded into the 

framework, where predictive models are constantly 

refined based on outcomes and new data inputs, 

allowing organizations to adjust their strategies 

dynamically in response to changing business needs. 

The combination of technical infrastructure, ethical 

oversight, strategic alignment, and ongoing 

evaluation forms a comprehensive framework for 

leveraging big data and predictive analytics in HR, 

ultimately enhancing workforce management and 

driving organizational performance. 

Discussion related to the study: 

The discussion surrounding the research 

study focuses on how the integration of predictive 

analytics is transforming traditional HR functions 

into strategic business drivers, and while the 

benefits are significant, such as enhanced decision-

making, workforce optimization, and talent 

management, there remain substantial challenges, 

especially concerning data privacy, algorithmic 

biases, and the technological infrastructure required 

for implementation. One of the major shifts 

observed in HR practices is the ability to use 

predictive analytics to foresee potential employee 

turnover, identify at-risk employees, and tailor 

retention strategies accordingly, a practice that has 

seen success in large organizations like IBM, where 

predictive models have helped reduce turnover by 

up to 25% (Davenport, Harris, & Shapiro, 2010). 

Additionally, the use of big data has transformed 

recruitment processes, allowing organizations to sift 

through large pools of candidates and predict their 

future performance based on historical data, which 

not only improves the quality of hires but also 

significantly reduces time-to-hire (Marler & 

Boudreau, 2017). However, while predictive 

analytics has delivered measurable improvements, 

concerns about data privacy and the potential misuse 

of sensitive employee information have risen 

sharply, especially under strict regulations like the 

GDPR, which requires organizations to obtain 

explicit consent and maintain transparency about 

data usage (Johnson et al., 2020). Furthermore, 

algorithmic biases where predictive models may 

unintentionally replicate historical discriminatory 

patterns in hiring or promotions pose a significant 

ethical risk, especially if models are not regularly 

audited for fairness and inclusivity (O'Neil, 2016). 

This highlights the need for ethical guidelines and 

governance frameworks in the application of HR 

analytics to ensure that the deployment of these 

technologies is both equitable and transparent. From 

an operational standpoint, many organizations still 

struggle with the technological infrastructure 

necessary to support advanced HR analytics, as the 

integration of cloud-based HR systems and real-time 

data processing tools is often limited by budget 

constraints or technical expertise (Stone et al., 

2015). Moreover, fostering a data-driven culture 

within HR departments requires significant 

upskilling and cross-functional collaboration 

between HR professionals and data scientists to 

fully leverage the potential of big data 

(Tursunbayeva et al., 2018). Thus, while HR 

analytics has the potential to revolutionize 

workforce management, its full implementation is 

contingent upon addressing these technical, ethical, 

and operational challenges, ensuring that its use 

aligns with organizational goals and promotes both 

efficiency and fairness. 

Managerial and HR theoretical and practical 

implications related to the study: 
The managerial and HR implications of 

implementing big data and predictive analytics in 

HR processes, as highlighted in the study entitled 

"The Future of HR Analytics: Using Big Data for 

Employee Insights and Predictive Analysis", are 

profound both theoretically and practically, as they 

fundamentally alter how organizations approach 

talent management, workforce optimization, and 

strategic decision-making. From a managerial 

perspective, big data enables leaders to make more 

informed and proactive decisions by identifying 

patterns and trends that were previously hidden 

within vast datasets, such as predicting turnover, 

optimizing workforce planning, and identifying 

leadership potential (Marler & Boudreau, 2017). 

Predictive analytics allows managers to allocate 

resources more effectively, focusing on high-risk 

areas such as disengaged employees or skill gaps 

within teams, leading to improved retention and 

overall productivity (Rasmussen & Ulrich, 2015). 

Additionally, the ability to forecast talent needs 

allows HR departments to align recruitment 

strategies with long-term business goals, ensuring 

that the right skills are brought into the organization 

when needed, reducing time-to-hire and enhancing 

employee satisfaction (Davenport, Harris, & 

Shapiro, 2010). From an HR theoretical perspective, 

the adoption of big data shifts the HR function from 

an operational role to a more strategic partner, 

reinforcing the evidence-based management theory, 

which emphasizes decision-making based on 

empirical data and analytics rather than intuition or 

historical practice (Boudreau & Cascio, 2017). This 

transition supports the resource-based view of the 

firm, where human capital is seen as a critical 

competitive advantage, and optimizing workforce 

management becomes a key organizational priority 

(Marler & Boudreau, 2017). However, the practical 

implications also reveal challenges, particularly 
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around data privacy and ethical concerns. HR 

professionals must establish robust data governance 

frameworks that comply with regulations like 

GDPR and ensure that predictive models do not 

perpetuate biases or unfair treatment, particularly in 

recruitment and promotion decisions (Johnson et al., 

2020). Regular audits of algorithms and transparent 

communication with employees about how their 

data is used are essential to maintain trust and 

ethical integrity (O'Neil, 2016). On a practical level, 

the adoption of predictive analytics in HR also 

demands significant upskilling, as HR professionals 

must learn to interpret complex data models and 

collaborate with data scientists to translate analytics 

into actionable insights (Tursunbayeva et al., 2018). 

Therefore, while HR analytics offers substantial 

benefits in improving decision-making and 

organizational efficiency, its success hinges on the 

ability of organizations to balance technological 

innovation with ethical and operational oversight, 

ensuring that these tools are applied fairly and 

effectively to drive both business and employee 

outcomes. 

Scope for further research and limitations of the 

study: 
The scope for further research related to the 

study "The Future of HR Analytics: Using Big Data 

for Employee Insights and Predictive Analysis" lies 

primarily in expanding empirical studies across 

different industries and organizational sizes, as most 

current research has been concentrated on large, 

tech-driven companies that possess the financial 

resources and technical expertise to fully adopt 

predictive analytics. Exploring how small and 

medium enterprises (SMEs) can leverage big data 

and predictive HR analytics, despite potential 

resource constraints, presents a critical area for 

future study, as does investigating the long-term 

impacts of these tools on workforce outcomes like 

employee engagement, diversity, and inclusion 

(Marler & Boudreau, 2017). Additionally, while the 

ethical implications of data privacy and algorithmic 

bias have been acknowledged, there is limited 

research on the development and real-world 

application of frameworks to ensure ethical data 

usage in HR analytics, especially in regions with 

varying data protection laws and cultural norms 

(Johnson et al., 2020).  Moreover, future research 

could delve deeper into the effectiveness of 

predictive analytics in enhancing leadership 

development and succession planning, which has 

been explored conceptually but lacks robust 

longitudinal data to track its success over time 

(Boudreau & Cascio, 2017). The incorporation of 

advanced technologies such as machine learning and 

artificial intelligence (AI) in HR analytics, and their 

potential to continuously refine predictive models, 

represents another promising area for exploration, 

particularly in assessing how AI-driven tools may 

overcome or exacerbate existing biases 

(Tursunbayeva et al., 2018).  As for limitations, this 

study relies heavily on secondary data and 

theoretical models, limiting its capacity to provide 

concrete, actionable insights for organizations that 

are in the early stages of adopting big data and 

predictive analytics in HR. The heavy reliance on 

case studies from large organizations like IBM, 

while illustrative, may not capture the challenges 

faced by smaller businesses, or those in less tech-

savvy sectors, when implementing these tools 

(Rasmussen & Ulrich, 2015). Furthermore, ethical 

concerns around data privacy, while discussed, 

remain theoretical, as there is insufficient empirical 

evidence on how organizations balance innovation 

with ethical responsibilities in HR analytics. 

Therefore, future studies should focus on providing 

more empirical data and addressing these limitations 

to offer comprehensive guidelines on how to 

navigate the technical, ethical, and operational 

challenges associated with HR analytics. 

Conclusion: 

In conclusion, the study highlights how the 

integration of big data and predictive analytics is 

transforming traditional HR practices, allowing 

organizations to make data-driven decisions that 

enhance employee engagement, retention, 

recruitment, and leadership development. By 

moving beyond the limitations of reactive HR 

models, predictive analytics enables companies to 

anticipate workforce trends, identify high-potential 

employees, and mitigate risks such as turnover or 

skill gaps before they materialize, thereby aligning 

HR strategies with broader business goals. 

However, despite the clear advantages of using big 

data in HR, significant challenges remain, 

particularly around ethical considerations such as 

data privacy and algorithmic bias, which, if 

unaddressed, could undermine the fairness and 

transparency of these predictive tools. The study 

underscores the need for organizations to establish 

robust data governance frameworks and 

continuously audit predictive models to ensure 

ethical compliance and prevent the perpetuation of 

historical biases in areas like hiring and promotions. 

Furthermore, the successful implementation of HR 

analytics requires considerable investment in both 

technological infrastructure and the upskilling of 

HR professionals, emphasizing the importance of 

cross-functional collaboration between HR teams 

and data scientists to fully leverage these advanced 

tools. While HR analytics has the potential to 

revolutionize workforce management by providing 

actionable insights and enabling more strategic HR 

planning, the study concludes that its long-term 

success will depend on organizations' ability to 

balance innovation with ethical responsibility, 

ensuring that the use of big data not only improves 

organizational performance but also fosters a fair, 
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inclusive, and transparent workplace environment. 

The future of HR analytics, therefore, holds 

immense promise, but it also calls for careful 

consideration of the technical, ethical, and 

operational challenges that accompany its adoption. 
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 Abstract 
Inspiration plays a critical role in shaping an individual’s work performance and overall well-being. This 

research paper investigates how inspiration influences employees' productivity, creativity, engagement, and 

mental health within an organizational setting. Through a comprehensive literature review and empirical data 

analysis, the study establishes a significant link between inspiration and improved job outcomes. The findings 

suggest that when employees are inspired, they demonstrate higher levels of creativity, enhanced problem-solving 

abilities, better emotional resilience, and greater job satisfaction. These outcomes suggest that cultivating an 

environment that fosters inspiration can be highly beneficial for both individuals and organizations. This paper 

presents a comprehensive exploration of the relationship between inspiration and work performance, offering 

insights into how organizations can leverage inspiration to drive success and employee well-being. 

Keywords: (Intrinsic-inherent, integral, essential, innate, Resilience- strength, persistence. Performance-

masterwork, outstanding accomplishment) 
 

Introduction 
In today’s fast-paced and competitive work 

environments, organizations are constantly looking 

for ways to enhance employee performance and 

well-being. One potential avenue for achieving this 

is by understanding the role of inspiration in the 

workplace. Inspiration, defined as a psychological 

state that motivates individuals to pursue ideas or 

actions beyond their ordinary capabilities, has the 

potential to elevate work performance and personal 

well-being. This paper explores the relationship 

between inspiration and work performance, 

particularly how it impacts creativity, motivation, 

and employee mental health. 

The primary objective of this research is to 

explore how inspiration affects work-related 

outcomes and overall well-being. The key research 

questions include: 

 How does inspiration impact work performance 

and creativity? 

 What role does inspiration play in enhancing 

employee motivation and engagement? 

 Can inspiration contribute to improving 

employees' mental health and job satisfaction? 

Literature Review 

Theories of Inspiration 

Inspiration has been studied across various 

disciplines, including psychology, sociology, and 

organizational behavior. According to Thrash and 

Elliot (2003), inspiration is an "evocation of a 
transcendent experience," often characterized by 

feelings of clarity, motivation, and a drive toward 

achieving excellence. In the workplace, inspiration 

is closely linked to intrinsic motivation, where 

employees are driven by internal rewards, such as 

the satisfaction of mastering new skills or 

contributing to meaningful projects. 

Inspiration vs. Motivation  
While motivation focuses on the drive to 

accomplish tasks, inspiration is a more emotional 

and cognitive state that can lead to creative insights 

and new perspectives. Unlike extrinsic motivation, 

which is based on external rewards like salary or 

promotion, inspiration involves a deeper connection 

to the task at hand and results in a more sustained 

form of engagement. 

Inspiration and Creativity 

Several studies have shown a strong 

correlation between inspiration and creativity. 

Inspired employees are more likely to generate 

innovative solutions to problems and contribute to 

the development of new ideas within an 

organization (Amabile, 1996). This heightened 

creativity is often a result of the intrinsic joy of 

creating or discovering something new. 

Workplace Outcomes 
Inspiration has also been linked to several 

positive workplace outcomes, including higher job 

satisfaction, improved team collaboration, and 

enhanced leadership qualities (Ryan & Deci, 2000). 

Leaders who can inspire their teams tend to foster 

environments that encourage risk-taking, 

innovation, and personal growth. 

The Role of Inspiration in Enhancing Work 

Performance 

Intrinsic Motivation  

When employees feel inspired, they tend to 

exhibit higher levels of intrinsic motivation, leading 
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to improved job performance. Inspired individuals 

are more likely to approach their tasks with 

enthusiasm, passion, and a sense of purpose. This 

intrinsic drive often leads to higher-quality work, as 

employees are more focused on the task for its own 

sake rather than for external rewards. 

Goal Setting and Achievement 
Inspiration helps individuals set more 

ambitious and challenging goals. Research by Locke 

and Latham (2002) shows that inspired employees 

are more likely to pursue and achieve difficult goals 

because they view them as attainable and 

meaningful. This higher level of goal commitment 

can lead to increased productivity and a stronger 

sense of accomplishment. 

Increased Focus and Engagement 

Inspiration often triggers a state of “flow,” 

where individuals are fully immersed and focused 

on their work (Csikszentmihalyi, 1990). In this state, 

employees can perform tasks with heightened 

concentration, creativity, and efficiency. This focus 

not only leads to better performance but also 

enhances job satisfaction. 

The Psychological Impact of Inspiration 

Well-being and Job Satisfaction 
Inspiration positively correlates with mental 

health and well-being. Inspired employees report 

lower levels of stress and anxiety and higher levels 

of job satisfaction. This is largely because 

inspiration allows individuals to connect their work 

with personal values and goals, making their tasks 

feel more meaningful and fulfilling (Fredrickson, 

2001). 

Emotional Resilience 

Inspiration contributes to emotional 

resilience by helping employees maintain a positive 

attitude in the face of challenges. Inspired 

individuals are more likely to view obstacles as 

opportunities for growth, rather than as 

insurmountable barriers, thereby reducing the 

likelihood of burnout (Maslach & Leiter, 2016). 

Work-Life Balance 

Inspiration also impacts work-life balance. 

Employees who feel inspired by their work are more 

likely to carry positive energy into other areas of 

their lives, such as personal relationships and 

hobbies. This integration of personal and 

professional satisfaction enhances overall life 

satisfaction. 

Methodology 

Participants  
The study involved 200 employees from 

various industries, including technology, healthcare, 

and finance. Participants were selected based on 

their willingness to participate in a survey designed 

to measure levels of inspiration, work performance, 

and well-being. 

 

 

Data Collection 

Data was collected through a combination 

of surveys and interviews. The survey included 

questions about work engagement, creativity, 

emotional resilience, and job satisfaction. Interviews 

were conducted with a subset of 50 participants to 

gain deeper insights into their experiences with 

inspiration at work. 

Instruments 

The survey used the Work Inspiration Scale 

(WIS) to measure participants’ levels of inspiration 

at work. Other measures included the Job 

Performance Scale and the Well-being Index, which 

assessed participants’ job satisfaction, creativity, 

and overall mental health. 

Data Analysis 

The data was analyzed using regression 

analysis to determine the relationship between 

inspiration and work performance. Correlation 

analysis was also conducted to examine the impact 

of inspiration on job satisfaction and well-being. 

Results 

The results showed a significant positive 

correlation between inspiration and work 

performance. Employees who reported high levels 

of inspiration were 40% more likely to exhibit high 

job performance, creativity, and engagement. 

Additionally, inspired employees reported lower 

levels of stress and higher levels of job satisfaction, 

with 85% indicating that inspiration improved their 

overall well-being. 

Discussion 

Interpretation of Findings  
The findings support the hypothesis that 

inspiration has a positive impact on both work 

performance and well-being. Inspired employees 

tend to be more motivated, focused, and creative, 

which leads to improved job outcomes. Moreover, 

inspiration appears to play a crucial role in 

enhancing emotional resilience and mental health, 

making it an essential factor for organizations to 

consider in employee development programs. 

Practical Implications 

Organizations can foster inspiration by 

promoting a culture of innovation, encouraging open 

communication, and providing opportunities for 

personal growth. Leadership plays a critical role in 

inspiring employees by offering a clear vision, 

recognizing achievements, and promoting a sense of 

purpose in the workplace. 

Limitations 
The study is limited by its cross-sectional 

design, which prevents the establishment of 

causality. Future research could include longitudinal 

studies to examine the long-term effects of 

inspiration on work performance and well-being. 

Conclusion 
This research highlights the significant 

impact of inspiration on work performance and 
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well-being. Inspired employees tend to perform 

better, demonstrate higher creativity, and experience 

greater job satisfaction. By fostering an environment 

that encourages inspiration, organizations can 

improve employee outcomes and enhance overall 

organizational performance. 
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 Abstract 
According to the World Health Organization (WHO), health is a state of total physical, mental, social, 

educational, emotional, and spiritual well-being. It thus denotes a state in which a person can enjoy life to the 

fullest measure not merely by his physical condition but also by having his mental faculties at the maximum 

level. 

The right to "life" under Article 21 means living with dignity, not merely survival. This encompasses the 

right to livelihood, adequate living standards, hygienic working conditions, and leisure, making the Right to 

Health crucial for a dignified life. Article 21 should be interpreted in conjunction with the directive principles of 

state policy to understand the state's responsibility. The law is the instrument to protect the health and all 

fundamental rights of the citizen given under Indian Constitution. 

Keywords: Health, Right to lifer & personal Liberty, Duties 
 

Introduction: 

Absence of disease is not health. But the 

person who is Mentally physically socially, 

economically, educationally, and spiritually fit is 

known as healthy. Well-being is essential to shaping 

human personality. From the very beginning of 

human existence, individuals have been impacted by 

diseases and unexpected events which are known as 

accidents. The disabilities, deformities, and loss of 

life resulting from illnesses have consistently raised 

concerns for humanity.  

The right to health requires a clean and safe 

environment which is rightly explained by the 

Supreme Court in the case of Milk Men Colony 

Vikas Samiti v. State of Rajasthan
i
, the Supreme 

Court held that the “right to life” means clean 

surroundings which led to healthy body and mind. It 

includes the right to freedom from stray cattle and 

animals in urban areas.  

This is not enough there are equally 

essential positive rights over life-supporting natural 

resources, such as land, forest, and water bodies. 

Equitable rights to land and property and equal 

distribution of resources, access to health, timely 

medical treatment, education including information 

about sexual and reproductive health, and rights 

about the participation in decision-making at all 

levels including local governance, to the central 

level government all of these are also essential for 

well-being of the people.
ii
 

Article 243-W of the Constitution allows 

state legislatures to grant municipalities the 

necessary powers to function as institutions of local 

self-government particularly regarding matters in 

the Twelfth Schedule, including community health, 

sanitation, and solid waste management. Therefore, 

ensuring community health is vital. Similarly, 

Article 243-G provides for the Panchayat's role in 

matters related to the Eleventh Schedule, including 

health and sanitation, hospitals, primary health 

centers, and dispensaries.  

Role of the Law –  

 The law cannot make an ill person healthy. 

It cannot cure disease reduce suffering or remove 

the ailment of individuals. But it can attempt to 

provide for the creation and maintenance of 

conditions in which such measures may be 

promoted or maintained.  

Object –  

1. To study the Historical evolution of health law. 

2. To be acquainted with the constitutional aspect 

of the right to life and special reference to 

health.  

3. To examine the legal and constitutional 

measures available for safeguarding the Right to 

Health 

4. Finally, to ensure that various legal measures 

mentioned above are in place and are properly 

formulated and administered.  

Wider Dimension of Health Law –  

 This is true whether one is concerned with 

health law or with any other branch of law. A study 

of matters about health has also touched many other 

areas-medical, legal as well as non-legal. Thus, if 

the question is of consent to medical or surgical 

treatment the law of torts (Civil wrongs) may be 

relevant. If the question is of abortion to be 

performed on an immured girl. Question of the law 

of minority and guardianship would be involved.  
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Legal Issues –  

Question of fundamental health rights. 

Historical Evolution –  

 Many ancient cultures practiced personal 

hygiene primarily for religious reasons, aiming to 

appear pure in the eyes of their deities. The indicia 

that disease is due to natural causes, developed 

much later and only gradually in the 4
th

 and 5
th

 Cent 

B.C. Firstly the thought rational and scientific 

theory of the causation of disease.  

503 Bc To 502 Bc Hippocratic-  

 In his book “Aris Waters and Places” the 

mad causal relationship between disease and the 

environment until the 19
th

 this book provided a 

theoretical basis for comprehending most endemics 

and epidemic diseases.  

Middle Ages –  

 During the black death (Bubonic plague) 

and other epidemics spread witnessed the practice of 

isolation of patients. Significant efforts to enhance 

sanitation over the years have focused on improving 

water supply systems, sewage disposal, and food 

inspection. These measures were crucial not only in 

cities, due to population density, but also in rural 

areas. 

Renascence –  

 During this period spread of disease by 

contagion was systematically studied broadly by the 

forastero of Veronica in the 16
th
 and 17

th
 centuries 

great scientists laid down the foundations and 

anatomy and physiology's idea that microscopic 

organs might cause communicable disease began to 

evolve.  

During The 18
th

 Century –  

 When the population of Europe started 

increasing rapidly one witnessed the beginning and 

growth of hospitals’ efforts to educate people on 

health matters and the evolution of a pattern. Which 

become an amateur in public health services.  

 Their efforts mold public opinion and with 

time, they attract government attention finally. Such 

agitation leads to positive governmental action and 

occasionally to appropriate legislation.  

19
th

 Century-  
 Communicable diseases were spread in this 

century to control this disease. The principle of 

protective vaccines established by Pasture (1881) 

that was a gift from God. There was the 

development of Microbiology and immunology.  

Present Century-  

 In the present century, new development 

has broadened. The horizons of health workers' 

community health maternal health and child health 

have received detailed attention.  

Government Action-  
 Both in India and elsewhere there has been 

intensive activity in health legislation during the last 

few decades. In India, there is overlapping 

legislation on pollution. It is also reflected in the 

laws relating to Tobacco, smoking, and the 

controversy relating to a substance intended to 

refresh the mouth but likely at the same time do 

damage to the health.  

International Co-Operation-  

 India is a member of the United Nations 

and a signatory to international conventions that 

pledge to protect the healthcare rights of individuals 

in society on this base, India has formulated many 

committees to improve the healthcare facilities for 

public health. These committees have recommended 

several recommendations that were fulfilled by 

India. The first formal conference on international 

Health (Paris 1851) was followed by a series of 

similar conferences leading to the establishment of a 

permanent International Health Organization (1907) 

which was absorbed into the WHO in 1947.  

An international conference was held in 

1988 on health improvement, in Adelaide and 

Sponsored by the Government of Australia and the 

WHO had as its basic theme Health 

public policy with a focus on action to decrease or 

eliminate health hazards in the working and linear 

environments of the people.  

Constitutional Aspects – In the Indian Constitution 

nowhere the term right to health is defined. The 

judiciary has interpreted the term right to health as a 

fundamental right under Article 21 right to life and 

personal liberty in many cases. The Constitution of 

India directs the state under DPSP (directive 

principles of state policy) to take necessary steps to 

improve the health of the public.  

Right To Life And Personal Liberty -  
 The Constitution of India under Article 21 

says that "No person" shall be deprived of their life 

or personal liberty except through the due process 

established by law. Therefore, the Right to Life and 

Personal Liberty (Article 21) encompasses the 

following: 

1. The right to health. 

2. The right to access medical assistance. 

3. The right to a pollution-free environment. 

And it is short with the word. “No person” 

means the right to health is available to all citizens 

and non-citizens of India, and the word due 

procedure means fair procedure i.e. reasonable 

procedure must be used to protect the health of the 

person. There are so, many cases that are based on 

the Right to life especially on health where the 

Supreme Court has directed to protect the right 

which is given under Article 21. 

The Supreme Court has played a significant 

role in protecting public health. In Francis Coralie 

Mullin vs. The Administrator, Union Territory of 

Delhi
iii

the Court emphasized that the right to "life" 

under Article 21 means living with dignity, not 

merely survival. This encompasses the right to 

livelihood, adequate living standards, hygienic 

working conditions, and leisure, making the Right to 
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Health crucial for a dignified life. Article 21 should 

be interpreted in conjunction with the directive 

principles of state policy to understand the state's 

full obligations. 

In the case of Bandhu Mukti Morcha v. 

Union of India
iv
 The Supreme Court held that 

although the Directive Principles of State  Policy 

(DPSP) are not legally binding but hold persuasive 

value and should nonetheless be implemented by the 

State. Furthermore, the Court affirmed that dignity 

and health are integral to life and liberty under 

Article 21. In Paschim Bengal Khet Mazdoor Samiti 
vs. State of West Bengal (AIR 1996), it was ruled 

that denying a patient admission due to a lack of 

beds violates Article 21, the Right to Life. The SC 

directed the government to compensate the 

petitioner with Rs 25,000 and emphasized that 

citizens' health should be a priority for the welfare 

of the country. Murali Deora Vs Union of India
v
.   It 

was held by the SC that cigarette smoking is 

injurious to health and smoking in public places is 

also dangerous because it is passive smoking which 

clergy Cuffs the health of other people. So, the SC 

prohibited the smoking in the public places.  

Paramananda Katara vs Union of India
vi
 

While dealing with the writ petition, the SC held 

that in an emergency, it is not bent on the Doctor to 

observe the procedure given under the Bhartiya 

Nagarik Suraksha Sanhita (BNSS) (Old Cr P C) the 

Doctors must provide all medical facilities to save 

the patient and if any doctor wastes his time in 

completing the due procedure it will amount to a 

violation of Art 21 as well professional misconduct. 

According to the Supreme Court's interpretation of 

Article 21 of the Constitution, the state has a duty to 

protect and guarantee the security of life 

In Unnikrishnan, J.P. v. State of Andhra 

Pradesh,
vii

 Court It was concluded that ensuring and 

enhancing public health is the state's responsibility 

to meet its constitutional obligations under Article 

21 of the Constitution. In Consumer Education and 

Research Centre v. Union of India,
viii

 The Supreme 

Court held that the right to health and medical care 

is a fundamental right under Article 21 of the 

Constitution, and protecting health and vitality are 

essential components of a right to life. 

In Mahendra Pratap Singh v. State of 

Orissa,
ix
 The Court held that while sophisticated 

hospitals may not be feasible in rural areas, villagers 

should have access to Primary Health Centers, and 

the government must support people in receiving 

treatment to lead healthy lives. This implies that 

enforcing the right to life is the state's duty, which 

includes ensuring primary health care. In 

Occupational Health and Safety Association v. 

Union of India
x
, the Supreme Court ruled that when 

employees are involved in hazardous jobs, the state's 

responsibility is significantly increased. 

Article 23 Prohibits human trafficking and child 

labour. So, it also indirectly contributes to protecting 

the Right to Health. 

Article 38(2) instructs the state to work towards 

reducing income inequalities and eliminating 

disparities in status and opportunities among 

individuals and groups. Since poverty affects health, 

providing equal opportunities and facilities can 

enhance health and prevent diseases. 

Art. 39  

 Citizens, both men and women, have an equal 

right to adequate means of livelihood. 

 The health and well-being of workers, including 

men, women, and children, should not be 

exploited. The working class of the people have 

a great role in nation building like in India. 

 Children must be provided opportunities and 
guidance for healthy development, with their 
freedom and dignity protected, and both 
children and youth safeguarded against 
exploitation. 

In the landmark case Lakshmi Kant Pandey 

vs. Union of India
xi
 Justice Bhagwati observed that 

in a civilized society, children's health is crucial, as 

they are the nation's most valuable asset, and the 

country's future depends on their growth and 

development. 

Art 41 – This article establishes the right to work, 

the right to education, and the right to public 

assistance. It addresses public assistance in cases of 

unemployment, old age, sickness, and disability. To 

implement these provisions, the state has initiated 

various schemes and plans to encourage public 

participation and provide assistance for sickness and 

disability. 

Court decided in the Samir Das Gupta v. the State of 

Bihar
xii

 that Education also includes medical 

education, which, if provided, would improve the 

nation's health. However, the phrase "within the 

limits of its economic capacity" allows state 

governments to avoid fulfilling this obligation. 

Art 42: - Asserts that the state, within the limits of 

its economic capacity, shall ensure fair and suitable 

working conditions, as well as provide maternity 

relief. In this context, the Factories Act of 1948 was 

enacted to address health and safety measures for 

workers, while the Maternity Benefit Act of 1961 

was established to safeguard the health of women 

workers and their children.  

Article 43: - The state should make efforts, through 

legislation, economic organization, or other means, 

to ensure that all workers, regardless of their sector, 

have access to employment, a living wage, decent 

working conditions, sufficient leisure time, and 

opportunities for social and cultural participation. A 

living wage should cover not only basic needs like 

food, shelter, and clothing, but also provide a 

comfortable standard of living, including children's 

education, health protection, essential social needs, 

https://indiankanoon.org/doc/595099/
https://indiankanoon.org/doc/595099/
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and insurance against major hardships such as old 

age. The Minimum Wages Act of 1948 was 

introduced to fulfil the intent of Article 43 

Art 47  
 The state is responsible for improving 

citizens' nutrition, living standards, and public 

health, and for restricting harmful intoxicants. In 

Vincent Panikurlangara v. Union of India
xiii

, the 

Supreme Court emphasized the importance of public 

health as vital for community survival and building 

the society envisioned by the Constitution. 

Art 48 (A) (42 Amendment) 
 The state has a responsibility to safeguard 

and enhance the environment to support basic 

health. It must take the necessary measures to 

protect and improve the environment, as these 

actions are crucial for ensuring and maintaining 

good health 

Fundamental duties. Art 51  

Every citizen has a fundamental duty to protect and 

enhance the natural environment, including forests, 

lakes, rivers, and wildlife, and to understand the 

interconnectedness of all living beings 

Article 12 of the International Covenant  
states that there should be the highest attainable 

standard of physical and mental health. The effect of 

this covenant is to place an obligation on the state 

concerning health matters 

Art 32 –  

Under this Article when any fundamental 

right of an individual violates at the time he can 

hardly approach to SC of India. The right to health 

is a fundamental right that can be enforced under 

Part III of the Constitution, as outlined in Clause (2) 

of Article 32. 

Art 226 – It states that, despite the provisions in 

Article 32, it can be used not only for the 

enforcement of fundamental rights but also for other 

purposes. This implies that Article 32 applies to the 

enforcement of both fundamental rights and other 

non-fundamental rights 

Conclusion:  
Health is wealth, and health also denotes as 

property of the person though the right to health is 

not expressly included as a fundamental right it is 

imbibed in three golden fundamental rights i.e. 

Article 14, 19, and 21. I feel that health is an 

essential ingredient in Article 21. The Constitution 

of India directs the state to take care of the people 

through DPSP because we are living in a Welfare 

state. A person should create a self-consciousness 

regarding his health. The person who helps himself 

so, law, society, and Government will help, no rules, 

no policy can give him a healthy life. Sound health 

leads to a sound mind and a healthy life.  A healthy 

society will contribute to a healthy nation.  
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Abstract:  

 The teaching and learning process is essential for the development of individuals and societies. By 

providing quality education, we can help to create a more just and equitable world. Language teaching is a 

method of accurately identifying the meaning of a sentence inputted in a voice by a user and providing 

appropriate teaching or feedback. Language teaching is the process of teaching a language to students, focusing 

on reading, speaking, writing, grammar and integrating theory and practice. In this article we go over the four 

main language learning skills to develop: listening, speaking, reading and writing. 

 Introduction to Language Learning is a course for beginning learners who need a basic grasp of the 

language for   daily life activities. Teaching is the purposive process. Different activities of teaching are 

conducted only for the attainment of a specific purpose by someone. Introduction of Teaching is essential to 

understand the complexities of the teaching-learning process.  

Keywords: Current trends in English language, Constructivism, Language Teaching and Learning, ELT, Basic 

Skills of Language Learning, Proficiency in skills, GTM: Method of teaching Greek and Latin, Usage of Internet 

computer assisted language Teaching and Learning etc 
 

 

Introduction: 

 If we look at today the focus has changed 

and it is now a means of communication. It is now 

taught as a development of language skill. This 

transition is a need of the hour for two reasons.     

i) To produce fully competent English knowing 

bilinguals to focus on English as a means of 

communication. 

ii) English as a means to learn content i.e., subjects 

like Science, Mathematics, and Social Science etc.  

English should be made very simple. 

Hence, to achieve these objectives the change in 

teaching and learning methods should be made from 

the conventional GTM – Grammar Translation 

Method to learn English language. The GTM was 

derived as a method of teaching Greek and Latin. 

Here learners learn grammatical rules then apply 

these rules by translating sentences between the 

target language and the native language.  

 There are some conventional methods used 

for teaching English. The grammar translation 

technique is still one of the most prevalent and 

favorite methods of grammar teaching. The direct 

method became popular at the beginning of the 

twentieth century and it started to decline because of 

its difficulty in usage. The audio lingual method did 

not promote the communicative ability and it gave 

importance to memorization and drilling, while 

down grading the role of context and world 

knowledge in language learning. The bilingual 

method is an easy method because the average 

English teacher can teach successfully. 

Objective:  
One of the major objectives of the teaching 

is to equip learners with understanding, 

communicates effectively and to make them use 

language with ease in different situations.The object 

of teaching is to use the language to bring the 

experiences of the teacher and the learners closer 

together. This may be done by telling people facts 

and asking them to remember them, by leading them 

to discover them for themselves or by showing them 

how things work.English language teaching (ELT) 

is different from teaching other subjects because it 

assumes that teachers and learners have different 

ways of communicating, but share common 

experiences.  

The goal of ELT is to help learners align 

their language use with the language they are 

learning. Language teaching is the process of 

imparting knowledge and skills related to a 

particular language to learners. It involves various 

methods and techniques to facilitate language 

learning and improve proficiency in reading, 

writing, speaking, and grammar. English language is 

widely used not only in India but all over the world. 

  Today it works as a connecting language 

across all barriers. In this era of globalization, 

English is the best medium to communicate with 

people across the globe. The accents may be 
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different, the pronunciation may be different but it 

definitely helps in conveying the feelings, emotions 

and sentiments of one person to another.  

 In this context today English should be 

taught to learners so that they are able to interact in 

this language with a fair amount of fluency in 

speaking, reading and writing. Hence, to achieve 

this, there needs to be a change in the teaching and 

learning pattern of this language. But then there was 

less reinforcement to the teaching and learning 

process. As a result experts see Constructivism as a 

better option to teach English as foreign language or 

second language. English language teaching is a 

continuous process which needs many changes from 

time to time. Earlier this language was taught with 

the objective that the Indians could speak, read and 

write the language for the benefit of the rulers of the 

raj.  

  Due to the advancement of technology and 

the contribution of computers and usage of internet 

computer assisted language teaching and learning 

became powerful in the field of ELT.    

New Trends: 
1. Computer Assisted Language Learning – CALL    

2. Web Based Learning    

3. E-Mail     

4. Blogs  

5. Skype  

6. Mobile Phone   

7. ipod  

8. Chat Rooms  

9. Web Resources for Language Learning 

1) Computer Assisted Language Learning – 

CALL: 

  In this approach computer and computer-

oriented resources are used for teaching and learning 

to present, strengthen and evaluate material to be 

learnt. It usually includes a significant interactive 

element and also includes the search for and the 

investigation of applications in language teaching 

and learning. CALL was introduced for the 

supplement to face-to-face language teaching but 

not for replacing it. It has also been known by other 

terms such as Technology-enhanced Language 

learning, Computer-assisted language instruction 

and Computer-aided language learning. But all are 

same.  

2) Web Based Learning:  

 The Web based learning is a universal 

network with thousands of servers Computers are 

connected with telecommunications. The server 

computers can store number of resources 

particularly used for learning purposes. They hold 

the biggest libraries in the world with a huge 

collection of text material, data, 70 graphics, audio 

recordings, video and computer software, which can 

be viewed and transferred by the users in their own 

computers. They have a lot of search tools such as 

indexes, directories, search engines and hotlinks for 

helping the users to search what they want from the 

web. They also run communicating software, which 

permits the user to practice the complex tasks with 

simulations and take quizzes that automatically 

report the score and debrief the learner.  

 Finally, the server allows the direct 

communication between the web users by means of 

bulletin board, discussions, simultaneous chat 

exchanges and video conferencing that allow the 

distant users to see and hear each other as they 

interact. The main purpose of the web based 

learning is that we can download many of the 

world’s journals and books within an hour and we 

can translate into any other languages 

3) E-Mail: 
 Email is a relaxed way of communication 

for sending and receiving any information messages 

etc. Through this the students can express 

themselves, improve their writing skills, by knowing 

the structure of the messages, maintain contact 

groups, build confidence and know how to keep the 

messages in short. Here the students concentrate 

more on the ideas then the Structure. By using 

email, the students can communicate with the native 

speakers of the target language by creating a 

personal email account, which is free of cost. 

Through email students can send their homework to 

the teachers and get it corrected immediately and 

clear the doubts if they have.  

4) Blogs: 
 Blog is a type of website or a part of it and 

they are interactive. The blogs allow the visitors to 

send a comment and even message each other. 

Many 71 blogs deliver explanation or news on a 

particular subject; others function as more personal 

online diaries. A typical blog combines text, images, 

and links to other blogs, Web pages, and other 

media related to its topic. The ability of readers to 

leave comments in an interactive format is an 

important part of many blogs. Language learners 

can use a personal blog linked to a course, as an 

electronic portfolio, showing development overtime.  

5) Skype:  

 Every online service has its own audio 

functions, and high-tech instruments like laptops 

with cameras. By using the students can 

communicate with their friends and teachers who 

are far away. Similarly, they can communicate with 

the speakers of native language very well and check 

their pronunciation to improve their speaking skills. 

6) Mobile Phone:  
 At present it is the cheapest and easiest 

mode of communication device. By using the 

mobile phones, the learners can send messages and 

get the immediate response from the receiver 

irrespective of the time and place. Through email 

one can develop their vocabulary skills by searching 

new words using the dictionary option in the mobile 

phones and enrich their vocabulary power and they 
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can verify the spelling, pronunciation and usage of 

the exact word they searched for. Moreover, they 

can use Short Message Service (SMS) to send 

requests to their mentors and get their uncertainties 

cleared.  

7)  IPod:  

 It is one of the multimedia devices. It 

enhances the users to create, convey, alter texts, 

image, audio and video scripts as per the requisite. 

Through the IPod the teachers can send text 

messages and the students can read and reply to 

them. In addition to this, the students can record and 

listen to their speeches, 72 news, short stories etc. 

Thus, iPod gives a chance to the learners of English 

to improve their listening, pronunciation, 

vocabulary, grammar and in writing.  

8) Chat Room:  

 Communication skills can be improved 

with the help of the chat rooms, where people can 

communicate with online. People can send 

messages, read and reply to the messages. The chat 

boxes have pictures and images, which can be sent 

online. All these innovative processes help the 

learners to learn the language with fun, which is not 

found in the regular classroom. Apart from these we 

have other ways of language teaching like Language 

learning through stories.  

9) Web Resources for Language Learning: 
 There are sites like Englishonline.com the 

most helpful resource for language learning. There 

we find interactive activities. Teachers find 

materials for classroom activities and lesson plans. 

There is a site called simple English Wikipedia. 

Anybody can contribute to this Wikipedia with 

simple English language. Consequently, the “Simple 

English Wikipedia” can be used in the foreign 

language classroom. Firstly, the students who are at 

a little level of language skill are able to understand 

the content. Secondly, the need of simple English 

language gives them the opportunity to contribute 

actively to the Wikipedia and one can have the 

satisfaction that their work is read and appreciated 

by readers all over the world.  

Conclusion: 
 It is impossible to find out an ideal method 

or procedure for language learning and teaching in 

Indian context. Learning a new language is a tough 

process that it is not possible to provide a single 

solution to all our problems. Sometime the best 

method may be the one, which works, and this 

varies from context to context. All the methods, 

which create some conditions for learning to take 

place, are good. They should enable the learner to 

acquire the strategies of learning rather than merely 

equipping him with knowledge. It is important for 

the teachers to find out what approach and method 

will permit them to realize a particular objective 

under a set of particular situations.  
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Abstract: 
India's aspiration to become a developed nation by 2047, coinciding with the centennial of its 

independence, is both ambitious and achievable. This research paper examines the critical role that commerce and 

management will play in realizing the vision of "Viksit Bharat." It explores how these fields can contribute to 

economic growth, innovation, and sustainability, ensuring that India not only competes globally but also 
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Introduction: 
India's journey towards becoming a 

developed nation by 2047 is grounded in its 

economic, social, and environmental goals. 

Commerce and management are key drivers in this 

transformative process. This paper seeks to explore 

their roles, with a focus on strategic development, 

challenges, and opportunities. As the world’s largest 

democracy and a fast-growing economy, India’s 

progress in these fields will have significant 

implications for global development. 

Objective: 
The primary objective of this research is to analyze 

the role of commerce and management in achieving 

the vision of a developed India by 2047. The study 

aims to: 

1. Identify the key areas where commerce and 

management can contribute to economic growth 

and development. 

2. Analyze the impact of digital transformation, 

global competitiveness, and sustainability on 

India's commercial and management practices. 

3. Evaluate the challenges and opportunities 

presented by the evolving global and domestic 

economic landscape. 

4. Propose strategic initiatives and policy 

recommendations to enhance the role of 

commerce and management in realizing the 

vision of Viksit Bharat @ 2047. 

Review of Literature 

Commerce and Economic Growth 

Several studies have highlighted the 

relationship between commerce and economic 

growth. Bhattacharya and Patel (2020) argue that 

robust commercial practices are essential for 

sustaining high growth rates in emerging economies 

like India. Their research emphasizes the role of 

trade liberalization, investment in infrastructure, and 

regulatory reforms in boosting economic activity. 

Similarly, Sharma (2019) underscores the 

importance of commerce in creating employment 

opportunities, particularly through the growth of 

micro, small, and medium enterprises (MSMEs). 

Digital transformation is another area of 

focus in the literature. According to Gupta and 

Mehta (2021), the rapid adoption of digital 

technologies, such as e-commerce, fintech, and 

digital payments, is transforming India's commercial 

landscape. Their study suggests that the integration 

of digital tools can enhance efficiency, reduce 

transaction costs, and expand market access, thereby 

contributing significantly to economic growth. 

Management and Strategic Leadership 

The role of management in national 

development has been extensively studied. Chandra 

(2018) explores the impact of strategic leadership on 

organizational and national outcomes, highlighting 

the importance of visionary leadership in driving 

innovation and sustainable growth. In the context of 

India, Rajan (2019) emphasizes the need for 

adaptive management practices that can respond to 

the challenges of globalization and technological 

change. 

Human resource management is another 

critical area discussed in the literature. Bose and 

Srivastava (2020) examine the role of education and 

skill development in creating a competitive 

workforce. Their study suggests that management 

practices focused on continuous learning and 

development are essential for enhancing 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Dr. Prakash sahare   
115 

productivity and ensuring that India can compete in 

the global economy. 

Innovation and Entrepreneurship 

Innovation and entrepreneurship are 

identified as key drivers of economic growth in 

several studies. According to Desai (2021), fostering 

a culture of innovation is crucial for India to become 

a global leader in technology and industry. His 

research highlights the role of management in 

creating an enabling environment for startups, 

through policy support, access to capital, and 

mentorship. 

The literature also discusses the importance 

of public-private partnerships (PPP) in promoting 

innovation. A study by the Confederation of Indian 

Industry (CII) (2022) emphasizes the need for 

collaboration between government and industry to 

drive R&D and technological advancements. 

Sustainability and Inclusive Growth 

The concept of sustainable development has 

gained significant attention in recent years. The 

United Nations' Sustainable Development Goals 

(SDGs) provide a framework for inclusive and 

sustainable growth. Kumar and Singh (2022) argue 

that commerce and management must align with 

these goals to ensure long-term prosperity. Their 

study emphasizes the importance of green trade 

practices, sustainable supply chain management, and 

corporate social responsibility (CSR) in achieving 

Viksit Bharat. 

Inclusive growth is another key theme in 

the literature. Banerjee (2020) discusses the role of 

commerce in reducing poverty and inequality. His 

research suggests that inclusive business models, 

which cater to the needs of marginalized 

communities, can drive both economic growth and 

social equity. 

Global Competitiveness 
The literature on global competitiveness 

focuses on the need for India to enhance its position 

in the global economy. According to Sridhar and 

Menon (2021), improving product quality, adopting 

international standards, and fostering innovation are 

critical for enhancing India's competitiveness. Their 

study suggests that commerce and management 

practices must evolve to meet the demands of a 

rapidly changing global market. 

The Role of Commerce in Viksit Bharat @ 2047 

1. Economic Growth and Development: 

 Commerce will play a vital role in driving 

economic growth through increased trade, 

investment, and entrepreneurship. Key areas 

include boosting exports, attracting foreign 

direct investment, and supporting MSMEs. 

 Infrastructure development, including logistics 

and supply chain networks, will be crucial for 

sustaining growth. 

 

 

2. Digital Transformation: 

 The digital revolution presents an opportunity 

for transforming India's commercial landscape. 

The integration of e-commerce, fintech, and 

digital payments will be central to creating a 

more efficient and inclusive economy. 

3. Global Competitiveness: 

 Enhancing global competitiveness will require 

improvements in product quality, innovation, 

and adherence to international standards. 

Commerce will need to focus on diversifying 

trade partnerships and developing India's brand 

as a global leader. 

4. Sustainable Commerce: 

 Aligning with sustainability goals will be 

essential for long-term success. Commerce must 

adopt green practices, reduce carbon footprints, 

and promote responsible consumption. 

The Role of Management in Viksit Bharat @ 

2047 

1. Strategic Leadership and Governance: 

 Effective management will be critical for 

achieving Viksit Bharat. This includes strategic 

leadership in both the public and private sectors, 

fostering a culture of innovation and ethical 

governance. 

2. Innovation and Entrepreneurship: 

 Management practices must support innovation 

and entrepreneurship, driving economic 

diversification and job creation. A strong start-

up ecosystem, supported by incubators, 

accelerators, and venture capital, will be 

essential. 

3. Human Resource Development: 

 Developing human capital will be central to 

India's growth. Management strategies should 

focus on education, skill development, and 

talent retention, ensuring a competitive 

workforce. 

4. Sustainable Management Practices: 

 Sustainable management practices, which 

prioritize long-term value over short-term gains, 

will be key to achieving Viksit Bharat. This 

includes environmental, social, and economic 

sustainability. 

5. Public-Private Partnerships (PPP): 

 Public-private partnerships will play a crucial 

role in infrastructure development, healthcare, 

education, and other sectors critical to achieving 

Viksit Bharat. 

Challenges and Opportunities 

While the path to Viksit Bharat @ 2047 is 

fraught with challenges, including socio-economic 

disparities and bureaucratic inertia, the opportunities 

are immense. By leveraging its demographic 

dividend, embracing technological advancements, 

and fostering a culture of innovation, India can 

overcome these challenges and position itself as a 

global leader. 
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Conclusion: 

Commerce and management are the 

cornerstones of India's journey towards becoming a 

developed nation by 2047. Their roles in driving 

economic growth, fostering innovation, and 

ensuring sustainability are critical to achieving this 

vision. As India navigates the complexities of the 

global economy, the successful integration of 

traditional practices with modern technologies and 

global best practices will determine its future as a 

developed nation. 
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Abstract: 

The experiment was designed to manufacture the organic fertilizer with chicken manure, cow dung, rice 

husk, neem cake, press mud and rock phosphate. The compost microbe mixture 1 kg per 1000 kg of previously 

mentioned ingredient was applied through mixed in cow dung slurry. The ingredients were mixed thoroughly and 

composted in windrows. After 20 days of incubation, the windrows were again mixed thoroughly and composted 

for 20 more days. After composting, the organic fertilizer was cured for 10 days and sieved through mesh. The 

sieved organic fertilizer was used for field experiments. Field experiments were conducted to study the influence 

of organic fertilizer on the growth, yield and quality of okra var Arka Anamika. The experiments were conducted 

in a randomized block design (RBD) with three replications and five treatments involving organic fertilizer (4.0, 

8.0, 12.0, and 16.0 tones he
-1

) along with no manure control. The results showed that organic fertilizer 12 tones 

he
-1

 recorded maximum plant height, number of branches, number of leaves, leaf area, and the highest yield.  

Keywords: organic fertilizer, okra, growth and productivity. 
 

Introduction: 
Okra is one of the most popular fruit 

vegetables grown throughout India and even in 

tropical regions of the world during all the seasons. 

The growth, yield and quality of okra are largely 

influenced by the application of fertilizers, as it is a 

short duration vegetable crop. It requires proper and 

sufficient N, K. and micronutrients for regular 

fruiting and subsequent pickings. Recent 

developments in intensive agriculture, though 

contributed immensely towards surplus food, caused 

degradation of fertile land. Recently problem of 

micronutrient deficiencies has been increased 

markedly due to intensive cropping, introduction of 

high yielding varieties, irrigation, greater use of 

chemical fertilizers, loss of top soil by erosion, loss 

of micronutrients by leaching, liming of soil and 

decreased availability and use of farm yard manure. 

It is realized that productivity of crops is being 

adversely affected due to deficiencies of 

macronutrients and micronutrients. 

Objectives: 
Micronutrients are usually required in 

minute quantities, nevertheless are vital to the 

growth of plant. They improve general condition of 

plants and are known to act as catalysts in 

promoting organic reactions taking place in plant. 

Direct application of micronutrients like copper, 

iron, zinc, molybdenum, magnesium, manganese 

causes toxic effects in the plants, hence chelated 

forms of micronutrients are recommended for better 

yields. In the present study, an attempt has been 

made to mix micronutrients in organic fertilizers and 

from organic micronutrients chelates with the 

chelating agents (phenols, organic acids, amino 

acids etc) available in organic fertilizers. The 

organic fertilizer amended with micronutrients was 

used to study its effect on growth and yield of okra. 

Material and Methods: 

The experiment was designed to 

manufacture the organic fertilizer with chicken 

manure, cow dung, rice husk, neem cake, press mud 

and rock phosphate. The compost microbe mixture 1 

kg per 1000 kg of previously mentioned ingredient 

was applied through cow dung slurry. The 

ingredients were mixed thoroughly and composted 

in windrows. After 20 days of incubation, the 

windrows were again mixed thoroughly and 

composted for 20 more days. After composting, the 

organic fertilizer was cured for 10 days and sieved 

through 4.0 mm mesh. Sieved organic fertilizer was 

supplemented with 2.0 kg of each copper sulphate, 

zinc sulphate, magnesium sulphate, manganese 

sulphate. ferrous sulphate, and 500 g of ammonium 

molybdate. This organic fertilizer amended with 

micronutrients was used for field experiments. 

Field experiments were conducted to study 

the influence of organic fertilizer on the growth, 

yield and quality of okra var. Arka Anamika. The 

experiments were conducted in a Randomized Block 

Design with three replications and five treatments 

involving organic fertilizer (4.0, 8.0, 12.0, and 16.0 

tones he
-1

) along with no manure as a control. 
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Results: 
 

Table: Effect of micronutrient supplemented organic fertilizer on growth and yield in okra. 
 

Treatment 
Plant height 

(cm) 

No. of branches 

Plant
-1

 

No of leaves 

Plant
-1

 

Leaf area 

(cm
2
) Plant

-1
 

Fruit Yield 

(g) Plant
-1

 

Control 22.13±1.22 2.05±0.12 21.22±1.12 1856.64±20.2 12.98±1.10 

4.0 tones/hectare 28.92±1.28 2.98±0.14 24.25±1.24 2285.25±22.3 14.24±1.24 

8.0 tones/hectare 33.36±1.82 3.18±0.16 26.26±1.52 2814.82±24.6 20.56±1:46 

12.0 tones/hectare 38.96±2.02 4.12±0.18 30.56±1.32 3836.56±36.5 24.8±2.02 

16.0 tones/hectare 36.58±1.98 3.25±0.14 28.25±1.26 3345.08±28.2 22.56±1.82 
 

As evident from table the growth characters 

viz, plant height, number of branches per plant, 

number of leaves per plant, leaf area per plant, were 

increased significantly with the application of 

organic fertilizer. The results showed that organic 

fertilizer 12 tones ha-1 recorded maximum plant 

height, number of leaves per plant, leaf area, number 

of branches per plant and the highest yield per plant. 

All the treatments of organic fertilizer proved 

superior over control.  

Discussion: 

Application of micronutrients like Zn, Cu, 

Fe, Mo, etc is essential to increase fruit yield, 

quality and ascorbic acid content in fruit vegetable 

plants. The photosynthesis is enhanced in presence 

of zinc and boron. It was also documented that 

presence of zinc activates the synthesis of 

tryptophan, the precursor of IAA and which is 

responsible to stimulate plant growth. Iron plays an 

important role in promoting growth characters. Iron 

being a component of ferredoxin, and an electron 

transport protein, it is associated with functions of 

chloroplast that might have helped in enhancing 

photosynthesis thereby resulting better vegetative 

growth. Response to applied organic fertilizer along 

with micronutrients like zinc, copper, ferrous, 

molybdenum etc. for better crop growth and yield of 

several filed crops have been reported from almost 

all the part of country. 

In present investigation all the organic 

fertilizer treatments were found significantly 

effective in increasing fruits per plant and fruit 

weight. Improvement in growth characters as a 

result of application of organic fertilizer might be 

due to the enhanced photosynthesis and other 

metabolic activity, which leads to an increase in 

various plant metabolites responsible for cell 

division and elongation. Available magnesium in 

organic fertilizer might have helped in chlorophyll 

synthesis, which in turn increased the rate of 

photosynthesis. The results of present investigation 

are in agreement with the findings of [Nehara et. al., 

2001 and Sanwal et al, 2007). 

Average fruit yield per plant were 

significantly influenced by different treatments of 

organic fertilizer. Increased yield due to organic 
fertilizer application may be attributed to increased 

leaf area per plant, enhanced photosynthesis 

activity, increased production and accumulation of 

carbohydrates. Karanatsidis and Berova (2009) 

observed that organic fertilizer improves the leaf gas 

exchange in the plants treated with fertilizer, the 

photosynthesis rate was significantly higher 

compared with the control plants in Capsicum 

annum. Addition of organic manure to sandy soils 

enhances microbial activity and increases their 

ability to conserve irrigation water and consequently 

increasing their fertility and productivity 

(Wanderley and Mitton 2004). Anant- Bahadur et al. 

(2006) found that farmyard manure gave maximum 

values of growth and yield in tomatoes. Recently, 

Hala Kandil and Nadia Gad (2009) reported that 

using organic manure gave significant promotive 

effect on plant growth, heads yield, chemical 

constituents and mineral composition of broccoli.  

The favourable effect of organic fertilizer 

and added micronutrients on vegetative growth of 

treated plants and retention of flowers on plants 

could be the reason for increased number of fruits 

per plant. These findings are in conformity with the 

observations of previous study (Sanwal et. al, 2007 

and Datir et.al 2010), who obtained maximum cost 

benefit ratio with 

organically chelated micronutrients. 

Conclusion: 

The results of present investigation give 

insight in application of organic fertilizer 

supplemented with micronutrients in immediate 

rectification of micronutrient deficiency in fruit 

vegetable and in organic farming. 

References: 

1. Anant- Bahadur, Jagdish Singh; K.P. Singh; 

A.K. Upadhyay and Mathura-Rai (2006). Effect 

of organic amendments and biofertilizers on 

growth, yield and quality attributes of Chinese 

cabbage (Brassica pekinensis). Indian J. of 

Agric. Sci., 76 (10):596-598 

2. Datir R.B. Laware S.L. and B. J. Apparao 

(2010). Effect of organically chelated 

micronutrients on growth and productivity in 

okra. Asian J. Exp. Biol. Sci. (Spl): 115-117. 

3. Hala kandil and Nadia Gad (2009). Effect of 

inorganic and organic fertilizers on growth and 

production of broccoli (Brassica oleracea L.) J. 

Agric. Sci. Mansoura Univ. 34 (11): 10771-
10779. 

4. Karanatsidis G., M. Berova (2009). Effect of 

organic-n fertilizer on growth and some 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Datir Rajkumar Balkrishna   
119 

physiological parameters in pepper plants 

(capsicum annum L.). spl. ed. Online. 

Biotechnol. &Bbiotechnol. EQ. 23/2009/SE XI 

Anniversary Scientific Conference. 

5. Nehra, A.S., LS. Hooda, and K.P. Singh (2001). 

Effect of integrated nutrient management on 

growth and yield of wheat. Indian J. Agron, 45: 

112-17. 

6. Sanwal S.K., K. Lakminarayana, R.K. Yadav, 

N. Rai, D.S. Yadav, and B. Mousumi (2007). 

Effect of organic manures on soil fertility, 

growth, physiology, yield and quality of 

turmeric. Indian. J. Hort., 64(4): 444-449. 

7. Wanderley J.M. and M. Jr. Mitton (2004). 

Effect of soil and water management on 

microbial biomass. Soil Sci. Plant Anal. 35(25): 

1811-1821. 

 



 

International Journal of Advance and Applied Research 
www.ijaar.co.in 

 

ISSN – 2347-7075         Impact Factor – 8.141 
Peer Reviewed          Bi-Monthly   

 Vol.5 No.30          Sept-Oct 2024  
 

120 

 

Gender Spaces and Roles Reflected in “The Folded Earth” 
 

Harsha Govindram Chawla
1
    Dr. Chhaya Ramesh Dapke

2
 

1
Research Scholar, Dr. Babasaheb Ambedkar Marathwada University, 

Chhatrapati Sambhajinagar, Sub-Centre Dharashiv MS, India 
2
Professor and Research Guide, Department of English, 

Tuljabhavani Mahavidyalay, Tuljapur, MS, India. 

Corresponding Author: Harsha Govindram Chawla 

DOI- 10.5281/zenodo.13927980 
 

 

Abstract: 
An attempt has been made in this research article to throw light on the portrayal of gender spaces and 

roles in Anuradha Roy's novel The Folded Earth. Set against the backdrop of a small town in the Himalayan 

foothills, the novel delves into the lives of its central characters, capturing the intersections of tradition, 

modernity, and gender expectations. Through an ecofeminist lens, this research article examines how female 

characters handle skilfully social norms, restricted gender spaces, and their roles within a patriarchal society. The 

protagonist’s (Maya) journey toward self-discovery and empowerment highlights the tension between personal 

aspirations and societal constraints. The natural environment serves as a metaphor for both freedom and 

confinement, reflecting the duality of gendered experiences. This article emphasizes the novel's contribution to 

the ongoing discourse on gender dynamics, particularly within rural and semi-urban Indian settings, offering 

insights into the lived realities of women in evolving cultural landscapes. 

Keywords: Gender roles, gender spaces, ecofeminism, patriarchy, The Folded Earth, Anuradha Roy, female 

empowerment, Indian society, gender dynamics, Himalayan setting. 
 

Introduction:  
In Anuradha Roy's The Folded Earth, 

gender roles and spaces are skilfully woven into the 

fabric of a small town nestled in the Himalayan 

foothills. The novel depicts the nuanced experiences 

of its female characters as they steer societal 

expectations and traditional gender norms within a 

patriarchal framework. Through the protagonist’s 

journey, Roy highlights the tension between 

personal freedom and the rigid confines of socially 

prescribed roles. The physical and emotional 

landscapes of the novel reflect the duality of these 

gendered experiences, where nature serves as both a 

refuge and a limitation. By examining the 

intersections of tradition, modernity, and gender 

expectations, this article explores how Roy captures 

the complexities of gender dynamics, contributing to 

a broader understanding of women's lived realities 

in semi-urban and rural Indian settings. An 

ecofeminist perspective reveals how these gendered 

spaces and roles are not just social constructs but 

they are also intertwined with the natural 

environment, adding a unique layer to the discussion 

of female empowerment and resistance.  

Life and Works of Anuradha Roy: 
Anuradha Roy, born in Calcutta in 1967, is 

a prominent Indian author whose works have left a 

significant mark on Indian Writing in English. A 

versatile writer, editor, and publisher, Roy's literary 

career is notable for her profound engagement with 

themes of memory, displacement, and the 

connection between people and the natural world. 

She began her career in publishing and journalism 

before turning to fiction, and she is now an editor at 

Permanent Black, an independent press in New 

Delhi. Her works have been widely acclaimed for 

their lyrical prose, intricate character development, 

and rich sense of place, making her one of the most 

respected voices in contemporary Indian literature. 

Roy's debut novel, An Atlas of Impossible 
Longing (2008), gained widespread recognition for 

its evocative portrayal of love, loss, and familial ties 

against the backdrop of a changing India. This 

novel, translated into several languages, helped 

establish her as a prominent figure in Indian English 

fiction. Her subsequent novels, including The 

Folded Earth (2011), Sleeping on Jupiter (2015), 

and All the Lives We Never Lived (2018), have all 

been admired for their exploration of the human 

condition, relationships, and the complex 

intersection of history, politics, and personal 

identities. The Folded Earth was long-listed for the 

Man Asian Literary Prize and won the Economist 

Crossword Prize for Fiction, while Sleeping on 

Jupiter was long-listed for the Booker Prize and 

won the DSC Prize for South Asian Literature. 

These accolades reflect the international reach and 

impact of her work. 

Anuradha Roy's contribution to Indian 

Writing in English lies not only in her storytelling 

but also in the way she brings rural and semi-urban 

India to life, giving voice to those often left at the 
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margins of mainstream narratives. Her exploration 

of gender, environment, and memory through the 

lens of Indian history and culture has deepened the 

scope of contemporary Indian fiction. Moreover, her 

ability to craft immersive, emotionally resonant 

narratives has earned her a place among the leading 

Indian writers of her generation, contributing to the 

global appreciation of Indian literature in English. 

Through her novels, Roy continues to engage with 

the complexities of human experience, offering 

nuanced perspectives on identity, belonging, and the 

interlacing the personal with the political. Sanjay 

Chakrabarti (2018), one of the well-known critics 

comments, 

“Both lyrical and haunting, weaving personal 
histories with larger social and political landscapes, 

making her fiction as much about the interior lives 

of her characters as about the world they inhabit.” 

(Chakrabarti, 45). 

Sanjay Chakrabarti’s observation captures 

the essence of Anuradha Roy’s narrative style, 

emphasizing her ability to blend the personal with 

the political in a seamless, evocative manner. Roy’s 

novels are not merely character studies but also 

reflections of the broader social and historical 

contexts that shape their lives. This duality makes 

her fiction resonate on multiple levels, as her lyrical 

prose brings depth to individual experiences while 

also highlighting the social and political landscapes 

they are situated in.  

Major Themes in The Folded Earth 

Anuradha Roy's The Folded Earth 

addresses several interconnected themes, including 

loss, isolation, and the search for identity. Central to 

the novel is the theme of personal grief and 

mourning, as the protagonist, Maya, grapples with 

the loss of her husband, Michael, and the emotional 

isolation that follows. This loss is compounded by 

her retreat into a remote Himalayan town, where 

physical distance mirrors her emotional withdrawal 

from the world. The theme of isolation is not limited 

to Maya’s personal grief but extends to other 

characters, such as Diwan Sahib, whose aging body 

and declining influence reflect a broader sense of 

loss in a changing India. The novel explores how 

isolation, both self-imposed and societal, can shape 

individual identities and relationships. Through 

Maya’s journey, Roy probes the ways in which 

people navigate personal tragedy, the burden of 

memory, and the complexities of human connection. 

Another significant theme in The Folded 
Earth is the intersection of gender, space, and 

power. The novel highlights the restrictive social 

roles imposed on women, especially through the 

experiences of Maya and Charu, who face societal 

expectations related to widowhood and marriage. 

Gender roles are depicted as inextricably linked to 

the social and physical spaces women inhabit, where 

their autonomy is often constrained by patriarchal 

norms. Ecofeminist readings of the novel also 

foreground the connection between women and 

nature, showing how the natural world offers a 

space for resistance and self-discovery. As critic 

Amit Chaudhuri observes,  

“Roy’s portrayal of nature is not simply a backdrop 

but a critical space where her characters—
especially women—find refuge from the rigid social 

structures of their world.” (Chaudhuri 78).  

Amit Chaudhuri’s observation emphasizes 

the integral role that nature plays in Anuradha Roy’s 

The Folded Earth, where it is far more than just a 

scenic backdrop. Instead, nature becomes a vital, 

almost transformative space for Roy's female 

characters, particularly Maya. In the context of the 

novel, nature serves as a refuge from the 

constraining societal expectations imposed by 

patriarchal norms. Maya's connection to the 

mountains and landscape reflects her internal 

struggle for autonomy and healing after the loss of 

her husband. For women like Maya, who are 

marginalized and isolated due to their gender and 

circumstances, the natural world offers a sense of 

freedom and escape from the rigid gender roles that 

confine them within society. Chaudhuri's insight 

highlights how Roy uses the natural environment as 

a metaphorical space of resistance and possibility, 

allowing her female characters to explore identities 

beyond the limitations imposed by patriarchal 

structures. This thematic interplay between gender, 

space, and nature underscores Roy’s critique of the 

patriarchal order and her exploration of alternative 

paths to self-liberation. 

Gender Spaces and Roles Reflected in The Folded 

Earth 

In The Folded Earth (2011), Anuradha Roy 

presents an intimate portrayal of life in a small 

Himalayan town, linking personal histories with the 

broader social and political issues of the region. 

Through her depiction of female characters and their 

interactions with both social norms and the natural 

world, Roy throws light on the complex ways 

gender spaces and roles are constructed and 

navigated within a patriarchal society. The novel's 

ecofeminist themes further deepen this exploration, 

as the characters’ relationships with nature become 

symbolic of their struggles for freedom and self-

identity.  

Gendered Spaces: Restriction and Liberation 
The physical spaces within The Folded 

Earth are deeply gendered, reflecting the social 

constraints placed on women. The town Ranikhet 

itself is a microcosm of traditional Indian society, 

where women are expected to conform to roles 

prescribed by cultural norms. Maya, the protagonist, 

experiences the limitations of these spaces acutely. 

After her husband’s death, she retreats to this remote 

Himalayan town, hoping for solace. Her movement 

from the urban to the rural reflects a significant 
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transition, not only in geography but also in the 

expectations of her gender role. In the town, her 

status as a widow isolates her, restricting her access 

to social freedom. The seclusion of the house she 

inhabits with Diwan Sahib, an elderly aristocrat, is 

emblematic of her isolation from society. Critic 

Sanjay Chakrabarti observes,  

“Roy’s fiction, with its intricate portrayal of 

physical spaces, often reflects the larger constraints 

of patriarchal society, where women’s movements 
are regulated and their identities shaped by their 

immediate environments” (Chakrabarti 67).  
This observation highlights how Maya’s 

physical isolation in the house mirrors her emotional 

and social confinement. The novel reflects how 

women are often relegated to private, enclosed 

spaces, both physically and metaphorically, limiting 

their agency in a patriarchal setting. 

However, the novel also presents nature as 

a space of potential liberation for women. Maya 

finds some solace and freedom in the mountains that 

surround her, suggesting that the natural world 

offers an alternative to the restrictive social 

structures. As ecofeminist critics have noted, 

women’s connection to nature often serves as a 

metaphor for resistance to patriarchal control. The 

mountains in The Folded Earth symbolize not only 

Maya’s escape from the societal expectations of 

widowhood but also her attempt to reclaim her 

identity. This relationship between gendered spaces 

and nature aligns with ecofeminist thought, which 

posits that women, like the environment, are often 

exploited and marginalized by patriarchal systems. 

The Role of Patriarchy in Shaping Gender 

Identities 

Patriarchy’s influence is pervasive in The 
Folded Earth, shaping the roles and expectations 

assigned to both men and women. The men in the 

novel, such as Diwan Sahib and Veer, occupy 

dominant roles in society, holding power and 

autonomy that is denied to the women around them. 

Diwan Sahib, for example, represents the vestiges of 

a bygone aristocratic patriarchal order, but even in 

his decline, he wields influence over the town and 

its social dynamics. Maya’s relationship with him is 

complex; while he offers her refuge, he also 

perpetuates the gendered expectations of silence and 

submission, subtly reinforcing the traditional roles 

women are expected to play. 

Maya’s identity as a widow further 

illustrates how patriarchy regulates gender roles. 

Widows in Indian society have historically been 

subjected to stringent social norms, often viewed as 

inauspicious or marginalized figures. Roy vividly 

portrays this through Maya’s own reflections:  

“A widow, no matter how young, must 

learn the art of disappearance”  
(Roy, 84).  

This thought encapsulates the social 

invisibility that is imposed on widows, emphasizing 

how patriarchal norms render them powerless and 

voiceless. Maya’s journey throughout the novel can 

thus be seen as a struggle against these prescribed 

roles, as she seeks to regain control over her life and 

assert her individuality. 

In contrast, other female characters, such as 

Charu, provide insight into the ways younger 

women are also constrained by patriarchy. Charu, a 

young girl in the village, faces expectations related 

to marriage and domesticity, with her future 

determined by her male relatives. Her inability to 

attend school and her engagement to a local boy 

represent the typical path laid out for women in the 

town. Critic Shashi Deshpande highlights the 

broader implications of such gender roles:  

“Women’s identities in Indian society are often 

shaped by the roles they are expected to fulfil—

daughter, wife, mother—each of which is dictated by 
the demands of patriarchy” (Deshpande 102).  

Shashi Deshpande's comment highlights the 

restrictive nature of traditional gender roles in 

Indian society, where women's identities are 

predominantly constructed through the lenses of 

familial obligations and societal expectations. By 

framing women primarily as daughters, wives, and 

mothers, the patriarchal structure not only limits 

their individuality but also enforces a narrow 

definition of success and fulfilment. This 

perspective reveals the deep-seated cultural norms 

that prioritize these roles over women's personal 

aspirations and autonomy, highlighting the urgent 

need for societal transformation that recognizes and 

values women's multifaceted identities beyond the 

confines of traditional gender expectations. 

Deshpande's critique calls for a re-examination of 

these roles to foster a more equitable society where 

women can define themselves on their own terms. 

Charu’s trajectory reflects these patriarchal 

pressures, which limit her potential for self-

determination. 

The Intersection of Gender and Nature 

Nature plays a critical role in The Folded 
Earth, often serving as a mirror for the internal lives 

of the characters, particularly the women. The 

mountains, forests, and rivers become metaphors for 

freedom, constraint, and the characters’ emotional 

states. For Maya, nature represents both solace and 

complexity. Her deep connection to the natural 

world around her stands in contrast to the rigid 

societal structures she faces. The novel’s 

ecofeminist elements highlight how women’s 

relationships with nature can symbolize their 

struggles against patriarchal control. As critic 

Vandana Singh observes,  

“In The Folded Earth, nature becomes a space 
where women can negotiate their identities, resist 
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social expectations, and explore their own desires 

outside the confines of patriarchy” (Singh 88). 

Vandana Singh's observation highlights the 

transformative role of nature in The Folded Earth, 

portraying it as a sanctuary where women can assert 

their identities and defy the limitations imposed by 

patriarchal structures. Within this natural landscape, 

the constraints of societal expectations begin to 

dissolve, allowing female characters the freedom to 

engage in self-discovery and pursue their own 

desires. Singh suggests that the natural world serves 

not only as a backdrop but as an active participant in 

the women's journeys, enabling them to reclaim 

agency and challenge traditional roles. This 

interaction with nature ultimately underscores the 

potential for personal growth and liberation, 

revealing how the environment can empower 

women to transcend the rigid boundaries set by a 

patriarchal society. 

A key moment that illustrates this 

connection occurs when Maya reflects on the river 

that runs through the mountains:  

“The river kept flowing, indifferent to the people it 
passed, to their hopes and their pain. It was not 

unlike life, I thought: relentless, indifferent, and yet 
strangely consoling” (Roy 152).  

This observation captures Maya’s sense of 

alienation but also hints at the potential for self-

recovery through engagement with nature. The 

indifference of the river mirrors Maya’s own 

emotional state, but its relentless flow suggests the 

possibility of renewal and escape from societal 

constraints. 

The landscape of the Himalayas serves as 

both a refuge and a reflection of the characters’ 

struggles, particularly for Maya, who finds a sense 

of autonomy in nature that she cannot achieve 

within human society. The mountains, vast and 

indifferent, symbolize both the isolation and the 

potential for freedom that Maya seeks. The natural 

world, in this sense, offers an alternative to the 

gendered roles prescribed by the social order, 

providing a space where women can redefine their 

identities and roles outside patriarchal control. 

Conclusion 

In The Folded Earth, Anuradha Roy 

presents a realistic portrait of gender spaces and 

roles, reflecting the deep-rooted patriarchal norms 

that define Indian society. Through the lives of 

Maya, Charu, and other female characters, Roy 

critiques the ways in which women are constrained 

by societal expectations, especially regarding 

widowhood and marriage. However, the novel also 

offers moments of resistance and liberation, 

particularly through the characters’ connections with 

the natural world. The physical landscape of the 

Himalayan town becomes a metaphor for the tension 

between restriction and freedom that women 

experience. Through this nuanced exploration, Roy 

contributes to the broader discourse on gender in 

Indian writing, highlighting the intersections of 

gender, nature, and power. 
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Abstract 

Globalisation has brought increased access to economic opportunities. Trade openness and the spread of 

information and communication technologies (ICTs) have increased women‟s access to economic opportunities 

and in some cases increased their wages relative to men‟s. Growth in export and ICT-enabled sectors, together 

with a decline in the importance of physical strength and a rise in the importance of cognitive skills, has increased 

the demand for female labour. ICT has also increased access to markets among female farmers and entrepreneurs 

by easing time and mobility constraints. The role of women in globalization in India has been changing these 

days. With the rise of NGOs in the 21st century, various organizations have been founded and created to defend 

the rights of women around the world. No doubt, globalization offers women great opportunities but equally new 

and unique challenges. Gender inequality springs from many sources, and it is often difficult to determine which 

forms of inequality are being eliminated by effects of globalization and which are exacerbated. Gender inequality 

has more costs in an integrated world. Women have to work so much harder to get equal status in society. 
 

Introduction 

Women are under-represented in firm 

ownership and senior management roles, and they 

tend to be concentrated in lower-ranking positions. 

Approximately, only 33 percent of formal firms 

have female participation in ownership; only 14.7 

percent of formal firms have women in top manager 

positions. Gender equality in business is associated 

with better financial outcomes, including higher 

equity returns and lower loan defaults. Gender 

equality is smart economics. The World Bank 

adopted a strategy, focuses on promoting gender 

equality to achieve sustainable and inclusive growth. 

It includes the use of gender indicators to guide 

policy reforms and enhance women‟s involvement 

in business.  

Women represent one half of the World‟s 

population, they constitute one third of the official 

labour force, they perform two thirds of the work 

which is performed in the world, receive only one 

tenth of world‟s income and less than one hundredth 

of world‟s property (Report of World‟s UN 

Conference). Gender inequality is prevailing from 

very old age and continuing with time in all sectors 

of life. After independence Pandit Jawaharlal Nehru, 

the first Indian Prime Minister had given emphasis 

on the role of women in the development of society. 

He had said that, “If you want me to tell you what a 

nation is like, or what a social organization is like, 

tell me the position of women of that country”. 

Nehru was keen that women should have rights as 

well as duties and they should contribute equal to 

men in nation building. 

The position of the female is not considered 

equal to the male in the society since long in India. 

After independence, though some steps were taken 

to bring gender equality in the country, the result 

was not so promising. The gender inequality is 

found associated with varied personal, social, 

religious, economic and political causes. Though 

there is an increase in girl‟s enrolment in education, 

decrease in dropout rates etc. the rate of progress is 

not satisfactory. It is observed that female students 

excel more in number in school and university 

examinations than their male counter parts. But 

there after they are lost and not available in the same 

way for other work forces due to social causes and 

female stereotypes. Though there was a significant 

increase in the number of women in the labour 

force, they found themselves with low level of jobs 

and the number was found very low in decision -

making and planning jobs. Even some sectors were 

prohibited to female like, military, train and bus 

driving, etc. Now due to internationalization and 

globalization the conditions of Indian women have 

started improving. Doors have opened in every 

segment of job markets for them. 

The wide gender disparity in influential and 

decision-making positions between men and women 

resulted in wastage of valuable human resources. 

Women‟s potentialities that can be crucial for 

development process of any nation are being 

continuously marginalized due to gender inequality. 

In India, though women constitute 30 per cent of the 

total teaching profession, they are severely under-

represented at senior academic management 
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positions. In a democratic process where 

administration demands the active participation of 

women and men, it is very often observed that the 

women do not contribute the best that they are 

capable of. Whatever may be the reasons for them 

under representation there is a need for greater 

women participation in all developmental activities. 

Their active participation will contribute for the 

healthy development of the system in years to come. 

Women make up 40 percent of the work force, but 

only 0.5 per cent hold the managerial positions. The 

available data indicate that only 5.7 per cent women 

are in the various administrative services. Although 

their access to leadership positions is growing, the 

rate is very negligible. The Fourth International 

Conference on Women at Beijing and the 

International Women Conference at New Delhi 

raised the issues of worldwide prevalence of gender 

disparities in management positions.  

Globalization and Gender Equality 
India has some of the highest levels of sex 

discrimination at birth. According to 2017 analysis 

of demographic data, India will continue to have the 

worst sex ratio in south Asia even in 2050. The 918 

girls for 1000 boys‟ ratio (2011) have urged the 

government to take action in the form of „beti 

bachao, beti padhao‟ programme to provide 

survival, safety & education to the girl child. It can 

diminish country‟s ability to compete internationally 

– particularly for countries with export potential in 

goods and services with high female employment, 

moreover, gender inequality can also hurt country‟s 

international standing. All the factors strengthen the 

incentives for policy action towards gender equality 

around the world. But in the absence of public 

policy, globalization alone cannot reduce gender 

inequality. The new forces associated with 

globalization – understood as the combination of 

economic integration, technological diffusion and 

greater access to information have operated through 

markets, formal institutions and informal institutions 

to lift some of the constraints to greater gender 

equality. 

     In the era of Globalization, Gender equality 

is one of the prime concerns for each and every 

society, developed-undeveloped, advanced-

backward, traditional-modern, east-¬west, rural-

urban. The condition of women is changing, 

particularly during last two decades. Their status has 

improved their contribution in the society is felt 

significantly. They are being considered equal to 

men in society. May be due to many equity 

measures, their presence is felt in each and every 

field of life. The stereotype role of women has been 

broken up and they show their efficiency in every 

sector of life. This is a significant and a remarkable 

change among women, seen during last twenty years 

mainly due to globalization, liberalization and 

privatization. The reforms in economic growth, 

trade, industry, agriculture, education and training 

due to globalization have shown directly a 

tremendous impact on the working culture of 

women. Due to the need of more man power, skilled 

labourers, efficient and reliable workers the demand 

of women workforce is felt in all the sectors of 

market. 

Women as Labour Force 

The Labour Force Participation Rate 

(LFPR) is representative of active workforce in an 

economy, i.e., the proportion of the working age 

population that is economically active. The LFPR 

for persons aged 15 and above has slightly improved 

at an aggregate level for India from 55.2% in 2021- 

22 to 57.9% in 2022-23. LFPR among women has 

increased from 36.6% in 2021-22 to 41.5% in 2022-

23 in rural India and from 23.8% in 2021-22 to 

25.4% in 2022-23 in urban India. Among men, the 

LFPR for urban areas witnessed a slight dip, while it 

increased in rural areas in 2022-23 compared to the 

previous year‟s estimates. 

However, amidst this progress, the issue of 

female labour force participation remains critical. 

For years, India has grappled with lower female 

labour force participation rates compared to the 

global average, and socio-economic and cultural 

factors have significantly undermined the utilisation 

of female labour. Nevertheless, recent trends 

indicate a positive shift in participation rates as 

more women get into family-owned or self-owned 

work including agricultural work.2 According to the 

latest Periodic Labour Force Survey Report (2022-

2023), female labour force participation over the age 

of 15 has increased from 36.6% to 41.5% in rural 

areas and from 23.8% to 25.4% in urban areas. 

Overall, the female labour force participation rate 

for ages 15 and above stands at 37%. Further the last 

year also saw a renewed impetus for women-led 

development, through women‟s representation in 

Parliament receiving a legislative push, and India‟s 

G-20 presidency setting a proactive policy agenda. 

However, it is widely accepted that gender equality 

is a distant dream. Across the world, women 

continue to be under-represented across a wide 

range of sectors especially within science and 

technological occupations, with workplaces 

mirroring unequal economic and social realities. 

Even as India‟s presidency concludes, the agenda of 

women-led development remains a pivotal topic in 

conversations spanning diverse areas such as 

education, employment, entrepreneurship, and 

various other domains. As various conversations 

under G-20 highlighted - in the face of complex 

challenges such as poverty, emerging technologies, 

evolving employment trends, climate change, food 

security and women in leadership - investing in the 

empowerment of all women and girls can have a 

multiplier effect on comprehensive social and 

economic development. Throughout its tenure, India 
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adopted an approach that incorporated gender 

perspectives into various discussions. The 

overarching objective was to shift the narrative 

around growth, challenging the conventional 

perception of women solely as beneficiaries of 

development initiatives. By concentrating on 

women-led development, India aimed to redirect 

attention from women as recipients of welfare 

efforts to women as economic agents driving 

development and growth. This perspective has also 

helped highlight the potential of Nari Shakti 

initiatives to spearhead transformative measures 

across economic sectors and establish an equitable 

and inclusive groundwork for key emerging sectors. 

Against this backdrop, this report contextualizes 

women‟s participation in diverse areas within the 

broader macro political and economic landscape and 

delineates specific challenges and opportunities that 

came up this year. Simultaneously, the report 

presents a forward-looking approach to chart out 

potential areas of growth in the upcoming year, 

embracing the spirit of Nari Shakti and recognizing 

women as the formidable force propelling progress 

and prosperity. 

Women & Employment  
Globalisation has contributed in reshaping 

the identity, role and change in working conditions 

of women. Before Globalisation, the State, market 

and domestic realm were dominated by males. 

Whereas during the past two decades women have 

entered the work force in almost all countries due to 

the rise of a service sector. However, the number of 

women in service sector has been varied across the 

world according to cultural context and according to 

their age and marital status in specific societies. 

Nevertheless, there has been an overall increase in 

the number of women working in the economy 

because of financial constraints, for becoming self-

reliant and for enjoyment of individual autonomy. 

The idea of increase in number of women in 

employment has been inspired by improving the 

status of women in specific societies. Of course, the 

increase in women‟s employment cannot in itself be 

taken as evidence of a trend towards greater 

equality. The benefits of costs to women of 

„opportunities‟ opened up by Globalisation has 

varied according to range of factors. Women who 

are highly trained, well-educated and have 

marketable skills have often benefited from 

expanding opportunities almost in all societies. 

Globalisation has challenged conventional ideas 

about gender roles. 

Women’s Participation in Formal & Informal 

Workforce 
Formal employment Employees‟ Provident 

Fund (EPF) payroll data registrations in a year is 

representative of the new entrants into the formal 

labour market in India. In 2021-22, more than 1 

crore people newly registered with the EPF. Of 

these, 25.4% are women and 74.5% are men. In 

2022-23, a total of 1,14,98,453 people were newly 

registered. The EPF registration increased by 5.8% 

in 2022-23 compared to 2021- 22. This data is 

reflective of the growing formal labour market in 

India and the share of women in it. However, the 

fact remains that only about a quarter of the new 

employee additions in the formal sector are women. 

When seen in conjunction with the increased female 

LFPR, it may be indicative of the steady pace of 

addition of women to the informal labour market 

which leads to more informal job opportunities and 

lower wage growth. Moving beyond employment to 

leadership, Grant Thornton‟s yearly report from 

2023 on women in business reported that the share 

of women in leadership roles has risen compared to 

previous years. It reported that women in senior 

management positions in mid-market business has 

increased to 36% in India and to 32% globally. This 

number was at 17% in India and 25% globally in 

2017.12 There has thus been a greater than 100% 

increase in the share of women in senior 

management positions over 6 years in India. 

Currently, India with 36% representation for women 

in leadership roles in business is doing relatively 

well compared to the global rate at 32%. Though the 

e-Shram portal does not capture the share of 

informal workers in its entirety, the registrations by 

informal workers keeps an account of their 

aggregate numbers in the country to some extent. As 

per the data available on the portal, 29,18,11,012 

persons have registered as of 07 November 2023. 

4%. 

The sector-wise employment of women and 

men in the informal sector, as per the data available 

on e-Shram portal, shows that the yearly changes are 

minute across the industries. Women‟s participation 

slightly increased in the agriculture sector from 

48.2% in 2022 to 48.4% in 2023. In the remaining 

four sectors, women‟s participation took a slight dip. 

With a 1.4% decrease, women‟s participation in the 

construction industry reported the highest drop. 

Meanwhile, the Mahatma Gandhi National Rural 

Employment Guarantee Act (MGNREGA) provides 

employment to casual labourers in rural India 

having „right to work.‟ Workers under this are 

employed as skilled and semi-skilled labourers. 

Among 90,98,741 MGNREGA‟s total workers, 

46.1% are semi-skilled and 53.8% are skilled 

workers. Among semi-skilled workers, 38% are 

women and 62% are men. Among skilled workers, 

13.1% are women and 86.8% are men. Women are 

highly underrepresented among skilled workers 

under MGNREGA. 

Person-days generated for women workers 

under MGNREGA scheme is an important indicator 

of the government‟s expenditure on women‟s 

informal rural livelihoods in India. According to the 

data available on MGNREGA‟s online dashboard, 
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the share of person-days generated for women 

workers fluctuated between 53% to 54% between 

2017-18 to 2021-22 financial years. It had increased 

to 57.5% in 2022-23 and 59.3% in 2023-24 (till 05 

December 2023). Though these figures show that 

the women participation is over half the person-days 

generated, it needs to be highlighted that as per 

reports, women were paid below the MGNREGA‟s 

minimum wage standards until 2017 in 17 Indian 

states. More importantly, the national average of 

minimum wage provided to women is only 78% of 

the minimum wage paid to men under 

MGNREGA.19 Explaining this discrepancy, in 

terms of skilling, women‟s contribution to both 

“skilled” and semi-skilled work is significantly 

below male counterparts, which points to an area of 

further action for policymakers and implementers. 

Further, analysing 10 states with the highest number 

of skilled and semi-skilled women workers under 

MGNREGA, it is found that only one, i.e., Tamil 

Nadu has a higher percentage of women (61.6%) 

compared to male workers. Apart from this, only 

Andhra Pradesh and Jharkhand come close to a 

gender-skill balance at - 40%. 

Conclusion 
Gender inequality is a global phenomenon, 

although different societies are different in many 

respects, but the position of women uncovers many 

similarities. Women live in a disadvantaged position 

in almost all the societies, although the nature of 

specific disadvantage may vary. At various places 

cultural practices and beliefs give rise to gender 

inequalities and these beliefs perpetuate the lower 

status accorded to women in the family, working 

environment and society. Besides the cultural and 

specific contexts, Globalisation has given rise to 

new forms of inequalities between nations, regions 

and social groups, marked by class, gender and 

ethnicity. Therefore, it can be said that Globalisation 

as a complex process, is leading to complex forms 

of social relations and social inequalities which can 

be explained by the trade agreements, investment 

strategies, the changing forms of international 

division of labour, the uneven nature of economic 

growth and differential distribution of debt, 

resources and incomes across countries and social 

groups and, in part, by political responses at 

national, regional and international levels. Gender 

inequalities cannot be separated from inequalities of 

class, race and ethnicity and the specificity of 

gender relations in particular cultures and societies 

must be specially considered. Globalisation has the 

potential to contribute to greater gender equality. 

However, in the absence of public policy, 

Globalisation alone cannot end gender inequality. 

Despite significant increases in agency and in access 

to economic opportunities for many women in many 

countries, large gender gaps remain in some areas. 

Public action is needed to close gender gaps in 

endowments, agency, and access to economic 

opportunities. Only then will countries be able to 

capitalize on the potential of Globalisation as a force 

for greater gender equality. 
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Abstract: 
Marguerite Ann Johnson (1928-2014) was also known as Maya Angelou. She was a major poet, essayist, 

dramatist, actor, and social activist highly respected as a spokesperson for Blacks and women. This paper examines 

the theme of self-actualization in Maya Angelou’s poems “On the Pulse of Morning” and “Still I Rise,” exploring 

how Angelou uses both works to emphasize personal and collective empowerment. In “On the Pulse of Morning,” 

a poem recited at President Bill Clinton’s 1993 inauguration, Angelou calls for unity and renewal, inviting 

individuals to embrace their potential and take responsibility for their future. The poem’s nature imagery serves 

as a metaphor for rebirth and the promise of a new beginning, highlighting the universal potential for growth and 

self-actualization. On the other hand, “Still I Rise” is a deeply personal poem that reflects the resilience of African 

Americans in the face of historical oppression and injustice. Through a tone of defiance and self-confidence, 

Angelou emphasizes the indomitable spirit of black people, using the poem as a declaration of self- respect, pride, 

and determination. The recurring phrase “I rise” emphasizes a journey toward self-actualization, despite society’s 

attempts to marginalize and oppress people. Both poems emphasize Angelou’s broader themes of self-awareness, 

resilience, and identity recovery, particularly within the African American experience. The present paper aims to 

explore how Angelou weaves these themes with historical and cultural context, creating a powerful message of self-

actualization that transcends racial and social boundaries. By examining these two iconic works, the analysis will 

demonstrate Angelou’s lasting contribution to the discourse of personal and collective empowerment. 

Keywords: Self-actualization, Black Identity 
 

Introduction: 
A prominent figure in Afro - American 

literature, Maya Angelou is known for her powerful 

exploration of identity, resilience, and self-

actualization. Through her poetry, Angelou 

consistently addresses themes of personal 

empowerment, particularly in the context of the 

African American experience. Two of her most 

influential works, On the Pulse of Morning and Still 
I Rise, are important reflections on these ideas. Both 

poems, while distinct in tone and structure, 

emphasize a journey toward self-actualization and the 

ability to rise above societal oppression and adversity. 

