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Abstract 

Men and Women tend to have different views on the occupation they choose and want to choose. 

In this regards, gender plays a wide role. Men are always expected to have better jobs and a higher salary 

as compared to their female counterparts, but these gender roles are stereotypes that dictate the behaviour 

and actions of a person due to sex. Gender also influences an individual’s career experiences. Women face 

unique barriers in the workplace, which in turn shapes their work and organisational experiences. These 

barriers were not only found in India but also in some of the most developed countries which have high 

Human Development Index. Although a number of steps have been taken in this direction, many policies 

are formed but gender equality is yet to be achieved. The research paper aims at identifying the effect of 

gender on career choice and to what extent these choices differ among male and female and also the 

problem faced by both men and women in this direction. It’s generally found that women face a number of 

problems form career choice, career adoption to career experiences. The paper also aims at finding 

solutions to such problems. 

Key words: Gender, Women, Career, Occupation.   

Introduction:  
 Gender always remained a social bar for women’s progress. Although considerable gains have 

been made in this direction there are miles to go. Gender influences a wide range of career-related 

attitudes, behaviours and outcomes. These can be working environment, working experience, women’s 

health and attitude, family life, etc. women are always considered different from men. They are generally 

seen as weak, compassionate, sacrificing and family loving whereas men are stronger and protective. Even 

while selecting career women are expected to choose a field where they can manage their family and work 

efficiently, which often leads to women sacrificing their jobs for the family. From early age boys and girls 

are treated differently. They are expected to play their role according to their genders. Where boys are 

considered to play with the football, basketball, etc girls are supposed to play with dolls. Boys are expected 

to be more rambunctious and physically active, whereas girls are expected to be more sensitive and 

sociable.  

Gender as a social Identity:  

 The distinction between sex and gender identity is fundamental for understanding the career 

attainment of women. While sex is biological determined, gender is a social construction, a product of 

socialisation and experience (Unger, 1979). Gender applies to those physiological attitudes and behaviours 

considered characteristics of one’s sex, that is term ‘gender’ and ‘gender equality’ is used for 

characteristics or traits that are socio-culturally considered appropriate for males and females (Ridgeway 

and Smith-Lovin 1999, Unger 1979). The importance of gender identity for career attainment, as distinct 

from sex, is underscored by Costa, Terraciano, and MacCrae (2001), who noted there is more variance in 

traits within a sex than across, suggesting the importance of gender identity rather than sex as a 

determinant of career.  Recent studies provide extensive empirical evidence of sex differences in 

personality traits consistent with an interpersonal circumflex perspective on masculinity and feminity. In a 

study with over 23,000 respondents from 26 cultures, Costa et. al (2001) reported that women were higher 

than a man in warmth and agreeableness while men were higher than women in assertiveness and openness 

to ideas. Similar to the findings for personality, evidence points to sex differences in job preferences and 

occupational interest consistent with an interpersonal circumflex perspective in masculinity and feminity 

(OliviaA. O’Neill and et. al)  

According to research, there is also evidence for gender bias hiring, promotion, and funding decisions. 

Female academics are less likely to be hired or promoted than male academics, even with the same job 

experience and accomplishments (Steinpresis and et. al. 1999). There are a number of studies that prove 

similar results. 

Gender and Pleasurable Career: 

 There are a number of complex issues that affect one’s pleasurable career. One of the most 

important factors being socialisation. The process of socialisation in one’s life begins since infancy. A 

child comes in contact with family, relatives, friends and is made aware of his/her role as a man or woman. 
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Although such socialisation experience influences both genders, it is presumed to have a greater negative 

impact on girls because it tends to limit and restrict their options and achievements more so than boys. A 

person’s vocational interests and pleasurable career are highly affected by these socialization experiences. 

These experiences are likely to have more impact on adolescents because they want to fit in with their 

peers. Studies show that both adolescent boys and adult men report greater interest in scientific, technical 

and mechanical pursuits. Whereas, adolescents girls and adult women indicate greater interest in social and 

artistic endeavours (M.E. Ward). It becomes difficult for both men and women to pursue decision 

otherwise (like women pursuing wrestling or auto repair and men pursuing art or nursing) because of 

societal expectations. 

 In fact the very basic material of socialization that is the textbooks, which are used from the pre-

primary level depict gender stereotypical occupations. In most of the books, mothers are shown as working 

at home, taking care of children and fathers go out for work. But the most important point here which 

arises is that these socialization experiences affects both men and women. A very simple question can be 

asked to prove the point is – What if the father wants to stay at home, do the household chores, take care of 

children while the mother wants to go out and work? It is not surprising that men are generally encouraged 

to pursue careers in engineering, business, and science, whereas women are encouraged to pursue a career 

in social and helping occupations. It is also noteworthy that male-typed careers tend to offer higher status 

and pay than a female-typed career, contributing to the observed gender inequities in pay. 

Work encounter and Barriers:  

 It is very commonly seen that what a person encounters in the workplace is a result of one’s 

gender. Women face distinctive barriers which influence their work and organisational experience. One of 

the most common barriers is women are often not given tasks that require developmental experiences. 

There are also instances of sex discrimination in hiring, women are often being overlooked for high-

visibility or high skates job assignment and not being targeted for domestic or international relocation 

opportunities. One of the ways where the work experience between women and men differ is that women 

are more likely to face the barriers and gaps in employment which slows down their progress. Despite 

larger work participation by women in the workplace, job segregation continues to persist. Another reason 

for male-female differences in pleasurable career relates to career related self-efficacy perceptions or 

beliefs in one’s ability to be successful in a wide range of career pursuits. Women have less access to the 

types of experience necessary for developing strong beliefs in their abilities to master career-related tasks 

in male-dominated occupations and majors (science and math). Individuals develop career related self-

efficacy through various experience (role models), verbal persuasion (encouragement from others) and 

actual experience (having opportunities to master tasks). Women tend to have less opportunity for these 

experiences and therefore tend to report lower career related self-efficacy than men (gender and career 

website). These lower self-expectations can lead to further occupational sex segregation, as individuals less 

likely to pursue certain jobs and/or careers if they believe that they will not be successful. Interestingly, 

there are few consistent differences in actual ability between men and women and when differences are 

found, they tend to be small in magnitude (gender and career website). 

Some Other Challenges:                          

 Most of the women who set out with the expectation that they can manage children and career are 

often forced to modify these expectations and evaluate these priorities that are to cut back on hobbies, 

friends and time alone. As choosing a career becomes a major life task at a young age, the influence of 

deeply embedded gender role socialization of men and women is so profound that there are marked 

differences in their career decision making processes. It is a mindset of most employers that if a woman is 

married she is economically supported. Thus, most often women are forced to negotiate and settle for 

lower salaries as compared to their male counterparts. In the US, research revealed that women earn 80 

cents to a dollar man. The case was even worse for minority women because they earn 65 cents to a dollar. 

It was heartbreaking that even in most of the female dominated jobs men earned more than women. Some 

of the studies even revealed that often high profile assignments were not given to women due to their 

problem of relocation and less time dedication even if they are capable to produce similar results. Less 

than 1 % of women of Fortune have listed in top 500 companies are C. E. O’s. This clearly shows that 

women lack mentorship and are not encouraged or selected for leadership positions. This is because family 

and work are often in conflict for women.          
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Government Strategy towards Equality: 

 Equality is enshrined in the constitution and it is the birthright of every human being to be treated 

the same, but the prevalence of gender differences is generally seen in every field. As gender equality is an 

international concept, government of all most all countries have taken serious measures in this direction. 

As we move towards India, the Indian Government have made number of laws, women helpline number 

and various apps are designed that help woman when in need.  

Some laws in this direction are (National Commission for Women Website):- 

Maternity Benefit Act, 1961 – This act regulates the employment of women and maternity benefits 

mandated by law. It states that a woman employee who has worked in an organisation for a period of at 

least 80 days during the 12 months preceding the date of her expected delivery is entitled to receive 

maternity benefits, which includes maternity leave, nursing breaks, medical allowance, etc. 

Equal remuneration Act, 1976 – This act prevents discrimination in terms of remuneration. It provides 

for payment of equal recompense to men and women workers. Only if you are aware of your rights you 

can fight against any injustice meted out to you at home, at the workplace, or in the society. 

The Protection of Women for Domestic Violence Act, 2005 – It is an Act to provide for more effective 

protection of the rights of women guaranteed under the construction who are victims of violence of any 

kind occurring within the family and formatters connected therewith or incidental thereto. 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressed) Act, 2013 
– No woman shall be subjected to sexual harassment at any workplace is the basic essence of this law. 