On the Pulse of Morning, which Angelou recited at 

President Bill Clinton’s 1993 inauguration, is a 

visionary poem that calls for unity, renewal, and 

personal responsibility. It speaks to the collective 

human experience, urging individuals to seize the 

opportunity for growth and change. The poem’s use 

of nature as a metaphor—including the rock, the 

river, and the tree—represents stability, 

transformation, and hope. Through this work, 

Angelou extends a call to all people to awaken their 

potential and contribute to building a better future. In 

contrast, Still I Rise is a more personal declaration 

of defiance against the historical oppression of 

African Americans. Written in a confident and 

unapologetic voice, the poem emphasizes the power 

of resilience and self-worth in the face of racial 

discrimination. The repetition of the phrase “I rise” 

is a bold assertion of survival and triumph over 

adversity, symbolizing not only personal strength but 

also the collective spirit of Black people throughout 

history. An analysis will explore how both poems 

illustrate Angelou’s overarching theme of self-

actualization. By examining the language, structure, 

and symbolism in these works, this paper aims to 

show how Angelou empowers individuals, 

particularly marginalized communities, to embrace 

their identity and rise above societal constraints. 

Interpretation 
Maya Angelou’s poems reflects a powerful 

message of self-actualization, resilience, and self-

empowerment, especially for marginalized 

communities. In On the Pulse of Morning and Still I 

Rise, Angelou uses themes of renewal, challenge, 

and personal transformation to advocate for 

collective and individual awakening. Both poems 

speak to the human capacity for growth and self-

empowerment despite historical and societal 

challenges. While On the Pulse of Morning focuses 

on the broader call for unity and renewal across 

humanity, Still I Rise focuses on the personal 

journey of African Americans toward self-
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affirmation and dignity in the face of oppression. 

Through both poems, Angelou offers a blueprint for 

self-actualization that resonates across racial, social, 

and cultural boundaries. 

On the Pulse of Morning: A Call for Collective 

Renewal 

Angelou recited “On the Pulse of 
Morning” at a historic moment—the 1993 

inauguration of President Bill Clinton—becoming 

only the second poet laureate ever to perform at 

such an event. Rich in metaphor and symbolism, 

this poem calls for national and global unity, 

encouraging people to reflect on their past and move 

forward with renewed purpose. Through its themes 

of rebirth and transformation, Angelou taps into the 

theme of self- actualization on both an individual and 

collective level. One of the central metaphors in the 

poem is that of nature—the rock, the river, and the 

tree. Angelou begins by personifying these natural 

elements, infusing them with wisdom and history: 

“Rock, river, tree / Hosting species long gone, / 

Marking the mastodon, / The dinosaur, who left dry 

marks / Of his sojourn here / On the soil of our 
planet...” (lines 1-6). The use of ancient symbols 

such as the mastodon and the dinosaur suggests the 

ever-present presence of nature through ages of 

human change and conflict. By basing the poem on 

such imagery, Angelou draws attention to the 

fleeting existence of humanity in comparison to the 

eternal cycles of nature. This can be interpreted as a 

challenge to individuals to rise above transient 

divisions and embrace a sense of common destiny. 

Self-actualization here is not only personal, but 

collective; it requires recognizing one’s role in a 

larger historical and ecological context. 

Angelou then invites her audience to “lift 
their eyes to / This day that springs forth for them,” a 

clear call to awaken to the possibilities of the 

present moment (lines 15-16). This sense of renewal 

is reinforced by her use of the word “pulse,” which 

suggests life, rhythm, and the possibility of continued 

growth. The call to “take the day into your own 

hands” emphasizes individual agency, encouraging 

people to actively participate in the process of 

creating a better future. Angelou, however, is not 

naive about the obstacles that stand in the way of 

unity and self-actualization. She acknowledges the 

struggles of marginalized groups throughout history, 

including African Americans, Native Americans, 

and immigrants. In doing so, she highlights the 

importance of overcoming historical trauma as part 

of the journey toward self- empowerment. The line, 

“History, though painful, / Cannot be lived, but if 

we face it / With courage, it need not be lived 
again,” emphasizes the importance of confronting 

the past to achieve true renewal (lines 28-30). 

Angelou’s message here is both hopeful and 

realistic—self- actualization requires the courage to 

confront uncomfortable truths but holds the promise 

of a more just and unified future. 

Still I Rise: Personal Challenge and 

Empowerment 

In contrast to the collective call for renewal 

in “On the Pulse of Morning”, “Still I Rise” is a 

deeply personal poem that focuses on the defiant 

spirit of African Americans, especially black 

women. The poem directly challenges historical 

oppression, injustice, and attempts to suppress 

black identity and dignity. Through powerful 

imagery and bold statements, Angelou reclaims her 

narrative and asserts her own self-worth. 

The poem begins with a pointed question to her 

oppressors: 

“You can write me into history.” Black 
Power in “Still I Rise”, in the poem, “Still I Rise,” 

black power is the means of survival in society that 

Angelou uses as a black African woman. The 

speaker needs to change her thinking and show 

others that she is no longer a powerless black 

woman. Oppression describes any unjust situation 

where “systematically and over a long period of 

time, one group denies another group access to the 

resources of society” (Collins, 2000, p. 4). Race, 

class, gender, sexuality, nation, age, and ethnicity 

are forms of oppression that occur in the United 

States. In this poem, the speaker shows that she will 

never give up on rising and will move forward for a 

better life for herself and other black African 

women. She fights hard to gain her right as a human 

being. She has a general belief that she has the right 

to secure the power to make critical decisions that 

affect her life. The idea of black power is conveyed in 

this poem through the powerful diction and some 

figurative language that the speaker uses. 

First, in the first stanza, the speaker shows 

her strength in overcoming her painful past history 

and surviving in society. In the first stanza, the 

speaker tries to survive despite being constantly 

discriminated against by others because of her race 

and gender: “You can write me down in history / 
With your bitter twisted lies, / You may trample me in 

the dust / But I will rise like dust” (Angelou, 1994, p. 

163). In the first and second lines, “You can write 
me down in history / With your bitter twisted lies” 

(Angelou, 1994, p. 163), the speaker reveals her past 

during the time of slavery. There is also a sense of 

lies and silent discrimination that surrounds the 

history of helpless African American women. The 

speaker shows that the oppressors try to make her 

look bad and worthless as a human being. The 

speaker here shows her condition and strength to 

survive in the harsh society as a black woman. This 

can be seen through the simile in the fourth line. The 

simile here illustrates the speaker's helpless state in 

her real life. As a black African American woman, 

she is always seen by the oppressed as worthless 

dust who means nothing in society. 

 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Mr. Chandan Ashok Sonkamble   

 130 

African American women believe that they 

are worthless as human beings. However, the 

speaker says that the dust will rise, suggesting that 

even though history has been difficult, the spirit will 

prevail. The speaker is trying to show that dust can 

also rise from the ground. Even though she faces 

many painful circumstances, this oppressed state 

will make her gain new strength and hope to rise 

above her difficulties. She shows others how 

determined she is to survive against all the 

oppression and discrimination she faces. In addition, 

the speaker’s idea of survival in society can also be 

seen in the second stanza through another simile she 

uses in this poem. In this stanza, she believes that she 

is not a helpless woman. The speaker asks the 

oppressed a question: “Does my impudence 

bother you? / Why are you surrounded by 

depression? Because I walk like I have oil wells / 

Pumping in my living room” (Angelou, 1994, p. 163). 

In this stanza, the speaker’s position as a 

confident and sassy African American woman is out 

of the norm in society. The simile can be seen in the 

next line, “Because I walk like I have oil wells” 
(Angelou, 1994, p. 163). The simile is used here to 

portray her pride as a black African American 

woman. Oil is expensive, a precious natural resource 

that is in high demand. By comparing her dignity and 

pride to an oil well, the speaker is reminding her that 

her pride as a black woman is truly important. No 

one can buy it, and it is more valuable than anything 

material, such as oil. Historically, African American 

families have been economically exploited and 

politically disenfranchised within the American 

political economy. This is not to say that all African 

Americans were poor, nor that most are poor today. 

On the other hand, it is very different from the 

message within the poem. The speaker shares the 

idea that she is rich and that the person who oppresses 

her is in a miserable state. This passage shows the 

confidence of being black and the insecurity of being 

oppressed. Furthermore, the speaker shows her idea 

of black power to survive and also to reveal her self-

confidence as a black woman to the oppressor 

through the metaphor that the speaker uses in the 

poem. She uses the metaphor to show her identity as 

a black African American woman. In line thirty-

three, the speaker uses the metaphor, “I am a black 

ocean, leaping and vast” (Angelou, 1994, p. 164). 

The word “black” in the poem shows the speaker’s 

identity as a black African American woman and 

how she is proud of her identity. The word ocean 

means a very large area of sea (“Ocean”, 2012). The 

speaker in this poem uses the metaphor of “Black 

Ocean” to show that there are many helpless black 

African American women and she is one of them. 

“Black ocean” here also means that a large number of 

black women are liberated and spread far and wide 

all over the world. 

Conclusion 

Maya Angelou’s both poem, “On the Pulse 

of Morning” and “Still I Rise” offer profound 

explorations of self-actualization, albeit through 

different lenses. “On the Pulse of Morning” calls 

for unity and renewal, using natural imagery to 

symbolize the possibility of personal and collective 

transformation. Angelou invites readers to embrace 

their inherent potential and engage in a collective 

effort toward a better future. “Still I Rise,” by 

contrast, is a powerful declaration of individual 

resilience and defiance against systemic oppression. 

Through rhythmic repetition and an assertive tone, 

the poem celebrates the strength of the human spirit 

and the resolve to overcome adversity. Both poems 

underscore Angelou’s overarching message: self-

actualization involves personal empowerment and a 

collective commitment to addressing and 

overcoming societal injustice. Angelou’s work 

remains a testament to the enduring power of self-

affirmation and the importance of embracing one’s 

identity in the face of adversity. Her poetry remains 

inspiring and poignant, offering a timeless message 

of hope, strength, and resilience. 
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Abstract: 

Since the rapid development of digital technology, various aspects of education have been transformed 

notably. Physical education is not an exception as well. The purpose of this conceptual and theoretical research 

paper is to investigate how digital tools, virtual PE platforms, and hybrid PE models affect physical education. It 

is based on the recent studies, frameworks, and theoretical perspectives concerning digital integration or how it 

reshapes traditional paradigms of PE, opens new approaches to students‟ engagement, and how it influences the 

meaning of physical activity in educational realms. The virtual PE models that resurge, especially during the 

COVID-19 pandemics, are analyzed in terms of the critical challenges and opportunities to remote physical 

activity, skill training, and fitness monitoring. Various factors are considered, such as accessibility to platforms 

and equipment, students‟ motivation, and the role of digital tools in synchronous and asynchronous PE lessons. 

The hybrid PE models are also analyzed since they are believed to be the most flexible and personalized virtual 

platforms and in-person instruction at the same time. They also enable students to practice physical activity not 

only in school but in non-structured physical environments as well. The reliance on self-directed learning shall 

help to form lifelong physical fitness habits. The research is based on the special theoretical and conceptual 

frameworks related to the digital impact on PE, such as self-determination theory or SDT that claims to 

investigate how autonomy, competence, and relatedness are affected by digital technologies, for instance, in 

fitness applications, wearable devices, online fitness tracking, and performance analyzing tools that provide 

immediate feedback. The critical drawbacks of these innovations, such as a reduced social interaction, 

overreliance on technology, and digital inequalities are also critically analyzed and they have a negative impact 

on PE programs and increase various disparities in case of underprivileged students. Overall, this research paper 

provides a comprehensive theoretical analysis of the digital impact on PE and call for future studies to conduct 

long-term investigations concerning the future of PE in a post-pandemic world. 

Keywords: Digital technology in physical education, Virtual PE models, Hybrid PE, Self-determination theory 

(SDT), Fitness apps and wearable devices, post-pandemic education 
 

Introduction 
The implementation of digital technology in 

education has given rise to a revolutionary change in 

a wide array of disciplines. Physical education is 

one of the areas that have seen significant change as 

a response to the new opportunities emerging with 

the growth of digital devices, virtual platforms, and 

hybrid models. As technology continues to have an 

effect on new teaching models and paradigms in 

education, the implementation of virtual PE models 

and hybrid PE models for both primary and 

secondary education has become a highly topical 

issue. This is largely due to global events that have 

taken place in recent years, such as the COVID-19 

pandemic, which led to an immediate transition to 

distance learning and demonstrated both the 

possibilities and limitations of digital solutions in 

the field of physical education. This is why the 

present research aims to revisit some of the 

conceptual and theoretical foundations of the 

implementation of digital technology in PE while 

reviewing the most recent scholarly articles in the 

field. In making such a review, the research will 

investigate how hybrid PE and virtual PE models 

work, what are their main characteristics, and what 

effects they have on student engagement, physical 

activity, skills, and overall fitness of learners. 

Finally, the study aims to raise a question regarding 

the issues of equity, accessibility, and a potential 

exacerbation of the digital divide for some groups, 

such as poor and socially disadvantaged youth. This 

question is of particular importance given the 

uneven distribution of digital resources after schools 

were closed due to the pandemic. As for the main 

approaches used in the research, the research will 

analyze a virtual PE format. In general, such formats 

offer multiple opportunities for learners who work at 

home and are supported by their teachers through 
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dedicated programs. Such approaches, however, 

also have several drawbacks, such as the dangers of 

reduced physical interaction, inadequate access to 

equipment, and a lack of immediate support from 

teachers who are not physically present during the 

PE class. All these issues were raised by (Baek et 

al.2021), who analyzed the levels of physical 

engagement and motivation for distancing learners 

using a virtual PE programming. The findings of the 

study suggest that students who did PE as part of the 

virtual program demonstrated a lower level of 

motivation, which was largely attributable to 

reduced social engagement. At the same time, the 

research will also raise the question regarding a 

hybrid PE format as a more balanced way of 

implementing digital models (Khanna et al.,2022).  

One such concept is a flipped class model that 

presupposes more flexibility in terms of student 

engagement and an opportunity for students to lead 

a more autonomous form of learning. Such models 

are in line with the broader societal and educational 

transitions of the datafication of teaching, as 

witnessed by the implementation of fitness watches. 

As for this approach, the research will also raise a 

question regarding the potential drawbacks of these 

technologies in physical activity that are in line with 

the findings of current research in the field and 

related to the problems of data security and the 

possibility of individual monitoring of students 

(Kelly et al. 2020).  

Statement of the research problem: 

The main research problem discussed in the 

article is related to the dramatic changes in the 

physical education process due to the 

implementation of digital technology. Due to the 

COVID-19 pandemic, these changes have become 

more obvious and rapid, and there is a concern 

about how virtual and hybrid PE models can keep 

the integral required physical, psychological, and 

social benefits provided by traditional programs 

based on personal contact. This is an important issue 

because it is necessary to understand how to ensure 

equal opportunities for students, motivate them to 

engage in virtual exercises despite the restrictions in 

motivation and limited motor activity, and prevent 

possible lack of development of the necessary skills. 

It is important that digital technologies have become 

an integral part of the learning process, and it is 

impossible to avoid using numerous tools, apps, and 

platforms in the PE program, which raises a 

question about their prolonged effects on the 

students of different ages and physical abilities. 

Therefore, it is vital to review the current PE 

practices, pedagogical theories, studies, and models 

incorporating various tools such as fitness trackers, 

video conference calls, VR, and gamified apps 

alongside their effects on the teachers who are 

required to change their strategies to adapt to the 

new type of learning and who also need to ensure 

student safety and participation, despite the lack of 

supervision. The main questions to answer are as 

follows: how the criticism of the virtual learning 

models can help to understand their specific effects 

on the students and how such models can narrow 

down the gap between real-space and cyberspace 

learning experiences and their seamless fusion; how 

to ensure sustainable development of PE activities 

and creation of best practices to accommodate needs 

of all students of the 21st century (Gard et al., 2022; 

Kirk, 2021; Mitchell et al., 2023; Casey et al., 

2023). 

Significance of the research study: 

There are several reasons why the research 

study is significant. First of all, the study explores 

how the unprecedented phenomenon of integrating 

digital tools and platforms into physical education 

which helps to acquire knowledge that is 

fundamental to gaining insight into how virtual and 

hybrid models can either help develop the core 

physical, cognitive, and social skills necessary for a 

child‟s growth. Second, the study is important 

because it assists educators, policymakers, and 

researchers in gaining a better understanding of 

whether the use of digital technology in PE 

instruction is effective, both in terms of promoting 

physical fitness, healthy behaviors that last a 

lifetime, and appropriate access to PE across 

different socio-economic and geographic realities 

and as a tool that could support teachers in 

overcoming certain barriers such as lack of 

resources, overcrowded classrooms, and disengaged 

students. In addition, this research provides a great 

contribution to the general discussion of the pros of 

using technology to develop more personalized 

learning experiences, to collect data in real time in 

order to identify pupils‟ progress, and to stimulate 

student-to-student collaboration. However, it also 

raises a number of questions about the possible 

drawbacks, such as a decline in the amount of direct 

face-to-face interaction between teachers and 

children, a decline in the time spent doing actual 

activities, and increased screen time, which could 

lead to adverse effects on the health of students in 

the long run. Lastly, the study is important because 

it indicates a growing need for more qualitative 

research on whether digital PE models are easily 

scalable in the long run and the development of 

guidelines detailing how technology could be 

incorporated into PE and how some of the existing 

opportunities could be identified for minimizing 

challenges associated with remote and hybrid 

teaching. In this way, the above study represents a 

significant contribution to how PE should be 

reimagined in general for the 21st-century learner 

(Armour & Harris, 2022; Hastie et al., 2023; Ní 

Chróinín et al., 2023; Oliver et al., 2023). 
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Review of relevant literature related to the study: 

The review of relevant literature for the 

research study examines a broad spectrum of 

scholarly work. At its core, the authors investigate 

the foundational understanding of how digital 

technology has been gradually incorporated into 

physical education over the past two decades, with 

the focus on successful student achievement. I start 

from the early studies which, while do not reflect 

the current level of technology, laid the foundation 

for continued research in this area. The study by 

(Thomas et al., 2019) discussed digital devices, such 

as physical trackers and mobile applications, as 

potentially giving personalized feedback and 

enabling PE students to continue at their own pace 

learning, potentially helping weaker students to 

master new skills. The relatively recent research by 

(Li and Shen, 2022) made somewhat similar 

conclusions but has an interesting focus on the role 

of virtual reality technologies in creating virtual 

environment for physical activity that reflects their 

real-life counterparts, letting students practice in a 

controlled yet interactive setting. Furthermore, while 

this source is somewhat more skeptical in regard to 

the continued debate over VR technologies‟ 

effectiveness in maintaining the same physical 

attitude as real PE and transferring newly acquired 

skills and physical abilities. There is also research 

by (Goodyear and Armour, 2021) which conclude 

about the potential of hybrid models of physical 

education, which combines traditional practices with 

digital platforms and applications, making teaching 

targeted by tracking student achievement in mobile 

applications and with the help of wearable devices 

acquired by students. That being said, the issue of 

physical activity disparity, as well as that of non-

structured teaching practices, is raised by the study 

of (Holt et al.,2021) which, while concluding the 

potential of these technologies, show the need for 

more inclusive methods of making them available to 

all students. In addition, the pedagogical aspects of 

digital PE were addressed in the study of (Kirk, 

2021) which raises the problem of adopting new 

technologies with the specific learning environment 

and improving student involvement in forms of 

education that they may simply not be interested in. 

Not less interesting is the study by (Penney and Jess, 

2022) which reach a similar conclusion in regard to 

methods of designing digital PE curricula that are 

adaptable and student-centered and address specific 

needs of students struggling with motivation or 

physical literacy in non-traditional and less 

structured settings. Studies such as those by 

(Mitchell and Pratt, 2023) provide evidence that 

digital PE increases student engagement, tools and 

mobile applications make PE more of a game and 

are interactive and fun to use. At the same time, they 

suffer from the physical limitations of the learning 

environment, such as the availability of only so 

much space for physical activity, and reduce 

teamwork and direct contact between students 

without an element of socialization, which is critical 

for PE. On the other hand, broader literature, such as 

that by (Gard and Lupton, 2022) examine the 

broader impact of digital applications and devices 

used in PE on students and broader culture, focusing 

on the potential increased anxiety for PE students 

associated with tracking and analyzing one‟s own 

performance, as well as body satisfaction. Not less 

important are the continued problems of developing 

new technologies for which teachers, in many cases, 

are insufficiently trained to teach well yet who lose 

the ability to maintain student interest and 

achievement over time, which can cause inequality 

in the education system (Yang and Schempp, 2022).  

Echoing that sentiment, in case‟s et al. study, the 

authors state that for digital education to be 

successful, a system of evaluation following the best 

practices must be developed where teachers and 

students are given a voice in using these 

technologies. Finally, I examine the studies on the 

long-term impact of digital PE, such as (O‟Brien et 

al.,2022) and conclude that while the short-term 

achievements of technologies are measurable and 

visible, such as increased student engagement, their 

long-term influence on student physical literacy 

development and health impact research is presently 

slim and requires further continued research. In turn, 

it is implied that the convenience and cyclical rapid 

evolution of technology could lead to a similar 

cyclical up-and-down effect in teaching strategies. 

Ultimately, the literature review implies that while 

the opportunities for developing effective PE 

practices are exciting, the speed of their rapid 

development case creates a situation which, at times, 

leaves key problems in students‟ raising and 

education unsolved, such as inequalities in physical 

achievement and activity (Brown et al., 2023; Dyson 

et al., 2022; Mitchell et al., 2023; Holt et al., 2021; 

Yang & Schempp, 2022). 

Research Gap related to the study: 

The major research gap from the article is 

the scarcity of empirical evidence on the long-term 

effectiveness and sustainability of virtual and hybrid 

physical education models addressing holistic 

physical development, motor skill acquisition, and 

social well-being among diverse student 

populations. In particular, this major gap is mainly 

evident in various socio-economic, geographic, and 

ability neighbourhoods as the current studies have 

only focused on short-term engagement metrics, 

technological integration, and pedagogical 

challenges encountered by educators, thereby 

neglecting how these digital interventions influence 

the retention of physical skills and the cultivation of 

lifelong healthy physical activity practices. Thus, 

additional research is crucial along with specific 

longitudinal analysis examining how digital PEs 
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impact students‟ mental health, social 

connectedness, and the motivation for quality 

physical activity, particularly in low-activity 

environments with decreased peer interaction and 

teacher supervision. Additionally, this research gap 

alludes to the little information on – how to 

implement hybrid PEs effectively, with both virtual 

and in-person modes to maintain the physical 

activity intensity and quality essential for health 

development. Therefore, there is an urgent need for 

more robust research focusing on how to improve 

digital and hybrid PEs to cater to the learning needs 

and varying physical abilities on students, 

particularly for students with disabilities or less 

physically active learners, and what is the most 

effective teacher professional development to enable 

educators to incorporate these models successfully 

(Smith & Jones, 2023; White et al., 2022; Walker et 

al., 2023; Taylor & Brown, 2021). 

Methodology adopted for the purpose of study: 
The methodology of the study entitled The 

Impact of Digital Technology on Physical 

Education: A Review of Virtual and Hybrid PE 

Models mostly depends on the systematic review of 

the literature. This approach employs the use of 

secondary data from existing academic literature 

and research studies and the primary data of 

empirical evidence drawn from peer-reviewed 

journals, conference proceedings, and policy 

reports. The study‟s aim is to identify, synthesize, 

and critically evaluate the effectiveness, challenges, 

and opportunities of virtual and hybrid physical 

education models with the implementation of digital 

to the current system. With the recent technical 

developments and extensive disruptions that the 

COVID-19 pandemic had caused to education, 

which accelerated the digitalization of PE, the 

current review becomes relevant. The systematic 

review will include a search of Google Scholar and 

other available databases with specific keywords 

related to the topic. After that, an 

inclusion/exclusion criterion will be applied, and 

only studies relevant to the effects of digital 

technology on physical education, including student 

engagement, motor skill development, social 

interaction, and overall physical activity results, will 

be included. To obtain a more robust body of 

knowledge, the study will also utilize a quantifying 

approach of meta-analysis, which will count the 

effects of the digital and hybrid PE among all the 

different contexts. The variables to be considered 

will include geographic locations, SES, and age 

groups. Through a meta-analytic criterion, the study 

will review the context of application and 

understand the levels of variance among students in 

terms of digital and hybrid PE effects. Unlike the 

previous systematic reviews and meta-analyses, the 

theoretical framework will not include studies 

without an empirical base and a robust 

methodological approach, including only the studies 

with a clear description of interventions and 

measured outcomes. As the novelty of the study, the 

COVID-19 effect on education will be mediated by 

non-quantitative data of two case studies and 

interviews with the PE teachers to analyze their 

pedagogical strategies in the context of digital and 

hybrid PE. The longitudinal study will also allow 

analysis of further changes and grasp a better 

understanding of the qualitative methods 

implemented in the current rather than on the 

previous studies, as was the case for the study‟s 

predecessors (Miller & Davis, 2022; Roberts et al., 

2023; Anderson & Blake, 2021; Harris & Williams, 

2022). 

Major objectives related to the study: 

1. To examine the effectiveness of virtual and 

hybrid physical education (PE) models in 

promoting physical activity, motor skill 

development, and student engagement, 

particularly in comparison to traditional in-

person PE programs. 

2. To analyze the challenges and opportunities 

presented by digital technologies in PE, such as 

the use of fitness apps, virtual reality (VR), and 

wearable devices, focusing on how these tools 

impact both the quality and accessibility of 

physical education. 

3. To assess the role of virtual and hybrid PE 

models in maintaining social interaction and 

student motivation, exploring the extent to 

which digital platforms can replicate or enhance 

the social and psychological benefits of 

traditional PE, including teamwork and peer-to-

peer collaboration. 

4. To identify best practices and pedagogical 

strategies for educators adapting to digital and 

hybrid PE environments, focusing on how 

teachers can effectively integrate digital tools 

into their curriculum while ensuring equitable 

access and meaningful physical activity for all 

students. 

5. To evaluate the long-term implications of 

digital and hybrid PE models on student health 

and well-being, particularly in terms of 

fostering lifelong physical activity habits and 

addressing potential disparities caused by 

unequal access to technology. 

Effectiveness of virtual and hybrid physical 

education (PE) models in promoting physical 

activity, motor skill development, and student 

engagement, particularly in comparison to 

traditional in-person PE programs: 

The effectiveness of virtual and hybrid 

physical education models in promoting physical 

activity, motor skill development, and student 

engagement, particularly in comparison to 

traditional in-person PE programs, is a subject of 

considerable interest and debate. Recent research 
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has indicated significant potential and challenges 

alike, as digital tools and technologies, such as 

fitness applications, virtual reality, video 

conferencing platforms, and wearable devices have 

been increasingly used to support PE in situations 

where in-person instruction is limited or 

unavailable, such as during the COVID-19 

pandemic. Studies by (Chen et al. 2023) and (White 

and Steele, 2022) point to the advantages of virtual 

models for increasing the accessibility of PE to 

students who would otherwise face barriers to 

participation, including geographical and economic, 

as well as a lack of physical fitness, in addition to 

promoting self-paced learning and feedback through 

wearables and apps. However, as noted by (Taylor 

and Brown, 2021) while virtual and hybrid PE 

programs can support physical activity, they often 

do not offer the same benefits as in-person 

instruction when it comes to motor skill 

development and overall physical fitness because of 

the lack of real-time and in-person feedback from 

instructors, as well as the absence of more structured 

and supervised environments needed to develop 

complex motor skills and physical literacy in the 

long term. Furthermore, research by (Roberts et 

al.2023) has established the challenge of 

engagement among students in virtual PEs, as 

reduced peer-to-peer interaction and teacher 

presence combined with potential disengagement 

caused by low physical activity and difficulty with 

self-regulation online sharply contrast to the social 

benefits of in-person instruction, such as teamwork, 

communication, and interpersonal skills 

development.  

On the other hand, hybrid models have 

shown promise in striking a balance between these 

issues as found by (Mitchell and Pratt, 2023) as 

“physical education hybrid programs provide a 

balance of the face-to-face connection and 

instruction as found in in-person PE programs while 

adding the flexibility of digital access”. This, 

therefore, presents an opportunity to increase 

student engagement in person even as they continue 

using digital tools to support their learning, 

ultimately potentially resulting in better motor skill 

development. The research of (O‟Brien et al.2022) 

is one of the few to establish these potentials and 

challenges, although even it calls for further 

extended longitudinal testing to establish whether 

students participating in virtual and hybrid PE will 

maintain the same level of physical competency and 

fitness as those in traditional PEs. Ultimately, it 

should be noted that, while virtual and hybrid PE 

models have distinct potential and challenges in 

promoting physical activity and motor skill 

development, relative to traditional in-person PE, 

the overall question of their effectiveness is 

dependent on the quality of teacher training and 

implementation and how well they can simulate the 

physical presence of in-person instruction. Since the 

latter is not always possible in the case of virtual 

PEs, where the motor skill development of students 

is very likely to be lower for the reasons described 

earlier, hybrid models can be expected to hold the 

most promise in this regard. They will support more 

students, including those unaccustomed to PE or 

with disabilities, in engaging with and learning from 

in-person instruction, while also using virtual tools 

at home for practice and self-assessment, although 

the impact on physical competency long-term, 

especially in comparison to traditional instruction, is 

a question for future testing (Smith and Walker 

(2023). 

Challenges and opportunities presented by 

digital technologies in PE, such as the use of 

fitness apps, virtual reality (VR), and wearable 

devices, focusing on how these tools impact both 

the quality and accessibility of physical 

education: 
The challenges and opportunities that 

digital technologies, such as the use of fitness apps, 

VR, and wearable devices in PE, have presented 

increasingly disrupt the way physical education is 

delivered, accessed and, experienced. On the one 

hand, these instruments can significantly contribute 

to enhancing student engagement, providing 

substantial benefits in terms of giving personalized 

feedback and, in promoting self-directed learning. 

On the other hand, it is also clear that they are not 

without challenges associated primarily with 

equitable access, teacher preparedness, and, perhaps, 

diminished physical and social interaction as per the 

research findings of Jones et al. to be expected. To 

be more, precise, on the one hand, the authors argue 

that the use of such technologies which can be 

monitored in real-time allows for tracking students‟ 

physical activity as it is happening. 

 For example, for students themselves, use 

wearable devices such as heart rate monitors and 

step trackers and students as their educators. 

However, it is also true that, while such 

technologies are increasingly being hailed as 

instruments improving the quality of PE, concerns 

remain linked to the digital divide. This is especially 

the case considering that students from low socio-

economic backgrounds may lack access to the 

necessary technology, thus effectively eliminating 

low-income students and further exacerbating the 

inequalities of physical activity participation in 

schools. (Jones et al.2023) argue that this situation is 

true for the use of fitness apps and wearable devices 

in PE. The situation is similar in the case of VR to 

the extent that, while (Anderson and Blake, 2021) 

suggest that VR has the capacity for creating fully 

simulated environments for students to practice 

motor skills or PE activities that are impossible or 

hard to replicate in reality, it remains that the high 

cost and technical complexity of VR are stopping 
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points on their way to the more active utilization. 

Such a situation can be best described concerning 

underfunded schools or schools in regions with little 

to no access to technological infrastructure as it 

further hampers efforts to implement VR in the case 

of digital technologies that are unable to overcome 

challenges of access to technology. At the same 

time, the research of (White and Harris, 2022) 

suggests that using digital platforms in PE presents 

“limited opportunities for physical intensity and 

peer-to-peer interaction that are central features to 

traditional physical education”. In the case of video- 

and computer-based exercises and activities, digital 

technologies often encourage manual intensive 

activity as opposed to the collective exercise that 

reduces opportunities for students to interact, engage 

in teamwork and, develop crucial interpersonal 

skills. It is true that, in general, while the utilization 

of such emerging technologies in PE can present 

limitations in the provision of necessary physical 

components, it also opens up opportunities to 

improve the quality of education. Thus, thanks to 

the use of digital technologies, educators can collect 

data on student performance, analyze it, and use it to 

adjust instruction based on each student‟s fitness 

level. Such personalized instruction allows for the 

provision of more targeted feedback and, hence, 

increased motivation and accountability among 

students in terms of monitoring their physical 

performance.  

To be more, precise, gamified fitness apps, 

as argued by the research of (Roberts and 

Thompson, 2023) have been shown in the case of 

some students in schools who were 

underperforming, indicating a rise in engagement 

levels that are attributed to the inclusion of 

competitive elements or the opportunity to set new 

goals in the way physical activity is approached. 

Finally, the opportunity to set digital tools as the 

instruments not limited to school can also contribute 

to the continuation of fitness activity on the 

student‟s side at home or in non-school 

environments, thus helping to maintain physical 

activity habits in the long run. However, such a 

situation also creates a need for the further 

development of teachers within the scope of 

professional development as per the research of 

(Taylor et al. 2021) or the opportunities digital tools 

allow for remain less likely to be harnessed to their 

full potential. Overall, the use of digital technologies 

in PE brings about numerous challenges and 

opportunities. However, the extent to which they 

can enhance the quality and access to PE depends 

largely on addressing issues related to the access to 

technology, the development of teachers and, the 

creation of student-centered inclusive approaches 

ensuring that all students can benefit from the 

opportunities they provide (Walker et al., 2023; Lee 

& O‟Brien, 2022; Miller et al., 2023). 

Role of virtual and hybrid PE models in 

maintaining social interaction and student 

motivation, exploring the extent to which digital 

platforms can replicate or enhance the social and 

psychological benefits of traditional PE, 

including teamwork and peer-to-peer 

collaboration: 
The effectiveness of virtual and hybrid PE 

models in terms of maintaining social interaction 

and student motivation is a critical concern as the 

traditional form of PE has been valued highly not 

only for its positive impact on physical health but 

also social and psychological implications. 

Historically, traditional forms of PE accomplished 

their objectives by promoting teamwork, peer-to-

peer support, and a sense of belonging to a 

community; digitalization of education, however, 

presents a variety of opportunities and challenges in 

terms of replicating and enhancing its social and 

psychological dimensions. For example, studies 

conducted by (Miller et al.2023) show that digital 

platforms can develop innovative social gaming 

features that increase student engagement through 

gamification, social fitness challenges, and virtual 

group activities. All of these, however, do not foster 

the same level of spontaneous social interaction and 

physical closeness that is the hallmark of traditional 

PE classes as far as informal communication, peer 

pressure, and group work are concerned. Hybrid PE 

models, similarly, can make use of video 

conferencing tools to maintain virtual contact 

between students and teachers, allowing for more 

interaction and real-time feedback, while, at the 

same time, making it more difficult to create the 

same level of a team group than an in-session 

presence might; accordingly, interaction between 

students in matters of problem-solving, pair 

exercises, and peer pressure are significantly limited 

through virtual means. In contrast, other researchers, 

such as (Roberts and Thompson, 2023) present 

evidence that digital tools can assist in digital 

gamification and socialization where leaderboards, 

group fitness challenges, and other forms of social 

virtual activities promote peer-to-peer competition 

and interaction that can be instrumental in 

enhancing motivation but more advanced digital 

skills and orientation towards competitive 

achievement among students. Moreover, 

socialization-related effects of traditional PE are not 

fully replicated in virtual and hybrid modes as far as 

the provision of emotional and social support and 

peer motivation. Furthermore, the design and 

implementation of digital PE platforms struggle to 

replicate the sense of belonging and the shared 

nature of physical activities, which are all critical to 

the emotional and psychological well-being of 

students. (Taylor et al. 2021) present hybrid models 

that offer a compromise and allow for in-session 

personal interaction during physical activities and 
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digital components for re-evaluation, remote 

practice with feedback, and social challenges 

without losing traditional social and psychological 

benefits, which are equally adaptable for students to 

use in in-session and virtual home use. Nonetheless, 

as (Lee and O‟Brien,2023) remark, physical and 

digital dynamics of hybrid PE need to be weighed 

against each other in terms of their equivalent 

effects on youth social motivation and development 

as digital platforms can make individuals more 

responsible and accountable for their remote 

engagement experiences (Mitchell & Pratt, 2023; 

Roberts et al., 2023). 

Best practices and pedagogical strategies for 

educators adapting to digital and hybrid PE 

environments, focusing on how teachers can 

effectively integrate digital tools into their 

curriculum while ensuring equitable access and 

meaningful physical activity for all students: 

The best practices and pedagogical 

strategies for educators who are accommodating 

digital and hybrid physical education in the PE 

environment are highlighted by the research, The 

Impact of Digital Technology on Physical 

Education: A Review of Virtual and Hybrid PE 

Models. With the use of digital tools to ensure that 

learners are engaged with physical competence, 

teachers should facilitate a more flexible, student-

centered approach. This process involves addressing 

the issues of equitability and making sure all 

learners, regardless of their socio-economic 

conditions and location, have the tools and 

capabilities to effectively engage with the new 

learning environment. (Mitchell and Roberts, 2023) 

are convinced that the key strategies here involve 

differentiated instruction and personal feedback 

instruments that are developed to address the unique 

needs, learning and fitness levels, interests, and 

abilities of students. Using digital tools for the 

students‟ performance‟s real-time tracking, for the 

setting of personal goals for students, and this 

feedback can be particularly effective for enhancing 

motivation and ensuring better students‟ 

accountability. However, pedagogues using digital 

tools also need to note that the roles of physical and 

digital implications should be balanced. In hybrid 

PE‟s case, as identified by (Taylor et al.,2022) the 

PE is always the most effective when digital tools 

are used, but face-to-face interactions are preserved 

to enhance the PE experience with elements such as 

collaborative work and teamwork. In the event of 

digital PE, students could be offered solutions for at-

home work, but also an active alternative, and 

teachers need pro-actively engage in such practices. 

An example of such an alternative is arranging for 

low-tech work, such as printed workout guides or 

fitness challenges. Regarding no-tech tools, teachers 

and pedagogues can engage with the school 

administration to begin raising money for new 

devices, or contacting the community partners for 

the purpose of bridging the digital divide. The final 

important best practice that the teachers should rely 

on is their personal commitment to their constant 

professional development in using digital tools and 

understanding the hybrid PE and digital PE from the 

pedagogical standpoint (White and Steele, 2023). 

The research by (Walker and Brown, 2022) is 

critical here, as it grants that teachers that combined 

awareness of both technical and pedagogical aspects 

of digital PE were much better in creating valuable, 

effective experiences of physical activity and 

engaging students. The professional development 

should involve being not only aware of what 

technologies to use but also how to integrate them 

into periodization plans, integrating these tools with 

the lesson plans that are guided by learning 

objectives and the general state or national PE 

standards. The use of technology can also be 

enhanced by the advice of (Roberts and Thompson, 

2023) to establish the practices of constant learners‟ 

interaction with the digital PE and integrating game-

like elements or best practices of digital puzzles and 

simulations. In particular, online competition, the 

use of leaderboards, and group fitness challenges 

can be used in the place of in-person PE advantages 

of being with others, while still being free from 

preferences to other types or forms of physical 

activity. This assessment and feedback are aimed at 

informing and updating the curriculum and ensuring 

that it stays appealing and efficient for students. By 

doing so, teachers follow the major calls by (Lee 

and O‟Brien, 2023). They also report about the 

importance of a dynamic, flexible, and constantly 

evolving adaptive approach to PE, especially digital 

PE (Smith & Johnson, 2023; Miller et al., 2023). 

Long-term implications of digital and hybrid PE 

models on student health and well-being, 

particularly in terms of fostering lifelong 

physical activity habits and addressing potential 

disparities caused by unequal access to 

technology: 

The long-term implications of digital and 

hybrid physical education models on student health 

and well-being are complex and multifaceted. On 

the one hand, this model allows for fostering 

exercise habits and building lifelong physical 

activity patterns as it introduces such new digital 

tools as fitness apps, various wearables, and virtual 

platforms as permanent aids and tools for supporting 

individual exercise programs outside of school PE. 

In this way, it can help students track their progress 

and allows for setting new fitness goals and 

engaging in various activities outside of formal 

school PE during their free or family time. At the 

same time, such models can raise serious concerns 

regarding the impact of these models on health 

equity and long-term physical outcomes of students 

over time, as raised by O‟Brien et al.. This will be 
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particularly crucial for students from socio-

economically disadvantaged backgrounds who may 

not have an access to technology. It can thus be 

noted that the transition to this new hybrid model 

may create an even more serious problem as it will 

provide more „privileged‟ attending school 

technologies‟ opportunities for more engagement in 

PA and tracking their health outcomes with these 

new wearables and devices leaving more 

marginalized, poorer, and disadvantaged students 

even more out of participation and hence risking 

poorer health outcomes over time. At the same time, 

such models can also result in overall lesser 

intensity of physical activity for those students who 

are not encouraged by a teacher‟s presence and lack 

their peers‟ competition for intensity and 

motivation, with an example of it being shown in a 

study by Mitchell and Foster. In this way, those 

technology-related factors can seriously hinder the 

long-lasting establishment of lifelong exercise 

routines, even more so for those students who were 

intrinsically less motivated throughout their 

educational years, and could potentially not have the 

required environment and support at home. On the 

other hand, it can also be noted that hybrid models 

can also provide the best of both worlds, combining 

novel digital and long-time all-PE-specific 

traditional engagement patterns. This is highlighted 

by the fact that these models can provide for 

technology- and digitally-supported learning during 

formal school instruction and more personalized 

measurements and feedback that can still support 

quality and motivated out-of-school time PA for the 

students. This will be possible only given quality PE 

curriculum that ensures full participation and access 

for the students.  

The study by Roberts and Thompson also 

points to the fact that long-term health benefits are 

still largely unknown, while the major of these 

models can help students make sense of fitness and 

health metrics, still an important foundation for their 

adult lives if well supported with access to 

technology and quality instruction. Another 

disadvantage of these models as stated by Walker 

and Steele is that those who would be disengaged 

and miss out on those models might not be 

supported sufficiently, still a vital issue every 

system must solve to avoid these individuals to fall 

out of the health and educational paradigms these 

new systems set force. In this way, the long-term 

effects of digital and hybrid PE models on lifelong 

physical activity and student health will depend on 

how well educators, policymakers, and the system 

can address the gap and ensure every student equal 

access to healthy PE and educational opportunities 

in general (Smith & Lee, 2023; Harris et al., 2023; 

Brown et al., 2023). 

 

 

Discussion related to the study: 

The text concerning the study focuses on a 

complex relationship between the advantages of 

digital tools such as fitness apps, virtual reality, 

wearables, and online platforms for physical 

education and the issues such as social equity, 

student motivation, and long-term physical health 

and social development. As shown by new studies 

such as (Mitchell et al.,2023) digital PE programs, 

especially the ones implemented through 

gamification and fitness tracking, can help engage 

students through goal setting and instant feedback. 

However, as also discovered by (Mitchell et 

al.,2023) such benefits are not universal, and 

students with no technology or poorly trained in 

digital literacy, experience significant barriers to 

participation. Add to this the challenge of physical 

presence and social interaction, critical for PE, 

impossible in virtual and hybrid tools. Even though 

hybrid platforms offer the best of both strengths by 

providing a balance between in-person activities and 

remote learning and practice in at-home settings. It 

is still not guaranteed that students will receive the 

needed number of physical challenges and social 

bonding necessary for their physical and 

psychological development, as stated by (Brown et 

al.,2023) The authors also invite the discourse on 

how digital tools impact the social aspects of 

activity and stressed the importance of emotional 

and social skills which are usually developed 

through group activities and cannot be replaced by 

virtual spaces. Finally, with regard to the 

professional development for teachers, which is 

essential for the effectiveness of hybrid and virtual 

PE, the lack of such skills highlighted by (Harris et 

al.,2023) present significant risks for the 

inconsistent implementation and potentially 

negative outcomes for student health and social 

development. Thus, on the one hand, digital and 

hybrid models present exciting prospects for more 

accessible and engaging PE. On the other hand, 

much depends on how well the models are 

implemented, whether they supplement or replace 

the most critical elements of current PE, and the 

degree to which concerns of access and motivation 

are mitigated in this educational environment (Smith 

& Lee, 2023; Mitchell & Pratt, 2023; Taylor et al., 

2023). 

Physical Education implications related to the 

study: 

The integration of digital technology in 

physical education (PE) has revolutionized 

traditional teaching methodologies, presenting both 

opportunities and challenges, as examined in the 

research article "The Impact of Digital Technology 

on Physical Education: A Review of Virtual and 

Hybrid PE Models," which highlights how virtual 

and hybrid models enhance student engagement, 

facilitate personalized learning experiences, and 
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provide access to a diverse range of activities while 

addressing issues of equity, teacher preparedness, 

and the need for effective assessment strategies; 

specifically, the use of virtual platforms allows for 

the incorporation of gamification elements, which 

have been shown to increase motivation and 

participation among students, particularly in 

underserved populations who may have limited 

access to traditional PE resources (Hamm & 

Fairclough, 2020), while hybrid models offer 

flexibility in learning environments, enabling 

students to engage in physical activities both online 

and offline, thereby accommodating varying levels 

of fitness and skill (Wang et al., 2021); however, the 

successful implementation of these digital 

approaches relies heavily on teacher training and 

support, as educators must be equipped with the 

skills to effectively integrate technology into their 

curricula, utilize data analytics to track student 

progress, and adapt instruction based on individual 

needs (González et al., 2022); moreover, the review 

emphasizes the importance of maintaining physical 

literacy in a digital age, as students must still 

develop fundamental movement skills and 

understand the principles of health and fitness, 

which can be challenging in virtual settings where 

physical interaction is limited (Tremblay et al., 

2020); consequently, it is crucial for educational 

institutions to prioritize the development of 

comprehensive PE programs that leverage 

technology while ensuring that students have ample 

opportunities for physical activity in real-world 

environments, fostering lifelong healthy habits and 

resilience; additionally, the study points out that 

disparities in access to technology can exacerbate 

existing inequalities in physical activity 

participation, highlighting the need for schools to 

adopt inclusive practices that consider the diverse 

backgrounds of students, including socioeconomic 

status and geographic location, to ensure equitable 

access to digital PE resources (Chiu et al., 2022); 

ultimately, the research underscores the necessity 

for ongoing evaluation and refinement of digital PE 

practices, as schools must remain responsive to the 

evolving landscape of technology and its impact on 

student health and well-being, advocating for a 

balanced approach that combines digital innovation 

with traditional physical education principles to 

promote holistic development in students. 

Conclusion: 

To sum up, the provided review article 

explores digital technology‟s effects on physical 

education and the key opportunities it provides for 

students‟ physical activity. Specifically, the article 

highlights the transformative value of virtual and 

hybrid models that have the potential to improve 

students‟ engagement and accessibility. On the one 

hand, these models can provide more opportunities 

for using innovative teaching strategies such as 

gamification and personalized learner experience, 

turning physical education into a more attractive 

discipline. On the other hand, data analytics and 

hybrid models can help address some of the 

challenges physical education educationists have 

faced for years. To be more precise, the use of 

technology can help develop models that consider 

all students and their diverse needs. To attain these 

benefits, physical education specialists should be 

adequately trained and supported in using 

technology and data. It is especially critical for the 

latter function, as data analytics is an integral 

element in designing personalized instruction. 

Therefore, the use of technologies can create an 

equal learning environment for all students and 

address the individual strengths and levels of all 

participants. Furthermore, the review emphasizes 

that technological advancements should not 

jeopardize students‟ physical competence. 

Specifically, students should continue learning 

fundamental movements and develop their 

appropriate levels of physical literacy even when 

involved in virtual education. The current 

environment presents particular risks in this context 

since students‟ contact with Pe depends on 

technology characteristics, making it essential to 

design and support an environment that considers 

both. Similarly, PE‟s digitalization also requires 

addressing the issue of differences in students‟ 

access to technology, which can inappropriately 

impact accessibility. Thus, the article‟s implications 

are significant for schools seeking to introduce new 

PE programs that are friendly to technology and, at 

the same time, focused on the essential goals of 

physical education fostering to promote students‟ 

lifelong well-being and physical activity. The 

current environment is challenging in blending goals 

that might appear incompatible, with the inclusion 

of technologies as students‟ physical activity 

patterns change. Additionally, the rapid 

advancements in technology demand careful 

attention to film-based PE programs‟ evaluation and 

cleaving with the growth of teaching technologies in 

PL, granting students accessibility to meaningful 

physical activity experiences and increased 

adaptability critical for this technological growth in 

understanding. 

Scope for further research and limitations of the 

study: 
There are multiple opportunities for further 

research. Primarily, more studies are required to 

deepen knowledge on how digital and hybrid 

models influence PE outcomes in the long term. As 

noted by the review, the existing literature focuses 

mostly on the short-term implications of technology 

in this area. There is a need to examine how various 

models and technologies aid sustained engagement 

and development of lifelong health behaviors. 

Besides, one of the further research opportunities is 
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to explore the integration of new technologies, such 

as virtual reality, augmented reality, and artificial 

intelligence. It requires investigation how the new 

experiences that these technologies provide are 

advancing the learning experience of PE students as 

well as how they could be implemented in schools. 

Second, there is a need to study the ways these 

technologies can be applied in the context of an 

equitable implementation that will satisfy the needs 

of less wealthy schools. For instance, new 

technologies are more affordable by some schools in 

some cases, while in others, they may be underused. 

Studies are required to understand the scenarios and 

ways of their more active use by all students. 

Finally, there is a need to conduct more research 

investigating the effect of digital models of PE on 

students in with regard to them being able to 

contribute to the development of their social and 

emotional skills that are more likely to be developed 

in traditional settings through the social connections 

among students and teams. The change towards 

digital or partially digital PE makes students 

throughout the virtual interaction and asynchronous 

learning, and it is important to research whether 

hybrid models are able to preserve the development 

of such interpersonal skills. Finally, one of the 

further research opportunities is to study how 

inclusive digital PE models to all students, 

especially those with physical disabilities, special 

needs, or empowered backgrounds that limit their 

access to technologies. Overall, the existing body of 

research is not sufficient to understand all facets of 

future research in this sphere. Other opportunities to 

conduct future research are associated with age 

groups, PE educational levels, and the regions from 

which there is some data that can be used for further 

scrutiny. We assume that the underpinning 

opportunities for most of the possible future 

research opportunities are the lack of understanding 

of long-term implications of using digital 

technology in PE and the need for studies that will 

provide more guidance into its use. 
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Abstract 

 Agriculture is a major source of pollution in many countries. Pesticides, fertilizers and other toxic farm 

chemicals can poison fresh water, marine ecosystems, air and soil. Crop productivity is declining and agriculture 

has become unstable. There is a problem of feed for animals. Drinking water problem arises. Hail and untimely 

rains are causing damage to standing crops. Modern agriculture is an ever-changing approach to agricultural 

innovation and farming practices that help farmers increase efficiency and reduce the amount of natural resources 

needed to meet the world’s food, fuel, and fiber needs. In many parts of developing countries, agricultural solid 

waste is dumped or burned indiscriminately in public places, causing air pollution, soil contamination, generation 

of noxious gases, fumes and dust, and the residues run into water sources causing pollution.   

Key words: Agriculture, development, natural resources, environment, farmers etc.  
 

Introduction: 

Agriculture is the act or process of working 

the land, planting seeds and growing food plants. 

You can describe raising animals for milk or meat as 

farming. Agriculture is a great way to describe the 

lifestyle and work of people whose jobs are in the 

agricultural industry. Climate change reduces crop 

yields and reduces the nutritional quality of produce. 

Severe events such as drought affect food and 

nutrient use and affect farmers. Modern agricultural 

tools improve efficiency and productivity. Also, 

they use fewer resources, such as water, fertilizers 

and pesticides, and have less impact on the 

environment. The use of fertilizers and other 

chemicals in modern agriculture degrades soil 

quality every year. About half of the nitrate in 

fertilizers applied to crops is leached into water 

bodies, causing water pollution. Farmers do not 

have much land for agriculture. Farmers spend a lot 

of money to hire labourers. Farmers have cows as an 

alternative source of income. 

Problems of the Study:  

Environmental degradation refers to the 

depletion of resources such as air, water and soil; 

Ecosystem destruction and loss of wildlife. The term 

economic environment refers to all the external 

economic factors that affect the buying habits of 

consumers and businesses and thus affect the 

performance of a company. Business environment is 

the sum of all the external and internal factors that 

affect the business. We should remember that 

external factors and internal factors can influence 

each other and work together to affect the business.  

Objectives of the Study:  

The main objective of this research is to 

study the effect of environment on agricultural 

sector in Maharashtra and some specific objectives 

have been given by the organization as follows. 
1. To study the impact of environment on 

agricultural sector. 

2. To study the development and present status of 

agriculture sector in Maharashtra. 

3. To study the effect of environment and 

influencing factors on agricultural development. 

Significance of the Study:   
Various commercial activities such as 

production, transportation and consumption of 

goods often lead to overexploitation of natural 

resources. Thus, controlling the discharge of 

pollutants into the environment is the responsibility 

of every business enterprise. Many factors can lead 

to environmental change, including economic 

growth, population growth, urbanization, 

agricultural intensification, increasing energy use, 

and transportation. Poverty is still a problem at the 

root of many environmental problems.  

Scope of the Study:  

Companies have a responsibility to protect 

the environment not only for moral and ethical 

reasons but also for financial reasons. 

Environmental protection can help companies 

reduce costs, increase efficiency and improve their 

reputation. Environment is a collective entity of all 

those physical, chemical and biological factors that 

influence an organism or ecosystem population and 

determine its form, life and survival. The 
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environment is that which is connected with every 

living being. 

Limitation of the Study:   

Our environment provides a home for our 

ecosystem and supports its development. Unless we 

protect our ecosystem, animals, crops and ultimately 

we are at risk. If there is no livable environment, we 

humans will be unable to survive. Environmental 

protection means that we protect the environment 

around us and make it suitable for life because 

environment and animals are interdependent. From 

overpopulation, water scientific issues, ozone 

depletion, global warming to deforestation, 

desertification and pollution, these are serious 

threats to mankind.  

Period of the Study: 

To study the impact of the environment on 

the agricultural sector in Maharashtra and to study 

in detail the products and problems arising in the 

agricultural sector, the researcher has conducted a 

member research based on the information of 2023-

24.  

Research Methodology: 
As agriculture sector and environment are 

very closely related, environment sector has gained 

an important position in all sectors. Because the 

environment at that place plays a vital role in 

making any business successful. In this, the 

researchers have used many types of secondary 

research, in which research papers, articles, journals, 

newspapers, audio videos, reference books, serial 

books, annual reports, etc. have been used in detail. 

Research Method: 
The adverse effects of the environment on 

the agricultural economy and its loss are that the 

productivity of production is affected and the 

farmers suffer huge losses. In this research, the 

researcher has used many types of statistical tools, 

techniques and other tools correlations, while using 

the descriptive analysis method. 

Results and Discussion:  
Modern agriculture uses advanced 

technology, is less labor intensive than traditional 

agriculture, and has higher production volumes 

because the focus is on increasing production and 

maintaining consistent quality. Modern agriculture 

uses advanced technology, such as plant breeding 

techniques and pesticides. Multiple cropping is a 

practice where two or more crops are planted at the 

same time. Modern farming practices, as the name 

implies, rely on advanced farming processes. 

Agriculture is the backbone of Indian economy. 

India's population is mainly dependent on 

agriculture for their livelihood. 

Modern Agriculture: 
 The use of fertilizers and other chemicals 

in modern agriculture degrades soil quality every 

year. About half of the nitrate in fertilizers applied 

to crops runs into water bodies, causing water 

pollution. Modern agricultural practices have 

overused natural resources. Due to increasing use of 

fertilizers, soil fertility is being lost. Use of ground 

water for borehole irrigation is causing water 

depletion. Modern farming practices are capital 

intensive. 

Fertilizers and Product: 
Chemical fertilizers are more resistant to 

the environment, reduce soil fertility and actually 

cause extensive soil and soil degradation. 

Agriculture is a major source of pollution in many 

countries. Pesticides, fertilizers and other toxic farm 

chemicals can poison fresh water, marine 

ecosystems, air and soil. 

Environment and Development: 
Economy and environment are 

interdependent and need each other. Therefore, any 

development that does not consider its impact on the 

environment can destroy ecosystems that support 

living things. A local development environment is a 

computer workstation configured for development, 

where developers build, test, and debug applications 

before committing their code to a common code 

base. 

Agricultural Development in Maharashtra:  
Maharashtra is an agriculture dependent 

state. This is a fact and it is equally true that 

Maharashtra is known as the most advanced 

industrial state in the country. Today, Maharashtra 

alone accounts for about 16% to 17% of the 

country's total industrial income, but at the same 

time, it cannot be denied that agriculture has been 

neglected by Maharashtra's policy pundits in pursuit 

of industrialization and urbanization. When the state 

of Maharashtra was formed i.e. in 1960, the share of 

agriculture in the total income of the state of 

Maharashtra was about 42%. Today it is around 

17% to 18%. This simply means that the emphasis 

was on the development of other sectors apart from 

agriculture. Agriculture brought about important 

changes. Man abandoned the nomadic life and 

settled down in a selected area.  
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Table No.1 Sector wise summary statement for annual scheme 203-24 (Status of Agricultural 

Development in Maharashtra) 
              

 (In Rs. Crore)                                                                                                                                                                                                                                                                                                                                               

Sector 

Annual 

Scheme 

2021-22 

Annual Scheme 

2022-23 

Annual Scheme 

2023-24 

Trend 

(Increase 

and 

Decrease) 

 
Actual 

Expenditure 

Actual 

Fund 

Anticipated 

Fund 

Proposed 

Fund 

Sponsored 

Budget 

Grand 

Total 

2 3 4 5 6 7 8 (6+7) 9 (4/5) 

Agriculture and 

Allied Activities 
9, 030.20 11,478.42 20,468.31 13,158.88 2,118.56 15,277.44 Decrease 

Rural 

Development 
4,732.08 6,637.65 7,467.32 7,295.64 6,437.50 13,733.13 Decrease 

Irrigation and 

Flood Control 
12,309.58 15,671.51 16,355.18 16,697.16 10.00 16,707.16 Decrease 

Energy 13,307.17 11,486.07 17,441.45 12,405.20 1,500.00 13,905.20 Decrease 

Industry and 

Minerals 
439.66 1,744.26 1,742.28 1,853.13 4.50 1,857.63 Increase 

Transports 29,378.76 2 28,295.27 31,548.98 31,826.28 1,341.89 33,168.17 Decrease 

Science, 

Technology and 

Environment 

136.21 387.40 342.10 472.95 211.78 684.73 Increase 

General 

Economic 

Services 

1,164.24 2,594.77 3,090.93 2,830.53 0.00 2,830.53 Decrease 

Grand Total 32088.94 78,295.35 98,456.55 86,539.77 11,624.23 98,163.99 Decrease 
 

  Source: Annual Scheme, Summary Statements, Government of Maharashtra State, 2023-2024. 
 

Table No.1 Gives an estimate of economic 

developments in the agriculture sector in 

Maharashtra. In this, information has been given in 

the ascending and descending order of financial 

turnover in the agricultural sector in the three years 

2021-22, 2022-23, 2023-24. In this, changes in 

agriculture sector and all related sectors as well as 

rural development water supply facilities disaster 

control energy industry and transport resources 

technology environment and other economic 

developments and services are reviewed in detail. It 

is reviewed in the field of technology and 

environment as well as in industry and other 

industrial sectors. 
 

Table No. 2 Correlation between Proposed Fund and Sponsored Fund (2023-24) 
 

Proposed Fund (X) Sponsored Budget (Y) (X-Y)
2
 

13,158.88 2,118.56 11,040.32 

7,295.64 6,437.50 858.14 

16,697.16 10.00 16,687.16 

12,405.20 1,500.00 10,905.20 

1,853.13 4.50 1,848.63 

31,826.28 1,341.89 30,484.39 

472.95 211.78 261.17 

2,830.53 0.00 2,830.53 

Total ∑ XY= 74,915.54 
                          

                         Source: Calculated Value 
 

Proposed fund X Sponsored Fund/No. of Items 

∑ XY= 74,915.54/8=9364.44 

Table Value and calculated value are 

positive correction, hence agricultural development 

is positively growing trends but actually it is not 

accepted in the present study. 

In table No. 2, the actual funds received and 

the demand made in the agriculture sector are 

reviewed. If we consider the correlation between the 

demand for development in the agricultural sector 

and the funds provided by the actual government, a 

positive view can be seen in this. But the actual 

change in the agricultural sector, though important 

for sustainable development, has not progressed as 

expected. 

Sustainable Development:  
It is development that meets the needs of 

the present without compromising the ability of 

future generations to meet their own needs. 

Environmental resources such as minerals and fossil 
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fuels directly facilitate the production of goods and 

services. The environment provides other services 

that enable economic activity, such as sequestering 

carbon, filtering air and water pollution, protecting 

against flood hazards, and building soil. 

Production and Culture: 

The development has had many positive 

effects globally. However, due to increasing 

urbanization and industrialization, the environment 

is deteriorating. The four most important 

environmental problems are deforestation, pollution, 

and desertification and species extinction. Cities 

often have higher ambient temperatures than rural 

areas, a phenomenon known as the urban heat island 

effect. The urban heat island effect changes 

precipitation patterns, increases ozone production 

alters biogeochemical processes, and stresses 

humans and native species. 

Conclusion:  

Innovative sustainable practices can 

transform traditional economic development and 

poverty alleviation strategies. Creating resource 

efficiency in areas such as water, transport, energy 

and material use makes communities more equitable 

and resilient and lowers the cost of living. Global 

challenges such as climate change, water pollution 

and scarcity, air pollution and resource depletion 

need to be tackled together and the industrial sector 

can contribute to solutions through pollution control 

and sustainable innovation. Protecting our 

environment is the foundation for sustaining our 

planet, communities and economy. Our environment 

supports and maintains our ecosystems, allowing 

them to grow and thrive. 
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Abstract: 
Libraries have historically served as crucial institutions of knowledge and education. This research paper 

examines the pivotal role libraries play in the empowerment of women in India, particularly in rural areas where 

gender inequality is still prominent. Through access to education, information, and community resources, libraries 

contribute to women’s personal and professional growth. This study incorporates a detailed literature review, 

presents case studies of successful library initiatives in India, and evaluates both the strengths and limitations of 

libraries in advancing women’s empowerment. The paper also discusses practical recommendations to overcome 

challenges such as insufficient funding, cultural barriers, and lack of awareness. Libraries, when adequately 

supported, can become central to bridging the gender gap in education and employment. 

Keywords: Women’s Empowerment, Libraries, Gender Equality, Education, Information Access, Rural India, 

Skill Development, Community Support 
 

Introduction: 
Women’s empowerment remains a critical 

component of global development, with access to 

education and information being central to this 

cause. Libraries, traditionally viewed as repositories 

of knowledge, hold tremendous potential to advance 

gender equality by offering women the tools needed 

for personal and professional growth. However, in 

India, where gender disparities in education and 

employment persist, particularly in rural areas, the 

role of libraries in empowering women remains 

underexplored. 

This paper aims to assess the extent to which 

libraries in India contribute to women’s 

empowerment. We argue that libraries, when 

supported by adequate funding and outreach efforts, 

can bridge educational and social divides, allowing 

women to enhance their literacy, professional skills, 

and socio-economic status. We also address the 

challenges libraries face in fully realizing their 

potential as catalysts for women’s empowerment. 

Literature Review: 

Global Perspectives on Libraries and Women’s 

Empowerment: 
Globally, libraries have long been 

recognized as critical in supporting women's 

empowerment through education and information 

access. A study by Bhattacharya and Ghosh (2020) 

highlights how rural libraries in West Bengal have 

empowered women by offering free educational 

resources and skill development programs. This 

mirrors similar efforts in other parts of the world, 

where libraries in the United States and the United 

Kingdom have introduced digital literacy programs 

aimed at empowering women (Kaur & Singh 2019). 

In regions with strict cultural norms, such as parts of 

the Middle East and Africa, libraries have created 

women-only spaces to ensure a safe and conducive 

environment for learning (Rao & Shinde 2018). This 

strategy has also been adopted by some libraries in 

India, where cultural constraints often prevent 

women from accessing public resources freely. 

Indian Context: Libraries as Agents of 

Empowerment: 
In India, libraries play an essential role in 

providing access to education, health information, 

and legal resources to women, particularly those in 

marginalized communities (Sharma 2018). Libraries 

have evolved from simply being places to borrow 

books; they now serve as community centers 

offering vocational training, legal workshops, and 

digital literacy programs. However, as Gupta & 

Sharma (2022) point out, the potential of libraries in 

India remains largely untapped due to funding 

limitations and cultural barriers. 

Methodology: 
This paper adopts a qualitative approach, 

using case studies from Indian libraries as the 

primary source of data. These include the Delhi 

Public Library, Pune’s Tadiwala Road Community 

Library, and the Anna Centenary Library in 

Chennai, all of which have implemented women-

focused programs to enhance literacy and skill 

development. 

The research draws from both primary and 

secondary sources. Primary data includes qualitative 
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interviews with library administrators and women 

participants, while secondary data is gathered from 

government reports, academic journals, and relevant 

literature on women’s empowerment and public 

libraries. 

Role of Libraries in Education and 

Empowerment: 
Libraries contribute significantly to the 

education and empowerment of women by 

providing access to learning materials, health 

information, and career development resources. 

Bhattacharya & Ghosh (2020) emphasize the 

importance of libraries in offering women access to 

textbooks, online materials, and vocational training. 

This is particularly critical in rural areas, where 

formal education is often unavailable. 

Informal and Lifelong Education: 
For women who have dropped out of formal 

education, libraries serve as invaluable resources, 

offering a second chance at literacy and skill 

development (Singh & Kaur 2019). Moreover, 

libraries in India are increasingly organizing 

workshops and seminars on health, legal rights, and 

entrepreneurship, allowing women to make 

informed decisions about their lives (Sharma 2018). 

Libraries as Community Support Centers: 
Beyond education, libraries also serve as 

community support centers that foster collaboration 

and networking among women. Many libraries, like 

Pune’s Tadiwala Road Community Library, host 

women’s groups and provide safe spaces for women 

to engage in discussions and community projects 

(Kaur & Singh 2020). These initiatives enhance 

social inclusion and build confidence among 

participants. 

Pros and Cons of Libraries in Women’s 

Empowerment: 

Pros 
1. Access to Information and Education: Libraries 

offer free or low-cost access to a wide range of 

educational and vocational materials, enabling 

women to acquire new skills and knowledge 

(Jain 2017). 

2. Empowerment through Networking: Women’s 

groups and workshops organized by libraries 

provide a platform for women to share 

experiences, collaborate on projects, and build 

confidence (Bhattacharya et al. 2019). 

3. Digital Literacy and Career Development: 

Libraries, such as the Anna Centenary Library, 

have embraced technology to offer digital 

literacy programs aimed at helping women 

improve their employment prospects (Rajendran 

& Chandran 2019). 

Cons: 
1. Inadequate Funding: Many libraries, 

particularly those in rural areas, suffer from a 

lack of funding, preventing them from offering 

adequate services (Gupta & Sharma 2022). 

2. Cultural Barriers: In many regions, cultural 

norms restrict women’s access to public spaces, 

including libraries. Gender biases and societal 

expectations can deter women from fully 

utilizing these resources (Rao & Shinde 2018). 

3. Limited Outreach and Awareness: Libraries 

often fail to effectively communicate the 

resources and programs available to women. 

More needs to be done to raise awareness, 

particularly in rural areas (Patel & Desai 2020). 

Discussion: 
While libraries have proven to be 

instrumental in women’s empowerment, significant 

challenges must be addressed to enhance their 

impact. Increased government funding is essential to 

expand library services, particularly in rural areas. 

Libraries also need to adopt more gender-sensitive 

practices, such as providing women-only spaces and 

offering programs tailored to women’s needs. 

Outreach is another critical area. Many 

women, especially those in remote areas, remain 

unaware of the resources and programs offered by 

libraries. Libraries must invest in community 

engagement and the use of social media to spread 

awareness about their services. 

Finally, libraries can play a more active role 

in digital literacy and vocational training. As the job 

market increasingly relies on technology, libraries 

must offer more programs focused on improving 

women’s digital skills and employability. 

Conclusion: 
Libraries hold significant potential to 

empower women by offering access to education, 

information, and community support. In the Indian 

context, where gender disparities in education and 

employment are still prevalent, libraries can be 

crucial in promoting gender equality. However, the 

realization of this potential is contingent upon 

overcoming challenges related to funding, outreach, 

and cultural barriers. By addressing these issues, 

libraries can continue to support women’s 

empowerment and play a vital role in bridging the 

gender gap in India. 
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Abstract 

The research article focuses on the analysis of the recent banking reforms in India and their impact on the 

rural development of Karnataka. Considering the peculiarity of the local context where numerous programs and 

policies in the banking sector were initiated to provide the public with more financial inclusion and implement 

digitalization and rural credit enhancement, the author chose a conceptual and theoretical approach to research. 

The article analyzes the existing literature on banking reforms and their socioeconomic impact by giving an 

overview of the key concept of banking reform and describing the major reforms, such as Jan Dhan Yojana, 

Aadhaar and DBT, and the expansion of mobile banking and the establishment of microfinance institutions. 

Although the research article does not utilize empirical data, it combines different theoretical models and research 

on the topic into a solid discussion and makes the point that the banking reforms succeeded in benefiting rural 

households in Karnataka. Representatives have better financial inclusion and timely access to credit. However, 

the challenges regarding insufficient banking literacy and lack of infrastructure and relevant policies are still 

there, as well as the issue of an enormous distinction in the level of banking penetration in various regions. The 

article concludes that the financial inclusion in the case of banking reforms brought positive results, although new 

technologies and their subsequent dependence were essential in the mentioned processes and did not impact the 

whole rural domain to an equal degree. Purposeful further reforms should be initiated to make the benefits more 

equal and provide the same progress to all rural people. The article concludes that there should be a 

comprehensive policy to achieve rural development in Karnataka by combining financial literacy, technology, and 

a more targeted introduction of rural banks in the area. 

Keywords: Banking Reforms, Rural Development, Financial Inclusion, Karnataka, Microfinance, Digitalization 

in Banking 
 

Introduction 

The banking sector has played an 

unignorable role in promoting rural development. 

Given that rural areas are home to a significant 

number of people living in India, and that the state 

of Karnataka has a diverse economic profile, it is 

important to analyze the impact of banking reforms 

on rural development. This is especially timely, 

considering that the Government of India have 

introduced a number of reforms. The most notable 

ones include the Pradhan Mantri Jan Dhan Yojana, 

the Aadhaar-based Direct Benefit Transfers, the 

push for mobile banking and the promotion of 

microfinance institutions, all of which have had a 

profound impact on the rural economy of Karnataka. 

Northern Karnataka, in particular, has previously 

faced issues in terms of formal services. These rural 

areas depend largely on agriculture and informal 

small-scale enterprises, which further necessitates 

the analysis of the direct and indirect impacts of 

these reforms. When considering rural development, 

financial inclusion is an important driver for 

economic growth and poverty alleviation. Indeed, 

several reforms have actively targeted this area. 

Therefore, it would be reasonable to note that the 

reason is whether or not the measures have been 

successful in eliminating regional disparities. In 

general, the reform actions carried out in recent 

years were aimed at several areas. They include the 

expansion of available banking services to the 

underbanked rural areas, improving rural credit 

access and enhancing the efficiency of government 

subsidy transfers (Demirguc-Kunt & Klapper, 

2013). Despite the progress that has been achieved 

with these reforms, it is still debatable how effective 

the measures are at eliminating regional disparities 

within Karnataka. There are issues that continue to 

prevent better banking service usage, such as the 

latter‟s infrastructure, a significant part of the state‟s 

population being unequipped in terms of digital 

literacy and uneven financial service penetration. In 

general, the less developed northern districts of 

Karnataka continue to lag behind the southern ones 

in terms of economic and infrastructure 

development, leading to an increased disparity in the 

access to financial services (Sarma, 2015). As such, 

it is important to analyze whether or not the banking 

reforms that have been carried out in recent years 
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are effective in terms of ensuring a more equitable 

rural development for Karnataka. For example, 

while financial inclusion initiatives such as the 

PMJDY have succeeded at bringing millions of rural 

households into the formal banking sector, mere 

bank account holdings do not mean that they are 

being effectively utilized. Since major reforms in 

recent years in India have largely centered around 

the formal banking sector, issues such as uneven 

penetration are cause for concern, based on the fact 

that a significant portion of the rural PMJDY bank 

accounts in northern Karnataka are largely dormant. 

In terms of rural development, it is an essential issue 

since the wider availability of banking services 

linked to various financial products largely depends 

on their usage. It is vital to analyze the current state 

of affairs in this sector in northern Karnataka to 

understand whether the banking reforms have had a 

positive impact on the rural population 

(Ramakrishnan & Venkatesh, 2014). 

Statement of the research problem 

The article deals with the question of 

whether recent banking reforms in India, which 

have been predominately focused on improving 

financial inclusion, expanding digital services, and 

enhancing credit availability in rural areas, have had 

any effect on the socioeconomic development of 

rural Karnataka. A region with severe disparities in 

the availability of formal banking services, digital 

infrastructure, and financial literacy across its 

diverse districts, Karnataka remains relatively 

underdeveloped in comparison to other Indian 

states. The specific reforms under consideration 

include the creation of the Pradhan Mantri Jan Dhan 

Yojana, Aadhaar-DBT, and its mobile banking 

services, and the development of microfinance 

institutions as means to address the long-standing 

challenges of low access to formal credit, the 

predominance of informal finance networks, and 

poor financial literacy at the grassroots level. Thus, 

the question of the research inquiry is whether the 

recent banking reforms in India have been effective 

in promoting socioeconomic development in rural 

regions. Overall, the situation on the ground in rural 

Karnataka, despite the differences in severity 

depending on the given district, can be characterized 

by a relatively underwhelming level of finance 

inclusion: although the number of bank accounts has 

increased and digital transfers have become more 

efficient, the policy reforms under consideration 

have not overcome the infrastructural and 

socioeconomic barriers that inhibit equal-universal 

access to financial services. Possibly the most 

significant obstacle in the path for further rural 

development in Karnataka is the relative paucity of 

internet access, as well as the unpopularity of 

obtaining and using digital mobile services. This 

issue casts in doubt the overall sustainability and 

inclusivity of the current banking reform agenda, 

given the persistent differences between the 

northern and southern districts in Karnataka and the 

consequent need for a more coherent, region-based 

policy, tailored to the specific financial needs of the 

local populace and aimed at promoting further 

infrastructure development, financial literacy, and 

the sustainable growth of microfinance as a solution 

to these needs (Rajan & Zingales, 2003; Sharma & 

Kukreja, 2013; Poonam & Singh, 2015). 

Significance of the research study 
The significance of the research study, 

“Impact of Banking Reforms on Rural 

Development: A Karnataka Perspective,” identifies 

in the analysis of how the development of banking 

systems by the means of inclusive initiatives, digital 

services, and access to credit in rural Karnataka 

prompted this area to exhibit the profound 

socioeconomic changes. Karnataka is a region in 

which the majority of the population is engaged in 

agriculture and small enterprises, yet neither domain 

was under the reliable support of formal financial 

institutions. This task was bravely assumed by the 

Pradhan Mantri Jan Dhan Yojana PMJDY, the 

Aadhaar-enabled Direct Benefit Transfers DBT, 

emergence of mobile and microfinance banks, and 

reinvention of incentives and free facilities 

(Bandyopadhyay, 2017). Access to credit is a 

specific detail of rural areas, where it functions as a 

reliable temporal and affordable mean for nurturing 

the growth of rural business and agricultural 

production. In this way, the focus on Karnataka was 

beneficial in that sense, that this region is one of the 

states that display the most diverse rural topology 

with some areas enjoying more profound aids in 

financial literacy, infrastructure, and access to 

digital services and some being less or not 

developed in this sense. The whole of the state 

became the participator of the reforms, which 

provide the opportunity to analyze the outcomes and 

limits within one system, primarily focusing on the 

issues of regional differences, the digital divide, and 

promote regionally tailored policies that can bridge 

the gap between access and usage of financial 

services in rural areas (Sharma, 2016; Kaur & 

Singh, 2015). 

Review of literature related to the study 
The research article provides a detailed 

analysis of how banking reforms conducted in India 

over the last few decades affected the 

socioeconomic situation in rural areas under 

discussion. The research article was written by 

Amaregouda A Span and Anjali Kulkarni and 

explores how the key reforms including Pradhan 

Mantri Jan Dhan Yojana, Aadhaar-based Direct 

Benefit Transfers, expansion of mobile banking 

coverage, and the development of microfinance 

institutions helped to enhance the degree of financial 

inclusion, improve rural credit facilities, and 

stimulate rural development in Karnataka, a state 
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with both developed and underdeveloped areas. 

Indeed, rural development is intertwined with access 

to financial services that would help the local 

population alongside diversifying agricultural 

activities to fight poverty (Demirguc-Kunt et al., 

2015).  As such, the banking reforms have endowed 

the previously unbanked population with numerous 

rights, the PMJDY being the flagship program of 

this kind, which was initiated by the government 

back in 2014, to guarantee that every rural family 

had a bank account to its name (Ghosh, 2017). 

Nevertheless, the total ownership of bank accounts 

does not ensure that rural families learn to actively 

use them, with a large percentage of families not 

using the accounts at all. Additional efforts need to 

be taken in connection to financial literacy and 

improved digital infrastructure. 

 What is more, government subsidies, 

pensions, and other benefits transferred benefits 

using Aadhaar have eliminated the massive 

corruption associated with previous means of 

transfers, yet the attempts to use Aadhaar for all 

transfers, have their disadvantage as they limit the 

selected population‟s opportunities, with rural 

populations lacking the digital infrastructure and 

faster internet required to make such transactions in 

Karnataka (Kumar & Mishra, 2018).  This shows 

that reforms promoting rural development are viable 

only if the rural population has not only banking 

services but the infrastructure required for utilizing 

the service on location. The same can be applied to 

mobile banking touted as the powerful tool 

promoting financial inclusion in Karnataka, given its 

costs to build a physical bank and the geographic 

peculiarities of the state. However, this kind of 

banking remains uneven, with the south of 

Karnataka showing high rates of adoption 

conditioned by higher levels of literacy and better 

digital infrastructure, while the lesser developed 

rural north of the state continues to suffer from poor 

proliferation of the service in question (Sharma & 

Kukreja, 2013). Finally, the effectiveness of 

microfinance for rural development is also 

questionable, with its inability to provide female 

entrepreneurs and farmers with unlimited digital 

capital and the attached burdens that have been 

introduced in the form of constant growth of interest 

rates, poorer terms, along with the relatively high 

rate of failure and over-publicization (Ramakrishnan 

& Venkatesh, 2014).  What is more, it is important 

to mention that the research under consideration 

needs to be discussed because it shows both the 

achievements and the current dictates of the reforms 

(Kaur & Singh, 2015) (Sharma, 2016). 

Research Gap related to the study 

The research gap in the study is due to the 

need for a more accurate and comprehensive 

empirical analysis of the specific effects of banking 

reforms in the context of rural development. Since 

existing studies on the matter have predominantly 

focused on the national-level significance of reforms 

like the Pradhan Mantri Jan Dhan Yojana, Aadhaar-

based Direct Benefit Transfers, expansion of mobile 

banking, and microfinance institutions, they do not 

provide a detailed account of the specific 

socioeconomic, infrastructural, and geographical 

issues that negatively affect the implementation and 

results of these reforms at the state level 

(Ramakrishnan & Venkatesh, 2014). 

Relevant studies demonstrate that northern 

Karnataka does not benefit from the banking 

services, credit, digital banking tools, and account 

openings to the same degree as the southern part of 

the state. However, the existing literature does not 

provide enough evidence regarding this effect, since 

it focuses on the reforms‟ overall positive 

contribution to the expansion of formal financial 

services for the rural population and does not pay 

enough attention to the infrastructural barriers to 

using mobile banking. Furthermore, regarding the 

level of financial literacy in the state, there is a 

noticeable lack in terms of attention to the multiple 

RBI and stakeholder initiatives for financial literacy 

training through the FLCCs, since the rural 

population of Karnataka still experiences difficulties 

in as well as using formal banking services, 

especially women and small-scale farmers (Poonam 

& Singh, 2015).  

The evidence regarding MFIs‟ efficacy in 

terms of expanding credit access and economic 

opportunity for rural entrepreneurs in the state lacks 

empirical support, showing that there is a need for 

study going beyond the common perception that the 

over-indebtedness, high interest rates, and 

dependence on MFIs are obstacles to genuine 

economic growth and poverty reduction for India‟s 

rural population (Sharma & Kukreja, 2013). Finally, 

there is a gap in knowledge regarding the 

inequalities in the reforms‟ impact from a regional 

perspective, with many studies not paying enough 

attention to Karnataka‟s regional specificities. 

Ultimately, this gap provides enough evidence for 

the necessity of a study that will collect empirical 

data and case studies from multiple districts in the 

state and conduct a comparative analysis to provide 

an adequate understanding of how reforms should 

specifically address the state‟s issues (Ghosh, 2017). 

Methodology adopted for the purpose of study 
The methodology applied for the article I 

am examining, which is Impact of Banking Reforms 

on Rural Development: A Karnataka Perspective, is 

predominantly conceptual and theoretical. The study 

encompasses an extensive and all-inclusive 

examination of literature and research, focusing on 

the banking reforms that have been implemented 

and their impact upon the socioeconomic 

development on the rural level. The main reforms 

discussed in the paper include Pradhan Mantri Jan 
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Dhan Yojana, Aadhaar-enabled Direct Benefit 

Transfers, mushrooming of mobile banking services, 

and the role of microfinance institutions. The study 

utilizes secondary data, such as government records, 

literature reviews, other research studies, policy 

statements, scholarly commented advances, and 

theoretical models, to develop a comprehensive 

perception of the extent to which the analyzed 

banking reforms have affected the rate of financial 

inclusion, rural credit accessibility, and 

socioeconomic improvement of the rural areas in 

Karnataka. Although the analysis has not been 

conducted upon empirical data, which implies the 

lack of field surveys or statistical information, it 

instead provides a summative and synthesized study 

of the results and outcomes of the reforms, 

considering various sources of information. In this 

way, the study reveals the apparent success of 

banking reforms in Karnataka in expanding the 

availability of the services and providing more 

extensive credit access to many rural citizens. 

However, it is a fact that the closer examination of 

available reports and data reveals a series of 

problems and insufficiencies that accompany these 

changes and reforms, such as express 

underdevelopment of the northern districts of the 

state. Thus, the most important feature of the 

conceptual methodology of the article I am 

examining is that it employs a complex of 

theoretical approaches, such as aspects of financial 

inclusion theory and a rural development model, to 

analyze a broader, diffuse effect of the banking 

reform upon rural household. Overall, this analysis 

suggests that this conceptual methodology provides 

multiple interpretations and discoveries regarding 

the banking reform in rural areas and creates a solid 

base for future empirical research. 

Major objectives of the study 
1. To analyze the role of key banking reforms in 

promoting financial inclusion in rural 

Karnataka, particularly reforms such as the 

Pradhan Mantri Jan Dhan Yojana (PMJDY), 

Aadhaar-enabled Direct Benefit Transfers 

(DBT), and the expansion of mobile banking 

services, and how these have contributed to the 

socioeconomic upliftment of rural populations. 

2. To evaluate the impact of banking reforms on 

the accessibility and availability of rural credit, 

especially in terms of how these reforms have 

influenced rural households‟ access to timely 

and affordable credit, thereby supporting 

agricultural and non-agricultural activities. 

3. To explore the regional disparities in banking 

penetration and financial inclusion across 

different districts of Karnataka, identifying the 

challenges that hinder the equal distribution of 

banking services, with a particular focus on the 

infrastructural deficits and varying levels of 

financial literacy in northern and southern 

districts. 

4. To assess the role of microfinance institutions 

and mobile banking in enhancing financial 

accessibility for marginalized groups, such as 

women, small-scale farmers, and rural 

entrepreneurs, while considering the limitations 

and challenges associated with these institutions 

and technologies. 

5. To recommend further reforms and policy 

initiatives aimed at improving financial literacy, 

bridging the digital divide, and addressing 

infrastructural gaps in order to achieve more 

equitable and sustainable rural development 

throughout Karnataka. 

Role of key banking reforms in promoting 

financial inclusion in rural Karnataka, 

particularly reforms such as the Pradhan Mantri 

Jan Dhan Yojana (PMJDY), Aadhaar-enabled 

Direct Benefit Transfers (DBT), and the 

expansion of mobile banking services, and how 

these have contributed to the socioeconomic 

upliftment of rural populations 
The role of key banking reforms in 

promoting financial inclusion in rural Karnataka, 

particularly through initiatives such as the Pradhan 

Mantri Jan Dhan Yojana (PMJDY), Aadhaar-

enabled Direct Benefit Transfers (DBT), and the 

expansion of mobile banking services, has been 

instrumental in significantly improving the 

socioeconomic conditions of rural populations by 

enhancing access to formal banking services, 

facilitating timely access to credit, and promoting 

the efficient delivery of government subsidies, with 

PMJDY, launched in 2014, playing a critical role in 

extending basic banking facilities to millions of 

previously unbanked households in rural Karnataka 

by enabling them to open zero-balance bank 

accounts, thereby bringing marginalized and 

economically weaker sections of society into the 

formal financial system (Demirgüç-Kunt et al., 

2015), and as of recent data, over 400 million 

accounts have been opened nationwide under 

PMJDY, many of which belong to rural and semi-

urban populations, with Karnataka witnessing 

significant progress in this regard, yet despite this 

success in account opening, the challenge remains to 

convert these accounts into actively used financial 

tools, as a considerable portion of accounts in rural 

areas still remains dormant, suggesting the need for 

further interventions in financial literacy and usage 

awareness (Sarma, 2015); furthermore, Aadhaar-

enabled DBT has revolutionized the delivery of 

government welfare schemes by ensuring that 

subsidies, pensions, and other benefits are directly 

transferred to beneficiaries‟ bank accounts, thereby 

eliminating intermediaries and reducing leakages in 

the distribution process, a reform that has had a 

particularly positive impact in rural Karnataka, 
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where Aadhaar-enabled transfers have streamlined 

the disbursement of payments to rural households, 

ensuring greater transparency and efficiency, yet the 

success of DBT is heavily reliant on the availability 

of banking infrastructure and digital connectivity, 

which remains uneven across the state, with some 

rural areas still facing infrastructural challenges 

such as inadequate internet access and limited 

banking outreach (Ghosh, 2017); additionally, the 

expansion of mobile banking services has played a 

crucial role in promoting financial inclusion in rural 

Karnataka by providing a more accessible and cost-

effective alternative to traditional banking, 

especially in areas where physical bank branches are 

scarce, as mobile banking allows rural residents to 

perform transactions, access credit, and manage 

their finances through mobile phones, which is 

particularly significant in a state like Karnataka, 

where geographic diversity and infrastructural 

challenges have historically limited the reach of 

formal banking institutions, and while the use of 

mobile banking has increased, particularly in 

southern Karnataka, the digital divide continues to 

pose a challenge, as rural areas in northern 

Karnataka lag behind in terms of both digital 

literacy and access to mobile banking services, 

highlighting the need for more targeted efforts to 

bridge this gap (Sharma & Kukreja, 2013); 

moreover, these reforms have collectively 

contributed to the socioeconomic upliftment of rural 

populations by improving access to formal financial 

services, which are essential for poverty alleviation, 

agricultural development, and rural enterprise 

growth, as formal banking enables rural households 

to access credit, save securely, and participate in the 

broader economic system, yet despite the progress 

achieved, significant challenges remain, particularly 

in terms of regional disparities in banking 

penetration, low levels of financial literacy, and the 

digital divide, which limit the overall effectiveness 

of these reforms in promoting inclusive rural 

development (Kaur & Singh, 2015); in particular, 

the success of mobile banking in promoting 

financial inclusion is contingent upon addressing the 

infrastructural and literacy barriers that prevent rural 

residents from fully utilizing these services, as 

studies indicate that a lack of digital literacy and 

limited access to smartphones in certain rural areas 

of Karnataka hinder the widespread adoption of 

mobile banking platforms, thus restricting the reach 

of banking reforms aimed at promoting financial 

inclusion (Kumar & Mishra, 2018); ultimately, the 

role of banking reforms such as PMJDY, Aadhaar-

enabled DBT, and mobile banking in promoting 

financial inclusion in rural Karnataka has been 

significant, yet their long-term success depends on 

addressing the infrastructural, literacy, and regional 

disparities that continue to pose challenges to 

equitable financial access, which requires a 

combination of policy interventions aimed at 

improving digital infrastructure, promoting financial 

literacy, and expanding the physical reach of 

banking services to ensure that the benefits of 

financial inclusion are distributed more evenly 

across all rural regions of Karnataka (Ghosh, 2017). 

Impact of banking reforms on the accessibility 

and availability of rural credit, especially in 

terms of how these reforms have influenced rural 

households’ access to timely and affordable 

credit, thereby supporting agricultural and non-

agricultural activities 
Banking reforms have had a substantial 

impact on the accessibility and availability of rural 

credit in Karnataka, primarily through the Pradhan 

Mantri Jan Dhan Yojana and Aadhaar-enabled 

Direct Benefit Transfers. The reform initiatives have 

also expanded the presence of microfinance 

institutions, which have facilitated rural households‟ 

ability to timely access affordable credit, thereby 

promoting both agricultural and non-agricultural 

activities. The focus of the reforms has been to 

alleviate the problems experienced by rural 

populations throughout history concerning their 

inability to access formal credit. Before the reforms, 

an overwhelming proportion of rural households, 

and small-scale farmers, in particular, used informal 

sources of credit because they could not meet the 

rigid collateral demands imposed by traditional 

banks.  

The establishment of Regional Rural Banks 

and the introduction of the Kisan Credit Card were, 

therefore, key components of these banking reforms, 

which were essential because farmers depend on 

timely and affordable credit to meet both their short-

term needs, such as the purchase of seeds, fertilizers, 

and irrigation equipment, and their long-term needs, 

including investing in productivity-enhancing 

machinery (Sarma, 2015).  In effect, the KCC has 

provided millions of farmers in Karnataka with 

access to formal credit at cheaper interest rates than 

the informal moneylenders, from which they 

previously sought loans. Furthermore, the expansion 

of MFIs has played an equally important role in the 

new policy, which has ensured that rural 

entrepreneurs, primarily women who are not 

adequately represented in financial systems due to 

their lack of collateral and low levels of financial 

literacy, have received credit to start or scale small 

businesses. The inconsistency of banking 

penetration, especially in the northern region where 

most MFIs are concentrated, remains to be the 

primary limitation of the policy in ensuring the 

availability of formal credit services among rural 

houses (Ghosh, 2017). The deficit of infrastructure 

and limited financial literacy in the area have 

hindered the access to formal banking and credit 

institutions among the population, which 

consequently limits rural households‟ ability to 
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invest in their agricultural or non-agricultural 

activities. Another problem the policy should 

address is the adequacy and timeliness of credit 

disbursement, as small farmers, in particular, have 

reported difficulties receiving credit during the 

critical planting seasons – a phenomenon that 

retards agricultural productivity. It implies that more 

measures are necessary to improve the efficiency of 

rural banking institutions and streamline the credit 

approval and disbursement processes to ensure that 

rural households can access credit when they most 

need it. Despite the improvements accomplished 

through Aadhaar-enabled DBT in increasing the 

efficiency of credit-linked schemes and other 

subsidies through direct credit disbursement to rural 

populations‟ accounts, the reforms‟ success is highly 

contingent upon the architecture of banking 

institutions and level of digital connectivity between 

them. In more remote areas, where access to 

physical credit institutions and ATMs is limited, 

digitization adds little value since it underpins the 

smoothness and promptness of electronic credit 

transfer (Ramakrishnan & Venkatesh, 2014). The 

overall effect of banking reforms on accessibility 

and availability can be viewed from a positive 

dimension, as more small-scale farmers and rural 

entrepreneurs gained access to affordable credit. The 

issues, however, regarding infrastructural deficits, 

inadequacy of credit disbursement, and regional 

disparities, limit the role the reforms can play in 

enhancing agricultural and non-agricultural 

activities among multiple rural areas (Kumar & 

Mishra, 2018) (Sharma & Kukreja, 2013). 

Regional disparities in banking penetration and 

financial inclusion across different districts of 

Karnataka, identifying the challenges that hinder 

the equal distribution of banking services, with a 

particular focus on the infrastructural deficits 

and varying levels of financial literacy in 

northern and southern districts 

The regional disparities in banking 

penetration and financial inclusion across different 

districts of Karnataka, particularly between the 

relatively better-developed southern districts such as 

Bangalore Rural, Mysore, and Tumkur, and the 

more underdeveloped northern districts such as 

Gulbarga, Bidar, and Raichur, reflect significant 

challenges that hinder the equal distribution of 

banking services, as these disparities are largely 

driven by infrastructural deficits, varying levels of 

financial literacy, and uneven access to digital 

financial services, with southern Karnataka having 

benefited from more robust economic development, 

better infrastructure, and higher literacy rates, which 

have collectively facilitated greater banking 

penetration and financial inclusion, while the 

northern districts, which are predominantly agrarian 

and economically disadvantaged, continue to 

struggle with limited access to formal banking 

services, fewer physical bank branches, and a lack 

of adequate financial and digital infrastructure, 

leading to lower levels of financial inclusion 

(Ghosh, 2017), and one of the key factors 

contributing to this disparity is the unequal 

distribution of banking infrastructure, as southern 

Karnataka has a higher density of bank branches, 

ATMs, and digital financial services, while the 

northern districts suffer from a shortage of banking 

facilities, which makes it difficult for rural 

households in these regions to access formal 

financial services, including savings accounts, 

credit, and government welfare schemes, such as the 

Pradhan Mantri Jan Dhan Yojana (PMJDY) and 

Aadhaar-enabled Direct Benefit Transfers (DBT), 

thereby exacerbating the existing socioeconomic 

inequalities between these regions (Sarma, 2015); 

additionally, the digital divide is another major 

factor that hinders equal access to banking services 

across Karnataka, as the southern districts have 

higher rates of smartphone penetration and internet 

connectivity, enabling greater adoption of digital 

banking services, whereas the northern districts, 

which suffer from inadequate internet infrastructure 

and lower levels of digital literacy, face significant 

barriers to accessing mobile banking and other 

digital financial services, which are increasingly 

becoming the primary mode of banking in rural 

areas (Kaur & Singh, 2015), and this digital divide 

not only limits access to banking services but also 

restricts the ability of rural residents in northern 

Karnataka to benefit from government schemes and 

financial inclusion initiatives that rely on digital 

platforms, such as Aadhaar-enabled DBT, as these 

services are often inaccessible to those who lack the 

necessary digital infrastructure and literacy to use 

them effectively (Sharma, 2016); moreover, the 

disparity in financial literacy between the northern 

and southern districts of Karnataka further 

compounds the problem, as rural households in 

northern Karnataka tend to have lower levels of 

financial literacy, which limits their understanding 

of formal banking services and the benefits of 

financial inclusion, with many rural residents in 

these areas continuing to rely on informal credit 

networks due to their lack of awareness about 

formal banking options and the complexities of 

using digital financial services (Kumar & Mishra, 

2018), and while efforts have been made by the 

government and financial institutions to improve 

financial literacy through initiatives such as 

Financial Literacy and Credit Counselling Centres 

(FLCCs), these programs have had limited success 

in addressing the deep-rooted challenges of low 

literacy and poor financial awareness in the northern 

districts, particularly among women and 

marginalized communities, who are often excluded 

from formal financial systems (Ramakrishnan & 

Venkatesh, 2014); ultimately, the regional 
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disparities in banking penetration and financial 

inclusion across Karnataka underscore the need for a 

more regionally tailored approach to banking 

reforms, one that focuses on addressing the 

infrastructural deficits, improving digital 

connectivity, and enhancing financial literacy in the 

northern districts to ensure that rural households in 

these regions have equal access to the financial 

services that are essential for their socioeconomic 

development, as without targeted interventions to 

bridge these gaps, the benefits of banking reforms 

will continue to be unevenly distributed, leaving 

significant portions of the rural population in 

northern Karnataka underserved and unable to fully 

participate in the formal financial system (Ghosh, 

2017). 

Role of microfinance institutions and mobile 

banking in enhancing financial accessibility for 

marginalized groups, such as women, small-scale 

farmers, and rural entrepreneurs, while 

considering the limitations and challenges 

associated with these institutions and 

technologies 
The role of microfinance institutions and 

mobile banking in enhancing financial accessibility 

for marginalized sector such as women, small scale 

farmers and rural entrepreneurs in Karnataka is 

pivotal. This is because they have helped in the 

promotion of financial inclusion and the support of 

their economic activities in underserved rural 

regions. MFIs have facilitated the financial inclusion 

for individuals who are often excluded from formal 

banking systems owing to inappropriate collateral 

and financial history. Concerning women, MFIs 

have supplemented considerable support particularly 

through microfinance programs. This is owing to the 

fact that microfinance institutions mostly offer 

group-based lending models through SHGs, which 

are paramount in the building of social capital for 

women. SHGs are important for enabling women to 

access small loans and invest in business through 

other women, hence, contributing to the economic 

empowerment of women in rural Karnataka (Kaur & 

Singh, 2015). In the same way, small-scale farmers 

and rural entrepreneurs have benefited from 

microfinance owing to the difficulty of accessing 

formal credit from traditional banks. This is because 

they have been provided with flexible and accessible 

loan products in line with the needs of rural 

populations. Such advancements have enabled a 

variety of uses such as the financing of inputs in 

agriculture, investments in technologies for 

increased productivity and sources of income 

diversification. However, despite the advantages, 

microfinance presents several limitations and 

challenges (Ramakrishnan & Venkatesh, 2014). For 

instance, a study by has shown that some rural 

households, specifically in Northern Karnataka, 

have fallen into the traps of multiple loans due to the 

high and unaffordable interest rates and the pressure 

to repay in adverse economic conditions. 

Furthermore, MFIs still experiences limitations on 

their sustainability especially due to challenges of 

loan defaults, very poor regulatory framework and 

sector capacity (Sharma, 2016).  There is no doubt 

about the critical role played by MFIs in enhancing 

the financial accessibility for marginalized group, 

however challenges are in the trajectory. With the 

role of MFIs, it is strange that the impacts of mobile 

banking have been pivotal in Karnataka rural 

regions as well, where users are offered broader 

access in the regions where financial facilities are 

limited and avenues are cut off from residents. This 

pillar has been beneficial particularly to women and 

rural entrepreneurs. This is because most of these 

facilities operate through apps within one‟s phone. 

This goal has indeed been a game changer even 

though the implementation has been in the shaping 

phase.  

The adoption of mobile banking services 

has been so fast and uneven in Karnataka, primarily 

due to poor digital service and phone literacy. The 

use of smartphones is skewed to some districts 

while the internet problem, connectivity remains 

equally problematic. Just like MFIs, this avenue 

provides credit at the convenience of one‟s home 

and in bleaker times when he or she needs the 

money (Kumar & Mishra, 2018).  However, mobile 

banking‟s over-reliance on technology is a big 

undoing. It raises several questions since the 

processes are incomprehensible to a variety of 

segments such as the aged men and women who 

may find smartphone skills tough to navigate. Both 

MFIs and mobile banking have played pivotal roles 

in enhancing financial accessibility to marginalized 

group in rural Karnataka. However, it is important 

for me to point out that multiple loans can be 

payable, although it requires adequate financial 

education and guidelines. In the same way, mobile 

banking has been limited to some extent, concerning 

its scope and understanding. Besides, for the rural 

residents to enhance digital skills it is important to 

internalize the fact that the use of smartphones is not 

the end, but the means (Ghosh, 2017). 

Further reforms and policy initiatives aimed at 

improving financial literacy, bridging the digital 

divide, and addressing infrastructural gaps in 

order to achieve more equitable and sustainable 

rural development throughout Karnataka 

Rural development throughout Karnataka 

would be more equitable and sustainable if further 

reforms and policy initiatives focused on financial 

literacy, the digital divide, and infrastructural gaps. 

Although significant strides have been made 

stemming from banking reforms such as the Pradhan 

Mantri Jan Dhan Yojana, Aadhaar-enabled Direct 

Benefit Transfers, and mobile banking, some 

substantial challenges remain. Indeed, especially in 
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rural areas, a gap is perceived on financial literacy, 

digital infrastructure, and banking facilities. One of 

the key reforms needed is to implement targeted 

financial literacy programs adjusted to the particular 

needs of specific rural populations, especially 

marginalized ones, such as women, small-scale 

farmers, and rural entrepreneurs. While these people 

have limited access to banking facilities and 

financial support, their interactions with formal 

banking services are rare to be successful (Sharma, 

2016).  Therefore, it is paramount that the targeted 

programs educate people not only about the basics 

of saving and credit but also focus on the topic of 

digital literacy that will allow the residents to 

interact with mobile banking and other digital 

financial platforms. In parallel to financial 

education, the divide should be bridged through 

investment in digital infrastructure, which could 

imply further internet and mobile network coverage 

in more remote and underserved areas, particularly 

in northern districts. Currently, such areas suffer 

from poor reach of mobile banking and digital 

payment systems (Ghosh, 2017). However, without 

sufficient digital connectivity, little progress can be 

made as even Aadhaar-enabled DBT does not 

generate the expected results when the poor rural 

households in remote parts of northern Karnataka do 

not have the necessary digital tools to interact with 

the system. Another aspect to be reformed is 

physical banking infrastructure, which should be 

expanded through an implementing more bank 

branches and ATMs in rural and remote areas, 

particularly in northern districts where the density is 

much lower than in southern regions (Kumar & 

Mishra, 2018).  

Banking models such as business 

correspondents and mobile banking vans are a 

promising venture that has been proven to work. 

However, it should be further expanded so that 

every region in northern Karnataka is reached by 

formal financial institutions. Overall reforms are 

needed because a one-size-fits-all approach is not 

working. Policymakers in northern districts need to 

adopt a more regionally tailored approach (Sarma, 

2015). Such an approach, by looking at the specific 

problems of the particular region and their 

interrelations, will offer a separate set of solutions to 

particular problems in a coordinated effort of 

government, banking bodies, and NGOs, providing 

disadvantaged rural residents with not only access to 

banking services but also skills to use them 

effectively to facilitate development. Ultimately, 

better policies and future reforms aimed to address 

financial illiteracy, digital infrastructure, and 

infrastructural gaps are needed because the benefits 

of banking reforms should be more equitably 

spread, facilitating the broader objectives of the 

state in inclusive rural development (Kaur & Singh, 

2015). 

Discussion related to the study 

The discussion is surrounding the study 

which critically evaluates how the major till-day 

banking reforms, such as Pradhan Mantri Jan Dhan 

Yojana, Aadhaar-enabled Direct Benefit Transfers, 

and massive expansion of mobile banking and 

microfinance institutions in a broader context, in 

rural Karnataka have impacted the socioeconomic 

development. The impact of the banking reforms in 

financial inclusion and improvement in access to 

formal banking services to the rural populace was 

highlighted. The first two reforms were particularly 

significant in bringing the rural households 

previously unbanked into the formal banking 

system, thus allowing them the access to savings 

account, credit, and government subsidies. It also 

contributed to financially empower previously 

marginalized small-scale farmers, rural 

entrepreneurs, and women, among others, who faced 

barriers in accessing formal banking services. In 

Karnataka, through PMJDY, millions of rural 

households received the benefit of having their 

accounts as zero-balance account, thus facilitating 

savings, and received significant benefits from the 

various other credit-linked schemes and insurance 

products. However, as the issue in the study, there 

remain significant problems, with a high proportion 

of these accounts lying dormant, as they remain 

inactive. This is largely because of the low levels of 

financial literacy and engagement with formal 

banking systems, especially in the north of the 

Karnataka districts, compared to the south. Besides, 

in the study, the issue of the DBT through Aadhaar, 

was undertaken in consideration of improving the 

efficiency and transparency of distribution to the 

welfare scheme, as it directly transferred the money 

to the beneficiaries‟ bank account, thus curbing 

leakages and corruptions in the distribution process. 

However, this depended heavily on the availability 

of adequate digital infrastructure and banking 

facilities in Karnataka, and even from that 

perspective, except the southern part which is more 

advanced in these areas, the purely rural areas, 

especially in the north still remained deficient in the 

banking systems with the required infrastructure. 

Moreover, in the study, the issue of mobile banking 

was discussed, and it provided a similar case to the 

Aadhaar banking solution that it serves as an 

important transformational tool in the inclusion of 

all banking services in rural areas where no physical 

banks were set-up. It was limited by the similar 

digital divide and North Karnataka households‟ 

comparative inability to access and transact through 

mobile banking efficiently. The MFIs, on the other 

hand, played an important role in providing credit to 

the rural populace, especially small businesses and 

women entrepreneurs and that helped in their 

livelihood improvement. However, issues such as 

their credit delivery is not sustainable, and defaulter 
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scare once they get more prosperous, and also 

problems of their ever-higher interest rates, 

sometime running into sabotage pots, leading to 

perpetual debts, makes the practical long-term 

success-laden impact on the rural development 

questionable. Thus, stand to be a major obstacle in 

directing the major benefits from rural banking 

reforms such as these banking reforms in rural 

transformations and preserving the MFI credit 

delivery system. They are indicative of the 

continued poor learning levels of the Karnataka 

population. Thus, the issues remain the same way as 

the issues facing rural development, with 

infrastructural deficiencies, regional disparities in 

banking penetration, and low levels of financial and 

digital literacy remaining a hindrance to even 

everyone in a similar rural region reaping the 

benefits. Future policy interventions required to 

combat this issue include the provision of further 

banking infrastructure, the institution of targeted 

financial literacy programs, and further expansion of 

digital infrastructure. Further, it calls for the need to 

focus on such programs to ensure that they 

specifically target the benefits in such manner that 

there all rural regions can fully be included in the 

formal financial system in Karnataka. 

Managerial implications related to the study 

The managerial implications of the study 

underscore the necessity for both government and 

banking institutions to adopt more region-specific 

and inclusive approaches in the implementation of 

banking reforms, focusing on enhancing the 

effectiveness of financial inclusion efforts by 

addressing the unique challenges faced by rural 

populations in different regions of Karnataka, where 

significant disparities in banking penetration, digital 

infrastructure, and financial literacy exist, especially 

between northern and southern districts, and for 

managers of financial institutions, the study 

highlights the critical need to prioritize the 

expansion of physical banking infrastructure and 

digital financial services in underserved northern 

regions, where infrastructural deficits and low 

digital literacy have impeded the success of reforms 

such as the Pradhan Mantri Jan Dhan Yojana 

(PMJDY), Aadhaar-enabled Direct Benefit 

Transfers (DBT), and mobile banking services, thus 

requiring targeted interventions, such as the 

deployment of mobile banking units, business 

correspondents, and the establishment of more rural 

bank branches and ATMs to ensure greater reach 

and accessibility for rural households (Kaur & 

Singh, 2015); moreover, banking managers must 

invest in financial literacy programs tailored to the 

needs of rural populations, particularly marginalized 

groups like women, small-scale farmers, and rural 

entrepreneurs, who often lack the knowledge and 

skills to effectively utilize formal financial services, 

with such programs needing to be regionally tailored 

and focused on both basic financial literacy and 

digital banking literacy to enable rural residents to 

engage with mobile banking platforms and access 

credit through formal institutions, which is essential 

for fostering rural economic growth and 

development (Sharma, 2016); in addition, managers 

should consider the importance of streamlining the 

credit disbursement process to ensure that rural 

households, particularly farmers, receive timely 

access to credit, as delays in credit availability can 

have detrimental effects on agricultural productivity, 

and this is especially relevant in the context of the 

Kisan Credit Card (KCC) scheme and microfinance 

institutions (MFIs), which have been key 

instruments in providing credit to rural households 

but face challenges such as loan delays, high interest 

rates, and the risk of over-indebtedness, thus 

requiring better regulatory oversight and more 

efficient loan processing systems to prevent 

borrowers from becoming trapped in cycles of debt 

(Ramakrishnan & Venkatesh, 2014); furthermore, 

managerial decisions should focus on bridging the 

digital divide by investing in the development of 

digital infrastructure, particularly in the northern 

districts of Karnataka, where poor internet 

connectivity and limited smartphone penetration 

have hindered the adoption of mobile banking 

services, with managers needing to collaborate with 

telecommunications companies and government 

agencies to expand network coverage and ensure 

that rural residents have access to the necessary 

digital tools to benefit from mobile banking and 

Aadhaar-enabled DBT (Ghosh, 2017); finally, the 

study suggests that banking managers should 

implement more regionally tailored strategies that 

account for the socioeconomic and infrastructural 

diversity of Karnataka, as a one-size-fits-all 

approach is unlikely to succeed in addressing the 

specific needs of different rural regions, with 

southern districts benefiting from higher banking 

penetration and financial literacy, while northern 

districts require more focused efforts to improve 

financial inclusion, digital connectivity, and access 

to credit (Kumar & Mishra, 2018); therefore, the 

managerial implications of this study emphasize the 

need for a comprehensive and regionally nuanced 

approach to banking reform implementation, with a 

focus on improving infrastructure, enhancing 

financial literacy, and expanding access to both 

physical and digital banking services in rural 

Karnataka to ensure that the benefits of these 

reforms are distributed equitably across all regions 

and contribute to sustainable rural development. 

Conclusion 
The study indicates that the banking 

reforms, such as the implementation of Pradhan 

Mantri Jan Dhan Yojana, the use of Aadhaar-

enabled Direct Benefit Transfers, the promotion of 

mobile banking, and the expansion of microfinance 
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institutions, are beneficial for the positive 

development of the rural regions in Karnataka. 

However, despite the increased attention to the 

mechanisms and techniques allowing for improving 

the levels of financial inclusion and credit 

accessibility in the target state, the benefits of the 

programs are not effectively distributed to the same 

extent across the country. The study stresses that 

regional disparities in relation to banking presence 

and access, the lack of proper infrastructural 

support, and the differences in the levels of financial 

literacy serve as the most notable challenges 

associated with the problems experienced by the 

northern districts of Karnataka. In this context, the 

lack of banking presence and support, the shortage 

of digital connectivity for the majority of the 

population, and unsatisfactory levels of financial 

literacy prevent people from accessing the full range 

of opportunities the reforms can produce with the 

help of the increased possibility to access credit both 

for the representatives of the rural and urban 

populations, as well as for entrepreneurs and small-

scale farmers, and the successful achievement of 

benefits associated with the increase in the 

efficiency of Direct Benefit Transfers of 

governments with the use of Aadhar and mobile 

banking systems. On the one hand, it is important to 

admit that the success achieved with the help of the 

programs is evident and proves that people 

experience the advantages resulting from the 

incorporation of the target populations in Karnataka 

into the formal banking systems while using digital 

advantages and improvements. At the same time, the 

barriers are obvious and are associated with the 

digital divide, which limits the possibilities of 

mobile banking for the population living in the most 

rural areas of India, the problem related to the 

dormancy of PMJDY accounts caused by the limited 

popularity of the formal banking sector, and the 

doubt regarding the sufficiency of microfinance 

institutions to be as effective as they are today 

because they cause the issue of over-indebtedness 

and the lack of proper oversight and regulation in 

the long run. Consequently, taking into 

consideration the results, I would say that the 

banking reforms are effective when the condition 

related to the inception of the process of financial 

inclusion is under consideration, and people are 

positively influenced because their economic 

empowerment is improved with the help of credit 

access. However, the study calls for more 

interventions and reforms aimed at the increase in 

financial or digital literacy levels and the expansion 

and development of physical and digital banking 

systems along with criteria for the recognition of the 

needs and concerns typical for the underserved 

regions on the surface. Describing the experience of 

the banking reforms in Karnataka, it is essential to 

achieve a more complete understanding of the 

necessity to make the finance solutions 

representative of the needs of people living in 

different parts of the state. In the context of further 

banking reforms in the 21 st century, such an 

understanding is important to address the challenges 

associated with the possibility to successfully 

implement the inclusion and ensure that the target 

population is not only included in formal financial 

systems for the goal of access but is also empowered 

to use financial services properly for long-term 

sustainable rural development in Karnataka. In 

general, it should be stated that the study is helpful 

for the development of a more detailed vision 

regarding the impact of the experience described 

here on the future of banking systems and the 

perspectives for their development in terms of the 

necessity to pay more attention to the region-

specific differences existing in the northern and 

southern parts of India. In order to make sure people 

are more effectively incorporated into the processes 

of financial inclusion and more equitable reforms, it 

is important to introduce such differences into the 

framework of further rural development in India. 

Scope for further research and limitations of the 

study 
In conducting empirical analysis and 

incorporating primary data, from different districts 

of Karnataka would be explored with regard to how 

banking reform impacted the same on financial 

inclusion. An extension to this current study would 

be, to examine how the different reforms PMJDY, 

Aadhaar-DBT and mobile banks impacted young 

and old women, small farmers and rural 

entrepreneurs. Future research may also investigate 

the long-term impact on sustainability and 

effectiveness of microfinance institutions in the 

process of rural development. Another promising 

research, in this context, would be more detailed 

probing into the regional disparities within 

Karnataka, particularly the northern districts that are 

more often exposed to infrastructural deficiencies, 

poor financial literacy and digital financial 

exclusion. This analysis would frequently wade 

through the problematics of digital literacy and 

infrastructure building as determinants for the usage 

of digital financial services in the western areas 

tadpoles of all the northern districts. The 

effectiveness of these strategies would be examined 

with respect to how it impacts the reduction of 

dormant back accounts in Northern Karnataka. 

Future research would on the other hand seek to 

explore effectiveness of financial literacy programs 

and initiatives to address the challenge of dormant 

bank accounts and poor engagement into formal 

banking activities. This research would also deal 

with the present moment role of fintech solutions 

and new banking technologies. This present research 

is fundamentally hamstrung by a central theoretical 

and methodological limitation. That is a major 
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limitation in the future research will be the 

restriction of primary empirical data. This would 

mean the restriction of my conclusions to the 

banking reform on the people of rural Karnataka. 

Although the methods utilize in the methodological 

sections is consultative and well researched: it is 

however not meaningful to draw preliminary 

conclusions by factoring different realities of bank 

reform. Central concepts such as banking 

infrastructure, digital access and literacy the 

research assumes are equal. It would thus be 

imperative to conduct further research collecting 

primary data for instance in a method of Village 

Councils and enterprise samples to determine the 

full extent of banking reform in rural Karnataka. 
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Abstract: 
This research paper examines the role of innovative management strategies in enhancing physical 

education (PE) programs in schools, emphasizing how contemporary management practices can drive program 

effectiveness and student engagement through a comprehensive case study approach, drawing on the latest 

theoretical frameworks and educational management models, such as transformational leadership, strategic 

resource allocation, and stakeholder engagement, which are becoming increasingly relevant in a global 

educational context where schools face the dual challenge of improving physical education outcomes and 

adapting to changing social, technological, and economic environments; by systematically reviewing current 

literature on PE management, this paper explores how dynamic leadership, coupled with data-driven decision-

making processes, can optimize curriculum design, teaching methods, and student participation rates, while 

highlighting the importance of cross-functional collaboration between administrators, educators, and external 

partners to foster a holistic physical education experience that not only addresses the traditional goals of 

promoting physical fitness and motor skills development but also aligns with modern educational imperatives, 

such as promoting mental well-being, inclusivity, and the integration of technology in teaching and assessment 

processes; through the examination of case studies from diverse educational settings, this research identifies key 

management innovations, including the adoption of digital tools for monitoring student progress, the 

implementation of personalized learning plans to accommodate diverse student needs, and the development of 

partnerships with local sports organizations to extend the reach and impact of PE programs beyond the school 

environment; furthermore, the paper conceptualizes the role of educational policy and institutional culture in 

supporting or hindering the adoption of innovative management practices in PE, proposing a theoretical model 

that links management innovation to improved student outcomes and program sustainability, ultimately arguing 

that the future of physical education in schools will depend on the ability of educational leaders to embrace new 

management strategies that are flexible, inclusive, and aligned with broader educational trends aimed at preparing 

students for a healthy, active lifestyle in an increasingly complex world. 

Keywords: Innovative Management Strategies, Physical Education Programs, Educational Leadership, 

Curriculum Design, Student Engagement, Program Sustainability 
 

Introduction: 
Physical education in schools has changed 

significantly in recent years. Schools in various 

countries have continued to implement innovative 

management approaches due to the fact that there is 

an increasing understanding that PE is not merely 

intended to contribute to physical health but serves 

as one of the most efficient options to improve 

health and lead to an essential alignment of various 

functions and resource management decisions. The 

role of managers is to deliver models and 

approaches to improve teaching. Moreover, the role 

of PE has continued to evolve, and the role of the 

school in this process has also changed. It is more 

than the premise of young children and is more than 

the generation of Olympic champions. The 

emerging mainstream PE role changes have led to 

the rapid growth and maturity of some of 

education‟s main organizational components, such 

as management of resources, strategic planning, and 

organizational leadership in schools. Research 

conducted by (Smith et al.2022) has shown that “the 

lifecycle of PE at participating schools, which 

included adoption and implementation of new 

practices, lasted a total of nine months”. What is 

surprising is that although such a condition has been 

considered successful over several decades, there is 

little to no empirical information to support this 
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argument. Although there is much expertise and 

practical experience in the field of PE, it is apparent 

that educational and PED departments make their 

assumptions about how things operate based on an 

insufficient amount of information. Therefore, those 

making PE decisions do so without sufficient 

information. 

It is possible to note that PE has continued to 

evolve, and it has become increasingly clear that 

managers play a crucial role in the efficiency of the 

PE programs. Physical education is more than just 

play; it inspires, motivates, and develops social 

skills. Managers have become highly involved in the 

careful balance of curriculum implementation, 

integrating resources, and implementing the 

pedagogical model. Schools must be wise in their 

selection of strategies. Data-driven strategies 

encourage healthy competition while promoting a 

well-rounded school PE that is efficient in the 

promotion of student physical well-being. The 

results of the research demonstrate that technology 

use can not only allow symmetry monitoring but can 

also increase student use and improvement in 

physical literacy. In addition, the instruction of 

health and fitness goals and the use of apps for PE 

or customized fitness plans for their specific 

interests, students will receive staff-consistent 

instructors. Teachers associated with the PE course 

were also motivated to adopt a pedagogical model 

differently, physical literacy oriented, through 

workshops and training at the beginning of each 

school year. 

Statement of the research problem: 
The research problem addressed in this 

study focuses on the need to explore and develop 

innovative management strategies that can enhance 

the effectiveness and sustainability of physical 

education programs in schools, with a particular 

emphasis on identifying gaps within existing 

approaches and frameworks, which tend to overlook 

critical aspects such as the integration of holistic 

wellness practices, inclusive participation for 

diverse student populations, and adaptive methods 

for evolving educational environments, particularly 

in the context of the growing importance of health 

and physical activity in youth development, 

educational success, and long-term well-being; this 

problem emerges from the insufficient alignment of 

current physical education programs with modern 

pedagogical standards and societal expectations, 

resulting in limited student engagement, suboptimal 

physical fitness outcomes, and a failure to foster 

lifelong habits of physical activity, all of which 

underscore the necessity for new management 

strategies that are theoretically grounded in both 

educational management and sports science; by 

using a case study approach, this research aims to 

rigorously examine successful examples of 

innovative practices in diverse school settings, 

drawing on theories related to motivation, 

organizational behavior, and educational leadership 

to propose a framework that school administrators 

and policymakers can apply to create more adaptive, 

inclusive, and impactful physical education 

programs, while also addressing the broader 

challenges of resource allocation, curriculum 

integration, and teacher training; furthermore, the 

study posits that existing research on physical 

education management is overly fragmented and 

lacks a cohesive strategy that integrates both 

educational and physical well-being imperatives, 

thus necessitating a more comprehensive approach 

that considers psychological, social, and institutional 

factors influencing the effectiveness of physical 

education in fostering not only physical fitness but 

also cognitive and emotional development, 

ultimately leading to the argument that 

transformative, evidence-based management 

strategies are essential to reforming physical 

education in ways that align with contemporary 

educational goals and address the diverse needs of 

today's students (Smith et al., 2023; Jones & 

Peterson, 2022; Williams, 2021). 

Significance of the research study: 
The main significance of this research study 

is associated with the opportunities it offers to fill 

the complex of critical gaps in the literature on 

physical education program s. In particular, the 

developed framework can contribute to some of the 

general improvement in both the efficiency of the 

innovative approach to PE program management as 

the discipline and subject that could enhance the 

health of students and clients and the compliance of 

the traditional pedagogical activism in this field with 

the contemporary school standards. More 

specifically, it helps school administration, 

policymakers, and educators design shifts and 

transfer their schools from a dated PE management 

model to something that has chances of being up to 

date. This point is crucial due to the global decrease 

in physical activities, the spread of obesity and 

uneven augmentation of the worries about the 

inappropriate design of traditional PE into different 

backgrounds as a management approach that does 

not suit the entire school generation and does not 

train the required interests in future few of the 

students. The proposed framework is significant 

since it is flexible adaptable, and evidence -based, 

and is developed on the grounds of hearing theories 

from sports science, organizational behaviors, and 

educational leadership. Thus, the proposed 

theoretical framework can potentially be used as a 

base for the elaboration of the transformative and 

flexible PE management system capable of 

corresponding to the physical, cognitive, and 

emotional needs of the students in the perceptible 

varieties of the contemporary education 

environment. Another reason why other studies on 
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educational reform and physical education consider 

this study significant relates to the application of the 

case study s and real-life examples of the use of 

facilities of innovative school discourses in PE 

programs to prove the application of the theoretical 

base and to trace the escort of solving the problems 

of practical application of the approaches described 

as a part of the comprehensive and critical review of 

the viable ways. Overall, this study has the potential 

of contributing to the emergence of a broad body of 

literature on educational reforms and PE (Green et 

al., 2023; Brown & Taylor, 2022; Mitchell & 

Richards, 2021). 

Review of relevant literature related to the study: 

Research on the evolution of physical 

education programs in schools reveals a plethora of 

theoretical frameworks, management strategies, and 

pedagogical approaches. While originally, the 

literature overwhelmingly construed PE as a 

structured means of promoting physical health and 

fitness among students, recent studies about physical 

education have taken a more holistic approach, 

stressing the role of physical education in promoting 

not only physical but also cognitive, emotional, and 

social health. For example, (Green et al.2022) 

argues that social-emotional learning should be 

integrated into PE curricula. This shift was 

motivated by research on the effectiveness of 

inclusive PE programs, the findings of which 

demonstrate that traditional, one-size-fits-all PE 

models are no longer appropriate for a diverse, 

inclusive, and health equity-oriented educational 

landscape. The critical role played by management 

strategies in the success of PE programs is 

evidenced by a number of studies conducted by 

leaders and administrators who are responsible for 

effectively managing resources and teachers 

(Mitchell & Richards, 2021). For example, (Brown 

et al.2022) found that adaptive leadership was the 

most suitable for managing PE programs due to its 

flexibility and concern with fostering a climate of 

innovation underpinned by a spirit of 

experimentation. Meanwhile, (Johnson and 

Clark,2021) have used organizational behavior 

theories, particularly those about employee 

motivation and engagement to support the idea that 

effective PE management entails a certain degree of 

teacher autonomy and the freedom to experiment, 

supported by a commitment to continuous 

professional development. Another group of 

scholars has conducted studies about PE and student 

engagement. The findings indicate that innovative 

PE programs that focus on student-centered learning 

are more engaging and have a stronger long-term 

impact on student physical activity habits. This is 

particularly relevant given that most students in 

today‟s schools are not naturally inclined towards 

sports (Green 2023).  Thus, most healthy outcomes 

tend to be realized by intrinsically-motivated 

students who are outliers in the student population, 

but as PE scholars, we have a responsibility to 

ensure that the benefits, such as they are, are spread 

evenly across all students. Meanwhile, a number of 

scholars have initiated studies that explore the 

societal and public health implications of PE. For 

example, Harris et al. found that schools played a 

critical role in promoting public health and 

countering the alarming trend of childhood obesity. 

The most successful PE management strategies 

were, according to this and another study conducted 

by (Taylor and Jones, 2022) the ones that viewed PE 

as a part of a broader health and wellness program 

within schools. The literature calls for the 

application of evidence-based practices in PE 

management to ensure that program outcomes can 

be assessed in light of their intended effects. 

Meanwhile, reviewers have cautioned that although 

much has been achieved in the field of PE 

management, many challenges and barriers remain. 

The funding is precarious at best, teachers are not 

trained well enough, and the often great and noble 

ambitions of policymakers tend to fall short of 

reality (Richards and Brown, 2022). Numerous 

studies have highlighted this fact, meaning 

continued research is required for innovative 

management strategies that are also realistic, cost-

effective, and appropriate for today‟s diverse, 

inclusive educational landscape. In summary, the 

literature on PE management suggests that the field 

is at a critical juncture. Scholars, educators, and 

policymakers are increasingly adopting new, 

evidence-based management strategies that are 

sensitive to the specific needs of their students. 

However, there is also pressure to ensure that PE is 

not left behind as an exception or an afterthought, 

but that it also serves the broader educational and 

public health goals of today‟s society and the goals 

of inclusivity and health equity, as a part of the 

larger shift towards personalized education (Johnson 

& Clark, 2021; Williams & Lee, 2021; Harris et al., 

2023). 

Research Gap related to the study: 

The identified research gap relates to the 

absence of a comprehensive, theoretically grounded, 

and empirically tested management strategy for 

enhancing school physical education programs. 

More specifically, the existing models fail to 

address the increasingly complex nature of modern 

educational settings, including schools, where 

physical education is expected not only to support 

physical well-being but also to incorporate 

cognitive, emotional, and social development. 

Meanwhile, available academic and professional 

literature primarily focuses on schools‟ physical 

education programs without linking their 

organizational and pedagogical processes with the 

management framework, teacher leadership, 

resource allocation, and inclusivity efforts. At the 
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same time, numerous studies demonstrate the 

significance of physical education for students‟ 

well-being and the creation of life-long physical 

activity practices (Brown et al., 2022).  However, 

few, if any, studies have investigated the 

management strategies especially those related to 

organizational behavior, leadership theory, and 

sports science that schools should use to transform 

their physical education programs from traditional, 

insecure, and resistant systems into dynamic, 

adaptive, and inclusive ones meeting all the needs of 

diverse students (Taylor et al., 2022; Green & 

Harris, 2023).  Moreover, existing research typically 

involves single interventions and cases, which 

means that school managers do not have access to a 

systemic and well-established framework for 

enhancing their physical education programs. In 

such a way, linking the theory with the practice, 

actual school needs, and challenges, including 

budget poverty, teacher training, and student 

engagement, is required to create a fully supported 

and developed model (Johnson & Clark, 2021).  In 

conclusion, the existing state of the literature on 

physical education, together with various studies, 

demonstrates the value and gap that this research is 

expected to bridge. On the one hand, multiple 

studies and sources argue in favor of physical 

education due to its key role in students‟ well-being 

and life-long physical activity adoption. On the 

other hand, very few studies focus on the 

management strategies that school organizations 

should use to develop more sustainable and 

inclusive physical education programs (Harris et al., 

2023). Underpinned in various interdisciplinary 

fields, including organizational behavior, leadership 

theory, and sports science, this research aims to 

create an integrative management framework that 

school administrators, managers, and teachers could 

use to develop more effective and inclusive physical 

education programs. Such a framework will be 

designed to address budget challenges, human 

resources training, and student engagement 

(Williams & Lee, 2021; Richards et al., 2023). 

Methodology adopted for the purpose of study: 
The methodology of the chosen research 

remained a comprehensive secondary data analysis, 

using case study as the relevant approach. The given 

study presented work with secondary sources, such 

as existing literature, research studies, reports, and 

theoretical models. It systematically reviewed and 

synthesized some of the examples from these 

people, focusing on the creation of a conceptual and 

theoretical framework for understanding innovative 

physical education management strategies. This 

study used a vast variety of peer-reviewed articles, 

organizations behavior frameworks, sports science 

literature, and education leadership theories. The 

growing body of empiric research and expert 

opinion points to the effectiveness, inclusivity and 

adaptability of adaptive physical education 

management concepts (Johnson & Clark, 2021; 

Taylor et al., 2022).  The methodology used abstract 

analysis of summaries in secondary sources, as well 

as the use of secondary data sources, for instance, 

journal articles, diverse educational settings case 

studies, and national PE programs‟ reports. Data 

were collected and then analyzed, focusing on their 

actual and/or potential manifestations and successful 

cases. The analysis was done in the context of 

developing a new, adaptive PE management 

strategy, which could improve student‟ level of 

engagement, physical health and a future life with 

the habit of constant physical activity. Despite 

secondary data analysis contributing to a better 

understanding of case studies and PE reports, the 

use of this approach is not always appropriate or 

beneficial. On the other-hand, case study 

methodology allowed appreciating the context and 

experiences of others in their attempts to implement 

the theory into practice (Williams & Lee, 2021). 

Through the development of new PE management 

strategies, this allowed narrow understanding, 

supported by real data across a range of educational 

settings, where innovative adaptive management 

was implemented, revealing the effects of these 

implementations. As a result, the contextual factors 

and experiences of implementing adaptive PE 

management strategies will be outlined, with their 

challenges in resources, teacher proficiency, or 

inclusivity. The theoretical and conceptual relevance 

of used secondary data to other educational settings 

will also be discussed. In terms of the approaches to 

data, best practice, and gaps in literature, although 

the sources used have outlined the theory-driven, 

conceptual, new theoretical adaptive PE 

management strategy as used in the research, the 

lack of a sufficient number of sources with 

contextual data does not ensure secure and 

secondary data reliability. The proposal includes 

future research and application in the context of 

REAL project policy and educational leadership 

(Richards et al., 2023; Green & Harris, 2023). 

Major objectives of the study: 
1. To identify innovative management strategies 

that can enhance the effectiveness and 

sustainability of physical education (PE) 

programs in schools, focusing on approaches 

that integrate holistic student development, 

including physical, cognitive, and social-

emotional aspects. 

2. To analyze successful examples of adaptive PE 

management from diverse educational contexts 

using a case study approach, aiming to highlight 

practical challenges and solutions in 

implementing these strategies within 

underfunded or resource-limited schools. 

3. To develop a comprehensive conceptual 

framework grounded in organizational behavior, 
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sports science, and educational leadership 

theories, offering a scalable model that can be 

widely adopted to reform traditional PE 

programs and align them with modern 

educational standards and societal expectations. 

4. To examine the role of leadership and 

professional development in fostering inclusive 

and dynamic PE programs, particularly focusing 

on how teacher motivation, collaboration, and 

training can improve student engagement and 

long-term physical activity habits. 

5. To address the broader societal and public 

health implications of PE programs by 

exploring how effective management strategies 

can contribute to promoting health equity, 

reducing barriers to participation, and fostering 

a culture of lifelong physical activity and 

wellness in schools. 

Innovative management strategies that can 

enhance the effectiveness and sustainability of 

physical education (PE) programs in schools, 

focusing on approaches that integrate holistic 

student development, including physical, 

cognitive, and social-emotional aspects: 

The innovative management strategies that 

can enhance the effectiveness and sustainability of 

physical education (PE) programs in schools, as 

examined in this study, revolve around a 

comprehensive, integrated approach that considers 

the physical, cognitive, and social-emotional 

development of students by proposing management 

frameworks that go beyond traditional PE models, 

which often prioritize physical fitness alone, and 

instead focus on fostering holistic student 

development through adaptive curricula, inclusive 

teaching practices, and the strategic alignment of PE 

with broader educational and public health goals, 

with these strategies drawn from a thorough 

secondary data analysis of case studies and 

theoretical models found in existing literature 

(Johnson & Clark, 2021; Williams & Lee, 2021); 

specifically, the study highlights the importance of 

adaptive leadership in PE management, where 

school administrators and educators are encouraged 

to adopt flexible leadership styles that promote 

teacher collaboration, professional development, 

and continuous improvement in teaching practices, 

all aimed at increasing student engagement and 

motivation to participate in physical activities, 

especially among diverse student populations with 

varying needs (Taylor et al., 2022), moreover, the 

integration of social-emotional learning (SEL) into 

PE programs is identified as a critical factor in 

enhancing the cognitive and emotional aspects of 

student development, with Green and Harris (2023) 

emphasizing that SEL frameworks can be 

seamlessly incorporated into PE activities to foster 

teamwork, leadership skills, and emotional 

regulation, thus contributing to a more holistic 

educational experience for students, another key 

strategy involves the use of data-driven decision-

making to continuously assess and refine PE 

curricula, ensuring that programs remain adaptable 

to the changing needs of students and society, while 

addressing broader public health issues such as 

childhood obesity and physical inactivity (Richards 

et al., 2023), by focusing on resource optimization, 

inclusive participation, and the integration of health 

and wellness education into PE programs, this study 

proposes a holistic, innovative management 

framework that can be applied across diverse school 

settings to create more sustainable, impactful, and 

student-centered PE programs that align with 

modern educational standards (Harris et al., 2023). 

Successful examples of adaptive PE management 

from diverse educational contexts using a case 

study approach, aiming to highlight practical 

challenges and solutions in implementing these 

strategies within underfunded or resource-

limited schools: 

The exemplars of successful adaptive 

management of physical education found in this 

study have shown that several schools, which are 

characterized by underfunding and the complete 

absence of resources but operate in the required 

circumstances, were capable of implementing a 

variety of efficient and sustainable tools facilitating 

their PE programs. To be more precise, their PE 

management can be defined in terms of adaptive 

leadership and inclusive teaching and using 

resources, which means overcoming critical 

constraints associated with low funding and 

discovering ways to make their work and the 

corresponding curriculum well-structured and able 

to provide a developed program of PE. For these 

schools, PE developed beyond being simply a 

component of physical activity, running, or jogging, 

and it began shaping into a subject sufficient for 

promoting the improvement of student bodies but no 

less sufficient for stimulating the comparable 

cognitive, social-emotional, or health needs of 

schoolers. As for the specific tools, it is possible to 

mention corresponding case studies in which 

examples of substantial collaboration between the 

PE faculties and the school teachers in the context of 

integrating social-emotional learning and cognitive 

development within PE activities can be 

distinguished. The results of their adoption are 

evidenced by the increased participation in PE 

classes among more extended student samples. At 

the same time, there are additional possibilities 

discovered in the course of adaptation, such as the 

usage of cheap tools, materials, and equipment, the 

use of community help, including various available 

resources or external funding, and the application of 

essential leadership strategies and practices. As for 

the latter, the utilization of distributed leadership 

and the corresponding development programs gives 
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teachers the ability to own their programs and the 

developed ideas, and, in this way, contribute to the 

effective form of PE exposing particular specifics 

and promoting the efficiency of PE activities. 

Finally, it is also significant that all the sources 

highlight the role of using data-driven decision-

making, which constructs the core of the 

environment capable of adjusting PE programs to 

keep students engaged and contains the mandatory 

skills and support required for sustainability and 

adaptiveness despite the financial constraints. Thus, 

this framework provides consistent solutions even 

for schools with limited funding and resources to 

develop and support PE programs that can be 

flexibly maintained in the long run and capable of 

promoting health equity and sufficient physical 

activity among schoolers (Richards et al., 2023; 

Taylor et al., 2022). 

Comprehensive conceptual framework grounded 

in organizational behavior, sports science, and 

educational leadership theories, offering a 

scalable model that can be widely adopted to 

reform traditional PE programs and align them 

with modern educational standards and societal 

expectations: 
This study presents a comprehensive 

conceptual framework, which is based on the 

synthesis of organizational behavior, sports science, 

and educational leadership theories. This model 

provides a scalable approach that can be easily 

implemented in school practices to reconstruct 

traditional physical education programs to comply 

with contemporary educational standards and 

societal demands. The proposed framework is 

focused on students, and in particular their holistic 

development and inclusion, as well as data-based 

decision-making to meet the needs of the diverse 

student populations of the 21st century. As for the 

organizational behavior theories, the proposed 

framework considers motivation dynamics and team 

participation, which are essential for a positive and 

meaningful environment for both students and 

physical education teachers. Such an approach 

would result in higher levels of participation and 

lifetime physical activity performance among 

students and PE teachers‟ professional and 

leadership development. From the sports science 

perspective, the proposed approach stresses the 

importance of evidence-based curriculum and 

health, fitness, and wellness issues in the given field. 

The educational leadership theories also play a 

significant role in the conceptual framework, 

shaping such leadership styles as adaptive, 

distributed, and collaborative. This model ensures 

that teachers take an active part in devising 

education programs, which makes physical 

education programs more responsive and flexible, 

especially given the fact that most schools live in 

resource under-resourced environments. In addition, 

the conceptual framework integrates social-

emotional learning with PE activities, the 

importance of which is becoming more significant 

in the context of education. Overall, the study has 

developed a scalable model which can be easily 

presented in schools, regardless of their funding or 

resource levels. Even if there are no outside funding 

opportunities, schools can use their local community 

partners and low-cost equipment and resources to 

create a PE curriculum that would emphasize a 

lifelong performance and health equity among all 

students. Finally, the proposed model solves the 

problem of physical education programs by making 

their respective goals correspond to the modern-day 

educational demands and societal expectations. 

Role of leadership and professional development 

in fostering inclusive and dynamic PE programs, 

particularly focusing on how teacher motivation, 

collaboration, and training can improve student 

engagement and long-term physical activity 

habits: 

The role of leadership and professional 

development for enhancing inclusive and dynamic 

physical education programs cannot be overstated. 

The reviewed cases demonstrate that effective 

school leadership, especially through adaptive and 

distributed leadership models, can be instrumental in 

inspiring teachers, promoting collaboration, and 

implementing continued professional development. 

Peer mentorship and shared learning opportunities 

allow PE staff to adapt best practices that can 

improve student engagement and support lifelong 

physical activity. In the context of diverse schools 

and resource-constrained settings, effective leaders 

motivate their staff and provide learning 

opportunities. Through effective leadership, PE 

instructors can feel more ownership and 

involvement in program planning, implementation, 

and assessment, which can empower teachers to 

design and implement more innovative, inclusivity-

focused, and student-driven PE programs. 

Furthermore, professional development 

opportunities that focus on collaboration and 

continuous improvement enhance not only the 

technical skills and pedagogics of PE teachers but 

also the sense of shared responsibility and purpose 

that is crucial for creating an inclusive learning 

environment (Johnson & Clark, 2021). By providing 

regular training and shared learning opportunities, 

leaders can ensure that PE programs are informed 

by the latest research in sports science and 

educational theories. Teachers can develop their 

curriculum more effectively to enable social and 

emotional learning among their students and 

promote adaptive physical activities that are 

inclusive for students of all abilities and 

backgrounds. Finally, leadership is fundamental for 

ensuring that PE programs remain dynamic and 

sustainable, where continuous assessment and 
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feedback can be integrated into professional 

development to enable teachers to modify their 

approach based on student outcomes (Williams & 

Lee, 2021). The study summarizes that leadership 

and professional development are key for creating 

inclusive and impactful PE programs that can 

empower motivated and well-trained teachers to 

effectively engage their students and embed lifelong 

physical activity habits in their lives to enhance 

well-being (Richards et al., 2023). 

Broader societal and public health implications 

of PE programs by exploring how effective 

management strategies can contribute to 

promoting health equity, reducing barriers to 

participation, and fostering a culture of lifelong 

physical activity and wellness in schools: 

The broader societal and public health 

implications of physical education (PE) programs 

are significantly shaped by effective management 

strategies, as this study demonstrates that by 

adopting innovative, inclusive, and evidence-based 

management approaches, schools can play a critical 

role in promoting health equity, reducing barriers to 

participation, and fostering a culture of lifelong 

physical activity and wellness, particularly by 

designing PE programs that are adaptable to the 

diverse needs of students, including those from 

marginalized or underrepresented groups who may 

face socioeconomic, physical, or psychological 

barriers to engaging in traditional PE activities, such 

strategies are vital in addressing public health 

challenges such as childhood obesity, sedentary 

lifestyles, and disparities in physical health 

outcomes among different student populations 

(Green & Harris, 2023); the study emphasizes that 

effective PE management involves not only the 

creation of engaging and student-centered curricula 

but also the integration of social-emotional learning 

(SEL) and health education into PE programs, 

which helps students develop a holistic 

understanding of physical wellness and its 

connection to mental and emotional health (Taylor 

et al., 2022), by promoting a more inclusive and 

supportive PE environment, school leaders and 

educators can reduce participation barriers for 

students with disabilities, different physical abilities, 

or those who may lack confidence in traditional 

sports activities, thereby ensuring that all students 

have equitable access to the physical and emotional 

benefits of PE (Richards et al., 2023); furthermore, 

the study highlights the role of schools in fostering 

lifelong physical activity habits by encouraging 

students to view physical fitness as a critical 

component of their overall well-being, a perspective 

that can be sustained into adulthood and contribute 

to healthier communities, through effective 

management strategies that leverage community 

partnerships, external funding, and innovative 

teaching practices, PE programs can serve as a 

foundational public health intervention, equipping 

students with the knowledge, skills, and motivation 

to engage in lifelong healthy behaviors that address 

both individual and societal health challenges 

(Williams & Lee, 2021; Johnson & Clark, 2021). 

Discussion related to the study: 

This study‟s discussion of focuses on the 

dire need of reforming traditional physical education 

programs, by integrating innovative management 

strategies enabling more efficient PE programs that 

cater to the challenges of modern educational 

environments. These systems include the overall 

development of the individual, the strive towards 

inclusivity and outside institutions, and public health 

in general. The findings, based on a comprehensive 

secondary data analysis of case studies and 

theoretical literature indicate that effective PE 

management is not focused solely on improved 

physical fitness outcomes, but rather to cognitive, 

social-emotional, and long-term health benefits for 

the students, especially those studying in 

underfunded schools. The study looks at ways in 

which successful models of PE management 

functions across the spectrum of education, and 

identifies adaptive leadership and teacher 

collaboration as crucial in turning around PE 

programs into efficient student-centric systems in 

which all students could benefit, regardless of their 

abilities, resonance or background. The study also 

deals with the issues at hand in implementing these 

changes, comprised of limited funding, absence of 

resources, and the necessity of PE teachers‟ 

professional development. The argument is that data 

should be at the heart of school leaders‟ use for 

assessing PE programs‟ efficiency and adaptability, 

and that schools that offer lifelong physical activity 

and wellness by inclusion and adaptability. In 

general, while schools could provide the best means 

for addressing societal problems, the overall 

conclusion is that the implementation of innovative 

PE management strategies, consisting of theories of 

organizational behavior, sports science, and 

educational leadership, offers a massive, scalable, 

and sustainable opportunity that will improve not 

only the quality of PE programs in intermediate 

schools but also the physical, cognitive, and social-

emotional health of students studied. 

Managerial and Physical Education implications 

related to the study: 
The managerial implications derived from 

this study underscore the importance of both school 

administrators and PE leaders adopting adaptive, 

inclusive, and data-driven management strategies to 

align PE programs with broader educational and 

societal objectives. These findings highlight that the 

role of leadership in PE program reform is not 

limited to overseeing traditional physical fitness 

activities. Instead, the study indicates that the role of 

leadership in supporting PE programs must involve 
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an integrated approach that incorporates physical, 

cognitive, social-emotional, and health-related 

outcomes for students. In turns, these outcomes can 

be supported through a variety of organizational 

behavior principles, such as motivational theories, 

collaborative leadership, and resource management, 

especially with regard to empowering teachers to 

innovate within dynamic and student-centered PE 

environments that can be tailored to different 

student populations. From a physical education 

perspective, the importance of these managerial 

strategies is underscored by their need to reduce 

existing barriers to participation, particularly for 

students who may face various physical, 

psychological, or socio-economic challenges. 

However, these strategies also serve an essential 

practical purpose for schools, especially for those 

that struggle with limited resources. These 

innovative leadership practices can enable school 

administrators to work closely with their 

communities and external organizations to acquire 

the funding necessary to keep and transform PE 

programs. At the same time, the implications for 

physical education derived from this study indicate 

the broader public health role schools can fulfill in 

supporting health equity and wellness cultures in the 

communities they serve. In conclusion, these 

managerial and physical education implications 

underscore the importance of integrated leadership 

and teacher empowerment approaches to student-

centered and inclusive PE programs that can meet 

the changing educational and health-related needs of 

students. 

Conclusion: 

The conclusion of the study is that the 

future of physical education in schools is in 

innovative, adaptive, and inclusive management 

approaches that are not only aligned with modern 

educational prospects but also meet the fast-growing 

needs of modern society in terms of public health 

regarding the changed and diverse nature of the 

student population. PE, which addresses the changes 

in the modern educational environment while 

focusing on integrating changes in different areas of 

learning and life, can be the key that school 

management uses to create an inclusive and 

dynamic approach to providing all students 

regardless of their abilities, needs, regulations, 

requirements, backgrounds, or socioeconomic status 

with the necessary skills and knowledge. As 

supported by organizational behavior theories, 

sports science principles, educational leadership, 

and other models addressing every student‟s 

physical, cognitive, and social-emotional learning, 

PE borrows mobility, task control, teamwork, and 

support, to develop dynamic and engaging 

experiences necessary to create, promote, and 

implement physical activity habits and other sports 

to prevent such critical public health problems as 

obesity, inactivity, mental health, and others. I can 

say that the leadership approach is critical because 

flexible and adaptive leaders should empower 

coaches, grow the right skills, and work 

continuously to promote collaboration in PE 

departments. The results reveal that needs and 

resources can not only be related to financing and 

chronic underfunding but also to overfunding and 

resources available, or the fact that the goals of 

external funds, as well as potential donors and other 

communities, are not well-defined. So, to address 

these needs on a large scale, the results show how 

school management can and should improve its 

data-driven decision-making and resource 

optimization skills at schools. Thus, this study 

provides a scalable and sustainable modernized 

model of PE management that will not only improve 

the quality and sustainability of PE in school but 

also effectively contribute to modern educational 

and public health goals. 

Scope for further research and limitations of the 

study: 

Potential areas for future research must 

focus on examining the practical application and 

long-term implications of the proposed management 

strategies across different educational contexts. 

Firstly, the new study could consider an empirical 

investigation to assess the transferability and 

scalability of the innovative PE management 

strategies across different socio-economic 

environments, resource-poor schools, and culturally 

diverse regions. In addition, another line of inquiry 

could be focused on designing longitudinal studies 

to chart the outcomes of individuals who underwent 

the enhanced PE programs. This would illuminate to 

what extent the new habits and engagement patterns 

are sustained by the curriculum reform and promote 

healthy living and academic performance. Lastly, 

because the study relied only on secondary data, 

including an online survey research and case study 

analysis, a possible future research limitation lies in 

the role that technology may play in implementing 

innovative PE management, particularly with regard 

to digital platforms supporting remote learning. 

Because digital solutions are becoming increasingly 

relevant in both remote and traditional PE classes, 

online resources could make a valuable addition to 

physical teaching. However, given the fact that the 

study used secondary data as a data source, its 

limitations should be discussed. On the one hand, 

reliance on secondary data is beneficial for 

generating theoretical insights. On the other hand, 

no primary data such as observational or survey data 

on how PE programs are run in schools, the music 

people listen to during workouts, the possibility of 

equipment purchase, etc. was collected. As such, it 

is limited in terms of its predictive power, as it 

cannot account for specific details of 

implementation when making claims or discussing 
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potential challenges that schools may face. Finally, 

implications for further research must be based on 

the study‟s limitations. Firstly, educational policy is 

a distinct field, which makes it a demanding task to 

account for its unique characteristics when offering 

comparisons or formulating the implications of the 

current study. Secondly, there is no primary survey 

data on PE management in schools to enable any 

solid comparisons. Thirdly, the study is confined 

solely to a select group of schools in low-resourced 

environments, and implications may be limited with 

regard to schools in well-funded contexts that need 

new avenues for innovation. In order for the 

proposed strategies to be fully refined and validated, 

additional research is required based on more 

diverse data, such as empirical research and results 

of cross-cultural comparisons. 
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Abstract 

This paper investigates the critical intersection of public policy and sustainable tourism, emphasizing the 

role of community involvement in fostering eco-friendly travel destinations. As global tourism expands, the need 

for sustainable practices that mitigate adverse environmental and social impacts while maximizing local economic 

benefits becomes increasingly urgent. Effective public policy is essential in creating an enabling environment for 

sustainable tourism, promoting eco-friendly initiatives, regulating resource use, and ensuring equitable economic 

distribution among communities. Theoretical frameworks such as New Public Management and Governance 

Theory inform the design of policies that enhance community engagement and collaborative decision-making. 

Behavioral science provides insights into the motivations and actions of both tourists and community 

members, essential for implementing sustainable practices. The Theory of Planned Behavior and Social Learning 

Theory are utilized to understand how attitudes, social norms, and modeling influence sustainable behaviors. This 

study highlights community-driven initiatives as foundational to successful sustainable tourism, wherein local 

knowledge and engagement foster both environmental stewardship and economic resilience. 

Through case studies across varied geographical contexts, the paper elucidates mechanisms by which 

public policies can bolster community involvement and how behavioral interventions can encourage sustainable 

practices. The integration of public policy and behavioral theories reveals a comprehensive framework for 

promoting sustainable tourism, aligning policy objectives with community aspirations and behavioral 

motivations. This holistic approach is crucial for the long-term sustainability of the tourism sector and for 

achieving broader global development goals. 

Keywords: Sustainable tourism, Public policy, Community involvement, Behavioral science & Eco-friendly 

initiatives 
 

Introduction: 

The convergence of public policy and 

sustainable tourism is essential for creating 

environmentally friendly travel destinations that 

benefit both ecosystems and local populations. As 

global tourism continues to expand, its 

repercussions on natural resources, cultural heritage, 

and local economies have become increasingly 

pronounced (Bramwell & Lane, 2011). The 

objective of sustainable tourism is to mitigate 

adverse environmental and social effects while 

enhancing economic opportunities for local 

communities. Achieving this dual aim necessitates a 

comprehensive approach that encompasses policy 

frameworks, community engagement, and 

behavioral transformation. 

Public policy is instrumental in establishing 

the necessary structural conditions for sustainable 

tourism. Well-crafted policies can incentivize 

environmentally responsible practices, regulate 

tourism to prevent resource overexploitation, and 

ensure equitable distribution of tourism-related 

economic gains among local communities 

(Harrison, 2018). Public administration theories, 

including New Public Management (NPM) and 

Governance Theory, provide critical insights into 

how governmental bodies and public institutions can 

devise and enact policies that foster sustainable 

tourism. NPM highlights the significance of 

efficiency and accountability in public service, 

suggesting that community participation enhances 

the efficacy of tourism policies. Conversely, 

Governance Theory emphasizes the importance of 

inclusive decision-making processes involving 

multiple stakeholders, including local communities, 

during policy development and execution. 

Behavioral science enriches public 

administration by addressing the human aspects of 

sustainable tourism. Gaining insight into the 

attitudes, motivations, and behaviors of tourists and 

community members is vital for crafting 

interventions that promote sustainable practices 

(Ajzen, 1991). The Theory of Planned Behavior 

(TPB) serves as a framework for understanding how 

individual attitudes, social norms, and perceived 

behavioral control affect intentions and actions 
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pertaining to sustainable tourism. Meanwhile, Social 

Learning Theory underscores the influence of 

observation and imitation in fostering sustainable 

behaviors within communities. By utilizing these 

behavioral theories, policymakers can formulate 

strategies that nurture a culture of sustainability 

among both tourists and local residents. 

Community-driven initiatives are 

fundamental to the success of sustainable tourism. 

Active participation of local communities in tourism 

planning and management increases the likelihood 

of their support for sustainable practices. This 

involvement can manifest in various ways, such as 

community-based tourism projects, participatory 

decision-making, and grassroots conservation 

initiatives. Communities contribute invaluable local 

knowledge and cultural heritage, alongside a vested 

interest in safeguarding their natural and social 

environments. Furthermore, engaging communities 

ensures that tourism benefits are distributed more 

equitably, thereby enhancing social cohesion and 

economic stability. 

This paper explores how the integration of 

public policy and behavioral science theories can 

strengthen community-driven sustainable tourism 

initiatives. Through a series of case studies from 

diverse geographical contexts, the research 

examines the mechanisms by which public policies 

can facilitate community engagement and how 

behavioral interventions can encourage sustainable 

practices. By combining theoretical frameworks 

with empirical data, the paper seeks to illuminate the 

interplay between policy, behavior, and community 

action in the context of sustainable tourism. 

The integration of public policy and 

behavioral science offers a compelling framework 

for understanding and promoting sustainable 

tourism. Aligning policy objectives with community 

aspirations and behavioral motivations enables the 

development of eco-friendly travel destinations that 

not only protect the environment but also empower 

local communities. This holistic approach is crucial 

for ensuring the long-term sustainability of the 

tourism industry and for contributing positively to 

global development objectives. 

Literature Review 
The literature highlights significant 

theoretical frameworks relevant to sustainable 

tourism. New Public Management (NPM) signifies a 

transformative approach in public administration, 

focusing on efficiency, effectiveness, and quality of 

service delivery within the public sector. It 

advocates a shift from conventional bureaucratic 

structures to market-oriented models, emphasizing 

decentralization, performance measurement, and 

competition among public services (Hood, 1991). In 

the context of sustainable tourism, NPM stresses the 

importance of community involvement as a crucial 

strategy to enhance service delivery and achieve 

sustainable outcomes. Engaging local populations is 

seen as a way to harness local expertise, boost 

accountability, and ensure that tourism development 

aligns with the needs and cultural values of 

communities (Osborne & Gaebler, 1992). 

In contrast, Governance Theory explores 

the collaborative dynamics among various 

stakeholders, including government entities, the 

private sector, and civil society in the formulation 

and execution of policies. This theory suggests that 

addressing complex societal challenges, such as 

those found in sustainable tourism, requires the 

active participation of diverse actors (Rhodes, 

1996). Collaborative governance is essential for 

integrating multiple perspectives and resources, 

which fosters the co-creation of inclusive and 

comprehensive policies. Within sustainable tourism, 

this framework underscores the necessity of 

involving local communities in decision-making 

processes to ensure that tourism initiatives are both 

sustainable and culturally appropriate (Stoker, 

1998). 

Behavioral theories also play a critical role 

in understanding engagement with sustainable 

tourism. The Theory of Planned Behavior (TPB) 

offers insights into how individual behaviors are 

influenced by attitudes, subjective norms, and 

perceived behavioral control (Ajzen, 1991). This 

framework can clarify how both tourists and 

community members form intentions to participate 

in environmentally friendly practices. Attitudes 

shaped by knowledge of environmental impacts 

significantly affect behavior, while subjective norms 

reflect the perceived social pressures influencing 

individuals’ intentions. Furthermore, perceived 

behavioral control relates to the confidence 

individuals have in their ability to engage in specific 

behaviors, which ultimately affects whether these 

intentions manifest into action (Han et al., 2010). 

Additionally, Social Learning Theory, 

proposed by Bandura (1977), underscores the role of 

observation and imitation in acquiring new 

behaviors. This theory posits that individuals learn 

behaviors by watching others, especially when such 

behaviors receive positive reinforcement. In the 

realm of sustainable tourism, social learning is 

evident as community members observe and 

replicate eco-friendly practices demonstrated by 

peers, local leaders, or visiting tourists. Initiatives 

that showcase sustainable practices serve as 

influential models, promoting broader adoption of 

environmentally friendly behaviors within 

communities (Bandura, 1977). Moreover, social 

learning emphasizes the importance of social 

networks and community interactions in spreading 

sustainable tourism practices (Armitage et al., 

2008). 
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Methodology 

This study employed a mixed-methods 

approach to examine how communities promote 

sustainable tourism, integrating both qualitative and 

quantitative data. 

For the qualitative aspect, we analyzed 

specific examples of successful community-driven 

sustainable tourism initiatives selected from various 

eco-tourism destinations worldwide. Sources 

included research articles, tourism organization 

reports, government documents, and interviews with 

community leaders and stakeholders, providing in-

depth insights into these initiatives. 

On the quantitative side, we utilized 

existing survey data to assess community attitudes 

and behaviors towards sustainability. This data came 

from secondary sources such as academic studies, 

industry reports, and government statistics, helping 

to identify broader trends. 

By combining these methodologies, the study aimed 

to understand the role of community involvement 

and policy support in fostering sustainable tourism, 

revealing both specific successes and overarching 

patterns in community attitudes. 

Case Studies In North India 

1. Community-Based Tourism in Ladakh 

Ladakh is celebrated for its breathtaking 

landscapes and rich cultural heritage, and it has 

embraced community-based tourism as a 

strategy for sustainable development. This 

approach not only aims to protect its unique 

environment but also enhances local cultural 

practices. 

 Government Support: The Jammu and 

Kashmir Tourism Department, in collaboration 

with NGOs, has enacted policies to bolster eco-

tourism. Notably, in 2021, 20% of the region’s 

tourism budget was allocated to sustainable 

initiatives (Jammu and Kashmir Tourism 

Department, 2021). 

 Economic Benefits: Research indicates that 

65% of the revenue generated from community-

based tourism remains within local 

communities, providing significant economic 

advantages (Chaudhary & Lama, 2020). 

 Environmental Impact: Community-led 

tourism projects have played a critical role in 

preserving the fragile ecosystem, with 

approximately 30% of tourism revenue 

reinvested into environmental conservation 

efforts (Ladakh Ecotourism Society, 2021). 

2. Eco-Tourism in Himachal Pradesh 

As a pioneer in eco-tourism, Himachal 

Pradesh has implemented numerous initiatives 

to promote sustainable practices, with the Great 

Himalayan National Park (GHNP). 

 Community Participation: Local communities 

are actively engaged in tourism activities, with 

over 70% of the park's guides and staff drawn 

from nearby villages (Himachal Pradesh 

Tourism Department, 2021). 

 Traditional Knowledge: A survey conducted 

in 2020 revealed that 80% of tourists 

appreciated the incorporation of local traditions 

in resource management, highlighting the value 

of traditional knowledge (Singh et al., 2020). 

 Economic Impact: Eco-tourism in GHNP has 

significantly improved local livelihoods, 

benefiting 50% of households in surrounding 

areas from tourism-related activities (Himachal 

Pradesh Tourism Department, 2021). 

3. Sustainable Tourism in Uttarakhand  

Uttarakhand, known for its diverse flora 

and fauna, has implemented various sustainable 

tourism initiatives, particularly in the Nanda 

Devi Biosphere Reserve. 

 Collaborative Governance: The management 

of the Nanda Devi Biosphere Reserve involves 

a partnership between local communities, 

government agencies, and NGOs, ensuring 

diverse perspectives are integrated into tourism 

planning (Uttarakhand Tourism Development 

Board, 2021). 

 Community Engagement: A 2021 survey 

showed that 70% of local residents participate 

in tourism activities, fostering a strong sense of 

community ownership (Singh & Pant, 2021). 

 Preservation of Landscapes and Heritage: 
Sustainable tourism practices have led to the 

preservation of natural and cultural heritage, 

with 25% of tourism revenue reinvested into 

conservation projects in 2020 (Nanda Devi 

Biosphere Reserve Management, 2021). 

4. Village Tourism in Rajasthan 

Rajasthan has embraced village tourism as a 

means of promoting sustainable development 

while showcasing its rich cultural heritage. 

Cultural Preservation: Village tourism 

initiatives help preserve local customs and 

traditions, offering visitors authentic cultural 

experiences (Rajasthan Tourism Department, 

2021). 

Economic Diversification: By generating 

income through tourism, local communities 

have diversified their economic activities, 

reducing dependence on traditional agriculture 

(Kumar & Sharma, 2020). 

Community Empowerment: Villagers actively 

participate in tourism planning and 

management, resulting in enhanced community 

cohesion and ownership (Singh & Mehta, 

2021). 

5. Agro-Tourism in Punjab 

Punjab has implemented agro-tourism as a 

sustainable model that integrates agricultural 

practices with tourism. 

 Local Involvement: Farmers serve as hosts, 

providing visitors insights into traditional 
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farming and local cuisine (Punjab Tourism 

Board, 2021). 

 Economic Enhancement: Agro-tourism has 

opened additional income streams for farmers, 

promoting rural development (Verma & Singh, 

2020). 

 Environmental Awareness: These initiatives 

raise awareness about sustainable agricultural 

practices among both tourists and locals (Kaur 

& Bansal, 2021). 

These case studies from North India 

highlight the positive impacts of community 

involvement and supportive policies on sustainable 

tourism, offering valuable lessons for other regions 

seeking to promote eco-friendly travel practices. 

Analysis and Interpretation 

1. Public Policy Support 

Public policy is pivotal in advancing 

sustainable tourism by establishing essential 

frameworks, resources, and incentives for 

community engagement. In North India, various 

policies—including grants, subsidies, and training 

programs—have empowered communities to adopt 

sustainable tourism practices. 

 Grants and Subsidies: Government financial 

support encourages local communities and 

tourism enterprises to implement sustainable 

practices. These funds often facilitate eco-

friendly infrastructure development, local 

handicraft promotion, and natural resource 

conservation. For instance, in Ladakh, subsidies 

for solar energy projects have reduced 

environmental impact while lowering 

operational costs for local businesses. Research 

indicated that 65% of local operators benefited 

from these subsidies, enhancing their 

involvement in sustainable tourism (Chaudhary 

& Lama, 2020). Additionally, similar financial 

incentives have been noted in other regions, 

reinforcing the importance of governmental 

support in scaling sustainable tourism 

initiatives. 

 Economic Benefits: In Himachal Pradesh, 

grants allocated for eco-tourism projects in the 

Great Himalayan National Park have 

significantly improved local economies. Reports 

suggest a 50% income increase for households 

participating in these initiatives (Himachal 

Pradesh Tourism Department, 2021). This 

economic upliftment not only enhances the 

quality of life for residents but also promotes a 

cycle of reinvestment in local tourism and 

conservation efforts. 

 Training Programs: Capacity-building 

initiatives are crucial for equipping 

communities with the necessary skills for 

effective tourism management. In Uttarakhand, 

government and NGO collaborations have led 

to extensive training on sustainable practices. 

Approximately 70% of participants reported 

enhanced skills and confidence in managing 

eco-friendly projects (Singh & Pant, 2021). 

Such training programs often cover a broad 

spectrum of topics, including hospitality 

management, environmental conservation, and 

marketing strategies tailored for sustainable 

tourism. 

 Enhanced Participation: Training fosters a 

sense of ownership and empowerment among 

community members. In Ladakh, training 

programs have resulted in over 60% of 

participants actively engaging in local tourism 

initiatives (Jammu and Kashmir Tourism 

Department, 2021). This active participation not 

only aids in sustaining tourism practices but 

also strengthens community bonds and 

collective identity. 

 Policy Implementation Challenges: While 

public policies have positively influenced 

sustainable tourism, challenges persist, 

including discrepancies between policy design 

and execution. For example, in Himachal 

Pradesh, bureaucratic obstacles have hindered 

some communities' access to available grants 

(Himachal Pradesh Tourism Department, 2021). 

Moreover, there is often a gap in 

communication regarding available support, 

limiting the potential benefits for 

underrepresented groups. Ensuring equitable 

benefit distribution remains a challenge, 

particularly for marginalized groups in 

Uttarakhand, necessitating targeted policy 

efforts (Singh & Pant, 2021). 

2. Behavioral Change 
Behavioral change is essential for 

sustainable tourism, involving shifts in attitudes, 

beliefs, and practices among tourists and local 

communities. Key drivers of this change include 

public education campaigns, social norms, and role 

models. 

 Public Education Campaigns: Educational 

initiatives raise awareness about sustainability 

and promote responsible behaviors. In Ladakh, 

campaigns emphasizing the environmental 

impacts of tourism have led to increased 

awareness among local residents, with surveys 

indicating that 80% now recognize their 

environmental footprint and engage in 

conservation efforts (Ladakh Ecotourism 

Society, 2021). Furthermore, campaigns 

directed at tourists have significantly improved 

their understanding of sustainable practices, 

fostering a culture of responsible travel. In 

Himachal Pradesh, initiatives promoting 

responsible trekking and waste disposal have 
resulted in a 30% reduction in littering in 

popular trekking areas (Singh et al., 2020). 
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 Social Norms: Social norms significantly 

influence individual behaviors toward 

sustainability. In Uttarakhand, the integration of 

sustainable practices into community norms has 

resulted in a 25% increase in community-led 

conservation projects (Nanda Devi Biosphere 

Reserve Management, 2021). This evolution in 

social expectations reflects a broader cultural 

shift toward sustainability, where traditional 

practices are melded with modern techniques to 

create a comprehensive approach to 

conservation. Peer influence, particularly from 

community leaders advocating for 

sustainability, has also played a crucial role in 

promoting eco-friendly practices in Ladakh 

(Chaudhary & Lama, 2020). 

 Role Models: Influential figures, such as local 

guides and successful tourism entrepreneurs, 

inspire others to adopt sustainable behaviors. In 

Himachal Pradesh, role models who have 

effectively implemented sustainable practices 

are celebrated in community forums, motivating 

others to replicate their success (Himachal 

Pradesh Tourism Department, 2021). 

Additionally, the appointment of tourism 

ambassadors in Uttarakhand, who exemplify 

sustainable practices, has further amplified this 

impact. These ambassadors conduct workshops, 

share best practices, and facilitate knowledge 

exchange among community members (Singh & 

Pant, 2021). 

Implications and Recommendations 
The findings of this analysis emphasize the 

interconnectedness of public policy support and 

behavioral change in promoting sustainable tourism. 

The following recommendations can enhance the 

efficacy of these initiatives: 

1. Strengthening Policy Frameworks: 
Policymakers should focus on refining and 

enhancing existing policy frameworks to 

address the specific needs of communities. This 

involves simplifying application processes for 

grants and ensuring comprehensive outreach to 

educate communities about available support. 

2. Fostering Collaboration: Encouraging 

partnerships among government agencies, 

NGOs, and local communities can lead to more 

integrated and effective sustainable tourism 

strategies. Collaborative initiatives can harness 

diverse expertise and resources, leading to 

holistic solutions. 

3. Enhancing Community Engagement: 
Increasing community involvement in decision-

making processes ensures that tourism 

initiatives align with local values and needs. 

This participatory approach fosters ownership 

and accountability, which are essential for the 

long-term sustainability of tourism practices. 

4. Promoting Continuous Education: Ongoing 

training and education are vital for keeping 

communities informed about best practices in 

sustainable tourism. Regular workshops and 

training sessions can help communities adapt to 

changing trends and enhance their capacity to 

manage tourism sustainably. 

5. Leveraging Technology: Utilizing technology 

for communication and education can enhance 

outreach efforts. Digital platforms can 

disseminate information regarding sustainable 

practices, connect communities, and facilitate 

knowledge sharing. 

6. Providing Financial Support: Increasing 

financial assistance for sustainable tourism 

projects can empower communities to 

implement innovative practices. Expanding 

grant programs and creating accessible funding 

mechanisms will enable communities to invest 

in eco-friendly infrastructure and resources, 

enhancing their tourism offerings. 

7. Encouraging Further Research: Continued 

research into sustainable tourism practices is 

essential for identifying emerging trends and 

challenges. Establishing research partnerships 

between academic institutions, government 

bodies, and local communities can generate 

valuable insights that inform policy and 

practice, ensuring that initiatives remain 

relevant and effective. 

The analysis underscores the importance of 

a dual approach—strengthening public policy 

frameworks while simultaneously encouraging 

behavioral change— to achieve sustainable tourism 

goals. Through targeted strategies and community 

empowerment, North India can serve as a model for 

sustainable tourism practices that benefit both the 

environment and local economies. 

Challenges Faced In Conducting The Study 

1. Access to Reliable Data: A significant 

challenge involved sourcing accurate and 

comprehensive data regarding community 

involvement and sustainable tourism practices. 

The absence of systematic documentation for 

many local initiatives hindered effective 

assessment of their impacts and outcomes. 

2. Diverse Stakeholder Perspectives: Engaging 

various stakeholders such as government 

officials, community leaders, and tourists 

presented difficulties in reconciling differing 

viewpoints. Each group possesses unique 

priorities and concerns, complicating the 

development of a cohesive understanding of 

sustainable tourism dynamics. 

3. Cultural Sensitivity: Research conducted in 

culturally diverse settings necessitated a 

nuanced approach to ensure respect for 

community practices and beliefs. 

Misinterpretations or insufficient cultural 
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awareness could impede effective 

communication and collaboration with local 

populations. 

4. Policy Implementation Gaps: Observing the 

real-world effects of policies intended to 

promote sustainable tourism revealed 

inconsistencies in implementation. These gaps 

highlighted challenges in translating theoretical 

frameworks into practical applications, thereby 

affecting the reliability of the study. 

These challenges necessitated adaptive 

research strategies and a collaborative approach to 

ensure that the findings accurately reflected the 

realities of sustainable tourism in North India. 

Conclusion 
Community involvement, supported by 

well-designed public policies and informed by 

behavioral theories, plays a pivotal role in 

advancing sustainable tourism. The case studies 

from Ladakh, Himachal Pradesh, and Uttarakhand 

illustrate that when communities are empowered 

through financial support, training programs, and 

policy incentives, they are more capable of 

developing and maintaining sustainable tourism 

practices. 

By leveraging the strengths of both public 

administration and behavioral sciences, destinations 

can create an environment where sustainable 

tourism flourishes. Public administration theories 

such as New Public Management (NPM) and 

Governance Theory emphasize the importance of 

efficiency, community participation, and 

collaborative governance. These theories provide a 

framework for designing policies that not only 

promote sustainability but also ensure that the 

benefits of tourism are equitably distributed among 

local communities. 

Behavioral theories, including the Theory of 

Planned Behavior (TPB) and Social Learning 

Theory, offer insights into how attitudes, social 

norms, and role models influence sustainable 

behaviors. Public education campaigns, the 

promotion of social norms, and the use of role 

models are effective strategies for fostering a culture 

of sustainability within communities. These 

behavioral interventions encourage both tourists and 

locals to adopt eco-friendly practices, thereby 

enhancing the overall impact of sustainable tourism 

initiatives. 

In summary, the integration of public policy 

and behavioral science is essential for achieving 

long-term sustainability in tourism. Policymakers 

should focus on creating supportive frameworks that 

facilitate community participation, provide 

necessary resources, and promote sustainable 

behaviors. By doing so, destinations can not only 

protect their natural and cultural heritage but also 

enhance the well-being of local communities, 

ensuring that tourism contributes positively to their 

development. The success stories from North India 

serve as valuable examples for other regions seeking 

to implement sustainable tourism practices. 
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Abstract: 
The foray of cybernetics & computer technology in camaraderie in general, and intriguing technology, in 

discrete, are playing an foremost title role in the educational meadow, among other reasons, due to the way they 

favour the inclusion of students with Special Educational Needs. The main objective was to carry out a 

methodical exploration of the scientific proffer of the last decade (2012–2022) in interrelation to the use of 

elevate and Virtual Reality in students with Special Education Needs. For this, a forage was carried out in the 

Web of Science and Scopus databases following the PRISMA statement. The most supreme upshot place these 

technologies as an pertinent stepping in deep pockets by become distended educational likelihood and perforation 

learning right set of circumstances in new contexts that noteworthy support the blossoming of the teaching-

learning process of these pupils. However, this study has exemplify, at the same time, a remarkable paucity of 

studies that can cover all Special Education Needs classification in the divergent educational juncture. 

Keywords: Special children, needs, inclusive education, regular education; present scenario. 
 

Introduction:  
CWSN is a term used to refer to children 

who have disabilities or impairments that require 

additional support and accommodations to meet 

their educational and developmental needs. These 

disabilities can be physical, cognitive, sensory, or 

emotional in nature. The term “Children with 

Special Needs” is used to emphasize that these 

children have unique requirements and may face 

challenges in various aspects of their lives, 

including education, communication, mobility, and 

social interaction.  

The term recognizes the importance of 

providing appropriate interventions and support 

systems to ensure that these children have equal 

opportunities to learn, grow, and thrive. CWSN can 

include children with a wide range of conditions 

such as autism spectrum disorder, attention-

deficit/hyperactivity disorder (ADHD), Down 

syndrome, cerebral palsy, intellectual disabilities, 

learning disabilities, and sensory impairments, 

among others. Each child’s needs and abilities are 

unique, and it is essential to tailor interventions and 

educational approaches to their specific 

requirements.  

The goal is to promote inclusive education 

and create an inclusive society where all children, 

regardless of their abilities or disabilities, have equal 

opportunities to participate and succeed in various 

aspects of life. By recognizing and addressing the 

needs of CWSN, we can work towards providing 

them with the necessary support to reach their full 

potential. 

Present status of Children with Special Needs: 
CWSN refers to children who have 

physical, cognitive, emotional, or sensory 

impairments that may impact their learning and 

development. These conditions can include but are 

not limited to autism spectrum disorder, attention-

deficit/hyperactivity disorder (ADHD), Down 

syndrome, cerebral palsy, and learning disabilities. 

It’s crucial to recognize that each child is unique and 

may exhibit varying degrees of disability. 

CWSN encounter a range of challenges that affect 

their educational experience and overall well-being. 

Some common challenges include: 

a) Academic Challenges: CWSN may struggle 

with academic tasks such as reading, writing, 

and mathematics. They may require 

individualized educational plans and specialized 

teaching methods to overcome these challenges. 

b) Social and Emotional Difficulties: Many 

CWSN face difficulties in social interactions 

and emotional regulation. They may require 

support in developing social skills, managing 

emotions, and building positive relationships 

with peers and adults. 

c) Physical Limitations: Physical disabilities can 

restrict a child’s mobility and independence. 

Accessible infrastructure and assistive devices 

can greatly enhance their participation in 

educational activities. 

Scope and Limitations: 
Inclusive education aims to provide equal 

opportunities and access to education for all 

children, regardless of their abilities or disabilities. 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

Bidyapati Bala 

 179 

It emphasizes the importance of accommodating 

diverse learning needs within mainstream 

educational settings. Benefits of inclusive education 

for CWSN include: 

a) Enhanced Social Integration: Inclusive 

classrooms foster social interactions, empathy, 

and acceptance among students with and 

without disabilities. 

b) Academic Progress: CWSN in inclusive 

settings have opportunities to learn from their 

peers and benefit from differentiated instruction 

tailored to their specific needs. 

c) Self-Esteem and Confidence: Inclusive 

education promotes a sense of belonging and 

self-worth among CWSN, positively impacting 

their overall confidence and well-being. 

Support Systems for CWSN: 
To ensure the success of CWSN in 

inclusive education, various support systems and 

interventions are available, including: 

a) Individualized Education Plans (IEPs): IEPs 

outline specific educational goals, 

accommodations, and modifications for each 

CWSN. They are designed collaboratively by 

teachers, parents, and special education 

professionals. 

b) Assistive Technology: Assistive devices, such 

as communication boards, hearing aids, and 

specialized computer software, help CWSN 

access information and participate actively in 

the learning process. 

c) Special Education Services: Special education 

professionals, such as special educators, speech 

therapists, occupational therapists, and 

psychologists, play a crucial role in supporting 

CWSN through targeted interventions and 

therapies. 

Parent and Community Involvement: 
Engaging parents and the wider community 

is vital for the holistic development and support of 

CWSN. Collaboration between parents, teachers, 

and community organizations can provide additional 

resources and create a nurturing environment for 

CWSN. Parent support groups, workshops, and 

awareness campaigns help empower parents and 

raise community awareness about the needs and 

rights of CWSN. 

Methodology: 

Understanding Special Needs: 
The program initiates with an introduction 

to the different types of special needs, ranging from 

learning disabilities to physical and intellectual 

disorders. This initial information is essential in 

recognizing CWSN and understanding their unique 

challenges. 

Identification Techniques: 

Special Needs Teacher Training emphasizes 

the importance of early identification of CWSN 

students. The course teaches how to observe and 

recognize the signs of various special needs, which 

is a critical step in providing timely and appropriate 

support. 

Development of Intervention Strategies: 
The training provides complete guidance on 

making effective interference strategies. For CWSN, 

these strategies are structured to their specific needs, 

ensuring that they get the right kind of support to 

support their learning and progress. 

Curriculum Adaptation: 
Adapting the syllabus to make it available 

for CWSN is a key factor in Special Needs Teacher 

Training. This involved revising teaching methods, 

materials, and examinations to provide the various 

learning styles and skills of students. 

Behaviour Management: 

The program covers strategies for managing 

a variety of behaviours commonly noticed in 

CWSN. This involves understanding the root causes 

of certain behaviours and answering in a way that is 

helpful and operative. 

Use of Assistive Technology: 

Teaching in the use of assistive technology 

is an important part of the syllabus. This ensures 

that teachers are well-prepared to incorporate 

technological assistance that can meaningfully 

improve the learning experience of CWSN students. 

Collaborative Work with Families and 

Professionals: 

Special Needs Teacher Training also 

concentrates on the prominence of working 

collaboratively with families and other experts. This 

multidisciplinary method is essential for the 

complete development and support of CWSN 

students. 

Legal and Ethical Considerations: 
Understanding the legal rights of CWSN 

students and ethical teaching practices forms an 

essential part of the training. 

Objectives: 

Early intervention 
Early identification and intervention can help 

improve a child's development.  

 Inclusive education 
Inclusive education aims to provide quality 

education and learning opportunities for all 

children, regardless of any special requirements or 

difficulties.  

 Supportive learning environment 
CWSN aims to provide a supportive and 

adaptive learning environment for children with 

physical or intellectual disabilities.  

 Tailored support 
Schools can create environments where all 

students can thrive by providing tailored support, 

enhancing educator training, and implementing 

inclusive practices 
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Barrier-free access 
India's Right of Children to Free and 

Compulsory Education (RTE) Act ensures barrier-

free access to learning for CWSN. 

Recommendations: 

 Inclusive education: Provide a welcoming and 

supportive learning environment for all learners, 

regardless of their abilities or disabilities. This 

includes equal participation and inclusion of 

CWSN at all levels of school education.  

 Parental counselling: Counsel parents on the 

importance of educating CWSN, and help them 

identify their child's strengths and 

potential. Also, inform parents of the legal 

provisions and facilities available for CWSN.  

 Resource support: Provide resource support to 

CWSN by training resource teachers, hiring 

caregivers and volunteers, and strengthening 

block level resource centres.  

 Special furniture and space: Provide special 

furniture and ensure adequate space for CWSN.  

 Physical comfort: Provide assistance to ensure 

physical comfort for CWSN.  

 Easy access: Ensure easy access to toilets for 

CWSN.  

 Writer or scribe: Provide a writer or scribe if 

required by the child.  

 Modified question papers: Modify question 

papers according to the needs of the child.  

 Additional cues: Provide additional cues for 

children with multiple disabilities.  

 Sight vocabulary: Introduce sight vocabulary, 

which are whole words that a child can 

recognize without decoding.  

 Subject-specific lists: Create subject-specific 

lists of words from the lesson being taught in 

class.  

 Children's own sentences: Use children's own 

sentences for reading 

Conclusions: 

Inclusive approach 
Teachers should use an inclusive approach 

to teaching CWSN students, respecting their 

unique learning needs. This can create a positive 

learning environment for all students.  

Awareness programs 
Governments should create awareness 

programs to educate people about CWSN 

education.  

Implementation mechanism 
There is a need for a standard procedure 

for implementation, including the use of resource 

support.  

Information boards 
Information boards in schools, panchayat 

board offices, community centres, and public 

places should carry information about the IEDC 

Scheme for parents of children with disabilities.  

 

Resource support and funding 
There is a need for networking between 

heads of integrated schools and heads of special 

schools for resource support.  

Participation in curricular activities 
There is a need to increase the 

participation of CWSN in curricular activities, 

especially in non-scholastic areas.  

Gap between inclusive facilities and need 
There is a gap between the available 

inclusive facilities and the actual need of CWSN.  

CWSN represents a commitment to inclusivity and 

equity in education. 
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साराांश : 

            दशेातील कृषष क्षेत्र आषण त्या सांबषधत आधुषनक काळात षनमाकण झालेले शतेी प्रश्न अषधक तीव्र झालेले ददसते आह.े 

त्याची प्राथषमक झळ ही शेतकऱयाना बसताना ददसते “अमरावती षजल्यातील अल्पभूधारक शेतकऱयाांच्या जीवनमानावर 

शासकीय कृषष योजनाचा पररणाम ” या सांशोधन षवषयाच्या अनषुघाने  ‘अल्पभधूारक शतेकऱयाांच्या जीवनमानावर कृषष 

योजनाांचा पररणाम’ या शीषककाखाली शेतकऱयाांच्या जीवनात शासकीय कृषष योजनाांमुळे आलेला बदल याचा अभ्यास करण्यात 

आला हा अभ्यास महाराष्ट्र राज्यातील अमरावती षजल्यामधील २५ गावातील अल्पभूधारक शतेकऱयाांकडून प्राप्त तथ्याच्या आधारे 

केला गेला. अध्ययन पद्धती मधील मुलाखत अनसुचूी चे आधारे आवश्यक ती माषहती टके्कवारी स्वरूपात प्राप्त करून षवशे्लशीत 

करण्यात आली.  यात शतेकऱयाांचे जीवन, आर्थथक स्तर,सामाषजक बाजू, शासकीय योजना, शतेीतील समस्याांची षस्थषत, पीक 

पद्धती शोधणे व सरकारी कृषष योजनाांचा प्रभाव सकारात्मक की नकारात्मक ठरला ह ेजाणणे आह.े योजना या कोणत्या पद्धतीन े

शेतकऱयाांपयतं पोहचते व कश्याप्रकारे अमलबजावणी होते इत्यादद स्पष्ट केले गेले. सदर अभ्यासाने सांबांषधत शीषककाला व उद्देशाना 

अनसुरून साषहत्याचे परीक्षण व सांदभक याद्वारे षवषय माांडण्यात आला.  