Also, the National Commission of Woman was formed under the National Commission of Women Act, 

1990. It is a statutory body of the Government of India, established in January 1992. Lalitha 

Kumaramangalam was appointed its Chairperson in 2014. The NCW reperesents the rights of women in 

India and provides a voice for their issues and concerns. The National Commission for Women Act aims to 

improve the status of women and worked for their economic empowerment. 

Gender Responsive Budgeting an Approach to Women Empowerment:  
 Gender Responsive Budgeting does not mean creating a separate budget for women nor does it 

mean spending exclusively on women. It means that government resources are so utilised that they 

empower women and create an equal environment for them. Although the concept of GBR is new, the first 

country to adopt this approach was Australia. It adopted the GBR approach in 1980 which was followed by 

the Beijing Convention in 1995. India adopted much later and as a result, the National Commission for 

women was formed in 2001. In Eleventh Five Year Plan Gender Budget was adopted for the first time 

(Mathur 2019). GBR is a holistic approach towards women empowerment which includes health and 

nutrition, water and sanitation, political participation, education, asset base, skills, etc. The impact of GBR 

was found to be impressive because according to Government of India the rate of domestic violence has 

come down. It is also statistically proven that women safety has increased spousal violence came down. 

The percentage of women in higher education has also increased. Enrolment at primary level has also 

increased. Women are now found to be participating in diversified fields which earlier were male-

dominated (Pandey 2019). 

Changing Attitudes:  

 It is important for both men and women to coordinate their work and family life. One possible 

solution can be that there should be separate timing of job for both spouses so that they can spend quality 

time with their family and take care of their children. Many employers are now even providing parental 

leave to both the parents. However, it’s still a tedious task for men to get child care leave easily due to 

existence of gender stereo-typing and it is considered as un-masculine. In one of the recent studies, it was 

also found out that younger men are now placing more important to family. They are seen to be supporting 

their working spouses and balance their job and family life well. The relatively new role of househusband 

has also emerged. Although the number of househusband is few because the person is looked down by 

family and friends. Also this case arises when the partners are very broad-minded and the female 

counterpart is earning more than men. Bureau of Labour Statistics mentioned in one of the studies that 

around 39.3 percent of women were primary breadwinners in their family. The number is continuous 

increasing, which is heart-warming and if the similar pace continues soon gender stereotyping will be 

talked as past tense. Jobs that were traditionally exclusively available for men are now open to women as 

well. National Commission for Women revealed that in 2009, women made up nearly half (44.7 % ) of 

workers in management and professional occupations. Most of the couples were also seen to jointly own 

business or start-up so that they can manage both business and family.  
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Suggestions: 

 Developing talents and skills is every woman’s dream which is key to a successful career. 

Therefore career management along with family life is a must to achieve better results. The government is 

working in this direction by organising capacity building workshops, although their number and frequency 

shall be increased. There shall be women’s cell in every department and every office whether to be 

government or private. This cell should look after their women employees and should also help them to 

manage their time according to their family. Part time jobs can also help a great deal in this direction. They 

provide time flexibility, thus women can easily tend to home and children and as well as their career. 

Changing the mindset is the most important solution in this direction. The myth of patriarchal society 

should be changed because that a women can do men can never.  
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Abstract: 
Literary works reflect the society in many ways. Two graphic novels, mentioned in the present 

research paper, „Munnu: A Boy from Kashmir', by Malik Sajad and „Pashmina', by Nidhi Chanani, portray 

Indian society and culture. But their ways of portrayal are completely different. The protagonist of 

„Munnu: A Boy from Kashmir', lives in India, that too, in Kashmir, the heaven of the earth, but face a lot 

of difficulties, especially in education, because of the conflicts and violence in Kashmir. Malik Sajad has 

depicted Kashmiri‟s as endangered Hangul deer species. This depiction itself portrays the struggle of 

Kashmiri people for their survival. While Priyanka, the protagonist of „Pashmina‟, was born and lived in 

America with her single mother, but had a strange attraction towards India. Both the protagonists stayed in 

India, but their experiences of India and Indian society are different. Priyanka knew that her mother is 

Indian but she had left India many years ago. So she tried to know the reason behind her mother‟s decision 

of leaving India, but failed all the time. Her mother always denied to tell either about India or about her 

father. But Pri‟s strange attraction towards India never let her stop the investigation. She wanted to visit 

India and her Indian relatives. But her mother never allowed her to do so. One day, Priyanka came across a 

Pashmina shawl that was kept in the old suitcase. Priyanka could not resist herself from wrapping the 

Pashmina. Once she wrapped that Pashmina, it transferred her to a completely different world. It was an 

imaginary world. It was India in her imagination! Until now the pictures in the graphic novel 'Pashmina' 

were black and white. But the entry of Pashmina shawl turned the novel colourful. Kanta and Mayur, the 

imaginary characters that entered the novel with the entry of Pashmina, introduced Priyanka to the 

colourful India. They showed Priyanka all the positive aspects of India and Indian society.But they kept 

her away from a dark shadow that was constantly following her which was an indication towards the 

darker side of Indian society. And that dark side of Indian society is portrayed by Nidhi Chanani through 

this magical and interesting Pashmina. Both graphic novels mirror Indian society in different ways. They 

try to indicate that a beautiful surface never always mean that everything is good at the deepest level, too. 

They ask readers to peep into the deeper layers of the society, so that the conflicts of the grassroots can be 

understood and resolved. Thus, the present research paper studies the Indian society and its cultural aspects 

portrayed in the graphic novels- „Munnu: A boy from Kashmir‟ and „Pashmina'. 

Keywords: Society, Culture, Violence, Male-dominance. 

Introduction: 
The present research work deals with the social and cultural representation of India through two 

graphic novels, namely, „Pashmina‟ and „Munnu: A Boy from Kashmir‟. Graphic novels are now going 

beyond entertainment. Being a part of literature, they too, are reflecting the society. They reflect social, 

economical, educational and many other aspects through their themes and stories. In Malik Sajad‟s graphic 

novel, there is a boy, named Sajad, who was called by a penname „Munnu‟ in the family. He lived in 

Kashmir with his family. Kashmir, the heaven on the earth, that burns like a hell because of various 

conflicts. And in this story, how a young boy wishing to live a normal life gets caught between the clutches 

of military and militant and how it adversely affects his life is well portrayed. So, „Munnu: A Boy from 

Kashmir‟ represents Kashmiri society and Kashmiri culture. The way of representation, too, is quite 

different. Malik Sajad has portrayed Kashmiri citizen, common Kashmiri people as Hanguls, an 

endangered species of deer. Though the subject matter is a bit uncomfortable, it makes readers thinks about 

the life of Kashmiri people and the Kashmiri society than looking at Kashmir only as a tourist spot. 

The second graphic novel, „Pashmina‟ authored by Nidhi Chanai, also reflects various Indian 

cultural and social aspects through a completely different story. A teenage girl Priyanka born and living in 

America, and her strange attraction towards India and Indian culture are the base of the story. She was 

living in America with her single mother who had left India before Pri‟s birth. Priyanka knew nothing 

about her father and had never visited India. She simply knew that her mother is an Indian and all her 

relatives stayed in India. So, Priyanka tried to reach to her roots many a times, but her mother always 

resisted. Priyanka wanted to know who her father is, where he lives now, why her mother left him and 

India, and so many more unanswered questions! And her mother never uttered a single word about any of 
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these topics. Her mother used to get very much angry when Pri repeatedly used to ask her the same 

questions. But Pashmina, a very famous Kashmiri shawl changed the entire scenario. Piryanka found a 

Pashmina in her mother‟s old suitcase which increased her enthusiasm about India. Now, after the 

Pashmina incidence, she confirmed her willingness to visit India, and somehow managed to convince her 

mother for a trip to India. Till she was in America, India was a fantasy for her, a dreamland, and a perfect-

place to live. But her fantasy world, the India that „Mayur‟ and „Kanta‟ made her imagine, proved to be a 

utopia. It was beautiful, but at the top. When Priyanka dived deep into the Indian society, she came across 

a different reality of male dominance and exploitation of women. She also finds that her mother never left 

her father, but her father did. And Priyanka was a burden to him. In few seconds, her misconceptions about 

her mother vanished, and while returning to America, she was a completely different Priyanka. Thus, both 

the graphic novels reflect Indian culture and society in different ways. 

Objectives: 
1. To study the depiction of Indian culture in graphic novels. 

2. To observe the societal reflections in graphic novels. 

3. To study the societal conflicts portrayed in „Munnu: A Boy from Kashmir‟. 

4. To study the depiction of Indian culture in „Pashmina‟. 

5. To study male dominance in Indian society portrayed in „Pashmina‟. 

6. To understand the aspect of women empowerment discussed by Nidhi Chanani in „Pashmina‟ 

Literature Review: 

Andrew Hock Soon Ng, in his research work Nationalism and the Intangible Effects of Violence in 
Malik Sajad’s Munnu: A Boy from Kashmir, deals with the violence portrayed in the novel by Malik Sajad. 

It narrates how violence in Kashmir affects the life of a common boy, Sajad, whose family called him 

Munnu. Munnu‟s childhood was badly affected by the violence and conflicts going on in Kashmir. But still 

Munnu chooses Journalism as his profession in young age and decides to stay in Kashmir itself. Andrew 

Hock has also done close reading of some panels and interpreted violence as one of the main themes of the 

novel.  Endangered (And Endangering) Species: Exploring the Animacy Hierarchy in Malik Sajad’s 

Munnu authored by Amit Baishy discuss about the depiction of Kashmiri people as Hanguls, endangered 

Kashmiri deer. But only the commoners are depicted as hangul deer. Army and the occupiers of Kashmir 

are represented as humans through different panels. So, according to A. Baishy, the novel has provided 

readers with an interesting aspect, that is, depiction of humans as animals. Inside Out: Autobiography, 
History and the Comic form in Malik Sajad’s Munnu: A Boy from Kashmir by Amrita Singh discusses 

about the problems and issues faced by Kashmiri people as portrayed by Malik Sajad in his graphic novel. 

Limitations on the festival celebrations, forceful indoor life because of outdoor violence and curfews are 

some of the aspects that Singh A. deals with. She also discuss about the discovery of „book cricket‟. She 

also talk about the conscious efforts taken by Sajad that his autobiographic narrative should not be 

considered as the picture of Kashmir. W Lee and F Mentzer, in their work Identifying Authenticity in 
Children’s Multicultural Books, deal with Pashmina, the graphic novel by Nidhi Chanani. The novel is 

about Priyanka, a teenage Indian American, who struggles to discover her bicultural identity. Nimisha, 

Pri‟s mother, had left India before Pri‟s birth. So Priyanka didn‟t know anything about India and her father. 

And her questions related to these two topics were always ignored by her mother. All these aspects realted 

to culture and identity are discussed by Lee and Mentzer. 

Relevance & Significance: 

Many a times, comics and graphic novels are seen simply as a source of entertainment. But they 

go beyond entertainment a lot of times. They reflect the society; they give messages to the readers through 

their panels and gutters and try to bring a change in the society. The present research paper deals with this 

particular aspect of the graphic novels. It studies how Malik Sajad, in his graphic novel „Munnu: A Boy 

from Kashmir‟ deals with various issues and conflicts in Kashmiri society and how people living there, 

struggle to survive. The research paper also tries to comprehend the reason behind portrayal of common 

Kashmiri people as Hangul deer species by Malik Sajad. It also analyzes the everyday problems faced by 

people living there, related to health, education and other basic necessities.„Pashmina‟ too, like „Munnu: A 

Boy from Kashmir‟, reflects the Indian society in many different ways. It portrays the poverty in India, the 

aspect of male dominance, and female exploitation both physically and economically. But, Nidhi Chanani 

not only points out the problem but also provides an effective solution. She conveys that effective steps 

should be taken to empower women, to make them strong and independent.  All these aspects are 

explained and narrated by Nidhi Chanani through a teenage girl Priyanka and her mother‟s old shawl 
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Pashmina. So, as the present research paper deals with various societal and cultural aspects in the two 

graphic novels, this is of much relevance and significance. 

 Discussion: 

The graphic novel „Munnu: A Boy from Kashmir‟ authored by Malik Sajad deals with various 

aspects of Kashmir‟s societal conditions. The story revolves around Muunu, the protagonist of the novel, a 

young boy living in Kashmir with his family. It can also be said that, Munnu and his family is a 

representation of common people living in Kashmir. The key point in the graphic novel is that, Malik 

Sajad has portrayed common Kashmiri people as endangered Hangul deer species while military and 

militants as human beings. This difference in the portrayal of common people and military describes a lot. 

The common people living in Kashmir are provided with a standard of endangered species by Malik Sajad. 

This reflects the struggle of Kashmiri people for their survival. Some of the incidences in the novel are so 

realistic that the people, who have never visited Kashmir, also feel a deep empathy towards the Kashmiri 

citizens. For example, Munnu and all his little schoolmates were not allowed to go to school. Their school 

was closed simply because military had a doubt on their school principle about his devotion to India and 

India army. They felt that, the school principle has joined to the militants and was helping them against 

India, which was not true. But Munnu had to face the consequences, who was so small to understand even 

the difference between military and militants. His education was going out of track. He was kept away 

from education, which should be his basic necessity as a child. Apart from this, there is an incidence, 

where Munnu‟s father was too much ill, but was not allowed to go the hospital because of the curfew in 

Kashmir. They were getting neither education, nor a good health, simply because of the violence and 

conflicts going on in the Kashmir. 

The second graphic novel, Pashmina, written by Nidhi Chanani, also discusses various cultural 

aspects related to India. The protagonist of the novel, Priyanka, who was born and living in America, had a 

lot of attraction towards India. She never visited India; neither had any of the memories of living there. But 

still she was curious about India and people living in India. The major reason behind Pri‟s attraction 

towards India was that her mother was an Indian, and her father, too. But her mother was a single mother. 

Pri had never ever seen her father. And her mother too, had left India before Priyanka‟s birth. So there left 

a single reason behind Pri‟s consistent wish to visit India was to see her father. But whenever Priyanka 

tried to know about her father, her mother used to get so very angry. And this was the everyday conflict 

between Priyanka and her mother. Pri‟s mother never uttered a single word either about India or about her 

husband. So Priyanka always felt that it was her mother who left her father. And a time came when Pri‟s 

inquisitiveness reached to the peak when Pri found a Pashmina shawl in her mother‟s old suitcase. 

Whenever Priyanka wrapped that Pashmina shawl around herself, it transferred her to a completely 

different world, to an imaginary India, where two imaginary characters „Kanta‟ and „Mayur‟ accompanied 

Priyanka. The most interesting aspect of the novel is, whenever Priyanka wrapped Pashmina around 

herself, the grey and black characters in the novel turned colourful, and Priyanka was shifted to imaginary 

India, a beautiful India, where everything was going good and in a calm way. And this imaginary shift 

from America to India, again forced Priyanka to think about India.  

Finally, Priyanka somehow managed to convince her mother to allow her to visit India. Priyanka 

also wanted her mother to come with her. But, her mother denied as usual. Priyanka, then alone went to 

India, and stayed with her Masi, maternal aunt. The first thing that happened was, Pashmina stopped 

working its magic. And it really disheartened Priyanka. The second thing was, real India was completely 

different than the imaginary one. Along with wealth, there was poverty too. Happiness was there, but there 

was a lot of sadness too. So, till now, Priyanka had only seen the positive side of India in her imagination, 

but real visit to India, made the see the dark side of India. The most important thing that Pri got to know 

was about her parents. Both of them were in love. And after some time was spent, Pri‟s mother got 

pregnant before marriage. And this is not considered ethically good in India. Pri‟s mother still hoped that, 

her beloved will marry her, but he denied. His family didn‟t allow him to do so. And broken deeply, Pri‟s 

mother left India forever. Pri‟s eyes were opened. All her misconceptions about her mother got vanished. 

Pri got to know the male dominant and patriarchal Indian society. After this, Pri also came to know that 

female workers are exploited physically and economically India. Finally, Pri with her Masi decided to do 

something for encouragement of women in India, and Pri returns to America, back to her mother. 

Conclusion: 

As studied in the present research paper, both the graphic novels explore the culture and society of 

India. „Munnu: A Boy from Kashmir‟ authored by Malik Sajad deals with the Kashmiri society and the 

problems faced by people living there. Common people in Kashmir had no connection s either with 
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military or with the militants, but still they were caught between the clutches of the army and the militants. 