षबजशब्द :     ,          ,       ,        ,         .   
 

प्रस्तावना : 

महात्मा गाांधीजीने म्हटले आह ेकी “भारतीय शतेी 

ही लोकाांच्या उपजीषवकेचे प्रमखु साधन असल्याने शेती हा 

भारताचा आत्मा आह.े ” 

भारतातील बहुताांश शेतकरी ह े लहान म्हणजचे 

अत्यल्प आषण अल्पभूधारक शेतकरी आह.े शतेी च े

अवलांबीत्व  ह ेप्रामखु्याने  षनसगाकवर असल्याने शतेी फारच 

दकफायतशीर असल्याचे बघायला षमळत नाही. सगळी कड े

आपणाला शतेीचे झाललेे हाल आषण त्यातनू ददवसेंददवस 

होत असलेली शेतकारींची पररषस्थषत बघ्याला षमळते शेती 

ह े शेतकऱयाांचे उत्पादनाचे मखु्य साधन आह े त्या सोबत 

दगुधव्यवसाय, शेळीपालन, आदी यातनू ते आपला 

उदरषनवाकह करीत असतात. अल्पभूधारक शतेकऱयाांचे 

जीवनमान ह ेकायमच समाजातील इतर घटकपेक्षा उपेक्षचे े

राषहललेे आह.े सवकसाधारणपण े शेती मध्ये  लागवड खचक 

जास्त असल्यान े त्याांना परवडत नसले  तरी तोट्याचा हा 

व्यवसाय त्याांना करावा लागतो याला कारण असे की त्याची 

कुशग्रता शेती कामात आह.े शेती ही केवळ योजनाांच्या 

षवळख्यात नसनू कष्टकरी शतेकरी वगाकच्या श्रमातनू उभी 

राहते. शेतकऱयाांचे वैयषिक जीवनात योजनाचा प्रभाव व 

कोणत्या दषृ्टीने त्याांचे प्रश्न सटुावे करीता कें द्र व राज्य 

सरकारने योजना या अल्पभूधारक शतेकऱयासाठी आणल्या 

त्या योजनाांचा काय पररणाम हा त्याांच्या 

कौटुांषबक,सामाषजक,आर्थथक षस्थषत मध्ये झालेला याचा 

अभ्यास व त्यातनू उत्पन्न झालेले प्रश्न शेतकऱयापुढे उभ े

आहते .  

 जीवनमान गुणवत्ता स्तर तीन घटकमध्य े

समावेशीत आह े अ.) शैक्षषणक षनदशेाांक ब) आयमुाकन 

षनदशेाांक क) उत्पन्न षनदशेाांक आह े या आधारावर मानव 

षवकास षनदशेाांक अमरावती षजल्यातील अल्पभूधारक 

शेतकऱयाांच्या जीवनमान स्तर  हा चार शासकीय कृषष 

योजणाच्या आधारे शेतकऱयाांच्या जीवनमानवर कसा 

सकारात्मक पररणाम झाला. ‘रॉयल कषमशन ऑन 

अषग्रकल्चर’ या आयोगान े राज्यकत्याकना कोणत्या 

तांत्रज्ञानावर भर दणेे गरजचेे आह.े की जेणेककरून 

कोरडवाहू भागातील षपकोत्पादन व पशू उत्पादन वाढले व 

त्यामध्ये षस्थरता यईेल तसचे जषमनीची खालावलेली 

गुणवत्ता, मातीचे आरोग्य, पशू चाऱयाची कमतरता, पशचूी 

उत्पादकता असे अनके प्रश्न कोरडवाहू प्रदशेातील 

शेतकाऱयाांपूढे आह.े     

सांशोधनाच ेउद्देश : 

१  अल्पभूधारक शतेकऱयाांचे वैयषिक व कौटुांषबक जीवन 

अभ्यासाने.  

२  शेतकऱयाांची शैक्षषणक, सामाषजक, आर्थथक षस्थषत 

जाणनू घेणे.  
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३  अल्पभूधारक शतेकऱयाांच्या जीवनात शासकीय कृषष 

झाललेा पररणाम जाणून घणेे.  

सांशोधनाच ेगषृहतकृत्य : 

१  अल्पभूधारक शतेकऱयाांच्या वयैषिक व कौटुांषबक 

जीवनावर शासकीय कृषष योजनाांचा सकारात्मक 

पररणाम  

ददसनू यते नाही.  

२  अल्पभूधारक  शेतकऱयाांचे सामाषजक, आर्थथक व 

शैक्षषणक पररषस्थषत हलाखीची आह.े   

सांशोधन पद्धती : 

 सदर सांशोधन पणूक करण्यासाठी सांशोधकान े

प्राथषमक तथ्य व दयु्यम तथ्य याचा उपयोग केला आह.े 

प्राथषमक मध्ये काही ठराषवक प्रश्नाच्या आधारे लघु मलुाखत 

अनसुूची द्वारे शतेकाऱयाकडून माषहती प्राप्त केली. तसचे 

दयु्यम स्त्रोत म्हणनू पुस्तके, अहवाल, शासकीय धोरणे, 

षनयतकाषलके, वतकमानपत्रे, त्रमैाषसक, प्रकाषशत लेख, 

इांटरनेट आदद वरुन माषहती प्राप्त करून सांशोधनात दयु्यम 

साषहत्य म्हणनू वापर केला.  प्रामुख्याने या शोधषनधासाठी 

वणकनात्मक व षवशे्लषणात्मक सांशोधन पद्धती वापरण्यात 

आली आह.े   

सांशोधनाची व्याप्ती :  

सांशोधन षवषयाची गाांभीयकता लक्षात घेऊनच 

अमरावती षजल्यातील अल्पभूधारक शेतकऱयाांच्या 

जीवनमानावर शासकीय कृषष योजनाांचा पररणाम या 

शीषककाखाली अमरावती षजल्यातील अल्पभूधारक 

शेतकाऱयाांकडून माषहती सांकषलत करण्यात आली. या साठी 

९५ अल्पभूधारक शतेकऱयाकडून माषहती प्राप्त केलीये. या 
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“kks/k & lkjka”k: 
Jh vjfoan orZeku ;qx esa loksZRd`’V lk/kd ,oa Hkkjrh; _f’k ijaijk ds mTtoy dM+h ds #i esa tkus tkrs gSa A Jh 

vjfoan us osn] xhrk] mifu’kn~ Hkkjrh; ,sfrgkfld Kku ijaijk dks vk/kkj ysdj Hkkjrh; tu & eu esa Kku] /keZ] lR;] 

ifjJe] lkgl] fu’Bk vkSj la;e ds }kjk fo|kFkhZ thou ds lkFk thou iFk ds nqxZe ekxZ dks ikj djuk fl[kk;k A cnyrh 

lkekftd ifjfLFkfr;ksa ds chp uo;qodksa dks leL;kvksa vkSj ck/kkvksa ds chp vfMx jgus dh izsj.kk nh A vius thou ds 

vuqHko vkSj Kku ds }kjk lekt vkSj uo;qokvksa dks f”k{kk iznku dh A Hkkjr dh ,sfrgkfld ijaijk] laLd`fr dks le>us ds 

lkFk muds izfr vknj vkSj izkphu Hkkjrh; lafpr Kku dks thou esa /kkj.k dj deZ] Kku] vk/;kRe dks f”k{kk ds ek/;e ls 

fo|kfFkZ;ksa dks viukus ds fy, izsfjr fd;kA 

cht“kCn: ;ksx] Kku] vkJe] fo”okRek] czg~ek] la;e] ekrk] “kfDr] lr~] fpr~] deZ] uSfrdrk] vk/;kRe] fnO;rk] ijeizdk”kA  
 

“kks/k & vkys[k: 
bZ”oj czg~e #i esa izdV vkSj vizdV gS A psru 

“kfDr “kq/n lRrk lalkj dh l`f’VdrkZ “kfDr fpr~ gS A 

Jh vjfoan us bl psru “kfDr dks ekrk dgk gS ;gh ekrk 

nsoRo ,oa l`tudrkZ fo”o gS A lalkj ds fdz;kdyki ml 

fo”okRek lfPpnkuan dh yhyk gS A Kku vkSj vKku esa 

ijLij fojks/k ugha vKku ls gh LokHkkfod xarO; dh 

izkfIr gksrh gS og Kku gS A nq[k] iki vkSj d’V gekjh 

ckg~; psruk ds {kf.kd vuqHko ds #i esa gesa izkIr gksrs gSa 

A Jh vjfoan ds vuqlkj bZ”oj dk ikfFkZo lRrk esa mrjuk 

txr dk izdV gksuk vojksg.k vkSj vkjksg.k dze ds 

vuqlkj gksrk gS A blh ls txr vkSj izd`fr izdV gksrh 

gS A bl dze ds }kjk euq’; dk vkfRed fodkl gksrk gS 

A vfrekul ds vkfoZHkko ls ekuo izk.kh fnO; izk.kh esa 

ifjofrZr gks fnO; psruk dh vksj vxzlj gksrk gS A fnO; 

“kfDr izkIr O;fDr vk/;kfRed vkjksg.k }kjk l q[k & nq[k 

esa leku Hkko dk vuqHko djrk gS A i`Foh ij fnO; thou 

dh LFkkiuk iw.kZ ;ksx ls izkIr dh tk ldrh gS] fnO; 

thou izse] lgkuqHkwfr] izR;{k iw.kZ Kku dk vuqHko djkrk 

gS A iw.kZ ;ksx }kjk thokRek dk vfrekul] ijekRek dk 

izos”k gksrk gS A iw.kZ ;ksx dk mn~ns”; flf) izkIr djuk 

gksrk gS A ckyd ds laiw.kZ “kfDr;ksa dks fodflr djus 

gsrq Lora= okrkoj.k] ikB~;dze esa lHkh fo’k;ksa dk lekos”k] 

ikB~;dze #fpdj] ckyd dh ekufld voLFkk] #fp 

{kerk ds vuqlkj fo’k; pquus dh Lora=rk] O;kogkfjd 

thou esa iz;ksx gksus okys fo’k;] O;kolkf;d f”k{kk] 

ekr`Hkk’kk ds vfrfjDr vaxzth vkfn Hkk’kkvksa esa f”k{kk nsus 

fo’k;ksa dks lekfgr fd;k A Jh vjfaoan vius thou esa 

vk/;kfRed lk/kuk] ;ksx ,oa czg~ep;Z esa fo”okl j[krs Fks] 

muds n”kZu dk vk/kkj mifu’kn gS A f”k{k.k fof/k cky 

dsafnzr] vuqHko] ijLij lg;ksx] #fp ij vk/kfjr gks 

ekurs Fks A Jh vjfoan ds vuqlkj f”k{kd esa lgk;d] 

ekxZn”kZd] e`nqrk] Li’Vokfnrk] lgkuqHkwfriw.kZ] ckyd ds 

euksfoKku dks iw.kZ #i ls le>us ds lkFk leL;kvksa] 

ftKklkvksa ds lek/kku vkSj mfpr Kku gksuk pkfg, A 

fo|ky; dk okrkoj.k ckyd ds lokZaxh.k fodkl dh vksj 

mRrjksRrj vxzlkfjr gksrs gq, fnO; ifj.kfr esa l{ke gks A 

Jh vjfoan ds vkJe dh LFkkiuk dk Hkh ;gh fnO; vkn”kZ 

gS tks ckyd ds thou esa ckg~; vkSj vkarfjdrk dks 

vk/;kfRed psruk dk fodkl djs tks ckyd dks i<+us ds 

fy, izsfjr djs A Jh vjfaoan ds vuqlkj lPph vkSj 

okLrfod f”k{kk og gS tks ckyd ds lokZaxh.k fodkl ds 

lkFk mlds vk/;kfRed fodkl esa lgk;rk djs A Jh 

vjfoan us f”k{kk dk mn~ns”; “kkjhfjd ,oa ekufld 

fodkl] Kkusfnz;ksa dks fodflr djuk] var % dj.k] 

uSfrdrk] vk/;kfRedrk dk fodkl gksuk ekuk A 

vk/;kfRed fodkl vkuan] lr~ & fpr~ dh izkfIr blds 

fy, deZ;ksx ,oa /;ku;ksx dks lk/ku crk;k A ik”pkR; 

foKku] rduhdh Kku dk v/;;u ,oa Hkkjrh; laLd`fr 

dk v/;;u Hkh vko”;d ekuk A Jh vjfoan ds fopkj 

Hkkjrh; ;qokvksa dks izsfjr djus] muds eu dks vkanksfyr 

djus] dRrO;Z iFk ij vxzlj djus ,oa O;fDr] jk’V`] 

ekuork dh LFkkiuk djus dh izsj.kk nsrs gSa A fdlh ds 

izfr }s’k vkSj “k=qrk dk Hkko u j[krs gq, viuk thou 

Hkkjrekrk dh lsok vkSj lexz txr dks nsus dh izòfRr ls 

ifjiw.kZ vf[ky ekuo tkfr ds dY;k.k vkSj lq[k lef̀/n 

ls ifjiw.kZ djus ds fopkjksa dks vk/;kfRedrk ls tksM+k] 

;ksx ds }kjk loZnwj Hkxoku dks tkuk A eu & cqf/n & 

fpRr vkfn esa fLFkr vgadkj dks R;kxdj bZ”oj ls 

lk{kkRdkj dh fnO; nf̀’V ftlls vkuane; vkSj izdk”ke; 

dks’k dh izkfIr gksrh gS A Jh vjfoan us vUue;] eukse;] 

izk.ke; vkfn dksiksa dks NksM+dj okil vkus vkSj ekuo 

dY;k.k ds fy, viuh laiw.kZ lk/kuk dk y{; j[kk Fkk A 

Jh vjfoan dks muds firk us 7 o’kZ dh voLFkk esa fons”k 

i<+us Hkst fn;k A tc os ;qok gq, ukSdjh ds fy, izLrko 

vk, ftls R;kxdj os Hkkjr okil vk x, A Hkkjr vkus 
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ds ckn mUgsa d.k & d.k esa Hkkjrekrk vkSj muds larku 

ds #i esa jk’V` HkfDr dh psruk tkx̀r gqbZ] d.k & d.k 

esa O;fDr esa gj txg mUgsa ijeczg~ek vkSj eka “kfDr ds 

n”kZu gq, muds g`n; esa Hkkjr dh ,sfrgkfld ijaijk] 

laLd`fr] /keZ laLdkj dks tkuus dh izsj.kk mRiUu gqbZ A 

;ksx dk v/;;u] izkphu osn] mifu’kn] xhrk dk mUgksaus 

v/;;u fd;k] blds fy, caxyk] ejkBh] laLd`r vkfn 

Hkk’kk,a lh[kh vkSj v/;;u] euu fd;k A fo|kfFkZ;ksa ds 

fy, mUgksaus ekr`Hkk’kk ds lkFk lHkh Hkkjrh; Hkk’kkvksa dks 

v/;;u esa “kkfey djus ij cy fn;k A ^^eSa ;g dgrk gwa 

fd lukru /keZ gh gekjs fy, jk’V`h;rk gS A ;g fgUnw 

jk’V` lukru /keZ dks ysdj gh tUek gS] mlh dks ysdj 

;g pyrk gS vkSj mlh dks ysdj ;g fodflr gksrk gS A 

tc lukru /keZ dh gkfu gksrh gS rc bl jk’V` dh Hkh 

voufr gksrh gS vkSj ;fn lukru /keZ dk fouk”k laHko 

gksrk rks lukru /keZ ds lkFk gh lkFk bl jk’V̀ dk Hkh 

fouk”k gks tkrk A lukru /keZ gh gS jk’Vh̀;rk A^^¼1½  Jh 

vjfoan dgrs gS fd ge Hkkjrokfl;ksa dk vk;Z gh izeq[k 

/keZ gS D;ksafd ge vk;ksa ds oa”kt gSa] ;g vk;ZHkko gh dqy 

/keZ ,oa tkfr /keZ gS A Kku] /keZ] HkfDr] fu’dke deZ vk;Z 

f”k{kk dk ewy rFkk Kku] mnkjrk] izse] lkgl] “kfDr] 

fou; vkSj fouezrk vk;Z pfj= ds y{k.k gSa A 

vk/;kfRedrk Hkkjr dk izk.k gS] Hkkjr ds d.k & d.k esa 

gS A Hkkjr dh vk/;kfRedrk fo”o dks jax nsus leLr 

lalkj esa vk/;kfRedrk dk izdk”k ykus esa gS A os Hkkjrh; 

lekt esa lekurk] ca/kqRo vkSj Lora=rk ds vkn”kksZa dks 

izlkfjr djuk pkgrs Fks A  ^^ Jh vjfoan dk f”k{kk & 

n”kZu Hkkjr ds bl oSf”k’V~; ij vk/kkfjr gS fd ;gka 

ekuo dks vkRek ds #i es a ns[kk x;k gS] “kjhj] izk.k ;k 

eu ds #i esa ugha A ekuo Hkxoku dk ,d va”k gS] vkRek 

gS A mlds iw.kZRo dh izkfIr esa lgk;rk nsus ds fy, gh 

“kjhj] izk.k o eu gSa A euq’; ekufld izk.kh Hkh gS] uSfrd 

izk.kh Hkh gS] ckSf/nd izk.kh Hkh gS] fdarq ;s lc Lo#i vkRek 

dh “kfDr;ksa ds izdk”ku dk ifj.kke ek= gSa] os vkRek dk 

LFkku ugha ys ldrs  A euq’; ewyr % vkRek gS vkSj 

fnO;Ro dh izkfIr gh mldk ijekFkZ Hkh gS] ije iq#’kkFkZ 

Hkh A^^¼2½  Jh vjfoan us Hkkjrh; n`f’V ls ekuork dks  

fo”okRek ls tksM+k vkSj dgk fd og ekuo lekt dh 

vfHkO;fDr gh ,d fof”k’V Hkko] /keZ] vk/;kfRed mn~ns”; 

gS O;fDr] jk’V`] lekt] ekuo tkfr lHkh dks iw.kZRo ,oa 

,dRo dh izkfIr vkRelk{kkRdkj ls gh gks ldrh gS rHkh 

mudh fodkl ;k=k iw.kZ gks ldsxh A lPph f”k{kk O;fDr 

,oa jk’V` dh vkRek ds eu vkSj “kjhj dks ;FkkFkZ ds #i esa 

ifjf.kr djus dk ;a= gksxh A O;fDr dh vkRek mudh 

“kfDr;ksa vkSj laHkkoukvksa dks laxfBr dj jk’V ̀ ds izfr 

jk’V` dh vkRek] /keZ ds laj{kd cy lao/kZu ds lkFk 

le`f/ndj.k O;fDr ,oa lekt dks tksM+dj leLr ekuo 

tkfr ds thou dks fodkl”khy eu o vkRek dks mUur 

djsxh A ekuo dk pjey{; vkReLo#i dk tkxj.k vkSj 

fodkl gksuk pkfg, A ,d f”k{kkfon~ f”k{kk ds }kjk ckyd] 

fd”kksj] o;Ld ekuo ds fujarj xfr”khy eu dk v/;;u 

dj eu dks <kyus dh fof/k tkuuk igyh vko”;drk 

gksxh A  ^^;FkkFkZ f”k{kk dk izFke fl/nkar gS fd dqN Hkh 

fl[kk;k ugha tk ldrk A v/;kid u rks fl[kkus okyk 

gS] u dke ysus okyk] vfirq lgk;d o iFkizn”kZd gS A 

og ckyd dks Kku ugha nsrk] vfirq mls ;g crkrk gS 

fd ckyd vius fy, Kku dSls izkIr djs A og Kku dks 

mRiUu ugha dj ldrk D;ksafd og Hkhrj igys ls gS ( og 

fo|kFkhZ dks dsoy ;g fn[kkrk gS fd og dgka fLFkr gS 

vkSj dSls mldk Åijh ry ij vkus dk LokHkko Mkyk 

tk ldrk gS A^^ ¼3½  Jh vjfoan ds vuqlkj f”k{kk ds 

}kjk fodkl”khy vkRek dks loksZRre izdV djus rFkk 

mlds Js’B miHkksx djus ds fy, lgk;rk djuk gksuk 

pkfg, A ,d ,slh okrkoj.k fodflr djuk tks jk’V`] ;qx 

vkSj vius lekt ds vuqdwy gks A f”k{kd dk dk;Z ckyd 

dh N% Kkusafnz;ksa dk ;FkkFkZ mi;ksx fodflr dj desZfnza;ksa 

ls lgk;rk ysuk ftlls fpr~ esa vrhr dh Lèfr;ksa o 

oklukvksa dk ifj’dkj gksxk A Kku] izfrHkk] ije foosd] 

lR; dk var % KkukRed n”kZu ok.kh dh iw.kZ izsj.kk] Kku 

dk izR;{k n”kZu gks fd euq’; dks mPpre ry ij igqapk 

dj lR; dk iSxEcj cuk ns A Jh vjfoan uSfrd fodkl 

ds fy, uSfrd o /kkfeZd iqLrdksa ds v/;;u dks O;FkZ 

ekurs gS A  ^^uSfrd ikB~; & iqLrdksa dk [krjk ;g gS 

fd os mPp ckrksa dks lkspuk e”khuh o d`f=e dj nsrh gS 

vkSj tks dqN Hkh e”khuh o d̀f=e gS] “kqHk ds fy, O;FkZ gS 

A^^¼4½  fuR; izfr i<+us ds fy, NksVs ckydksa ,oa o;Ldksa 

ds fy, vyx izdkj dh iqLrdsa gksuh pkfg, A ckydksa ds 

fy, uSfrd f”k{kk ,oa o;Ldk sa ds fy, egkuvkRekvksa ds 

egku fopkj] vkn”kZ] lkfgR; dk lekos”k gks tks mPpre 

Hkkoksa ,oa vkdka{kkvksa dks izsfjr djs ,oa vk;Z xq.kksa dks 

fodflr djs A ^^/kkfeZd f”k{kk ds laca/k esa Jh vjfoan dk 

Li’V er gS fd ;wjksfi; i)fr dk vuqdj.k djrs gq, 

/keZ & xzaFkksa ds va”k i<+kdj ckyd dks ifo= cuk ysus dh 

dYiuk djuk ,d Hkwy gS A^^¼5½  Jh vjfoan us ekr`Hkk’kk 

esa f”k{k.k dks loksZRre ek/;e ekuk gS A izkphu Hkkjrh; 

f”k{k.k O;oLFkk dks vk/kqfud dky ds vuqlkj u;h 

O;oLFkk esa izfof’V djus dk leFkZu fd;k A “kkjhfjd 

f”k{kk] [ksyuk] O;k;ke vkfn ds lkFk czg~ep;Z dk ikyu 

f”k{kk iz.kkyh ds lE;d fodkl ds fy, vko”;d ekuk A 

Jh vjfoan ds fopkj ,oa vkn”kksZa dks ewrZ #i nsus Jh 

vjfoan vkJe ikafMpsjh esa Jh vjfoan varjkZ’V`h; f”k{kk 

dsanz ds uke ls bl dk;Z gsrq iz;Ru”khy gS A mudk 

thou n”kZu lR; ij vk/kkfjr gS bZ”oj ije lR; gS vkSj 

fgUnw /keZ dh f”k{kk,a bZ”oj izkfIr esa leFkZ gS A vkRek vkSj 

ekuork ds fnO;Ro dk fujarj mn~?kkVu ,sfrgkfld 

fodkldze ls vfrekul dk vorj.k gS A  ^^ lPpk 

lek/kku dsoy rHkh fey ldrk gS tc vius vk/;kfRed 

fodkl ds }kjk ge leLr thoksa ds lkFk ,d#i gks tk,a] 

mUgsa vius vkRek dk va”k tkusa] muds lkFk bl izdkj 

O;ogkj djsa ekuks os gekjs gh nwljs vkRek gSa A^^ ¼6½  bl 

izdkj mPp vkn”kZ ,oa fopkjksa ls Hkkjr dks laizsf’kr djuk 

pkgrs Fks A Jh vjfoan dk Kkun”kZu iwoZ & if”pe] /keZ] 

Kku] foKku] HkfDr] deZ ra=] ;ksx] vkfLrdrk & 

ukfLrdrk lfEeJ.k gS A muesa n;kuan ljLorh] jked`’.k 

ijegal] foosdkuan] f”kokth] jkenkl] Kkus”oj] ofl’B] 

okYehdh ds fopkj n”kZu lfEefyr gS A Jh vjfoan us 

loZ/keZ leHkko ds fy, izsfjr fd;k A Hkkjrekrk dh lsok 

ns”k lsok ds fy, ;qokvksa dks vkg~okgu fd;k A fo|kFkhZ 

fu;e dk ikyu vkSj KkuktZu dj ru & eu vkSj vkRek 

dks izf”kf{kr djus izsfjr fd;k A ;wjksih; laLd`fr dk 

va/kkuqdj.k u djus dh izsj.kk nh A Jh vjfoan dh xhrk 

]osn] mifu’kn~ ds izfr vkLFkk Fkh muds Kku dks ekuo 

dY;k.k ,oa tu dY;k.k ds fy, Js’B ekuk A ^^xhrk dh 

f”k{kk ls mRiUu tks thou & fo’k;d /keZ gS] og gS  
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Hkxoku ds lkFk ,dRo] lc izkf.k;ksa ds lkFk ,dRo] loZ= 

lukru Hkkxor ,drk dk vuqHko vkSj blh ,drk dh 

vksj euq’;ksa dks vkxs c<+k ys tkuk A Hkxoku esa jguk gh 

fnO; thou fcrkuk gS] xhrk blh dh f”k{kk nsrh gS A^^¼7½  

Jh vjfoan us vk/;kfRedrk dks “kjhj] eu] vkSj izk.k ds 

}kjk mPpre fodkl vFkkZr fnO; thou dh izkfIr dk 

lk/ku ekuk ftlds izdk”k esa Hkkjr dh laLd`fr] n”kZu] 

lkfgR;] dyk] jktuhfr] Kku & foKku dh lHkh “kk[kk,a 

vkyksfdr gksxh A ekuo ds iw.kZ fodkl ds fy, Lora=rk] 

U;k;] lerk dk leFkZu fd;k A Jh vjfoan us osnkar ds 

vk/kkj ij ;g Lohdkj fd;k fd eu vkSj cqf) ds ijs 

tkdj gh vkReKku] czg~eKku izkIr dh tk ldrh gS A 

^^cgq/kk ge fgUnq /keZ] lukru /keZ dh ckrsa djrs gSa] fdarq 

okLro esa geesa ls de gh yksx ;g tkurs gSa fd ;g /keZ 

D;k gS A nwljs /keZ eq[; #i ls fo”okl vkSj ozr & nh{kk 

okys /keZ gSa fdarq lukru /keZ rks Lo;a thou gh gS A ;g 

mruh fo”okl djus dh pht ugha gS] ftruh thus dh A 

;gh og /keZ gS ftldk ykyu & ikyu ekuo tkfr ds 

dY;k.k ds fy, izkphu dky ls bl izk;}hi ds 

,dkarokl esa gksrk vk jgk gS A ;gh /keZ nsus ds fy, 

Hkkjr mB jgk gS A Hkkjro’kZ] nwljs ns”kksa dh rjg] vius 

fy, gh ;k l”kDr gksdj nqcZyksa dks dqpyus ds fy, ugha 

mBk djrk gS A og mB jgk gS lkjs lalkj ij ml 

lukru T;ksfr dks fodh.kZ djus ds fy, tks mls lkSaih 

xbZ gS A Hkkjr dk thou lnk gh ekuo tkfr ds fy, 

jgk gS] vius fy, ugha A vkSj mls ekuo tkfr ds fy, 

egku~ gksuk gS ] vius fy, ugha A^^¼8½  dkfynkl dh 

jpukvksa ,oa muds dkO;dyk dh iz”kalk dh A Hkkjrh; 

iquZtkxj.k esa Lora= fparu] izkphu Hkkjr dk laiw.kZ thou 

fp=] if”peh lH;rk] laLd`fr dh vk/;kfRed n`f’V] 

/kkfeZd tkxf̀r] lkfgR; dyk vkfn esa ifjorZu ds 

QyLo#i u;s ;qx dk izknqZHkko gqvk] muesa czg~elekt] 

vk;Zlekt] Lokehjked`’.k ijegal] foosdku an] VSxksj vkfn 

dh izsj.kkvksa ls izkphu Hkkjrh; fopkjksa dks egRo feyk] 

izkphu ,oa uohu fopkj/kkjkvksa esa lkeatL; LFkfir gqvk A 

Jh vjfoan us laiw.kZ thou dks gh ;ksx ls tksM+k muds 

vuqlkj loksZPp] loZO;kih] loZ#i] laiw.kZ czg~ek ls 

,dkdkj gh ;ksx gS A ;ksxlk/kuk ds }kjk vkuan#i 

fnO;psruk izfrf’Br gksrh gS A  

fu’d’kZ:  
izkphu] osn] mifu’kn] xhrk ds fl)krksa dks 

viukrs gq, Jh vjfoan us Hkkjrokfl;ksa ds fy, Kku & 

foKku] izse] /kS;Z] ifjJe] lkgl] la;e vkSj ijLij 

HkkbZpkjk] lekurk }kjk ns”k ds d.kZ/kkj fo|kFkh Z thou dks 

ysdj la;fer thou ds vkn”kZ dks viuk;k Hkh vkSj 

leLr tu dks ml ekxZ esa pyus dh izsj.kk nh A izkphu 

osn dk vkJ; ysdj Hkkjrh; laLd`fr] ijaijk] mPp vkn”kZ 

,oa fopkjksa dks fo|kFkhZ thou esa xzg.k djus vkSj ml 

ekxZ esa pyus ds fy, iszfjr fd;k A Hkkjrh; Kku ijaijk 

esa lHkh izkphu  fopkjksa ,oa vkn”kksZa dks lfEefyr djrs 

gq, vius thou dk vewY; /ku Kku dks ijekRek ls 

tksM+dj fnO; thou dks izkIr djus dk ekxZ lq>k;k A 

fu”p; gh Jh vjfoan ds fopkj Hkkjrh; f”k{kk i)fr dks 

mRd`’V cukus esa lg;ksx djsxh A jk’V`h; f”k{kk uhfr 

2020 izkphu Kku ijaijk] Hkkjrh; euhf’k;ksa ds fopkjksa] 

vkn”kksZa] vk/kqfudrk] cnyrs ifjos”k ds lkFk f”k{kk i)fr 

esa ifjorZu ds }kjk fodflr Hkkjr ds LoIu dks lkdkj 

djsxh A 

lanHkZ & lwph:   
1. Jh vjfoan fopkj n”kZu & Mk- “;ke cgknqj oekZ] 

i`’B & 37  ] izdk”kd & vjfoan izdk”ku] laLdj.k  

& 1974 ]vkuykbu & bZ iqLrdky; ihMh,Q  

2. ogh] i`’B & 42 

3. ogh] i`’B & 43 

4. ogh] i`’B & 45 

5. ogh] i`’B & 46 

6. ogh] i`’B & 52 

7. ogh] i`’B & 85 

8. ogh] i`’B & 140 
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      : 

Hkkjr ,oa usiky ds lEcU/k nksuksa ns'kksa ds e/; fe=rk ds nh?kZ ,oa ikjLifjd cU/kuksa ij vk/kkfjr gSA usiky ,d 

fgUnw jkT; gS] tgka cM+h la[;k esa ifo= iwtk LFky fLFkr gSA bfrgkl ds çkjfEHkdky ls gh nksuksa ns'kksa ds ukxfjdksa ds e/; 

O;kikj ,oa lEcU/k ns[kus dks feyrk gSA usiky fgeky; ds e/; esa fLFkr gksus ds dkj.k Hkkjr ,oa fgeky; ij fLFkr jkT; 

frCcr ,oa phu ds e/; çkphu dky ls O;kikj dk çeq[k ekxZ jgk gSA 

usiky dh jktuhfrd ç.kkyh dks fujUrj vusd pqukSfr;ksa dk lkeuk djuk iM+k gSA Hkkjr ij usiky ds vkUrfjd 

ekeyksa esa gLr{ksi djus lEcU/kh vkjksi Hkh yxk;s tkrs jgs gSa tSls Hkkjr vlarq"V usikyh jktusrkvksa ds fy;s vkJ; LFky jgk 

gS] usiky esa çtkra= dh cgkyh] Hkkjr ljdkj dh lgkuqHkwfr ,oa usiky ds egkjktk ds fojks/kh yksxksa ls nksuksa ns'kksa ds e/; 

ijLijrk dks de fd;k gSA  

 

       : 

tc Hkkjr Lora= gqvk ml le; usiky esa 

jktrU=kRed 'kklu FkkA jk.kk ç'kklu dks ;g Hk; lrk 

jgk Fkk fd Lora= Hkkjr dh ljdkj usiky ds vkUrfjd 

ekeyksa esa gLr{ksi dj ldrh gS vkSj blls usiky dh 

Lora=rk ,oa muds vfLrRo dks ladV mRiUu gks ldrk 

gSaA usikyh turk Hkh oa'kkuqxr jk.kk ç'kklu ds vR;kpkj 

iw.kZ 'kklu ls nq%[kh Fkh blhfy;s usikyh dkaxzsl ds usrk 

Hkkjr ls lgk;rk çkIr dj jk.kk ç'kklu dks m[kkM+ 

Qsaduk pkgrs FksA vr% usiky esa uohu lafo/kku dh ?kks"k.kk 

dh xbZA ijUrq usikyh ç'kklu }kjk laoS/kkfud lq/kkjksa dk 

LFkxu dj fn;k x;k D;ksafd mUgsa Mj Fkk fd jk.kk 

ifjokj dk usikyh ç'kklu ls vkf/kiR; lekIr gks ldrk 

gSA  

1947 esa Hkkjr o usiky ds e/; ;Fkk fLFkfr 

le>kSrk gqvkA blesa Hkkjr dks fczfV'k 'kklu ds 

mÙkjkf/kdkjh ds :i esa ekU;rk çkIr gq;h vkSj usiky ds 

lkFk Hkkjr ds Lora=rk iwoZ lEcU/kksa dks Lohdkj dj fy;k 

x;kA usiky esa Hkkjrh; lfØ;rk rFkk frCcr ij phuh 

çHkqRo dh ?kks"k.kk ds QyLo:i bl Hkkjrh; mi{ks= dh 

jktuhfr esa ifjorZu vuqHko fd;k x;kA Hkkjr us phu ds 

çlkjoknh –f"Vdks.k dh vkykspuk dhA ckS) /keZxq# 

nykbZ ykek dks 'kj.k nsus ds dkj.k phu us Hkkjr ls 

vçlUu gksdj lhek lEcU/kh fookn NsM+ fn;kA fgeky; 

{ks= esa phuh çHkko dh pqukSrh dks /;ku esa j[krs gq;s vkSj 

lEcU/kksa dh ?kfu"Brk çnku djus ds mís'; ls 1959 esa 

Hkkjrh; ç/kkuea=h ia- tokgjyky usg: dh ;k=k] usiky 

dh lqj{kk O;oLFkk lq–<+ djus] 1950 dh O;kikfjd ,oa 

okf.kT; laf/k esa la'kks/ku djus ,oa usiky dks vkfFkZd 

lgk;rk çnku djus ds lEcU/k esa dkQh lQy jghA 

1960 esa usikyh ç/kkuea=h Jh oh-ih- dksbZjkyk Hkkjr ;k=k 

ij vk;sA nksuksa ns'kksa dh vksj ls la;qä foKfIr esa dgk 

x;k fd vUrjkZ"Vªh; leL;kvksa vkSj leku fgr ds fo"k;ksa 

ij fopkj foe'kZ tkjh jgsxkA ijUrq blh chp jktk egsUæ 

}kjk oh-ih- dksbZjkyk dks jk"Vª&fojks/kh 'kfä;ksa dks 

çksRlkfgr djus gsrq vinLFk dj fn;kA ftls rRdkyhu 

Hkkjrh; ç/kkuea=h ia- usg: us turkaf=d çfØ;k ds 

fodkl esa ck/kd crk;kA b/kj usiky us Hkkjr ij vkjksi 

yxk;k fd og usiky foæksfg;ksa dh lgk;rk dj jgk gS] 

ftlls nksuksa ns'kksa ds e/; nwfj;ka c<+us yxhA  

Hkkjr us iM+kslh fe= gksus ds ukrs 'kkfUriw.kZ gy 

fudkyus dk ç;kl fd;kA Hkkjr ljdkj us xzkeh.k 

fodkl] flapkbZ ,oa y?kq fo|qr mRiknu dsUæksa ds fy;s 

usiky dks 13-20 yk[k :i;ksa dh lgk;rk çnku dhA bl 

rjg nksuksa ns'kksa ds lEcU/k dqN lgt gks ik;sA ijUrq 

egkjktk egsUæ ds vf/kuk;doknh 'kklu ds fo:) usikyh 

dkaxzsl ds usrkvksa us viuh xfrfof/k;k¡ rhoz dj nh ,oa 

mHk; ns'kksa ds e/; iqu% ruko dh fLFkfr Hkkjr ij iqu% 

yxkrs gq;s dgk fd fe= jk"Vªksa dks usiky ds vkUrfjd 

ekeyksa esa gLr{ksi ugha djuk pkfg;sA 1962 esa Hkkjrh; 

lhekvksa ij phu ds vkØe.k ls usiky LrC/k jg x;kA 

blds ckn gh Hkkjr ds çfr usiky dh uhfr rFkk usiky 

ds çfr Hkkjr dh uhfr esa ifjorZu vk;kA usiky ds lkFk 

lEcU/kksa dks lq/kkjus dh –f"V ls rRdkyhu x`gea=h Jh 

ykycgknqj 'kkL=h }kjk usiky ;k=k dh xbZA ia- usg: 

dh e`R;q ds ckn Jh 'kkL=h ç/kkuea=h cus] mUgksaus Hkh 

usiky ds çfr iwoZ uhfr dks viuk;kA  

Jherh bfUnjk xka/kh ds çFke 'kkludky 

¼1966&77½ esa Hkkjr usiky lEcU/kksa esa ?kfu"Vrk c<+hA 

1971 esa nksuksa ns'kksa ds e/; dkslh ,oa xaMd ufn;ksa ij 

cka/k cukus] fctyh ,oa flapkbZ ds fy;s egRoiw.kZ le>kSrk 

gqvkA ftlls nksuksa ns'kksa dks vius&vius fodkl esa 

lgk;rk çkIr gqbZA Hkkjrh; fons'k ea=h Jh Lo.kZ flag 

}kjk usiky dh ;k=k 3&6 flrEcj 1971½ dh xbZA ijUrq 

bUgha fnuksa iwohZ ikfdLrku esa eqfä la?k"kZ ds çkjEHk gksus ds 

dkj.k gtkjksa 'kj.kkFkhZ iwohZ ikfdLrku ls Hkkx dj Hkkjr 

o usiky esa vk jgs FksA tgk¡ rd usiky dh vkUrfjd 
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fLFkfr ,oa jktuhfrd fodkl dk ç'u gS] lÙkj ds n'kd 

ds var rd usiky esa dksbZ jktuhfrd xfrfof/k ugha gqbZ 

FkhA 1974 esa jktk egsUæ dk fujdqa'k 'kklu mudh e`R;q 

ds lkFk gh lekIr gks x;k vkSj muds mÙkjkf/kdkjh jktk 

fojsUæ us çkjEHk esa jktk egsUæ ds infpUgksa ij pyus dk 

ç;kl fd;kA yxHkx nks n'kdksa rd usiky ds yksxksa dks 

u rks cksyus dh LorU=rk Fkh vkSj u dk;Z djus dh 

Lora=rk cfYd jktk dh ikjEifjd fLFkfr dks lqjf{kr 

j[kk x;kA Hkkjr usiky ds jktuhfrd lEcU/kksa esa ,d 

O;fä 'kklu dk foijhr çHkko rc ns[kus dks feyk tc 

1960 dh Hkkjr usiky O;kikj laf/k esa ifjorZu dk fookn 

mBkA bl fookn dk usiky ds vkfFkZd fodkl ij cqjk 

çHkko iM+kA tcfd bl fcUnq dks nksuksa ns'kksa ds usrkvksa 

}kjk ,d jktuSfrd Lo:i çnku dj fn;k x;kA  

Hkkjr esa ç/kkuea=h Jherh bfUnjk xka/kh ds usr`Ro 

esa ,d dBksj ,oa lq–<+ x`guhfr o fons'k uhfr lapkfyr 

gks jgh FkhA twu 1975 esa vkUrfjd vkikrdky dh ?kks"k.kk 

dh xbZA Hkkjr ljdkj us usikyh vkUnksyudkfj;ksa ds 

fo:) dBksj uhfr viuk;hA o"kZ 1977&79 rd Hkkjro"kZ 

esa turk ljdkj dk 'kklu jgkA usiky ds çfr turk 

ljdkj dk –f"Vdks.k vR;Ur mnkj jgkA Hkkjr usiky dks 

çlUu djus dh uhfr ds dkj.k ìFkd okf.kT; laf/k gq;h 

ftldk usiky ds lkFk Hkkjrh; O;kikj ij foijhr çHkko 

iM+kA  

1980 esa bfUnjk xka/kh iqu% l'kä ç/kkuea=h ds 

:i esa Hkkjr esa lÙkk esa vk;hA ml le; Hkkjr o usiky 

nksuksa ns'kksa esa vR;kf/kd jktuhfrd mFky&iqFky FkhA 

usiky esa iapk;rh O;oLFkk ds fo:) ,oa lalnh; 

çtkrkaf=d O;oLFkk dh ekax gks jgh FkhA ebZ 1980 esa 

tuer laxzg djk;k x;k ,oa turk us igys ls pyh vk 

jgh iapk;r i)fr ds i{k esa ernku fd;k] ftlls usiky 

esa ,d ckj iqu% jktk ds fu;a=.k esa pyus okyh ljdkj 

vk xbZA  

bl chp Hkkjrh; miegk}hi cM+h 'kfä;ksa dh 

çfrLi/kkZ dk {ks= cu pqdk FkkA vQxkfuLrku esa lksfo;r 

gLr{ksi ds dkj.k la;qä jkT; vesfjdk ikfdLrku esa iSj 

tekus dks ç;kljr FkkA ikfdLrku us vesfjdk ls lSU; 

lgk;rk çkIr dj Hkkjr fojks/kh uhfr vkjEHk dj nhA 

ckaXykns'k esa Hkh vfLFkjrk dk okrkoj.k FkkA ,sls okrkoj.k 

esa nksuksa ns'kksa us lekurk ij lEcU/kksa dks ?kfu"B cukus dk 

ç;kl fd;kA nksuksa ns'kksa ds e/; gqbZ ;k=kvksa ds nkSjku 

usiky dks 'kkfUr {ks= ?kksf"kr djus dh ekax dks usiky 

ujs'k }kjk nksgjk;k x;kA ijUrq Hkkjr lEiw.kZ ,f'k;k dks 

'kkfUr{ks= ?kksf"kr djus dk i{k/kj FkkA 1982 esa Hkkjr o 

usiky ds e/; ,d la;qä m|ksx vk;ksx dk xBu fd;k 

x;k ftlls nksuksa ns'kksa ds e/; le>kSrs gqvk ,oa Hkkjr us 

usiky dks dbZ O;kikfjd ,oa ikjxeu lqfo/kk;sa çnku dhA  

1984 esa bafnjk xka/kh dh gR;k ds ckn Hkkjr dh 

ç/kkuea=h bafnjk xka/kh ds iq= Jh jktho xka/kh dks fu;qä 

fd;k x;kA mUgksaus Hkh usiky ds lkFk vf/kd eS=hiw.kZ ,oa 

lg;ksxiw.kZ lacU/kksa dks tkjh j[kkA Hkkjr ljdkj us vius 

1985&86 ds ctV esa usiky dks 20 djksM+ 56 yk[k :å 

dh lgk;rk lM+dksa ds fuekZ.k] flapkbZ ifj;kstuk] 

vkS|ksfxd ifj;kstukvksa rFkk vU; ifj;kstukvksa gsrq 

lgk;rk dh O;oLFkk dhA rRdkyhu fons'k lfpo Jh 

fo'o ç/kku us dgk Fkk fd Jh jktho xka/kh ljdkj dh 

uhfr;k¡ iM+kslh ns'kksa ds lkFk lEcU/kksa dks etcwr cukus 

dh fn'kk esa mRlkgo/kZd jgh gSA usiky vkSj Hkkjr nksuksa 

ns'k xqV fujis{k ns'k gksus ds dkj.k] iap'khy ds fl)kUrksa 

,oa vfgalk ds vkn'kZ ,oa la;qä jk"Vª ds pkVZj ls tqM+s 

gq;s gSA usiky ds fons'k lfpo us usiky dks ^'kkfUr {ks=^ 

?kksf"kr djus dk çLrko j[kkA Hkkjr ljdkj Hkh usiky ds 

^'kkfUr {ks= çLrko^ ij ckrphr djus ,oa f}&i{kh; 

lEcU/kksa ij fopkj&foe'kZ ds fy;s rS;kj gks xbZA 7 

fnlEcj 1985 esa jktk ohjsUæ us nf{k.k ,f'k;kbZ ns'kksa ds 

çeq[kksa dh dkaÝsUl esa dgk fd ;|fi nf{k.k ,f'k;k ds 

ns'kksa dh dqy vkcknh ,d yk[k ls Hkh T;knk gS ijUrq 

gekjh pqukSfr;ka yxHkx ,d tSlh gSA usiky vkt Hkh 

lM+ds] fo|qr] ikuh dh vkiwfrZ ,oa lapkj lqfo/kkvksa tSlh 

cqfu;knh vko';drkvksa ds fuekZ.k esa la?k"kZjr gSA    

Hkkjr ds rRdkyhu jk"Vªifr Kkuh tSyflag us 

dgk fd iap'khy ds fl)kUrksa ds vk/kkj ij Hkkjr] usiky 

o vU; ns'kksa ls fe=rkiw.kZ lEcU/k cuk;s j[kuk pkgrk gS 

,oa ikjLikfjd fuHkZjrk] lg&vfLrRo ,oa ijLij ykHk gsrq 

lgdkfjrk dh LFkkiuk Hkkjr dh igpku gSA usiky esa 

fgUnwokn ,oa cq)okn ij vk/kkfjr egku~ lkekftd] lkaL—

frd ,oa /kkfeZd ijEijk;sa gSA usiky Hkxoku i'kqifrukFk 

dk ifo= LFky gSA Hkkjr us usiky ds fodkl ,oa 

cqfu;knh <kaps ds foLrkj esa lnSo enn dh gSA usiky ds 

vkfFkZd <kaps vkSj mUufr ds ekxZ ij vkRefuHkZjrk dks 

ykus esa lgk;rk djuk Hkkjrh; lgk;rk dk;ZØeksa ds 

vUrxZr vkrk gSA Hkkjr us 'kkfUr ,oa lg&vfLrRo ds 

fy;s lnSo viuh vkokt mBk;h gSA lkFk gh fodkl'khy 

,oa fodflr ns'kksa ds chp vlekurkvksa dks de djus gsrq 

ç;kljr gSA lkdZ laxBu ds ek/;e ls bu ns'kksa ds e/; 

vkilh lg;ksx] vkRefo'okl] vkfFkZd fodkl ,oa 

ukxfjdksa ds lqUnj Hkfo"; gsrq dk;Z djuk gSA 1986 esa 

usiky esa jk"Vªh; iapk;r ds çfrfuf/k;ksa dk pquko lEiUu 

gqvkA Hkkjr us blds fy;s usiky dks c/kkbZ nhA lexz 

vkfFkZd fodkl gsrq usiky esa ;g ,d egRoiw.kZ dk;Z FkkA  

o"kZ 1989 esa usiky ds fons'k ea=h Jh 'kSysUæ 

dqekj mik/;k; us dgk fd Hkkjr&usiky lEcU/k vf/kd 

ifjiDo gq;s gSA mUgksaus dgk fd lkdZ tSls {ks=h; vkfFkZd 

lg;ksx laxBu ds }kjk nksuksa gh ns'k ,d nwljs ds lehi 

vk;s gSA 1989 esa Jh ih-oh- ujflEgk jko us dgk fd 

1950 dh 'kkfUr ,oa fe=rk dh laf/k nksuksa ns'kksa ds 

lEcU/kksa esa ,d igpku fpUg cuh gq;h gSA bls nksuksa ns'kksa 

ds egku~ usrkvksa iafMr tokgjyky usg: ,oa egkjktk 

f=Hkqou us iYyfor fd;k gSA ;|fi Hkkjr esa vU; 

fonsf'k;ksa ds jgus ,oa jkstxkj ds fo:) vusd dBksj 

fu;e cuk;s x;s gS ijUrq Hkkjr esa yk[kksa usikyh LorU= 

:i ls iwjs Hkkjr esa dgha Hkh jg ldrs gSaA usikyh 

ukxfjd lsuk ,oa Hkkjr ljdkj dh vusd lsokvksa ¼ftlesa 

IAS] IFS ,oa IPS dks NksM+dj½ esa dk;Z djus ;ksX; gSA 

os ;gk¡ fcuk fdlh ck/kk ds O;olk; dj ldrs gSa vkSj u 

gh muds }kjk usiky dks Hksts x;s iSls vFkok ykHk ij 

dksbZ ikcUnh gSA  

usiky dks Hkkjr }kjk ty lzksrksa ds fodkl gsrq 

dkslh ,oa xaMd ifj;kstukvksa gsrq foÙkh; lgk;rk çnku 

dh xbZA yxHkx 274 lhVs ftlesa ,d cM+h la[;k esa 

bathfu;fjax ,oa esfMdy dh lhVsa gS] usikyh Nk=ksa dks 

fofHkUu Nk=òfÙk;ka ds vUrZxr çnku dh tkrh gSA usiky 

}kjk vk;kfrr eky ij yxkbZ xbZ ,DlkbZt MîwVh usiky 

dks iw.kZ:i lsa fjQaM dj nh tkrh gSA vko';d oLrqvksa 
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dk dksVk tSls dks;y] yksgk] LVhy] phuh] vukt] f'k'kq 

vkgkj ,oa nqX/k mRikn tks fd lkekU;rk fu;kZr gsrq 

çfrcaf/kr gS] usiky dks çkFkfedrk dherksa ij miyC/k 

djk;s tkrs gSA ijUrq ns[kk x;k fd Hkkjrh;ksa dks usiky esa 

dke djus ij iw.kZ:i ls çfrcU/k yxk;k x;kA os 

Hkkjrh; tks usiky esa jgdj dk;Z djuk pkgrs Fks] mUgsa 

fons'kh ekuk x;k ,oa fdlh Hkh laxfBr {ks= esa dke djus 

gsrq] ^odZ ijfeV^ vko';d crk;k x;kA ;g vR;f/kd 

nq[kn Fkk] tksfd 1950 dh laf/k ds furkUr foijhr FkkA  

usiky us u dsoy Hkkjrh;ksa ds lkFk O;fäxr 

Lrj ij i{kikr fd;k cfYd Hkkjrh; QeksaZ dks Hkh bl 

i{kikr dk Hkkxhnkj cuuk iM+kA 1960 dh ^VªhVh v‚Q 

VªsM ,.M VªkaftLV^ b.Mks&usiky d‚eu ekdsZV ,d LoIu 

ek= jg x;kA VªhVh v‚Q VªsM ,.M VªkaftV ds vUrZxr 

usiky ds çkFkfed mRikn ,oa fofufeZr oLrqvksa ds rhljh 

nqfu;k ds ns'kksa ds lkFk O;kikj djus gsrq vusd vkokxeu 

lEcU/kh lqfo/kk;sa çnku dh xbZA Hkkjrh; {ks= esa ls gksdj 

O;kikj djus gsrq usiky dks 15 ;krk;kr ekxZ çnku fd;s 

x;sA ckaXykns'k ,oa HkwVku ls O;kikj djus ds fy;s i`Fkd~ 

;krk;kr ekxZ FksA usiky vk;krdksa dks dydÙkk cUnjxkg 

ij fo'ks"k lqfo/kk;sa çnku dh xbZA ;|fi usiky GATT 
dk lnL; ugha gSA vr% usiky ds lEcU/k esa Hkkjr dh 

dksbZ ck/;rk ugha gSA  

8&10 twu 1990 esa ç/kkuea=h ds-ih- HkêkjkbZ 

Hkkjr vk;sA nksuksa ns'k vkilh lg;ksx gsrq rS;kj gq;sA 

ml le; oh-ih- flag Hkkjr ds ç/kkuea=h FksA Jh HkêkjkbZ 

us dgk fd vkt nqfu;k esa vusdksa ifjorZu gks jgs gSaA tks 

ns'k ijLij çfr}fU)rk ,oa vfo'okl ds va/ksjksa esa f?kjs Fks] 

os vkt lehirj vkrs tk jgs gSA bu ifjorZuksa dk ge 

Lokxr djrs gSa fdUrq fgalk] fojks/k ,oa ;q) ds cnlwjr 

ckny Hkh pkjksa vksj eaMjk jgs gSaA bls ijLij le> ,oa 

'kkfUriw.kZ rjhdksa ls gy fd;k tk ldrk gSA Hkkjr o 

usiky nksuksa gh la;qä jk"Vª la?k ds mís';ksa esa fo'okl 

j[krs gS ,oa lkÅFk ,f'k;u ,lksfl; s'ku Q‚j jhtuy 

d‚&vksijs'ku ds lnL; gSA usiky esa uotkr çtkra= dks 

iYyfor fd;k tk jgk gSA 1990 dk o"kZ usiky ds fy;s 

jktuhfrd ?kVuk dh –f"V ls vfr egRoiw.kZ o"kZ jgk tks 

fd usiky dks nqfu;k ds çtkrkaf=d ns'kksa dh J̀a[kyk esa 

okfil yk jgk FkkA  

vkt usiky uohu jktuhfrd] lkekftd ,oa 

vkfFkZd ngyht ij [kM+k gSA usiky esa iw.kZ :i ls 

cgqnyh; çtkra= viuk;k x;k gSA uohu ljdkj ds 

lEeq[k vusd pqukSfr;ka Fkh tSls fLFkjrk dk;e djuk] 

laLFkkukRed lq/kkj ykuk ,oa ,d uohu lafo/kku çnku 

djukA blh ls usiky esa çtkra= dh tM+s etcwr dh tk 

ldrh FkhA blds vfrfjä Hkw[kejh] xjhch] vf'k{kk ,oa 

csjkstxkjh tSlh pqukSfr;k¡ Hkh eqag [kksys [kM+h FkhA ;|fi 

;s pqukSfr;k¡ Hkkjr ds le{k Hkh Fkh ijUrq çxfr ds {ks= esa 

Hkkjr lnSo usiky ds lkFk Hkkxhnkj jgkA Hkkjr usiky ds 

fy;s çk—frd cktkj jgk gSA usiky esa vkS|ksfxdj.k gsrq 

laLFkkukRed <kaps dk foLrkj fd;k tkuk vko';d gS] tks 

fd nksuksa ns'kksa ds fodkl ,oa ykHk ds fy;s mfpr gSA  

pUæ'ks[kj ljdkj ds le; esa Hkh Hkkjr&usiky 

ds lEcU/kksa dh nqgkbZ nh tkrh jghA pUæ'ks[kj us dgk fd 

usiky esa uohu çtkrkaf=d O;oLFkk us fodkl ds voljksa 

dks çLrqr fd;k gSA usiky dh fons'k&uhfr ds rhu 

vk;ke Fks&  

1. iM+kslh ns'kksa ds lkFk usiky dh uhfr 

2. nf{k.k ,f'k;k ds lkFk {ks= ds :i esa usikyh uhfr 

3. HkweaMyhdj.k dh leL;kvksa ds çfr uhfr 

Hkkjr o phu tksfd usiky ds çFke iM+kslh ns'k 

gS] ds lkFk fons'k uhfr vfr egRoiw.kZ gSA {ks=h; lg;ksx 

dh –f"V ls lkdZ laxBu esa Hkh vius eS=hiw.kZ lEcU/k 

O;kikj ,oa fodkl dh –f"V ls vko';d gSA ;gha ls ,d 

oS'oh—r vFkZO;oLFkk ,oa rduhdh foLrkj dh vko';drk 

Hkh mfnr gksrh gS] tks usiky o Hkkjr nksuksa ds fy;s vfr 

vko';d gSA Jh ih-oh- ujflEgk ljdkj ds le; 6 

fnlEcj 1991 ls ,d uohu Hkkjr usiky O;kikj laf/k 

?kksf"kr dh xbZA ftlesa Hkkjr esa usiky ds fu;kZrksa dks NwV 

çnku djus ,oa dqN uohu lqfo/kk;sa Hkh nh xbZA 

vkS|ksfxd fodkl gsrq Hkkjr&usiky la;qä m|eksa dks 

çksRlkfgr fd;k x;kA phuh] dkxt ,oa lhesaV m|ksx dks 

LFkkfir djus ij tksj fn;k x;kA Hkkjrh; lgk;rk çkIr 

;kstuk;sa ftuesa ch- ih- dksbZjkyk eseksfj;y esfMdy 

d‚yst] fojkVuxj] VsyhQksu ,Dlpsat] jaxsyh] fojkVuxj 

>kik lM+d Nrkjk chjiqj lM+d fuekZ.k ,oa t;uxj 

tudiqj&fctyiqj jsoys ykbZu dk iquZuohuhdj.k çLrkoksa 

dh laLrqfr dh xbZA ukxfjd mì;u ,oa i;ZVu ds 

lEcU/k esa Hkh nksuksa ns'kksa dh ljdkj dh vksj ls Bksl 

dne mBkus dh ckr j[kh xbZA  

1992 esa usikyh ç/kkuea=h fxjtk çlkn 

dksbZjkyk us dgk fd Hkkjr o usiky dh fe=rk ;qxksa 

iqjkuh gS ,oa orZeku le; esa blesa o`f) gq;h gSA Hkkjr 

dk Lora=rk ds fy;s fd;k x;k la?k"kZ ,oa çtkra= ds 

çfr çfrc)rk lnSo ls usiky ds fy;s çsj.kk dk lzksr 

jgh gSA usiky ds çtkrkaf=d vf/kdkjksa ds çfr esa Hkh 

Hkkjr dh turk dk fujUrj uSfrd leFkZd feyrk jgk 

gSA Hkkjr esa mnkjokn~ ,oa HkweaMyhdj.k dk bl vof/k esa 

rsth ls foLrkj gqvk gSA blls usiky dks Hkh vUrZjk"Vªh; 

leqnk; dh vksj lehi vkus esa lgk;rk çkIr gq;h gSA 

usiky esa Lora= ,oa LoPN LFkkuh; pqukoksa us usiky dh 

turk dh çtkrkaf=d O;oLFkk esa Lora=rk ,oa U;k; ds 

ewY;ksa dks foLr`r çkFkfedrk çnku dh gSA usiky dh 

vkBoha ;kstuk esa —f"k] xzkeh.k fodkl ,oa ekuo lalk/ku 

ds fodkl dks ojh;rk nh xbZA usiky dk vkfFkZd fodkl 

o`gn~ :i ls ty lalk/kuksa ds fodkl ij fuHkZj djrk gSA 

ftlesa Hkkjr&usiky lg;ksx dh vR;f/kd vko';drk gSA 

ç/kkuea=h ih-oh- ujflEgk jko us Hkh usiky ls Hkkjr esa 

cgus okyh ufn;ksa ds ikuh dks ç;ksx djus gsrq la;qä 

ç;klksa dh ckr j[kh ftlls nksuksa ns'kksa esa ÅtkZ] flapkbZ 

dk foLrkj ,oa ck<+ ls gksus okyh vdky eR̀;q&rkaMo dks 

jksdk tk ldsA vkt ds mnkjrkokn ds ;qx esa Hkkjr 

usiky ds vkfFkZd lEcU/k fuHkZjrk ij de vuZ~rfuZHkjrk 

ij T;knk vk/kkfjr gSA vkt usiky ,oa Hkkjr ds e/; 

gtkjksa ehy yEch lhekvksa dks O;fä;ksa] lkekuksa ,oa 

fopkjksa ds vknku&çnku gsrq [kksy fn;k x;k gSA  

oh-ih- dksbZjkyk us ,d ckj dgk Fkk ^^çtkrkaf=d 

fl)kUr yksxksa ds Lrj dks Å¡pk mBkrk gSA vkt usiky 

çxfr ,oa le`f) ds vk'kkiw.kZ ços'k }kj ij [kM+k gSA^^  

uoEcj 1994 esa usiky esa e/;kof/k pquko gq;sA 

Jh eueksgu vf/kdkjh usiky ds ç/kkuea=h cusA mUgksaus 

Hkkjr usiky lEcU/kksa ds lHkh igyqvksa ,oa Hkkjr ds lkFk 

O;kikj ,oa ikjkxeu laf/k ij iqujkoyksdu djus dk 

fopkj Hkh j[kkA os 1950 dh Hkkjr usiky laf/k dks rksM+uk 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

MkW. f'k{kk ds'kjh 
194 

ugha pkgrs Fks oju~ mls le;kuqlkj ifjofrZr djuk pkgrs 

FksA  

mudk dguk Fkk fd usiky lnSo Hkkjr dh 

lqj{kk dks egRo nsrk gS] ;|fi og ,f'k;k dh nks 

egk'kfä;ksa Hkkjr vkSj phu ds e/; ,d lsrq dk dk;Z 

djrk gSA mUgksaus bl ckr dk Hkh fo'okl fnyk;k fd 

usiky {ks= dk ç;ksx Hkkjr fojks/kh xfrfof/k;ksa ds fy;s 

ugha fd;k tk;sxkA Jh eueksgu vf/kdkjh cgqr de 

le;kof/k rd jgus ds ckn lÙkk ls ckgj gks x;s ,oa 

usiky ln~Hkkouk ikVhZ rFkk jk"Vªh; çtkra= ikVhZ ds 

leFkZu ls usikyh dkaxzsl Jh 'ksj cgknqj nsmck ds usr`Ro 

esa lÙkk esa okfil vk;sA  

Jh 'ksj cgknqj nsmck ljdkj dh çeq[k lQyrk 

1997 esa VªhVh v‚u baVhxzsVsM MsoysiesUV v‚Q n egkdkyh 

csflu ij gLrk{kj djuk jgkA blls nksuksa ds e/; ty 

fo|qr {ks= dks çksRlkfgr dj f}i{kh; vkfFkZd lg;ksx dh 

fn'kk rFkk vkradokn ds fo:) dk;Z djuk FkkA  

usiky esa ekpZ 1997 esa ,d iqu% jktuSfrd ifj–

'; esa ifjorZu gqvk ,oa Jh yksdsUæ cgknqj pk¡n ç/kkuea=h 

cusA mUgksaus Hkkjr ds çfr iwoZ ljdkj dh uhfr;ksa dk 

vuqlj.k djus dh ckr j[khA blh chp Jh bUædqekj 

xqtjky Hkkjr ds uohu ç/kkuea=h cusA xqtjky ljdkj esa 

iM+kslh ns'kksa ds lkFk ijLij dk;Z djus ,oa vkUrfjd 

ekeyksa esa gLr{ksi u djus dh Hkkouk ls f}i{kh; lEcU/kksa 

dks cuk;s j[kus ij cy fn;k x;kA Qqyckjh ls ckaXykns'k 

gksrs gq;s Hkkjr us ,d vfrfjä ikjxeu ekxZ usiky ds 

fy;s [kksy fn;kA  

foxr o"kksaZ esa lqj{kk dkj.kksa ls Hkkjr us ikjxeu 

fcUnq ls bUdkj fd;k FkkA usiky }kjk Qqyckjh dks 

ikjxeu fcUnq ds :i esa vuqefr fn;s tkus ls Jh xqtjky 

us Hkkjr ds iM+kslh ns'kksa ds lkFk fo'okl çdV fd;k rks 

nwljh vksj usiky dks ySaM ykDM gksus ls Hkh jkgr feyh 

D;ksafd ckaXykns'k vc vklkuh ls usikyh oLrq;sa çkIr dj 

ldrk FkkA 5&7 twu 1997 esa tc Jh xqtjky usikyh 

ç/kkuea=h Jh yksdsUæ cgknqj pk¡n ds fuea=.k ij usiky 

x;s rks usiky esa futh ,oa v)Z&ljdkjh fuos'k dks 

çksRlkfgr djus gsrq ,d 'kfä le>kSrs ij gLrk{kj fd;s 

x;sA  

ukxfjd mìu ds lEcU/k esa MOU 
¼Memorandum of under standing½ ij Hkh gLrk{kj 

fd;s x;s ftlls nksuksa ns'kksa ds e/; O;kikj ,oa i;ZVu esa 

lq/kkj fd;s tk ldsA usiky ds fy;s nks u;s gokbZ vìs] 

cSaxyksj ,oa y[kuÅ [kksy fn;s x;sA  

orZeku esa c<+rh tk jgh jktuhfrd vfLFkjrk ls 

Hkkjr esa Hkh ladV [kM+k gks ldrk gSA 1 twu 2001 dks 

u'ks esa /kqr jktdqekj nhisUæ us usiky ujs'k ohjsUæ] jkuh 

,s'o;kZ vkSj pkj utnhdh fj'rsnkjksa dks jktegy esa xksyh 

ls mM+k fn;kA ohjsUæ ds ?kk;y iq= nhisUæ jktk ?kksf"kr 

fd;s x;sA 2 twu 2001 dks nhisUæ dh eR̀;q gks xbZA nks 

fnu ds mijkUr Jh ohjsUæ ds NksVs HkkbZ Jh KkusUæ dh 

rktiks'kh dh xbZA tqykbZ 2001 esa ç/kkuea=h fxfjtk 

çlkn dksbZjkyk dk bLrhQk gqvk ,oa 'ksj cgknqj nsmck 

u;s ç/kkuea=h fu;qä fd;s x;sA uoEcj 2001 esa jktk 

KkusUæ us vkikrdky ?kksf"kr dj fn;k ,oa lsuk dks 

ekvksokfn;ksa dks dqpyus ds vkns'k fn;sA 11 vDVwcj 2002 

dks KkusUæ us jkt'kkgh leFkZd yksdsUæ cgknqj pan dks 

ç/kkuea=h ?kksf"kr dj fn;kA 4 twu 2003 dks lw;Z cgknqj 

Fkkik u;s ç/kkuea=h cus ,oa 2 twu 2004 dks KkusUæ us 

'ksj cgknqj nsmck dks fQj ç/kkuea=h cuk;kA 1 Qjojh 

2005 dks usiky ujs'k KkusUæ us lkr ekg iqjkuh 'ksj 

cgknqj nsmck xBca/ku ljdkj c[kkZLr dj nhA ekvksoknh 

fgalk dk tky /khjs&/khjs Hkkjr esa iSj ilkj jgk gSA tksfd 

vR;kf/kd fpUrk dk fo"k; gSA Hkkjr us iM+kslh ns'k esa 

cnys gkykr dks fparktud crkrs gq;s bls yksdrU= ds 

fy;s >Vdk crk;k gSA  

usiky esa nsmck ljdkj dh c[kkZLrxh ds ckn 

çsl ij lsaljf'ki yxk nh xbZ ,oa dbZ ewy vf/kdkj 

fuyafcr fd;s x;sA usiky ujs'k us 10 lnL;h; dSfcusV 

xfBr dj nh ,oa ç/kkuea=h dk in fdlh dks Hkh u nsdj 

fjä j[kk x;kA usiky esa jktra= ds gkFkksa yksdrU= dk 

xyk ?kksVs tkus dh Hkkjr ds vfrfjä vesfjdk ,oa la;qä 

jk"Vª us Hkh fuUnk dhA Hkkjr ds rRdkyhu lsuk v/;{k 

tujy ts-ts- flag us usiky ;k=k ds fuea=.k dks 

vLohdkj dj fn;kA usiky ujs'k us ekvksokfn;ksa ls 

fujUrj okrkZ djus dk ç;kl fd;k ijUrq ekvksokfn;ksa us 

lkearh vf/kuk;dokn ds fo:) lHkh jktuhfrd nyksa ls 

,dtqV gksdj yM+us dk vkºoku fd;kA usikyh dkaxzsl us 

dgk fd og jktk KkusUæ dh lÙkk dks dHkh Lohdkj ugha 

djsxhA  

b/kj usiky us Hkkjr ls lSU; lgk;rk tkjh 

j[kus dh vihy dh gSA Hkkjr us usiky dks ekvksokfn;ksa 

ds f[kykQ enn tkjh j[kus dk vk'oklu fn;kA 106 

j{kk ea=h ç.ko eq[kthZ us dgk fd nksuksa ns'kksa ds chp 

ijEijkxr :i ls cgqr vPNs laca/k jgs gSA ,sls esa Hkkjr 

usiky dks nh tk jgh lSU; lgk;rk cUn ugha djsxkA  

Hkkjr us usikyh lSfudksa dks çf'kf{kr djus ds fy;s 

daI;wVj gkMZos;j Hkh miyC/k djk;k FkkA usiky ,d 

cgqnyh; yksdrkaf=d ns'k jgk gS vkSj Hkkjr lnSo usiky 

dks blh –f"V ls ns[krk jgk gSA ysfdu fiNys fnuksa 

mRiUu gq;h fLFkfr us usiky dh yksdrkaf=d O;oLFkk dks 

pksV igqapk;h gSA vesfjdk us Hkh dgk fd usiky ljdkj 

dks c[kkZLr djus] vkikrdky dh ?kks"k.kk vkSj ehfM;k ij 

çfrcU/k yxkus tSls usiky ujs'k ds dne dks fpUrk dk 

fo"k; crk;kA  

Hkkjr] vesfjdk ,oa baXyS.M yxkrkj usiky esa 

yksdrU= dh cgkyh ds fy;s ç;kljr FksA ftlls ogk¡ 

lHkh jktuhfrd ny vkSj turk vktknh ls jg ldsA ;s 

rhuksa ns'k u rks jktk KkusUæ dh dk;Zokgh ls [kq'k Fks vkSj 

u gh lgerA  

usiky esa ekvksokfn;ksa vkSj jkt'kkgh ds chp 

Vdjko c<+rk tk jgk FkkA mUgksaus usiky esa vius [kwuh 

la?k"kZ dh nloh t;arh ds volj ij jkt'kkgh ds [kkRes 

dh /kedh ns MkyhA ns'k esa vkikrdky dh ?kks"k.kk ds ckn 

vusdksa ckj ekvksokfn;ksa ,oa j‚;y lsuk ds chp vusd ckj 

>M+isa gq;hA ljdkj us dgk fd ;fn ekvksoknh 'kkafriw.kZ 

gy ugha fudkyrs rks lsuk cy dk ç;ksx djsxhA 55osa 

jk"Vªh; yksdra= ds volj ij ljdkjh ehfM;k ls tkjh 

lans'k esa jktk KkusUæ us dgk fd usiky ds ekStwnk 

jktuSfrd ikfVZ;k¡ vkSj ekvksoknh Nkikekj ftEesnkj gSA 

orZeku gkykrksa esa Hkkjr ,oa fczVsu us 'kh?kz yksdra= dh 

cgkyh gsrq ncko cuk;kA blds fy;s usiky dks nh tk 

jgh lSU; lgk;rk cUn dj nsus dh psrkouh Hkh nh xbZA  

usiky esa yksdra= dh cgkyh dks ysdj çn'kZuksa 

dk nkSj pyrk jgkA b/kj vesfjdk us 'kkgh ljdkj dks 
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psrkouh nh fd ;fn usiky esa yksdra= cgky ugha gksrk 

rks vesfjdk usiky dks vius enn nsus ds fodYiksa ij 

fopkj djsxkA foi{kh nyksa }kjk jkt'kkgh ds fo:) NsM+s 

x;s vkUnksyu ds pyrs lkjk ns'k vLr&O;Lr –f"Vxkspj 

gks jgk FkkA vke turk dh leL;k;sa c<+rh tk jgh FkhA 

t:jh oLrqvksa ds vHkko ds lkFk gh usiky dh laçHkqrk 

,oa lqj{kk ds fy;s Hkh [krjk mRiUu gks x;k FkkA  

foi{kh nyksa us usiky ujs'k ds pquko djkus ds 

çLrko dks ftl rjg [kkfjt fd;k mlds ckn fLFkfr;ka 

vkSj [kjkc gksrh pyh xbZA blh chp usiky ujs'k ij 

nokc cukus ds fy;s Hkkjr ljdkj ds fo'ks"k nwr ds :i 

esa Jh d.kZ flag dkBek.Mw igqapsA mUgksaus ujs'k ls rRdky 

cgqnyh; yksdrU= dh cgkyh ij cy nsrs gq;s dgk fd 

tYn ls tYn jktuhfrd nyksa ls ckrphr çkjEHk dh 

tkuh pkfg;sA Hkkjr us ;g Hkh dgk fd yksdrU= dh 

LFkkiuk ds fy;s usiky ftl rjg dk lg;ksx pkgs] Hkkjr 

nsus dks rS;kj gSA   

vUrksxRok usiky ujs'k us viuh gkj Lohdkj dh 

vksj dgk fd lÙkk turk dks okfil lkSaih tk jgh gSA 

ns'k esa vfr'kh?kz pqukoksa dh ?kks"k.kk dh tk;sxhA usiky esa 

yksdrU= dh thr esa Hkkjr ds dwVuhfrd ç;klksa dh 

vge Hkwfedk jghA ç/kkuea=h eueksgu flag ds fo'ks"k nwr 

ds :i esa Mk- d.kZ flag dh dkBek.Mw ;k=k ds ckn 

gkykr rsth ls cnys vkSj mudh okilh ds yxHkx 24 

?kaVs ckn gh ujs'k us lÙkk NksM+us dh ?kks"k.kk dj nhA 

usiky esa jktra= dh lekfIr vkSj yksdra= dh ekax dj 

jgk tuvkanksyu 'kkgh vkns'kksa ls csijokg lM+dksa ij 

meM+rk jgkA ofj"B usrk fxfjtk çlkn dksbZjkyk us 

vkanksyu dh deku vius gkFk esa ysus dk ,syku dj 

vkanksyu dks ,d ubZ fn'kk nhA yksdra= dh cgkyh ds 

fy;s la?k"kZjr lkr nyh; xBca/ku us ujs'k fojks/kh 

vkanksyu tkjh j[kus dk QSlyk fd;kA  

usiky esa lkr nyksa ds xBca/ku dk er Fkk fd 

ofj"B usrk Jh fxfjtk çlkn dksbZjkyk dks gh ljdkj dk 

usr`Ro lkSaik tk;saA usiky esa yxHkx pkj o"kZ ds yEcs 

varjky ds ckn laln cgky gq;h ,oa usiky us cgqnyh; 

yksdra= dh fn'kk esa cgqçrhf{kr dne mBk;kA 

ekvksokfn;ksa ds lkFk la?k"kZ fojke dk çLrko is'k fd;k 

x;k ,oa okrkZ dk U;kSrk Hkh fn;k x;kA  

bl çdkj usiky esa ,d u;s Hkfo"; dh bckjr 

fy[kh xbZA usikyh laln us u;s lafo/kku ds fuekZ.k ds 

fy;s lafo/kku lHkk ds xBu dks eatwjh çnku dhA uohu 

lafo/kku esa usiky ujs'k ds vf/kdkjksa esa O;kid dVkSrh 

fd;s tkus ds ladsr çkIr gq;sA fxfjtk çlkn dksbZjkyk ds 

usr`Ro esa cuh dSfcusV us Hkkjr] vesfjdk] tkiku] fczVsu] 

Ýkal vkSj vU; ns'kksa esa fu;qä usiky ds jktnwrksa dks 

okfil cqyk fy;k x;kA usiky esa 205 lnL;h; laln dk 

,sfrgkfld çLrko ikfjr gqvk vkSj jktk ds vf/kdkjksa esa 

vHkwriwoZ dVkSrh o fo'o ds ,dek= fgUnw jk"Vª dks iaFk 

fujis{k jk"Vª cukus dk fu.kZ; fy;k x;kA  

usiky ujs'k dks fo".kq dk vorkj ekuus dh 

/kkj.kk cnyh ,oa usiky esa yksdra= dh c;kj cgus yxhA 

;gk¡ rd fd usikyh laln us loZlEefr ls dkuwuksa ds 

lEcU/k esa muds ohVks vf/kdkj dks lekIr djus dk 

çLrko Hkh ikfjr dj fn;kA usiky ujs'k ds ikl vc 

fdlh fo/ks;d ;k laln }kjk ikfjr dkuwu dks vLoh—r 

djus dk vf/kdkj ugha gksxk rFkk fdlh fo/ks;d dks 

dkuwu dk :i nsus ds fy;s lalnksa dks mudh eatwjh ysus 

dh t:jr ugha gksxhA   
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      : 

f'k{kk euq"; thou ds fy, vko';d gSA euq"; vius tUe ls e`R;q rd f'k{kk çkIr djrk gS vkSj ;g çfØ;k iw.kZ 

thou pyrh jgrh gSA çkjEHk esa f'k{kk çnku djus dk dk;Z ?kj&ifjokj ,oa leqnk; djrs FksA rRi'pkr~ O;fä vkSipkfjd 

lk/kuksa tSls fo|ky;] d‚yst ,oa ;qfuoflZVh ls f'k{kk xzg.k djrk gSA orZeku esa f'k{kk dk vFkZ dkQh O;kid gks x;k gSA 

f'k{kk ,d ,slk ek/;e gS ftldh lgk;rk ls cPps dk iw.kZ fodkl vFkkZr~ 'kkjhfjd] ekufld] laosxkRed] lkekftd ,oa 

uSfrd fodkl fd;k tkrk gS] bl gsrq f'k{kk esa euksfoKku us viuk fof'k"V LFkku cuk fy;kA 

 

       : 

cPpksa dks f'k{kk çnku djuk dksbZ ljy dke 

ugha gSA cPpksa ds fy, fo|ky; Hkou cukus] rFkk 

iqLrdky; dk;Z'kkyk o [ksyus ds eSnku ns nsus ls gh 

lEiw.kZ f'k{kk ugha gks tkrhA v/;kid dk okLrfod f'k{kk 

ikBîØe dks Hkyh&Hkk¡fr çdkj cPpksa dks nsuk rFkk cPpksa 

}kjk mls xzg.k djus ds i'pkr~ gh irk pyrk gS fd 

fdrus Lrj dh f'k{kk cPpksa dh gqbZ gSA bl çfØ;k esa 

f'k{kdksa ds fy, ;g t:jh gS fd og cPpksa ds ifjokj ds 

ckjs esa] rFkk cPpksa ds iSrf`d xq.k muds Hkko rFkk 

lkekftd Lrj vkfn ds ckjs esa Kku çkIr djsaA f'k{kk 

euksfoKku ,d u;k Kku gS ftldk oSKkfud <ax ls 

fodkl gqvk gSA blds mi;ksx ls f'k{kk ikBu esa cgqr 

lgk;rk feyrh gSA 

oSKkfud fo'ys"k.k v/;;u ds rF;ksa] ifj.kkeksa 

rFkk oSKkfud Kku ds lEcU/kksa dh [kkst djrk gSaA iznÙkksa 

dk fo'ys"k.k ,d oSKkfud fu"d"kZ ij igq¡pkrk gSa rFkk 

ifjdYiuk ds ijh{k.k esa lgk;d gksrk gSaA iznÙkksa dk 

fo'ys"k.k ,oa O;k[;k 'kks/k izfØ;k esa vkxeu ,oa fuxeu 

rdZ ds iz;ksx dks O;Dr djrk gSA izk;% iznÙkksa dks mu 

lewgksa esa foHkkftr dj mudk fo'ys"k.k o la'ys"k.k bl 

izdkj fd;k tkrk gS fd nh x;h ifjdYiuk Lohd̀r 

vFkok vLohd̀r gks ldsA iznÙkksa ds lEHkkxh; vadksa dk 

ijh{k.k rqyuk }kjk lewg ds vUrxZr fdlh cká dlkSVh 

ds vk/kkj ij djrs gSA lkekU; :Ik ls lkaf[;dh; izfof/k 

ds iz;ksx ds fcuk oSKkfud fo'ys"k.k vlaHko gSA vr% 

iznÙkksa dk fo'ys"k.k mfpr lkaf[;dh; izfof/k;ksa }kjk 

djuk vko';d gSA 

izLrqr v/;;u esa fcgkj ds cDlj ftyk ds 

ek/;fed fo|ky; ds 200 Nk=&Nk=kvksa ,oa cDlj ftys 

esa fLFkr leLr lh-ch-,l-bZ- ds 200 Nk=&Nk=kvkas dh 

vkdka{kk Lrj dk rqyukRed v/;;u fd;k x;k gSA 

¼1½ vkdka{kk Lrj lEcU/kh ifjdYiuk dk ewY;kadu & 

bl lEcU/k esa pkj 'kwU; ifjdYiukvksa 

¼ifjdYiuk la[;k&1 ls ifjdYiuk la[;k& 4½ dk fuekZ.k 

fd;k x;k gSa] ftlesa ls igyh nks ifjdYiuk,sa ek/;fed 

fo|ky;ksa ,oa lh-ch-,l-bZ- fo|ky;ksa ls lEcfU/kr gS vkSj 

vxyh nks ifjdYiuk,sa Nk= ,oa Nk=kvksa ls lEcfU/kr gSaA 

vLrq] lkj.kh la[;k 4-1 ls lkj.kh la[;k 4-4 esa Øe'k% 

bu pkjksa 'kwU; ifjdYiukvksa dk ewY;kadu fd;k x;k gSaA   

ifjdYiuk %& fcgkj ds ek/;fed fo|ky;ksa ,oa lh-ch-,l-

bZ- fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj esa dksbZ lkFkZd 

varj ugha gksrk gSA vkdka{kk Lrj ds e/;eku dh lkFkZdrk 

ds e/; vUrj tkuus ds fy, ØkfUrd fu"ifÙk ¼Vh 

ijh{k.k½ dk iz;ksx fd;k x;k gSaA 

izLrqr lkj.kh esa ek/;fed fo|ky;ksa ,oa lh-ch-

,l-bZ- fo|ky;ksa Nk=ksa dh la[;k vkdka{kk Lrj ds e/;eku 

,oa ekud fopyu dh rqyuk izLrqr dh x;h gSaA
1
  

 

ek/;fed fo|ky;ksa ,oa lh-ch-,l-bZ- fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj ds e/;eku vUrj dh lkFkZdrk dk izn'kZu 
 

Ø-la- rqyukRed lewg la[;k e/;eku fopyu 

1- ek/;fed fo|ky; ds Nk= 200 43-55 4-47 

2- lh-ch-,l-bZ- fo|ky; ds Nk= 200 44-35 5-14 
   

lkj.kh ds fujh{k.k ls Kkr gksrk gS fd ek/;fed 

fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj dk e/;eku 43-55 gS 

rFkk fopyu 4-47 gSA lh-ch-,l-bZ- fo|ky;ksa ds Nk=ksa dk 

e/;eku 44-35 gS rFkk fopyu 5-14 gSaA blls irk pyrk 

gSa fd lh-ch-,l-bZ- fo|ky;ksa ds Nk=ksa dk e/;eku 

ek/;fed fo|ky;ksa ds Nk=ksa ds e/;eku dh rqyuk esa 0-8 

vf/kd gSaA 

lkj.kh ds e/; vUrj 0-8 gSa rFkk e/;ekuksa ds 

e/; vUrj dh izekf.kr =qfV 0-56 gSa rFkk ØkfUrd 

fu"ifÙk 1-43 gSa tks lkFkZd ugha gSaA vr% ifjdYiuk 

la[;k&1 Lohdkj dh tkrh gSaA blls fu"d"kZ ;g 

fudyrk gSa fd fcgkj ds ek/;fed fo|ky;ksa ,oa lh-ch-

,l-bZ- fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj esa dksbZ lkFkZd 

vUrj ugha ik;k x;kA 
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ek/;fed ,oa lh-ch-,l-bZ- fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj ds e/;ekuksa dk izn'kZu 
 

 
 

 

vkdka{kk Lrj 
 

 ek/;fed fo|ky;    lh-ch-,l-bZ- fo|ky; 
 

O;k[;k&e/;ekuksa esa vUrj gksus ds ckotwn Hkh 

ØkfUrd fu"ifÙk ds vk/kkj ij ek/;fed fo|ky;ksa ,oa lh-

ch-,l-bZ- fo|ky;ksa ds Nk=ksa ds vkdka{kk Lrj esa dksbZ 

lkFkZd vUrj ugha gSA 

bldk dkj.k ;g gks ldrk gS fd vkt dk ;qx 

lwpuk ,oa izkS|ksfxdh dk ;qx gSA nqfu;k dk dksbZ Hkh {ks= 

,slk ugha gS] tks blls oafpr gks vFkkZr izR;sd {ks= esa 

bldk mi;ksx ns[kk tkrk gSA nksuksa fo|ky;ksa esa 

leL;kiwfrZ] dfork] 'yksdksa] dgkuh dk 'kh"kZd] Hkk"k.k] 

izfr;ksfxrk] fucU/k izfr;ksfxrk dk vk;kstu fd;k tkrk 

gSA ftlds dkj.k nksuksa fo|ky;ksa ds Nk=ksa dh vkdka{kk 

Lrj esa fHkUurk ugha gksrh gSA 

tSu x.ks'k yky ¼1990½ us Hkh vius ih-,p&Mh- 

ds v/;;u esa ik;k fd dsoy fo|ky; dh fHkUurk gksus 

ls Nk=ksa ds vkdka{kk Lrj esa fHkUurk ugha ik;h tkrh gSA  

Hkksu-vkj- ¼1973½ us Hkh vius ih-,p&Mh- 'kks/k 

v/;;u esa fu"d"kZr% izkIr fd;k fd leku HkkSxksfyd 

ifjfLFkfr;ksa esa nks vleku fo|ky;ksa ds Nk=ksa ds vkdka{kk 

Lrj esa fHkUurk ugha ik;h tkrh gS] D;ksafd nksuksa gh 

fo|ky;ksa esa y{; ;k ewY; vkfn leku gksrs gSaA 

ifjdYiuk la[;k % fcgkj ds ek/;fed fo|ky;ksa ,oa lh-

ch-,l-bZ- fo|ky;ksa ds Nk=kvksa dh vkdka{kk Lrj esa dksbZ 

lkFkZd varj ugha gksrk gSA  

vk¡dM+ksa dk izLrqrhdj.k&fcgkj ds ek/;fed 

fo|ky;ksa ds Nk=kvksa ,oa lh-ch-,l-bZ- fo|ky;ksa ds 

Nk=kvksa dh vkdka{kk Lrj dh vyx&vyx x.kuk dh 

x;hA 

vkdka{kk Lrj ds e/;eku dh lkFkZdrk ds e/; 

vUrj tkuus ds fy, ØkfUrd fu"ifÙk ¼Vh&ijh{k.k½ dk 

iz;ksx fd;k x;k gSA  

izLrqr lkj.kh esa ek/;fed fo|ky;ksa ,oa lh-ch-

,l-bZ- fo|ky;ksa ds Nk=kvksa dh la[;k vkdka{kk Lrj ds 

e/;eku ,oa ekud fopyu dh rqyuk izLrqr dh x;h gSA 

 

ek/;fed fo|ky;ksa ,oa lh-ch-,l-bZ- fo|ky;ksa ds Nk=kvksa dh vkdka{kk Lrj ds e/;eku&varj dh lkFkZdrk dk izn'kZu 
 

Ø-la- rqyukRed lewg la[;k e/;eku fopyu 

1- ek/;fed fo|ky;ksa dh Nk=k 200 39-72 14-75 

2- lh-ch-,l-bZ- fo|ky;ksa dh Nk=k 200 49-35 15-76 
   

lkj.kh ds fujh{k.k ls Kkr gksrk gS fd ek/;fed 

fo|ky;ksa ds Nk=kvksa dh vkdka{kk Lrj dk e/;eku 39-72 

rFkk fopyu 14-75 gSA lh-ch-,l-bZ- fo|ky;ksa ds Nk=kvksa 

dk e/;eku 49-35 gS rFkk fopyu 15-76 gSA blls irk 

pyrk gS fd lh-ch-,l-bZ- fo|ky;ksa dh Nk=kvksa dk 

e/;eku ek/;fed fo|ky;ksa dh Nk=kvksa ds e/;eku dh 

rqyuk esa 6-93 vf/kd gSA 

lkj.kh ds fujh{k.k ls Kkr gksrk gS fd e/;ekuksa 

ds e/; vUrj 9-63 gS rFkk e/;ekuksa ds e/; vUrj dh 

izekf.kr =qfV 2-16 gS rFkk ØkfUrd fu"ifÙk 4-46 gS] tks 

0-01 Lrj ij lkFkZd gSA  

vr% ifjdYiuk la[;k vLohd`r dh tkrh gSA 

blls fu"d"kZ ;g fudyrk gS fd fcgkj ds ek/;fed 

fo|ky;ksa ,oa lh-ch-,l-bZ- fo|ky;ksa ds Nk=kvksa dh 

vkdka{kk Lrj esa lkFkZd vUrj ik;k x;kA 
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ek/;fed ,oa lh-ch-,l-bZ- fo|ky;ksa ds Nk=kvksa dh vkdka{kk Lrj ds e/;ekuksa dk izn'kZu 
 

 
 

vkdka{kk Lrj 
 

ek/;fed fo|ky;     lh-ch-,l-bZ- fo|ky; 
 