The consequences of conflicts between military and militants were faced by innocent Kashmiris. They 

were struggling for the basic things like health and education. And thus, the portrayal of commoners in 

Kashmir as endangered Hangul deer species is quiet justifying. Nidhi Chanani‟s „Pashmina‟, also plays a 

crucial role in showing the mirror to the society. The second half of this graphic novel deals with India and 

its darker sides. It explains how poverty causes women to work hard in factories and mills, and how they 

are sexually and economically abused there. The novel also tried to give a solution to this issue, which is 

women empowerment. Nidhi Chanani asks Indian women to be strong and independent through this novel 

with the help of Pri, her protagonist. And thus, the present research paper dealt with the cultural and 

societal aspects from two graphic novels mentioned above. 

References: 

1. Sajad, Malik. Munnu: A boy from Kashmir. HarperCollins UK, 2015. 

2. Chanani, Nidhi. Pashmina. First Second Books, 2017. 

3. Ng, Andrew Hock Soon. "Nationalism and the Intangible Effects of Violence in Malik Sajad‟s Munnu: 

A Boy from Kashmir." South Asian Review 39.1-2 (2018): 159-174. 

4. Baishya, Amit Rahul. "Endangered (and endangering) species: Exploring the animacy hierarchy in 

Malik Sajad‟s Munnu." South Asian Review 39.1-2 (2018): 50-69. 

5. Singh, Amrita. "„Inside Out‟: Autobiography, History, and the Comic Form in Malik Sajad‟s Munnu: 

A Boy from Kashmir." Café Dissensus (2017). 

6. Maneksha, Freny. “Storytelling at its most graphic.” Kashmir Lit: An Online Journal of Kashmiri and 
Diasporic Writing. 2015. Web. 10 Dec 2016. 

7. Lee, Wonki, and Fay Mentzer. "Identifying Authenticity in Children‟s Multicultural Books." (2021): 

56-59. 

 
 

http://www.kashmirlit.org/munnu-a-boy-from-kashmir-story-telling-at-its-most-graphic/


International Journal of Advance   ISSN – 2347-7075 

and Applied Research (IJAAR)   Impact Factor –7.328 

Peer Reviewed Bi-Monthly                   Vol.2 Issue.15 May-June-2022      

Dr. Arya D. W
 
    Miss Kendre S. A 

9 
 

 

CHIMAMANDA NGOZI ADICHIE’S IDEA OF FEMINISM & HER DEPICTION OF 

WOMEN IN HER LITERARY WORKS  

 

Dr. Arya D. W
1
 Miss Kendre S. A

2
 

1
Associate Professor, Head, Department of English Swami Ramananad Teerth Mahavidyalaya, Ambajogai. 

2
Assistant Professor, Dept. of English, Swami Ramanand Teerth Mahavidyalaya, 

Ambajogai. 
 

 

 

Abstract: 
Chimamanda Ngozi Adichie is a critically acclaimed Nigerian writer who has won several awards 

for her literary works. The novels ‘Purple Hibiscus’, ‘Half of a Yellow Sun’ and ‘Americanah’ are 

authored by her, of which the first two are full of autobiographical elements. Through her novels, she has 

dealt with different themes such as domestic violence, family relationships, marriage, women 

empowerment, and migration. She was so inspired by Chinua Achebe that, her first novel, ‘Purple 

Hibiscus’ starts with a quote from Chinua Achebe’s ‘Things Fall Apart’. She is well known for her 

feminist ideas, reflected especially through ‘We Should All Be Feminists’, a speech that she delivered at 

TEDx and further converted into a full length essay. She had also raised her voice for women through a 

song titled ‘Flawless’, in which she says that, a feminist is that person who believes in the social, political, 

and economic equality of the sexes, which reflects her own idea of Feminism, too. Apart from this, she has 

presented herself through ‘Dear Ijeawele’ also known as ‘A Feminist Manifesto in Fifteen Suggestions’, 

which is written in the epistolary form. This letter was written to one of her female friends Ijeawele, giving 

her fifteen suggestions regarding raising her daughter as a feminist. Through this particular manifesto, 

Amanda N. Adichie also explains that, a mother is much more beyond than what we think about her. The 

only aim of this manifesto is to attain gender equality. Chimamanda Ngozi Adichie, through all her works 

talk about gender equality, raising voice for the rights of women and the idea of making world a good 

place for women. The writer not only points out the problems regarding societal perceptions of women, but 

also tries to provide solutions through her different literary works. Thus, the present research work deals 

with the works of Chimamanda Ngozi Adichie, in order to study the depiction of women and their position 

in the society through literature. 

Keywords: gender, feminism, autobiography. 

Introduction: 

When it comes to feminism, people may talk about male dominance, domestic violence, female 

suppression, etc. But, either feminism or feminists are not limited only to those concepts. Feminism is also 

about gender equality, rights of women, women empowerment, and making earth a good place for women 

to live. Chimamanda Ngozi Adichie explores all these aspects of feminism. She says that, feminist is the 

one who believes in the social, political, and economic equality of the sexes. The present research work 

explores all these aspects portrayed by Chimamanda Ngozi Adichie through her novels, speeches and her 

famous epistolary work ‘Dear Ijeawele’. As mentioned earlier, Chimamanda Ngozi Adichie is a critically 

acclaimed Nigerian writer and is associated with black feminism. She has raised her voice for the rights of 

black women who were abused for their complexion. Apart from this, the author had made exact use of her 

literary works to express her thoughts and feelings related to women and their condition in the society. The 

work ‘Purple Hibiscus’ mostly deals with the family relations. Through the characters, Chimamanda Ngozi 

Adichie has rightly portrayed the male domination in the family. How a family can constantly live in 

silence and under father’s pressure is also narrated through the story and themes of ‘Purple Hibiscus’. 

Also, the contradiction between two different families is explained. While on the other hand, Adichie’s 

another work ‘Half of a Yellow Sun’ talks not only about black women, but also about colonialism. 

Chimamanda Ngozi Adichie, through her literary works, touches all the societal aspects related to black 

women, their condition in the society and their struggle for survival. 

Objectives: 

1. To study the depiction of women in English literature through Adichie’s works 

2. To study Chimamanda Ngozi Adichie’s idea of Feminism 

3. To observe the autobiographical elements from Adichie’s ‘Purple Hibiscus’  

4. To study Chimamanda Ngozi Adichie’s ‘Half of a Yellow Sun’ 
5. To observe Adichie’s idea of Feminism with the help of ‘Purple Hibiscus’ and ‘Half of a Yellow Sun’. 
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Literature Review: 

In the thesis ‘Contesting Single Stories Polyphony and Dialogism in Chimamanda Ngozi Adichie’s 
Fiction’, Abdul Rahman T. has studied in the light of Bakhtin and thus treated as dialogic, based on the 

analyses of the presence of ‘dialogism’ and ‘polyphony’ in her novels. Arif Rashid Shah in his doctoral 

research entitled Voice of the Voiceless: A Study of Chimamanda Ngozi Adichie’s Select Works In The 

Light Of Post-Colonial Theory explained with the help of postcolonial theory. The study simultaneously 

shows the ill effects of Nigerian Biafran War as represented in Adichie’s selected works. K. Sathyapr’s 

doctoral research entitled Integration of the Disintegrated Home and Homeland a Study of Chimamanda 

Ngozi Adichie’s Novels deals with the life of the Nigerians who face many hardships because of family, 

ethnic and international disintegration. The problem of disintegration exists not only in Nigeria, but also in 

most of the countries of the world. Another aspect of Adichie's works is Portrayal of Nigerian women in 

the selected works of Chimanda Ngozi Adichie by Jadeja, Swatiba. It deals with the depiction of Nigerian 

women and her existence in the society. Meher, Nilima’s thesis entitled Narrative Structure And Cultural 

Identity A Study Of Chimamanda Ngozi Adichie's Fiction deals with the narrative aspects and the cultural 

identity of Nigerian people. In addition to the above mentioned research works, there are many research 

articles, reviews and a few dissertations regarding different aspects of the novels of Adichie. However, 

most of the studies hold Adichie as Nigerian writer and Nigerian Biafran War writer. The Post-colonial 

perspectives of Adichie’s works have been explored along with the other minor themes related to 

hybridity, Nigerian Igbo culture.  