O;k[;k&mi;qZDr fo'ysf"kr rF;ksa ds vk/kkj ij 

dgk tk ldrk gS fd fcgkj ds ek/;fed fo|ky;ksa ds 

Nk=kvksa dh vis{kk lh-ch-,l-bZ- fo|ky; ds Nk=kvksa dk 

'kSf{kd vkdka{kk Lrj vf/kd gksrk gSA tgk¡ ek/;fed 

fo|ky;ksa dh Nk=k ifjokj lekt ds vusd cU/kuksa ls 

ca/kh gksrh gS] ftlls fd os vius vklikl ds okrkoj.k ls 

iw.kZ:Iks.k ifjfpr ugha gks ikrh gSaA ogha lh-ch-,l-bZ- 

fo|ky;ksa dh Nk=k;sa viuh okLrfod vkdka{kk dks vius 

ekrk&firk ls dgrh gS ftlls fd os mlls izsfjr gksdj 

mudks yxkrkj ckgjh okrkoj.k ls ifjfpr djokrs jgrs 

gSaA blls og vius y{; dks ikus esa ljyrk eglwl 

djrh gSA blls mudh 'kSf{kd vkdka{kk Lrj esa of̀) gksrh 

gSA  

nwljh ckr ;g Hkh gksrh gS fd ek/;fed 

fo|ky;ksa ds Nk=kvksa dh vis{kk lh-ch-,l-bZ- fo|ky;ksa dh 

Nk=k,sa vius dk;Ziz.kkyh ,oa Hkfo"; ds izfr vf/kd lfØ; 

gksrh gSA bl ǹf"V ls Hkh 'kSf{kd vkdka{kk Lrj vf/kd 

gksrk gSA 

rhljk dkj.k ;g gS fd lh-ch-,l-bZ- fo|ky; 

dh Nk=k,¡ vius iBu&ikBu esa lfØ; gksrs gq, orZeku 

dh Lo'kfDr dk egRo nsrh gS rFkk mls izkIr djus ds 

fy, iwjk iz;kl djrh gSaA ifjokj ds lnL; ,oa 

ekrk&firk Hkh O;fDrxr :Ik ls vf/kd /;ku nsrs gSa] 

ftlls 'kSf{kd vkdka{kk Lrj esa fHkUurk LokHkkfod gh gksrh 

gSA 

lDlsuk ,l- ¼1980½ us vius ih-,p&Mh- 'kks/k 

v/;;u esa Hkh ik;k fd nks vleku fo|ky;ksa ds Nk=kvksa 

dh 'kSf{kd vkdka{kk Lrj esa vUrj gksrk gS rFkk Nk= ,oa 

Nk=kvksa ds vkdka{kk Lrj esa Hkh fHkUurk ik;h tkrh gSA 

ifjdYiuk la[;k &3 % fcgkj ds ek/;fed fo|ky;ksa ds 

Nk= ,oa Nk=kvksa ds vkdka{kk Lrj esa dksbZ lkFkZd varj 

ugha gksrk gSA  

vk¡dM+ksa dk izLrqrhdj.k& fcgkj ds ek/;fed 

fo|ky;ksa ds Nk=ksa ,oa Nk=kvksa dh vkdka{kk Lrj dh 

vyx&vyx x.kuk dh x;hA vkdka{kk Lrj ds ek/;e dh 

lkFkZdrk ds e/; vUrj tkuus ds fy, ØkfUrd fu"ifÙk 

¼Vh&ijh{k.k½ dk iz;ksx fd;k x;k gSA 

izLrqr lkj.kh esa ek/;fed fo|ky;ksa ds Nk=ksa 

,oa Nk=kvksa dh la[;k vkdka{kk Lrj ds e/;eku ,oa 

ekud fopyu dh rqyuk izLrqr dh x;h gSA  
 

ek/;fed fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj ds e/;eku&vUrj dh lkFkZdrk dk izn'kZu 
 

Ø-la- rqyukRed lewg la[;k e/;eku fopyu 

1- ek/;fed fo|ky;ksa dh Nk= 200 43-55 4-47 

2- Ek/;fed fo|ky;ksa dh Nk=k 200 39-72 14-75 
   

lkj.kh ds fujh{k.k ls Kkr gksrk gS fd ek/;fed 

fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj dk e/;eku 43-55 gS 

rFkk fopyu 4-47 gSA ek/;fed fo|ky;ksa dh Nk=kvksa dk 

e/;eku 39-72 gS rFkk fopyu 14-75 gSA blls irk 

pyrk gS fd ek/;fed fo|ky;ksa ds Nk=ksa dk e/;eku 

Nk=kvksa ds e/;eku dh rqyuk esa 3-83 vf/kd gSA 

lkj.kh ds e/; vUrj 3-83 gS rFkk e/;ekuksa ds 

e/; vUrj dh izekf.kr =qfV 1-52 gS rFkk ØkfUrd 

fu"ifÙk 2-52 gS] tks 0-05 Lrj ij lkFkZd gSA 

vr% ifjdYiuk vLohdkj dh tkrh gSA blls 

fu"d"kZ ;g fudyrk gS fd fcgkj ds ek/;fed fo|ky;ksa 

ds Nk=ksa ,oa Nk=kvksa dh vkdka{kk Lrj esaa varj ik;k 

x;kA ek/;fed fo|ky;ksa ds Nk=ksa dh vkdka{kk Lrj 

Nk=kvksa dh rqyuk esa vf/kd ik;k x;kA  
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ek/;fed fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj ds e/;eku&vUrj dh lkFkZdrk dk izn'kZu 
 

 
 

vkdka{kk Lrj 
 

     ek/;fed Nk=           ek/;fed Nk=k  
 

O;k[;k&e/;ekuksa esa vUrj gksus ds dkj.k 

ØkfUrd fu"ifÙk ds vk/kkj ij nksuksa esa lkFkZd vUrj gSaA 

bldk dkj.k ;g gks ldrk gS fd ek/;fed 

fo|ky;ksa ds Nk= ubZ&ubZ rduhdh lwpuk ,oa izkS|ksfxdh 

ls tqM+k gksrk gSA os u;s Kku dks tkuus dk bPNqd gksrk 

gSaA nqfu;k dk dksbZ Hkh {ks= ,slk ugha gS] tks blls oafpr 

gks vFkkZr~ izR;sd {ks= esa bldk mi;ksx ns[kk tkrk gSaA 

ek/;fed fo|ky;ksa esa leL;kiwfrZ] dfork] 'yksdksa] dgkuh 

dk 'kh"kZd] Hkk"k.k] izfr;ksfxrk] fucU/k izfr;ksfxrk dk Hkh 

vk;kstu fd;k tkrk gS] ftlesa Nk= vf/kd :fp ysrs gSaA 

bu fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj esa 

fHkUurk gksrh gSaA 

tSu x.ks'k yky ¼1990½ us Hkh vius ih-,p&Mh- 

ds v/;;u esa ik;k fd dsoy fo|ky; dh fHkUurk gksus 

ls Nk=ksa dh vkdka{kk Lrj esa fHkUurk ugha ik;h tkrh gSaA  

ifjdYiuk % fcgkj ds lh-ch-,l-bZ- fo|ky;ksa ds Nk= ,oa 

Nk=kvksa dh vkdka{kk Lrj esa dksbZ lkFkZd varj ugha gksrk 

gSaA 

vk¡dM+ksa dk izLrqrhdj.k & fcgkj ds lh-ch-,l-bZ- 

fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj dh 

vyx&vyx x.kuk dh x;hA  

vkdka{kk Lrj ds e/;eku dh lkFkZdrk ds e/; 

vUrj tkuus ds fy, ØkfUrd fu"ifÙk dk iz;ksx fd;k 

x;k gSaA  

izLrqr lkj.kh esa lh-ch-,l-bZ- fo|ky;ksa ds Nk= 

,oa Nk=kvksa dh la[;k vkdka{kk Lrj ds e/;eku ,oa 

ekud fopyu dh rqyuk izLrqr dh x;h gSaA
7 

 

lh-ch-,l-bZ fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj ds e/;eku&vUrj dh lkFkZdrk dk izn'kZu 
 

Ø-la- rqyukRed lewg la[;k e/;eku fopyu 

1- lh-ch-,l-bZ- fo|ky;ksa ds Nk= 200 44-35 5-14 

2- lh-ch-,l-bZ- fo|ky;ksa dh Nk=k 200 49-35 15-76 
 

lkj.kh ds fujh{k.k ls Kkr gksrk gS fd lh-ch-

,l-bZ- fo|ky;ksa dh Nk=kvksa ds vkdka{kk Lrj dk e/;eku 

49-35 rFkk fopyu 15-76 gSA lh-ch-,l-bZ- fo|ky;ksa ds 

Nk=ksa dk e/;eku 44-35 gSa rFkk fopyu 5-14 gSaA blls 

irk pyrk gSa fd lh-ch-,l-bZ- fo|ky;ksa ds Nk=kvksa dk 

lh-ch-,l-bZ- fo|ky; ds Nk=ksa ds e/;eku dh rqyuk esa 

5-00 vf/kd gSaA  

lkj.kh ds fujh{k.k ls Kkr gksrk gSa fd e/;ekuksa 

ds e/; vUrj 5-00 gSa rFkk e/;ekuksa ds e/; vUrj dh 

izekf.kr =qfV 1-63 gSa rFkk ØkfUrd fu"ifÙk 3-07 gSa] tks 

0-01 Lrj ij lkFkZd gSaA  

vr% ifjdYiuk vLohd`r dh tkrh gSaA blls 

fu"d"kZ ;g fudyrk gSa fd fcgkj ds lh-ch-,l-bZ- 

fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj esa lkFkZd 

vUrj gksrk gSaA  
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lh-ch-,l-bZ- fo|ky;ksa ds Nk= ,oa Nk=kvksa dh vkdka{kk Lrj ds e/;ekuksa dk izn'kZu 
 

 

vkdka{kk Lrj 
 

 lh-ch-,l-bZ- Nk=    lh-ch-,l-bZ- Nk=k 
 

O;k[;k& mi;qZDr fo'ysf"kr rF;ksa ds vk/kkj ij 

dgk tk ldrk gSa fd fcgkj ds lh-ch-,l-bZ- fo|ky;ksa ds 

Nk=ksa dh vis{kkd`r lh-ch-,l-bZ- fo|ky;ksa dh Nk=kvksa dk 

'kSf{kd vkdka{kk Lrj vf/kd gksrk gSaA lh-ch-,l-bZ- 

fo|ky;ksa eas Nk= dks fo|ky;ksa esa gh leLr lqfo/kk;sa 

izkIr gksrh gSaA
8
  

lh-ch-,l-bZ- fo|ky; dh Nk=k,¡ vius 

iBu&ikBu esa lfØ; gksrs gq, orZeku esas Lo'kfDr dk 

egRo nsrh gSa rFkk mls izkIr djus ds fy, iwjk iz;kl 

djrh gSaA ifjokj ds lnL; ,oa ekrk&firk Hkh O;fDrxr 

:Ik ls vf/kd /;ku nsrs gSa] ftlls 'kSf{kd vkdka{kk Lrj 

esa fHkUurk LokHkkfod gh gksrh gSA  

lDlsuk ,l- ¼1980½ us vius ih-,p&Mh- 'kks/k 

v/;;u esa Hkh ik;k fd nks vleku fo|ky;ksa ds Nk=kvksa 

dh 'kSf{kd vkdka{kk Lrj esa vUrj gksrk gS rFkk Nk= ,oa 

Nk=kvksa ds vkdka{kk Lrj esa Hkh fHkUurk ik;h tkrh gSA  
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      : 

jkgh eklwe jtk ;g ekurs Fks fd /keZ jk"Vª ugha gksrk vkSj /keZ ds uke ij jk"Vªh;rk dks foHkkftr ugha fd;k tk 

ldrkA muds er esa bLyke ,d /keZ gS] jk"Vª ughaA /keZ dks jk"Vª ls ,d djusokys lekt fojks/kh gksrs gSa vkSj lekt ds ewy 

pfj= dks igpkuus esa vleFkZ gksrs gSaA jkgh vius ,d vkys[k&^jktuhfrd ij rks euksjatu&dj yxuk pkfg,*&esa fy[krs 

gSa&^^vk/kqfud Hkkjr esa ;g r; djuk eqf'dy gS fd /keZ T;knk cM+k O;kikj gS ;k jktuhfr! Yksfdu bu nksuksa O;kikjksa esa pw¡fd 

iSlk Lexfyax ls Hkh T;knk gS blfy, ftls nsf[k;s ogha /keZ ;k jktuhfr ds /kU/ks esa tkus dks csdjkj gSA** jkgh ;g ekurs Fks 

fd /kkfeZdrk dk vFkZ lÙkk izkIr djuk ek= jg x;k gSA blhfy, yksx igys /kkfeZd gksrs gSa] fQj jk"VªoknhA ^^nsojl th 

dgrs gSa fd igys fgUnw gS] rc dqN vkSj gSaA fnYyh esa 'kkgh beke dgrs gSa fd og igys eqlyeku gSa] fQj Hkkjrh; gSaA Lo.kZ 

eafnj ds ik¡p I;kjs dgrs gSa fd og igys fl[k gSa] fQj fgUnqLrkuh ;k [kkfyLrkuh gSaA Jh cky Bkdjs dgrs gSa fd og igys 

ejkBh gSa] fQj fgUnqLrkuh gSa] d:.kkfuf/k dgrs gSa fd og igys rfey gSa] fQj Hkkjrh; gSaA ,u-Vh- jkekjko dgrs gSa fd og 

igys rsyqxq gSa] fQj fgUnqLrkuh gSaA---;kuh eq>&tSls dqN ikxyksa ds flok igys fgUnqLrkuh dksbZ ugha gS!** jkgh ekurs Fks fd 

jktuhfr ds lkFk /keZ dk ugha feykuk pkfg,A nqHkkZX; dh ckr ;g gS fd Hkkjrh; jktuhfr ds jktusrk bls gh viuk izeq[k 

vL= ekurs gSaA jkgh eklwe jt+k us bldk fojks/k fd;k vkSj [kqyk i= fy[kdj ,d lkFk la?k ifjokj] vdkyh ny] eqfLye 

yhx ljh[kh laLFkkvkas ij fVIif.k;k¡ dhaA  

 

       : 

jkgh eklwe jt+k /keZ fujis{krk dks cM+k ewY; 

ekurs FksA mudh n`f"V esas /keZ fujis{krk dk vFkZ cgqr 

O;kid FkkA os bls ladh.kZrkvksa ls ijs ekurs FksA muds 

fy, ^^lsD;wyfjTe lkspus dk <ax gS] thus dk rjhdk gS!** 

dq¡ojiky flag us fy[kk gS&^^jkgh dk ekuuk Fkk fd ftl 

izdkj xaxk lcdh gS] mldk Lo:i fdlh /keZ vFkok 

laLd`fr ls lEcfU/kr u gksdj lHkh ds fy, ,d leku 

gSA** ;gh dkj.k gS fd muds lkfgR; esa xaxk&tequh 

laLd`fr dh iqjtksj fgek;r dh x;h gSA os dbZ txg bls 

oS;fDrd vkxzg ds rkSj ij Lohdkj djrs gSaA vius ,d 

miU;kl ^vlUrks"k ds fnu* ds olh;r esa mUgksaus xaxk dks 

viuh ek¡ crk;k gS&^^eSa rhu ek¡vksa dk csVk gw¡A uQhlk 

csxe] vyhx<+ ;wfuoflZVh vkSj xaxkA** ;g vuko';d ugha 

gS fd jkgh dh jpukRed n`f"V bu oSpkfjd vkxzgksa ls 

fufeZr gqbZ gSA /keZ fujis{krk ds izfr vkxzgh jkgh eklwe 

jtk vius lEiw.kZ lkfgR; eas /keZ dh vkM+ esa LokFkZ 

lk?kusokys mu lHkh Nn~e cqf)thfo;ksa ,oa jktusrkvksa dks 

csudkc djrs gSa] ftUgksaus oksV cSad dh jktuhfr ds fy, 

/keZ ds ek;us cnydj j[k fn;s gSaA vius le; ds dbZ 

ToyUr eqn~nksa ij jkgh us rh[kh fVIif.k;k¡ dh gSaA vius 

,d vkys[k&^bUgsa bLyke dVihl esa pkfg,* esa jkgh 

eklwe jtk us bLyke ,oa dBeqYykokn ij fVIi.kh dh 

gSA mUgksaus /kkfeZd ewY;ksa dks le; ds lkFk cnyus dh 

fgek;r dh gSA mud er esa& ^^bLyke us btfrgkn dk 

njoktk blfy, [kqyk j[kk fd /keZ dh cqfu;knh ckrksa dks 

NksM+dj ckdh lkjh leL;kvksa ds flyflys esa vius&vius 

,sfrgkfld vkSj lkekftd okrkoj.k dks /;ku esa j[krs gq, 

u;s QSlys fy;s tk ldsaA rkfd tekuk ihNs NksM+dj 

vkxs u fudy tk;sA dqjku ;g dgrk gS fd mldk 

i;ke viusokys reke ;qxksa ds fy, gS vkSj 'kgkcqn~nhu 

dgrs gSa fd eqlyeku dks lksygoha lnh ls ckgj fudyus 

dk vf/kdkj ugha gSA ;s 'kgkcqn~nhu] ;s valkjh] ;s 

cukrokyk] ;s lqyseku vkSj ;g dkaxszl¼vkbZ½ bLyke vkSj 

eqlyekuksa&nksuksa gh ds brus cM+s nq'eu gSa fd muds 

eqdkcys esa Hkkjrh; turk ikVhZ lsD;wyj fn[kk;h nsus 

yxh gSA**  

blh izdkj jke efUnj ,oa ckcjh efLtn fookn 

ij os chp dk jkLrk viukus ij cy nsrs gSaA muds er 

esa ;g fookn fgUnw&eqlyeku ;k Hkxoku~ jke ;k vYykg 

dk ugha gS cfYd Hkkjr dks [kks[kyk djus dh lkft'k gS& 

^^fnyksa ds chp nhokjsa mBkus dh lkft'kA** muds er esa 

jke tUeHkwfe dks okil ysus dh eqfge bfrgkl ds jFk 

pØ dks myVk pykus dh eqfge gSA vkSj vxj ;g jFk 

pØ myVk pyk rks iwjh laLd`r [kks[kyh gksdj jg 

tk;sxhA ftl fgUnw&eqlyeku laLd`fr dk fuekZ.k ijLij 

lg;ksx ls brus yEcs lkyksa esa gqvk gS] og laLd`fr 

pjejkdj <g tk;sxhA jkgh eklwe jtk bl rjg dh 

dksf'k'k dks csekuh ekurs gSa] D;ksafd ftl feV~Vh esa mudk 

tUe gqvk gS] mls os ugha NksM+ ldrsA okLro esa ;g 

jktuhfr dk f?kukSuk [ksy gSA os lq>ko nsrs gSa fd ^^tgk¡ 

Jhjke tUeHkwfe efUnj vkSj ckcjh efLtn gS ogk¡] bl 

efUnj vkSj efLtn dks fxjkdj cPpksa ds fy, ,d ikdZ 

cuk fn;k tk;s] D;ksafd Qwyksa ds chp [ksyrs gq, cPpksa ls 

T;knk [kwclwjr dksbZ n`'; gks gh ugh ldrkA**  

jkgh eklwe jtk ds vuqlkj /keZ O;kid ekuoh; 

ewY;ksa dks /kkj.k djrk gSA og pkgs fgUnw gks ;k bLyke] 
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fl[k gks ;k blkbZA muds er esa&^^bLyke pkjnhokjksa vkSj 

xqEcn dk uke ugha gSA bLyke uke gS 'kkfUr dkA bLyke 

uke gS xqykeh dh vktknh dkA---bLyke uke gS lp 

cksyus dkA bLyke uke gS vius cnu vkSj viuh vkRek 

dks lkQ j[kus dkA** blds foijhr tc /keZ dk 

fo[k.Mudkjh mi;ksx fd;k tkrk gS] rks jkgh dk vkØks'k 

mHkjdj lkeus vk tkrk gSSA os jktuhfr ,oa /keZ ds 

?kkyesy dks ?k`f.kr O;kikj ekurs FksA  

jkgh eklwe jtk ds fy, Hkkjrh; lekt dh ,slh 

lajpuk Lohdk;Z gS] ftlesa lHkh lEiznk; ds yksx 

ln~Hkkoiw.kZ okrkoj.k esa jgsaA ekuork gh loksZÙke ewY; gks 

vkSj tkfr&/keZ&oxZ ds >xM+s u gksaA O;fDr dh igpku 

mldh miyfC/k;ksa ls gks] u fd /keZ lsA os lk>h laLd`fr 

ds i{k/kj gSaA mudk ekuuk gS fd laLd`fr lcdks 

vkRelkr~ djrh pyrh gS vkSj ifjos'k ds fglkc ls le; 

mlesa fujUrj cnyko djrk gSA os vkilh lEcU/kksa dks 

lkSgknZiw.kZ O;ogkj esa ifjyf{kr gksus dh odkyr djrs gSaA 

mudh dFkuh&djuh esa QdZ ugha Fkk vkSj os pkgrs Fks fd 

Hkkjrh; lekt dh lajpuk esa lc /keZ vk/kkfjr foHkktu 

dks Hkqykdj ,drk dh felky is'k djsaA os bl ckr ls 

cgqr vkØksf'kr Fks fd rFkkdfFkr jktuhfrd] lkekftd] 

cqf)thoh ,drk ds fy, fgUnw&eqlyeku HkkbZ&HkkbZ dk 

ukjk cqyUn djrs gSaA muds er esa&^^eq>s bl ukjs ls 

uQjr gS] D;ksafd eSa gj jkst lcsjs dh pk; ihus ls igys 

vius Hkkb;ksa dks ;kn ugha fnykrk fd ge HkkbZ&HkkbZ gSaA 

;g ckr ge pkjksa Hkkb;ksa dks ekywe gSA**  

jkgh eklwe jtk ds fy, Hkkjrh; lekt dh tks 

ladYiuk esa laosnuk dk cgqr egÙo gS] D;ksafd ;g 

laosnuk ,oa fo'okl gh lcds thou dks lq[ke; cuk 

ldrh gS ,oa lcds nq%[k nnZ esa Hkkxhnkj cuk ldrh gSA 

os foHkktu ij vk/kkfjr lekt dh fuUnk djrs gSa vkSj 

ijLij lkgp;Z dks Lohdkj djrs gSaA muds fy, 

foHkktudkjh 'kfDr;k¡ u flQZ lekt vfirq jk"Vª dk fy, 

Hkh [krjk gSaA os orZeku ifjn'̀; esa lekt dh n'kk ls 

ijs'kku FksA ys[kd dh fpUrk muds miU;kl ^vk/kk xk¡o* 

esa fn[krh gSA ^yksdfiz; fpUrk lkoZtuhu gS fd xaxkSyh esa 

vxj xaxkSyhokys de rFkk lqUuh vkSj xaxkSyh dks ;fn 

Hkkjr eku fy;k tk; rks Hkkjr dk D;k gksxk\ Hkkjrh; 

dkSu gksaxs\**  

jkgh eklwe jtk ds bfrgkl ds ml igyw dh 

vksj ckj&ckj /;ku fnykrs gSa fd eqlyekuksa dh ,d cM+h 

la[;k /kekZUrfjr gS vkSj /kekZUrfjr gksus ek= ls dksbZ 

viuh tM+ksa ls foyx ugha gks tkrkA mudh laLd`fr 

Hkkjrh; gh jghA bLyke Lohdkj ysus ls mudh ekU;rk,¡ 

ugha cny x;haA jkgh tksj nsdj dgrs gSa fd bLyke 

Hkkjr vkdj Hkkjrh;rk ds jax esa j¡x x;k] rHkh lukru 

/keZ dh dbZ ekU;rk,¡ bLyke esa Hkh vk x;haA iwjk Hkkjrh; 

lekt bl vkilh vknku&iznku ls izHkkfor gqvk gSA u 

flQZ eqlyeku] vfirq fgUnqvksa us Hkh dbZ ,sls bLykfed 

izFkkvksa dks viuk fy;k tks mudk ugha FkkA lekt esa ;g 

tks fgUnw&eqlyeku dk }U} fn[krk gS] og jktuhfr ds 

dkj.k gSA lekt esa ;g tks oSeuL;rk flj mBk jgh gSA 

pw¡fd jktuhr esa viuk LokFkZ fl) djus ds fy, /keZ ,d 

vL= dh rjg iz;qDr gks jgk gS vkSj lekt dks foHkkftr 

djds gh jktusrk vius oksV&cSad dks lqjf{kr j[k ldrs 

gSa&blfy, foHkktu dh jktuhfr dh tkrh gSA jkgh 

blds fy, lHkh jktuhfrd ikfVZ;ksa dks mÙkjnk;h Bgjkrs 

gSaA 'kkgckuksa izdj.k tks eqlyeku fL=;ksa dks cjkcjh ds 

Lrj ij ys vkus dh dksf'k'k Fkh] ij rRdkyhu ljdkj us 

tks jktuhfr dh] ml ij jkgh us rh[kh fVIi.kh dhA 

muds er esa&^^'kkgckuksa dsl ds QSlys ds ckn dkaxszl¼bZ½ 

ljdkj us laln~ ds vanj vkSj ckgj] nksuksa txgksa ij tks 

dykckft;k¡ [kk;h gSa] mUgsa lsD;wyj fgUnqLrku dk 

bfrgkl u Hkwy ldrk gS vkSj u gh {kek dj ldrk gSA**
 
 

jkgh eklwe jtk Hkkjrh; lekt dks fdlh 

/keZ&fo'ks"k dk lekt ugha ekursA ;g vusd /keksZa dk ns'k 

gS vkSj ;gk¡ mikluk dh vusd i)fr;k¡ izpfyr gSaA 

mudk ekuuk gS fd O;fDRk dks ;g LorU=rk feyuh 

pkfg, fd og viuh ftUnxh dks viuh 'krksZa ij vius 

rjhds ls th ldsA ;g /keZ ,oa jktuhfr gS] tks fdlh 

O;fDr ds lkekftd thou esa ¼vuko';d½ gLr{ksi djrh 

gSA blh ls la?k"kZ dh fLFkfr mRiUu gksrh gSA jkgh lekt 

esa uQjr dh jksfV;k¡ lsadusokyksa ls cpus dh lykg nsrs 

gSA os Hkfo"; dh rLohj Hkh [khaprs gSaA ^^jkgh dk fo'okl 

Fkk fd vkt dk nfyr vkSj Jfed oxZ vkxs vkusokys 

lekt dk fu;U=d gksxkA iqjkuh lH;rk vkSj laLd`fr ds 

uke ij cgqr fnuksa rd jktuhfr ugha dh tk ldrhA 

mUgksaus vkusokys u;s lekt dh izof̀Ùk;ksa dks igpkuk vkSj 

mUgsa vius ys[ku esa fujUrj O;Dr djrs jgsA**  

jkgh eklwe jtk orZeku jktuhfr ls cgqr {kqC/k 

FksA orZeku jktuhfr lÙkk&izkfIr dk ek/;e cudj jg 

x;h gS] tudY;k.k vc bldk mn~ns'; ugha jgkA ns'k 

dh reke xEHkhj leL;kvksa dk dksbZ gy jktuhfr ds ikl 

ughaA jktuhfr ds ikl dksbZ nwjn`f"V Hkh ugha gS blfy, 

og rkRdkfyd ykHkokys QSlys ysrh gSA jkgh ekurs gSa fd 

vesfjdh jktuhfr] tks equkQs dh jktuhfr ij vk/kkfjr 

gS] dk vlj cgqr rsth ls rhljh nqfu;k ds ns'kksa ij iM+ 

jgk gSA blds izHkkoo'k Hkkjrh; jktuhfr viuh ewY; 

vk/kkfjr ,oa e;kZfnr LoHkko NksM+rh tk jgh gSaA os fy[krs 

gSa&^^gekjh jktuhfr us Hkh Mkyj ds lcd Qj&Qj ;kn 

dj fy;sA Mkyj dh lH;rk ;g gS fd jktuhfr ns'k ds 

fy, ugha gS] ns'k jktuhfr ds fy, gS vkSj jktuhfr ml 

O;fDr ds fy, gS] ftldh LorU=rk dk f<a<ksjk Mkyj 

ljdkj ihVrh jgrh gSA** oLrqr% tc jktuhfr fdlh 

ewY;] e;kZnk vkSj uSfrdrk ls jfgr gks tkrh gS] rks og 

ekuoh;rk ds fy, ladV dk lwpd nsrh gSA bl jktuhfr 

dk mn~ns'; /ku dekuk vkSj lÙkk ds dsUnz rd igq¡puk 

jg tkrk gSA jkgh eklwe jtk jktuhfr dh bl n'kk ij 

{kksHk izdV djrs gSaA muds er esa&^^jktuhfr in;k=k 

djuk Hkwy pqdh gSA** vkSj bl rjg mldk turk ls 

lh/kk lEidZ ugha jgkA  

jkgh ekurs gSa fd iFkHkz"V jktuhfr viuk dke 

fudkyus ds fy, /keZ ds lkFk xBcU/ku djrh tk jgh gSA 

/keZ ds lkFk mldk ;g xBtksM+ [krjukd gSA ;g 

lkEiznkf;drk dks c<+kok nsrh gS] ftlls Hkkjrh; laLd`fr 

dh 'kkunkj ijEijk nkxnkj gks tkrh gSA jktuhfr vius 

ykHk ds fy, tkfrokn dks c<+krh gSA jktuhfr ds bl 

voljoknh joS;s ds dkj.k gh vyxkookn dks c<+kok 

feyrk gS] {ks=okn flj mBkrk gS vkSj lkEiznkf;d naxs 

gksrs gSSaA  

jkgh eklwe jtk lkEiznkf;drk dks lekt ds 

fy, dks<+ ekurs FksA jkgh lkEiznkf;drk dks dsoy /kkfeZd 

elyk ugha ekurs cfYd bldh tM+s bfrgkl vkSj gekjh 

lekt&O;oLFkk esa gSaA blds lkFk gh vkfFkZd lEcU/kksa dk 
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Hkh ;ksxnku gSA bl leL;k dk gy dsoy jktuhfr ds 

ikl ugha gS] bldk lek/kku ,sfrgkfld] lkekftdk ,oa 

vkfFkZd lEcU/kksa dh tk¡p&iM+rky ls gh gks ldrk gSA 

jkgh us fVIi.kh dh gS&^^lkEiznkf;drk dk uk[kwu gekjs 

lkekftd thou ds xys esa ?kqls gq, gSaA** lkEiznkf;d 

usrk voljoknh gksrs gSa vkSj lÙkk ds fy, fdlh ls Hkh 

gkFk feyk ldrs gSaA okLro esa lkEiznk;drk dk ekuork 

ls dksbZ ljksdkj ughaA og rks yksxksa dks vkil esa yM+kus 

ds fy, gSA fgUnw&eqlyeku] fgUnw&fl[k] ejkBh&iatkch 

}U} blh dh nsu gSaA ^^jkgh us gj rjg dh lkEiznkf;drk 

dk fojks/k fd;k] pkgs og fgUnqvksa dh lkEiznkf;drk gks] 

d'ehj esa eqfLye dV~VjifUFk;ksa dh lkEiznkf;drk gks] 

iatkc esa vdkfy;kas dh lkEiznkf;drk gksA eqEcbZ esa jgdj 

Hkh cky Bkdjs ij cjkcj fu'kkus lk/krs jgsA**  

oLrqr% jkgh eklwe jtk dk lkfgR; ,oa thou 

ds izfr nf̀"Vdks.k cgqr Li"V FkkA tSlk fd dgk x;k gS] 

mudh dFkuh ,oa djuh eas vUrj ugha gSA ^^vius lewps 

ys[ku esa jkgh eklwe jtk us ml nfd;kuwlh n`f"V dh 

'kY;fØ;k dh gS] tks fgUnw vkSj eqlyekuksa dks tqnk j[kus 

dh f?kukSuh dksf'k'k djrh vk;h gSA mUgkasus lPph 

bUlkfu;r dks lcls cM+s ewY; ds :i esa izfrf"Br fd;k 

gSA** bfrgkl jkgh eklwe jtk dks ,d ^fgUnqLrkuh* ys[kd 

ds :i esa ;kn djrk gS] rks blhfy, fd muds lexz 

jpukØe esa fgUnqLrku viuh lexzrk esa jpk clk gSA 

f'kodqekj feJ us jkgh eklwe jtk dks izsepUn dh ijEijk 

dk jpukdkj dgk gS vkSj iszepUn dks dchj ds ckn 

lsD;wyj ekufldrkokyk igyk lkfgR;dkjA 'kqdnso flag 

Hkh Lohdkj djrs gSa fd ^^dchj ds ckn jkgh us gh eq>s 

T;knk ijs'kku fd;kA**
 
 

vius lexz lkfgR; esa jkgh eklwe jtk us 

vusd'k% fgUnw&eqlyeku leL;k ij fopkj fd;k gS vkSj 

bruh xgjkbZ ls fd;k fd dHkh&dHkkj vfr dh lhek rd 

igq¡p tkrk gSA ysfdu ;g dksbZ udkjkRed rF; ugha gS] 

vfirq jkgh dh laosnuk ,oa i{k/kjrk dks Li"V djrk gSA 

muds miU;klksa esa O;Dr fgUnw&eqlyeku lEcU/kksa dk 

vxys v/;k; esa fo'ys"k.k ,oa vuqlU/kku djrs le; jkgh 

eklwe jtk ds bl n`f"Vdks.k dk egÙo jgsxkA  
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      : 

T;ksfrjko Qqys nfyrksa ds lkekftd] /kkfeZd ,oa jktuSfrd thou esa lq/kkj ykdj muesa psruk iSnk djuk pkgrs FksA 

fdarq ;g dk;Z fdlh ,d O;fDr }kjk vdsys djuk laHko ugha FkkA vr,o T;ksfrjko Qqys us ,d ,sls laxBu dh vko';drk 

eglwl dh ftlds ek/;e ls lq/kkj dk;Z fd;k tk ldsA jktk jkeeksgu jk; }kjk ^czã lekt* vkSj Lokeh n;kuan ljLorh 

}kjk ^vk;Z lekt* dh LFkkiuk djuk muds lkeus Toyar mnkgj.k FksA T;ksfrjko Qqys us ^lR;'kks/kd lekt* dh LFkkiuk dj 

blds ek/;e ls Lo;a dqN fo/kok fookg djk,A iq.ks tSls :f<+okn ds x<+ esa xzkeh.k fo/kokvksa ds fy, ,d vkJe vkSj ,d 

vukFkky; dh LFkkiuk dhA T;ksfrjko Qqys dk nÙkd iq= ;'koar Hkh blh vukFkky; ds cPpksa esa ls ,d FkkA T;ksfrjko Qqys 

us nfyrksa esa vkRelEeku vkSj vkRefuHkZjrk dh Hkkouk iSnk dhA ml le; nfyr jktuhfr 'kwU;izk; Fkh fdarq mUgksaus nfyrksa 

esa jktuhfrd psruk iSnk djus dk iz;Ru fd;k tks MkW0 vEcsMdj ds jktuhfrd thou dk vk/kkj cukA T;ksfrjko Qqys 1876 

bZ0 esa iwuk uxj ikfydk ds lnL; cusA mUgksaus iwuk ds fiNM+ksa ,oa vuqlwfpr tkfr;ksa dh cfLr;ksa esa ikuh igqapkus gsrq cy 

fn;kA mUgksaus ;g Hkh vuqHko fd;k fd mPp tkfr ds vf/kdkjh nfyrksa dh fujarj mis{kk djrs gSa vkSj vius fgrSf"k;ksa dh 

cfLr;ksa esa gh fctyh] ikuh vkSj lQkbZ vkfn dh O;oLFkk djus esa /;ku nsrs gSaA vr,o T;ksfrjko Qqys us nfyrksa dh cfLr;ksa 

esa lHkh tu lqfo/kkvksa dks miyC/k djkus gsrq vkokt mBkbZA mUgksaus nfyrksa esa e|iku tSlh cqjkbZ;ksa dks lekIr djus ds 

mÌs'; ls iwuk esa 'kjkc dh nqdku [kksyus dk Hkh fojks/k fd;kA
 
 

 

       : 

T;ksfrjko Qqys us nfyr psruk mRiUu djus gsrq 

,d laxBu ds xBu dh LFkkiuk dks vko';d le>kA 

vr,o mUgksaus 24 flrEcj 1873 dks iwuk esa vius 

vuq;kf;;ksa ,oa leFkZdksa dh ,d cSBd cqykbZ] ftlesa 

egkjk"Vª ds izeq[k dsanzks ls yxHkx 60 yksxksa us Hkkx 

fy;kA bu yksxksa ls fopkj&foe'kZ djds T;ksfrjko Qqys us 

^lR;'kks/kd lekt* uked ,d laxBu cuk;kA bl 

laxBu dk mÌs'; czkã.kksa dh loksZPprk dks pqukSrh nsuk 

FkkA ;g vius vki esa izFke laxBu Fkk ftldk ,d ek= 

mÌs'; czkã.k xzaFkksa ds izHkko ls 'kwnzksa ,oa vfr'kwnzksa dks 

eqDr djkuk FkkA D;ksafd czkã.k iqjksfgr mudk lc dqN 

vigfjr dj ysrs FksA blds vfrfjDr 'kwnzksa vkSj vfr'kwnzksa 

dks muds ekuokf/kdkjksa dks crkuk rFkk mudksa ekufld 

,oa /kkfeZd nklrk ls eqDr djkuk FkkA T;ksfrjko Qqys us 

fganw /keZ xzaFkksa dk xgjk v/;;u fd;k vkSj bl fu"d"kZ 

ij igqaps fd ^czkã.kokn* gh fganw /keZ dk lkj gSA 

o.kZO;oLFkk us gh( tks fganw lekt dk vk/kkj gS] f'k{kk dks 

fu;af=rr djds fuEu tkfr;ksa rd igqapus ls jksdk gSA 

vr,o T;ksfrjko Qqys us tuekul dks ^lR;'kks/kd 

lekt* ds >aMs rys ,d ,slk IysVQkWeZ fn;k tgka cgqr 

lh mitkfr;ka lQyrkiwoZd laxfBr gks ldrh FkhaA 

mUgksaus bl mÌs'; dh iwfrZ ds fy, ^lR;'kks/kd lekt* ds 

fuEufyf[kr fl)kar fu/kkZfjr fd,&  

1. bZ'oj ,d gS] loZO;kih fuxqZ.k] fufoZdkj vkSj ljy 

Lo:Ik gSA ;g izk.kh ek= esa O;kIr gSA 

2. izR;sd euq"; dks bZ'oj HkfDr dk vf/kdkj gSA loZ 

lk{kh ijes'oj dh izkFkZuk vkSj fparu ds fy, fdlh 

e/;LFk dh] fdlh nyky dh vko';drk ugha gSA 

3. euq"; tkfr ds xq.k] mldh Js"Brk izekf.kr djrs gSaA 

4. dksbZ Hkh xzaFk u rks bZ'oj iz.khr gS] u og iw.kZ:Iks.k 

izek.k ds :Ik esa miyC/k gSA 

5. ijes'oj 'kkjhfjd jax&:Ik ls vorkj /kkj.k ugha 

djrkA 

6. iqutZUe] deZdk.M] ti&ri ;k /keZ xksf"B;ka] 

Kkuewyd ugha gSA 

lR;'kks/kd lekt* ds lh/ks&lk/ks mÌs';ksa ls 

egkjk"Vª dh fiNM+h ,oa vNwr tkfr;ksa esa izkjaHk esa O;kid 

vlj gqvkA T;ksfrjko }kjk LFkkfir ^lR;'kks/kd lekt* 

czkã.k opZLo vkSj mPp tkfr;ksa }kjk lekt ds fuEu 

tkfr;ksa ds ckSf)d 'kks"k.k] lkekftd ,oa lkaLdfrd 

mRihM+u vkSj vU;k; ds fo:) izrhdkRed :Ik esa ,d 

tuvkanksyu cudj mHkjkA ^lR;'kks/kd lekt* us f'k{kk 

ds fodkl gsrq tuekul ls pank tqVkdj nfyr gksugkj 

Nk=ksa dks Nk=o`fr nsus dh O;oLFkk dh rFkk izksRlkgu gsrq 

iqjLdkjks]a muds fuokl rFkk v/;;u ds fy, Nk=koklksa] 

fu%'kqYd iqLrdksa] izkS<+ksa dh f'k{kk ds fy, jkf= ikB'kkykvksa 

vkfn dk izca/k fd;kA yksxksa ds KkuktZu ds fy, gj 

i[kokM+sa esa O;k[;kuksa] fuca/k izfr;ksfxrkvksa rFkk okd~ 

izfr;ksfxrkvksa dk vk;kstu fd;k ftlls nfyrksa esa 

iBu&ikBu dh :fp c<+s vkSj os vius fopkj vPNh rjg 

ls vfHkO;Dr dj ldsaA ^lR;'kks/kd lekt* us nfyrksa ls 

dgk fd os yksx iqjksfgrksa dks vius fdlh dk;ZØe esa u 

cqyk,a vkSj u gh muds }kjk dksbZ laLdkj dk;Z lEiUu 

djok,a ,slk djds os yksx muds 'kks"k.k ls cp ldrs gSaA 

^lR;'kks/kd lekt* czkã.k opZLo vkSj mPp tkfr;ksa }kjk 

lekt ds fuEu tkfr;ksa ds ckSf)d 'kks"k.k] lkekftd ,oa 

lkaLdf̀rd mRihM+u vkSj vU;k; ds fo:) izrhdkRed 
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:Ik esa ,d tuvkanksyu cudj mHkjkA ^lR;'kks/kd 

lekt* us f'k{kk ds fodkl gsrq tuekul ls pank tqVkdj 

nfyr gksugkj Nk=ksa dks Nk=o`fr nsus dh O;oLFkk dh 

rFkk izksRlkgu gsrq iqjLdkjksa] muds fuokl rFkk v/;;u 

ds fy, Nk=koklksa] fu%'kqYd iqLrdksa] izkS<+ksa dh f'k{kk ds 

fy, jkf= ikB'kkykvksa vkfn dk izca/k fd;kA yksxksa ds 

KkuktZu ds fy, gj i[kokM+s esa O;k[;kuksa] fuca/k 

izfr;ksfxrkvksa rFkk okd~ izfr;ksfxrkvksa dk vk;kstu fd;k 

ftlls nfyrksa esa iBu&ikBu dh :fp c<+s vkSj os vius 

fopkj vPNh rjg ls vfHkO;Dr dj ldsA ^lR;'kks/kd 

lekt* us nfyrksa ls dgk fd os yksx iqjksfgrksa dks vius 

fdlh dk;ZØe esasa u cqyk,a vkSj u gh muds }kjk dksbZ 

laLdkj dk;Z lEiUu djok,aA ,slk djds os yksx muds 

'kks"k.k ls cp ldrs gSaA ^lR;'kks/kd lekt* us nfyr 

lekt ls fookgksa esa gksus okys fQtwy[kphZ dks Hkh de 

djus dks dgk] D;ksafd nfyr lekt ds yksx mPp 

tkfr;ksa dh udy djrs Fks ftlds dkj.k os vius lkeF;Z 

ls vf/kd /ku [kpZ dj cSBrs FksA tkfr&ikafr] Å¡p&uhp 

dk f'kdkj gksus ds ckn Hkh nfyr ewfrZ&iwtk] 

nsoh&nsorkvksa dh iwtk&vpZuk djus esa lcls vkxs FksA os 

viuk vf/kdre /ku blh esa [kpZ djrs FksA ;g ns[kdj 

^lR;'kks/kd lekt* us nfyrksa dks ;g le>kus dk vFkd 

iz;kl fd;k fd iwtk] vpZuk ek= ,d feF;k gS] blls 

nfyr lekt dk dHkh fgr ugha gks ldrkA ^lR;'kks/kd 

lekt* us ,d vfHk;ku pykdj bu lcdk ?kksj fojks/k 

fd;k ftlds QyLo:Ik nfyr lekt ds yksx vius 

eaxy mRloksa] eqgwrZ vkSj fookg vkfn esa iqjksfgrksa dks 

cqykuk vkSj muls frfFk;ka fudyokuk can dj fn;kA 

^lR;'kks/kd lekt* us czkã.kokn ds cfg"dkj dk vkg~oku 

fd;k D;ksafd mldk ekuuk Fkk fd ^czkã.kokn* dk 

cfg"dkj gh ek= ,slk mik; gS ftlds ek/;e ls nfyr 

lekt tkfr&ikafr] NqvkNwr] va/kfo'okl vkSj lfn;ksa dh 

nklrk ls NqVdkjk ik ldrk gSA   

^lR;'kks/kd lekt* dk O;kid izHkko nfyr 

lekt ij iM+k vkSj cgqr ls yksxksa us mlds }kjk crk, 

x, ekxZ ij pyus dk dk;Z Hkh fd;kA fdarq czkã.kksa us 

gj Lrj ij bldk fojks/k fd;kA dV~VjiaFkh iqjksfgrksa us 

u,&u, "kM~;a= jps rFkk 'kwnzksa dks HkM+dk;k vkSj 

izpkj&izlkj djuk 'kq: fd;k fd ;g ekyh vkSj mldk 

^lR;'kks/kd lekt* lcdks ;k rks bZlkbZ cuok nsxk ;k 

mudk /keZ Hkz"V djsxkA czkã.kksa us ;g dqrdZ fn;k fd 

^lR;'kks/kd lekt* ds ejkBh Hkk"kk ds Hktu vkSj izkFkZuk,a 

bZ'oj ds ikl igqap gh ugha ldrh D;ksafd vc rd 

fo}ku vkSj iqjksfgr] nsorkvksa dh Hkk"kk laLd`r esa gh osnksa 

ds 'yksd vkSj ea= ikB djrs FksA blfy, izkFkZuk,a bZ'oj 

ds ikl lh/ks igqap tkrh FkhaA bZ'oj us osn'kkL= Hkh blh 

Hkk"kk esa jpk gSA blfy, Qqys mUgsa eq[kZ cuk jgs gSA ;g 

lqudj dqN Hkksys Hkkys yksx cgd Hkh x,A
 
  

T;ksrh jko Qqys dks bu dqrdksZa ls cM+k vk?kkr 

igqapk fdarq T;ksfrjko Qqys vkSj mudk ^lR;'kks/kd lekt* 

fgEer ugha gkjk vkSj cgds gq, yksxksa dks mUgha dh Hkk"kk 

esa le>kus dk iz;kl fd;kA mUgksaus yksxksa dks ;g Hkh 

le>k;k fd lcdk bZ'oj ,d gSA og tkfr&ikafr ugha 

ekurk gSA bZ'oj lc Hkk"kkvksa esa izkFkZuk lqu ldrk gS] 

tkfr&ikafr] o.kZ&Hksn vkSj Åap&uhp dh nhokjsa lc 

czkã.kksa dh nsu gS tks mUgksaus vius ykHk ds fy, [kM+h dh 

gSA bZ'oj xjhc dh gj Hkk"kk vkSj cksyh le> ysrk gSA 

mUgksaus crk;k fd ikfjokfjd mRlo] ozr] tUe] eqaMu] 

fookg tSls lekjksgksa ls iqjksfgrksa vkSj czkã.kksa dk tc rd 

iw.kZ cfg"dkj ugha fd;k tkrk] os 'kwnz gh le>s tk,axsA 

mudh vkus okys larkusa Hkh tkfr&ikafr] NqvkNwr vkSj 

lfn;ksa dh nklrk ls NqVdkjk ugh ik ldsxhA T;ksfrjko 

Qqys dh bu ckrksa dk izHkko cgds gq, yksxksa ij iM+k vkSj 

yksxksa esa psruk mRiUu gqbZA ifj.kkeLo:Ik mUgksaus vius 

lkjs mRloksa o laLdkjksa esa czkã.kksa dk cfg"dkj djuk 

izkjaHk fd;kA mnkgj.k ds fy,] ckyk th ds'kk th ikfVy 

us vius iq= ds fookg esa czkã.k iqjksfgr dk cfg"dkj 

fd;k rks vkrqj xkao ds iqjksfgr okeu txUukFk ,oa 'kadj 

ckcw th us ikfVy ds fo:) ekugkfu dk nkok dj fn;k 

vkSj bl eqdnesa dk fu.kZ; djrs gq, iwuk ds ftyk 

U;k;k/kh'k us ;g dgk fd iqjksfgr viuk iqjksfgr 'kqYd 

ikus ds vf/kdkjh gS] Hkys gh mUgsa ekaxfyd mRloksa esa 

cqyk;k x;k gks ;k ughaA ^lR;'kks/kd lekt* bl ekeys 

dks cacbZ mPp U;k;ky; ys x;k] tgka ds eq[; U;k;k/kh'k 

lj ,e-vkj- csLV jksi us cgqr gsjQsj djus ds ckn bl 

fu.kZ; dks ;Fkkor cuk, j[kkA fdarq ^lR;'kks/kd lekt* 

o Qqys ds iz;Ruksa ds QyLo:Ik iwuk ds izFke Js.kh ds 

lc&tt us fupyh vnkyr ds QSlys dks [kkfjt dj 

fn;kA ;g ?kVuk 1887bZ0 dh gSA ckn esa eqacbZ gkbZdksVZ us 

,d ekeys esa fu.kZ; nsrs gq, dgk fd nwljh tkfr;ksa ds 

yksx czkã.k iqjksfgr ds fcuk fookg dj ldrs gSa rFkk 

fookg dk iqjksfgrh u djus ij nf{k.kk dh ekax ugha dh 

tk ldrhA ^lR;'kks/kd lekt* us iwjs egkjk"Vª ds xSj 

czkã.kksa esa ubZ i)fr ls fookg dh ijaijk fodflr dh 

ftlesa ljy fof/k ls fcuk iqjksfgr ds fookg vkSj vU; 

nwljs ekaxfyd mRloksa dks fcuk fdlh fQtwy[kphZ ds 

lk/kkj.k rjhds ls fd;k tkrk FkkA /khjs&/khjs czkã.k 

gLr{ksi ds cfg"dkj ds lkFk&lkFk U;kf;d gLr{ksi Hkh 

lekIr gks x;kA ^lR;'kks/kd lekt* ds izHkko ds dkj.k 

gh xquk th ckcw th ikfVy] f'kans us ckyk th ds'kh th 

ikfVy ds iq= dh rjg Lo;a vius fookg esa czkã.kksa dk 

cfg"dkj fd;k vkSj ngst&jfgr fookg fd;kA blh rjg 

;'koar] tks fd T;ksfrjko Qqys o lkfo=h ckbZ }kjk xksn 

fy;k x;k iq= Fkk] dk fookg gM+ilj fuoklh ekyh tkfr 

ds X;kuokd̀".kk llk.ks dh iq=h jk/kk ¼y{eh½ ds lkFk 

^lR;'kks/kd lekt* dh i)fr ls 4 Qjojh 1889 dks 

lEiUu gqvkA bl fookg esa czkã.kksa }kjk fo?u Hkh Mkyus 

dk iz;kl fd;k x;kA fdarq ^lR;'kks/kd lekt* us bldk 

izfrjks/k fd;k vkSj ldq'ky fookg lEiUu djk;kA 

^lR;'kks/kd lekt* us ;g Hkh izlkfjr fd;k fd 

is'kokvksa ds le; esa fu.kZ; ryokj ds cy ij gksrs Fks 

fdarq vc cqf) vkSj rdZ ds cy ij nfyrksa dks f'kf{kr ,oa 

laxfBr dj vkxs c<+kuk gksxkA blds fy, nfyr lekt 

dk f'kf{kr ,oa laxfBr gksuk vfr vko';d gSA 

^lR;'kks/kd lekt* us fuEu tkfr;ksa ds vkfFkZd 'kkss"k.k dk 

Hkh fojks/k fd;kA mlus mPp tkfr;ksa }kjk de ikfjJfed 

fn, tkus ds fo:) vkokt mBkbZA blds izHkko esa vkdj 

1875bZ0 esa iwuk ds ukbZ;ksa us czkã.kksa dh gtker cukus ls 

budkj dj fn;k ftlds QyLo:Ik czkã.kksa dks >qduk 

iM+k vkSj c<+h gqbZ njksa ij gtker djuk r; gqvkA 

^lR;'kks/kd lekt* us nsonklh&izFkk vkSj efnjky;ksa dk 

Hkh ?kksj fojks/k fd;k rFkk lkekftd xqykeh ds fo:) 

vkokt mBkbZ vkSj lkekftd U;k; dh ekax dhA bl 

lekt ds izpkjd o mins'kd flj ij lkQk cka/krs Fks 
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vkSj dacy j[krs Fks vkSj mudk iz;kl nfyrksa dks ,d 

eap ij ykuk FkkA  

T;ksfrjko Qqys vkSj mudk ^lR;'kks/kd lekt* 

nfyr efgykvksa dh fLFkfr dks Hkh mij mBkus vkSj muesa 

psruk ykus ds fy, iz;kljr FkkA vr,o T;ksfrjko us 

L=h&iq:"k lekurk dk Hkko iSnk djus okyh ubZ fookg 

fof/k cukbZA bl fof/k esa iq:"k iz/kku laLd`fr dks leFkZu 

o L=h dh xqykefxjh fl) djus okys lkjs ea= fudky 

fn, x, rFkk fookg ds fy, yM+dh dh lgefr dks 

vfuok;Z ekuk ,oa ckyfookg dk fojks/k fd;kA fookg 

i)fr ds lkjs dk;ZdØe ogka dh {ks=h; ejkBh Hkk"kk esa 

fd, tkus Fks rkfd lHkh yksx bls le> ldsaA ;g lHkh 

dk;Z ^lR;'kks/kd lekt* ds ek/;e ls fd;k tk jgk FkkA 

T;ksfrjko Qqys lekt esa lekurk ykuk pkgrs FksA vr,o 

mudk dguk Fkk fd tUer% dksbZ 'kwnz ugha] dksbZ uhp 

ugha] czkã.k gks ;k 'kwnz lc ,d tSls gSaA dqN mPp yksxksa 

us vius LokFkZ ds fy, bls cuk;k gSA
 

jktuhfrd {ks= ea nfyrksa esa psruk dk iw.kZr% 

vHkko FkkA Qqys dk dguk Fkk fd 'kklu Hkys gh vaxzstksa 

dk gks] vc Hkh xkaoksa ls ysdj ftys dh dysDVjh rd 

loZ= iqjksfgrksa dk gh cksyckyk gS vkSj vaxzst vf/kdkjh Hkh 

vius ekrgr dke djus okys mPp tkfr ds vf/kdkfj;ksa 

ij gh fuHkZj gSa] D;ksafd rRdkyhu jktuhfrd dh ckxMksj 

eq[;r% czkã.k usrkvksa ds gkFkksa esa FkhA T;ksfrjko Qqys dk 

ekuuk Fkk fd vxj 'kklu O;oLFkk esa mPp o.kZ ds czkã.k 

vkfn yksx vf/kd la[;k esa tk cSBs rks lNwr] vNwr tgka 

ds rgka gh jgsaxs] mUgsa dqN ykHk ugha feysxk cfYd mPp 

o.kZ dk ncko c<+sxk vkSj fo"kerk Hkh c<+sxhA mudk 

ekuuk Fkk fd ftl fglkc ls ljdkj fdlkuksa ls dj 

olwy djrh gS] mlh fglkc esa mls fdlkuksa vkSj nfyrksa 

dh HkykbZ ds fy, dke djuk pkfg,A 

Qqys us egkjk"Vª esa ,d jktuhfrd vkanksyu dks 

tUe fn;k rkfd nfyr vius vf/kdkjksa ds izfr tkx:d 

gks ldsa vkSj vkanksyu dks rst djsaA bldk ifj.kke Fkk 

fd nfyrksa esa dqN gn rd jktuhfr ds izfr tkxf̀r gksus 

yxhA muds le; esa lkjs Hkkjr esa dksbZ jk"Vªh; vkanksyu 

ugha Fkk tks Økafr dj lds vkSj izLFkkfir lÙkk dks cny 

ldsA tks jk"Vªh; Økafrdkjh Fks] mUgsa Lojkt t:j pkfg, 

Fkk ysfdu os lkekftd U;k; ds ckjs esa lksprs rd ugha 

FksA Hkkjr esa vaxzsth 'kklu o iqjksfgr 'kklu nksuksa FkkA 

Qqys us Hkkjr esa vaxzsth 'kklu dks vPNk ekuk rFkkfi 

mudk ekuuk Fkk fd fczfV'k 'kklu us ns'k dk cgqr cM+k 

uqdlku vo'; fd;k fdarq mruk ugha ftruk iqjksfgrksa us 

fd;kA fczfV'k lkezkT;okn us gekjs 'kjhj dks xqyke 

cuk;k tcfd iqjksfgr 'kkgh us rks gekjs eu&efLr"d dks 

xqyke cuk;kA fczfV'k lkezkT;oknh 'kklu rks fganqLrku 

dh /ku&nkSyr ywV dj vius ns'k ys tk jgk gS ysfdu 

iqjksfgr vHkh Hkh lkekftd] /kkfeZd vkSj jktuhfrd {ks= esa 

opZLo cuk, gq, gSA mlus xSj&czkã.kksa ds eu esa gksus 

okys vkRelEeku vkSj Lora=rk dh izsj.kk dks gh ekj 

Mkyk gSA 

T;ksfrjko Qqys dk ekuuk Fkk fd vaxzsth lekt 

esa de ls de fuHkZ;rk iwoZd vius fopkjksa dks O;Dr 

djuk o fy[kuk laHko gS] tcfd iqjksfgr lekt esa ;g 

laHko ugha gSA blfy, nfyrksa dks Qqys us dgk fd tc 

rd mUur dh jkg cus] mruh uki ysuh pkfg,A mUgksaus 

fczfV'k 'kklu dh Hkkjr esa LFkkiuk ds fy, iqjksfgrksa dks 

ftEesnkj ekuk D;ksafd vf/kdka'k Hkkjrh;ksa dks czkã.kksa us 

fo|k] Kku vkSj 'kwjrk ls nwj j[kk] /keZ vkSj jktuhfr esa 

ges'kk euekuh djrs jgsA blhfy, vaxzst Hkkjrh; lekt 

esa QwV Mkydj fganqLrku dks thr lds rFkk cM+h /kwrZrk 

ls mUgksaus czkã.k lekt dk mi;ksx 'kklu lÙkk ds 

lapkyu esa dj fy;k vkSj fuEu tkfr ij djksa dk cks> 

ykndj ;gka ,s'k djrs jgs gSaA Hkkjr esa Lora=rk vko';d 

gS] fdarq mlds igys czkã.k lekt dks lekIr djuk 

gksxk] Lora=rk ds lkFk&lkFk Hkkjr esa lekurk ykuh 

gksxhA og pkgrs Fks fd Hkkjr ,d ,slk jk"Vª cus ftlesa 

lHkh dks leku vf/kdkj gks] lHkh esa Lusg&izse O;ogkj gks] 

rHkh ns'k fodkl ds iFk ij vxzlj gks ldrk gS vkSj rHkh 

iztkrkaf=d O;oLFkk ykxw gks ldsxhA Qqys ds bu fopkjksa 

dk nfyrksa ds Åij cgqr vf/kd izHkko iM+k vkSj nfyrksa 

esa vius jktuhfrd vf/kdkjksa ds izfr psruk tkx`r gqbZA 
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ग्रथंालय: 

ग्रंथालय म्हणजे सर्वसाधारणपण ेसर्व प्रकारची छापील तसचे हस्तणलणित माणहतीसाधने एकणितपणे ठेर्ण्याची जागा 

होय. प्राचीन भारतात नालदंा णर्श्वणर्द्यालयाचे अणत समृद्ध ग्रंथालय होते. मध्ययुगीन काळामध्य ेहस्तणलणित पोथ्या जतन करून 

ठेर्ल्या जात. राज-ेमहाराजे आपला स्र्तिं ग्रंथसंग्रह ठेर्त असत. ग्रंथालय शास्त्राचे तज्ज्ञ एस.आर. रंगनाथन याचं्या मते, ग्रंथालय े

ही लोकशाही मलू्ये जोपासणारी सार्वजणनक संस्था आह.े एकोणणसाव्या शतकामध्ये सार्वजणनक णशक्षणाला पूरक ठरललेी चळर्ळ 

म्हणजे ग्रंथालय चळर्ळ होय. चळर्ळ हा शब्द या ठठकाणी ग्रथंालयाचंा णर्कास या अथावने आह.े बडोदा संस्थानामंध्ये महाराज 

सयाजीरार् गायकर्ाड यानंी या चळर्ळीद्वारे सार्वणिक णशक्षणाचा प्रसार आणण प्रचार केला. 

 र्ाचक, र्ाचन साणहतय आणण कमवचारी ह ेग्रंथालयाचे तीन घटक आहते. ग्रथंालयाचा मूळ उद्देश ञान र् माणहती सगं्रहण 

हा असतो. ग्रंथालयातनू ही साधने र्ापरण्यासाठी नतेा यतेात र् मयावददत कालार्धीत परत केली जातात. आधुणनक काळात 

ग्रंथालयाचंी सकंल्पना बदलनू त ेमाणहतीचे दरे्ाण - घेर्ाण करणारी संस्था अशी झाली आह.े कारण र्ाचक पुस्तक न मागता 

डटेाबेसची माणहती मागण्यासाठी यते असतो. शाळा-महाणर्द्यालयानंा ग्रंथालय असतचे. यामुळे णर्द्याथ्याांना संदभावसणहत 

र्ाचनाची सर्य लागते. णलिाण अभ्यासपणूव होण्यासाठी अनके ग्रथं एकाच ठठकाणे णमळण्याची सोय होते. 
 

बदलता काळ: 

बदलतया काळात दक्ृ श्राव्य माध्यमेही 

ग्रंथालयामंध्ये ददसनू येतात. आज णडणजटल ग्रंथालय ही 

संकल्पना रूढ होत आह.े अनके नर्ीन कल्पना ग्रंथालयात 

बघायला णमळतात ग्रंथालयाचे णर्णर्ध प्रकार अणस्ततर्ामध्य े

आहते कापोरेट र् इंडस्री क्षेिांमध्ये स्र्तंि ग्रंथालय ही 

तेथील कमवचारी, व्यर्स्थापक र् अणधकारी, इंणजणनयसव 

यांच्यासाठी उपलब्ध असतात. र्ेळेनुसार र् आर्डीनुसार या 

ग्रंथालयाचा या लोकानंा लाभ घेता यतेो. आज र्ैयणिक 

स्तरार्र दिेील ग्रंथालय तयार केली जातात. णशक्षक, 

प्राध्यापक डॉक्टर, तसेच व्यापारी ह ेआपल्या आर्डीनसुार 

आपल्या घरामंध्यचे ग्रंथालय तयार करतात. आपल्या 

व्यर्सायानुसार ग्रंथसंग्रह जतन करणे तयाचं र्ाचन करण े

अशा स्र्रूपामध्ये ही ग्रंथालय े उभी राहताना ददसतात. 

आज शासकीय स्तरार्र दिेील ग्रंथालयाची चळर्ळ 

उभारली जात आह.े सार्वजणनक ग्रंथालय हा तयाचाच एक 

भाग आह.े माि परेुसा णनधीअभार्ी आणण सामाणजक 

मदतीअभार्ी अनके चांगली ग्रथंालये आज बंद होण्याच्या 

मागावर्र आहते. 

नर्ीन ग्रंथालयाचंे स्र्रूप ह ेसंगणकीय होते आह.े 

आंतरजालार्रून माणहतीचा शोध शक्य होतो. तसेच योग्य 

ते सदस्यतर् घेऊन तया तया ग्रथंालयाच्या सकेंतस्थळार्र 

माणहतीचा शोध घतेा येतो. आज सपंूणव जगामध्ये णडणजटल 

ग्रंथालय ही संकल्पना आलेली आह े णडणजटल ग्रंथालयाच्या 

साह्याने तमु्हाला जगभरातील अनेक मोलाचे ग्रंथ ह े

ग्रंथालयामधून र्ाचता येणे शक्य झाले आह,े इतकेच नाही 

तर कुणालाही तया ग्रंथालयाच े सदस्य म्हणनू नोंद करून 

हव्या तया पद्धतीची सुणर्धा उपलब्ध करून ददली जाते. आज 

माणहती प्रसारणाच्या क्षेिांमध्ये मोठे बदल झाल्यामुळे तया 

दषृ्टीने ग्रंथालये ही र्ेगळ्या पद्धतीने णर्कणसत होत आहते. 

ग्रंथालयाच्या सदंभावमध्ये सामाणजक संघटनानंी अथर्ा 

सामाणजक संस्थानंी पुढे येऊन तसचे सरकारने योग्य ती 

जबाबदारी स्र्ीकारण्याने ही ग्रंथालय चळर्ळ पुढे जाण्यास 

नक्कीच मदत होत आली आह.े कमीतकमी र्ेळेत योग्य त े

र्ाचन साणहतय उपलब्ध करून दणे्यासाठी आणण ञान 

साधनाचंा र्ाढललेा आर्ाका, प्रकाशनांची प्रचंड उपलब्धता, 

माणहतीतील र्ाढ, ग्रंथालयाच्या आर्थथक समस्या इ.सारख्या 

अनके घटकाचंा णर्चार करता णर्णर्ध प्रकारच्या सेर्ाचं े

आयोजन ग्रंथालयांना करार्े लागत आह.े 

इणतहास 

प्राचीन भारतीय णर्द्यापीठ तक्षणशलेच ेग्रंथालय ह े

सर्व जगात प्रणसद्ध होते. अनेक ग्रीक तसचे चीनी प्रर्ासी या 

ग्रंथालयाला भटे दऊेन गेल्याची नोंद सापडते. प्राचीन 

काळात राज-ेराजर्ाड्ाचंी ग्रंथालय,े शैक्षणणक संस्थामधून 

(नालदंा तक्षशीला) र् मंददरामंधून ग्रंथालये अणस्ततर्ात 

होती, पण ती एका णर्णशष्ट घटकांसाठीच होती. सपंूणव 
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समाजासाठी म्हणनू सार्वजणनक ग्रंथालय ही सकंल्पना तया 

काळी फारशी अणस्ततर्ात नव्हती. सोसायटी फॉर प्रमोशन 

ऑफ णिश्चन नॉलजे या १६९८ च्या संस्थचेे मद्रास र् 

बंगालमधील ग्रथंालयाचे कायव, १७८४ कोलकाता येथील 

एणशयाठटक सोसायटीचे ग्रंथालय, १८३५ची कलकत्ता 

पणब्लक लायब्ररी, मुंबईत ‘रॉयल एणशयाठटक सोसायटी 

ऑफ ग्रेट णब्रटन अ ॅण्ड आयवलड ह े१८२७ साली सुरू झालले े

ग्रंथालय ही सरुुर्ातीची र्ाटचाल आह.े 

1.           :  

प्राचीन काळी इणजप्त आणण अलसरीया शासकीय 

कागदपिे र् धर्थमक र्ाचन साणहतय अणभलेिागार या 

स्र्रूपात ग्रंथालये अणस्ततर्ात होती. ग्रीस र् इणजप्त या 

दशेात ग्रंथालये असल्याची नोद आढळते. 

2.              :  

मध्ययुगीन मुणस्लम दशेामध्यहेी ग्रंथालये होती. अरब 

बगदाद यथेे मोठ्या प्रमाणात ग्रंथालये होती. 

3.            :  

या कालिंडात णर्ञान प्रसार र् णर्कास झाला. माणहती 

दरे्ाण घेर्ाण र्ाढली, संशोधनांत र्ाढ झाली, णशक्षणात 

र्ाढ झाली, नर्नर्ीन तंिञानात र्ाढ झाली. तयामळे 

पारंपठरक ञान साधनाबरोबर णडणजटल ञान साधनाचंा 

उदय झाला. तयामंुळे आधुणनक ग्रंथालये अणधकच णर्कणसत 

झाली. ग्रंथालयातं नर्ीन सेर्ाचंा उदय झाला. 

ग्रथंालयाचं ेप्रकार 

 शकै्षणणक ग्रथंालय 

शैक्षणणक ग्रथंालयाचे प्रामुख्याने तीन प्रकार 

पडतात. णर्णर्ध कौशल्ये प्राप्त करण्यासाठी आणण 

व्यणिमत्त्र् णर्कासात या ग्रंथालयाचे महत्त्र्ाचे आह.े 

शकै्षणणक ग्रथंालयाची उददष्ट े: 

1. शैक्षणणक र् सामाणजक घटकाचं्या माणहती णर्षयक 

गरजांची पूतवता करणे. 

2. णर्णर्धं प्रकारच्या शैक्षणणकर् संदभव ग्रंथाचे उपाजवन 

करून संर्धवन करणे. 

3. णर्णर्ध अभ्यासक्रमांस लागणारे र्ाचन साणहतय 

उपलब्ध करून दणेे. 

4. र्ाचकानंा द्यार्याच्या माणहतीचे र् संदभव सेर्ाचं े

णनयोजन करणे. 

1. शालये ग्रथंालय : 

   पाचर्ी ते दहार्ी या र्गाांसाठी 

शाळेमध्ये णर्द्याथी र् णशक्षक यांना जी ग्रथंालये उपलब्ध 

आहते, तयांना शालेय ग्रंथालय असे म्हणतात. आपल्या 

दशेात अलीकडील काळात माध्यणमक स्तरांर्र शालये 

ग्रंथालये ददसत असली तरी ती शाळेच्या एकूण णर्द्याथी 

संख्यरे्र अर्लबंून आहते. शालेय ग्रंथालये ही शाळेतील 

णशक्षणाला परूक असे साणहतय णर्द्याथी र् णशक्षक यांना 

पुरणर्ण्याची कामे करतात. यामध्ये क्रणमक र् संदभव 

पुस्तकाचंी दरे्घेर् करणे,णर्णशष्ट माणहती संदभव पुरर्ण,े 

ग्रंथालय कसे र्ापरार्े या णर्षयी मागवदशवन करणे, 

णर्द्याथ्याांमध्ये र्ाचनाची आर्ड णनमावण व्हार्ी म्हणून अनके 

उपक्रमाचे आयोजन करणे. ग्रंथ प्रदशवने आयोणजत करणे. 

णर्णर्ध स्पधाांचे आयोजन करण.े पुस्तकाचे र्ाचन करणे. 

चचावसि आयोणजत करणे. नर्ीन पुस्तके प्रदर्थशत करणे. 

शालेय ग्रथंालयेही णर्द्याथ्याांना र्ाचनाची गोडी आर्ड 

णनमावण करतात तयाच बरोबर सुसंकरीत व्यणिमत्त्र् तयार 

होण्यासाठी चागल्या र्ाईट जाणीर्ा णनमावण करू शकेल 

अशा प्रकारचे कायव करतात. 

2. महाणर्द्यालय ग्रथंालय :  

महाणर्द्यालयात णर्धाथी, प्राध्यापक याचं्यासाठी 

जे ग्रंथालय उपलब्ध असते तयास महाणर्द्यालय ग्रंथालय अस े

म्हणतात. महाणर्द्यालय ग्रंथालयांची काम े: 

1. णर्द्याथी, प्राधापक यानंा क्रणमक पुस्तके र् इतर र्ाचन 

साणहतय पुरर्णे. 

2. ग्रंथालयात एिाद े पुस्तक नसल्यास ते इतर 

ग्रंथालयातनू आतंर दरे्घेर्ी द्वारे आणनू दणेे. 

 ग्रंथालयात आलेल्या नर्ीन पुस्तकाचंी यादी दणेे. 

 सदभव ग्रंथ पुरणर्णे. 

 र्ाचकानंा मागदवशवन करणे. 

 पुस्तकाचंे ताणलकीकरण र् र्गीकरण करणे. 

 र्ाचन णर्भाग उपलब्ध करून दणेे. 

 णर्शेष ददनाददर्शी ग्रंथप्रदशवन आयोणजत करणे. 

 संशोधन कायावत मदत करणे. 

 णर्द्यथ्याांमध्ये र्ाचन कौशल्ये णर्कणसत करणे. 

 कारकीदव मागवदशवन करणे, या संदभावत स्पधाव 

परीक्षांणर्षयी माणहती दणेे. सर्व ग्रंथ आणण 

णनयतकाणलके याचंी माणहती पुरणर्णे. 

 र्ृत्तपि कािणे काढून अद्यार्त माणहती णशक्षक र् 

णर्द्याथी यांना पुरणर्णे. 

 ग्रंथालयाच्या उपयोगाकठरता मागवदशवन करणे. 

३. णर्द्यापीठ ग्रथंालय : 

 णर्द्यापीठात प्रर्ेश घतेलेले णर्द्याथी, प्राधापक, 

संशोधक यांच्यासाठी णर्द्यापीठात असणारे ग्रंथालय म्हणज े

णर्द्यापीठ ग्रथंालय होय. णर्द्यापीठ ग्रथंालय ह े

णर्द्यापीठातील णर्णर्ध ञानशािांतील णर्द्याथी, णशक्षक र् 

संशोधक यांच्याकठरता णनमावण केललेी ग्रंथालय प्रणाली 

होय. णर्द्यापीठ ग्रंथालयाच े प्रमुि र्ाचक पदव्यतु्तर 

णर्द्याथी, णशक्षक र्गव, संशोधन करणारे णर्द्याथी, संलग्न 

महणर्द्यालयातील णशक्षकर्गव, बणहस्थ णर्द्याथी स्थाणनक 

नागठरक, शासकीय अणधकारी इतयादी असतात. या 

ग्रंथालयातंनू अभ्यासकांना णर्णर्ध प्रकारच्या ग्रंथालयीन 

माणहती सेर्ा र् णडणजटल र्ाचन साणहतयाच्या साह्यान े

पुरणर्ल्या जातात. 
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णर्द्यापीठ ग्रथंालयाची काम े: 

 ग्रंथ संग्रह णर्कासाचे धोरण ठरणर्णे. 

 णर्द्यापीठाच्या अभ्यासक्रमाशी णनगणडत णर्णर्ध 

णर्षयांचे ग्रंथ, णनयतकाणलके र् इतर र्ाचन साणहतय 

उपलब्ध करून दणेे. 

 आंतर ग्रंथालयीन दरे्ाण घेर्ाण कायवक्रमातनू र्ाचन 

साणहतय उपलब्ध करून दणेे. 

 संदभव ग्रंथाची ओळि करून दणेे. 

 ग्रंथालयाचा उपयोग कसा करार्ा या संदभावत 

मागवदशवन करणे. 

 णर्द्याथाांना कारकीदवणर्षयी मागवदशवन करणे. 

 र्तवमानपिाचंी कािणे काढून र्ाचकांना पुरर्णे. 

 मागणीनुसार णर्षयर्ार सचूी तयार करून दणेे. 

सार्वजणनक ग्रथंालय :  

 समाजाने समाजासाठी णनमावण केललेे ग्रंथालय 

म्हणजे सार्वजणनक ग्रंथालय होय. ही ग्रंथालये गार्, तालकुा 

राज्ज्य, दशे पातळीर्र कायवरत असतात णर्णर्ध प्रकारच्या 

सामाणजक र् सयंुि उपक्रमादं्वारे लोकणशक्षणाचे मोलाचे 

कायव पार पाडले जाते. 

४. सार्वजणनक ग्रथंालय :  

सार्वजणनक ग्रंथालय म्हणजे णशक्षण, संस्कृती, 

माणहती, आणण शांतता प्रथाणपत करणारी तसचे 

नागठरकामंध्ये र् णर्णर्ध दशेांमध्ये सामजंस्य णनमावण 

करणारी अतयार्श्यक संस्था होय. सार्वजणनक ग्रंथालय 

म्हणजे ज्ज्या ग्रंथालयात समाजातील सर्व जाती धमावच्या 

र्ाचकानंा र्ंश, र्णव, र्गव, असा कोणताही भेदाभेद न करता 

तयांना हर्े असललेे र्ाचन साणहतय कोणतयाही 

पूर्वग्रहाणशर्ाय णनरपेक्षपणे मोफत ककर्ा अल्प र्गवणी घऊेन 

उपलब्ध करून ददले जाते.  

अशा ग्रंथालयाला सार्वजणनक ग्रंथालय अस े

म्हणतात. या ग्रंथालयाची उभारणी शासनाच्या 

कायद्यानुसार केली जाते. तयाचे सचंालन सार्वजणनक 

णनधीतून केले जाते. ही ग्रंथालये समाजातील सर्व 

नागठरकानंा सेर्ा पुरर्तात. 

                        : 

1. ग्रंथालय ज्ज्या ठठकाणी आह े तया पठरसरातील 

र्ाचकाचंी, र्ड, गरज आणण तयांचा कल णर्चारात 

घेऊन ग्रंथ, णनयतकाणलके र् दक्ृ श्राव्य साधनाचंे संकलन 

करणे. 

2. णर्द्याथ्याांना र् णशक्षकाना क्रणमक पुस्तके र् सदंभव 

पुरणर्णे. 

3. संशोधक र् अभ्यासक यानंा अद्यार्त र्ाचन साणहतय 

उपलब्ध करून दणेे. 

4. साक्षरता प्रसारासाठी णर्णर्ध प्रकारचे उपक्रम 

आयोणजत करणे. 

5. अनौपचाठरक णशक्षणासाठी र् णनरंतर णशक्षणासाठी 

प्रोतसाहन दणेे. 

५. राष्ट्रीय ग्रथंालय :  

राष्ट्रीय ग्रंथालय ह े तया दशेाच े सर्ोच्च ग्रथंालय 

म्हणनू ओळिले जाते. राष्ट्रीय ग्रंथालये तयाच्या 

शीषवकानसुार दशेांतगवत प्रकाणशत झालले्या सर्व प्रकाशनाचं े

संकलन र् जतन करणे ही या ग्रथंालयाची प्रमुि जबाबदारी 

होय. या ग्रंथालयात णडणलव्हरी ऑफ बुक्स कायद्यानसुार 

दशेातील प्रतके प्रकाशकाने आपल्या प्रकाशनाच्या ३ प्रती या 

ग्रंथालयास णर्नामलू्य द्याव्या/पाठर्ाव्या लागतात. भारताच े

राष्ट्रीय ग्रंथालय ह े कलकत्ता यथेे आह.े या ग्रंथालयामध्य े

सर्ाांना प्रर्ेश असतो. समाजातील सर्व घटकातील लोकानंा 

यामध्ये कोणतयाही प्रकारचा भदेाभदे न करता णर्नामूल्य 

प्रर्ेश ददला जातो. 

                     : 

1. भारतातील सर्व भाषामंधील प्रकाणशत झाललेे सर्व ग्रंथ 

संग्रणहत करणे.   

2. राष्ट्रीय सचूीय माणहतीचे कें द्र म्हणून कायव करणे. 

3. संघ ताणलका म्हणनू काम करणे. 

4. ठराणर्क कालिंडात राष्ट्रीय ग्रंथसूचीची णनर्थमती करणे. 

5. दशेातील सर्व नागठरकानंा सेर्ा पुरणर्णे. 

णनष्कषव: 

सुरुर्ात  दस्तऐर्जाचं े संकलन आयोणजत 

करण्याच्या पणहल्या प्रयत्ानंी झाली . आर्डीच्या 

णर्षयांमध्ये संग्रहाची सलुभता, साणहतय संपादन, व्यर्स्था 

आणण साधने शोधण,े पुस्तक व्यापार, णर्णर्ध लेिन 

साणहतयाच्या भौणतक गुणधमाांचा प्रभार्, भाषा णर्तरण, 

णशक्षणातील भूणमका, साक्षरतेच े दर, बजेट, कमवचारी र्गव, 

ग्रंथालये यांचा समार्ेश होतो.  

लणययत प्रेक्षकांसाठी, आर्ककटेक्चरल गुणर्त्ता, 

र्ापराचे नमनुे आणण राष्ट्राच्या सांस्कृणतक 

र्ारशात ग्रंथालयाचंी भूणमका आणण सरकारी, चचव ककर्ा 

िाजगी प्रायोजकतर्ाची भूणमका. संगणकीकरण आणण 

णडणजटायझेशन 1960 पासनू उद्भर्ले आणण ग्रंथालयाचं े

अनके पलैू बदलले. 
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       :  

     स         ए                                ।                                 ।   स         

स                                                ,स       , फ  -फ                        ।        स         

स            ।            ए                     ।   स        स                                               

         ।   स           स                           ।                                                  । 

            स               ए       स      : ए                       ।   स                         

          स                ।   स         स   स                   6000   ए          स                        

         ।                            25%                   ।                           स                   

          ।      स                                     । स     स                        स                । 

         स        स     स      ,      औ  स       स            ।                            स             

  षक  जी   औ   स                             स                     ।   भारत को संरचनात्मक द्रभृि से गााँव का दशे 

माना गया ह ै। भारत के सभी ग्रामीण समुदाय अभधकतम मात्रा में कृ्रभष स ेजुड़ ेरह ेह ै। यही कारण ह ैकक भारत को कृ्रभष प्रधान 

दशे माना गया ह ै। आज भी काफी मात्रा में ककसान भारतीय खाद्य फसल को उत्पाकदत कर अपनी जीभवका उपाजजन में लगा हुआ 

ह ै। ६०% कृ्रभष परोक्ष या प्रत्यक्ष रुप स ेककसान के उत्पादन का अभवभाज्य अंग बना हुआ ह ै। भारतीय ककसान को प्राचीन समय स े

ही गरीबी की तराज ूपर तौला जाता रहा ह ैयह सच भी ह ैक्योंकक ककसानों को जीवन में बहुत अभधक परेशाभनयों का सामना 

करना पड़ा ह ै। वे अनपढ़ रह ेह ै,यकद हम साभहत्य पर नज़र डाले तो भारतीय ककसान की वास्तभवकता हमारे आाँखों के समक्ष आ 

ही जाती ह ैजहााँ प्रेमचन्द्द्र ने ककसान साभहत्य को मुकम्मल जगह दी ह ै। उस ेकरीब से महसूस ककया ह ै। भहन्द्दी साभहत्य की भवभवध 

भवधाओं में ककसान जीवन की भवभवध छभब का प्रामाभणक अंकन समय-समय पर हुआ ह ै। ये भी सच ह ैकक प्रेमचदं्र के बाद बहुत 

सारे साभहत्यकारों ने भी ककसान जीवन पर कहाभनयााँ, लेख,उपन्द्यास,भनबंध भी भलखे ह ै । कभवता हो या गद्य ,२१वीं सदी न े

ककसानों के समक्ष कई प्रकार की चनुौभतयााँ भी खड़ी कर दी । वैश्वीकरण, भूमंडलीकरण न ेककसानों को आत्महत्या करन ेपर मजबरू 

तक बनाया ,य ेभी सच ह ैकक आज नयी पीढ़ी का ककसान पढ़ा-भलखा भी ह ैवह प्रयोगशाला जाकर भमट्टी का पररक्षण भी करवाता 

ह ैनय ेनय़ ेतकनीकी अभवष्कारों के माध्यम से कृ्रभष करता ह ैबैलों की जगह आज आधुभनक यंत्रों न ेल ेभलया । 

       :         , स     ,              ,         ,      ,                      

 

       : 

  भहन्द्दी के साभहत्यकाल की बात करें तो १९०० स े

१९६० तक के सरस्वती अंक में खेती ककसानी की त्रासदी 

पर ददज कदखायी दतेा ह ै। बेचन शमाज द्वारा भलभखत कहानी 

अभागा ककसान सन १९२९ में भलखी गयी । भहन्द्दी कथा 

साभहत्य की पृष्ठभूभम में गंवई जीवन,धूल-धुसररत भवतान, 

हरीभतमा स े मुक्त बाग बगीच े ,बैलों के गल े की घंरियााँ 

,भचभड़यााँ की चहचहाहि स े कई साभहत्यकारों न े अवगत 

कराया भजसमें से एक थे फणीश्वरनाथ रेण ू। तब स ेअब तक 

के गााँव में पररवतजन आया ह ै । गााँव बहकन े लगे ,खेती-

ककसानी को नााँस्िाभजजया की तरह ल े रह े ह ै । जमींदारी 

खत्म होन े पर पटे्ट पर खेती करन े वाल े ककसानों की जगह 

भूभमहीन या भूस्वाभमत्व वाल े ककसानों को दजाज तो भमला 

पर त्रासदी की कहानी खत्म न हो पायी । गोदान में होरी ने 

आत्महत्या की थी भवगत दो दशक में साढे तीन लाख स ेभी 

ज्यादा ककसान आत्महत्या कर चुके ह ै । ककसानों ने भूख 
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भमिान ेके भलए सजफास खाया । भवगत दो दशक में सरकारी 

नौकररयााँ तक समाप्त हो चुकी ह ै। संचार माध के फैलाव से 

गााँव की त्रासदी को कम स्थान भमल रहा ह,ै ऎसा लग रहा 

था कक मानों भशक्षा व्यवस्था ककसान भवरोधी बन चकुी ह ै 

पढ़ा-भलखा युवा भी कृभष करन ेसे कतरान ेलगा ह ै। जब कजज 

की अभधकता का बोझ सर पर मंडरान ेलगा तो ककसान वगज 

उसस े छुिकारा पान े के भलए कीट्नाशक पीन े लग े । 

कृष्णकातं की कहानी मुआवजा में अनुज शहर स ेगााँव वापस 

गया,उस े दखेकर सारा गााँव हरैान रह गया । राजनीभत 

शास्त्र में एम.ए. कर जब वह गााँव जाकर खेती करन े का 

इरादा रखता था । गााँव वाले ही उसपर जुमला बोलन ेलगे 

कक पढ़ा-भलखा ये क्या खेती करेगा । हम भबन पढ़-ेभलखे ही 

इसस े भल े जो खेती कर रह े ह ै । शहरी संभ्रात वगज को 

ककसानी जीवन पसंद नहीं ह ै। वे शहर के कल –कारखानों में 

तकलीफ करन ेको तैयार ह ै,पर गााँव आकर रहन ेको नहीं । 

ऎस ेमें साभहत्य की क्या उपादयेता रहनी चाभहए । मधुकर 

ससह,भववेकी राय,गुरुदयाल,य ेसभी गााँव की कथा को भहन्द्दी 

से जोड़न ेका काम करत ेह ै। नयी पीढ़ी के साभहत्यकारों की 

सोच समझ में ककसान मदु्द ेके होन ेया न होन ेका प्रश्न ज्वलंत 

ह।ै सत्यनारायण पिेल , चरणससह,भवजयराणा जैस ेनाम ह ै

भजन्द्होंन ेतेजी स ेबढ़त ेबदलत ेगााँव के यथाथज की पकड़ को 

आत्मसात ककया ह ै । इन साभहत्यकारों न ेसामंती उत्पीड़न 

जाभतवाद को मुद्दा बनाया ह ै। आज साइबर के कारण गााँव 

का आदमी कोठरी में भसकुड़ रहा ह ै । खेती को अलाभप्रद 

बनान ेके भलए गााँव से पलायन हो रहा ह ै। भजसका कारण 

भजभवका चलाना और भशभक्षत वगज में बढ़ोत्तरी ह ै। सरकार 

ककसानों के बजाय भमल-माभलकों को अनुदान द े रही ह ै । 

आज ६०-७०% स े भी ज्यादा भहस्सा खेती ककसानी को 

मजबूरी में ढो रहा ह ै। पूंजीवाद न ेककसान को हाभशय ेपर 

ढकेलन ेका काम ककया ह ै। लेखन दभुनया स ेककसान गायब 

होन ेलग ेह ै। हमारे भलए प्रेमचदं प्रासभंगक और समकालीन 

ह ैक्योंकक न ही ककसान समस्या हल हुयी न ही जमीन की न 

ही भूभमहीनों के शोषण की । भस्त्रयााँ , दभलत , आकदवासीयों 

के नय ेआयाम जुड़न े लग ेह ै । बढ्ता हुआ औधोभगकीकरण 

खेत को भनगल रहा ह ैककसानों की जमीन पर उद्योगपभतयों 

कॆ वचजस्व के कारण ककसान कुचक्र का भशकार बना ह ै।  

भहन्द्दी साभहत्य स े रुबरु हो तो प्रेमचंद्र की संपणूज 

कला चेतना भारतीय ककसान की जीवन पभ््त से प्रभाभवत 

रही ह ै  पर आज का ककसान दो रोिी सोचकर नहीं जी 

सकता ह ै। सरकार अपना वोि बैंक बढ़ान ेके भलए कजज माफ 

करन े का नािक करती ह ै मुकावजा भी दतेी ह ैपर स्थायी 

हल नहीं भनकालती ह ै। प्रेमचंद्र के होरी की तरह का ककसान 

संतोषी नहीं कदख रहा ह ै प्रेमचदं्र प्रभतकूल से प्रभतकूल में ही 

अनकूुलता को खोजत ेथे । आज ककसानों के संबंध में सरकारी 

योजना भबचौभलयों तक भसमि कर रह रही ह ै । भबजली 

,पानी की कमी से खेती से लागत मूजय नहीं आ पा रहा ह ै। 

सन १९६७ के नक्सलवादी आंदोलन में ककसानों 

,आकदवाभसयों न ेजमींदार के भखलाफ हभथयार उठा भलए थे 

।                                         

      स            औ           ए               

          ,    स                             । 

“                   . . औ   . .              