Relevance & Significance of the Study: 
Chimamanda Ngozi Adichie, a well known Nigerian writer, has contributed to literature through her 

novels, letters and speeches. Most of her works have an autobiographical touch. And many research 

scholars have studied her works and the autobiographical elements. The proposed research work will focus 

on study of Black Feminism in Adichie’s select works such as- Purple Hibiscus (2003) and Half of a 

Yellow Sun (2006). Her another works like The Thing Around Your Neck (2009) (Collection Of Short 

Stories) Americanah (2013) and We Should All Be Feminists (2014) (Non-Fiction) are also her best literary 

compilations. The proposed research will attempt to study the psychological aspects of black feminism. It 

will also focus on the in-depth analysis of the women suffering in the select works of Adiche. Themes, 

Characterization, Plot-construction, Style and Setting in the works of Adiche have been comprehensively 

analyzed in the present research work. Apart from these, the condition of black women in the society that 

Adichie has narrated through her characters is also discussed in the present research paper and is of much 

significance and relevance. 

Discussion: 
             Chimamanda Ngozi Adichie is a critically acclaimed Nigerian writer who has won several awards 

for her literary works. The novels ‘Purple Hibiscus’, ‘Half of a Yellow Sun’ and ‘Americanah’ are 

authored by her, of which the first two are full of autobiographical elements. Through her novels, she has 

dealt with different themes such as domestic violence, family relationships, marriage, women 

empowerment, and migration. As mentioned above, when it comes to feminism, people may talk about 

male dominance, domestic violence, female suppression, etc. But, either feminism or feminists are not 

limited only to those concepts. Feminism is also about gender equality, rights of women, women 

empowerment, and making earth a good place for women to live. Chimamanda Ngozi Adichie stands with 

gender equality, rights of women, women empowerment and explores all these aspects of feminism 

through her literary works. She also says that, feminist is the one who believes in the social, political, and 

economic equality of the sexes. Apart from this, Black Feminism is known as the women’s movement or 

women’s liberation is a series of campaigns on issues such as reproductive right, domestic violence, 

maternity leave, equal pay, sexual harassment and sexual violence. Black feminism aims to empower 

Black women with new and on critical ways of thinking that centered how racism and sexism worked 

together to create black women’s social issues and inequalities that arise from mutually constructed system 

of oppression. The goals of movement vary from country to country. And Chimamanda Ngozi Adichie is 

concerned with all these aspects of Black Feminism, too. 

             As mentioned above, the work ‘Purple Hibiscus’ mostly deals with the family life and the male 

dominance. In this particular work, Adichie had portrayed two different contradictory families, one living 

happily and another under constant fear and pressure of male head of the family. One is Kambili’s family 

that includes Papa, Mama, and Jaja. And another is Aunty Ifeoma’s family. At the beginning, we come 

across Kambili’s family where all the family members live in silence and fear, following Papa’s strict rules 

and schedules. The atmosphere of Kambili’s home was terrific as they were constantly surrounded by 

Papa’s violence for anything he sees as sinful or disobedient. Kambili and Jaja are very close, but still they 
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didn’t talk much to each other because of the terrific home environment. They were not allowed to meet to 

their grandparents or cousins or aunt. Both of them have observed the ill treatment given to their mother by 

father. On the other hand, Aunt Ifeoma’s family was completely contradictory to that of Kambili’s. 

Ifeoma’s family included her three children- Amaka, Obiora and Chima. All of them lived freely, spoke 

their minds and laughed often. All the three children were encouraged to debate and question. They were 

also close to their father, Papa Nukuwu which too, is a completely contradictory character than that of 

Kambili’s Papa. Though Kambili and Jaja were not allowed to meet either their aunt or cousins, an 

occasion comes where these two families overlap. Kambili and Jaja go to stay with Aunty Ifeoma and her 

children. When Kambili and Jaja observed Aunt Ifeoma’s family, they realized how unhealthy the 

atmosphere of their own family was, that too just because of their father’s violent behavior. Kambili and 

Jaja found real happiness and joy in Ifeoma’s family and now, they do not want to leave. Thus, through the 

family of Ifeoma, Chimamanda Ngozi Adichie has represented her idea of healthy family, the family that 

creates love and happiness, but also accepts the differences and support individuals as they change and 

grow. Another work by Chimamanda Ngozi Adichie deals with historical and political events, but the work 

is also about love between the characters which was deeply personal. Adichie had portrayed romantic 

relationship between the characters Olanna and Odenigbo, Kainene and Richard, while infatuation between 

Ugwu and Eberechi. These love stories are at the centre of this novel. Adichie has symbolized the unity in 

Nigerian siblings by portraying love between two sisters. Ugwu’s longing for Nnesinachi and Eberechi are 

restricted by the war and makes him to commit the sin. He rapes a girl, the ultimate corruption of love. By 

combining all these aspects, one can understand that, Adichie has portrayed deep aspects of human 

experience, sex as well as violence; romance as well as cruelty. And at the end, tries to explain that, any 

type of injustice or pain can be fought against with the help of love. 

Conclusion: 
               Chimamanda Ngozi Adichie, a critically acclaimed Nigerian writer, from her different literary 

works, has portrayed the condition of women in the society and also her own idea of feminism. Her novels 

‘Purple Hibiscus’, ‘Half of a Yellow Sun’ and ‘Americanah’ are authored by her, of which the first two are 

full of autobiographical elements. Through her novels, she has dealt with different themes such as 

domestic violence, family relationships, marriage, women empowerment, and migration. The present 

research work dealt with Adichie’s two works- ‘Purple Hibiscus’ and ‘Half of a Yellow Sun’. ‘Purple 

Hibiscus’ have an autobiographical thouch and have themes such as colonialism, Nigerian politics, 

religion, family relationships, freedom and violence. While ‘Half of a Yellow Sun’ have themes such as 

colonialism, loyalty and betrayal, war, violence, racism, culture, Nigerian politics and love. The themes 

such as violence, representation of women, colonialism and Nigerian politics are common in both the 

works discussed above. Most of these themes are discussed in the present research work. 
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Abstract: 

               Power is the central idea of global politics, for that matter all sovereign states are maximizing 

power for their survival. It could also see that the symbol of power is often associated with male rather 

than female in global politics. Thus the gender stereotypes of counties, more specifically like India 

excluded women from the organization of foreign policy decision making process.  Such as according to 

the famous philosopher Aristotle in his renowned book (politics, 384-322BC) stated that “In the difference 

between sexes, men are considered better and more in nature, while women are underestimated.” This 

gender stereotypes is properly seen in the world politics, while examining the role and status of women in 

foreign policy decision making process. Particularly in context of India more critically it could be 

recognize that only one woman was identified as head of the state, named Indira Gandhi and only two 

women could be seen as external affairs ministers such as Indira Gandhi and at present Sushma Swaraj out 

of 28 members.
 
Therefore the patriarchal system is the main problem of the marginalised position of 

women in India‟s foreign policy. Thus the gender gap between men and women is still prevailing in 

India‟s foreign policy decision making process. Women‟s voices have been hardly listened. Therefore the 

study has provided an opportunity to examine the Gender Asymmetry in India‟s Foreign Policy Decision 

Making process.  

 Keywords: Gender, India‟s foreign policy, Feminism, Patriarchy, Foreign services. 

Introduction:  
India cannot claim to be the true democracy without proper women‟s participation in its politics. 

Though it has declared itself as world‟s largest democratic country where each man and woman has equal 

chance to participate in public sphere but still women‟s participation in India‟s Foreign Service is low in 

comparison to men. According to the “Inter Parliamentary Union” (IPU) 2021 women‟s total participation 

in the Indian parliament is 14.0%, particularly in the Lok Sabha it is 14.4% and in the Rajya Sabha it is 

11.2%. In the postmodern era women‟s participation is increasing and it could be identified that women 

are contributing significantly in India‟s foreign policy whenever they got the chance such as Indira Gandhi, 

Vijaya Lakshmi Pandit, Chokila Iyer, Nirupama Menon Rao, Sujatha Singh, Sushma Swaraj so on. 

Unfortunately Politics, specially the Foreign services is known as men‟s sphere of work thus highly 

dominated by men and women hardly got chance to work over there. Like any other walks of life the 

foreign services of India is dominated by men diplomats under the umbrella of Patriarchy. This research 

paper has provided numerous insights of gender asymmetry found in the Foreign Services of India. 

Therefore the paper has been divided into four sections firstly we will understand Feminist Perspective in 

Foreign Policy Making, secondly we will discuss about Gender Asymmetry in India‟s Foreign Policy 

Decision Making and at the end of two sections we will have  factors affecting women‟s representation in 

India‟s foreign policy Decision Making along with conclusion.  