            स   स-  स           स            

                सस          स            ए । 

  स                                           

         औ               स                   ए 

  सस    स              स             ।    स  

          औ                       स            । 

                ए                ।“ ए  औ  

  स                                               

         स-  स             स                   

           औ    स                        

        स                           ।       

                                                

     ए         औ    स            ।            स 

                . .    स               ।             

  स   स                                        

      स                                           

                 ।  स            ए    १४     स  

  स                                 ।  

                               -                  

                      स    स           औ  

  स                           । १९६०-७०         

                          ए ।                      

                                        स      फ  

       स                  स           औ           

  स           ।             स       फ  स          

          ए                                  । 

                   ए                      औ       

      स              औ   फ  स    स         

                ।             स                 

                   स                      स       

   ।                 स                         

                                          ए । स   

                 ए                             
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  ए   स                   औ                     

   स                 ।   

                 १९वीं और बीसवीं  सदी के आरंभभक वषो में 

भारत में ककसान आदंोलन ,सामाभजक आंदोलन ,राजनैभतक 

एवं अन्द्य पयाजवरण संबंधी आदंोलन अपने अभधकारों की 

मााँग के भलए मध्यम वगीय ,उच्च वगीय लोगों न ेभी बढ़ चढ़ 

कर भाग भलया और आंदोलन के द्वारा अभधकार एव ंलक्ष्य 

को प्राप्त करने का प्रयास ककया ।  

             -  इसमें १९७२ से वनों  की अंधाधुन 

किाई को रोकने हतेू ग्रामवाभसयों द्वारा पेड़ से भचपका जाना 

और दशे बचाओं का नारा कदया गया । आजादी के बाद के 

शुरुवाती सालो में आंध्रप्रदशे के तेलंगाना क्षेत्र में ककसान 

कंम्युभनस्ि पार्टियों के नतेृत्व में लाभबंद हुए । महाराष्ट्र के 

कई इलाकों में अत्याचार से लड़ने हते ू कठोर दडं का 

प्रावधान ककया गया ह ै ,भजसमें भूभमहीन ककसान शहरी 

औधौभगक मजदरू एव ंदभलत समेत एक संगठन खड़ा ककया 

गया । सत्तर के दशक से ही भारतीय समाज में कई तरह के 

असतंोष पैदा हुए । समाज  के भवभभन्न क्षते्रों की सरकारों में 

मन-मुिाव रहा । अस्सी के दशक का कृषक इसका उदाहरण 

ह ै। जहााँ धनी ककसान वगज ने नतेाओं का भवरोध ककया ह ै। 

१९८८ में उ.प्र. के शहर मरेठ से २लाख ककसान जमा हुए 

और भबजली की दर में की गयी बढ़ोत्तरी का भवरोध ककया । 

सन १९९० के दशक में सरकार  ने उदारीकरण की नीभत 

अपनाई और भारतीय ककसान युभनयन ने भारतीय 

अथजव्यवस्था के उदारीकरण  से नकदी फसल के बाजार को 

हाभन को दरू करने हतेू गन्न े और गेहाँ  के सरकारी खरीद 

मूजयों  में बढोत्तरी करने ,कृभष उत्पाद के आवाजाही पर 

लगी पाबंकदयों  को  हिाने ,भबजली आपूर्तत ,ककसानों के कजज 

को माफ करने और पेंशन योजना पर अमल करने की मााँग 

की ।  

      भारतीय  ककसान यभुनयन ने मांगो पर दबाव 

डालने हतेू रैली भनकाली । धरना और प्रदशजन भी ककया । 

जेल भरो आदंोलन का भी सहारा भलया।बी.के.यू.(भारतीय 

ककसान युभनयन)  ने भी मााँगों पर दबाव डालने हतेू रैली 

भनकाली और घट्ना प्रदशजन ककया । जेल भरो आंदोलन का 

सहारा भलया । बी.के.यू ने राजनैभतक दलों को अपने से दरू 

रखा और वतजमान में दबाव समहू  के रुप में सकक्रयता भनभा 

रही ह ै।  

 भारत सरकार न े हररत क्रांभत हतेू एक नयी 

रणनीभत बनाई भजससे कृभष सुधार कायजक्रम के अंतगजत 

पंजाब ,हररयाणा ,उ.प्र. के ककसानों को फायदा होना शुरु 

हुआ । चावल ,दलहन ,भतलहन ,गन्ना ,गेहाँ जैसे नकदी फसल 

बनी ।  

स                

1. हररत क्रांभत से कृर्तष में  आधुभनक उपकरण तथा सयंंत्रों 

के उपयोग से  पैदावार को बढ़ाया गया । 

2. नकदी फसलों की पैदावार से आर्तथक क्षेत्र में वृभि बढ़ी 

।  

                

1. हररत क्राभन्द्त का प्रभाव कुछ क्षेत्रॊं ,एवं फसलों तक 

कायम रहा । 

2. दशे का कुछ भहस्सा ही प्रभावशाली बना । 

     भारत में प्राचीन काल से ही भवदशेी आक्रमण हुए 

भजसका दषु्पररणाम कृर्तष भूभम पर कदखाई पड़ा ह ै। अंग्रेजों 

ने भ ूराजस्व कृर्तष आंदोलन की प्रणाभलयााँ प्रारंभ की ,भजसमें 

कृषकॊ ने भनरंतर बढ़ते लगान और जमीन से बेदखली की 

धिना को अंजाम कदया और कृषकों ने कई मुद्दों पर आदंोलन 

भी ककए ह ै । जैसे १८५९ का नील आंदोलन भवद्रोह की 

घिनाएाँ ।  बंगाल  में नील की खेती करने वाल ेकृषक द्वारा 

भवद्रोह हुआ ,जहााँ ककसान चावल की खेती करना चाहते थे 

और अंग्रेज उनसे नील की खेती करवा रह े थे । ककसानों न े

एकजुि होकर इसका भवरोध ककया और यह खेती रुकवा दी 

गयी थी । बारडोली का १९२८ का कृषक आंदोलन भजसमें 

बंधुवा मजदरूों की हालत बड़ी ही दयनीय रही ।  

            -  नजेलोर आंध्र प्रदशे में मभहलाओं के ताड़ी 

के भबक्री के भखलाफ नारा बलुंद ककया । गजुरात के बहुत 

सारे भहस्सों में पीन े के पानी और ससचाई भबजली उत्पादन  

को सरकार ने मुहयैा तो करवाया  ताकक कर्तष उत्पादन में 

गुणात्मक वृभि तो हो सके । बाढ़ और सूखे से भनपिने के 

भलए आपदाऒं पर अंकुश लगाया गया । सरदार सरोवर 

बााँध भनमाजण से राज्य के २४५ गााँव डूब की कगार पर आ 

गए ,तब कई स्वयंसवेी संगठनों ने नमजदा बचाव आंदोलन 

ककया  प्रधान मंत्री नरेंद्र मोदी ने अपने जन्द्म कदवस पर 

सरदार सरोवर बााँध का उदधािन  ककया और ४० हजार 

पररवार के हक में लड़ रह े  नमजदा बचाओं आंदोलन के 

कायजकताजओं ने तीन कदन से चल रह े जल सत्याग्रहृ को 

स्थभगत कर कदया ।  

फ     - कृर्तष और ससचाई में वरदान डूबने की आशंका । 

भपछ्ल ेकई कदनों से राजधानी कदजली की सीमा पर पजंाब , 

हररयाणा ,और दसूरे राज्य के ककसानों का प्रदशजन जारी ह ै-

इन ककसानों से आठ कदसंबर को भारत बदं का आहान ककया 

था । भजसे करीब २ दजजन भवपक्षी राजनैभतक पार्टियों और 

भवभभन्न ककसान संगठन का समथजन भमला ह ै । कदजली के 

बार्डनज पर बैठे ककसान तीनों काननू को वापस लनेे की मााँग 

कर रह ेह ै।  

      - ऎ.पी.एम.सी की मंभडयों  के साथ साथ भनजी 

कंपभनयों को भी ककसानों के साथ अनुबंधनीय खेती ,खाद्यान 

खरीदी , भंडारन भबक्री का अभधकार होगा । भवरोधी 

ककसानों को आशंका यह ह ैकक सरकार ककसानों से गेहाँ ,धान 

जैसी फसल की खरीदी को कम या बंद भी कर सकती ह ै 

और उन्द्हें पूरी तरह बाजार के भरोसे रहना पड़ सकता ह ै। 

जबकक ऎ.पी.ऎम.सी को सरकार खत्म करने की बात नहीं 

करती ह ै । ककसानों को आशंका यह ह ै कक इससे भनजी 
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कंपभनयों को फायदा होगा और न्द्यूनतम मजूय खत्म होने पर 

ककसानों की मुभककलें बढ़ेगी । 

            – 

1. कृर्तष उपज ,व्यापार वाभणज्य संबंभधत सरलीकरण 

काननू । 

2. कृषक सशभक्तकरण कीमत आश्वासन , कृर्तष सेवक 

काननू २०२० 

3. संशोधन कानून । 

   ककसान कहते ह ैकक यकद ए.पी.एम.सी की मंभडयों 

से बाहर बाजार दर पर फसल भबक्री हो तो फायदा कम होन े

लगेगा । भनभित भुगतान  भी नहीं भमलगेा ,जबकक सरकार 

आश्वासन द ेरही ह ै।  

        नए काननू के तहत ककसान प्राइवेि कंपभन से सीध े

अनुबंध करके अनाज का उत्पादन कर सकते ह ै । सरकार 

भबचौभलयों को दरू करना चाह रही ह ै\  

     - क्या ग्रामीण ककसान भनजी कंपनी से अपनी फसल 

की सही कीमत का मोल भाव करने की क्षमता रख सकेगा ? 

२. भनजी कंपभनयों की मनमानी झेल सकेगा ,सरकार  भनजी 

भनवेश और भस्थर कीमत की बात कह रही ह ै । ककसान 

काननू संशोधन नहीं चाहते । ककसान सरकार खरीद को 

भनित करना चाहते ह।ै 

  स           - 

1. भनजी कंपभनयों को रेगलूेि करने की व्यवस्था और  फे्रम 

वकज  हतेू सरकार तैयार ह ै ।  

2. सरकार मंभडयों को मजबूत करना चाहती ह ै।  

ए.पी.एम.सी.---( न्द्यूनतम मजूय )  

            भवभभन्न राज्यों में  स्थानीय भनयम के तहत 

सरकारी एजेंसी  या आभधकाभधक आढ़भतयों  के जररया 

ककसानों स े कृर्तष उत्पादों  की  खरीद  भबक्री के भलए 

एग्रीकजचर प्रोड्यसू माकेि संगरठत ककया गया ह ै । भजसस े

दशे भर की कृर्तष  आधाररत अथजव्यवस्था को मदद भमलती ह ै

-  कृर्तष आधाररत अथजव्यवस्था को मदद भमलती ह ै । राज्य 

सरकारें इन मंभडयों में होने वाली खरीद -भबक्री पर िेक्स 

वसूल करती ह ै ,भजससे ककसान ,उपभोक्ता दोनों  को लाभ 

होता ह ै । ऎ.पी.ऎम .सी की मंभडयों में सेवा शुक्ल के नाम 

पर ककसान को मामलूी शुजक चुकाना होता ह ै । भनजी 

कंपभनयााँ ऎसा कोई शुजक नहीं लगेी । दवेेन्द्द्र शमाज इस भवषय 

में भवरोधाभास प्रकि करते ह ैकक ऎ.पी. एम.सी. मंभडयां बंद 

हो जाए तो न्द्यूनतम मूजय भी खत्म हो जाएगा । ककसानों  

की आर्तथक सुरक्षा हतेू न्द्य़नूतम मूजय लाग ूहुयी थी । बाजार 

में यकद कीमतें भगरने लगती ह ैतो सरकार को कृर्तष उत्पादन 

एम.ऎस. पी. पर खरीदनी होती ह ै । भजससे ककसानों को 

भवत्तीय नकुसान नहीं होता ह ै। तथा कृर्तष उत्पाद का ऎ.एस. 

पी . दशे भर में बराबर होता ।  

       ककसान कहते ह ै कक सरकार गेंहाँ धान को बड़ े

पैमाने पर खरीदती ह ैइन दोनों फसलों के अलावा शायद ही 

कोई फसल  वे ऎम.एस.पी. पर बेच पाते ,खुले बाजार में तो 

नहीं  ककसान ऎम.ऎस.पी. पर आरोप लगाते ह ै। नरेंद्र मोदी 

के  अनुसार एम.ऎस. पी समाप्त नहीं और सरकारी खरीद 

जारी रहगेी । सरकार भलभखत रुप से यह नहीं द ेसकती ह ै। 

दशे -भर के आंकड़ े के भहसाब से सरकार ए.पी.एम.सी. 

नेिवकज  का १०% ही खरीदत्ती ह ैजबकक पजंाब का ९०% 

भहस्सा ए.पी.एम.सी.की मंभडयों में बेचा जाता ह ै।  

कृर्तष काननू --भजसका नाम कृषक उपज व्यापार और 

वाभणज्य संवधजन ह ै । सरकार ससंद में भबल पास करते हुए 

कें द्र सरकार ने यह तकज  कदया ह ै कक इस काननू का उद्दकेय 

ककसान पक्ष में शतो को भशभथल कर बेईमान भबच्चॊभलयों 

और भनभहत स्वाथज से छुिकारा कदलाते ह ै। 

      १९५१ में भवनोबा भाव े  द्वारा भ-ूदान आदंोलन 

को बढ़ावा भमला ह ै । भवनोबा सरकारी काननू द्वारा नहीं 

बभजक एक आंदोलन के जररए सफल करने की कोभशश की 

गयी । बीसवीं सदी के ५० वें दशक भदूान  को सफल बनान े

हतेू भवनोबा जी ने गााँधीवादी भवचारों पर चलते हुए 

रचनात्मक कायो को प्रयोग में लाया और सवोदय समाज को 

स्थाभपत ककया । यह आंदोलन असहसात्मक तरीके से दशे में 

सामाभजक पररवतजन लाना था ।  

    सरकार ककसानों के भहत में बहुत अभधक प्रयास 

कर रही ह ै । सरकार न े ककसानों से भप्रभमयम राभश जमा 

करवायी ह ै । भजससे बीमा भमलने लगा ककसान सम्मान 

भनभध और मुख्यमतं्री सम्मान दोनों ही अच्छी योजनाएाँ ह ै। 

भहतग्राही योजना के तहत ५ लाख रुपए तक का लाभ कदया 

जा रहा ह ै। शासन ने ककसानो की कालाबाजारर को रोकन े

के भलए कायजवाही तक भी ककया ह ै । ककसान अपने खून 

पसीने से फसल की उत्पभत्त करता ह ै । साथ ही वह जहााँ 

चाह ेफसल बचे सकता ह ैताकक वह आत्मभनभजर बने ,इसके 

भलए यह कदम उठाया जा रहा ह ैताकक ककसानों की दशा 

और कदशा दोनों ही सुधर जाए । सुदढ़ृ बने । ककसानों  ने 

बीते कुछ कदनों से कदजली से लगने वाली सीमाओं  पर कब्जा 

जमाया हुआ ह ै । भजसमें से पंजाब और हररयाणा के 

अभधकतर कृषक ह ै । हालांकक सरकार बार -बार नए कृभष 

काननू को लेकर ककसानों की शकंाएाँ दरू करने का लगातार 

प्रयास करती ह ै। सन २०२२ तक ककसानों की आय दगुनी 

करने के अपने वाद ेको अमल में लाने के भलए कें द्र सरकार न े

कृभष के क्षेत्र में व्यापक सुधार की पहल की ह ै। व्यापार और 

पररवहन लागत को कम करके ककसानों के उत्पाद को अभधक 

मूजय कदलवाना और ई-टे्रसडग के भलए सुभवधाजनक तंत्र 

भवकभसत करना ह ै\ आशंकाएाँ यह की जा रही ह ैकक ककसान 

अगर सरकारी मंभडयों के बाहर उत्पाद बचेेंग ेतो राजस्व का 

नुकसान होगा और कमीशन ऎजेंि बेरोजगार हो जाएगें । 

ऎम.ऎस.पी. (न्द्यूनतम समथजन मूजय ) पर आधाररत खरीद 

प्रणाली समाप्त हो जाएगी । और फसलो कक सरकारी कह्रीद 

के साथ ई-टे्रड भी बंद हो जाएग े। केद्र सरकार तीनों काननू 

के मसौद ेको संसद में पेश करते हुए स्पि कर चुकी ह ैकक न 

मंभडयााँ बंद होगी और न ही एम.एस. पी.प्रणाली साथ ही 

ककसानों को नए भवकजप उपलब्ध करवाए जा रह ेह ै । जो 

फायदमेदं होंगे । प्रभतस्पधी भडभजट्ल व्यापार को बढ़ावा 

भमलेगा और ककसानों को उत्पादों की बेहतर कीमत भी । 

कोजड स्िोर में खाद्य प्रसंस्करण में भनवेश बढ़ेगा क्योंकक वे 
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अपनी क्षमता के अनरुुप ही अत्पादों का भंडारण कर सकें ग े। 

आलू प्याज को ज्यादा सरंभक्षत कर सकेगें । आधुभनकीकरण 

में भनवेश को प्रोत्साहन भमलेगा । खराब न होने वाले अनाज 

का मजूय ५० % बढ़ने पर सरकार भंडारण की सीमा तय 

कर दगेी भजससे ककसान और खरीददार दोनों को लाभ हो 

सके ।  

             औ  फस           ए      - ककसान 

राज्य सरकार की ए.पी.एस.सी याभन मंभडयों में अपन े

उत्पाद बचेत ेथे । मंभडयों में ककसान अपने उत्पाद कमीशन 

एजेंि के माधयम से  बचेने के भलए मजबूर होते थे । पजंाब 

और हररयाणा में तो ठीक ह ै  भसफज  बभजक भबहार ,केरल 

,कनाजिका,अंडमान भनकोबार द्वीप में मंभडयााँ नहीं ह ै । 

मंभडयों का कमीशन ऎजेंि ककसानों की उत्पाद भबक्री में 

भमलने वाल ेकुल रकम में से १.५ फीसदी से ३ फीसदी की 

किौती कर लतेे ह ै। यह किौती उत्पाद की सफाई ,छंिाई व 

अनाज के ठेके के नाम पर होती रही ह ै। मीभडया ऎजेंिॊं स े

फीस वसलू करती ह ै । अन्द्य सरकारी ऎजेंभसयााँ ६०-९० 

कदनों तक न्द्य़नूतम समथजन मूजय के आधार पर फसलों की 

खरीदी करती ह ै । इसी दौरान फसलों की गुणवत्ता को भी 

जााँचा जा सकता ह ै। और व्यापारी बाद में बाजार मूजय के 

अनरुुप ककसानों से फसलों को खरीदते ह ै।  

         स  - ककसानों को कृभष कारोबार करने वाली 

कंपभनयााँ ,थोक भवके्रताऒं ,भनयाजतकों  व संगरठत  खुदरा 

भवके्रताऒं  से सीध े जोड़ना । पााँच हके्िेयर से कम भूभम 

वालों को या छोिे ककसानों  को समूह व अनुबंभधत कृभष  का 

लाभ दनेा । जबकक दशे के ८६% ककसानों  के पास भूभम का 

आंकलन बहुत ही कम ह ै । अनबुंभधत ककसानों ( कांटे्रि पर 

)को सभी प्रकार के आधुभनक कृभष के उपकरण भमल जाएगें । 

उत्पाद बचेन ेहतेू दलाल या मंभडयों  व्यापाररयों का चक्कर 

नहीं लगाना पड़गेा । खेत में ही उपज की गुण वत्त्ता ग्रेसडग 

,बैसगग   ( बोरे वस्त्र ) व पररवहन जसैी सुभवधाऎ ाँ  होगी । 

ककसानों को भनयभमत समय पर भुगतान भमल जाएगा ।कुछ 

लोगों का मानना ह ै कक तीनों काननू क्रांभतकारी पररवतजन 

लाने की कदशा में एक बड़ा कदम ह ै, जबकक कुछ का मानना 

ह ैकक यह भ्रम पदैा करती ह ै। 
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“kks/k lkjka'k % 

  vxLr 1914 esa fczVsu vkSj teZuh }kjk çFke foÜo ;q) dh ?kks"k.kk us Hkkjr ds jktuhfrd ifj„'; ij vkSj [kkl 

rkSj ij >kj[kaM ds NksVkukxiqj vkSj larky ijxuk ij xgjk çHkko MkykA ,slk blfy, gqvk D;ksafd ;s nksuksa {ks= iwoÊ Hkkjr 

esa fczfV'k] teZu ;k ywFkju vkSj v�fLVª;kÃ fe'ku dh fe'kujh xfrfofèk;ksa ds dsaæ FksA vke rkSj ij ;g ekuk tkrk gS fd 

teZu ;k ywFkju fe'ku dk vkfnokfl;ksa ij vfèkd fu;a=.k Fkk vkSj vU; fe'ku dh rqyuk esa NksVkukxiqj laHkkx esa xgjkÃ 

rd iSB FkhA blfy,] vaxzstksa dks Mj Fkk fd blls fdlh rjg dh leL;k mRiUu gks ldrh gSA fczfV'k ç'kklu us rqjar 

teZu vkSj v�fLVª;kÃ fe'kufj;ksa dh xfrfofèk;ksa ij ut+j j[kus ds fy, dej dl yh rkfd os >kj[kaM esa vius cM+s 

vkfnoklh vuq;kf;;ksa ds chp ijs'kkuh iSnk u dj ldsaA mUgksaus ,d vuks[kk vkanksyu 'kq: fd;k tks vÇgld ‟f"k] lglzkCnh] 

lkekftd&èkkÆed vkanksyu dk ,d vuks[kk feJ.k Fkk ftlesa ,d fuf'pr jktuhfrd jax Fkk ftls vksjkao vkSj eqaMkvksa ds 

chp rkuk Hkxr vkanksyu ds :i esa tkuk tkrk Fkk ftlus muds Hkkb;ksa ds chp ,d lkekU; tkx`fr iSnk dhA ^^Vkuk** 'kCn 

dk vFkZ gS& Vkuk ;k [kkstukA Vkuk Hkxr mjk¡o tutkfr dh ,d 'kk[kk gS] Vkuk Hkxrksa dh vf/kdka'k vkcknh >kj[k.M ds 

fc'kquiqj] ?kk?kjk] xqeyk] jk;Mhg] pSuiqj] ikydksV] fllbZ] ykiqax] dqM+w rFkk ekaMj fuokl djrh gSA Lora=rk vkanksyu esa 

Vkuk Hkxr leqnk; dh egrh Hkwfedk FkhA xk¡/khth ds vuU; HkDr Vkuk Hkxrksa us >kj[k.M esa iw.kZr% vfgald vkanksyu dks 

tUe fn;k tks Vkuk Hkxr vkanksyu dgykrk gSA Vkuk Hkxr vkanksyu ds :i esa gqvk] ijUrq bldh ifj.kfr Hkkjrh; Lora=rk 

vkanksyu ds lfØ; lgHkkfxrk esa gqvkA xk¡/khth ds vkn'kksZ ds Toyar uk;dks esa Vkuk Hkxr leqnk; loZFkk vxz.kh jgk gSA  

eq[; 'kCn % Vkuk] Hkxr] vkanksyu] Lora=rk] ,ds'ojoknhA  
  

“kks/k izfof/k  

izLrqr “kks/k ** Vkuk Hkxr vkanksyu** ds v/;;u 

gsrq fo”ys’kukRed ,oa o.kZukRed fof/k ds rgr ,sfrgkfld 

vk;keksa dk xgu v/;;u ,oa fo”ys’k.k fd;k x;k gSA 

“kks/k mÌs”; %  

izLrqr “kks/k vkys[k dk mÌs”; Vkuk Hkxr 

vkanksyu dk “kks/k v/;;u djuk vkSj bl “kks/k }kjk u, 

rF;ksa dks lkeus ykuk eq[; mÌs”; gSA 

ifjdYiuk %  

>kj[k.M esa Vkuk Hkxr vkanksyu ds fd;k dj.k 

Fks rFkk bl vkanksyu dk /kkfeZd vkSj jktuhrd egÙo 

fd;k  FksaA 

izLrkouk % 

Rkkuk Hkxrksa dk vkanksyu nks pj.kksa esa pykA 

çFke pj.k esa bUgksaus viuk ifj"dj.k vkanksyu pyk;k 

ftlesa ekal&efnjk dk R;kx] va/kfo'oklksa dk R;kx] 

tusÅ o fryd /kkj.k djuk] çkphu nq"V cksaxkvksa dk 

ifjR;kx tks dsoy d"V igq¡pkrs gSa vkfn fØ;k,¡ FkhaA 

fdUrq nwljs pj.k esa vkpj.k laca/kh fu;eksa dk fu/kkZj.k] 

u;s /keZ dk laxBu] ns'kçse vkSj 'kks"kdksa dk fojks/k vkfn 

Loj eq[kfjr gq,A ;g nwljk pj.k gh fczfV'k 'kkldksa dh 

ijs'kkuh dk dkj.k cuk ftlds dkj.k bUgsa fxj¶rkj fd;k 

tkus yxk FkkA ns'k dh vktknh esa Vkuk Hkxrksa dh vge 

Hkwfedk jgh gSA 1912 bZ0 esa caxky izkar ls vyx gksdj 

fcgkj jkT; dh LFkkiu gqbZ FkhA bl ?kVuk ds ckn fcgkj 

{ks= esa jk"Vªh; vkanksyu vkSj rhoz gks x;kA fcgkj ds 

nf{k.kh fgLls vFkkZr NksVkukxiqj {ks= esa 1914 bZ0 es Vkuk 

Hkxr vkanksyu dh 'kq:vkr trjk Hkxr ds usr`Ro esa 

gqvkA Vkuk Hkxr oLrqr% >kj[k.M esa fuokl djusokyh 

nzfoM+ tutkfr ^mjk¡o* dh ,d 'kk[kk gSa] tks dq¡M+q[k+ /keZ 

dks ekurs gSa] ,oa ^/kesZ'k* dks loksZPp nsork ds :i esa 

Lohdkj djrs gSaA  

eq[; izfrik| % 

 Vkuk Hkxr vkanksyu dks HkyhHkkWfr le>us ds 

fy, NksVkukxiqj {ks= esa iwoZ esa gq, vkanksyuksa ij Hkh eaFku 

djuk gksxkA bues nks vkanksyu eq[;r% bl fopkj ds dsanz 

esa vkrs gSaA igyk&ljnkjh vkanksyu ¼1895&1900bZ0½ vkSj 

nwljk&fcjlk eqaMk dk vkanksyu ¼1895&1900bZ0½A oLrqr% 

bu nksuks vkanksyuksa ds tks eqís Fks] muls Vkuk Hkxr 

vkanksyu vNwrk ugha FkkA
1
 ;gh dkj.k gS fd Vkuk Hkxr 

vkanksyu dks fcjlk eqaMk vkanksyu dk foLrkj Hkh ekuk 

tkrk gSA ,sfrgkfld fujarjrk ds n`f"Vdks.k ls ,slk 

le>kk tkrk gS fd ljnkjh vkanksyu dk foLrkj oLrqr% 

fcjlk eqaMk ds vkanksyu esa n`f"Vxkspj gksrk gS] vkSj fcjlk 

eqaMk vkanksyu ds vlQyrkvksa ,oa ,sfrgkfld 'kwU;rk dks 

Vkuk Hkxr vkanksuy us HkyhHkkWfr HkjkA Vkuk Hkxr 

vkanksyu us ml tulkekU; dh fujk'kk dks leFkZu ,oa 

usr`Ro fn;k] tks ljnkjh vkanksyu ,oa fcjlk&vkanksyu dh 

vlQyrk ls loZ= NksVkukxiqj esa O;kIr FkkA tc 

xk¡/khth us bl vkanksyu dks viuk leFkZu fn;k rks ;g 
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{ks=h; HkkSxksfyd lhek ls ckgj fudydj vf[ky Hkkjrh; 

pfj= dks viuk;k rFkk Hkkjr ds Lora=rk la?k"kZ ds 

bfrgkl esa vius fy, Lof.kZe i"̀Bksa dks vkjf{kr fd;kA 

 Vkuk Hkxr vkanksyu dk foLrkj] NksVkukxiqj ds 

yxHkx lHkh {ks=ksa rd FkkA bl vkanksyu dh ewy izd`fr 

/kkfeZd iqu:RFkkuoknh Fkh] tks vkids /keZ ds ewy cqjkb;ksa 

dk lQkbZ djus ls 'kq: gqvk FkkA mÙkj Hkkjr esa 

lkekftd /kkfeZd lq/kkj dk tks dk;Z jktk jkeeksgu jk;] 

bZ'ojpUn fo/kklkxj] ds'kopUnz lsu] n;kuan ljLorh 

vkfn egkiq:"kksa us 'kq: fd;k Fkk] ogh dk;Z NksVkukxiqj 

{ks= esa Vkuk Hkxr leqnk; dj jgk FkkA  

 trjk Hkxr tks bl vkanksyu dk tud Fkk] 

mlds vuqlkj mls /kesZ'k us lk{kkr~ n'kZu fn;k vkSj 

mlds vkns'k ls gh ;g vkanksyu izkjaHk gqvk FkkA trjk 

Hkxr us mjk¡o yksxksa ds dq¡M+q[k+ /keZ esa O;kIr va/kfo'oklksa 

,oa ladh.kZ ekU;rkvksa ij pksV djuk 'kq: fd;kA oLrqr% 

;s ekU;rk,a gh tutkrh; yksxksa ds vkfFkZd ,oa lkekftd 

fiNM+siu ,oa 'kks"k.k ds fy, ftEesokj FkhA
2
 trjk Hkxr 

us mjk¡o yksxksa dk vkgoku fd;k fd os & efnjkiku dk 

R;kx dj nsaA ekal u [kk,a rFkk tho gR;k ugha djsa] 

'kkdkgkjh cusA Hkwr&izsr ,oa tknw&Vksuk dks u ekusA 

;Kksiohr /kkj.k djsaA ?kj ds vk¡xu esa rqylh pkSjk 

LFkkfir djsaA xks&lsok djsaA ekuo /keZ ,oa ekuork ls izse 

djsaA vaxsztksa ds vkns'k dks u ekusA tehankjksa] lkgqdkjksa] 

fcpkSfy;ksa dks csxkj u djsaA xq:okj dks gy pykuk cUn 

djsaA bl fnu lHkh yksx lkewfgd izkFkZuk ds fy, ,d 

LFkku ij ,df=r gksaA fo'kq) [kknh oL= /kkj.k djsaA 

fu;fer Luku] rqylh dh iwtk rFkk ?kj&?kj frjaxk >aMk 

ygjk,¡A ,ds'ojokn esa vkLFkk j[ksaA 

trjk Hkxr ds bl vkgoku us vaxzstks] lkgwdkjksa] 

lwn[kksjks] tehankjksa lcdks fgyk fn;kA dqN le; rd 

bl {ks= esa etnwjksa dh deh us ek¡x ,oa vkiwfrZ dks ckf/kr 

dj fn;k] Qyr% vFkZO;oLFkk Bi gksus yxhA ,slh fLFkfr 

esa trjk Hkxr dks vkuu&Qkuu esa 1916 esa fxjkIrkj 

fd;k x;k vkSj bl 'kÙkZ ij mls 1918 esa NksM+k x;k fd 

og vius fopkjksa dk izpkj can djsxkA tsy ds Hk;adj 

;kruk ds dkj.k trjk Hkxr dh tsy ls NqVus ds 2 ekg 

ds Hkhrj gh èR;q gks xbZA trjk Hkxr ds ckn Vkuk Hkxr 

vkanksyu NksVkukxiqj ds fofHkUu {ks=ks esa fHkUu&fHkUu 

usr`Ro ,oa fHkUu&fHkUu lewgksa }kjk pyrk jgkA ekaMj {ks= 

esa f'kcw Hkxr ds usr`Ro esa bl vkanksyu dk izpkj izlkj 

gqvkA f'kcw Hkxr us vius vuq;kf;;ksa dks ekal [kkus dh 

vuqefr nh] vr% blds leFkZd ^^tqykgk Hkxr* dgs x;sA
3
 

ekaMj {ks= esa gh ftu yksxksa us f'kcw Hkxr dk vuq'kj.k 

ugha fd;k os ^v:ok Hkxr* dgyk;s] D;ksafd os dsoy 

vjok pkoy gh [kkrs FksA ?kk?kjk {ks= es cyjke Hkxr us 

bl vkanksyu ds izpkj&izlkj ds fy, xkS&iwtk ij vf/kd 

tksj fn;kA vr% ;s ^xkSj{k.kh Hkxr* dgyk,A
4
 bUgksaus 

xk;kas&cSyksa dks gy esa tksruk can dj fn;k rFkk [ksrh 

NksM+dj i'kqikyd cu x,A os nw/k ,oa blds mRiknksa ls 

gh thfodksiktZu djus yxsA fo'kquiqj Fkkuk ds Hkh[kw Hkxr 

us  ^fo".kq Hkxr laiznk;* dks tUe fn;kA ;g fo".kq dk 

HkDr FkkA bldk vkanksyu xqIr :i ls pyrk jgkA ;s 

izR;sd og̀Lifrokj dh jkr cSBdsa djrs vkSj ;gha vius 

lHkh fu.kZ;ksa dks vkilh lgefr ls ysrsA dkykarj esa Vkuk 

Hkxrksa dh dbZ 'kk[kk,¡ fodflr gqbZA Vkuk Hkxrksa dh 

izeq[k 'kk[kk dks lknk Hkxr dgk tkrk gSA ckNhnku 

Hkxr] djek Hkxr] yksnjh Hkxr] uok Hkxr vkfn dbZ 

'kk[kk,¡ gSaA 

 trjk Hkxr }kjk 'kq: gqvk Vkuk Hkxr vkanksyu 

laiw.kZ NksVkukxiqj fo'ks"kdj mjk¡o cgqy tutkfr {ks=ksa 

rd QSy x;kA blds foLr`r {ks= esa xqeyk] iykew rFkk 

ljxqtk dh vkcksgok Hkh vkanksfyr gks mBh FkhA yksxksa us 

fonzksgh :[k vf[r;kj dj fy;k rFkk tehankjksa] lkgwdkjksa] 

xSj&vkfnokfl;ksa dh etnwjh Hkh can dj fn;kA
5
 bu yksxksa 

us NksVkukxiqj ds jktk ds lkeus viuh ek¡xksa dk izLrko 

j[kk fd mUgsa Lo'kklu vFkkZr~ Lojkt iznku fd;k tk;sA 

jktk ds in dks lekIr dj fn;k tk;sA lekt esa 

lekurk LFkkfir fd;k tk;sA Hkw&dj lekIr fd;k tk;s] 

D;ksafd Hkwfe dk Lokeh bZ'oj gS] ljdkj ughaA 

Vkuk Hkxr vkanksyu ds eq[;r% nks pj.k jgsa gS 

A igyk pj.k tgka /kkfeZd ifjLdkj] 'kq)rk ,oa lao)Zu 

ls tqM+k Fkk rks ogha nwljk pj.k /kkfeZd vkoj.k laca/kh 

fo'ks"k fu;eksa ds fu/kkZj.k vkSj u, /kkfeZd laxBu ls tqM+k 

FkkA ikjaikfjd mjk¡o&O;oLFkk ds varxZr izR;sd /kkfeZd 

lekjksg esa i'kqvkas dh cfy] uSosn~; vkSj gfM+;k dk p<+k;k 

tkuk vko';d Fkk] Vkuk Hkxrksa us ;g lc can dj fn;kA 

buds vuqlkj ljuk /keZ izse] iwtk vkSj J)k ij vk/kkfjr 

FkkA
6
 ;s ,ds'ojoknh Fks vkSj dsoy ,d loksZPp nsork 

/kesZ'k esa fo'okl djrs FksA bu yksxksa us efnjk dk R;kx 

fd;k] Lo;a ls idk;s Hkkstu xzg.k djrs rFkk vkarfjd ,oa 

ckg~; 'kq)rk dk /;ku j[krsA Vkuk Hkxrksa us ^v[kjk* esa 

u`R;] taxy esa f'kdkj vkSj /kqedqfM+;k dk Hkh ifjR;kx dj 

fn;kA lknxh dks c<+kus ,oa eksg ek;k ls [kqn dks vyx 

djus ds fy, os u rks jaxhu oL= igurs Fks vkSj u gh 

fdlh izdkj dk vkHkw"k.k /kkj.k djrsA vkfnoklh 

lkaLdf̀rd ijaijk esa ^xksnuk* dk egRoiw.kZ LFkku gSA 

Vkukvksa us bldk Hkh ifjR;kx dj fn;kA i'kqcfy dks 

iw.kZr% lekIr fd;kA Mk;u] efr] dkyk tknw vkSj cksaxkvksa 

dks [kq'k djus ds fy, i'kqvkas dh cfy vkfnoklh lekt 

esa vke ckr gSA
7
 Vkuk Hkxr leqnk; var%dj.k dh 

LoPNrk ij fo'ks"k /;ku nsrk gS] vkSj ;gh rks gekjh 

lkaLdf̀rd ijaijk gS] ftlesa ^Lo* ds 'kqf) ,oa Lo;a ds 

lk{kkRdkj vFkkZr vkRelk{kkRdkj dh ckr Hkkjrh; n'kZu esa 

dh xbZ gSA nwljksa ij fot; izkIr djus ls csgrj Lo;a 

ij fot; izkIr fd;k tk,] rHkh g̀n; esa bZ'oj dk okl 

gksxkA 

 Vkuk Hkxr vkanksyu us lkekftd&/kkfeZd 

ijaijkvksa] ladh.kZ fopkjksa ,oa dq:fr;ksa ij lh/kk ,oa dM+k 

izgkj fd;kA ftl le; ;g vkanksyu NksVkukxiqj {ks= esa 

py jgk Fkk] mlh le; ns'k dh vtknh ds fy, xk¡/khth 

ds usr`Ro esa Hkh ,d jk"VªO;kih vkanksyu py jgk FkkA 

Vkuk Hkxrksa us pkSdhnkjh dj ,oa tehankjksa dks ekyxqtkjh 

ugha nsus dk vkg~oku fd;kA ;g vkanksyu iw.kZr% vfgald 

FkkA Lora=rk la?k"kZ ds nkSjku xk¡/khth igyh ckj 1917 esa 

>kj[kaM vk, ,oa blds ckn dbZ ckj vkrs jgsA tc 

1920&1922bZ0 esa xk¡/khth us vlg;ksx vkanksyu 'kq: 

fd;k rks Vkuk Hkxrksa us vius usrk fl)q Hkxr ds usr`Ro 

esa igyh ckj jk¡ph esa xk¡/khth ls feysA xk¡/khth vlg;ksx 

vkanksyu ds nkSjku 1920 esa jk¡ph vk, FksA
8
 bl nkSjku os 

Hkhejko oa'kh/kj eksnh /keZ'kkyk esa :ds FksA xk¡/khth dh 

mifLFkfr esa gh blh /keZ'kkyk ds ckgj fons'kh diM+ks dh 

gksyh tykbZ x;h FkhA bl nkSjku xk¡/khth Vkuk Hkxrksa ls 

Hkh feysA Vkuk Hkxrksa ls xk¡/khth brus izHkkfor gq, fd 
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ckn esa mUgksaus viuk fiz; f'k"; cuk fy;kA blls iwoZ 

fnlEcj] 1919 bZ0 esa dwM+w ds Vhdk Vk¡M+] tgk¡ 1832 bZ0 

esa cq/kq Hkxr us vaxzstksa ds fo:) fgalkRed vkanksyu dh 

?kks"k.kk dh Fkh] esa Vkuk Hkxrksa dh cSBd gqbZ Fkh ftlesa 

vaxzstksa ds fo:) vkanksyu djus dk ladYi djus] Lo;a 

fu;fer lwr dkrus] xk¡/kh Vksih iguus] frjaxk rFkk vius 

lkFk ?kaVh j[kus dk fu.kZ; fy;k x;kA Vkuk Hkxr vc Hkh 

mldk ikyu djrs gSaA fu;fer Luku] rqylh dh iwtk 

rFkk ?kj&?kj frjaxk vc Hkh ygjkrk gSA 

 12 Qjojh 1921 dks iqu% dwM+w esa Vkuk Hkxrksa dh 

cSBd gqbZ ftlesa fofHkUu {ks=ksa ls 8000 ls Hkh vf/kd Vkuk 

Hkxrksa us Hkkxk fy;kA Vkuk Hkxrksa dk lkekftd] 

lkaLdf̀rd] /kkfeZd rFkk jktuhfrd vkanksyu tksj idM+us 

yxkA blls vaxzst vf/kdkjh dkQh fpafrr FksA
9
 xk¡/khth 

ds fopkjksa ls izHkkfor gksdj Vkuk Hkxrksa us Hkkjr ds 

Lora=rk vkanksyu esa lfØ; Hkkxhnkjh dh rFkk Hkkjrh; 

jk"Vªh; dkaxzsl ds x;k vf/kos'ku ¼1922½ rFkk ukxiqj 

vf/kos'ku ¼1923½ esa Hkkx fy;k FkkA
10
 1928 bZ0 es 

dydÙkk esa vk;ksftr Hkkjrh; jk"Vªh; dkaxzsl vf/kos'ku esa 

Vkuk Hkxr ,d lIrkg dh iSny ;k=k djds dydÙkk 

igq¡ps FksA vaxzstksa ds }kjk buds dydÙkk tkus ij ikcanh 

yxk nh xbZ Fkh] vr% ;s fojks/k Lo:i iSny gh dydÙkk 

igq¡p x;sA ysfdu] ;gk¡ MsfyxsV O;oLFkk ds dkj.k os 

xk¡/khth ls feyus esa vlQy gks x, FksA vr% ;s yksx 

tksj&tksj ls xk¡/khth dh t;] Hkkjr ekrk dh t;] cans 

ekrje~ tSls ukjs yxkus yxsA bUgsa fo'okl Fkk fd xk¡/khth 

budh vkokt lqudj buls t:j feyus vk,¡xsaA dqN 

yksxksa us bl izdkj ukjs yxkus dh lwpuk xk¡/khth dks nh 

ftlds ckn xk¡/khth us buds fy, fu%'kqYd ikl Hkstdj 

vf/kos'ku esa 'kkfey djk;kA
11
 1928bZ0 esa lkbeu deh'ku 

fojks/kh vkanksyu esa Hkh Vkuk Hkxrksa us Hkkx fy;kA 1930bZ0 

esa ljnkj iVsy us ckjnksyh esa dj u nsus dk vkanksyu 

pyk;k Fkk] ftlls izHkkfor gksdj Vkuk Hkxrksa us Hkh 

ljdkj dks dj nsuk can dj fn;kA ifj.kkeLo:i vaxzsth 

ljdkj us mudh Hkwfe uhyke dj nhA lfou; voKk 

vkanksyu ¼1930&1932bZ0½ ds nkSjku ued ugha cuk ikus 

ds dkj.k bUgksaus ued [kkuk gh NksM+ fn;k FkkA
12
 ekpZ 

1940bZ0 Hkkjrh; jk"Vªh; dks dkaxzsl dk vf/kos'ku jkex<+ 

esa gqvkA ;g ,d ek= volj Fkk tc dkaxzsl dk dksbZ 

vf/kos'ku >kj[kaM esa gqvkA
13
 blesa Hkkjh la[;k esa Vkuk 

Hkxrks us Hkkx fy;kA Vkuk Hkxrksa us jkex<+ vf/kos'ku esa 

xk¡/khth dks 400 :i;s migkjLo:i iznku fd, ,oa Hkkoh 

vktknh dh yM+kbZ esa viuk iw.kZ leFkZu fn;kA
14 

bl rjg ,d vkfFkZd vkSj /kkfeZd vkanksyu ds 

#i esa “kq# gq,] Vkuk Hkxr vkanksyu Hkkjrh; Lora=rk 

vkanksyu ls tqM+dj ,d jktuhfrd vkanksyu cu x;kA 

[kn~nj/kkjh xka/kh Vksih igus “k[k ,oa ?kaVh ctkrs Vkuk 

Hkxrksa dh Vksyh xka/kh th dks vR;ar fiz; yxrh FkhA 

mUgksaus dgk Fkk fd Vkuk Hkxr muds lokZf/kd fiz; 

vuq;k;h FksA 1930 ds ckjnksyh vkanksyu iqjk gksus ij 

Vkuk Hkxrksa us Hkh ljdkj dks dj nsuk cUn dj fn;kA ;s 

mUgksaus dkaxzslh dk;ZdÙkkZvksa ds ijke”kZ ij fd;k FkkA 

ijUrq ,slk djus ij tehankjksa us mudh tehu uhyke 

djk fn;kA bu Lora=rk lsukfu;ksa us Lora=rk vkanksyu us 

viuk egRoiw.kZ ;ksxnku fn;k 1937 esa dkaxzsl ljdkj 

cuh rc Vkuk Hkxrksa dh tCr tehu dks ykSVkus dh 

dksf”k”k vo’; dh xbZ ysfdu ;g iz;kl viw.kZ fl) gqvk 

mUgsa d`f’k ds fodkl ds fy, vuqnku Hkh feyus yxs gS] 

fQj Hkh mudh fLFkfr esa visf{kr ifjorZu ugha gqvk gSA 

tks Hkh Vkuk Hkxrksa esa dsoy mjkao gh ugha gS cfYd eqaMk] 

[kfM+;k Hkh “kkfey FksA Vkuk Hkxr ,d bZ’oj dks ekurs 

gSA ;s e|&ekal ijgst djrs gS lR;&vfgalk budk 

thou lacy gSA ;s vfgalk ds brus cM+s iqtkjh Fks mUgksaus 

yky&oLrqvksa dks Hkh R;kx fn;kA [kknh oL=] frjaxk 

budk thou laxh gSA  
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“kks/k lkjka'k % 

>kj[kaM Hkkjr dk 28ok¡ jkT; gS] vkSj bldh jkt/kkuh jk¡ph gSA fofHkUu baMks&vk;Zu Hkk"kkvksa esa ^>kj^ 'kCn dk vFkZ 

gS ^taxy^ vkSj ^[kaM^ dk vFkZ ^Hkwfe^ gS] bl çdkj ^>kj[kaM^ dk vFkZ ouHkwfe gSA ^NksVkukxiqj iBkj^ esa clk gksus ds dkj.k 

bls ^NksVkukxiqj çns'k^ Hkh cksyrs gSaA >kj[kaM dks ^taxyksa dk çns'k^ Hkh dgk tkrk gSA eqxy dky esa bl {ks= dks dqdjk 

uke ls tkuk FkkA e/;dky esa bl {ks= dks >kj[kaM ds uke ls tkuk tkrk FkkA 

>kj[kaM ,d cgqçtkrh;] cgqlkaL—frd vkSj cgqHkkf"kd jkT; gSA ;gk¡ rhu çtkfr;k¡ v‚fLVªd] æfoM+] vkSj vk;Z 

leqnk; ds yksx viuh laL—fr;ksa vkSj viuh Hkk"kkvksa Øe'k% eqaMkjh] larkyh] gks] ,oa [kfM+;k] dqMq[k] ekyrks] dksjok] ,oa 

[kksjBk] dqjekyh] iapijxfu;k ,oa ukxiqfj;k ds lkFk gtkjksa o"kksaZ ls fuokl djrs vk jgs gS] vkSj lcksa ds lk>s ç;kl ls 

>kj[kaM dh lefUor v[kaM laL—fr dk fuekZ.k gqok gSA bl –f"V ls >kj[kaM dks Hkkjr dk NksVk çfr:i ds :i esa ns[kk tk 

ldrk gSA nwljs vFkksaZ esa dgk tk ldrk gS fd tks >kj[kaM dks vPNh rjg le> ysxk mls iwjs Hkkjr dks le>us esa dfBukbZ 

ugha gksxhA^^
1 

Hkk"kk laL—fr ds lanHkZ esa ns[kk tk, rks >kj[kaM dks Hkkjr ds y?kq çfr:i dgk tk ldrk gSA nwljs vFkksaZ esa dgk 

tk ldrk gS fd tks >kj[kaM dks vPNh rjg le> ysxk mls iwjs Hkkjr esa le>us esa dfBukbZ ugha gksxhA 

 

       : 

[kksjBk 'kCn dh O;qRifÙk 

[kksjBk 'kCn dh O;qRifÙk dks ysdj fo}kuksa esa 

erSD; ugha gSA yksd esa [kksjBk eksVs rkSj ij BsB] vui<+] 

x¡okj] nsgkrh dM+dfM+;k gqjBmok tSls fo'ks"k.kksa ls fpfgr 

gSA*
2
  

[kksjBk Hkk"kk cgqr lkjs js ukeksa ls Hkh vfHkfgr 

gksrh gS [kksjBk] dksjBk] [kVkgh] [kaVkyh] [kksêk] xksyokjh] 

fr[kjh] [kliSfy;k] lnjh] [kk¡Vh [kksjBk] dksy [kksjBk] 

eygfj;k nslokÙkh cksyh--- vkfn&vkfnA^^
3
   

[kksjBk 'kCn dh O;qRifÙk ds laca/k esa [kksjBk ds 

/kqja/kj fo}ku ,- ds- >k th dk er gS fd [kksjBk 'kCn dh 

O;qRifÙk Hkkjr dh çkphu fyfi [kjks"Bh ls gqbZ gSA /ofu 

ifjorZu ds dkj.k [kjks"Bh ls [kksjBk cukA tks bl Øe esa 

cuk gS] Hkk"kk& [kjks"Bh & [kjksBh& [kjksBk [kksjBkA 

[kjks"Bh& [kjksBh& [kyksVh&[kjksVk&[kksjBk A^^
4 

[kksjBk {ks= O;idrk dk vkdyu djrs gq, 

[kksjBk ds [kksth fo}kuksa esa M‚- ,- ds- >k dk ekuuk gS 

fd [kksjBk 31000 oxZ fdyksehVj {ks= esa cksyh tkrh gSA 

bl Hkk"kk dks cksyus okys çk;% Ms<+ djksM+ yksx gSaA 

>kj[kaM ls ckgj vaMeku&fudksokj] vle ds pk; ckxku] 

xksyk?kkV] f'kolkxj] tksjgkV] uoxk¡o] if'pe caxky ds 

[kSjkckM+h] uDlyckM+h [kM+xiqj] NÙkhlx<+ vkfn LFkkuksa ds 

vfrfjä ns'k ds ckgj e‚jh'kl esa Hkh [kksjBk dgha&dgha 

cksyh tkrh gSA ns[kk tk, rks [kksjBk dk {ks= O;kid vkSj 

fo'kky {ks= esa QSyk gqvk gSA^^
5 

yksdxhr 
yksdxhr yksd&lkfgR; dk ,d çeq[k vax gS] 

bldk vfLrÙo vkfndky ls gSA vkfndky ls bldh 

'khry /kkjk çokgeku gksdj ekuo thou dks 'khry jl 

çnku djrs vk jgh gSA bldh vfHkO;fä yksd Hkk"kk esa 

gksrh gSA yksd Hkk"kk ds ek/;e ls Loj vkSj y; ds 

laxhrkRed vkoj.k esa fyiVh gqbZ lkekU; tu leqnk; ds 

gkfnZd jkxkjkx ls iw.kZ HkkokuqHkwfr;k¡ yksdxhr dgykrh 

gSaA vr% laHko gS fd tu leqnk; us le;&le; ij bu 

xhrksa ds ek/;e ls 'kks"k.k ds fo#) vkokt mBkbZ gks] 

vius Je dk ifjgkj fd;k gks] vkSj u;k mRlkg txk;k 

gks] og yxu dh ykylk bUgha xhrksa ls çkIr fd;k gksA 

eu dh fNih gqbZ ehBh ckrksa esa lq[k&nq%[k dh Hkkokos'ke;h 

voLFkk dk fo'ks"kdj fxus&pqus 'kCnksa esa Loj lk/kuk ds 

mi;qä fp=.k dj nsuk gh xhr gSA**
6
 

yksdxhr rks daB ls xkus ds fy, vkSj ân; ls 

vkuan ysus ds fy, cus gSaA ç—fr ls Hkh budk /kfu"B 

laca/k gksrk gS rHkh rks ç—fr ds lkSan;Z blesa Lukr gksdj 

jl ds lksrs cu tkrs gSaA ç—fr ls ;fu"B laca/k gksus ds 

dkj.k yksdxhr ç—fr ds egklaxhr dk va'k gSA**
7
  

  yksdxhr dh jpuk uk rks O;fä }kjk gqbZ gS vkSj 

uk blds dksbZ Kkr jpf;rk gh gksrs gSaA bls tuekul 

dks lf̀"V Hkh dgk tk ldrk gSA ;k vKkr l`f"V gSA ijarq 

lalkj dh lHkh dyk —fr;ksa dh jpuk&çfØ;k ij fopkj 

djus ls fofnr gksrk gS] fd çR;sd fuekZ.k ds ihNs ,d 

fuekZ.k fo'ks"k dk gkFk jgrk gSA yksdxhrksa ,oa vU; 

fo/kkvksa ds jpuk ds laca/k esa Hkh ;g ckr lp çrhr gksrh 

gSA bl çlax esa Hkh nsosaæ lR;kFkhZ ds fopkj æ"VO; gSa& 

^^dgha ls vkrs gSa brus xhr% Lej.k&foLej.k dh vk¡[k 

fepkSyh lsA dqN vêgkl ls dqN mnkl ân; lsA dgha 

ls vkrs gSa brus xhr\ thou ds [ksr esa mxrs gSa ;g lc 

xhrA dYiuk dh viuk dke djrh gS] jk"Vª o`fÙk vkSj 

Hkkouk Hkh] uR̀; fgyksjk Hkh] ij ;s lc gSa [kknA thou ds 

lq[k&nq%[k] ;s gSa yksdxhr ds chtA^^
8
  

Hkkjrh; laL—fr esa yksdxhrksa dh le`) ijaijk 

gSA yksd&thou ls tqM+h ;g ijaijk yksddaBksa esa 
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jph&clh vkSj fc[kjh gqbZ gSA feêh dh lksa/kh xa?k dk 

QSyko dkSj euq"; dk ç—fr ls laosnukRed tqM+ko 

yksdxhrksa esa eq[kj gSA ;g [kq'kh vkSj xe  dh ltk 

vfHkO;fä gSA tUe ls e`R;q rd thou ds fofHkUu laLdkj] 

jhfr&fjokt] /kkfeZd vkSj lkaL—frd mRloksa ds çfr 

vkLFkk] yksd&fo'okl] ç—fr iwtk vkfn [kksjBk xhrksa ds 

çeq[k fo"k; gSaA 

yksdxhr vkSj lkfgR; gekjs ^vk/kqfud thou dh 

y;^ ds lkFk esy [kkrk Jh ;k uk [kkrk ij laL—fr dh 

/kkjk dks cuk, j[kus esa bldh cM+h Hkwfedk gksrh gSA 

yksdxhrksa ds ek/;e ls lkaL—frd psruk dk fodkl gksrk 

gSA og ,d ih<+h nwljh ih<+h dks gLrkarfjr gksrh jgrh 

gSA 

yksdxhrksa esa thou ds dsoy lqe/kqj /kqu gh ugha 

gksrs cfYd os la?k"kksaZ ds thus dh dyk dk fodkl djus 

ds lkFk Hkh gSaA 

ç—fr ds lkFk ekuoh;rk] lgHkkfxrk vkSj 

leUo; dk xgjk laokn >kj[kaMh tuekul dh fo'ks"krk 

gSA ;gh [kkfl;r gS ftlus u dsoy vkSifuosf'kdnkSj esa 

cfYd vkarfjd mifuos'k dh çfØ;kvksa ds f[kykQ la?k"kZ 

dh vnE; rkdr çnku dh gS | ç—fr vkSj ekuo dk 

laca/k u dsoy psruk dk var ugha igyw gS] cfYd 

lkekftd fo—fr;ksa ls tw>us dh blesa xgjkbZ gSA 

yksdxhrksa esa tc ç—fr vkSj thou ds xhr xk, tkrs gSa 

rc Hkh mlesa ,d turkaf=drk gksrh gSA [kkldj mu 

yksdkpkjksa ds xhr esa tks lkekftd lajpuk ds vk/kkj 

rÙo gSaA^^
9
   

ç—fr laL—fr 

laL—fr ekuo&çxfr dk ,dek= midj.k gS 

vkSj bl çxfr dk eki Hkh laL—fr gh gSA lPps vFkZ esa 

lkaL—frd fØ;k og gS tks fdlh oxZ tkfr vFkok jk"Vª 

ds fy, vfirq leLr ekuo tkfr ds fy, u, {ks=ksa dks 

fot; djrh gSA laL—fr og pht gS ftls euq"; mlds 

fy, mi;ksx djuk pkgrk gSA yksdxhrksa esa laL—fr dk 

inkZi.k rHkh gks tkrk gS tc euq"; viuh Hkkoqdrk dks 

nck ugha ikrkA muds daB ls yksx O;ogkjksa] HkkSfrd ,oa 

vHkkSfrd thou&ewY;ksa ds jl/kkjk QwV iM+rh gSA ge dg 

ldrs gSa fd ukukfo/k yrk}eksa ls ifjiw.kZ gfjr ou çkarj 

ds e/; ioZr J̀a[kykvksa ls fu%l`r lnk lyhyk dydy 

fuukfnr lfjrkvksa vkSj fu>Zjksa us yksxksa ds thou esa 

xhr&laxhr vkSj u`R; dks tUe fn;kA nsosaæ lR;kFkhZ us 

cryk;k gS fd ^^tqx tqx dh ihM+k] osnuk] tqx tqx dh 

g"kZ&Jh] jhfr] uhfr] çFkk&xkFkk] vpwd&lgt] #f<+ okrkZ 

HkkSxksfyd ,oa okrkoj.k fufeZr laL—fr ijaijk,¡ lHkh bu 

Lojksa esa vius uke] /kke vFkok oa'k vkfn dk ifjp; nsrh 

çrhr gksrh gSA^^
10
  

ekuo dh lcls cM+h laifÙk mldh laL—fr gSA 

laL—fr gh ekuo dks nwljs çkf.k;ksa ls fHkUu djrh gSA 

ftu —fr;ksa vFkok ps"Vkvksa ds }kjk euq"; vius thou ds 

leLr {ks= esa mUufr djrk gqvk lq[k&'kkafr dh O;oLFkk 

djrk gS mlh dks laL—fr dgrs gSaA 

yksdxhr vkSj laL—fr dk laca/k oL= vkSj /kkxs 

ds leku gSA yksdxhr fdlh {ks= dh laL—fr ds laokgd 

gksrs gSaA yksd&laL—fr vuqHkwfr] Hkkouk vkSj fopkj dh 

,d v–'; fdarq vfeV Mksj dh rjg gS] ftls ,d ih<+h] 

nwljh ih<+h dks Fkekrh pyh tkrh gSA xhrksa u`R;ksa] 

dFkkvksa] dgkorksa] jhfr&fjoktksa] _rq&ioksaZ dk :i /kjdj 

yksd&laL—fr ,d vej ;k=h dh rjg LFkku&LFkku ij 

Hkze.k djrh gS vkSj fVd tkrh gSA fVddj ,d u;k 

lalkj vius lkFk ck¡/kdj] u;k :i /kkj.k dj Hkze.k djus 

yxrh gSA yksd&lkfgR; esa çfrQfyr ekuo&thou gesa 

laL—fr dk fcYdqy gq&;&gw çfrfcac çnku djrk gSA 

okfLrfodrk rks ;g gS fd yksd&lkfgR; esa uk 

dsoy lekt ds fofHkUu ifjfLFkfr;ksa çfrfcafcr  gks mBrh 

gSa] oju~ mlesa thou dh lkewfgdrk ds n'kZu Hkh gksrs gSaA 

euq"; ds thou esa laLdkjksa dk cM+k ;ksxnku gSA laLdkj 

thou ds fofHkUu voljksa dks egÙo ifo=rk çnku djrs 

gSaA og ekuo&thou esa xfr'khyrk rFkk jkspdrk ykrs gSaA 

laLdkjksa ds vHkko esa thou dh ?kVuk,¡ 'kjhj dks nSfud 

vko';drkvksa vkSj /kkfeZd O;kikj ds leku vukd"kZd 

peRdkjghu vkSj thou ds Hkko laxhr ls jfgr gks tkrs 

gSaA lekt foKku dh –f"V ls Hkh laLdkjksa ds v/;;u dk 

cM+k egÙo gSA vr% laLdkjksa dks lQyrk mlds xhrksa esa 

çfrfcafcr gksrh gSA 

laL—fr dk fuekZ.k euq"; djrk gS rFkk laL—fr 

euq"; ds O;fäRo dk fuekZ.k djrh gSA laL—fr euq"; 

}kjk fufeZr i;kZoj.k dk Hkkx gSA O;fäRo ds fuekZ.k esa 

tks rÙo 'kkfey gksrs gSa] os lkaL—frd rÙo gh gksrs gSa] 

tSls vkpkj fopkj] O;ogkj] jgu&lgu] [kku&iku] 

igukck&vks<+kok vkfnA yksdxhrksa esa lkaL—frd cks/k ds 

midj.k Hkjs iM+s gSaA ç—fr ds mUeqä çkax.k esa vU; 

vj.;kPNkfnr deZ Hkwfe ds chp ij ikoZR; {ks= dh xksn 

esa iM+s gSaA deZHkwfe ds chp ikoZR; {ks= dh xksn esa 

dy&dy fuukfnr ufn;ksa] >juksa] lfjrkvksa dh vla[; 

/kkjkvksa ds lkFk yksdxhr xyh&eksgYyksa] pkSikyksa] 

v[kjkvksa] xzkeh.k gkVksa&esyksa] [ksr&[kfygkuksa esa xqatfjr 

gks jgs gSaA 

yksd xhr yksd&laL—fr dk leokgd gksrk gSA 

>kj[kaM dh laL—fr Hkh ;gh ds eueksgd yksdxhrksa ls 

vkPNkfnr] iYyfor] iqf"ir ,oa lqokflr gSA laL—fr 

fdlh leqnk;] lekt ;k jk"Vª ds yksxksa ds thus dh 

lqjf{kr dyk gSA mlds thus dk <ax rkSj&rjhdk] mlds 

lksp&fopkj] fparu&n'kZu vkfn dqy feykdj laL—fr dh 

ljapuk djrs gSaA laL—fr ds lajpuk esa eq[; Hkwfedk 

yksd&lkfgR; ds varxZr ladxhrksa dk gksrk gS] tks lh/ks 

rkSj ij vkMacjghu] ikafMR;ghu] ljy] ljl lqcks/kxE; 

thou&'kSyh dks çnf'kZr djrk gSA blfy, laL—fr dks 

ftls lekt yksx LosPNk ls oj.k djrs gSa vkSj vkus okyh 

ih<+h dks lkSairs tkrs gSaA ;gh laL—rh ml lekt dh 

igpku cu tkrh gSA 

>kj[kaM dh viuh fof'k"V laL—fr gS tks 

nkeksnj ?kkVh dh xksn esa gtkjksa o"kZ iwoZ iyh&c<+h gSA 

ç—fr ij fot; ugha cfYd mldh iwtk mlds lkFk 

lkeatL; djrh lkeqnkf;drk] lkewfgdrk] ij vk/kkfjr 

Je&jl esa jph&clh mRlo/kehZ laL—fr >kj[kaMh laL—fr 

dh fo'ks"krk gSA^^
11 

;gk¡ ds laL—fr ds laca/k esa dgk x;k gS fd gk¡ 

pyuk gh u`R; vkSj cksyuk gh xhr gSA[kksjBk yksdxhrksa esa 

>kj[kaMh laL—fr fofo/k :iksa esa çnf'kZr gqbZ gSA >kj[kaM 

dk çk—frd ifjos'k taxyksa] ioZrksa] ?kkfV;ksa] ufn;ksa] >juksa] 

[kkuksa vkfn ls uSlfxZd lkSan;Z dk vk/kkj jgk gSA >kj[kaM 

ds ewy fuoklh lnku ,oa vkfnoklh çk—frd lq"kekvksa ds 

e/; lwjek cudj taxyh tkuojksa ds lkFk thou&;kiu 
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djrs vk, gSaA blh çk—frd lkSan;Z dk fnXn'kZu [kksjBk 

ds yksdxhrksa esa gqvk gS ,d mnkgj.k nsf[k,& 
 

fcrybZ gsear fjrq vbyb clar js] 

gqyly gej ft;k ns[kh ds fjrq jkt ds] 

ykys yky Vslq Qqys] ykys yky flebj js 

ykys ykxs yksyks yky] ns[kk ykys xqykc js 

vack eatbj xsyk] egqok [kksapkb xsyk 

?kjrh ts /k/kk; HkkbZ ukaok jaxds iYgk lsA 
 

ç—fr dh bl euksje NVk dk fnXn'kZu [kksjBk 

yksdxhrksa esa çpqj ek=k esa miyC/k gS ;gk¡ ç—fr ds ukuk 

:iksa dks çsfjr fd;k x;k gSA vr% >kj[kaMh laL—fr dks 

ç—frewyd laL—fr dgk tk, rks dksbZ vfr'k;ksfä ugha 

gksxh] tgk¡ lkt&lkSUn;Z ds çk—frd miknku Hkjs iM+s gSa 

mlds xhr çk—frd miekvksa ls vVs&iVs gSaA ,d [kksjBk 

yksdxhr dqN bl rjg gS ftlesa ç—fr dks bl çdkj 

fpf=r fd;k x;k gS& 

csfj;k ts Mwfc xsy] >haxk Qwy QwfV xsy 

xka/ks nknk >haxk Qwy] [k‚ios yxbcb xksA 

[kksjBk yksd&lkfgR; og̀rj >kj[kaMh 

yksd&lkfgR; dk ,d egÙoiw.kZ Hkkx gS vkSj mldh çk;% 

leLr lkaL—frd ijaijk,¡ blesa lqjf{kr gSa ,oa lkekftd 

ifjos'k] O;ogkj] vkpkj&fopkj blesa lekfgr gSaA 

lqje; ç—fr dh xksn esa iyh >kj[kaM ds 

xzkeh.k turk] igkfM+;ksa] ioZrksa ds mÙkqax f'k[kj ij fLFkr 

dsan] fi;kj ,oa l[kqvk ò{kksa ds iYyoksa &iq"iksa vkSj Qyk 

dks ns[krh gS] pêkuksa ls Vdjkrh vkSj ukfxu dh rjg 

cy[kkrh cgus okyh igkM+h ufn;ksa&ukyksa rFkk vfojy 

xfr ls >jus okys >juksa dk fujh{k.k djrh gS rFkk ehyksa 

QSys lsey ] iykl] djkSnk] dkSjs;k vkSj fl)k ds lqjfHkr 

yky&'osr iq"iksa ij –f"Vikr djrh gS] lkFk gh olar 

_rq esa vke] egqvk] fi;kj vkfn dh Mky ij cSBdj dqgq  

dqgq  djus okyh dks;y vusdkusd ò{kksa  ls ifjiw.kZ 

?ku?kksj ou esa flj mBk, ikdM+ vkSj ihiy dh 

mPpkfrmPp pksfV;ka   Li'kZ djrs] nf{k.k ls mÙkj dh 

vksj tkrs Þih&dgk¡ Þ dh jV yxkus okys iihgk] cjlkr 

esa cknyksa dks ns[k fi;k&fi;k dh vkokt cqyan djus okys 

e;wj] vkoks ckye vkoks ckye dh iqdkj epkus okyh fi;q 

eSuk ,oa ukuk çdkj dh /ofu okgd frrj] cVsj] rksrk] 

eSuk] iaMqd] eqxk¡] xqaMj] Mkgqd vkSj lksufpjS;k vkfn 

jax&fcjaxs if{k;ksa ds lqe/kqj dyjo lqu Hkkokos'k esa tc 

vius ân; dk mnxkj çdV djrh gS rc ogha xhr 

ckalqjh] <ksy] ek¡nj vkfn ok|ksa ds lkFk xkdj xzke turk 

lalkj dh leLr ;krukvksa dks Hkwy  lcksa dks lq[k vkSj 

'kkafr çnku djrh gSA  
 

euok esa jk[ksa ruh /khj xs /kuh] 

ft;jk esa jk[ksa ruh /khj--- 

vk"kk<+ lkou ds vkobZ  js efguok 

cj[kk ds vkls jgs fdluok 

[ksrok esa gjok pyb /kuh f[kyobZ tyiuok 

vjs] vus /kus Hkjh ftrb Vk¡M+ fVdksj xs /kuh 

Hkknks ds cnfj;k xkos js Hknfj;k 

jkbr ds v¡/ksfj;k pedb  js fctqfj;k 

v[kM+k esa >qebj xkos] ckts ctuok¡ 

[ksrok ds vkjh p<+h] dqjp; js fdluok 

jgh&jgh v¡xuk esa Hkxtksxuh djs bZ batksj xs ?kuh---A 
 

 

 

jheh& >heh cjlk ekSle cjls cgkj 

ltuh Mksykos >wyk iihgk xkos eygkj 

dkjh&dkjh ?kVkA lksHks] ukp; cuoksa esa eksj 

cafl;k ds rku lquh gj[kh nkSbM+ js fgjuh 

vjs ?kj fiaNq flanqjofj;k] >qu&>quq dj fg; f>axqj xs /kuh 

vkflu ds fnuok¡ gfjgj js ebnuok¡ 

dk¡lh ds Qwy QqVb &QqVb js /kuok¡ 

ik¡[kh Vslq jktk cksyb] cksy Hksaxjktok 

mM+h&mM+h] Nfu;sa dqN cksy; js lqxok 

vjs lqxok ds cksfy;k /kuh] ykxs e/kqj xs /kuh 

dkjfrd js efguok¡ ykx<b  js lqguok¡ 

pk¡n ds cnfj;k] peds tblu nqYgfu;k¡ 

jfr;k esa eksrh cjls ykxs pk¡nh tblu v¡xfu;k 

/kuh] ruh euoksa esa] jk[ks Fkhj x, /kuh 

vkos ns] vxgu ekl] iqjro vusd vkl 

dkVh&dkVh /kuok¡] exu gksos js fdluok 

/kuoka ds csaph&csaph] fducb rksj gFkok ds pwjh x, /kuh 

vkob iwl ekl] esyok ykxrb vkl&ikl 

rksj [kkfrj djc jhu] yky lkM+h nscks dhu 

euok esa uk&dj /kuh] rfudks fQfdj xs /kuhA^^
12 

mi;qZä xhr esa lky ds ckjg eghuksa ds chp 

ç—fr vkSj laL—fr dk lqanj o.kZu gS] ;g xhr lkyksa Hkj 

xk;k tkrk gS blfy, bls ckjgeklk Hkh dgrs gSaA bl 

xhr esa lky ds ckjg eghus dk c[kku gSA 

T;knkrj [kksjBk ds ç—fr yksdxhrksa esa loky 

tokc feyrk gSA ,d gh xhr esa loky Hkh gS vkSj tokc 

HkhA dqN xhrksa dks ns[kk tk,& 
 

fd;k Qwyk Qqyb] vkxk&/ktk Mfj;k gks 

dksuk Qwyk Qwyb QsM Mkjh js 

js dksuk Qwyb] ycjh iaMfj;k fd;k Qwyk ekuqls] vkgkjk 

js 

vack Qqyk Qqyb ] vkxk&/ktk Mfj;k gks 

dBj Qqyk Qwyb] QsM+k Mkjh gks 

js yksVuh Qqyk Qqyb] ycjh&iaMfj;k gks 

/kkuk  Qqyk ekuqls vkgkjk jsA 
 

dfr f[kus Qqys] gjnh js >haxk Qwy 

dfr f[kus Qqys] ykys lkywdk Qwy 

csjk Mqcys Qwys] gjnh js f>axkQqy 

fHkulksjs Qqys] ykys lkywdk QwyA^ 
 

dmu irb yack&yack dmu irb phjk js 

dmu irb gfjgj] Qksjs xksys&xksy js 

vke irb yack&yack] rsrbj irb phjk js 

ysEcks irb gfj;j] Qksjs xksys&xksy js 
 

dgk¡ cblh cksys] fryb;k iaMdh js 

dgk¡ cblh cksys] Hk¡xjkt 

Mkjha cblh cksys] fryb;k iaMdh js 

MkM+h ?kkVs cksys esaxjktA 
 

pank mxyb ngnfg;k gks fjef>e cfjls ifu;k¡ 

gk; js nb;k dsaVk&iwrk eNjh ekjs tk,A 

ifgysa vklkjsa cfjly ifu;k¡ xs lk¡ojks 

drs jax cksyb cksyb Hk¡xjktA 
 

vkbjs cblh fpyfg;k dkgs xxkb] xs lk¡ojks 

pkrdh pjb;k¡ eaMjk;] xs lk¡ojks 

eksrh cw¡nk pquh&pquh [kk; A 

cksusd pjb;k¡ xhr cksusa xs lkaojks 
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eatwjk eatwjh djb ukp] xs lkaojks 

eatwjk ds iw¡bNs drs lktA 
 

lPps vFkksaZ esa dgk tk ldrk gS fd [kksjBk ds 

yksdxhr [kksjBk {ks= dh vkSj yksdrhr gh [kksjBk  {ks= 

dh laL—fr ds laokgd gSaA [kksjBk yksdxhrksa esa lkekftd 

ifjos'k ds fofHkUu vk;keksa ds Hkh n'kZu gksrs gSaA çR;sd 

yksd lkfgR; vius lekt dk çfrfcac gqvk djrk gSA 

lPpkbZ ;g gS fd yksx lkfgR; yksd dh psruk dk okgd 

gksrk gS vkSj psruk lnk lekt dh ijaijk vkSj 

ifjfLFkfr;ksa ij vk/kkfjr gksrh gSA 

>kj[kaMh laL—fr dh fo'ks"krk gS fd lekt esa 

lHkh leku gSa vkSj ;g ,d nwljs ds iwjd ds :i esa dk;Z 

djrs gSaA ;gk¡ uk dksbZ cM+k gS vkSj uk dksbZ NksVk gSA 

bldk çek.k gS fd fcuk HksnHkko ds ,d gh v[kkM+s esa 

lcksa dk laxhr&u`R; esa lgHkkfxrkA yksxksa esa lekurk dh 

Hkkouk lfn;ksa ls pyh vk jgh] blfy, ;gk¡ dh laL—fr 

dks ekuooknh laL—fr dh laKk nh xbZ gSA lfg;k] ferk] 

Qwy tSls laca/k ,d&nwljs ds ifjiwjd gSa vkSj ekuoh; 

laca/kksa dks çxk<+ cukrs gSaA ,d [kksjBk yksdxhr gS& 
 

xqM+ lksokn] xqM+ lksokn vkjks lksokn phuh js 

phuh ys ts vkjks lksokn lfg;k gkej /kuh jsA 

flebj Qwy fi;kj] fpye Qwyksa fi;kj 

ls gks ys mijs fi;kj] lfg;k ds ys xuh jsA 

flanwj yky] xs: yky] vkjks yky yydk jax js 

rdjks ys VgVg yky] lfg;k ykxs /kuh jsA 

mi;qZä yksdxhr dk HkkokFkZ ;g gS fd xqM+ vkSj 

phuh ls og ehBk esjs lfg;k rFkk ftl çdkj xqM+ pus 

dk Lokn gS mlls dgha T;knk esjk Lokn esjk lfg;k dk 

gSA rkRi;Z gS fd lfg;k ftruk I;kjk vkSj ân; xzká gS 

mruk I;kjk 'kk;n lsey fpyqe Qwy Hkh ugha gSA flanwj] 

xs# vkfn dh ykfyek Hkh gekjs lfg;k :ih nksLrh dh 

ykfyek ds vkxs Qhdh gSA 

vkxs ;g Hkh dgk x;k gS fd ;gk¡ tkfr] fyax] 

Hkk"kk] o.kZ] /keZ] vkfn esa dksbZ HksnHkko ugha gSA lHkh dks 

lfg;k ferk] Qqy cuus&cukus dh çFkk gSA fu'p; gh 

,sls laca/k lekt esa vkn'kZ LFkkfir djrs gSaA ,slh 

Hkkoukvksa ls vksr&çksr [kksjBk  yksdxhr çLrqr gS& 
 

fganw&eqlyeku lfg;k irkoyh 

eqnb ds vk¡[kh fl>w nw/k 

HkkMs ys dj cM+h cqb/k 

cki nknkd tksjy ukrk dbls HkkaxcbZ 

dbls ekucg gqvk&Nwr 

HkkaMs  ys  djb  cM+h cq/kA 

lfg;k ds Qwy ns[kh 

gjf[k mByksa l[kh 

jh>s jaxs gks gegw ds Qwy ns[kh 

gjf[k mByksa l[kh 

jh>s jaxs gks lfg;k gegw irkbc 

tblu lfg;k gs oblu fijhfr yxkbc A 
 

bl [kksjBk yksdxhr esa dgk x;k gS fd fofHkUu 

/keksaZ ds yksx vkil esa lfg;k tksM+k fy;s ijarq ckgjh rÙo 

bl nksLrh dks ^Mkg^ dh fuxkg ls ns[krk gSA ijarq ;gk¡ 

ds yksx bldh ijokg ugha djrs] vkSj dgrs gSa fd os 

yksx gqvk&Nwr ugha ekurs gSa ftudks tyuk gks tyrs 

jgsA ge yksxksa us lfg;k ¼fe=rk½ fuHkkus dh dle [kk 

yh gSA 

[kksjBk¡py esa csVh dks ifjokj ;k lekt esa y{eh  

dgk tkrk gS rFkk mlds çfr ykM+&I;kj dh Hkkouk 

rfud Hkh de ugha gksrhA lEekutud LFkku çkIr  

csfV;ka misf{kr ugha cfYd çk.kksa ls fç; gSaA [kksjBk 

yksdxhr dh ckuxh nsf[k,& 

uwuh xs rksj yk, clksa gm ijku uwuh pk¡n eksguh 

fQj vkxs dgk x;k gS& 
 

cksuok gh Qqyyb ?kksob;k Qqyok 

cksuok batksj Hksyb gks 

eb;k ds dks[ks csfV;k tue ysyb 

?kjok batksj Hksyb 

cksuok¡ gh >jy; /kksobZ;k Qqyok 

cksuoksa >k¡>j Hksyb gs 

vkcs csVh pyyb llqjk ?kjk 

?kjok va/kkj Hksyb gs A 
 

mi;qZä [kksjBk yksdxhr esa csVh dks pk¡n dh 

rjg [kwclwjr dgk x;k gS tks eueksguh  :i esa ifjokj 

esa vkbZ gS rFkk blds Åij ekrk&firk ds çk.k clrs gSaA 

vkxs ds yksdxhr esa dgk x;k fd ftl rjg taxyksa esa 

?kksob Qwy Qwyrs gh lkjk ou&çkarj çdk'ke; esa gksdj 

lqokflr gksrk gS mlh rjg ek¡ dh dks[k ls csVh ds tUe 

ysus ij iwjk ?kj&ifjokj çdkf'kr gks mBrk gSA ogha xhr 

ds nwljs varjk esa taxy ds Qwy >M+ x, gSa vkSj taxy 

mtkM+ ls gks x;k gS] vc csVh llqjky tk jgh gS rks ?kj 

esa va/ksjk gks x;k gSA bl rjg [kksjBk yksdxhrksa ds 

ek/;e ls [kksjBk {ks= dk lkekftd Lo:i rFkk bldh 

fo'ks"krkvksa dk ifjp; feyrk gSA 

[kksjBk xhrksa esa ç—fr ls ukrk lfn;ksa iqjkuk gS 

tc euq"; [ksrh djuk 'kq: fd;k gksxk rc ls dg ldrs 

gSaA tks [kksjBk yksdxhrksa esa çfrfcafcr gksrk gSA 
 

vk; xsyks lkou ekl] jksik jksiu pksFko ?kkl 

ltuh Hkk;] [ksrh djc cuo fdlkuA 

>j>j cqank fxjs] fHkath&fHkath d‚ibZ ijku 

ltuh Hkk; Nkrk Nksfid us[km ts Bsdku A 

?kjs gm cq<+k cjn] gjokgk ds Hksyd Vku 

ltuh Hkk;] Hkw[ks&fi;kls dk¡igm ijkuA 

cq<+k llqj gkj tksrs dyok rks ukgha xsy 

ltuh Hkk;] vkbj Nksysd ckdh jgh xsyA 
 

;gk¡ ds fdlku u dsoy —"kd gSa oju~ ç—

fr&çseh Hkh gSaA [kksjBk yksdxhrksa esa >kj[kaM ds taxyksa esa 

fuokl djus okys ifjJeh lekt ds vrhr dk Hkh ifjp; 

feyrk gS& 
 

dksus cksusa gks yky] tksjcsa ihfjfrA 

js dksus cksys yrok 

dksuk cksusa irok 

dksuk cksusa gks yky] tksj[ksa ihfjfr 

v#.k cksusa yrokA 

e/kq cksusa irok 

chtq cksusa gks yky] tksjysa ihfjfr A 

js dblu rksj yky jkmjs ihfjfr 

ts QqVyb dksjMîk Qqy NwVyb ihfjfr A 
 

,d vkSj [kksjBk yksdxhr dks ns[krs gS ftlesa 

;gk¡ ds ekSle dk lqanj o.kZu gS fd fdl ekg esa ç—fr 

gesa egqok vkSj dsaæ dk Qy nsxk vkSj dkSu vk,xk tc 

ge lc >w"k ds tk;saxs vkSj xk,¡xs] xhr dqN bl çdkj 

gS&  
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dmus ekls egqvk] dmus ekls dsanqok 

dmus ekls mus ykxrn >qefj;k] dmus ekls 

m ts ykxrn >qefj;k] dmus ekls 

pbrsa ekls egqok oS'kk[ks ts dsanqok 
 

 Hkknj ekls m ts ykxrn >qefj;k Hkknj eklsa A 

[kksjBk ds fofHku {ks=ksa esa fookg&laca/kh yksdxhrksa esa dkQh 

lekurk  gSA fookg laLdkj ls lacaf/kr ftrus usx gSa] 

mrus gh yksdxhr gSaA vr% dne&dne ij yksdxhrksa dks 

Hkh fookg laLdkj esa ns[kus dks feyrk gS tks ç—fr ls 

tqM+k gSA  
 

xbZ;k ds xkscjs vk¡xuk fu"kkoyw 

vxs ekb txebfr pmdk iqjkmrh 

iaMhrk cjk cM+k ukgqlA 

vbyb lqanjk cjk] cblyb pmdk p<+h 

vkxs ekb panus [kjmrs vkBks vax 
 

bl yksdxhr esa xk; ds xkscj ls vkaxu  fyik 

tk jgk gS pkjks rjQ mYykl gSA pkoy ds vkVsa  ls 

pkS[k ¼jaxksyh½ cuk;k tk jgk gS tgk¡ oj  vkdj cSBsxk 

tks panu dk [kM+kÅ¡ igudj vk,xk ftlds gj vax esa 

panu dh egd gSA ,d vkSj xhr ns[kk tk,& 
 

dsdj vaxuk esa ck¡l cqnuk js calkbj cqnuk] 

dsdj vaxuk esa <ksy ctukA 

cksj ds vk¡xu esa ck¡l cqnuk js c¡lkbj cqnuk 
dfuvkb ds vaxuk esa <ksy ctukAA 

 

mi;qZä xhr esa dgk x;k gS fd fdlds vk¡xu 

c‚l dk isM+ gS vkSj fdlds vkaxu esa <ksy lqgkuk ct 

jgk gSA nwYgk  ds vk¡xu esa ck¡l dk ikS/k gS rks dU;k ds 

vkaxu esa <ksy ct jgk gSA bl rjg dk okrkoj.k 

fuf'pr rkSj ij yxu dh 'kqHk ?kM+h gSA 
fookg laLdkj esa eaMi dk gksuk cgqr t:jh gS 

tks ç—fr ls ukrk cuk, j[kus  dk lans'k gSA ,d xhr 

ns[kk tk,& 
 

f>fy&fefy js eaMok] f>fy fefy js eaMok 

dksuk eksjk Nkjyb f>fy&fefy js eaMok 

vktk eksj Nkjyb f>fy&fefy js eaMokA 

rfga rjs ukp&gb galk&tksfM+ js ijsok 

vkth eksjv ikslyb galk tksfM+ js ijsok 

VqfV&QqfV tkrb f>fy fefy js eaMok 

mfM+ pfy tbrb galk tksM+h js ijsok---- 
 

bl yksdxhr esa dU;k vius ckcw th ts iwNrh 

gS fd vkaxu esa tks ;g >hy&fey eaMi gS fdlds }kjk 

cuk;k gS] vkSj ;s tks eaMi esa cSBk dcwrj dk tksM+k gS 

mls dkSu ikslk&ikyk gSA rks dU;k ds ckcw th dgrs gSa 

fd bl f>y&fey eaMi dks nknk th cuk;k gS vkSj 

mlis tks dcwrj dk tksM+k cSBk gS og nknh ikslh&ikyh 

gSA vkxs dU;k dgrh gS fd eaMi rks VwV&QqVdj fc[kj 

tk,xk tc dcwrj dk tksM+k ?kj clkus mM+ tk,xkA ;kuh 

mlds fookg ds ckn ?kj&vk¡xu lwuk gks tk,xkA 

[kksjBk {ks= esa fookg ls igys dU;k dks egqok 

fookg vkSj oj dks vke fookg djuk iM+rk gS] eryc 

lkQ gS fd fookg ds ca/ku ds iwoZ oj ;k dU;k dks ç—fr 

ls vuqefr ysuh iM+rh gS rFkk mUgsa lkalkfjdrk dk 

vkHkkl djk;k tkrk gSA ,d xhr bl çdkj gS& 
 

ds eksjk vkek] egqok jksir;] 

ds egqvk ih;r; xks 

vktk gkej vkek&egqok jksir;] 

vkth gkej egqok fi;r; xksA 

fi;gq¡&fi;gq¡ vkth egqok ,rus xks 

rjsa&rjsa egqvk eatfj xsy;] 

mijsa >cjh xsy; xksA 

veksfy;k /kkbj&?kksbj firks nqyjos] 

HkbZ;k ls feyh ysgw nqyjos 

tbZosa cM+h nwj nqyjos 

nhnh ls feyh ysgw nqyjos A 
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Lkkjka”k   
    jkuh >kalh jsthes.V dh lfØ;rk ij „f"Vikr djsa rks lSU; dk;Z gh bldk ,d ek= igyw ugha FkkA lSU; dk;ksaZ ds 

vfrfjä jaxwu esa ysf¶Vus.V ekuorh vk;Z rFkk dSIVu y{eh lgxy }kjk cuk;h lfefr ds dk;Zdyki efgyk lsuk ds vU; 

mÙkjnkf;Roksa dh >yd ek= çLrqr djrs gSA lSU; Lrj ij ns[ksa rks usrk th dh cekZ ;k=k jkuh >kalh jsthes.V dh lnL;kvksa 

ds fy;s vR;Ur egRoiw.kZ fl) gqbZA bl ;k=k ls iwoZ mUgksaus y{eh dks funsZf'kr fd;k fd mUgsa 'kh?kz gh ;q) {ks= esa tkuk gS] 

vr% çf'kf{kr vQljksa o tokuksa ds jaxwu tkus dh O;oLFkk 'kh?kz gks] tgk¡ mUgsa ,d vkSj dBksj çf'k{k.k ls xqtjuk gksxkA 6 

tuojh 1944 bZ0 dks cSadkd esa usrk th us ,d tulHkk dks Hkh lEcksf/kr fd;k ftlesa y{eh th us Hkh jkuh >kalh jsthes.V esa 

HkrhZ gsrq efgykvksa dks çksRlkfgr fd;k çpkj dk;Z bruk egRoiw.kZ FkkA usrk th jaxwu jsfM;ks ls fu;fer lEcks/ku djrs FksA 

efgykvksa esa Mkå y{eh rFkk çfrek iky vDlj lans'k çlkfjr djrs FksA flaxkiqj dSEi dh O;oLFkk ns[kdj y{eh th jaxwu ds 

fy;s jokuk gks x;ha D;ksafd ekspsZ ij tkus ds fy, çf'k{k.k dk;Z dh ns[kjs[k mUgsa gh djuh FkhA tc vktkn fgUn QkSt ds 

toku bEQky vfHk;ku ij fudyus yxs rc jkuh >kalh jsthes.V dh lnL;kvksa us usrk th dks ,d çkFkZuk i= vius jä ls 

fy[kdj mUgsa crk;k fd og Hkh ekspsZ ij vU; tokuksa dh Hkkafr tkuk pkgrh gSA  usrk th ds vktkn fgUn QkSt esa efgyk 

jsthes.V dk LFkku ØkfUrdkjh FkkA 

eq[; “kCn % jsthes.V]  lSU;]  çf'k{k.k]  fgUn] QkSt 

 

       : 

vktkn fgUn QkSt esa efgyk jsthes.V dh 

Hkwfedk ij ç'u fpà yxrs jgs gSa] D;ksafd lkekU;rk lSU; 

Lrj ij lfØ;rk dk vFkZ okLrfod ;q) ls yxk;k tkrk 

gSA vktkn fgUn QkSt esa gesa ;fn efgykvksa dh Hkwfedk 

dks le>uk gS rks lcls igys bl ladh.kZrk ls Åij 

mBuk gksxk rFkk muds }kjk fd;s tkus okys dk;ksaZ dh 

O;kid ç‟fr dks le>uk gksxkA jkuh >kalh jsthes.V dh 

lfØ;rk ij „f"Vikr djsa rks lSU; dk;Z gh bldk ,d 

ek= igyw ugha FkkA bldk dk;Z {ks= vR;Ur O;kid Fkk 

rFkk efgykvksa }kjk bruh dq'kyrkiwoZd çR;sd 

mÙkjnkf;Ro dks fuHkkrs ns[kuk ,d lq[kn vk'p;Z FkkA 

lSU; dk;ksaZ ds vfrfjä jaxwu esa ysf¶Vus.V ekuorh vk;Z 

rFkk dSIVu y{eh lgxy }kjk cuk;h lfefr ds 

dk;Zdyki efgyk lsuk ds vU; mÙkjnkf;Roksa dh >yd 

ek= çLrqr djrs gSaA
1
 ;g lfefr jaxwu esa efgykvksa }kjk 

cuk;h x;h FkhA  

      efgykvksa dh lHkk dj cuk;h x;h LFkkuh; 

lfefr;ksa }kjk nSfud vko';drk dh oLrqvksa dk HkaMkj.k 

vFkok fuekZ.kA
2 

ekspsZ ij rSukr tokuksa ds fy;s lw[ks 

Hkkstu ds iSdsV cukdj rS;kj j[kukA
 
3 cpko ny ds :i 

esa gokbZ geys esa cs?kj yksxksa dh lgk;rk djukA
 
4 chekjksa 

rFkk ?kk;yksa dh ns[kHkky djukA lSU; Lrj ij ns[ksa rks 

usrk th dh cekZ ;k=k jkuh >kalh jsthes.V dh lnL;kvksa 

ds fy;s vR;Ur egRoiw.kZ fl) gqbZA bl ;k=k ls iwoZ 

mUgksaus y{eh dks funsZf'kr fd;k fd mUgsa 'kh?kz gh ;q) 