 Feminist Perspective in Foreign Policy Making 

Feminists notion have been trace in the ancient civilization of Greece and China. Most famous 

scholar named Christen De Pisan‟s Book “The City of God” (1405) was supported the education right and 

political participation of women in public sphere. The first text of the modern feminist thought was written 

by Marry Wollstonecraft in famous book “Vindication of the Rights of Women” (1792).
 
But particularly at 

the end of 1980s the feminist views were entered in global politics. In the post-cold war period all 

sovereign nation states were started to find out tools to bring peace in the global politics. At that time 

various new issues have been emerged in the global politics because of the globalization such as Human 

security, Ethno-national conflict, social movements, non- state actors, climate change, terrorism, women‟s 

rights and security etc. And also several women‟s movements had been took place for an improvement of 

women‟s position by feminists in global politics. Therefore feminists are identified that women‟s voices 

have been hardly listened in the global politics. The patriarchal society was found as the main cause of the 

marginalized position of women in global arena.  Feminist thinkers are challenged the famous traditional 
theories of International relations such as Realism which would identify nation state actor is the main 

element of global politics. Thus states have the responsibility to maximize its power for survival. And state 
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actors were dominated by male because they are the symbol of power, which will provide security to weak 

ladies. Such as Fukuyama argued that “Biologically women are weak but state must be strong so 

masculinity is the symbol of power.” Therefore feminist thinker Tickner stated that this gender politics 

creates patriarchal society which subordinate the position of women in internal politics as well as 

externally. He further argued that women are kept off from the global politics. Furthermore there are 

various subparts of feminist theories which will advocated various viewpoints for the enhancement of  the 

role and status of women in global society such as firstly liberal feminists argued that the construction of 

gender by the patriarchal society is subordinate the position  of women in global arena. Women do not get 

equal rights and opportunities. They further show numerous types of sufferings for instance human rights 

violations, rape girl trafficking, income inequality, gender gap between male and female in global politics 

etc. Gender stereotypes have been prevailed in the global politics from the history to till now. Post liberal 

feminists  argued that equality could not achieved in the global politics between male and female, till states 

do not removed the patriarchal anarchic structure. Liberal feminist thinkers believed that by the removal of 

legal bindings, equality could be achieved in international politics. By the establishment of legal rules in 

internal as well as external level will enhance the status of women. States should provide reservation and 

welfare schemes for the improvement of women‟s participation in global politics. Secondly critical 

feminist theorists was explored the notion of gender and material condition of male and female. This 

theory has been influenced by Marx and Gramcian thought on women‟s position in capitalist global 

society. A very famous feminist critical theorist named Sandra Whitworth in famous book “Feminism and 

International Relations” (1994) argued that women‟s enjoy marginalized position within families because 

they are not doing paid work. For money they are depending on the male. Further claim that the notion of 

gender which is socially created must be changed. She has been suggested that by the international 

organization the idea of gender can be changed in the global politics. These organizations should be 

formulated impartial policies, which will provide equal opportunity of women in economics spheres. 

Another theory of feminism is feminist social constructivism, which argued that global politics is 

dominated by the idea of gender stenotypes such as Elisabeth Prugl famous book „The Global Construction 

of Gender‟ (1999) claims that most of the home based works have been done by women. But they could 

not recognize as real work in the patriarchal society. It is unpaid work which is identifying as not a real 

work but as the so called duty, which must be performed by women at any cost. Thus women are suffering 

within the four walls of their home. Also they could not get an opportunity to raise their voice. 

           Recently there are three countries who are adopting the feminist foreign policy for an improvement 

of women‟s position in their countries, such as, the initiative taken by Sweden, Canada and France. They 

are adopting feminist foreign policy in global politics, such as, According to Merriam-Webster, feminist 

foreign is “The policy of a sovereign state in its interaction with other sovereign states based on the theory 

of political, economic and social equality of the sexes, delivered to advance women‟s rights and interests.” 

But it doesn‟t mean that feminist forging policy is just goes around the women‟s development rather it is 

concerning with the overall development of the world politics. In 2014 Sweden was firstly adopted the 

feminist foreign policy such as Swedish foreign minister Margot Wallstrom was proclaimed “The world‟s 

first explicitly feminist foreign policy is a Swedish feminist foreign policy.” The Swedish feminist foreign 

policy was constituted the „Three Rs‟, which stands for Right, Resource and Representation. Here there is 

equal right to women in foreign policy decision making process.
 
Also states will distribute all the resource 

equally between men and women. And lastly women will get the equal opportunity to represent their 

country in the world arena. So feminists seek equal representation of women in all spheres. And it is the 

duty of states to ensure freedom and security of women in the national as well as international level.  

Gender Asymmetry in India’s Foreign Policy Decision Making 

                In the postmodern era women‟s representations have increased in global politics. Today women 

are enjoying various rights such as equality, liberty, rule of law, labor rights; right to vote etc in national as 

well as international levels which were not available earlier. Women‟s participation is growing day by day 

in all spheres such as socio-political, economic, cultural, educational, military, etc. In the context of India, 

women are playing important role in the formulation of its foreign policy. Thus with the triumph of 

democracy, women got their due but much more is needed. The representation of women is not that 

sufficient according to their population. Though there are various bold ladies such as Margaret Thatcher, 

Indira Gandhi, Theresa May, Sheikh Hasina, Angela Markel etc are dominating in global politics but still 

the representation of women is less, marginalized and  an inadequate in the area of global politics. 

Particularly in context with India, it could be identify that women are contributing significantly in the 

formulation of India‟s foreign policy whenever they got the chance to represent themselves, such as the 
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remarkable contribution of Indira Gandhi, Vijaya Lakshmi Pandit, Chokila Iyer, Nirupama Menon Rao, 

Sujatha Singh, Sushma Swaraj etc. But more critically it could be recognize that only one woman was 

identified as head of the state, named Indira Gandhi and only two women could be seen as external affairs 

ministers such as Indira Gandhi and at present Sushma Swaraj out of 28 members.
 
Therefore the 

patriarchal system is the main problem of the marginalized position of women in India‟s foreign policy. 

Thus the gender gap between men and women is still prevailing in India‟s foreign policy decision making 

process. Women‟s voices have been hardly listened. Therefore the study has provided an opportunity to 

examine the role and status of women in global politics. Particularly this identifies women‟s participation 

in India‟s foreign policy and lastly analyse the factors affecting women‟s representation in India‟s foreign 

policy. The role and status of women is clearly seen through the lens of feminism in global politics. 

Feminist scholars argued that women are playing subordinate role in global society. Such as the famous 

feminist thinker Cynthia Enloe in her renowned book (Bananas, Beaches and Bases, 1990) stated that 

“Women‟s position in international politics is just shadow subordinate.” She further says that “Women are 

only identified as diplomats‟ wives, secretaries‟ clerical workers, and domestic servants and in prostitute 

work.”
 
In the postmodern era, the representation of women is still less, marginalized and an inadequate in 

the area of global politics. The reason for the marginalized position of women in world system is the 

concept of gender that is well defined by the most popular radical feminist thinker Simone De Beauvoir 

quoted that “Women are made they are not born” (The Second Sex 1949).In the same context J.Ann 

Tickner has argued that “Gender order/hierarchy creates women in subordinating position” (Gender in 

World Politics, 1992). Further masculine features have been finding out in the structure of foreign policy 

decision making process as once pointed by Carol Cohn in his popular book (Sex and Death in the rational 

world of Defence Intellectuals, 1987) that “Masculinised culture existed in international relation, who 

explore that state and war projects men.”
 
Though India has declared itself as world‟s largest democratic 

country where each man and woman has equal chance to participate in public sphere but still women‟s 

participation in India‟s Foreign Service is low in comparison to men. According to the “Inter 

Parliamentary Union” (IPU) 2021 women‟s total participation in the Indian parliament is 14.0%, 

particularly in the Lok Sabha it is 14.4% and in the Rajya Sabha it is 11.2%. In the postmodern era 

women‟s participation is increasing and it could be identified that women are contributing significantly in 

India‟s foreign policy whenever they got the chance such as Indira Gandhi, Vijaya Lakshmi Pandit, 

Chokila Iyer, Nirupama Menon Rao, Sujatha Singh, Sushma Swaraj so on. Unfortunately Politics, 

specially the Foreign services is known as men‟s sphere of work thus highly dominated by men and 

women hardly got chance to work over there. 