{ks= esa tkuk gS] vr% çf'kf{kr vQljksa o tokuksa ds jaxwu 

tkus dh O;oLFkk 'kh?kz gks] tgk¡ mUgsa ,d vkSj dBksj 

çf'k{k.k ls xqtjuk gksxkA 5 tuojh 1944 bZå dks usrk 

th us y{eh th dks crk;k fd mu nksuksa dks jaxwu tkus 

ls iwoZ cSadkd igq¡puk gSA vr% y{eh th us ,d vR;Ur 

ifjJeh ,oa drZO;ijk;.k vf/kdkjh Jherh Fksoj dks 

çf'k{k.k çnku djus dk mÙkjnkf;Ro lkSai fn;kA ;g 

egRoiw.kZ dk;Z Fkk] D;ksafd ,d lewg ds çf'k{k.k ds 

i'pkr~ u;h HkrhZ dk çf'k{k.k vko';d FkkA cSadkd ;k=k 

dk mís'; lSfudksa ds fy;s u;s diM+s nok,sa o nSfud 

vko';drk dk lkeku ysuk FkkA igys ;g O;; Hkkjrh;ksa 

ls çkIr pns ls gksrk Fkk] ij ckn esa vktkn fgUn cSad ls 

gksus yxkA 6 tuojh 1944 bZ0 dks cSadkd esa usrk th us 

,d tulHkk dks Hkh lEcksf/kr fd;k ftlesa y{eh th us 

Hkh jkuh >kalh jsthes.V esa HkrhZ gsrq efgykvksa dks 

çksRlkfgr fd;k çpkj dk;Z bruk egRoiw.kZ FkkA
2
 usrk th 

jaxwu jsfM;ks ls fu;fer lEcks/ku djrs FksA efgykvksa esa 

Mkå y{eh rFkk çfrek iky vDlj lans'k çlkfjr djrs 

FksA  

         cSadkd ls flaxkiqj ykSVus ij y{eh th gSjku 

jg x;haA iwjh Qjojh chr pqdh Fkh rFkk Jherh Fksoj us 

cgqr esgur ls dk;Z fd;k FkkA ;gka ,d cM+s tRFks dks 

jaxwu ¼cekZ½ Hkstus dh rS;kfj;ka py jgh Fkha] ftlesa 40 

yM+kdw efgykvksa dk ny 100 ulsZ] 8 vQlj 12 u‚u 

dfe'kUM vQlj rFkk vU; 80 lSfud FksA pwafd bUgsa 

LFky ekxZ ls tkuk Fkk rFkk pkSng vFkok iUæg fnu dh 

;k=k Fkh vr% Hkkstu o nokvksa dh O;oLFkk vfr vko';d 

Fkh jaxwu iyk;u ls iwoZ bl ny dk çf'k{k.k cgqr l[r 

j[kk x;k FkkA
3
 :VekpZ ds le; ;q) ifjfLFkfr;ksa esa ys 

tkus okyk iwjk lkeku tSls pkj fnu dk Hkkstu] ,d 

tksM+h diM+k] ikuh dh cksry] çkFkfed fpfdRlk] jk;Qy 
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o xksyh bR;kfn ,d fdjfep ds FkSys esa j[kdj viuslkFk 

j[kuk gksrk FkkA ;g vkxkeh dfBu ifjfLFkfr;ksa ls tw>us 

dk iwokZH;kl FkkA flaxkiqj dSEi dh O;oLFkk ns[kdj y{eh 

th jaxwu ds fy;s jokuk gks x;ha D;ksafd ekspsZ ij tkus ds 

fy, çf'k{k.k dk;Z dh ns[kjs[k mUgsa gh djuh FkhA
4 
 

          b/kj jkuh >kalh jsthes.V dk ,d tRFkk 

ysf¶Vus.V ekuorh vk;Z ds usr`Ro esa jaxwu ls eSE;ks ds 

fy, jokuk gks x;k Fkk ftlesa 40 vQlj] 10 u‚u 

dfe'kaM vQlj rFkk 40 toku FksA nwljh VqdM+h y{eh 

th ds usr`Ro esa 15 vçSy 1944 bZå dks jaxwu ls jokuk 

gqbZA 2 vQljksa o 10 lnL;ksa dh ;g VqdM+h 19 vçSy 

1944 bZå dks eSE;ks igqaph tgka ekuorh vk;Z igys ls gh 

çfr{kkjr FkhaA bl ;k=k esa dSIVu y{eh ds ikl ,d Vªd] 

nks eksVj xkM+h o ,d LVs'ku oSxu FkhA çR;sd okgu esa 

'k=q ij utj j[kus ds fy, nwjchu j[kh x;h FkhA jkr 

gksrs gh fdlh Hkh xkao esa iM+ko Mkyuk iM+rk FkkA eSE;ks 

esa jsthes.V dh efgykvksa dks [kqys fo|ky; esa Bgjk;k 

x;k Fkk tks fd ,dne lery LFky ij Fkk vr% og 

LFkku cgqr lqjf{kr ugha Fkk pwafd ;gk¡ vf/kd le; ugha 

Bgjuk Fkk blfy, jsthes.V viuh 'kfä ogk¡ lqj{kk cukus 

ds ctk;s viuh j.kuhfr cukus esa yxk jgh FkhA eSE;ks esa 

dfBu çf'k{k.k dk vkjEHk gks pqdk FkkA eSE;ks ls ekaMys 

rd dk :VekpZ iSalB ehy dk Fkk] ftls jkfu;ka lkeku 

ls Hkjs FkSys dks ihB ij ykn dj iw.kZ djrh FkhaA ;gka 

usrk th us lnSo bl ckr dk /;ku j[kk fd efgykvksa dks 

ikfjokfjd okrkoj.k vuqHko gksA
5
 21 ebZ 1944 bZå dks 

usrk th us LFkkuh; uk xfjdksa] vktkn fgUn ny] vktkn 

fgUn QkSt dh leLr bdkbZ;ksa o jkuh >kalh jsthes.V dh 

lHkk cqykbZA blh fnu ceckjh vkjEHk gks x;hA ;g çFke 

volj Fkk tc jkuh >kalh jsthes.V dh lnL;kvksa us 

gokbZ geys gksrs ns[ks lkSHkkX; ls dksbZ ?kk;y ugha gqvk ] 

tcfd lqj{kk O;oLFkk cgqr vPNh ugha FkhA  

      1 twu 1944 bZ å dks usrk th ds usr`Ro esa lHkh 

yksx iqu% ,d= gq, ;g vk;kstu fonkbZ Hkkst ds fy, Fkk 

rkfd ekspsZ ij tkus ls iwoZ lHkh ,d ckj fey ysaA jkf= 

ds le; 'k=q dk geyk gqvkA leLr jkfu;ksa us [kkbZ esa 

tkdj tku cpkbZ bl ceckjh esa yhyh uked yM+dh 

f'kfoj esa lksrh gh jg x;h Fkh D;ksafd rfc;r Bhd ugha 

gksus ds dkj.k M‚å y{eh lk{kkRdkj ds vk/kkj ijA og 

nok [kkdj lks x;h FkhA ekuorh vk;Z rFkk y{eh th 

mls ckgj [khap dj yk;s FksA
6 
bl ceckjh esa iwjk f'kfoj 

u"V gks x;k Fkk ceckjh ds i'pkr~ dsoy [kk| lkexzh gh 

Fkh tks lqjf{kr cph FkhA jkfu;ksa ds diM+s Hkh u"V gks pqds 

Fks A dsoy ogh oL= cps Fks] tks jkfu;ksa us igu j[ks FksA 

vr% vc ;g fu;e ykxw dj fn;k x;k fd gokbZ geys 

dh [kcj gksrs gh lHkh toku viuk vko';d lkeku dk 

FkSyk ysdj lqjf{kr LFkku ij tk;saxsA usrk th us bl ckr 

ij cgqr xoZ eglwl fd;k fd fdlh Hkh efgyk lnL; ds 

psgjs ij Hk; dh ijNkbZ ugha FkhA vxys fnu jkfu;ksa dks 

dek;wV esa cuh u;h Nkouh esa tkus gsrq funsZ'k fn;s x;sA 

jkfu;ksa dks Vªd }kjk u;h Nkouh rd igqapuk FkkA
7 
blh 

Vªd ij vpkud ceckjh vkjEHk gks x;hA lHkh yM+fd;ka 

Vªd ls dwndj ikl dh [kkbZ esa fNi x;hA ;g og le; 

Fkk] tc bu efgykvksa dks ;q) esa gksus okyh rdyhQksa dk 

okLrfod vuqHko gksus yxk FkkA vc mudh ftEesnkjh 

nksxquh gks x;h FkhA vH;kl djuk dfBukbZ;ksa ls yM+uk 

rFkk lka;dky esa ?kk;y tokuksa dh ns[kHkky o lsok 

djuk] ijUrq bruh ftEesnkfj;ksa ls og larq"V ugha Fkha og 

çR;{k :i ls ml ekspsZ ij tkuk pkgrh Fkha ftlds fy, 

og fujUrj vH;kl dj jgh FkhaA
8
 

tc vktkn fgUn QkSt ds toku bEQky 

vfHk;ku ij fudyus yxs rc jkuh >kalh jsthes.V dh 

lnL;kvksa us usrk th dks ,d çkFkZuk i= vius jä ls 

fy[kdj mUgsa crk;k fd og Hkh ekspsZ ij vU; tokuksa dh 

Hkkafr tkuk pkgrh gSa rkfd ns'k dh LorU=rk ds fy, 

viuk thou U;kSNkoj dj ldsaA bl i= ds va'kksa dks 

i<+dj ge le> ldrs gSa fd ;g yM+fd;ka ;q) {ks= esa 

tkus ds fy, fdruh ykykf;r FkhaA
9
 ml i= esa fy[kk Fkk 

fd gekjk çf'k{k.k larks"ktud rFkk iw.kZ gks pqdk gSA 

ysfdu gesa ekspsZ ij Hkstus ls vHkh badkj fd;k tk jgk 

gSA ge dsoy ulksaZ ds QkSth nLrs ds :i esa ifjofrZr gks 

x;s gSaA gekjs lkFk bl çdkj dk O;ogkj D;ksa \ vkius 

gesa yM+kdw >kalh dh jkuh dk uke fn;k gSA tc vkius 

L;ksuku esa çFke çf'k{k.k f'kfoj [kksyk Fkk] rc vkius 

oknk fd;k Fkk fd ge ekspsZ ij yM+saxs rFkk gekjh 

mifLFkfr 'k=q dks grksRlkfgr djsxh vkSj fczfV'k vkehZ esa 

yM+ jgs Hkkjrh; lSfudksa dks iqu% çkIr djus esa lgk;rk 

djsxhA
10
 ge vkils çkFkZuk djrs gSa fd gesa rRdky ekspsZ 

ij Hkstus ds fy, funsZ'k fn;s tk;sa ----- twu 1944 bZ å esa 

eyk;k dh VqdM+h Hkh jaxwu vk igqaph A bl VqdM+h dk 

usr`Ro ysf¶Vus.V tkudh nkoj ds 10 gkFkksa esa FkkA  

        tkudh th dks dek;wV dh u;h Nkouh dk 

çeq[k cukdj jkfu;ksa dks mlesa Bgjk;k x;k rFkk 'kh?kz gh 

mudk dBksj çf'k{k.k vkjEHk gks x;kA ;q) dh fLFkfr ;g 

Fkh fd vHkh rd bEQky ij dCtk ugha gks ik;k Fkk 

bEQky vktkn fgUn QkSt ds fy, xsV os v‚Q bf.M;k 

Fkk] tgka ls lsuk dks czãiq= unh rd tkus esa dksbZ 

dfBukbZ ugha gksrhA fLFkfr ,slh cu jgh Fkh fd efgyk 

jsthes.V dks dHkh Hkh çLFkku gsrq vkns'k fey ldrk FkkA 

,d jkr rhu cts efgyk jsthes.V dh nks dEifu;ksa dks 

ekspsZ ij tkus gsrq vkns'k gks x;sA efgyk lSfudksa ds fy, 

;g lq[kn {k.k FkkA ekspsZ ij fczfV'k QkSt rFkk buds e/; 

nwjh ek= ,d ehy dk Qklyk Fkk tc Qk;fjax dk 

vkns'k feyk rks mUgsa ,slk vuqHko gqvk fd mudh esgur 

lQy gks x;h gSA M‚å y{eh viuh Mk;jh t;fgan esa 

fy[krh gS] vkns'k lqurs gh ge Hkwy x;s fd ge L=h gSaA 

ckj&ckj cUnwd Hkj jgs Fks vkSj Qk;j gks jgs FksA
11
 

t;fgUn ?kks"k.kk ls iwjk ifjos'k Hkj x;k FkkA irk ugha Fkk  

;g dc lekIr gksxk  ;gka dh fot; fL=;ksa dh fot; 

FkhA jkuh >kalh jsthes.V dh fot; FkhA 'k=q ds gkFk 

yxus dh fLFkfr esa ekugkfu ls cpus ds fy, çR;sd jkuh 

ds ikl iksVsf'k;e lkbuk;M FkkA
12 

;g la?k"kZ eksykfeu 

uked LFky ij FkkA bl la?k"kZ esa dbZ efgyk,a ?kk;y 

gqbZA  

         21 flrEcj dks usrk th us ekaMys esa mÙkjh 

cekZ yhx ds lnL;ksa dh cSBd vk;ksftr dh bl cSBd esa 

mUgksaus fo'o ds orZeku ifj„'; dks lkeus j[kkA mUgksaus 

Li"V fd;k fd vc pwafd :l fe= jk"Vª ds lkFk gS 

ftlds dkj.k vkt og vktkn fgUn QkSt ds fo:) gS 

vr% tks Hkh lSfud idM+s tk;sa] og U;k;ky; ds le{k 

vkus dk lkgl djsa rFkk viuh fLFkfr Li"V djsa usrk th 

dk fopkj Fkk fd 1945 bZå ds vkjEHk esa gh tkiku dk 

iru gks tk;sxk og pkgrs Fks fd bu lkjh vlQyrkvksa 

ds nkSj esa Hkh vktkn fgUn QkSt iwjh rkdr ls yM+sA os 
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vktkn fgUn QkSt dks tkikfu;ksa dh dBiqryh dh Nfo 

ls eqä djkuk pkgrs FksA blh cSBd ds i'pkr~ usrk th 

us dSIVu y{eh dks og ân; fonkjd vkns'k fn;k ftls 

lqudj og LrC/k jg x;haA mudk vkns'k Fkk fd 

ifjpkjd foHkkx ds vfrfjä vU; lHkh efgykvksa dks 30 

flrEcj rd jaxwu okil Hkst fn;k tk;s efgyk jsthes.V 

us çR;sd dfBukbZ dks cM+h fgEer ds lkFk ikj fd;k Fkk 

ijUrq bl vkns'k us mudh fgEer dks rksM+dj j[k fn;kA 

og thou U;kSNkoj djus dks rS;kj Fkh ij okil tkus ds 

fy, ughaA mUgksaus estj tujy ,å lhå pVthZ ls çkFkZuk 

dh] Þvki dqN Hkh dhft, viuh iwjh 'kfä yxkbZ;s 

ysfdu vki ,slh O;oLFkk dhft, ftlls gesa viuk drZO; 

NksM+dj okil tkuk u iM+sA
14
   

        ijUrq vkns'kksa dk ikyu vfr vko';d FkkA vr% 

efgykvksa dh okilh vkjEHk gqbZA çFke iM+ko ft;kokM+h 

FkkA ;gk¡ Hkkstu dk çcU/k ,d phuh fey çcU/kd us 

fd;k Fkk Hkkstu ds nkSjku ceckjh vkjEHk gks xbZ ijUrq 

lkSHkkX;o'k lHkh efgyk,a lqjf{kr jgha rFkk dq'kyrkiwoZd 

jaxwu igq¡p x;haA b/kj eSE;ksa esa y{eh th fujUrj fpfdRlk 

dk;Z esa O;Lr FkhaA og efgyk jsthes.V ds lkFk jaxwu ugha 

vk;h FkhA
15
 pwafd chekj ¼isfp'k] vfrlkj] eysfj;k½ rFkk 

t[eh lSfudksa o vU; yksxksa dh la[;k fujUrj] c<+rh tk 

jgh Fkh vr% mUgksaus ogha :dus dk fu.kZ; fy;k FkkA blh 

le; ;g Hkh fu.kZ; fy;k x;k fd vLirky dks fdlh 

lqjf{kr LFkku ij LFkkukUrfjr dj fn;k tk;s rRi'pkr~ 

rksi[kkuk xk¡o esa ,d [kkbZ cukdj mlesa vkijs'ku fFk;sVj 

cuk;k x;k rFkk fpfdRlk dk;Z vkjEHk fd;k x;kA 

      vLirky ?kk;yksa ls [kpk[kp Hkjk jgrk FkkA blh 

fLFkfr esa nks eghus O;rhr gks x;s fnlEcj 1944 bZ0 esa 

mUgsa ft;kokM+h igq¡pus dk vkns'k feyk ftlds 

ifj.kkeLo:i mUgksaus tuojh 1945 bZå esa eSE;ksa NksM+ 

fn;kA 17 tuojh 1945 bZå dks iwjk ny ft;kokM+h tk 

igqapk tgk¡ jsthes.V dh ifjpkfjdk,sa o y{eh th fcuk 

[kk;s fi;s vkSj fcuk vkjke fd;s yxkrkj lsok lqJq"kk 

djrs jgrs FksA rRi'pkr~ y{eh th us tkus yk;d ejhtksa 

o iUæg ifjpkfjdkvksa dks jaxwu Hkst fn;k rFkk Lo;a 

dkyka dh vksj jokuk gks x;ha tgk¡ iqjkus o detksj 

ejhtksa ds fy, vLirky [kksyk tk jgk FkkA
16
 b/kj jaxwu 

esa ifjfLFkfr;ka cny jgh FkhaA tkiku us jaxwu dks NksM+us 

vkSj mls vaxzstksa dks lkSaius dk fu.kZ; fy;k Fkk rFkk mlus 

usrk th ls Hkh 'kh?kz jaxwu NksM+us dk vuqjks/k fd;kA 

       usrk th us cSadkd tkus dk fu.kZ; fy;k ijUrq 

mUgksaus ;g Li"V dg fn;k fd og jaxwu mlh gkyr esa 

NksM+saxs tc >kalh jkuh jsthes.V ds leLr lnL;ksa dks Hkh 

gVkus ds fy, usrk th Lo;a chp&chp esa mudh dq'ky{kse 

ysrs jgsA dSIVu tkudh ds 'kCnksa esa] 24 vçSy 1945 bZå 

dks jkf= 2 cts ge c‚o igq¡psA lc vksj va/kdkj FkkA 

vfròf"V ds dkj.k dhpM+ vkSj nyny gks x;h FkhA c‚o 

unh dks ikj djuk FkkA usrk th us igys yM+fd;ksa dks 

ikj djus dk vkns'k fn;kA fiëw ds cks> ls dqN yM+fd;k¡ 

djhc&djhc Mwc x;h Fkha ijUrq duZy efyd ds ç;Ruksa 

ls og cp x;haA
17
  26 vçSy 1945 bZå dks gokbZ geys esa 

dbZ okgu u"V gks x;s ftlds dkj.k vc iSny ;k=k 

vkjEHk gqbZ 15 ehy dh ;k=k usrk th us iSny gh dh 

D;ksafd jkfu;ka Hkh iSny FkhaA 30 vçSy 1945 bZå dks usrk 

th rFkk jkfu;ksa us eksyfeu ds ikl ,d xk¡o esa iM+ko 

MkykA bl le; lHkh jkfu;k¡ iLr gks pqdh Fkha rFkk Hkw[k 

ls mudk cqjk gky Fkk ijUrq /kqvk¡ gksus dh vk'kadk ls 

i;kZIr Hkkstu idkuk cgqr dfBu FkkA
18
  

       1 ebZ 1945 bZå dks tkikfu;ksa us mUgsa ,d xkM+h 

miyC/k djok jksfg.kh xokfjdj vuqå olq/k lgL=cq/ks 

dSIVu y{eh rFkk jkuh >kalh jsthes.V iwå 177 Mkå y{eh 

lgxy] LorU=rk laxzke ls lektokn ds la?k"kZ rd esjh 

thou ;k=k- iwå 84 ;kyIik lkgsc tc ;k=k ds nkSjku 

t[eh vkSj chekj Fks mudh ns[kHkky eqFkq uked O;fä 

dj jgk Fkk A tc tkikfu;ksa ls Mj dj xk¡o okys Hkkx 

x;s rc ;g nksuksa vdsys jg x;sA [kkuk idkrs le; /kqvka 

ns[kdj Nkikekjksa dh Vksyh us mUgsa nq'eu le>dj 

>ksiM+h ij gFkxksys rFkk xksyh pyk nh- ftlesa eq/kq ekjk 

x;k rFkk Jh okYyik cqjh rjg ty x;s rRi'pkr~ eR̀;q 

dks çkIr gq,A 7 ebZ 1945 bZå dks lHkh cSadkd igqap ] 

tgka ls dSIVu tkudh nkoj jkfu;ksa dks muds ?kj NksM+rs 

gq, flaxkiqj jokuk gks x;ha b/kj usrk th us flaxkiqj 

Nkouh dh çeq[k estj lR;orh Fksoj ls jsthesaV dh 

efgykvksa ds lUnHkZ esa fopkj foe'kZ vkjEHk dj fn;kA
19
 

usrk th ds eu esa vusd fprk,sa Fkh tSls fdl çdkj mUgsa 

lqjf{kr :i ls muds ?kj igqapk;k tk;sA  

          mudk vkxkeh thou dSlk gksxk rFkk mUgsa 

vkxs fdl çdkj dh lgk;rk dh vko'k ~;drk gksxhA ij 

bu lHkh 'kadkvksa ds ckotwn og tkurs Fks fd jsthesaV dks 

Hkax djuk le; dh ekax gSA 'kh?kz gh dkQh jkfu;ksa dks 

muds ?kj igqapk fn;k x;k ftl le; fczfV'k QkSt vkxs 

c<+ jgh Fkh o tkikuh QkSt ihNs gV jgh Fkh] usrk th us 

vktkn fgUn QkSt dks eyk;k igqapus dk vkns'k fn;kA 

rRi'pkr~ og cekZ lhek ds ikl fLFkr vktkn fgUn QkSt 

ds vLirky esa ?kk;y lSfudksa ls feyus igqapsA ;gka 

efgyk lSfudksa us mUgsa vafre ckj ns[kk KkrO; gS fd 

ifjpkfjdk foHkkx ls lEcfU/kr efgykvksa us ?kj tkus ls 

budkj dj fn;k Fkk rFkk var rd fujUrj lsok dk;Z 

djrh jghA
20
 'kh?kz gh fczfV'k xqIrpj foHkkx us bl 

vLirky dk irk yxk fy;k rFkk ceckjh }kjk bls u"V 

djk fn;kA bl ceckjh esa vusd jksxh o flikgh ekjs x;s 

rFkk tks cps Fks] mUgsa ;q) cUnh cukdj jaxwu Hkst pwafd 

jaxwu Hkh fczfV'k vf/kdkj esa vk x;k Fkk vr% lHkh 

Hkkjrh;ksa dks ;q)canh cuk fy;k x;k FkkA efgyk lSfudksa 

dks vU; lSfudksa ls vyx j[kk x;kA ;gka efgykvksa us 

tks lkgl fn[kk;k] og ç'kaluh; gS og fczfV'k rkdr ds 

le{k dHkh ugha >qdha tc mUgsa iwNrkN ds fy, cqyk;k 

x;k rks mUgksaus Li"V dj fn;k fd ;fn mUgsa x.kos'k esa 

vkus fn;k tk;sxk] rHkh og vk;saxhA iwNrkN ds nkSjku 

fczfV'k vQljksa us ç;kl fd;k fd jkfu;ka ;g c;ku nsa 

fd mUgsa vktkn fgUn QkSt esa 'kkfey gksus ds fy, 

etcwj fd;k x;k Fkk ijUrq fczfV'k ljdkj rc vk'p;Z esa 

iM+ x;h] tc çR;sd jkuh us ,d leku c;ku fn;k fd 

geus viuh var% çsj.kk ls jsthes.V esa ços'k fy;k gSA
21
 

bldk gesa vlhe vfHkeku gSA ge viuh vlQyrk ij 

nq%[kh gSaA vxj fQj ls ekSdk fey tk;s rks ge vo'; 

fQj ;gh djsaxsA vFkkZr mUgksaus LosPNk o xoZ nksuksa dk gh 

çn'kZu fd;kA  

         bl izdkj okLro esa bu efgykvksa ds gkSlys o 

bPNk 'kfä us mUgsa bruk fuHkhZd vuq'kkflr o deZB cuk 

fn;k fd mUgksaus ml ifjos'k esa Lo;a dks iq:"kksa ds 

led{k fl) fd;k] tcfd efgykvksa dh lkekftd fLFkfr 

vlarks"ktud FkhA usrk th us vktkn fgUn QkSt esa 
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efgyk jsthes.V dks LFkku nsdj tks ØkfUrdkjh ç;ksx 

fd;k] mlds ifj.kke mudh vis{kk ds vuq:i gh vk;sA 

nwljs 'kCnksa esa dgsa rks ukjh 'kfä ds vkadyu esa muls 

dksbZ Hkwy ugha gqbZ FkhA  
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Lkkjka”k   

xqIrdky esa u`R;&laxhr foèkk dk cgqr fodkl gqvkA rRdkyhu le; esa olUrksRlo] dkSeqnh egksRlo] nhiksRlo 

vkfn ij ùR;&laxhr dk çpyu FkkA ml dky esa xf.kdkvksa dk mYys[k feyrk gS ftudk çeq[k dk;Z u`R; vkSj xk;u FkkA 

xqIr 'kkldksa }kjk dykdkjksa dks çJ; nsus dh tkudkjh Hkh feyrh gSA leqæxqIr Lo;a ,d Js"B oh.kkoknd Fks blfy;s viuh 

Le`fr dks thfor j[kus ds fy;s mUgksaus oh.kkèkkjh çdkj ds flôksa dks pyok;kA xqIrdkyhu ok?k dh xqQkvksa esa u`R;&laxhr 

dk ,d egÙoiw.kZ fp= feyrk gS tks rRdkyhu le; esa u`R;&laxhr ds oSHko ds ifjpk;d gSaA ekyfodkfXufe= ls Li"V 

gksrk gS fd uxjksa esa laxhr dh f'k{kk ds fy;s dykHkou vkSj vkpk;Z Hkh gksrs FksA bl çdkj xqIrdky esa u`R;&laxhr ds 

i;kZIr çek.k feyrs gSaA 

eq[; “kCn % yksd] uR̀;] laxhr] oh.kkokndA 

 

       : 

yksd dyk lkekU; tu&leqnk; dh lkewfgd 

vuqHkwfr dh vfHkO;fä gSA ;g èkkÆed ,oa vkè;kfRed 

vfHkO;fä dh çrhd gS tks ekuo ân; dh mit gS vkSj 

ftlesa ‟f=erk ,oa çkfofèkd ç;ksxksa dk dksÃ Hkh LFkku 

ugÈ gSA yksddyk esa lkaL‟frd èofu gS] tks laL‟fr dh 

jh<+ dh gìh gSA
1
 lkSUn;Z dk vkd"kZ.k] laxhr dk ekèkq;Z] 

u`R; dh y; vkSj fp=dyk dh vfHkO;fä ekuo dh 

lqUnjre~ Hkkoukvksa dks lnSo viuh vksj vkdÆ"kr fd;s 

jgrh gSaA fdlh Hkh ns'k dh yksd dyk ogk¡ ds 

tulkekU; dh ân;&ra=ksa dks >a‟r fd;s fcuk ugÈ jg 

ldrhA ;|fi vkt dk dykdkj vius ckSf)d rdZ ls 

dyk dks vfr&tfVy ,oa loZlkèkkj.k dh le> dh lhek 

ls ijs dh oLrq cukus esa layXu gS] fdUrq nwljh vksj yksd 

ijEijk vius jpukRed i{k ls uSlÆxd vfHkO;fä dk 

ekxZ [kkst gh fudkyrh gS] tksfd thou&foLe`fr vkSj 

vkRelq[k dk ,dek= lkèku gSA
2
 yksd dyk dk lEcUèk 

ekuo dh Hkkoukvksa ls lhèkk gS] ftUgsa og ijEijkxr 

:f<+;ksa ds :i esa çpfyr djuk pkgrk gSA 

yksd dyk ekuoh; Hkkoukvksa ds lkFk&lkFk pyh 

vk jgh gS] tks vfr çkphu gSA ;g dyk ;qx&;qx dk 

bfrgkl latks;s ekuoh; Hkkoukvksa ds lkFk&lkFk py jgh 

gSA yksd dyk dk mn~Hko çkxSfrgkfld dky ls gh ekuk 

tkrk gSA rc ls ysdj vkt rd yksd dyk èkkÆed 

ijEijkvksa ds :i esa fo|eku jgh gS] fdUrq yksd dyk dk 

,d Lo:i euksjatd Hkkoukvksa ij Hkh vkèkkfjr gSA gM+Iik 

lH;rk ds yksx vkeksn&çeksn esa #fp ysrs FksA oSfnd 

dky esa vk;ks± dk thou ds çfr mi;ksfxrkoknh „f"Vdks.k 

FkkA
3
 iq= tUe] ej.k] ukedj.k] laLdkj] 'kknh O;kg vkfn 

voljksa ij euksokafNr nsokRekvksa dks fofHkUu vkdkjksa esa 

yksdyk ds :i esa çnÆ'kr fd;k tkrk FkkA ekS;Zdky esa 

dkSfVY; ds vFkZ'kkL= ls rRdkyhu le; esa çpfyr yksd 

dyk dh tkudkjh çkIr gksrh gSA blds vfrfjä 

ekS;Zdkyhu yksd dyk dk :i mu fo'kkydk; 

;{k&;f{k.kh dh çfrekvksa esa Hkh ns[kus dks feyrk gS] tks 

iVuk] csluxj] eFkqjk vkfn LFkkuksa ls çkIr gqÃ gSA 

ekS;ksZÙkj dky esa Hkh èkkÆed rFkk euksjatd Hkkoukvksa ij 

vkèkkfjr ;s yksd dyk,a çpfyr jghA 

xqIrdkyhu yksd dyk dk fooj.k rRdkyhu 

lkfgfR;d ,oa iqjkrkfRod nksuksa lk{;ksa ls feyrk gSA 

xqIrdky esa èkkÆed rFkk euksjatd Hkkoukvksa ij vkèkkfjr 

yksd dyk ds Lo:i ds çpyu dk çek.k feyrk gSA 

xqIrdkyhu èkkÆed yksd dyk ds Lo:i dks O;ä djus 

okyh os e`.ewÆr;k¡ gSa] ftudk fuekZ.k ozr iwtk ds fy, 

fd;k tkrk FkkA
4
 iwtk ds mijkar bUgsa tyk'k; esa çokfgr 

dj fn;k tkrk FkkA xqIrdky esa [ksyus okyh Hkh ew.ewÆr;ksa 

dk fuekZ.k fd;k x;kA xqIr;qxhu lkfgR; esa feêh ds cus 

jaxhu i{kh ¼f[kykSus½ dk mYys[k feyrk gSA dkfynkl ds 

ukVd vfHkKku'kkdqUry ds lkrosa vad esa Hkjr ds feêh 

ds e;wj ds lkFk [ksyus dk mYys[k gSA ?kjksa dh ukfj;k¡ 

,oa ckfydk,¡ viuh Hkkoukvksa dks js[kkfp= ds :i esa 

çnÆ'kr djrh FkhA os Q'kZ vFkok nhokj dks xkscj ls 

yhidj] xs: vkSj pkoy ds ysi ls lhd esa #Ã yxkdj] 

mldks js[kkfp=ksa esa çLrqr djrh FkhA okRL;k;u ds 

dkelw= ls Kkr gksrk gS fd NksVh yM+fd;ksa dks xqfM+;ksa ls 

[ksyuk cgqr fç; FkkA ekyk,a xwFkus] f[kykSus rFkk xqfM+;k 

cukus vkSj yqdk fNih ds [ksyksa esa mUgsa cgqr vkuUn vkrk 

FkkA 

 eFkqjk {ks= ls miyCèk ewÆr;ksa esa fL=;ksa dh 

vusd ØhM+kvksa dk vkeksn&çeksn ds lkèkuksa dk çn'kZu 

fd;k x;k gS ftlesa ty fogkj] 'kjhj dks ltkuk] laxhr 

,oa u`R; mYys[kuh; gSA eFkqjk {ks= ls cgqr lh ,slh 

ewÆr;k¡ feyh gS] ftlesa fL=;ksa dks dUnqd ØhM+k ¼xsan dk 

[ksy½ djrs gq, çnÆ'kr fd;k x;k gSA vtUrk ,oa ck?k 

ds fp=ksa esa Hkh yksd dyk dh >yd „f"Vxkspj gksrh gSA 

lkewfgd euksjatu ds fy, urZdksa ,oa urZfd;ksa dh 

eaMfy;k¡ n'kZdksa ds lEeq[k viuh dyk dk çn'kZu djrh 

FkhA fofoèk voljksa ij fookg ,oa eaxy dk;ks± ds le;] 

[ksrksa vkSj [kfygkuksa esa] unh ,oa iks[kjksa esa Luku ds le; 
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yksdxhrksa dks xk;s tkus dh çFkk dk çpyu bl ;qx dk 

FkkA 

laxhr dk thou esa vR;fèkd egRo gSA laxhr 

,d lkèkuk gSA ;g ek= lkalkfjd euksjatu dk lkèku 

ugÈ] vfirq ÃÜoj dh iwtk ,oa vkjkèkuk ds fy, Hkh 

vko';d ekuk x;k gSA okRL;k;u us vius xzUFk dkelw= 

esa 64 dykvksa dh tks lwph çLrqr dh gS muesa xk;u] 

oknu vkSj urZu dks igys gh j[kk gSA
5
 xk;u] oknu vkSj 

urZu laxhr ds rhu eq[; vax gSa vkSj buds chp 

ikjLifjd ?kfu"B lEcUèk gS] fo'ks"k :i ls xk;u vkSj 

oknu dkA 

Hkkjr esa çkphudky ls gh laxhr dh ijEijk dk 

çpyu jgk gS] ftldh iqf"V gM+Iik lH;rk ds iqjkrkfRod 

lk{;ksa rFkk oSfnd lafgrkvksa ls gksrh gSA xqIrdkyhu 

lkfgR; esa tgk¡ dgÈ Hkh vkeksn&çeksn dh ppkZ gqÃ gS] 

ogk¡ laxhr ds bu lHkh :iksa dk mUeqä :i ls mYys[k 

gSA xqIr;qxhu lkfgR; ds vuq'khyu ls Kkr gksrk gS fd 

rRdkyhu le; ds ukxfjd laxhr esa fo'ks"k #fp çnÆ'kr 

djrs FksA ;g pje lq[k dk çrhd Fkk vkSj yksdjatu dk 

lkèku HkhA 

xqIrdky ds lkfgfR;d xzUFkksa esa lxhr ds vusd 

lanHkZ feyrs gSaA Hkjr eqfu ds ukVî 'kkL= rFkk okRL;k;u 

ds dkelw= ls Kkr gksrk gS fd laxhr ds vius fl)kUr 

Fks] ftuds vkèkkj ij laxhrkpk;Z ekxZn'kZu djrs FksA xqIr 

;qx esa uj&ukjh laxhr ds çseh FksA èku lEiUu ifjokjksa 

rFkk jktçklknksa esa laxhr gksrk jgrk FkkA
5
 okRL;k;u us 

laxhr ds egRo dh vksj ladsr djrs gq, dgk gS fd 

ukxfjdksa dks Lo;a laxhr dk Kku gksrk Fkk vkSj muds 

iq= xUèkoZ 'kkyk esa laxhr f'k{kk ds fy, Hksts tkrs FksA 

ekyfodkfXufe= esa dkfynkl us gjnÙk uked laxhrkpk;Z 

dk mYys[k fd;k gS tks laxhr dh f'k{kk nsrs FksA 

laxhr'kkykvksa dh laxhr èofu ls uxj xwatrk jgrk FkkA 

jkt?kjkuksa esa jktdqekfj;ksa dks laxhr ,oa u`R; dh f'k{kk 

çnku dh tkrh FkhA 'kwæd us vius xzUFk èPNdfVd esa 

vkpk;Z pk:nÙk dh cM+h ç'kalk dh gS] tks laxhr dk 

cgqr cM+k Hkä FkkA 

xqIrdkyhu ewÆrdyk esa Hkh laxhr ds vusd 

mnkgj.k „f"Vxkspj gksrs gSaA Hkwejk ds f'ko eafnj esa 

Qydksa ij f'ko ds x.k ok| ctkrs vkSj u`R; djrs gq, 

mRdh.kZ gSA lkjukFk ls çkIr ,d Qyd ij Hkh laxhr dk 

„'; mRdh.kZ gSA vtUrk dh l=goÈ rFkk ck?k dh pkSFkh 

xqQkvksa esa Hkh laxhr ds „'; mRdh.kZ gSaA 

xqIrdky esa laxhr dks jkT; dk laj{k.k çkIr 

FkkA bl ;qx ds lezkV Lo;a laxhr esa çoh.k Fks vkSj mnkj 

laj{kd HkhA egku xqIr 'kkld leqæxqIr Lo;a ,d dq'ky 

oh.kkoknd Fkk ftldh iqf"V mlds oh.kk çdkj ds eqækvksa 

ls gksrh FkhA dgk tkrk gS fd oh.kk oknu esa rqEc: rFkk 

ukjn dks Hkh yfTtr dj nsrk FkkA blh çdkj dqekjxqIr 

çFke ds flôs ij Hkh oh.kk dk vadu gSA dkfynkl ds 

ekyfodkfXufe= ls Kkr gksrk gS fd jktk vfXufe= dks 

laxhr esa vR;fèkd #fp FkhA ;gk¡ rd fd mldh jkuh 

mlls laxhr dk;Z ls è;ku gVkdj jktdkt esa è;ku 

yxkus dk vkxzg djrh FkhA j?kqoa'k ls Kkr gksrk gS fd 

jktk vt ,d çfl) laxhrK Fkk] ftlus viuh jkuh 

bUnqerh dks laxhr dh f'k{kk çnku dh Fkh vkSj bUnqerh 

ds fuèku gks tkus ij vt us bUnqerh dks *yfyr dykvksa 

esa *fç; f'k";k dgdj foyki fd;kA
6
 

xqIrdky esa xk;u ds ,d O;ofLFkr fl)kUr dk 

:i èkkj.k dj fy;k Fkk ftldh iqf"V dkfynkl ds xzUFkksa 

ls gksrh gSA laxhr ds f'k{kd vius xk;u esa fl)kUrksa dk 

vuqlj.k djrs FksA dkfynkl us vius xzUFkksa esa rky] y;] 

Loj] mixku] ewPNZrk vkfn dk mYys[k fd;k gSA dÃ 

LFkkuksa ij jkx dh ppkZ gS vkSj laxhr ds çlax esa mUgksaus 

lkjax] yfyr vkfn jkxksa ds uke Hkh fn;s gSaA ;gh ugÈ 

mUgksaus cslqjs jkx dks rkM+u ds leku crk;k gSA es?knwr esa 

*ewNZuk* 'kCn dk mYys[k gSA tc ifr ds fo;ksx esa 

O;kdqy ;f{k.kh xhr xkus vkSj oh.kk ctkus yxrh gS vkSj 

mlds vk¡lqvksa ls oh.kk ds rkj xhys gks tkrs gSa vkSj mls 

ewNZuk gh lglk foLe`r gks tkrh gSA
7
 *ewNZuk* 'kkL=h; 

laxhr esa ckj&ckj fd;s tkus okys *j;kt* dks dgrs FksA 

çkfofèkd laxhr dh ,d fo|k dks *dkdfyxhr* dgk 

tkrk FkkA dkfynkl us tgk¡ xhrksa dk mYys[k fd;k gS] 

ogk¡ lHkh xhr çk‟r esa gSA blls ;g vuqeku O;ä fd;k 

x;k gS fd çkfofèkd laxhr ds lkFk&lkFk yksd laxhr dk 

Hkh O;kid çpkj FkkA xk;u ds lkFk&lkFk oknu dk 

ç;ksx gksrk Fkk vkSj uR̀; dh ijEijk çpfyr FkhA 

xqIrdkyhu lkfgR; esa xk;u ds lkFk&lkFk 

oknu dk Hkh mYys[k çkIr gksrk gSA xqIrdkyhu lkfgR; 

esa vusd çdkj ds ok| ;a=ksa dk mYys[k gSA rkj okys 

ok| ;a=ksa esa oh.kk çeq[k FkhA dkfynkl dh jpukvksa esa 

oh.kk dk mYys[k vusd LFkkuksa ij gSA 'kwæd us 

e`PNdfVd esa oh.kk ctkus dk mYys[k fd;k gSA
8
 

leqæxqIr rFkk dqekjxqIr çFke ds flôksa ij mudk vadu 

oh.kk oknd ds :i esa gqvk gSA oh.kk ds vfrfjä oYydh] 

ifjokfnuh] rU=h vkfn Hkh rkj okys ok| ;a= Fks] tks 

laHkor% oh.kk ds gh :i FksA budk mYys[k rRdkyhu 

lkfgR; esa feyrk gSA rRdkyhu lkfgR; esa oa'kh] ckalqjh] 

dhpd] 'ka[k vkSj rw;Z vkfn eq¡g ls ctk;s tkus okys ok| 

;a=ksa dk mYys[k feyrk gSA chu gksBksa ij j[kdj ctk;h 

tkrh FkhA ;g ok| ;a= fo'ks"k :i ls lk¡iksa dks fj>kus ds 

fy, ctk;k tkrk FkkA rw;Z ¼rqjkgh½ vkSj 'ka[k Hkh eq¡g ls 

ctk;s tkrs FksA ;s ekaxfyd voljksa ij] fookg ds volj 

ij] ;q) çkjEHk djus vFkok fot; ?kksf"kr djus ds fy, 

ctk;s tkrs FksA os.kq dk mi;ksx yksd euksjatu ds fy, 

vfèkd gksrk FkkA okRL;k;u us vius xzUFk dkelw= esa 

fy[kk gS fd os.kq fç;rek dks vkdÆ"kr djus dk ewyea= 

gSA iwtk ds volj ij ?kaVk vkSj iVg ctk djrs FksA peZ 

ok| ;a=ksa esa eqjt] iq"dj] e`nax] nqnqfEHk] enZy vkfn dk 

mYys[k gSA ;g cgqr lEHko gS fd buesa dqN <ksy ds 

leku jgs gks vkSj daèks ij yVdk;s tkrs jgs gksA 

e`PNdfVd esa e`nax dk mYys[k feyrk gSA
9
 dkfynkl dh 

jpuk ls Kkr gksrk gS fd vydk ds egy e`naxksa ls 

xw¡trs FksA mTtSu ds egkdky eafnj esa iVg ctrk Fkk 

ftldh iqf"V dkfynkl ds xzUFk ls gksrh gSA iwtk ds 

le; iVg ctkus dh ijEijk vkt Hkh mTtSu ds 

egkdky eafnj esa ns[kus dks feyrh gSA Hkwejk ds f'ko 

eafnj esa ,d Qyd ij f'ko ds x.k vusd çdkj ds ok| 

ctkrs gq, vafdr fd;s x;s gSaA vtUrk dh l=goÈ vkSj 

ck?k dh pkSFkh xqQk esa Hkh vusd ok| ;a=ksa dk vadu gS] 

ftlls rRdkyhu 

ok| ;a=ksa ds Lo:i dk vuqeku O;ä fd;k tk 

ldrk gSA xqIrdky esa laxhr 'kkykvksa esa fofHkUu çdkj ds 

ok| ;a=ksa dks ctkus dk vH;kl fd;k tkrk FkkA
10
 'kwæd 

ds e`PNdfVd esa olUrlsuk ds Hkou dh laxhr'kkyk dk 
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mYys[k gS ftlesa dgk x;k gS fd ogk¡ ;qofr;ksa ds dksey 

djks ls ctk;s gq, e`nax es?k ds leku xEHkhj 'kCn dg 

jgs FksA 

 çkphu dky ls gh Hkkjr esa u`R; dh ijEijk ns[kus dks 

feyrh gSA gM+Iik lH;rk ds eksgutksnM+ks ls ,d u`R; 

djrh gqÃ dkaL; dh ewÆr çkIr gqÃ gSA _Xosn esa Hkh uR̀; 

dyk ds vusd çlax „f"Vxkspj gksrs gSaA oSfnd dky esa 

L=h ,oa iq#"k nksuksa >ka> ethjksa ds cktksa ds lkFk uR̀; 

djrs FksA ekS;Zdky esa Hkh urZd yksxksa dk euksjatu fd;k 

djrs FksA çkdxqIrdkyhu lkfgR;ksa esa Hkh uR̀; ds vusd 

lanHkZ feyrs gSaA ;g dyk ukjh çèkku vfèkd FkhA 

xqIrdky esa u`R;dyk us dkQh yksdfç;rk çkIr 

dj yhA bl dky esa ifjokj esa dU;k;sa u`R; dh f'k{kk 

xzg.k djrh Fkh] ?kj ds ckgj Hkh os u`R; fd;k djrh FkhA 

u`R; dk bl ;qx esa O;kid çlkj FkkA u`R; nsoky;ksa] 

eafnjksa] jktlHkkvksa rFkk lekjksgksa esa gqvk djrs FksA bl 

dky[k.M esa u`R; us ,d is'ks dk :i èkkj.k dj fy;k Fkk 

vkSj yksxksa ds chp urZfd;ksa dk cMk lEeku FkkA 

rRdkyhu lkfgfR;d xzUFkksa ls u`R; ds fofHkUu :iksa ij 

çdk'k iM+rk gSA es?knwr esa urZfd;ksa }kjk pkej u`R; fd;s 

tkus dk mYys[k feyrk gSA
11 

ekyfodkfXufe= esa ,d 

vU; u`R; *Nfyd* ;k *pfyd* dk mYys[k gSA laHkor% 

;g u`R; prq"in ij voyfEcr FkkA blesa urZd vfHku; 

nwljs dk djrk Fkk] ijUrq Hkko çn'kZu Lo;a viuk djrk 

FkkA bl dky esa uxjksa esa u`R; dh f'k{kk nsus okys vkpk;Z 

gksrs FksA dkfynkl ds ekyfodkfXufe= esa x.knkl uked 

,d ukVîkpk;Z dk mYys[k gSA bl ;qx esa ukVîkpk;ks± dh 

çfr;ksfxrk,¡ Hkh gksrh FkhA ekyfodkfXufe= esa x.knkl ,oa 

gjnkl uked ukVîkpk;ks± ds çfr;ksfxrk dk mYys[k gSA 

urZd ,oa urZfd;ksa dh eaMfy;k¡ lkewfgd euksjatu ds 

fy, n'kZdksa ds le{k viuh dyk dk çn'kZu djrh FkhA 

xqIrdkyhu fp=dyk ,oa ewÆrdyk esa Hkh u`R; ds 

lk{; „f"Vxkspj gksrs gSaA mnkgj.k ds fy, vtUrk dh 

17oÈ xqQk esa ,d fp= gS ftlesa ,d L=h u`R; dj jgh 

gS vkSj mlds lkFk pkj fL=;k¡ ethjs vkSj ,d iq#"k e`nax 

ctk jgk gSA blh çdkj ck?k dh pkSFkh xqQk esa nks u`R; 

lewgksa dk fp=.k gSA Hkwejk ds f'ko eafnj ds Qyd ij 

f'ko ds x.kksa dks u`R;jr eqæk esa fn[kk;k x;k gSA 

lkjukFk ls ,d f'kyk Qyd çkIr gqvk gS] ftlesa 

{kkfUroknh tkrd dh dFkk dk „'; mRdh.kZ gSA bl 

f'kyk Qyd ij ,d L=h os.kq] Hksjh] >ky vkSj e`nax 

ctkrh fL=;ksa ds chp ùR; dj jgh gSaA 

xqIr;qx esa laxhr vkSj uR̀; ds lkFk&lkFk 

ukVdksa dk Hkh çpyu Fkk ftldh iqf"V rRdkyhu 

lkfgfR;d xzUFkksa ls gksrh gSA bl dky esa ukVdksa dk 

egRo muds vfHku; esa gh vfèkd le>k tkrk FkkA bl 

dky[k.M esa vusd ukVdksa dh jpuk gqÃ ftlesa 

dkfynkl }kjk jfpr ekyfodkfXufe=] foØekso'kÊ;] 

vfHkKku'kkdqUry vkSj 'kwæd }kjk jfpr e`PNdfVd 

mYys[kuh; gSA bu xzUFkksa ls ;g lgt vuqeku yxk;k 

tk ldrk gS fd mu fnuksa ukVdksa esa fo'ks"k #fp ysrs FksA 

os jktlHkkvksa esa rks vfHkuhr gksrs gh Fks] clar ds vkxeu] 

fookg ds volj vkSj lkekftd mRloksa ij Hkh vfHkuhr 

fd;s tkrs FksA ukVdksa esa L=h vkSj iq#"k nksuksa leku :i 

ls Hkkx ysrs Fks vkSj vfHku; esa viuh n{krk çkIr djrs 

FksA vfHku; dk dk;Z uxj dh ukVî'kkykvksa esa gksrk Fkk] 

ftls *çs{kkx`g ;k jax'kkyk* dgrs FksA yksx 'kkfUr iwoZd 

cSBdj ukVd dk vkuUn fy;k djrs FksA ukVd esa dke 

djus okys uV dks dq'khyo* dgk tkrk Fkk] ftls 

*çs{kkx`g* ;k *jax'kkyk* dgrs FksA yksx 'kkfUr iwoZd cSBdj 

ukVd dk vkuUn fy;k djrs FksA ukVd esa dke djus 

okys uV dks *dq'khyo* dgk tkrk FkkA 

xqIrdkyhu vfHku; 'kkyk dk dksÃ çkphure 

:i miyCèk ugÈ gSA fo}kuksa us ;g vuqeku O;ä fd;k gS 

fd Hkjreqfu ds ukVî'kkL= esa oÆ.kr jaxeap ds leku gh 

xqIrdkyhu jaxeap jgs gksaxsA mYys[kuh; gS fd 

ukVî'kkL= *xqIr;qx* ls dqN igys dh jpuk gSA Hkjreqfu 

ds ukVî'kkL= ds vuqlkj jax'kkyk dh O;oLFkk bl çdkj 

dh tkrh Fkh fd layki] xk;u vkSj Jo.k Bhd çdkj ls 

gks ldsA jaxeap ds lkeus n'kZdksa ds cSBus ds fy, eapor 

;k lh<+huqek xSyjh gksrh FkhA
12
 dkfynkl us j?kqoa'k esa 

bUnqerh ds Lo;aoj dh ppkZ djrs gq, blh çdkj ds 

n'kZd d{k dk mYys[k fd;k gSA vfHku; Hkwfe ds lEcUèk 

esa ukVî'kkL= esa ;g oÆ.kr gS fd mls u rks dNq, dh 

ihB dh Hkk¡fr gksuk pkfg,] u eNyh ds ihB dh rjg] 

cfYd niZ.k dh rjg LoPN ,oa cjkcj gksuk pkfg,A
13
 

jaxeap ds nks Hkkx gksrs FksA çFke vkxs dk Hkkx] 

tgk¡ vfHkusrk vfHku; çLrqr djrk FkkA bls *çs{kkx`g* 

dgk tkrk FkkA blds ihNs dk Hkkx usiF; dgykrk FkkA 

blesa vfHkusrk ;k vfHkusf=;ka :i lTtk djrs FksA ;gk¡ 

mudks os'k cnyus dh lqfoèkk,¡ gksrh FkhA ;g Hkkx 

vktdy ds jaxeap esa xzhu :e dk dk;Z djrk FkkA 

vfHkusrkvksa ds ifjèkku muds ik= ds vuqlkj gqvk djrs 

Fks ftUgsa èkkj.k djus ij mUgsa ljyrk ls igpkuk tk 

ldrk FkkA jaxeap ds fy, inks± dk mi;ksx gksrk FkkA 

bl çlax esa ÞfrjLdfj.khÞ vkSj Þ;ofudkÞ 'kCn dk ç;ksx 

ukVdksa esa gqvk gSA fo}kuksa dh èkkj.kk gS fd bldk rkRi;Z 

inSZ ls gS tks vktdy ds leku çs{kkxg̀ esa „'; dh 

ihfBdk çLrqr djrs FksA ;ofudk jaxeap ds lkeus dk 

inkZ gksrk Fkk] ftls vktdy ÞMªkilhuÞ dgk tkrk gSA 

,slk çrhr gksrk gS fd Hkkjrh;ksa us ;g 'kCn ;wukfu;ksa ls 

fy;kA 

ukVdksa ds çn'kZu ds iwoZ vH;kl ¼fjglZy½ gksrk 

Fkk] ftls ÞçFkeksins'k n'kZuÞ Hkh dgk tkrk FkkA ekaxfyd 

mn~?kkVu ds fufeÙk czkã.kksa dh iwtk dh tkrh Fkh vkSj 

mUgsa Hkkstu djkdj nku nf{k.kk çnku dh tkrh FkhA
14
 

ukVd ds çkjEHk esa lw=èkkj vU; vfHkusrk ls okrkZyki 

djds ;g çdV djrk Fkk fd ml le; dkSu lk ukVd 

vfHkuhr gksxk vkSj fQj mlls rS;kjh djus dks dgrk 

FkkA rRi'pkr~ lw=èkkj n'kZdksa ls lgkuqHkwfr iwoZd ukVd 

ns[kus dk vkxzg djrk FkkA blds ckn usiF; ls fdlh 

vfHkusrk dh vkokt lqukÃ iM+rh vkSj vfHkusrk jaxeap ij 

mifLFkr gksrs Fks vkSj bl çdkj ukVd dk çkjEHk gksrk 

FkkA 

bl çdkj mijksä foospu ls Li"V gS fd 

xqIrdky esa u`R; vkSj vfHku; dyk us Å¡pkÃ;ksa dks Nw 

fy;k FkkA Hkxor 'kj.k mikè;k; us fy[kk gS& Þxhr] ok| 

vkSj ùR; ls] mudh çrhd eqækvksa ds la;ksx ls ukVdh; 

vfHku; _) gksrk gksxkA xqIr ;qx tSls Hkkoksa ds fu:i.k 

esa fu".kkr Fkk] vfHku; dh vkB;rk esa vuqie Fkk] oSls gh 

ukVdksa ds vlkekU; ç.k;u esa Hkh vlkèkkj.k FkkA 
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lanHkZ&lwph % 

1. dkfynkl % j?kqoa'k] 19@5] 19@14 

2. m)r] Hkxor 'kj.k mikè;k; xqIrdky dk lkaL‟frd 

bfrgkl] i`å 146 

3. dkfynkl % dqekjlEHko] 1@45 

4. m)r] Hkxor 'kj.k mikè;k;% xqIrdky dk lkaL‟

frd bfrgkl] i`å 144 

5. dkfynkl % vfHkKku 'kdqUry] 1@4] 3@14 

6. dkfynkl % j?kqoa'k] 8@33] 19@35] es?knwr] 1@26] 

49 

7. 'kwæd % e`PNdfVd] vad 4] iå̀ 139 

8. okRL;k;u % dkelw=] i`å 379] lw= 43 

9. 'kwæd % e`PNdfVd] vad 4] iå̀ 139 

10. m)r] Hkxor 'kj.k mikè;k; xqIrdky dk lkaL‟frd 

bfrgkl] i`å 145 

11. dkfynkl % es?knwr] 1@39 

12. Hkjreqfu ukVî'kkL=] 2] 97 

13. m)r] Hkxor 'kj.k mikè;k; xqIrdky dk lkaL‟frd 

bfrgkl] i`å 147 

14. dkfynkl % ekyfodkfXufe=] vad 2 

15. Hkkxor “kj.k mik/;k; % xqIrdky dk lkaLd`frd 

bfrgkl] i`0 147 
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       : 

         स्त्रीवादी आततहासाची स्वतंत्र शाखा तवकतसत होत अह.े आततहासातील तस्त्रयाचंे स्थान शोधण्याचा प्रयत्न या शाखेमार्त त 

केला जात अह.े समाजातील त्यांच्या दयु्यम स्थान तवषयी तचककत्सा केली जाते तस्त्रयाचं्या ईत्थानासाठी आततहासातील घडून 

गेलेल्या तस्त्रयाचंा आततहास तस्त्रयांच्या प्रगतीस कशी प्ररेणादाइ होइल याची मांडणी करतो. समाज तनर्ममतीमध्ये तस्त्रयाचंी भूतमका 

शोधण्याचा प्रयत्न स्त्रीवादी तवचार करतो. तस्त्रयानंा ऄवकाश तमळाल्यास त्यांनी परुुषापं्रमाणे कृती करू शकतात. तस्त्रयानंी 

तमळालले्या संधीचा ईपयोग करून स्वतःचे वा समाजाचे जीवन ईजळून टाकले, तस्त्रया या केवळ आततहासात ईपतस्थत नव्हत्या 

नाव्या तर त्या आततहास तनमातण करणाऱ्या होत्या. भारताचे नाव जागततक पातळीवर नेणाऱ्या श्रीमती तवजयालक्ष्मी 

पंतडत, श्रीमती आंकदरा गांधी, श्रीमती सी. बी. मुथम्मा, श्रीमती सरोतजनी नायडू, श्रीमती सचुतेा कृपलानी, श्रीमती र्ातीमातबबी 

मीरसाहबे, श्रीमती सातवत्रीबाइ रु्ले, श्रीमती राजकुमारी ऄमतृ कौर, श्रीमती प्रततभाताइ पाटील, आ.क्ांततकारी व राष्ट्रवादी 

चळवळीत योगदान दणेाऱ्या होत्या. त्यापकैी अपण राजकीय क्षते्रात नावाजलेल्या मतहलाचंी मातहती घणेार अहोत. त्याचं्या या 

संघषातचा आततहास हा पुढील प्रमाणे सांगता येइल.  
 

१. श्रीमती तवजयालक्ष्मी पडंीत 

        श्रीमती तवजयालक्ष्मी पंतडत  : (१८ ऑगस्ट 

१९०० - १ तडसेंबर १९९०) भारतीय स्वातंत्र्यलढ्यातील 

कायतकत्यात व संयुक्त राष्ट्रसंघातील अमसभेच्या पतहल्या 

मतहला तसचे पतहल्या अतशयाइ ऄध्यक्षा. त्यांचा जन्म 

सधन नेहरू कुटंुबात ऄलाहाबाद येथे झाला. त्याचं े

पूवातश्रमीचे नाव स्वरूपकुमारी. वडील मोतीलालजी यांचा 

पाश्चात्य तवचाराकंडील कल व अइ स्वरूपराणी याचंी 

भारतीय संस्कृतीवरील तनष्ठा यांच्या संतमश्र वातावरणात 

त्यांचे बालपण गेले.  

तशक्षण 

         श्रीमती तवजयालक्ष्मी पंतडत यांचे प्राथतमक 

तशक्षण आंग्रजी तशक्षकाद्वारे घरीच झाले. काही काळ पुढील 

तशक्षणासाठी त्या तस्वत्झलंड यथेे होत्या. मोतीलाल व बंधू 

जवाहरलाल ह े राजकारणात ऄसल्यामळेु घरीच त्यांना 

राजकारणाचे धड ेतमळाले. 

तववाह 

         श्रीमती तवजयालक्ष्मी पंतडत याचंा तववाह रणतजत 

सीताराम पंडीत या मळूच्या महाराष्ट्रीय बरॅरस्टर याचं्याशी 

झाला (१९२१). रणतजत पंडीत ह े एक तवद्वान व प्रतसद्ध 

वकील होते अतण नेहरू कुटंुबाशी संबंध अल्यानतंर त े

राष्ट्रीय लढ्यात ओढले गेले. त्यानंी लग् नानतंर प्रथम 

कलकत्यास व पुढे ऄलाहाबाद येथे वककली केली. त्यानंा 

चंद्रलेखा, नयनतारा अतण ऊतुतवलासा या तीन मुली 

झाल्या. त्यांपकै नयनतारा सहगल लेतखक म्हणनू प्रतसद्ध 

अहते. रणतजत पंडीत यानंी मुद्राराक्षस, ऊतुसंहार व 

राजतरंतगणी या सस्कृत ग्रंथाचंे भाषांतर केले.  

राजककय कारकीदत 

         श्रीमती तवजयालक्ष्मी पंतडत यांच्या राजकीय 

जीवनास ऄसहकाराच्या चळवळीपासनू सरुुवात झाली. या 

चळवळीत त्या सहभागी झाल्या व त्यांना एक वषातचा 

कारावास भोगावा लागला. त्या ऄलाहाबाद नगरपातलकेत 

तनवडून अल्या (१९३४). त्यानतंर त्यांनी त्यावेळच्या 

संयुक्त प्रातंाच्या तवधानसभेवर तनवड झाली (१९३६) अतण 

लवकरच त्या स्थातनक स्वराज्य व अरोग्य खाते यांच्या 

पतहल्या मतहलामतं्री झाल्या (१९३७); परंतु १९३९ मध्य े

कााँग्रेस मंतत्रमंडळांनी राजीनामे कदले. यानतंर ‘छोडो भारत’ 

या अंदोलनास प्रारंभ झाला व त्यात त्यांनी भाग 

घेतल्यामळेु त्यानंा ऄटक करण्यात अली (१९४२). नादरुुस्त 

प्रकृतीच्या कारणाने त्याचंी नउ मतहन्यानतंर सुटका 

करण्यात अली. या पररतस्थतीतही १९४३ मध्ये त्यानंी 

बंगाल दषु्काळ तनवारण्याच्या कायातत भाग घतेला. १९४४ 

साली रणतजत पंतडताचंे दम्याच्या तवकाराने तनधन झाले. 

हा अघात र्ार मोठा होता; पररणामतः पुढील दोन वष े

त्यांनी ऄमेररकेत व्याखान दौरा काढला (१९४४-४६). 

        भारतात परत अल्यानतंर पुन्ही त्यांनी स्थातनक 

स्वराज्य व अरोग्य खाते याचंे मंतत्रपद ऄंगीकारले. तत्पूवी 

१९४०-४२ मध्ये त्यानंा ऄतखल भारतीय मतहला 

पररषदचे्या ऄध्यक्षा होण्याचा मान तमळाला होता. १९४६ 

मध्ये त्याचंी संतवधान सतमतीच्या सदस्या अतण संयुक्त 
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राष्ट्रांमधील प्रतततनधी मंडळाच्या नेत्या म्हणनू तनवड झाली. 

स्वातंत्र्योत्तर काळात त्यांनी १९४७,१९४८, 

१९५२,१९५३,१९६३ साली संयुक्त राष्ट्रांत भारतीय 

तशष्टमंडळाचे नतेृत्व केले. १९५३ मध्ये त्यांची अमसभचेी 

ऄध्यक्षा म्हणनू तनवड झाली. रतशया (१९४९), ऄमेररका 

(१९५१), ग्रेट तिटन (१९५४-६२) आ. तवतवध दशेांत 

भारताच्या राजदतू म्हणनू त्यानंी काम केले. त्यानंतर त्या 

महाराष्ट्र राज्याच्या राज्यपाल होत्या १९६२-६३ 

जवाहरलाल नेहरंूच्या मृत्यनूंतर रू्लपूर मतदार संघातनू 

त्या लोकसभेवर तनवडून अल्या १९६४,१९६७ च्या 

तनवडणकुीतही त्या लोकसभवेर तनवडून अल्या, मात्र 

त्यांनतर खासदारकीचा राजीनामा दउेन समाजकायातस 

त्यांनी वाहून घतेले १९६८-१९७७ च्या तनवडणकुीत त्यांनी 

कााँग्रेसतवरोधी भूतमका घउेन अणीबाणीवर कडक टीका 

केली; तथातप कोणतेही राजकीय पद स्वीकारले नाही. 

परुस्कार अतण ग्रथं  

        ऄनके भारतीय अतण तवदशेी तवद्यापीठानंी त्यानंा 

डॉक्टरेट ही सन्माननीय पदवी दउेन त्याचंा गौरव केला. 

त्या संसदपटू व वक्तया म्हणनूही प्रतसद्ध अहते. त्यांनी 

स्रु्टलेखन तसचे ग्रंथलेखन केल ेअह.े त्याचंा ‘रॅ्मली बााँड’ 

हा ए स्टडी ऑर् नेहरू या पुस्तकातील लेख ईल्लेखनीय 

अह.े ‘सो अय तबकेम ए तमतनस्टर’ (१९३९), ‘तप्रझन डजे’ 

(१९४६), ‘द रोल ऑर् तवमेन आन मॉडनत वल्डत’ (१९५७) व 

‘द आव्होल्यूशन ऑर् आंतडया’ (१९५८) ही त्यांची पुस्तके 

प्रतसद्ध अहते.१ 

२. श्रीमती आंकदरा गाधंी 

        पंतडत जवाहरलाल नेहरू याचंी कन्या श्रीमती 

आंकदरा गांधी याचंा जन्म १९  नोव्हेंबर १९१७ रोजी एका 

प्रतततष्ठत कुटंुबात झाला.  

तशक्षण 

        श्रीमती आंकदरा गांधी यानंी आकोले नौवेल्ल,े बेक्स 

(तस्वझरलैंड), आकोले आंटरनेशनले, तजनेवा, पुणे व मुंबइ 

तस्थत प्युपल्स ऑन स्कूल, बैडममटन स्कूल, तिस्टल, तवश्व 

भारती, शांतत तनकेतन अतण समरतवले कॉलेज, ऑक्सर्ोडत 

सारख्या प्रमुख संस्थांमधनू तशक्षण प्राप्त केले होते. त्यांना 

जगभरातील सवोच्च तवद्यापीठामंधून डॉक्टरेटच्या ईपाधीन े

गौरतवण्यात अले होते. प्रभावी शैक्षतणक पाश्वतभूमी 

ऄसल्याने त्यानंा कोलंतबया तवश्वतवद्यालयाकडून तवशेष 

योग्यता प्रमाणपत्र दणे्यात अले होते.  

स्वाततं्र्य चळवळीतील योगदान 

        श्रीमती आंकदरा गांधी सुरुवातीपासूनच 

स्वातंत्र्यसंग्रामात सकक्य होत्या. बालपणी त्यानंी ‘बाल 

चरखा संघ’ स्थापन केला अतण ऄसहकार चळवळी दरम्यान 

कॉंग्रेस पक्षाच्या मदतीकररता १९३० मध्ये लहान मुलाचं्या 

साथीने ‘वानर सनेा’ दखेील ईभी केली होती. सप्टेंबर 

१९४२ साली त्यानंा तुरंुगात टाकण्यात अले होते. १९४७ 

साली श्रीमती आंकदरा गांधी यांनी महात्मा गांधींच्या 

मागतदशतनाखाली कदल्लीतील दगंलग्रस्त भागात काम केले. 

तववाह 

       २६ माचत १९४२ रोजी श्रीमती आंकदरा गांधीं यानंी 

कर्रोज गांधी यांच्याशी तववाह केला.त्यांना संजय अतण 

राजीव गांधी दोन मुले होती.  

राजककय कारकीदत 

        श्रीमती आंकदरा गांधी १९५५ साली कॉंग्रेस 

कायतकारी सतमती व कें द्रीय तनवडणूक सतमतीच्या सदस्य 

झाल्या. १९५८ साली त्यांना कॉंग्रेसच्या कें द्रीय संसदीय 

मंडळाच्या सदस्य म्हणनू तनयुक्त करण्यात अले.त्या 

‘एअयसीसी’ च्या राष्ट्रीय एकता पररषदचे्या ऄध्यक्ष अतण 

१९५६ साली ऄतखल भारतीय युवा कॉंग्रेस तसेच 

‘एअयसीसी’ मतहला तवभागाच्या ऄध्यक्ष बनल्या. सन 

१९५९ ते १९६० या वषातत त्या भारतीय राष्ट्रीय कॉंग्रेसच्या 

ऄध्यक्ष होत्या. जानेवारी १९७८  मध्ये त्यानंी पुन्हा ह ेपद 

स्वीकारले. 

        १९६४ ते १९६६ या काळात त्या मातहती व 

प्रसारण मतं्री होत्या.त्यानतंर जानेवारी १९६६ ते माचत 

१९७७ पयतं त्या पंतप्रधान होत्या. त्याबरोबरच त्यानंा 

सप्टेंबर १९६७ पासनू माचत १९७७  पयतं ऄणु ईजात मंत्री 

होत्या. त्यानंी ५ सप्टेंबर १९६७ ते १४  रे्िुवारी १९६९ 

पयतं परराष्ट्र मंत्रालयाचा ऄततररक्तभार साभंाळला. १४ 

जानेवारी १९८० साली त्या पुन्हा पंतप्रधान झाल्या. ऑगस्ट 

१९६४ ते रे्िुवारी १९६७ पयंत श्रीमती आंकदरा गांधीं 

राज्यसभेच्या सदस्य होत्या. चौथ्या, पाचव्या अतण सहाव्या 

सत्रात त्या लोकसभा सदस्य होत्या.जानेवारी १९८० साली 

त्या रायबरेली(ईत्तरप्रदशे) व मेडक(अंध्रप्रदशे) येथनू 

सातव्या लोकसभेवर तनवडून गेल्या. रायबरेलीची जागा 

सोडून त्यानंी मेडकच्या जागचेी तनवड केली. त्यानंा 

१९६७-७७ मध्ये अतण पुन्हा जानेवारी १९८० मध्य े

कॉंग्रेस ससंदीय मंडळ नेता म्हणनू तनवड झाली. 

समातजक काय े

       श्रीमती आंकदरा गांधीं, कमला नेहरू स्मतृी 

रुग्णालय; गांधी स्मारक तनधी व कस्तुरबा गांधी स्मतृी 

न्यास सारख्या संस्थांशी जोडलेल्या होत्या. त्या स्वराज 

भवन न्यासाच्या ऄध्यक्ष होत्या. १९५५ साली त्या बाल 

सहयोग, बाल भवन मंडळ व बालकांच्या राष्ट्रीय 

संग्रहालयाशी सबंंतधत रातहल्या. श्रीमती आंकदरा गांधीं यानंी 

ऄलाहाबादमध्ये कमला नेहरू तवद्यालयाची स्थापना केली 

होती. त्यानंी १९६६-७७ साली जवाहरलाल नेहरू 

तवद्यापीठ व इशान्य तवद्यापीठ यासारख्या काही मोया 

संस्थानांशी संलग्न रातहल्या. त्यांनी कदल्ली तवद्यापीठ 

न्यायालय, १९६०-६४ मध्ये युनेस्कोच्या भारतीय 

प्रतततनधीमंडळ व कायतकारी मंडळ तसचे १९६२ ला राष्ट्रीय 

सुरक्षा पररषदचे्या सदस्य म्हणनू काम केले. त्या संगीत 

नाटक ऄकादमी, राष्ट्रीय एकता पररषद, तहमालयन 
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पवततारोहण संस्था, दतक्षण भारत महदी प्रचार सभा,  नेहरू 

स्मारक संग्रहालय, पुस्तकालय समाज व जवाहरलाल नेहरू 

स्मृती तनधी याचं्याशी जोडलेल्या रातहल्या. 

परुस्कार      

        तवतवध तवषयात रुची ठेवणाऱ्या श्रीमती आंकदरा 

गांधीं अयषु्याला एका तनरंतर प्रकीयेच्या रुपात पाहत 

ऄसत. ज्यामध्ये काम अतण अवड ह े त्याचे वेगवेगळे पैल ू

अहते ज्यानंा कोणत्याही प्रकारे तवतभन्न करता यते नाही 

ककवा त्याचंे वेगवेगळ्या श्रेणीत वगीकरण करता येणार 

नाही. 

        त्यांनी अपल्या जीवनात ऄनके क्षेत्रात लौककक 

प्राप्त केला. त्यानंा १९७२ साली भारतरत्न परुस्कार, १९७२  

साली बांगलादशे मुक्तीकररता मतेक्सकन ऄकादमी पुरस्कार, 

१९७३ साली एर्एओचे दसुरे वार्मषक पदक व १९७६  

साली नागरी प्रचाररणी सभेकडून सातहत्य वाचस्पती (महदी) 

पुरस्कार दउेन सन्मातनत करण्यात अले होते. १९५३ साली 

श्रीमती आंकदरा गांधीं यानंा ऄमेररकेच्या ‘मदर’ पुरस्कारान,े 

मुसद्देतगरीतील ईत्कृष्ट कायातबद्दल आटलीने ‘आसाबेला डी  

आस्टे’ पुरस्कार व येल तवद्यापीठाने हाईलंड मेमोररयल 

पुरस्कार दउेन गौरतवले. फ्ांस जनमत संस्थचे्या 

सवेक्षणानुसार सन १९६७ व १९६८ साली फ्ान्सच्या 

जनतमेधल्या सवातत लोकतप्रय मतहला होत्या. १९७१ साली 

ऄमेररकेच्या तवशेष गैलप जनमत सवके्षणानुसार त्या 

जगातील सवातत लोकतप्रय मतहला होत्या. प्राण्याचं्या 

संरक्षणासाठी १९७१ साली ऄजेंरटना सोसायटीकडून त्यानंा 

मानद ईपाधी दणे्यात अली होती. 

लखे अतण प्रवास 

        श्रीमती आंकदरा गांधीं याचं्या प्रमुख प्रकाशनामंध्य े

‘द आयसत ऑर् चॉलेंज (१९६६-६९), ‘द आयसत ऑर् आंडवेर 

(१९६९-७२), ‘आंतडया’ (लंडन)१९७५, ‘आंड'े(लॉसने)१९७९ 

अतण लेख तसचे भाषणांचे तवतवध संग्रह समातवष्ट अहते. 

त्यांनी व्यापक रूपाने दशे-परदशेात प्रवास केला. श्रीमती 

आंकदरा गांधीं यांनी ऄर्गातणस्तान, बांगलादशे, भूतान, 

िम्हदशे, चीन, नपेाळ अतण श्रीलंका सारख्या शेजारील 

दशेांचाही दौरा केला. त्यानंी फ्ांस, जमतन लोकशाही 

प्रजासत्ताक, जमतनी संघ प्रजासत्ताक, गुयाना, हगंेरी, आराण, 

आराक व आटली ऄशा दशेांचाही दौरा केला. श्रीमती आंकदरा 

गांधीं यांनी ऄल्जेररया, अजेतन्टना, ऑस्रेतलया, ऑतस्रया, 

बेतल्जयम, िाझील, बल्गेररया, कॅनडा, तचली, 

चेकोस्लोवाककया, बोतलतवया अतण आतजप्त सारख्या ऄनके 

दशेांचा दौरा केला. त्या आंडोनेतशया, जपान, जमैका, 

केतनया, मलेतशया, मॉररशस, मेतक्सको, नेदरलंड, न्यूजीलंड, 

नायजेररया, ओमान, पोलंड, रोमातनया, मसगापुर, 

तस्वत्झलंड, तसरीया, स्वीडन, टांझातनया, थाइलंड, 

तत्रतनदाद तसचे टोबैगो, संयकु्त ऄरब ऄतमरात, तिटन, 

ऄमेरीका, रतशया संघ, ईरुग्व,े वेनेजएुला, यूगोस्लातवया, 

झांतबया अतण तजम्बाब्वे सारख्या ककत्येक यूरोपीय-

ऄमेरीकी अतण अतशयाइ दशेांच्या दौऱ्यावर त्या गेल्या. 

त्यांनी संयुक्त राष्ट्र मुख्यालया मध्ये दखेील अपल्या 

ईपतस्थतीने छाप पाडली. 

३.         .  .               (१९२४ - २००९) 

        श्रीमती सी. बी. मुथम्मा का जन्म १९२४  

कनातटकातील कोडागु तजल्यातील तवराजपठे गावात झाला 

होता. त्यानंी हगंरेी, नदेरलंड अतण घाना या दशेात 

भारतातील प्रथम मतहला राजदतू होत्या. तसचे युरोप, 

अतशया अतण अकफ्का मध्ये ऄनके भारतीय राजनतयक 

तमशन यात त्यानंी सहभाग घेतललेा अह.े   

        सन १९४९ साली संघ लोक सेवा अयोग ची 

परीक्षा पास होउन तसतवल सवेा मध्ये येणारी श्रीमती सी. 

बी. मुथम्मा भारतातील पतहली मतहला होती. त्यानंी 

भारतीय तवदशे या क्षेत्रात काम करण्याची अवड दाखवली. 

त्यांची पतहली तनवड भारतीय दतुावास म्हणनू, पॅरीस येथ े

ततसरे सतचव या पदावर झाली.  

४.                      

                            (            

         ) (१३          १८७९ - २      १९४९)    
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 नायडूचं्या कतवतेत लहान मुलाचं्या कतवता अतण 

दशेभक्ती, प्रणय अतण शोकांततका यासह ऄतधक गंभीर 

तवषयांवर तलतहलेल्या दोन्ही कतवताचंा समावेश अह.े 

१९१२ साली प्रकातशत, "आन द बाजासत ऑर् हदैराबाद" ही 

त्यांची सवातत लोकतप्रय कतवता अह.े  

कारकीदत 

        सन १९०४ सालापासनू श्रीमती नायडू या 

वाढत्या प्रमाणात लोकतप्रय वक्त्या बनल्या. त्यांनी भारतीय 

स्वातंत्र्य अतण मतहलांच्या हक्ांचा, तवशेषतः मतहलाचं्या 

तशक्षणाचा प्रचार केला. न्याय तकातच्या पाच भागांच्या 

वकृ्तत्व रचनानंुसार त्यांच्या वकृ्तत्वाने ऄनेकदा युतक्तवाद 

केले. त्यानंी १९०६ मध्य ेकलकत्ता येथ ेभारतीय राष्ट्रीय 

कााँग्रेस अतण भारतीय सामातजक पररषदलेा सबंोतधत केले. 

पूर तनवारणासाठीच्या त्यांच्या सामातजक कायातमुळे त्यानंा 

१९११ साली  कैसर-ए-महद पदक तमळाल,ेजे त्यानंी नतंर 

एतप्रल १९१९ सालच्या जातलयनवाला बाग हत्याकांडा 

च्या तनषेधाथत परत केल.े १९१४ मध्य ेमहात्मा 

गांधींना भेटल्या, ज्यांना त्यानंी राजकीय कृतीसाठी नवीन 

वचनबद्धतचेी प्ररेणा दणे्याचे श्रेय कदले. त्या भारतीय राष्ट्रीय 

कााँग्रेसच्या दसुऱ्या मतहला ऄध्यक्षा अतण INC पररषदचे े

ऄध्यक्षपद भषूतवणाऱ्या पतहल्या भारतीय मतहला होत्या.  

        श्रीमती नायडू यांनी रेड्डी यांच्यासोबत १९१७ 

साली मतहला भारतीय संघाची स्थापना करण्यास मदत 

केली. त्या वषातच्या ईत्तराधातत,नायडू, युनायटेड 

ककगडममधील लंडन येथे संयकु्त तनवड सतमतीसमोर 

सावततत्रक मतातधकाराची वककली करण्यासाठी होमरूल 

लीग अतण मतहला आंतडयन ऄसोतसएशनच्या ऄध्यक्षा 

ऄसलले्या ततच्या सहकारी ऄॅनी बेझंट यांच्यासमवते गेल्या. 

मद्रास स्पेशल प्रोतव्हतन्शयल कौतन्सलमध्ये तिरटश राजकीय 

सुधारणासंाठी सयंुक्त महद-ूमुतस्लम मागणीचा करार. एक 

सावतजतनक वक्ता म्हणनू, श्रीमती नायडू याचंे वकृ्तत्व 

त्यांच्या व्यतक्तमत्त्वासाठी अतण त्यांच्या कतवतचेा समावेश 

करण्यासाठी ओळखले जाते.  

ऄमहसा चळवळ 

        श्रीमती नायडू यांनी महात्मा गाधंी, गोपाळ कृष्ण 

गोखल,े रवींद्रनाथ टागोर अतण सरला दवेी 

चौधरी यांच्याशी घतनष्ठ संबंध तनमातण केले.१९१७ नंतर, 

त्या गांधींच्या तिरटश राजवटीतवरुद्धच्या ऄमहसक 

प्रततकाराच्या सत्याग्रह चळवळीत सामील झाल्या. तिरटश 

राजवटीपासनू मुक्त होण्याच्या त्यांच्या सतत प्रयत्नाचंा एक 

भाग म्हणनू ऑल आंतडया होमरूल लीगचा एक भाग म्हणनू 

श्रीमती नायडू १९१९ साली त्या लंडन येथे गेल्या अतण 

पुढच्याच वषी त्यांनी भारतातील ऄसहकार चळवळीत भाग 

घेतला.  

        १९२४ साली, श्रीमती नायडू यांनी पूवत अकफ्कन 

आंतडयन नॅशनल कााँग्रसेमध्ये भारतीय राष्ट्रीय कााँग्रसेचे 

प्रतततनतधत्व केले. १९२५ साली, नायडू भारतीय राष्ट्रीय 

कााँग्रेसच्या पतहल्या मतहला ऄध्यक्षा होत्या. १९२७ साली, 

श्रीमती नायडू ऄतखल भारतीय मतहला पररषदचे्या 

संस्थापक सदस्य होत्या.१९२८ साली,त्यानंी ऄमहसक 

प्रततकाराला प्रोत्साहन दणे्यासाठी युनायटेड स्टेट्समध्य े

प्रवास केला. श्रीमती नायडू यानंी दतक्षण अकफ्केतील पूवत 

अकफ्कन अतण भारतीय कााँग्रेसच्या १९२९ सालच्या  

ऄतधवेशनाचे ऄध्यक्षपद भूषतवल.े  

        १९३० साली, म. गांधींना सरुुवातीला 

मतहलानंा दांडी यात्रसेाठी सामील होण्याची परवानगी 

द्यायची नव्हती, कारण ऄटकेच्या ईच्च जोखमीसह ती यात्रा 

शारीररकदषृ्या कष्टाचीही होती. पण श्रीमती नायडू अतण 

श्रीमती कमलादवेी चट्टोपाध्याय अतण खुशेद नौरोजी 

यांच्यासह आतर मतहला कायतकत्यांनी त्याचंे मन वळवल े

अतण मोचातत सामील झाल्या. ६ एतप्रल १९३० रोजी 

म.गांधींना ऄटक करण्यात अली तेव्हा त्यानंी श्रीमती नायडू 

यांची मोतहमेच्या नव्या नेत्या म्हणून तनयुक्ती केली झाली.  

व्हाआसरॉय लॉडत अयर्मवन याने श्रीमती नायडू यानंा १९३२ 

साली तरंुुगात टाकले. तसचे सन १९४२ साली भारत छोडो 

अंदोलनात सहभागी झाल्याबद्दल तिरटशांनी नायडू यानंा 

पुन्हा तरंुुगात टाकले. 

जीवन 

        श्रीमती सरोजनी नायडू यांनी द गोल्डन 

थ्रेशहोल्डनतंर द बडत ऑर् टाइम (१९१२) व द िोकन मवग 

(१९१७) ह े काव्यसंग्रह प्रतसद्ध केले. महदी मतहलनेे सरेुख 

आंग्रजीत तलतहलेल्या या कतवता स्वरमाधुयत, राष्ट्रीय 

दतृष्टकोण, प्रमेाचा परुस्कार व क्ांततकारक राष्ट्रवादी तवचार 

आ. वैतशष्यानंी लोकतप्रय झाल्या. पाश्चात्त्य तसचे पौवातत्य 

दशेांत त्यांस कीती लाभली अतण कवतयत्री म्हणनू त्याचंा 

नावलौककक वाढला.‘भारतीय कोककळा’ म्हणनू त्याचंा सवतत्र 

ईल्लेख होउ लागला. मात्र त्यांच्या गीतरचनचेा सूर 

एतलयटच्या नव्या काव्यप्रवाहाशी जुळला नाही. 

       सरोतजनी नायडू दशेसवेा, समाजसेवा आत्यादी 

गोष्टींकड ेवळल्या., १९०३ ते १९१७ च्या दरम्यान त्याचंा 

मोहमंद ऄली जीना, गोपाळ कृष्ण गोखल,े रवींद्रनाथ 

टागोर, लोकमान्य रटळक, ॲनी बेझंट, सी.पी.रामस्वामी 

ऄय्यर, महात्मा गांधी, जवाहरलाल नेहरू, ऄशा श्रेष्ठ अतण 

ज्येष्ठ व्यक्तींशी या ना त्या तनतमत्ताने पररचय झाला. या 

व्यक्तींच्या तवचार-अचाराकंड े त्या अकृष्ट झाल्या. त्यानंी 

होमरूल लीगसाठी ॲनी बझेंट अतण सी. पी. रामस्वामी 

ऄय्यर यांच्या बरोबर महदसु्थानभर दौरा काढला. अपल्या 

https://mr.wikipedia.org/wiki/%E0%A4%95%E0%A4%B2%E0%A4%95%E0%A4%A4%E0%A5%8D%E0%A4%A4%E0%A4%BE
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4%E0%A5%80%E0%A4%AF_%E0%A4%B0%E0%A4%BE%E0%A4%B7%E0%A5%8D%E0%A4%9F%E0%A5%8D%E0%A4%B0%E0%A5%80%E0%A4%AF_%E0%A4%95%E0%A4%BE%E0%A4%81%E0%A4%97%E0%A5%8D%E0%A4%B0%E0%A5%87%E0%A4%B8
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4%E0%A5%80%E0%A4%AF_%E0%A4%B0%E0%A4%BE%E0%A4%B7%E0%A5%8D%E0%A4%9F%E0%A5%8D%E0%A4%B0%E0%A5%80%E0%A4%AF_%E0%A4%95%E0%A4%BE%E0%A4%81%E0%A4%97%E0%A5%8D%E0%A4%B0%E0%A5%87%E0%A4%B8
https://mr.wikipedia.org/wiki/%E0%A4%95%E0%A5%88%E0%A4%B8%E0%A4%B0-%E0%A4%8F-%E0%A4%B9%E0%A4%BF%E0%A4%82%E0%A4%A6
https://mr.wikipedia.org/wiki/%E0%A4%9C%E0%A4%BE%E0%A4%B2%E0%A4%BF%E0%A4%AF%E0%A4%A8%E0%A4%B5%E0%A4%BE%E0%A4%B2%E0%A4%BE_%E0%A4%AC%E0%A4%BE%E0%A4%97_%E0%A4%B9%E0%A4%A4%E0%A5%8D%E0%A4%AF%E0%A4%BE%E0%A4%95%E0%A4%BE%E0%A4%82%E0%A4%A1
https://mr.wikipedia.org/wiki/%E0%A4%9C%E0%A4%BE%E0%A4%B2%E0%A4%BF%E0%A4%AF%E0%A4%A8%E0%A4%B5%E0%A4%BE%E0%A4%B2%E0%A4%BE_%E0%A4%AC%E0%A4%BE%E0%A4%97_%E0%A4%B9%E0%A4%A4%E0%A5%8D%E0%A4%AF%E0%A4%BE%E0%A4%95%E0%A4%BE%E0%A4%82%E0%A4%A1
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A4%B9%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%AE%E0%A4%BE_%E0%A4%97%E0%A4%BE%E0%A4%82%E0%A4%A7%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A4%B9%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%AE%E0%A4%BE_%E0%A4%97%E0%A4%BE%E0%A4%82%E0%A4%A7%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%AF%E0%A5%81%E0%A4%A8%E0%A4%BE%E0%A4%AF%E0%A4%9F%E0%A5%87%E0%A4%A1_%E0%A4%95%E0%A4%BF%E0%A4%82%E0%A4%97%E0%A5%8D%E0%A4%A1%E0%A4%AE
https://mr.wikipedia.org/wiki/%E0%A4%AF%E0%A5%81%E0%A4%A8%E0%A4%BE%E0%A4%AF%E0%A4%9F%E0%A5%87%E0%A4%A1_%E0%A4%95%E0%A4%BF%E0%A4%82%E0%A4%97%E0%A5%8D%E0%A4%A1%E0%A4%AE
https://mr.wikipedia.org/wiki/%E0%A4%B9%E0%A5%8B%E0%A4%AE%E0%A4%B0%E0%A5%81%E0%A4%B2_%E0%A4%9A%E0%A4%B3%E0%A4%B5%E0%A4%B3
https://mr.wikipedia.org/wiki/%E0%A4%B9%E0%A5%8B%E0%A4%AE%E0%A4%B0%E0%A5%81%E0%A4%B2_%E0%A4%9A%E0%A4%B3%E0%A4%B5%E0%A4%B3
https://mr.wikipedia.org/wiki/%E0%A4%85%E2%80%8D%E0%A5%85%E0%A4%A8%E0%A5%80_%E0%A4%AC%E0%A5%87%E0%A4%9D%E0%A4%82%E0%A4%9F
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A4%B9%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%AE%E0%A4%BE_%E0%A4%97%E0%A4%BE%E0%A4%82%E0%A4%A7%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%97%E0%A5%8B%E0%A4%AA%E0%A4%BE%E0%A4%B3_%E0%A4%95%E0%A5%83%E0%A4%B7%E0%A5%8D%E0%A4%A3_%E0%A4%97%E0%A5%8B%E0%A4%96%E0%A4%B2%E0%A5%87
https://mr.wikipedia.org/wiki/%E0%A4%97%E0%A5%8B%E0%A4%AA%E0%A4%BE%E0%A4%B3_%E0%A4%95%E0%A5%83%E0%A4%B7%E0%A5%8D%E0%A4%A3_%E0%A4%97%E0%A5%8B%E0%A4%96%E0%A4%B2%E0%A5%87
https://mr.wikipedia.org/wiki/%E0%A4%B0%E0%A4%B5%E0%A5%80%E0%A4%82%E0%A4%A6%E0%A5%8D%E0%A4%B0%E0%A4%A8%E0%A4%BE%E0%A4%A5_%E0%A4%9F%E0%A4%BE%E0%A4%97%E0%A5%8B%E0%A4%B0
https://mr.wikipedia.org/w/index.php?title=%E0%A4%B8%E0%A4%B0%E0%A4%B2%E0%A4%BE_%E0%A4%A6%E0%A5%87%E0%A4%B5%E0%A5%80_%E0%A4%9A%E0%A5%8C%E0%A4%A7%E0%A4%B0%E0%A5%80&action=edit&redlink=1
https://mr.wikipedia.org/w/index.php?title=%E0%A4%B8%E0%A4%B0%E0%A4%B2%E0%A4%BE_%E0%A4%A6%E0%A5%87%E0%A4%B5%E0%A5%80_%E0%A4%9A%E0%A5%8C%E0%A4%A7%E0%A4%B0%E0%A5%80&action=edit&redlink=1
https://mr.wikipedia.org/wiki/%E0%A4%85%E0%A4%B8%E0%A4%B9%E0%A4%95%E0%A4%BE%E0%A4%B0_%E0%A4%9A%E0%A4%B3%E0%A4%B5%E0%A4%B3
https://mr.wikipedia.org/wiki/%E0%A4%A6%E0%A4%BE%E0%A4%82%E0%A4%A1%E0%A5%80_%E0%A4%AF%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%B0%E0%A4%BE
https://mr.wikipedia.org/wiki/%E0%A4%B2%E0%A5%89%E0%A4%B0%E0%A5%8D%E0%A4%A1_%E0%A4%86%E0%A4%AF%E0%A4%B0%E0%A5%8D%E0%A4%B5%E0%A4%BF%E0%A4%A8
https://mr.wikipedia.org/wiki/%E0%A4%97%E0%A5%8B%E0%A4%AA%E0%A4%BE%E0%A4%B3_%E0%A4%95%E0%A5%83%E0%A4%B7%E0%A5%8D%E0%A4%A3_%E0%A4%97%E0%A5%8B%E0%A4%96%E0%A4%B2%E0%A5%87
https://mr.wikipedia.org/wiki/%E0%A4%B0%E0%A4%B5%E0%A5%80%E0%A4%82%E0%A4%A6%E0%A5%8D%E0%A4%B0%E0%A4%A8%E0%A4%BE%E0%A4%A5_%E0%A4%9F%E0%A4%BE%E0%A4%97%E0%A5%8B%E0%A4%B0
https://mr.wikipedia.org/wiki/%E0%A4%B0%E0%A4%B5%E0%A5%80%E0%A4%82%E0%A4%A6%E0%A5%8D%E0%A4%B0%E0%A4%A8%E0%A4%BE%E0%A4%A5_%E0%A4%9F%E0%A4%BE%E0%A4%97%E0%A5%8B%E0%A4%B0
https://mr.wikipedia.org/wiki/%E0%A4%B2%E0%A5%8B%E0%A4%95%E0%A4%AE%E0%A4%BE%E0%A4%A8%E0%A5%8D%E0%A4%AF_%E0%A4%9F%E0%A4%BF%E0%A4%B3%E0%A4%95
https://mr.wikipedia.org/wiki/%E0%A5%B2%E0%A4%A8%E0%A5%80_%E0%A4%AC%E0%A5%87%E0%A4%9D%E0%A4%82%E0%A4%9F
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A4%B9%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%AE%E0%A4%BE_%E0%A4%97%E0%A4%BE%E0%A4%82%E0%A4%A7%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%9C%E0%A4%B5%E0%A4%BE%E0%A4%B9%E0%A4%B0%E0%A4%B2%E0%A4%BE%E0%A4%B2_%E0%A4%A8%E0%A5%87%E0%A4%B9%E0%A4%B0%E0%A5%82
https://mr.wikipedia.org/wiki/%E0%A5%B2%E0%A4%A8%E0%A5%80_%E0%A4%AC%E0%A5%87%E0%A4%9D%E0%A4%82%E0%A4%9F
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भाषणातून त्यानंी तरुणाचं े कल्याण, श्रमप्रततष्ठा, 

स्त्रीस्वातंत्र्य व राष्ट्रवाद याचंा पुरस्कार केला. श्रीमती 

सरोतजनी नायडू यानंी गोखल ेयानंा गरुूस्थानी मानले अतण 

महात्मा गांधींचे नतेृत्व पणूततः स्वीकारले. हदैराबाद येथील 

प्लेगच्या साथीत त्यानंी र्ार पररश्रम घेउन जनतलेा 

सवततोपरी मदत केली. त्याबद्दल त्यांना कैसर– आ– महद ह े

सुवणतपदक दणे्यात अल;े पण ते त्यांनी जातलयनवाला बाग 

येथील हत्याकांडानतंर तिरटश सरकारला हत्याकांडाच्या 

तनषेधाथत परत केले. रौलट कायदा, मााँटेग्यू – चेम्सर्डत 

सुधारणा, तखलार्त चळवळ, साबरमती करार आ. तवतवध 

चळवळींत त्यानंी कााँग्रसेच्या ध्ययेधोरणानंसुार प्रसार अतण 

प्रचार केला, मोतहमा काढल्या अतण गांधींच्या ऄसहकार 

चळवळीत तहरररीने भाग घतेला. सरोतजनींनी महद ू – 

मुसलमान ऐक्य, तस्त्रयांचे परुुषांच्या बरोबरीने काम 

करण्याचे हक् अतण स्वातंत्र्य हचे अपले जीवनकायत मानले. 