Factors affecting women’s representation in India’s foreign policy Decision Making 
Though women are covering half of the population of worldwide but they are not equally enjoying the 

position with men in Foreign Service. The reason for less representation of women in foreign policy has 

been the concept of gender; gender serotypes and gender stigma which are existing in the global politics as 

well as in India‟s foreign policy decision making process. Still men are more associated with foreign 

policy tools like diplomacy, national interest, power, game politics, war, military, grand strategies etc. But 

also there are other positive factors as well, which give an equal opportunity to women in India‟s Foreign 

Policy. Therefore the study will provide an opportunity to examine the factors affecting women‟s 

representation in India‟s foreign policy.  

1. The socio-cultural factor will include public and private division of labour in which former is 

associated with male while later one is associated with female only. It is social because, the concept of 

gender, which has been made by society. 

2. Religious Factor: - Religious factor is one of the parts of cultural factor where women are exploiting in 

the name of rituals. Patriarchal structure of the society gives all superior position to male only. Its 

main goal is to marginalize the position of women in all spheres.  

3. Economic factors: - Critical feminist theorists explored the notion of gender and material condition of 

male and female. This theory has been influenced by Marx and Gramcian thought on women‟s 

position in capitalist global society. 

4. Patriarchal system: -Literally term of the Patriarchy is „Pater‟ means „father‟ or “Patriarchy is the 

rule of the father.” It can be generally defined as power relationship between men and women. Here 

men are dominating over the women in all sphere of the life.  

5. The concept of gender is deferent from the term sex. Sex refers to the biological phenomenon which 

implies as the difference between men and women biologically. Here, by birth men and women get 

there reproductive system. Gender is a socio-cultural term. 
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6. Lack support to women from their family members to join politics as well as higher positions: -Indian 

women are not free to take part in politics. Women are now coming out form their home. But still, in 

India women are not enjoying that freedom which they needed. 

Conclusion 
    In concluding lines we can say that in India‟s foreign policy decision making process, it could be 

identified that women‟s role and status is growing. Women are contributing significantly in the 

construction of India‟s foreign policy. But still women diplomats are less in comparison with men 

diplomat in India. The gender gap between men and women is still predominating in India‟s foreign 

policy. The main problem is the patriarchal system which marginalized the role of women in India‟s 

foreign policy. Women diplomats are capable to handle any difficulties but still their numbers have been 

less than men in Indian Foreign Services. Thus there is a need to take some strong steps for an 

enhancement of women‟s position in India‟s foreign policy. government should make sure for the proper 

implementation of all laws related equality of women, such as, articles 14,15,15(3), 39,243(d), 51(a) etc.   
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Introduction  

The worship of God Skandha Kumara is to be seen in countries of South East Asia influenced by 

Hinduism; including South India,Malaysia, Indonesia and Bama. According to primary and secondary 

sources, this worship has been continued for a long period of time since early history. This research intends 

to explore the concept of God Katharagama, which the name is given to the skandha Kumara worship in 

Sri Lanka. The research explores the legends and rituals associated with the worship of God Katharagama 

and the Sri Lankan identity within it. With the above objectives, the Skandha Kumara worship in 

neighbouring India has been closely inspected. In searching for the reasons of worship of God Skandha 

Kumara, it was revealed that he is held in higher esteem as the eldest son of God Shiva and he is 

worshipped as the God of success in achieving Wealth, knowledge and power. The worship of God 

Katharagama extends further into first century B.C, with the intentions of gaining victory. Researching 

upon the local legends, it was inquired into whether the contemporary Sri Lanka preserves the Sri Lankan 

identity within the Skandha Kumara worship and whether the ancient rituals continue with the same 

values.  

Discussion and Analysis 

The majority of Sri Lankans are Sinhala Buddhist and God Katharagama who is believed to be 

lively present in Southern Sri Lanka, is considered as one of the four guardian Gods of Sri Lanka with 

Gods Saman, Upulvan and Vibheeshana.He is venerated within every social stratum of Sri Lanka. The 

recent found sources term hi to be God Katharagama, Kada kumaru,skandha kumara and on rare occasions 

as Mahasena Karthikeya.God Skandha Kumara is celebrated in South India as the eldest son of God Shiva. 

According to the Sanskrit text Amar Kosha, this God is represented in many names such as 

Karthikeya,Senani,Shikivahan,Mahasena,Agnibhu,Shakthishwar,Yogeshwar,Sharapthma,Kumara,Shivath

maja,Shadaanan,    

Bahuleya,Thiruchanadur,Murga,Vishnu,Parvathinandan,Tharakajith,Devadeva,Eshwar,Vishvash,Vishaka,

Skandha,Vallivallabha,Maharudra,Parabrahma,Swaminatha,Gnanagamya,Guha,Sarveshvar. Lots of texts 

mention Devasena and Valli to be his chief consorts and his siblings to be Ganesh,Ashek Sundari,Manasa 

Devi, Devi Jothi and Aiyappa. God Skandha Kumara is considered as the God of war and victory as well 

as the Commander of chief of all Gods. The major landmark shrine devoted to God Skandha Kumara is 

located in the city of Kataragama situated at the Hambantota district in the southern part of Sri Lanka. 

Hence he is known by most as God Katharagama. There is a legendary folk tale relating that a shrine for 

God Katharagama was built by King Dutugamunu in between the time periods of 161-137 B.C. In the 

month of July, there is an annual God veneration procession held on behalf of his name. This celebration 

highlights the marriage between God Katharagama and Valli. The procession began as a tribute for the 

God in proving the faith of king Dutugamunu. According to the historical legends related with God 

Katharagama, King Elara of Soli dynasty had come to Sri Lanka from the Southern parts of India and had 

ruled the country without well respecting Buddha sasana and creating distress among ethnicities. In such 

an atmosphere, the son of king Kavanthissa who ruled the southern Sri Lanka: Gamani decided to defeat 

Elara and unite the country. At that time, God Katharagama resided at the Jeewamaali port of river Manik. 

In foreseeing the future, God Katharagama understood that one day King Dutugamunu would unite the 

country and preserve Buddhism. Therefore he had blessed king Dutugamunu with strength to win the 

war.King Dutugamunu ha promised God Katharagama a palace with golden roofing in return for his 

favour. The ‘diya kapeema’ ritual performed at the end of the Esala procession in jeewamaali port today is 

done in memory of this meeting between king Dutugamunu and God Katharagama. At the end of the war 

king Dutugamunu had willed God Katharagama to materialize himself at Wadasiti kanda. After God 

Katharagama had appeared in front of King Dutugamunu, he informed him that he had ended the war and 

will build the golden roofed palace as promised. God Katharagama had declared to the king that the people 

of future will be unethical in an age of ‘kaliyuga’. Thus, the golden roofed palace will go in to ruin and the 
God’s good name would be tarnished. Hearing this future prediction, king Dutugamunu requested God 

Katharagama to show a proper place. There, God Katharagama had directed an arrow from Wadasiti kanda 
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and king Dutugamunu built a shrine where the arrow had landed. This is the folktale which is believed by 

most from ancient times.  

The king had employed skilled architects in constructing this shrine. It includes a fenced garden 

(Thappa Maluwa),athu pandalama, Minibadi mandapaya,gotumahana pila,gabada pila,sadun 

mandapaya,vatamaarama and the palace which stored sacred relics. The shrine was architecturally well 

planned. Accordingly, the proof of the worship of God Katharagama runs back into 63 A.D.Yet folktales 

mention that the worship of God Skanda prevailed before that in Katharagama, southern Sri Lanka. 