होमरूल लीगच्या तनतमत्तान े त्यांनी दशेभर ऄसखं्य 

व्याख्याने कदली. त्यांच्या प्रभावी वकृ्तत्वाने गोखल्यासंारखी 

श्रेष्ठ माणसहेी भारावनू गेली. 

         लो.रटळकांच्या मृत्यनूंतर श्रीमती सरोतजनी 

नायडू पूणततः गांधीवादी झाल्या अतण पेहराव व राहणीमान 

यात त्यानंी अमूलाग्र बदल केले. त्यांनी अपले वास्तव्य 

हदैराबादमधून मुंबइत हलतवले. त्या मुंबइ 

महानगरपातलकेत सभासद म्हणनू तनवडून अल्या अतण पुढ े

प्रांततक कााँग्रेसच्या ऄध्यक्षा झाल्या (१९२१). पुढे कानपरू 

येथील ऄतखल भारतीय कााँग्रसे ऄतधवेशनाच्या त्या ऄध्यक्षा 

म्हणनू तनवडल्या गेल्या (१९२५) व कााँग्रेस कायतकाररणीच्या 

सभासद झाल्या. कााँग्रेसच्या सवत धोरणात त्या तहरररीन े

भाग घते. कलकत्ता येथे भरलले्या १९०७ च्या बंगालच्या 

र्ाळणी तवरोधी सभते त्यानंी महत्त्वाची भूतमका बजातवली. 

१९०८ मध्ये तवधवातववाह पररषदते त्यांनी तस्त्रयाचं्या 

चळवळीचा पाया घातला अतण येथूनच त्यांच्या स्त्रीतवषयक 

चळवळीस खरा प्रारंभ झाला.   

५. सचुतेा कृपलानी 

        श्रीमती सचुेता कृपलानी (पूवातश्रमीच्या 

मुजमुदार) (आ.स. १९०८ - १ तडसेंबर १९७४) या एक 

भारतीय स्वातंत्र्य सैतनक अतण राजकारणी होत्या. १९६३-

६७ पयतं ईत्तर प्रदशे सरकारच्या प्रमुख म्हणनू काम 

करणाऱ्या त्या भारताच्या पतहल्या 

मतहला मुख्यमतं्री होत्या. भारतीय राज्यघटनचेा मसुदा 

तयार करणाऱ्या संतवधान सभचेा भाग ऄसलेल्या १५ 

मतहलामंधील त्या एक होत्या.  

जीवन 

                                             , 

      (           )                               . 

                                               

                  . 

        श्रीमती सचुतेा कृपलानी  यांच े पदवीचे पद्वीच े

तशक्षण कदल्लीतील आंद्रप्रस्थ महातवद्यालयात अतण पदव्यतु्तर 

पदवीचे तशक्षण सेन्ट स्टीर्न्स कॉलेज येथे झाले. तशक्षण पूणत 

झाल्यावर श्रीमती सचुतेा कृपलानी  बनारस महद ू

तवश्वतवद्यालयात आततहासाच्या प्राध्यापक झाल्या. त्याच 

कॉलजेात अचायत कृपलानी आततहास तशकवीत. त्यांच्या 

व्यतक्तमत्त्वाने तवद्याथी भारून जात. सचुेताही 

भाळल्या. महात्मा गांधींसह समाजातील आतर ऄनके 

प्रतततष्ठत लॊकांच्या तवरोधाला न जुमानता सुचतेानंी 

वयाच्या २८ व्या वषी १९३६ साली अचायत 

कृपलानींशी तववाह केला. दोघांच्या वयातं २० वषाचंे ऄतंर 

होते.  

स्वाततं्र्य चळवळ 

        त्यांच्या समकालीन ऄरुणा ऄसर् ऄली अतण ईषा 

मेहता यांच्या प्रमाणेच त्या भारत छोडो अदंोलना 

दरम्यान अघाडीवर अल्या अतण तिरटशांनी त्यानंा ऄटक 

केली. र्ाळणीच्या दगंलीत त्यांनी नतंर महात्मा गांधीं 

सोबत काम केले. महात्मा गाधंींनी त्यांच्यावर तलतहले -" 

एक दरु्ममळ धैयत अतण चाररत्र्यवान व्यक्ती ज्याने भारतीय 

स्त्रीत्वाला श्रेय कदले." 

       भारताच्या सतंवधान सभेसाठी तनवडून अलेल्या 

काही मतहलापंैकी त्या एक होत्या. 

त्या कानपरू मतदारसंघातनू ईत्तर प्रदशे राज्याच्या पतहल्या 

मतहला मुख्यमतं्री म्हणून तनवडून अल्या होत्या. तसेच 

भारतीय राज्यघटनचेा मसुदा तयार करणाऱ्या 

ईपसतमतीचा भाग होत्या. त्या ईपसतमतीचा एक भाग 

बनल्या ज्याने भारताच्या संतवधानाची सनद तयार केली. 

१४ ऑगस्ट १९४७ रोजी, पंतडत जवाहरलाल 

नेहरंूनी त्यांचे प्रतसद्ध "ररस्ट तवथ डतेस्टनी" भाषण 

दणे्यापूवी काही तमतनटे अधी त्यांनी संतवधान सभेच्या 

स्वातंत्र्य ऄतधवेशनात वंद े मातरम गायले. १९४० साली 

स्थापन झालेल्या ऄतखल भारतीय मतहला कााँग्रेसच्या त्या 

संस्थापक होत्या.  

स्वाततं्र्योत्तर काळ 

         स्वातंत्र्यानतंरही त्या राजकारणात सहभागी 

होत्या. १९५२ मधील पतहल्या लोकसभा तनवडणकुीसाठी, 

त्यांनी KMPP ततककटावर नवी कदल्लीतनू तनवडणूक 

लढवली: त्यांनी वषतभरापूवी पतीने स्थापन केलेल्या 

ऄल्पायषुी पक्षात सामील झाल्या होत्या. 

त्यांनी कााँग्रेसच्या ईमेदवार मनमोतहनी सहगल याचंा 

पराभव केला. पाच वषांनतंर, त्या त्याच मतदारसंघातनू 

पुन्हा तनवडून अल्या,परंतु यावेळी कााँग्रसे ईमदेवार 

https://mr.wikipedia.org/wiki/%E0%A4%89%E0%A4%A4%E0%A5%8D%E0%A4%A4%E0%A4%B0_%E0%A4%AA%E0%A5%8D%E0%A4%B0%E0%A4%A6%E0%A5%87%E0%A4%B6
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A5%81%E0%A4%96%E0%A5%8D%E0%A4%AF%E0%A4%AE%E0%A4%82%E0%A4%A4%E0%A5%8D%E0%A4%B0%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4%E0%A4%BE%E0%A4%9A%E0%A5%87_%E0%A4%B8%E0%A4%82%E0%A4%B5%E0%A4%BF%E0%A4%A7%E0%A4%BE%E0%A4%A8
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4%E0%A5%80%E0%A4%AF_%E0%A4%B8%E0%A4%82%E0%A4%B5%E0%A4%BF%E0%A4%A7%E0%A4%BE%E0%A4%A8_%E0%A4%B8%E0%A4%AD%E0%A4%BE
https://mr.wikipedia.org/wiki/%E0%A4%AC%E0%A4%A8%E0%A4%BE%E0%A4%B0%E0%A4%B8
https://mr.wikipedia.org/wiki/%E0%A4%86%E0%A4%9A%E0%A4%BE%E0%A4%B0%E0%A5%8D%E0%A4%AF_%E0%A4%95%E0%A5%83%E0%A4%AA%E0%A4%B2%E0%A4%BE%E0%A4%A8%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A4%B9%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%AE%E0%A4%BE_%E0%A4%97%E0%A4%BE%E0%A4%82%E0%A4%A7%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%86%E0%A4%9A%E0%A4%BE%E0%A4%B0%E0%A5%8D%E0%A4%AF_%E0%A4%95%E0%A5%83%E0%A4%AA%E0%A4%B2%E0%A4%BE%E0%A4%A8%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%86%E0%A4%9A%E0%A4%BE%E0%A4%B0%E0%A5%8D%E0%A4%AF_%E0%A4%95%E0%A5%83%E0%A4%AA%E0%A4%B2%E0%A4%BE%E0%A4%A8%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%85%E0%A4%B0%E0%A5%81%E0%A4%A3%E0%A4%BE_%E0%A4%85%E0%A4%B8%E0%A4%AB_%E0%A4%85%E0%A4%B2%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%89%E0%A4%B7%E0%A4%BE_%E0%A4%AE%E0%A5%87%E0%A4%B9%E0%A4%A4%E0%A4%BE
https://mr.wikipedia.org/wiki/%E0%A4%89%E0%A4%B7%E0%A4%BE_%E0%A4%AE%E0%A5%87%E0%A4%B9%E0%A4%A4%E0%A4%BE
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4_%E0%A4%9B%E0%A5%8B%E0%A4%A1%E0%A5%8B_%E0%A4%86%E0%A4%82%E0%A4%A6%E0%A5%8B%E0%A4%B2%E0%A4%A8
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4_%E0%A4%9B%E0%A5%8B%E0%A4%A1%E0%A5%8B_%E0%A4%86%E0%A4%82%E0%A4%A6%E0%A5%8B%E0%A4%B2%E0%A4%A8
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A4%B9%E0%A4%BE%E0%A4%A4%E0%A5%8D%E0%A4%AE%E0%A4%BE_%E0%A4%97%E0%A4%BE%E0%A4%82%E0%A4%A7%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%AD%E0%A4%BE%E0%A4%B0%E0%A4%A4%E0%A5%80%E0%A4%AF_%E0%A4%B8%E0%A4%82%E0%A4%B5%E0%A4%BF%E0%A4%A7%E0%A4%BE%E0%A4%A8_%E0%A4%B8%E0%A4%AD%E0%A4%BE
https://mr.wikipedia.org/wiki/%E0%A4%95%E0%A4%BE%E0%A4%A8%E0%A4%AA%E0%A5%82%E0%A4%B0
https://mr.wikipedia.org/wiki/%E0%A4%AE%E0%A5%81%E0%A4%96%E0%A5%8D%E0%A4%AF%E0%A4%AE%E0%A4%82%E0%A4%A4%E0%A5%8D%E0%A4%B0%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%AA%E0%A4%82%E0%A4%A1%E0%A4%BF%E0%A4%A4_%E0%A4%9C%E0%A4%B5%E0%A4%BE%E0%A4%B9%E0%A4%B0%E0%A4%B2%E0%A4%BE%E0%A4%B2_%E0%A4%A8%E0%A5%87%E0%A4%B9%E0%A4%B0%E0%A5%81
https://mr.wikipedia.org/wiki/%E0%A4%AA%E0%A4%82%E0%A4%A1%E0%A4%BF%E0%A4%A4_%E0%A4%9C%E0%A4%B5%E0%A4%BE%E0%A4%B9%E0%A4%B0%E0%A4%B2%E0%A4%BE%E0%A4%B2_%E0%A4%A8%E0%A5%87%E0%A4%B9%E0%A4%B0%E0%A5%81
https://mr.wikipedia.org/wiki/%E0%A4%B5%E0%A4%82%E0%A4%A6%E0%A5%87_%E0%A4%AE%E0%A4%BE%E0%A4%A4%E0%A4%B0%E0%A4%AE
https://mr.wikipedia.org/wiki/%E0%A4%A8%E0%A4%B5%E0%A5%80_%E0%A4%A6%E0%A4%BF%E0%A4%B2%E0%A5%8D%E0%A4%B2%E0%A5%80
https://mr.wikipedia.org/wiki/%E0%A4%95%E0%A4%BE%E0%A4%81%E0%A4%97%E0%A5%8D%E0%A4%B0%E0%A5%87%E0%A4%B8
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म्हणनू.१९६७ साली ईत्तर प्रदशेातील गोंडा मतदार 

संघातनू त्या शवेटच्या वेळी लोकसभवेर तनवडून अल्या 

होत्या. दरम्यान, त्या ईत्तर प्रदशे तवधानसभेच्या सदस्याही 

झाल्या होत्या.सन १९६० ते १९६३ पयतं,त्यानंी यपूी 

सरकारमध्ये कामगार, समुदाय तवकास अतण ईद्योगमंत्री 

म्हणनू काम केले. ऑक्टोबर १९६३ साली, त्या ईत्तर 

प्रदशेच्या मखु्यमंत्री झाल्या, कोणत्याही भारतीय राज्यात त े

पद भूषवणाऱ्या पतहल्या मतहला होत्या. राज्य 

कमतचाऱ्यांच्या संपाला खंबीरपणे हाताळणे ह े त्यांच्या 

कायतकाळाचे वैतशष्य होते. राज्यातील कमतचाऱ्यांचा हा 

पतहलाच सपं ६२ कदवस सुरू होता. जेव्हा कमतचाऱ्यांच्या 

नेत्यानंी तडजोड करण्यास सहमती दशतवली अतण सपं 

तमटवण्यात अला. श्रीमती सचुतेा कृपलानी यानंी खंबीर 

प्रशासक म्हणनू अपली प्रततष्ठा कायम ठेवली.१९६९ साली 

कााँग्रेसच ेतवभाजन झाल्यावर त्यांनी मोरारजी दसेाइ 

गटासह NCO स्थापन करण्यासाठी पक्ष 

सोडला. रै्जाबाद(लोकसभा मतदारसंघ) मधून एनसीओ 

ईमेदवार म्हणनू १९७१ सालच्या तनवडणकुीत त्याचंा 

पराभव झाला. सन १९७१ साली त्या राजकारणातनू 

तनवतृ्त झाल्या. २  

समारोप : 

 ईपरोक्त मतहलाचंा अदशत घउेन अज ऄनके 

मतहला अप अपल्या क्षेत्रात परुुषांप्रमाणे कायत करत अहते. 

स्त्री ऄभ्यासाची सरुवात ऄमेररकेत झाली, ततथनू ती सपंूणत 

जगभर पसरली. २१ व्या शतकापासनू मतदानाच्या हक् 

साठी आंग्लंड व ऄमेररकेतील तस्त्रयांनी चळवळी सरुु केल्या. 

बेटी फ्ीडम, टी जमतन ग्रेऄर, केट तमलेट, र्ायर स्टोन या 

स्त्रीवादी लेतखकेच्या लेखनाला महत्व प्राप्त झाले. त्याचं्या 

तलखाणामुळे तस्त्रयांनी गृतहणीची प्रततमा नाकारून त्यानंी 

त्यांच्या अवडीचे क्षेत्र तनवडण्यासाठी बाहरे पडावे ऄस े

तवचार वाढू लागले. तपतृसत्ताक व्यवस्था तस्त्रयाचंे शोषण 

कसे करते या बद्दल जातणव तनमातण होउ लागली.  

 तस्त्रयाचंे तवचार हळूहळू भारतासारख्या 

तवकसनशील दशेात येउन पोहोचले. भारतातील सुतशतक्षत 

तवचारवतंांनी अपली मते मांडण्यास सुरवात केली. परुुष 

प्रधानता ही एक संघ नसून एकाच वेळी धमत, जातीतधष्टीत 

पुरुष प्रधानता कायतरत ऄसते ऄसे प्रततपादन करतो तसचे 

पुरुष प्रधान व्यवस्थेचा राजकारण,ऄथतकारण,कायदा अतण 

संस्कृती याचंा परस्पर जडण घडणीवर वचतस्व ऄसल्याच े

अढळून अले अह.े अधुतनकतावादी स्त्रीवाद्यानंी परंपरागत 

पुरुषसत्ताक पद्धतीचा सत्ता साधनाला म्हणजे धमतशास्त्र 

अतण तनसगातला तवरोध केला.तमस्चेल रु्को या 

तवचारवतंाच्या तवचार सरनीचा धागा तुटून सत्ता वा ज्ञान 

एकमेकाचं्या हातात हात घालनू जाते ते एकाकंी वा ऄपणूत 

ऄसते. त्यामुळे काहींचचे तहतसंबंध जोपासले जातात. 
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       : 

ZìdXmoÎmar øm g§koMm H$m{bH$ AW© 1990 Z§VaMm H$mi. AWm©V EdT>çm gr{‘V Mm¡H$Q>rVyZ Amnë¶mbm ¶m 
H$mimH$S>o nmhVm ¶oV Zmhr. 1990 Z§VaÀ¶m H$mimV CX²^dboë¶m OQ>rb, ^¶mdh g‘ñ¶m Am{U Ë¶m‘wio ~Xbbobo ‘mZdr 
dV©Zì¶dhma, g‘mO-gm§ñH¥${VH$ n¶m©daU, Am{W©H$ Am{U amOH$s¶ nmVirda ‘ybJm‘r ñdê$nmMo Pmbobo ~Xb Agm Xþgam 
AW©hr ZìdXmoÎmar ¶m g§koVyZ Üd{ZV hmoVmo. ¶m H$mimV OmJ{VH$sH$aU, CXmarH$aU Am{U ImOJrH$aU ¶m VÎdÌ¶rVyZ EH$ 
Zdo a{MV AmH$mamg Ambo. ~mOmaH|${ÐVVm, dñVwH|${ÐVVm OJÊ¶mÀ¶m H|$ÐñWmZr Amë¶m‘wio nma§n[aH$ ‘yë¶ì¶dñWobm VS>o 
Jobo. ~mOmamM§ ~Xbbobo ñdê$n, ‘mZdr OrdZmda dñVw§Mo doJmZo hmoUmao AmH«$‘U Am{U ‘mUgm§Mr dñVweaUVm ¶mbm AmVm 
gmd©{ÌH$ n[a‘mU àmßV hmoVmZm {XgV Amho. 
 

        : 

OmJ{VH$aUmÀ¶m ¶m ^¶mdh bmQ>oV Amnë¶m 
g‘mO-gm§ñH¥${VH$ àmê$nmV ‘moR>çm à‘mUmV ~Xb Pmbm 
Amho. ¶m Zì¶mZo {Z‘m©U Pmboë¶m àmê$nmda Zd-
^m§S>dbXmar dJm©Mr ‘³VoXmar Amho. Ë¶m§À¶mM hmVmV 
gÎmoMr gd© gyÌo EH$dQ>bobr AmhoV. emgZg§ñWm ¶m 
H$mimV Xþæ¶‘ R>aV AmhoV. hr ^m§S>dbXmar d¥Îmr 
Z’o$ImoarMo VÎd A§JrH$maV ‘mUgmbm ‘mUgmnmgyZ VmoS>V 
Amho. A{Z¶§{ÌV J«mhH$nU Ë¶m§À¶mda bmXV AmhoV. 
g§dmX ‘mÜ¶‘mÀ¶m H«$m§Vr‘wio J«m‘ Am{U ZmJa 
g§doXZ{dídmMr EH$‘oH$mV KwgiU hmoV Amho. Q>r.ìhr, 
‘mo~mB©b, B§Q>aZoQ>, ’o$g~wH$, ìhmQ>gAn gma»¶m AàË¶j 
g§dmXmMr n«mê$no doJmZo {dH${gV hmoV AmhoV. àË¶j 
g§dmXmMr OmJm AmVm ¶m Am^mgr OJmZo KoVbr Amho. ho 
Am^mgr OJM AmVm OJÊ¶mÀ¶m H|$ÐñWmZr Amë¶m‘wio 
EHo$H$Q>çmMm g‘mO AmH$mambm KoD$ bmJbm Amho. 
gJirH$Sy>ZM§ Am^mgr OJmMm ‘mam hmoVmo Amho. 
‘mÜ¶‘m§À¶m {dñ’$moQ>m‘wio Amnbo ImOJrnU g§nwîQ>mV 
Ambo Amho. 

OmJ{VH$aUmÀ¶m ¶m Zì¶m ndm©Zo AZoH$ 
AmìhmZm§Mr Zdr e¥§Ibm V¶ma Ho$br Amho. {VMm AmboI 
CÎmamoÎma CÜd©Jm‘r nÕVrZo dmT>V Amho. ¶m‘Ü¶o, 
""{dH$mgmÀ¶m ZmdmImbr g§gmYZ g§nXoMm {dZme, 
ñWm{ZH$ OZg‘yhmMo {dñWmnZ, Ë¶m§À¶m bmoH$emhr 
h³H$m§Mm g§H$moM VgoM n¶m©daUr¶ èhmg Am{U Ag§VybZ 
Aem AZoH$ J§^ra g‘ñ¶m {Z‘m©U Pmë¶m AmhoV Am{U 
{Xdg|{Xdg Ë¶m Vrd« hmoV Mmbë¶m AmhoV. nmUr, O§Jb, 

O‘rZ, {H$Zmao BË¶mXtda Xoer-{dXoer ^m§S>dbr gÎmm 
H$ãOm H$aV AgyZ, H$îQ>H$è¶m§Mo h³H$, bmoH$emhr 
à{H«$¶m Am{U gmd©O{ZH$ {hV g§H$Q>mV AmUV AmhoV.''1 
¶m ~amo~aM ~oamoOJmarMo J§S>mVa AmYw{ZH$VoVyZ {Z‘m©U 
Pmboë¶m V§Ìm{Y{îR>Vo‘wio {Z‘m©U Pmbo Amho. ¶m ¶§Ì 
g§ñH¥$VrMm OmoaXma ’$Q>H$m BWë¶m H$m‘Jma OJVmg 
~gbm Amho. 

OmJ{VH$sH$aUmVyZ AmH$mamg Amboë¶m Zd-
dgmhVdmXr dJm©À¶m VS>m»¶mV BWbm emo{fV, H$îQ>H$ar, 
X{bV, gd©hmam dJ© {nMbm OmVmo Amho. Ë¶m§À¶m 
g§doXZobm ¶m Zì¶m OJmV OmJm Zmhr. Ë¶mM§ Xþ:I^m[aV 
OJU§ ‘mÜ¶‘m§À¶m ZOaobm nS>V Zmhr. ApñWaVoÀ¶m, 
AemídVVoÀ¶m H$MmQ>çmV Vmo gmnS>bm Amho. Ë¶m§À¶m 
g§doXZ{dídmbm ‘wIa H$aÊ¶mMo H$m‘ g‘H$mbrZ 

                               . ¶m‘Ü¶o 
g‘H$mbmVrb H$dtMm ‘moR>m hmV^ma Amho. ‘amR>r‘Ü¶o 
ZmJa OrdZmZw^dmMo g§doXZ gmjmV H$aUmè¶m ‘§Joe 
Zmam¶U H$mio, ho‘§V {XdQ>o, g{MZ Ho$VH$a, ‘Ý¶m Omoer, 
dO}e gmob§H$s ~amo~a J«m‘g§doXZm ‘wIa H$aUmè¶m àdrU 
~m§XoH$a, draYdb na~, AO¶ H$mS>§a, ‘mohZ Hw§$^ma ¶m§Zr 
J«m‘AdH$memdarb OmJ{VH$sH$aUmMo AmH«$‘U Am{U 
Ë¶m‘wio ^aS>bm OmUmè¶m eoVH$ar dJm©Mo AZw^d{díd 
‘m§S>bo Amho. ¶m~amo~aM g‘H$mim‘Ü¶o X{bV, emo{fV, 
gd©hmam dJm©Mo Ame¶{díd Aê$U H$mio, bhÿ H$mZS>o, 
CÎm‘ A§^moao, A{dZme Jm¶H$dmS>, ‘h|Ð ^dao, àkm X¶m 
ndma, Ho$VZ qnnimnwao ¶m§Zr gmH$mabo Amho. Zì¶mZo 
{Z‘m©U hmoV Agboë¶m X‘UH$mar ¶§ÌUoMm nXm©’$me ¶m 



IJAAR     Vol.5 No.30         ISSN – 2347-7075 

g§Xrn Xidr 
242 

H$dtZr Ho$bm Amho. ¶m H$mimV Ym{‘©H$ ‘ybVÎddmXr 
g§KQ>Zm Zì¶mZo AmH$ma KoV gm‘m{OH$ n¶m©daU àXÿ{fV 
H$aV AmhoV. gm‘m{OH$ g‘Vmob {~KS>dV OZgm‘mÝ¶m§M 
OJU§ ApñWa H$aV AmhoV. Aem n[apñWVrbm gm‘moao 
OmV Ë¶mg {damoY H$aÊ¶mMo H$m‘ ¶m H$dtZr Ho$bo Amho. 
àñVwV {Z~§Ym‘Ü¶o ‘w»¶Ëdo Aê$U H$mio, bhÿ H$mZS>o, 
àkm X¶m ndma Am{U gwZrb AdMma ¶m Mma H$dtMm 
{dMma OmJ{VH$sH$aUmÀ¶m g§X^u¶ nmVirda H$aUma 
AmhmoV. VgoM ¶m H$dtZr OmJ{VH$sH$aUm{damoYr gya 
gmjmV H$aÊ¶mgmR>r Am{dîH$ma {deofm§Mm dmna H$gm 
Ho$bm Amho ¶mMmhr doY KoÊ¶mV ¶oUma Amho. 

Aê$U H$mio ho ZìdXmoÎmar ‘amR>r H${dVoÀ¶m 
‘w»¶àdmhmVrb EH$ ‘hÎdmMo Zmd. X{bV H${dVoMm n[aK 
{dñVmaÊ¶mMo, ì¶mnH$ H$aÊ¶mMo H$m‘ Ë¶m§Zr Ho$bo. 
emo{fV, gd©hmam dJ© Ë¶m§À¶m H${dVoÀ¶m H|$ÐñWmZr Amho. 
‘J Vmo H$moUË¶mhr OmVr-Y‘m©Mm Agmo. Ë¶m§Mr H${dVm 
B{VhmgmMo nwZdm©MZ H$aVo. B{VhmgmMr naIS> {M{H$Ëgm 
H$aV Vo dV©‘mZH$mbrZ gÚ:pñWVr{df¶r ^mî¶ H$aVmV. 
¶m‘wio Ë¶m§Mr H${dVm ‘moR>çm H$mbq~Xÿda C^r Agë¶mMo 
{XgVo. ‘mZdmÀ¶m Am{X‘ AdñWonmgyZ Vo 
OmJ{VH$sH$aUmn¶ªVMm Pmbobm gd© H$m¶mH$ën Ë¶m§Zr 
H${dVoVyZ gmjmV Ho$bm Amho. Ë¶m§À¶m "am°H$JmS>©Z' Am{U 
"gm¶aZMo eha' ¶m XmoZ H${dVmg§J«hm‘Ü¶o {dÐmohr g§doXZ 
H$m¶©aV Agë¶mMo {XgVo. d³V¥Ëde¡brMm, Cnamo{YH$VoMm 
à^md ¶m àma§^ndm©Vrb H${dVm§da OmUdVmo. CÎmamoÎma 
Ë¶m§Mr H${dVm "Z§Va Ambobo bmoH$' Am{U "½bmo~bMo 
JmdHy$g' ‘Ü¶o àJë^ hmoV Joë¶mMo {XgVo. 
OmJ{VH$sH$aUmMr {d{dY {dê$no ¶m g§J«hmVrb 
H${dVm§‘Ü¶o Ambr AmhoV. ¶m H$mimoIr AYmo{dídm‘Ü¶o 
AJ{VH$ Pmbobm gd©gm‘mÝ¶ ‘mUyg Ë¶m§À¶m H${dVoÀ¶m 
H|$ÐñWmZr Amho. Ë¶mÀ¶m AZoH${dY nar Ë¶m§Zr gmH$maë¶m 
AmhoV. 

"Z§Va Ambobo bmoH$' ¶m g§J«hmVrb AZoH$ 
H${dVm§‘YyZ OmJ{VH$sH$aUmVyZ {Z‘m©U Pmboë¶m {d{dY 
g‘ñ¶m§Mm gyú‘Xeu Ym§S>moim KoÊ¶mV Ambm Amho. 
"‘ëQ>rbwQ>mbwQ>rMm qPJ bnmbnm' hr ¶m g§J«hmVrb 
AË¶§V ‘hÎdmMr H${dVm OmJ{VH$sH$aUmMm IamIwam 
Moham CKS> H$aVo. EH§$Xa OmJ{VH$sH$aUmÀ¶m ¶m à{H«$¶oV 
‘mUyg ZmJ[aH$ Z amhVm J«mhH$ ~ZV Mmbbm Amho. JaO 
Agmo AWdm Zgmo IaoXr H$aUo hr ‘yb^yV àd¥Îmr ~ZV 
Mmbbr Amho. A{Z¶§{ÌV$ J«mhH$nU Ë¶mÀ¶mda bmXbo 
OmV Amho. Zì¶mZo {Z‘m©U Pmboë¶m dgmhVdmXr, Zd-
^m§S>dbXma dJm©À¶m hmVmV gÎmoMr gd© gyÌo EH$dQ>br 
AmhoV. Ë¶m§À¶m Z’o$Imoar ~mOmaH|$Ðr YmoaUm‘wio 
M§JidmXr àd¥Îmr dmT>rg bmJbr. ‘w»¶Îdo bmoH$emhr 
àemgZ ì¶dñWo‘Ü¶o gÎmoMr gyÌo bmoH$à{V{ZYtH$S>o 
AgVmV. Ë¶m§Zr KoVboë¶m Ü¶o¶-YmoaUm§da OZVoMo {hV-

A{hV AmYmabobo AgVo. hr gyÌo Zd-^m§S>dbXmar 
dJm©À¶m hmVmV Joë¶mZo ‘ëQ>rZ°eZb H§$nÝ¶m Amnë¶m 
hmVmÀ¶m  ~moQ>mda OZVobm ZmMdV AmhoV. 

OmJ{VH$aUm‘wio g§dmX‘mÜ¶‘mV H«$m§Vr KSy>Z 
Ambr. dñVwH|$Ðr {díd AmH$mambm Ambo. erVno¶o, 
g§JUH$, gm¶~a H°$’o$, S>mÝg~ma, S>ãë¶y.S>ãë¶y.E’$ 
gma»¶m Hw$ñË¶m, H$m°pÝQ>ZoÝQ>b ’y$S>g, àM§S> ‘m°ëg Aem 
àbmo^Zr¶ O§OmimV gm‘mÝ¶ ‘mUyg IoMbm Jobm. ¶m 
{ddamVM§ Vmo {’$aV am{hbm. Cn^moJmÀ¶m ZeoV amhÿ 
bmJbm. H$‘Omoa ì¶³Vtda hëbm H$ê$Z Amnbr VmH$X 
AO‘mdy bmJbm. OJm Am{U OJy Úm ho VÎd Vmo 
{dgabm. Aem EH$m‘mJyZ EH$ KS>Umè¶m AK{Q>Vm§Mr 
gmIir Aê$U H$mi|Zr AMyH$ nH$S>br Amho. 

 

Qw>H$ Qw>H$ nmhUmè¶m§Zmo, H$moëho-bm§S>Jo, {JYmS>m§Zmo, 
VwQy>Z nS>m bwQ>m bwQ>m, XmV {dMH$m nwT>o Kwgm 

hmd AmhoM, Vmd ‘mam, nmoQ> VwSw>§~ ^abr AmVm 
OmUmamMr OmU Jobr, IoX ZH$mo I§V ZH$mo. (Z§Va Ambobo 

bmoH$, n¥. 96) 
 

‘mUgmMr H«$‘mH«$‘mZo nweËdmH$S> o Mmbbobr 
dmQ>Mmb ^mod§S> AmUUmar Amho. Xþ~©bmda hëbm H$ê$ 
nmoQ> ^aUo hm ney§Mm Z¡g{J©H$ Y‘© AmVm ‘mUgmZo 
pñdH$mabm Amho. hr ghOJË¶m gm‘mdbobr {dH¥$Vr, 
{ZT>m©dbonU Amnë¶m nwT>rb {XeoMo gyMZ H$aUmar Amho. 
gd© joÌm§‘Ü¶o Pmboë¶m ¶m {eaH$mdm‘wio X{bV, 
n[adV©ZdmXr Midir ‘mo{S>V {ZKV AmhoV. ¶m 
MidirVyZ CX¶mg Ambobo Zdo ZoV¥Ëd ñdßZa§OZm‘Ü¶o 
‘½Z Amho. Ë¶m§Zm AdVr^dVrÀ¶m ^modVmbmMr qMVm 
Zmhr. BWë¶m emo{fV, d§{MVm§À¶m OJmnmgyZ Vo H$mogmo Xÿa 
AmhoV. EH§$Xa ¶m M§JidmXr, ì¶³VrH|${ÐVVoMo ‘hmH$m¶ 
gmdQ> ‘mZdr OJÊ¶mda doJmZ o ngaV Amho ¶mMr Vrd« 
Aer OmUrd Aê$U H$mi|À¶m H${dVoV Amho. 

"ào‘mM hmoD$ Úm Zm OmJ{VH$sH$aU' hr ¶m 
g§J«hmVrb ‘hÎdmMr H${dVm Amho. OmJ{VH$sH$aUmMm 
AM§{~V H$aUmam doJ, Ë¶m JVrZo YmdVmZm gm‘mÝ¶ 
‘mUgmMr hmoUmar X‘N>mH$, dñVy§Zr Koabobo ‘mZdr OrdZ 
Am{U Ë¶m‘wio JmaR>bo Jbobo g§doXZ{díd Ago AZoH${dY 
noM ¶m H${dVoV H|$ÐdVu AmhoV. Ë¶m‘wio àË¶j 
g§dmXmË‘H$VoÀ¶m e³¶Vm AmVm ‘mdiV Mmbë¶m AmhoV. 

 

~mnmZo ‘wbmbm {dMmab§ 
{H$Vì¶m dJm©V {eH$Vmog? 
‘wbmZo ~mnmbm {dMmab§ 

Vw‘M§ nyU© Zmd H$m¶? (Z§Va Ambobo bmoH$, n¥. 39) 
 

H$m¡Qw>§{~H$ nmVirdaM g§dmXmMr Aer YwgaVm 
Agob Va gmd©O{ZH$ OrdZmVrb dmVmhV Amnë¶m ghO 
bjmV ¶oD$ eH$Vo. VgoM ¶m Zì¶m gm‘m{OH$ n¶m©daUmV 
OwZo H$mb~mø R>aV Amho. AmOrÀ¶m ~Q>ì¶mV {eVno¶mMr 
~mQ>br gmnS>Vo. hm°aa {MÌnQ> nmhVmZm {^Vr dmQ>V Zmhr. 
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Am^mgr OJmV AmOMm VéUdJ© nyU©V: OIS>bm OmVmo 
Amho. OJ^amVë¶m {dídg§wXarMo AZwH$aU IoS>çm-
nmS>çmVë¶m ‘wbr H$aV AmhoV. 

OmJ{VH$sH$aUmZo AmH$maboë¶m ¶m gm‘m{OH$ 
n¶m©daUmV EHo$H$Q>çmMmM g‘mO AmH$ma KoD$ bmJbm 
Amho. H$‘mbrMr ì¶{³VH|${ÐVVm OmJ{VH$sH$aUmZo 
AmnUmg XoD$ Ho$br Amho. Aem ñdH|${ÐVVo‘wio ZmVo~§Y 
CIS>V AmhoV. {dMmad§VmÀ¶m dmQ>çmbm Va CnojmM ¶oV 
Amho. ¶m MH«$mV gm‘mÝ¶ ‘mUyg ^aS>bm OmVmo Amho. 
gmÜ¶m-gmÜ¶m JmoîQ>rgmR>r Ë¶mbm PJS>mdo bmJV Amho. 
ImOJrH$aUmVyZ emofUmMr Zdr arV g‘moa ¶oV Amho. 
^m§S>dbemhr dJm©Mo dmT>Vo àm~ë¶ Am{U H$îQ>H$ar dJm©Mo 
ZJÊ¶ ApñVËd Agm Û§ÛmË‘H$ g§Kf© AmOÀ¶m H$mimV 
C^m am{hbm Amho. H$drbm ho ~Xb AñdñW H$aVmV. 
eodQ>r Vmo åhUVmo, 

OJmM§ ½bmo~b Jmd Ho$b§¶ Zm 
Va ào‘mM§ hmoD$ Úm Zm ~mdm OmJ{VH$sH$aU. (Z§Va 

Ambobo bmoH$, n¥. 41) 
 

hr H$drMr gmX, Ë¶mVrb ‘yë¶^md, d¡pídH$Vm Ë¶mÀ¶m 
R>m¶r Agboë¶m Vrd« g§doXZerbVoMr gmj XoVo. 

Aê$U H$mio ¶m§À¶m ì¶{³V{MÌUmË‘H$ 
H${dVm§Zmhr OmJ{VH$sH$aUmMm g§X^© Amho. "grVmam‘ 
‘mñVaMo AJ{VH$sH$aU' hr H${dVm gZB©dmXH$mMo 
AJ{VH$nU AYmoao{IV H$aVo. AWm©V grVmam‘ 
‘mñVaà‘mUo AZoH$ N>moQ>çm ì¶dgm{¶H$m§M o OJ ¶m 
VS>çm»¶mV gmnS>bo Amho. Zì¶mZo AmH$mamg ¶oV 
Agboë¶m OJm‘Ü¶o Ë¶m§Zm OmJm Zmhr. Vo AmVm 
H$mb~mø Pmbo AmhoV. Varhr grVmam‘ ‘mñVa Amnbm 
ñdm^r‘mZ em~yV R>odVmo, bmMma hmoV Zmhr. H$dtZo Ë¶mMm 
ñdm{^‘mZ AW©nyU©[aË¶m gmH$mabm Amho. 

 

hm grVmam‘ ‘mñVa 
JmoS> Jù¶mMm Jm¶H$ 
dmO§Ìr Vm’o$dmbm 

H$moUmMm ‘mohVmO Pmbm Zmhr 
b¶ gÝ‘mZmZo OJbm 

H$moUmÀ¶m XmamV Jm¶r Zoë¶m ZmhrV. 
Vy ~r VwÂ¶m H${dVm Hw$UmÀ¶m XmamV 

ZoD$Z ~m§Yy ZH$mog. (Z§Va Ambobo bmoH$, n¥. 49) 
 

grVmam‘ ‘mñVaMo AmXe©dV OJU§ gmH$maV 
H$dr Ë¶m§À¶m nS>PS>rMr Or H$maU‘r‘m§gm H$aVmo Vr 
{dMmaàd¥Îm Aer Amho. H$mimMo nwT>o gaH$Uo {H$Vr 
JVr‘mZ Amho, ¶mMr OmUrd ¶mVyZ hmoVo. "Om’$aMmMm' hr 
"½bmo~bMo JmdHy$g' ¶m g§J«hmVrb AerM EH$ ‘hÎdmMr 
H${dVm Amho. H$îQ>mda {dídmg AgUmè¶m, gÀMonUmZo 
OrdZ OJUmè¶m Q>m§Jodmë¶mÀ¶m Am¶wî¶mMr Pmbobr 
nS>PS> ¶m H${dVoV H|$ÐdVu Amho. doJmZo ~XbUmè¶m 
OrdZarVrV Q>m§Jm AmVm H$mb~mø Pmbm Amho. Varhr Vmo 

VJ Yê$Z {ZH$mamZo C^m amhVmo, ‘mÌ hiyhiy EH$mH$s 
nS>V Am{W©H$ {dd§MZoÀ¶m JV}V gmnS>Vmo. ^modVmbÀ¶m 
Am^mgr OJmV Ë¶mMm {Z^md bmJV Zmhr. 

 

AmVm KmoS>m M§XrMÊ¶mbm ‘moVmX 
Am{U AmnyZ ~r 

Q>m§½¶mbm H$moU XoV§ E³g|O Am°’$a (½bmo~bMo JmdHy$g, n¥. 
94) 

 

Aem ì¶dhmar {VS>çmV ’$gV OmVmo. Q>m§Jm 
H$mb~mø Pmë¶mZo dñVyOJmV Ë¶mMr H$hrhr qH$‘V Zmhr. 
H$moUVohr E³g|O Am°’$a {‘iV Zmhr. Ë¶m‘wio KmoS>m, 
Q>m§½¶m~amo~a ^{dî¶H$mimV Amnë¶m dmQ>çmbm ¶oD$ 
KmVbobr ^¶mdhVm Ë¶mM§ g§nyU© OJUM§ CX²ÜdñV 
H$aUmar Amho. 

"½bmo~bMo JmdHw$g' ¶m g§J«hmVrb AZoH$ 
H${dVm§Zm OmJ{VH$sH$aUmMo g§X^© AmhoV. "H$moVdmb 

‘mo~mB©dmbo', "½bmo~b IoS>çmMo ½bmo~b ¶oS>o', "www. 

ho {díd{M ‘mPm H$Q>moam.com', "ZmMmo @@@....' 

"g§JUH$ vs ‘myUg', "KmU Va gJù¶m§Mr Amho' Aem 
AZoH$ H${dVm§‘YyZ OmJ{VH$sH$aUmVyZ AmH$mamg 
Amboë¶m AZoH$ àíZm§Zm ‘wIa Ho$bo Amho. "½bmo~bMo 
JmdHy$g' ho erf©H$hr àVrH$mË‘H$ Amho. 
g§dmX‘mÜ¶‘mVrb H«$m§Vr, V§ÌkmZm{Y{îR>VVm ¶m‘wio OJmMo 
IoS>çmV ê$nm§V[aV hmoÊ¶mÀ¶m à{H«$¶oZo doJ Yabm Amho. 
‘mÌ ¶m OmJ{VH$sH$aUmÀ¶m àma§^ndm©V JmdHy$gm~mhoa 
amhUmao g‘mOKQ>H$ {nMbo OmV AmhoV. Ë¶mÀ¶mgmR>r ¶m 
½bmo~b OJmV OmJm Zmhr. Agm VmU, A§V{d©amoY 
OmJ{VH$sH$aUm‘wio {Z‘m©U Pmbm Amho. 

"H$moVdmb ‘mo~mB©bdmbo' hr H${dVm X{bV 
g‘yhdJm©Mr gÚ:pñWVr Xe©dVo. na§namJV H$m‘o Zì¶m 
ì¶dñWo‘Ü¶o H$em arVrZo H$amdr bmJVmV ¶mMo àmê$n hr 
H${dVm ‘m§S>Vo. nma§n[aH$ g‘mOì¶dñWo‘Ü¶o-
JmdJmS>çm‘Ü¶o ‘oboë¶m ‘mUgm§À¶m ZmVodmB©H$m§Zm {Zamon 
gm§JÊ¶mMo H$m‘ ‘hma g‘mOmH$S>o hmoVo. JmdJmS>çmMo ê$n 
nmbQ>ë¶mZ§Va OmVr AmYm[aV l‘{d^mJUr ~§X Pmbr, 
‘mÌ OmJ{VH$aUmZo à^m{dV Pmboë¶m g‘H$mbrZ 
gm‘m{OH$ n¶m©daUmV hm g‘mO {Zamù¶m nÕVrZo 
‘mo~mB©b ¶§ÌmÀ¶m AmYmao VoM H$m‘ H$aVmo Amho. 
H${dVoÀ¶m àma§^r "Hw$¶m©V gXm ‘§Jb‘' Aer [äJQ>moZ 
Am{U ‘mo~mB©bda Ambobm ‘¥Ë¶yg§Xoe Aem {dg§JV 
aMZoVyZ, Ë¶mVrb ’$mobnUm CKS> Ho$bm Amho. ¶m g§nyU© 
H$WZmVyZ H$dr Cnamo{YH$ ‘m§S>Ur H$aV Amnë¶m 
g‘mO~m§Ydm§À¶m nma§n[aH$ {dMmam§da gS>Hy$Z Q>rH$m 
H$aVmo. 

"½bmo~b IoS>çmMo ½bmo~b ¶oS>o' hr ¶m 
H${dVmg§J«hmVrb ‘hÎdmMr H${dVm Amho. 
OmJ{VH$sH$aUm‘wio Jmd Am{U eha ¶mVrb gr‘maofm 
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nwgQ> hmoV AmhoV. AdH$memVrb {^ÝZVm ZîQ> Pmë¶m‘wio 
g§doXZ{dído EH$‘oH$mV {dbrZ hmoV AmhoV. "J«m‘' Am{U 
"ZmJa' hm Û§Û {‘Qy>Z gnmQ>rH$aUmÀ¶m à{H«$¶oZo doJ KoVbm 
Amho. ¶m à{H«$¶oVyZ ApñVËdeyÝ¶VoMr H$mir JS>X N>m¶m 
AmH$mamg ¶oD$ bmJbr Amho. H$dr ¶m 
OmJ{VH$sH$aUmÀ¶m à{H«$¶oVyZ AmH$mamg Ambobr 
{df‘VmdmXr g‘mOaMZm Ë¶mVrb {d{dY H§$Jmoè¶mgh 
‘m§S>Vmo. Ë¶mVrb {dg§JVrH$S>o bj doYVmo. AZoH$ CXmhaUo 
XoV Ë¶mVrb ’$mobnUm JS>X H$aVmo. eodQ>r ¶m gdmªda 
gyMH$ ^mî¶ H$aVmo. 

 

{df‘VoÀ¶m gm‘«mÁ¶mbm {Xb Zmd ½bmo~b Jm§d 
‘hmZJamM§ Jmd H$ê$Z ¶oS>çmV H$mT>b§ H$s amd 

MmoIm åhUo ¶mVm S>moio {‘Qy>Z 
amhÿ ZH$m ao 

H$Sy> d¥jmMr H$Sy> ’$io 
‘w³V ì¶dñWoMo dmao 

’w§$Hy$Z ß¶mao. (½bmo~bMo JmdHy$g, n¥. 29) 
 

hm gmdYmZVoMm Bemam Amnbr dmQ>Mmb H$er 
Agmdr, ¶mMo gyMZ H$aUmam Amho. AÝ¶W: 
^{dî¶H$mimMo {dn[aV, ^¶H$mar ê$n AmnUmg nhmdo 
bmJob. H$drZo Ý¶mhmibobo ho dV©‘mZ dmñVd Am{U 
dmQ>Mmbrg§X^m©V Ho$bobm J{^©V Bemam, H$drbm 
^dVmbmMo Agbobo gOJ ^mZ Xe©dVmo. 
""OmJ{VH$sH$aUm‘wio {Z‘m©U Pmboë¶m n[apñWVrbm ¶m 
àH$maMr Vrd«, gyú‘ d H$mì¶mË‘ à{V{H«$¶m ‘amR>rVrb 
H$moUË¶mhr H$drZo {Xbobr {XgV Zmhr.''2 Aê$U H$mioMo 
doJionU ¶mVyZ AYmoao{IV hmoVo. 

Aê$U H$mio ¶m§À¶m H${dVoMr ^mfm Am{U 
à{V‘m{díd Zm{dÝ¶nyU© Amho. Y‘©, ì¶dgm¶, qbJ, 
àmXo{eH$Vm ¶mZwgma Ë¶m§À¶m H${dVoMr ^mfm ~XbVo. 
"bhmZr~mB©: bm°O©a X°Z bmB©’$' ¶m H${dVoV "S>°qeJ', 
"XmXm', "amS>m', "PmnUo' ¶mgma»¶m eãXmVyZ H$drZo 
PmonS>nÅ>r¶ AdH$me gmjmV Ho$bm Amho. H$dr ~mobr 
^mfo~amo~aM AmYw{ZH$ OrdZ‘mZmV ê$Oboë¶m g§JUH$mer 
{ZJS>rV AZoH$ eãXm§Mm dmna H$aVmo. ¶mMo àË¶§Vahr 
Ë¶m§À¶m H${dVoVyZ ¶oVo. 

 

AmVm ¶m Am¶Q>rÀ¶m ¶wJmV 
X{bVm§Zm {S>{bQ> H$aÊ¶mgmR>r 
ZdZdrZ gm°âQ>doAa ¶oVmhoV 

Am{U gmoS>bo OmV AmhoV {dfmUy (Z§Va Ambobo bmoH$, 
n¥. 37) 

 

¶m H${dVoV ¶oUmao ‘Xa~moS>©, {H$~moS>©, 
gm°âQ>doAa, A°ÝQ>r ìhm¶ag, {dfmUy Ago AZoH$ g§JUH$s¶ 
eãX g‘H$mbrZ X{bV g‘yhdJm©Mr gÚ:pñWVr 
AYmoao{IV H$aÊ¶mgmR>r n[aUm‘H$maH$[aË¶m Cn¶moObo 
AmhoV. 

Aê$U H$mi|À¶m H${dVoVrb à{V‘m{dídhr 
H$mhrgo {Zamio Amho. "Vy ‘Xa~moS>© ‘mÂ¶m g§JUH$mMm' ¶m 
H${dVoV S>m°. ~m~mgmho~ Am§~oS>H$am§Mm CëboI H$moR>ohr ¶oV 
Zmhr, ‘mÌ ‘Xa~moS>© ¶m eãXmVyZ C^r amhUmar à{V‘m S>m°. 
~m~mgmho~ Am§~oS>H$am§MrM Amho ho AJXr ghOJË¶m 
dmMH$m§Zm g‘OVo. àVrH$m§Mm dmna hr Aê$U H$mi|Zr 
gO©H$[aË¶m Ho$bm Amho. Ë¶m§À¶m gd© g§J«hm§Mr erf©Ho$ hr 
àVrH$mË‘H$ AmhoV. {dñV¥V Agm Ame¶ ‘wIa 
H$aÊ¶mgmR>r Aer àVrHo$ ghmæ¶^yV R>abobr {XgVmV. 

Aê$U H$mi|Z§Va ¶m na§naoVrb Xÿgao ‘hÎdmMo 
H$dr åhUyZ bhÿ H$mZS>o ¶m§À¶m H${dVoMm {dMma ‘hÎdmMm 
R>aVmo. X{bV H$mì¶g§doXZoMm n[aK {dñV¥V H$aÊ¶m‘Ü¶o 
Ë¶m§Mo ¶moJXmZ ‘hÎdmMo Amho. "H«$m§Vrnd©' (1983), 
"Q>mMm qQ>^m'(1996) Am{U "Vi T>diVmZm' (2012) 
Ago VrZ H${dVmg§J«h Ë¶m§Mo à{gÕ AmhoV. Ë¶mn¡H$s "Vi 
T>diVmZm' ¶m g§J«hmVrb H${dVm§‘yYZ OmJ{VH$sH$aUmMo 
{d{dYê$nr Xe©Z KS>dbo Amho. ¶m g§J«hmMo d¡{eîQ>ç 
åhUOo Vmo ghm ^mJmV {d^mJbobm Amho. àW‘ EH$ 
àYmZgyÌ Am{U nwT>À¶m H${dVm§‘YyZ Ë¶m gyÌmMm {dñVma 
Aer {Zamir arV Ë¶m§Zr Adb§~br Amho. Ë¶m‘wio 
Am{Xdmgr, J«m‘, ‘hmZJa Agm AdH$memMm {dñV¥V nQ> 
Ë¶m§À¶m H${dVoV Amho. ‘w»¶Îdo emo{fV, d§{MV 
g‘yhdJm©Mo g§doXZ{díd Ë¶m§À¶m H${dVoV Amho. Ë¶m§À¶m 
H${dVoVyZ OmJ{VH$sH$aUmMo hr H$mhrEH$ à‘mUmV {MÌU 
Ambo Amho. Zd-^m§S>dbemhr OJm~ÔbÀ¶m à{V{H«$¶m 
Ë¶mV AmhoV. Am^mgr OJmMm Moham Vr CKS> H$aVo. 
"gmono {gÕm§Vdmbo' hr H${dVm Ë¶mÑï>rZo ‘hÎdmMr Amho. 
OmJ{VH$aUmMo g‘W©H$ EH$ doJio Am^mgr {MÌ {Z‘m©U 
H$aV AmhoV. OmJ{VH$sH$aUm‘wio ì¶mnma dmT>ob. Jar~ 
lr‘§V hmoB©b. Hw$eb-AHw$eb ~oamoOJmam§Zm ZmoH$ar 
{‘iob. H$moUrhr ^wHo$Zo ‘aUma Zmhr. ¶m‘wio gd©gm‘mÝ¶ 
‘mUgmMo OJUo gwIH$a hmoB©b, Ago Am^mgr {díd V¶ma 
H$aV AmhoV. ‘mÌ àË¶j Ë¶m§Mm dV©Zì¶dhma {Zamim 
Amho. A{Ve¶ H$mdo~mO[aË¶m YmoaUo am~dV BWë¶m 
gd©gm‘mÝ¶mMr Ë¶m§Zr bw~mS>UyH$ Ama§^br Amho. hoM 
{d{dY K{Q>Vm§À¶m AmYmao bhÿ H$mZS>o ¶m§Zr ‘m§S>bo Amho. 

OmJ{VH$sH$aUmMo gmono {gÕm§V ‘m§S>Umè¶m 
g‘W©H$m§Zr goP, ~rAmoQ>r, ¶w{Zìh{g©Q>r, ‘m°b, B§Q>aZoQ>, 
‘mo~mB©b Ago V§ÌkmZm{Y{îR>V dñVw{díd ~mOmamV 
AmUbo. Aem ~mOmaH|${ÐVVo‘wio gd©gm‘mÝ¶ ‘mUyg 
n[aKmÀ¶m ~mhoa ’o$H$bm Jobm. H«$¶e³Vr Zgë¶m‘wio 
EHo$H$ H$aV gd©M JmoîQ>r Ë¶mÀ¶m hmVm~mhoa Joë¶m. 
{ejUmMrhr {IMS>r ¶m H$mimV Pmbr. CÀM{ejUmÀ¶m 
‘mS>çmda ‘mS>çm Cä¶m amhV AmhoV, ‘mÌ VoWo 
gd©gm‘mÝ¶m§Zm àdoe Zmhr, H$maU H$mhr bmI én¶o ^ê$Z 
àdoe {‘iVmo. Ë¶m‘wio Vo ghOJË¶m n[aKm~mhoa ’o$H$bo 
OmVmV. eoVH$ar dJm©Mr ^rfUVmhr H$dtZo ÑJmo{MV Ho$br 
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Amho. eoVH$è¶m§Zm S>moB©daMo H$O© H$‘r H$aÊ¶mÀ¶m 
doJdoJù¶m ¶w³Ë¶m, à¶w³Ë¶m hm Zd-^m§S>dbXmadJ© 
{eH$dV Amho. Ë¶mMo {MÌUhr H$drZo Zo‘³¶m eãXmV  
Ho$bo Amho. 

 

am~ am~ am~yZhr OJVm ¶oV Zmhr åhUyZ 
H$aVmo¶ AÝZXmVm AmË‘KmV 

AZ² {dH$m¶bm H$mT>br¶ H$mir ‘m¶ 
Va n¡godmbr {JYmS>§ CVaVmV EH$gmW 

{eH$dbr OmVo¶ Zm‘r Vèhm 
~moOm eoVmdarb H$‘r Ho$bobm ~am  (Vi T>diVmZm, n¥. 

87-88) 
 

Ago n¶m©daU eoVH$è¶mÀ¶m ^modVmbr aMbo 
OmV Amho. ¶m Q>moiYmS>rV Ë¶mbm nwaVr eaUmJVr 
nËH$amdr bmJV Amho. O‘rZ {dH$Ê¶mg Ë¶mbm ^mJ 
nmS>bo OmV Amho. Ë¶mÀ¶m OdiMo CnOr{dHo$Mo gmYZ 
{hamdyZ KoD$Z Ë¶mg {^Ho$H§$Jmb, Jwbm‘ Ho$bo OmV Amho. 
¶m gmono {gÕm§Vdmë¶m§Zr O‘rZ, g‘wÐ, dmam, JwamT>moam§Mm 
Mmam gd© H$mhr {Ji§H¥$V H$am¶bm gwê$dmV Ho$br Amho. Vo 
Jar~r H$‘r hmoV Agë¶mMo Am^mgr {MÌ XmIdV 
AmhoV. ‘mÌ Ë¶m§Zm BWb§ aS>JmU§ EoH$V§ ~gm¶bm doi 
Zmhr. "Vo ½bmo~b PmboV AmVm Ë¶m§Zm Zmo~ob IwUmdV¶§' 
Aer CnhmgmË‘H$ ^bmdU H$dr H$aVmo. 
OmJ{VH$sH$aUmMo IaoIwao ê$n ‘m§S>V Ë¶mVrb Vrd«VoH$S>o 
bj doYVmo. 

"boH$am§Zmo' hr H${dVmhr OmJ{VH$sH$aUmÀ¶m 
’$gì¶m, ‘m¶mdr OJmMo Xe©Z KS>dVo. EH§$Xa 
V§ÌkmZm~m~V gm‘mÝ¶ ‘mUyg ’$maM ^m§~mdyZ Jobobm 
{XgVmo. kmZ Am{U ‘m{hVr ¶m‘Ü¶o Vmo JëbV H$aV 
Amho. dadaÀ¶m n¥îR>ñVar¶ ‘m{hVrbmM Vmo kmZ 
g‘OÊ¶mMr MyH$ H$aV Amho. hr kmZ Am{U ‘m{hVrMr 
ga{‘gi AYmoao{IV H$aV AgVmZm "boH$am§Zmo' ¶m 
H${dVoVrb AmOmo~mMo H$WZ ‘hÎdmMo Amho. 

 

boH$am§Zmo, 
C‘OyZ Agm ^yb^yb¡æ¶m 

ZoQ>-B§Q>aZoQ>À¶m ‘wImVrb {dídXe©Z ‘m¶mdr 
Zo‘Ho$ {ZdSy>Z ¿¶m kmZ 

Oo H$‘dmdo bmJbo H$îQ>mZo 
Oo hmoVo Mmo»¶m-Vw³¶mMo Amodr A^§J (Vi T>diVmZm, 

n¥. 101) 
 

OmJ{VH$sH$aUmÀ¶m ¶m ‘m¶mdr {dídmMo Xe©Z 
{dMma H$am¶bm bmdUmao Amho. ¶m ^yb^yb¡æ¶mÀ¶m 
O§OmimV Z ’$gVm gOJnUo dmdaÊ¶mMm g§Xoe AmOmo~m 
Amnë¶m boH$am§Zm XoVmo. ‘w»¶Îdo ‘m{hVr Am{U kmZ 
¶mVrb ^oXaofm ¶m V§ÌkmZm{Y{îR>V PJ‘JmQ>mV nwgQ> hm oV 
AmhoV. V§ÌkmZeaUVo‘wio ho gmÜ¶ hmoUma Zmhr. Ë¶mgmR>r 
A{daV H$îQ>mMr JaO Agë¶mMo AmOmo~m gm§JVmo. H$drZo 

AJXr Zo‘Ho$nUmZo ‘m{hVr Am{U kmZ ¶mVrb ’$aH$ 
AYmoao{IV Ho$bm Amho. 

"~mßnm Zì¶m ghñÌH$m' hr àma§^rMrM H${dVm 
AZoH${dY JmoîQ>tZm COmJa H$aVo. H$dr g‘mO-gm§ñH¥${VH$ 
B{VhmgmMo nwZdm©MZ H$aV dV©‘mZH$mbrZ gÚ:pñWVrda 
^mî¶ H$aVmo. àíZm§Mr e¥§Ibm C^r H$aV Ë¶mda 
ZH$amË‘H$ {dYmZ H$aVmo. Ë¶mÀ¶m ‘Vo Aem g§^«{‘V 
AdñWog H$maUr^yV Jobo eVH$ Amho. Joë¶m eVH$mZo 
emo{fV, d§{MVmÀ¶m ~ir KoÊ¶mMo H$m‘ Ho$bo. Zì¶m 
ghñÌH$m‘Ü¶ohr emo{fV, d§{MV, Am{Xdmgr, H$îQ>H$ar ¶m 
‘mUgm§À¶m OrdZ‘mZmV H$mhr ’$aH$ nS>Uma Zmhr. 
Ë¶m‘wio Zì¶m ghñÌH$mMo ñdmJV H$go H$am¶Mo hm àíZ 
Ë¶mg gVmdV Amho. 

{dH$mgmÀ¶m gyÌmImbr OJ§bo N>mQ>br Jobr. 
amOH$s¶ ñdmWm©gmR>r OmVr¶VoMo drf g‘mO‘ZmV Imobda 
ê$Odbo Jobo. OmJ{VH$aUmZo OJS>~§~mi àíZ {Z‘m©U 
Ho$bo, Ago AgVmZm VwÂ¶m ñdmJVmgmR>r H$moQ>çmdYr én¶o 
IM© Ho$bo OmV AmhoV. H$drbmhr Zì¶m ghñÌH$mM§ 
‘ZmnmgyZ ñdmJV H$am¶Mo Amho, ‘mÌ Ë¶mgmR>r ¶m gd© 
A^Ð JmoîQ>r g§nm¶bm hì¶mV. Oa Ago KS>bo Va H$drhr 
¶m Zì¶m ghñÌH$mMo ñdmJV H$ê$ BpÀN>Vmo, Vmo H$aV 
Agbobo ñdmJV doJio Am{U d¡{eîQ>çnyU© Amho. 

 

Vwbm IaM§ XoD$ BpÀN>Vmo ‘r 
XdmV Ýhmbobo nhmQ>oM§ ’y$b AZ² 
‘mUyg ZmdmÀ¶m ‘hmZ g¥OZmM 

ZwH$VM§ OÝ‘bob§ {ZamJg ‘yb  (Vi T>diVmZm, n¥. 5) 
 

dmñV{dH$ àË¶oH$ ‘mUgm‘Ü¶o Ago bhmZ‘yb 
H$m¶©aV AgVo. hr {ZamJgVoMr ^mdZmM OJÊ¶mbm 
AmH$ma XoV AgVo, OJU§ AW©nyU© H$aV AgVo. dV©‘mZmV 
¶m {ZamJgVoMm bmon hmoD$ bmJbm Amho. hr {ZamJgVm 
Zì¶m ghñÌH$mVrb nwT>À¶m {nT>rÀ¶m hmVr XoV H$dr 
Ë¶m§À¶m {R>H$mUr ¶m ‘yë¶^mdmMr ê$OdUyH$ H$aV Amho. 

àkm X¶m ndma ho g‘H$mbrZ ‘amR>r H${dVoVrb 
EH$ ‘hÎdmM Zmd. "A§V:ñW', "CËH$Q> OrdKoÊ¶m 
YJrda', "‘r {^S>dy nmhVo¶ g‘J«mer S>moim', "Amanma 
b¶rV àmUm§{H$V' Am{U "Ñí¶m§Mm T>mo~i g‘wÐ' Ago nmM§ 
H${dVmg§J«h Ë¶m§Mo àH$m{eV AmhoV. X{bV Om{UdoMm 
n[aK {dñVmaÊ¶mMo, ì¶mnH$ H$aÊ¶mMo H$m‘ àkm X¶m 
ndmam§Mr H${dVm H$aVo. Vr WoQ>nUo AZw^d{dídmbm 
{^S>Vo. VQ>ñWnUo ^modVmbmbm Ý¶mhmiV Ë¶m{df¶rMo 
qMVZ àH$Q> H$aVo. OmJ{VH$sH$aUmMohr àË¶j, AàË¶j 
AZoH$ g§X ©̂ {VÀ¶m H${dVoV Ambobo {XgVmV. AmOÀ¶m 
dV©‘mZH$mbrZ OJÊ¶mVrb AZoH$ noMàg§J {VÀ¶m 
H${dV oVyZ gmjmV Pmbo AmhoV. dV©‘mZmVrb ì¶m{‘lVm 
Vr Zo‘Ho$nUmZo nH$S>Vo. ‘m¶mdr, Am^mgr OJmMm Vr 
nXm©nme H$aVo. OJÊ¶mMo ~Xbobo g§X^© Vr AYmoao{IV 
H$aVo. Amnë¶m EImÚm nmoñQ>bm {H$Vr bmB©H$ {‘iVmV, 
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¶mdaM AmOÀ¶m {nT>rMr ZOa amoIbobr Amho. ho 
Xe©dVmZm Vr åhUVo, 
 

59 People like this.. 
OJÊ¶mgmR>r bmJV§ H$m¶ AmUIr? (‘r {^S>dy nmhVo¶ 

g‘J«mer S>moim) 
 

ho ~XbV§ g§doXZ{díd AZoH$ n[a{‘Vrgh àkm 
X¶m ndmam§Zr gmjmV Ho$bo Amho. AmOM§ OJ 
g§dmXmnmgyZ, ‘mUgmnmgyZ, {ZgJm©nmgyZ H$g§ VwQ>V 
Mmbb Amho. ‘ëQ>rZ°eZb H§$nÝ¶m§À¶m bwQ>m-bwQ>rÀ¶m 
MH«$mV Vmo H$g§ ’$gdV AmhoV, ¶mMm Ym§S>moim {VMr 
H${dVm KoVo. VgoM OmJ{VH$sH$aUmÀ¶m ¶m H$mimV 
emofUmÀ¶m Zì¶m arVr g‘moa ¶oV AmhoV. {df‘VmdmXr 
g‘mOaMZmM Zì¶mZo ^oS>gmdV Amho. ¶m{damoYr gya àkm 
X¶m ndmam§À¶m H${dVoV Amho. ‘mUgmMr g§doXZerbVm 
~moWQ> hmoV Mmbboë¶m AmOÀ¶m H$mimV Vr JmoR>br Omdy 
Z¶o åhUyZ Ë¶m H${dVoVyZ gmVË¶mZo à¶ËZ H$aVmV. 

ñÌr Om{UdoÀ¶m AZoH${dY nar àkm X¶m 
ndmam§À¶m H${dVoV gmjmV Pmë¶m AmhoV. ñÌrbm na§naoZo 
{Xbobo Xþæ¶‘Ëd {VZo ZmH$mabo Amho. na§namJV 
ñÌra{MVmbm ’$mQ>m XoVo Zdo a{MV Vr KS>dV Amho. nwéfr 
eãX àm‘mÊ¶mbm Vr H$S>mSy>Z {damoY H$aVo. Ë¶mgmR>r 
ApñVËdg§Kf© {Vbm H$amdm bmJV Amho. {Vbm ZdrZV‘ 
Aem ~Xbmgh Zì¶m g§Ho$Vì¶yhmda, g‘mZVm ¶m ‘yë¶mda 
{dídmg AgUmam nwéf hdm Amho. 

 

Zo{UdoVrb Zdm H$moe nwéf 
H$YrM C‘Q>bm Zmhr {VÀ¶m àJë^ H°$Zìhmgda (‘r 

{^S>dy nmhVo¶ g‘J«mer S>moim, n¥.9) 
 

hm g§Kf© dV©‘mZH$mimVhr AQ>i Pmbm Amho. 
Am{X‘ H$mimnmgyZ Vo OmJ{VH$sH$aUmÀ¶m H$mimn¶ªV 
àË¶oH$ pñWË¶§Va Q>ßß¶mda ñÌrbm J¥{hVM Yaë¶mMo 
{XgVo. {Vbm Zoh‘r n[aKm~mhoa R>odÊ¶mMo ¶moOZm~Õ 
à¶ËZ Pmë¶mMo {XgVmV. OmJ{VH$aUmÀ¶m ¶wJmV {Vbm 
àXe©Zr¶ ê$n àmßV Pmbo Amho. ¶m ½bmo~b ¶wJmVhr {VMr 
nwéf g§Ho$V~ÕVonmgyZ gwQ>H$m Zmhr. Aemdoir H${d¶ÌrMr 
AmË‘{ZîR>m g‘yhmÀ¶m CÀMma ~ZVo. ñÌrËdmMo 
à{V{Z{YËd H$aV g‘mOmVë¶m {dH¥$V, A‘mZdr¶ 
dV©‘mZmer g¶§VnUo {dÐmoh nwH$maVo. {VÀ¶m ¶m {dÐmohr 
g§doXZm‘mJo Jm¡V‘w ~wÕ d S>m°. ~m~mgmho~ Am§~oS>H$a ¶m§Mo 
ÐîQ>onU H$m¶©aV Agë¶mMo {XgVo. 

 

‘bm hdm¶ 
‘mPm g‘H$mbrZ Vm|S>dim 

g‘îQ>rÀ¶m ½bmo~b H$ëbmoimV 
AåbmZ H$ê$UoÀ¶m 

AZmhV AmdmOmMm (‘r {^S>dy nmhVo¶ g‘J«mer S>moim, 
n¥. 44) 

 

EH§$Xa ¶m ½bmo~b H$ëbmoim‘Ü¶o {Vbm 
g‘îQ>rMm ~Xbbobm ½bmo~b Vm|S>dim AñdñW H$aVmo. 
{Vbm ~wÕmÀ¶m H$ê$Uoer {ZîR>m gm§JUmam, Vr VÎdo 
A‘§bmV AmUUmam Vm|S>dim hdm Amho. ‘mÌ gd©M 
nmVù¶m§da g§nwîQ>mV ¶oV Agbobm ‘yë¶{ddoH$ {VMo Am{U 
Ë¶m~amo~aM g‘ñV ñÌrdJm©Mo ApñVËd Hw$aVS>Umam Amho. 

EH§$XarV àkm bmoI§S>o ¶m§À¶m H${dVoda 
OmJ{VH$sH$aUmMm WoQ> à^md Zgbm Var AàË¶j[aË¶m 
OmJ{VH$aUmVyZ {Z‘m©U Pmboë¶m {d{dY {dê$nm§Mm, 
{~KS>V Mmboë¶m dV©‘mZmMm, ñÌrÀ¶m ~XbË¶m 
OrdZg§X^m©Mm H$mhrEH$ g§X ©̂ OmJ{VH$sH$aUmer {ZpíMV 
Amho. g‘H$mbrZ X{bV H${dV‘Ü¶o doJio Ago 
H$mì¶g§doXZ ê$OdV àkm bmoI§S>o ¶m§Zr ^modVmbMr 
pñWVrJVr {X½X{e©V Ho$br Amho. 

gwZrb A{^‘mZ AdMma ¶m§À¶m H${dVoVyZ ¶m 
½bmo~b ¶wJmMr AZoH$ ê$no gmjmV Pmbobr {XgVmV. 
"H|$Ð hadV Mmbboë¶m dVw©imMm n[aK' (2016) ¶m 
H${dVmg§J«hm‘YyZ Ë¶m§Zr ½bmo~b Om{UdoÀ¶m {d{dY 
n[a‘rVr gmH$maë¶m AmhoV. OmJ{VH$sH$aUmÀ¶m 
à{H«$¶o‘wio H$mimMr Zdr KS>U AmH$mamg ¶oV Amho. 
¶mVyZ {Z‘m©U Pmbobm Zd-^m§S>dbXmar dJ© Am{U 
emofUmÀ¶m JVrMH«$mV AS>H$bobm ~hÿg§»¶ emo{fV, 
d§{MV g‘yhdJ© ¶mVrb Û§Ûg§Kf© gwZrb AdMma ¶m§À¶m 
H${dVo‘Ü¶o H|$ÐdVu Amho. ½bmo~b dV©‘mZmMr hr AñdñW 
H$aUmar ê$no Am{U Ë¶mVyZ AmH$mamg ¶oV Agboë¶m 
‘mZdr {dH$mgmMr à{H«$¶m Amnbr ^{dî¶H$mbrZ {Xem 
{X½X{e©V H$aVo. VgoM ¶m OmJ{VH$sH$aUmVyZ AmH$mamg 
Ambobm gJim ‘mÜ¶‘ì¶dhmahr ¶m ^m§S>dbemhr 
ì¶³VtÀ¶m hmVmVrb H$igyÌr ~mhþbr ~Zbm Amho. Ë¶m§Zm 
JmoaJar~, H$îQ>H$ar ì¶³VtM§ Xþ:IU§ {XgV Zmhr. 

 

{‘{S>¶m S>moH$mdVmo ìhmB©Q> hmD$g‘Ü¶o 
EgrMo àíZ: noO W«r ‘Ü¶o 

l‘mMr YJ ‘mÌ 
hb³¶m hmVmZo ’o$H$br OmVo 

{S>{bQ> ~m°³g‘Ü¶o  (H|$Ð hadV Mmbboë¶m dVw©imMm 
n[aK) 

  

gwZrb AdMma ¶m§Zr g§dmX‘mÜ¶‘mMm IamIwam 
Moham Ë¶mVrb Xm§{^H$Vogh CKS>m Ho$bm Amho. Ë¶m§Mo 
AJ«H«$‘ AYmoao{IV Ho$bo AmhoV. Ë¶m§À¶m ZoQ>dH©$À¶m 
H$jmV emo{fV, gd©hmam dJm©bm Hw$R>oM OmJm Zmhr. 
OJ^aÀ¶m KS>m‘moS>tZm n¥îR>ñVamda R>odV OZgm‘mÝ¶m§À¶m 
ì¶Wm-doXZm§Zm ‘mÌ {S>{bQ> ~m°³gMr OmJm XmIdbr 
OmVo, hm A§V{d©amoY CKS>m H$aV H$dr àgma‘mÜ¶‘m§Mr 
PmS>mPS>Vr KoVmo. dmñV{dH$Vm g‘H$mim‘Ü¶o {Z‘m©U 
Pmboë¶m àíZm§Zm ‘wIa H$ê$Z emo{fV, {n{S>V OZg‘yhmbm 
Ý¶m¶ {‘idyZ XoUo, hr àgma‘mÜ¶‘m§Mr H$V©ì¶Vm ¶m Zd-
^m§S>dbr OJmV Ywga hmoV Amho. "n¡gm' H|$Ð ŷV 
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Pmë¶m‘wio àgma‘mÜ¶‘mVrb ZrVrVÎdmZm§hr AdH$im 
Ambr Amho. Ho$di ì¶dhm[aH$Vm ¶m gyÌmdaM 
àgma‘mÜ¶‘mVrb OJ AmH$mamg ¶oD$ bmJbo Amho. 

Zd ^m§S>dbemhr OJmV ‘ëQ>rZ°eZb H§$nÝ¶m 
Amnbo g§doXZ{díd JmoR>dV AmhoV. Amnbo gËd {hamdyZ 
KoV ¶§ÌdV ~ZdV AmhoV. hr ~XbVr H$miOmUrd gwZrb 
AdMma ¶m§À¶m H${dVoV Amho. 

 

hm¶O°H$ EHo$ hm¶O°H$ 
hm¶O°H$ XþUo S>~b hm¶O°H$ 

Vw‘Mm Q>mB©‘ hm¶O°H$ 
Vw‘Mr g§doXZm hm¶O°H$  (H|$Ð hadV Mmbboë¶m dVw©imMm 

n[aK, n¥. 47) 
 

hr e¥§Ibm~ÕVm H«$‘mZo dmT>V OmUmar Amho. ¶m 
Zd-dgmhVdmXr dJm©Zo Amnë¶m ApñVËdmbmM Koabo 
Amho. H«$‘mH«$‘mZo AmnU gJiM§ H$go J‘mdyZ ~gbmo 
AmhmoV ¶mMo ^mZ H$dr H$ê$Z XoV Amho. H$moUË¶mM 
JmoîQ>rda Amnbo {Z¶§ÌU Zmhr. Amnë¶m gd© 
dV©Zì¶dhmambm, Amnë¶m AgÊ¶mbm ¶m ^¶mdh 
n¶m©daUmZo doT>bo Amho. hm H$mi Amnë¶mH$Sy>Z gd© 
H$mhr {hamdyZ KoV g§doXZmewîH$ ~ZdV Amho. gd© H$mhr 
hm¶O°H$ Pmb§ Amho. Ë¶m‘wio Oo CaV§ Vo H¥${Ì‘VoÀ¶m 
nmVirdaM§ AgV§. ‘mZdr ‘yë¶m§Mr hr nS>PS> {dMma 
H$am¶bm bmdUmar Amho. Agm hm V§Ìm{YpîR>V Moham 
A§{JH$maUmè¶m ¶m H$mimV gd©gm‘mÝ¶ ‘mUgmbm ~irMm 
~H$am ~Zdbo OmV Amho. Á¶m ½bmo~b ¶wJmMr KS>U 
Á¶m§À¶m Ordmda hmoV Amho, Ë¶m§À¶m dmQ>çmbm ‘mÌ ¶m 
Zì¶m ¶wJmVhr emofUM ¶oVo. hr H$mig§{hVm gwZrb 
AdMma ¶m§Zr doYH$nUo ‘m§S>br Amho. 

 

Amåhr V¶ma AmhmoV 
Vw‘Mm ‘¥Ë¶y KoD$Z Am‘À¶m {Z¶§{ÌV AO|S>çmda 

Am‘À¶m ‘hmgÎmobm bndÊ¶mgmR>r 
Amåhmbm Úm¶Mm¶ Vw‘À¶m ‘¥Ë¶ybm 

’$³V ‘mZdr Moham (H|$Ð hadV Mmbboë¶m dVw©imMm 
n[aK, n¥. 29) 

 

OmJ{VH$sH$aU J[a~m§À¶m, emo{fVm§À¶m ~mOyZo 
C^o Agë¶mMm Xmdm Ë¶mMo g‘W©H$ H$aVmV. ‘mÌ ¶m 
Jar~, d§{MV g‘yhdJm©bm {nMdÊ¶mMoM H$m‘ ¶m 
g‘W©H$s¶dJm©Zo Ama§^bo Amho. ¶m bmoH$m§Mm AmdmO 
Xm~yZ ‘hmgÎmobm CXmÎm ê$n XoÊ¶mMm Hw$Q>rb S>md Vo 
AmIV AmhoV. ¶m S>mdmV gd©gm‘mÝ¶m§Mm ~ir Va 
OmVmo¶, ‘mÌ Ë¶mg ‘mZdVoMo Jm|Sg ê$n XoÊ¶mV hm dJ© 
¶eñdr hmoVmo Amho. Ë¶m§À¶m ¶m Jm|S>g hoVy‘mJo bnbobo 
H$mimoIr amOH$maU ^¶mdh AgoM Amho. ‘mUgmMr 
AmoiI ZîQ> H$ê$Z Ë¶mbm "H$mQy>©Z' ~ZdÊ¶mMo H$m‘ hr 
ì¶dñWm H$aV Agë¶mMo H$dr gm§JVmo. Ë¶m‘wio ¶m 
ì¶dñWm n[adV©ZmÀ¶m H$m‘mgmR>r Zì¶mZo g§Kf© C^maUo 
JaOoMo Amho, AÝ¶W: ¶m H$mbq~Xÿdê$Z AmnU H|$ìhmhr 

H$mogiy eH$Vmo. hr H$drMr g§doXZm g‘H$mim‘Ü¶o {Z‘m©U 
Pmboë¶m àíZm§Mr Vrd«Vm AYmoao{IV H$aVo. 

OmJ{VH$sH$aUmZo "‘mUyg' ¶m àmÊ¶mMr 
Z¡g{J©H$VmM Ymo³¶mV AmUbr Amho. Ë¶mbm Zm‘eof 
hmoÊ¶mÀ¶m C§~aR>çmda AmUbo Amho. Amnë¶m B{VhmgmMo 
nwZdm©MZ H$aV hm H$dr Zm‘eof Pmboë¶m AZoH$ JmoîQ>tMo 
XmIbo XoVmo. ‘mUyg hmhr ¶mM {XeoZo ‘mJ©H«$‘U H$aV 
Agë¶mMo gyMZhr H$dr H$aVmo. 

 

‘r H$aV AgVmo qMVZ V|ìhm 
Yw§S>miV AgVmo dmK 

S>m¶Zmgmoa øm àmÊ¶m§À¶m ~amo~arZo 
‘mUgmMm Zm‘eof hmoÊ¶mMm Z§~a  (½bmo~b dV©‘mZmMr 

H${dVm ) 
 

¶oWo Xwhoar AWm©Mo gyMZ Amho. V§ÌkmZà{UV 
‘mhmobm‘Ü¶o {dH$mgmMm doJ àM§S> Amho. Mhÿ~mOy§Zr 
hmoUmam n¶m©daUmMm èhmg Am{U {dH$mgmMm MT>Vm 
AmboI ‘mZdr AgÊ¶mdaM Kmbm KmbUmam Amho. 
OmJ{VH$ Vmn‘mZ dmT>, àXÿfU, dmT>Vr Am§VaamîQ´>r¶ 
ñnYm© ¶m‘wio ^{dî¶mV ‘mZdr OrdZ g§nwîQ>mV ¶oB©b H$s 
H$m¶? Aer e³¶Vm dV©dbr OmV Amho. VgoM ¶mVyZ 
Xþgam AW© Agm gy{MV hmoVmo, "‘mUyg' åhUyZ Amnbo 
AgVonU g§nwîQ>mV ¶oV Amho. ‘mZdr ‘yë¶o ^aS>br OmV 
AmhoV. g§doXZerbVm ~moWQ hmoV Mmbbr Amho. ¶§ÌdV 
OJUo Ë¶mÀ¶m dmQ>çmbm Ambo Amho. ¶m AWm©Zo ‘mUgmMo 
ho g§nbonU A{YH$ doXZmXm¶r Amho. 

EH§$XarV gwZrb AdMma ¶m§Zr Amnë¶m 
H${dVoVyZ ~XbË¶m H$miOm{Udobm n¥îR>ñVamda AmUbo 
Amho. OmJ{VH$sH$aUmVyZ AmH$mamg Amboë¶m Zì¶m 
^m§S>dbr OJmMr emofUarV Ë¶m§Zr CKS> Ho$br Amho. 
OmJ{VH$sH$aUmMo EdT>çm VnerbmZo {MÌU ‘amR>r 
H${dV oV A^mdmZoM Ambobo {XgVo, Ë¶m‘wio AdMmam§Mo ho 
¶moJXmZ Z³H$sM ‘hÎdmMo Amho. 

EH§$XarV g‘H$mimVrb hr H${dVm AZoH$ 
A§JmZr doJir R>aVo Amho. doXZm, {dÐmoh d ZH$ma ¶m 
VÎdÌ¶tZm Amobm§S>V X{bV g§doXZoMm n[aK {dñVmaUmar 
hr H${dVm Amho. Ë¶m‘wio ¶m H${dVm§Mm {dMma "X{bV' 
¶m g§konwaVm g§Hw${MV H$aVm ¶oV Zmhr. ‘amR>rÀ¶m 
‘Ü¶àdmhmVrb hr EH$ ‘hÎdmMr H${dVm Amho. emo{fV, 
d§{MV, H$m‘Jma, H$îQ>H$ar, eoVH$ar, ñÌr, gd©hmam Aem 
dJmªMo à{V{Z{YËd H$aUmar hr H${dVm Amho. g‘îQ>rMm 
AmdmO ¶m H${dVoV H|$ÐdVu Amho. OmVrì¶dñWo~amo~aM 
OmJ{VH$sH$aUmVyZ AmH$mamg ¶oV Agboë¶m Zì¶m 
^m§S>dbemhr ‘yë¶ì¶dñWog hr H${dVm {damoY H$aVo. 
VgoM dV©‘mZmV ‘mUgmMo hmoV Agbobo {d^mOZ, 
VwQ>bonU, {ZamJgVoMm A^md, g§dmXmË‘H$VoÀ¶m Yyga 
e³¶Vm, ñdH|${ÐVVm Aer {d{dY Ame¶gyÌo ¶m H${dVoV 
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H|$ÐñWmZr AmhoV. ¶m g§X^m©Vrb H$mhr {ZîH$f© ñdV§ÌnUo 
Zm|XdVm ¶oVrb. 
(1) ZìdXmoÎma H$mimVrb hr H${dVm OmJ{VH$sH$aUmbm 
Vrd« {damoY Xe©dVo. OmJ{VH$sH$aUmZo {Z‘m©U Ho$bobm 
V§ÌkmZm{Y{îR>V Moham Vr ZmH$maVo. 
(2) ¶m H$dt‘Ü¶o Cnamo{YH$ g§doXZ Vrd«VoZo Ambobo 
Amho. Aê$U H$mio, bhÿ H$mZS>o, àkm X¶m ndma, gwZrb 
AdMma ¶m H$dtZr Cnamo{YH$VoMm AW©nyU©[aË¶m dmna 
Ho$bm Amho. Ë¶m AmYmao g‘H$mbmVrb AZoH$ àíZm§Zm 
n¥îR>ñVamda AmUbo Amho. VgoM ¶m CnamoYmbm d¡Mm[aH$ 
A{YîR>mZ Agë¶m‘wio Ë¶mbm n[aUm‘H$maH$Vm àmßV 
Pmbr Amho. 
(3) 1960 Z§VaÀ¶m X{bV H${dVoVyZ Ambobo 
AZw^d{díd ho H$mhrgo EH$gyar, EH$aofr¶ hmoVo. 
AZoH${dY {df¶m§Zm gm‘mdyZ KoV hm n[aK {dñVmaÊ¶mMo, 
EH$m ì¶mnH$ nQ>mda X{bV H${dVobm AmUÊ¶mMo H$m‘ 
1990 Z§VaÀ¶m X{bV H${dVoZo Ho$bo. 
(4) ¶m g§nyU© H$mimda Aê$U H$mio ¶m§Zr Amnbm AdrQ> 
Agm R>gm C‘Q>dbm Amho. ½bmo~b ¶wJmMo ZdZì¶m 
à{V‘ogh ¶Wmo{MV {MÌU H$aUmam hm H$dr X{bVM Zìho 
Va ‘amR>r H${dVoÀ¶m ‘w»¶àdmhmVrb EH$ ‘hÎdmMm H$dr 
åhUyZ Ë¶m§Zo Amnbo ñWmZ {ZpíMV Ho$bo Amho. 
(5) ¶m H$dtZr OmJ{VH$sH$aUmÀ¶m nmíd©^y‘rda V¶ma 
Pmbobo Zdo ^m{fH$ g§doXZ ñdrH$mê$Z VX²Zwgma 
eãX¶moOZm d à{V‘m {díd gmH$mabo Amho. ‘amR>r, qhXr, 
B§J«OrÀ¶m ~o‘mby‘ {‘lUmVyZ ¶m H${dVm§Mr ^m{fH$ 
g§{hVm AmH$mambm Ambr Amho. V§ÌkmZmVyZ OÝ‘mbm 
Amboë¶m AZoH$ ZdrZ eãXm§Mm ¶m H$dtZr gO©H$ Agm 
dmna KS>dbm Amho. 

EHy$UM Joë¶m n§MdrgoH$ dfm©‘Ü¶o da 
CëboIboë¶m Aê$U H$mio, bhÿ H$mZS>o, àkm X¶m ndma, 
gwZrb AdMma ¶m H$dtÀ¶m ~amo~arZo ^wO§J ‘olm‘, 
A{dZme Jm¶H$dmS>, A{Zb H$m§~io, Ho$VZ qnnimnwao 
¶m§Mrhr H${dVm OmJ{VH$sH$aUmÀ¶m nmíd©^y‘rda 
‘hÎdmMr Amho. ^w§OJ ‘olm‘ ¶m§Zr OmJ{VH$sH$aUmÀ¶m 
nmíd© ŷ‘rda Am{Xdmgr g‘mOmMo ~Xbbobo OrdZ‘mZ, 
Ë¶m§À¶m ApñVËdmg§X^m©Vrb àíZ Amnë¶m "D$bJwbmZ' 
Am{U "A^wO ‘mS>' ¶m H${dVmg§J«hmVyZ ‘m§S>bo AmhoV. 
‘mÌ {ddoMZmg dñVw{ZîR>Vm Agmdr, {dñVma^¶mMm YmoH$m 
Q>mimdm ¶m AZwf§JmZo ¶m Mma H$dtMr {ZdS Ho$br Amho. 
EH§$Xa Joë¶m n§Mdrg dfm©‘Ü¶o g‘mO-gm§ñH¥${VH$ 
OrdZm‘Ü¶o KS>bobo pñWË¶§Va, J{V‘mZVoÀ¶m PnmQ>çmV 
H$mid§S>bobm ^modVmb, bmXbobo A{Z¶§{ÌV J«mhH$nU, 
OJ^amÀ¶m g§ñH¥$Vr‘Ü¶o Ambobm EH$gmaIonUm, Ë¶mVyZ 
OJ^amMr g§ñH¥$Vr EH$ hmoVo Amho H$s H$m¶, Aer 
g§^«{‘V AdñWm, Aem AZoH$ JmoîQ>tZm ¶m H$dtZr 

Amnë¶m H${dVoVyZ COmJa Ho$bo Amho. ho Ë¶m§Mo ¶moJXmZ 
g‘H$mbrZ ‘amR>r H${dVoV ‘hÎdmMo Amho. 
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