According to the devoted prayers dedicated to Skandha kumara, the god was escorted across the sea and 

landed on the shores of Devinuwara Batakudu Godella. He had sat on the throned seat for a while and 

departed from Devinuwara (located in Mathara district in Sri Lanka) and travelled pass Thangalla 

Henekaduwa and landed on Wadigala. Then finally he reached Wadasitikanda, which is considered as the 

highest mountain in Katharagama mountain range. This shows that God Skunda Kumara arrived in Sri 

Lanka from a foreign country. Some folk tales depict God Skunda Kumara to be a meditative yogi, 

practising meditation in Wadasitikanda in hope of attaining supreme Buddha hood in future. However, 

there are many shrines erected in the name of God Skundha Kumara around the world and within Sri 

Lanka. Yet the devotees believe the shrine of Katharagama to behold greater power. Katharagama is a holy 

land for both Hindus and Buddhists. The first settlers in the land of Katharagama were North Indian 

Aryans who invaded South India and arrived in Sri Lanka. These settlers arrived both from North East and 

North West of India. The oldest settlers in Sri Lanka first formed settlements in the lower religions of 

Malwathu Oya and secondly moved to South Eastern parts within the country. At first there were two 

South Eastern settlements. First was at Katharagama near the Manik river and the second was at 

Thissamaharama near Kiridi Oya.  The Aryans who thus arrived in Sri Lanka brought with them all the 

features of their civilization with them. Agriculture, irrigation, language and religion are prominent among 

them. At first the religiosity was based on primal elements such as fire (agni) and air (vayu).  It is rather 

based on Vedic religion than worship of deities. Karthikeya is the eldest son of God Shiva. Karthikeya had 

destroyed the Asura Tharaka and Hinduism therefore believes him to be the victorious God who defeats 

evil. The North Indians do not worship Skandha Kumra as the South. The south Indians celebrate the day 

‘Hashmi’ in memory of how he defeated enemies. Remaining vegetarian for days, fasting, offering sesame 

oil lamps, observing rituals, Reciting Murugan stanzas, shasha thasmi thawasama, Subraanium bhushgam, 

chanting mantras such as Karthikeya siddhi mantra,modila visheshitaya, offering saman pichcha flowers, 

offering saffron, sandalwood, scented gifts, grains and milky food are done in veneration of karthikeya. It 

is done in their own houses and shrines. Not Buddhists, but many Hindus in Sri Lanka follow these kinds 

of rituals. 

The Katharagama shrine is visited by all Buddhists, Hindus, Muslims and Christians alike. It is a 

ground of interfaith.  The major reasons to build the Buddhist-Hindu solidarity and gain a localized flavour 

for the Katharagama worship are the location of three historically prominent Buddhist landmarks on the 

land of Katharagama and those venerated lands used to being under the rule of kshasthriya dynasty. 

According to Buddhist legends, Lord Buddha had visited Sri Lanka three times and one of them was to the 

land of Katharagama where the dagoba Kiri vehera is situated. The other is Thissamaharama where 

Budhha had meditated in Samadhi. The other is Sithulpawwa in the midst of Yala national forest where 

12000 Rahat theros were said to have resided. All three of the above sites of veneration are located in 

Katharagama grounds. Thus katharagama is a holy ground valued by Buddhists as well as individuals of 

other faith. According to Buddhist faith, people dedicate the merit they gathered through worshipping 

these sites to God Katharagama so that one day he can arrive at the supreme bliss of Nibbana. In 

expectance of those merits, the Buddhists believe that God Katharagama protects Buddhists. At first, 

Buddhists worship Kiri Vehera and afterwards is seen to offer fruits to God Katharagama. Buddhists and 

all the other individuals of different faith pray in fulfilling their worldly ventures with the blessings of God 

Katharagama. They believe in the power of God Katharagama in fulfilling their wishes by accepting their 

variety of offerings.  It is purposeful to inquire how the kshasthriya dynasty that lived in katharagama was 

related with God skandha. Skandha was a God even the Shakyans venerated. According to 

Lalithavistharaya, prince Siddhartha had gone on a pilgrimage to worship God Skandha. Therefore the 

kshasthriyas who lived in Katharagama were also Shakyans who worshipped God Katharagama.They must 

have considered God Skandha Kumara to be their God of provincial protection. Hinduism has many stories 

regarding the origins of God Skandha. According to one folk tale, he is the son of Prajapathi and Ushas. In 

another story, Skandha is the son of Indra and Devasena.He is also known as the son of Shiva and 

Parvathi. In an era where the origins of God Skandha were forgotten, these stories had emerged 
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independently out of many traditions. Yet it cannot be said that there are no true stories among them. 

Through these stories, God Katharagama has been related to both Aryan and non-Aryan Gods. Not only in 

India but in south Eastern countries, this God is worshipped in relation to Aryan and non-Aryan entities.  

One other reason for God Katharagama to become a localized God is one of his spouses being of Sri 

Lankan origins. Skandha Kumara had fallen in love with beautiful Valli in Sella Katharagama, who was a 

descendent of aboriginal people of Sri Lanka. Hence, the early weddah or aboriginal people share a special 

connection with God Skandha. It is said that God Katharagama lived with valli in Sella Katharagama for a 

while. Contemporary aboriginal descendants have their own legendary tales regarding the meeting between 

Skandha Kumara and Valli. Among them is the story of the tribal leader ‘Gammandila aththo’. 

Gammandila aththo had 11 sons but no daughters. He pleaded God Vishnu for a daughter. One day as he 

was walking in the woods he saw a little babe in a pit. She was named as Valli. As she came of age, she 

became a very beautiful woman. God Skandha had noticed her working in a meneri grain field and had 

thought of marrying her. Eventually Villi falls in love with Skandha Kumara and both secretively get 

married. Then they hid from their families. The valli cave, Wadasitikanda and the Tamarind tree in Valli 

Amma shrine are the places they have hid themselves for others. However, Valli’s brothers captures both 

of them. God Katharagama promises money to Valli’s brothers but her brothers aim bows and arrows in 

attacking Skandha Kumara. In memory of this legend, the aboriginal descendents today act out the incident 

by aiming bows and arrows at the Deva Karaduwa when it is escorted out of the shrine in the grand 

procession. This is a major ritual in Katharagama procession. The marriage of Valli and God katharagama 

had elevated him into a local God. 

Even though there are stories as such regarding God Katharagama, there is a lack of written 

factual evidence of him during the civilization of Rajarata. Mahavamsa only mentions of God Sakra and 

God Upulvan. From the long period extending from Polonnaruwa kingdom to Kotte, there are no proof of 

God Katharagama. But in Gampola era in 13
th
 century A.D, the Lankathilaka vihara inscription mentions 

Skandha Kumara to be among the four guardian Gods of the country. Yet his headquarters is not 

mentioned to be Katharagama. In the Kotte era, Shri Rahula thero mentions of a Mahasen shrine at Sri 

Jayawardanapura and that the thero was especially chosen by Skandha kumara to grant his wish. Mahasena 

is another name used for Skandha Kumara. Even though the worship of Skandha Kumara could be seen 

from the Gampola era, there is no concrete evidence in proving his relationship to Katharagama or that he 

is the self-same God mentioned as God Katharagama. In 1561 A.D, the text Jinakaalamaalaniya written in 

Siam mentions God Kaththagaama to be one of the guardian Gods of Sri Lanka. This proves that the shrine 

of Katharagama was famous in other countries as far away as Siam. Katharagama has been the 

headquarters of Skandha worship for a long time. The first historical record regarding Katharagama is 

found in third century B.C during the reign of King Devanampiyathissa, (247-207 B.C) when female monk 

Sanghamitta escorted Sri Maha Bodhi into Sri Lanka. According to the 54
th
 Gatha in the first chapter of 

Mahavamsa, there were invitees of Katharagama Kshasthriya dynasty for the planting ceremony of Sri 

Maha Bodhi. This proves that there was a kingdom in Katharagama and its rulers belonged to the 

Kshasthriya dynasty. The 62
nd

 gatha of the same chapter mentions that one of the saplings arisen from the 

first Bodhi tree was gifted to the people of Katharagama Kshasthriya dynasty. The South eastern areas of 

Katharagama was inhibited by Kshasthriya rulers. Katharagama was ruled by the Kshasthriya dynasty for 

more than three hundred years and the Brahmanic religions were well known within that premise. For an 

example, there are many historical inscriptions regarding donations done by Brahmins. The poetry 

collection Thiruppugal written by poet Aruna Girinadar before 4500 years mentions the adventures of 

Skandha Kumara from lines 407 to 416.It mentions how Skandha Kumara destroys Sura Padma or Tharaka 

Asura. The forces of Tharaka Asura had resided in Hemakuta in Ruhuna. This is also known as 

Sinhasanakanda,Madumhelaya and Wadasitikanda at present. Hindus of Bharath recognize this as the 

southern Kailash. In knowing how powerful the Velayuda weapon of Skandha kumara is, the Tharaka 

asura transforms himself into a tree. Yet he could not escape the twelve eyed gaze of Skandha Kumara. 

Skandha Kumara releases his Velayuda to divide and cut the tree into two halves. Tharaka asura was 

destroyed with the tree. According to legend, Skandha Kumara converted one half of the tree into a 

peacock and the other into a rooster. He gifted the rooster to God Dadimunda and he himself chose the 

peacock. He trampled the sawul flag and destroyed the Hemakuta of Tharaka asura. According to the 

Thiruppugal poetry collection of Brahmin Aruna Girinadar, God Skhandha Kumara established his 

authority over Wadasitikanda in the South eastern part of Katharagama after defeating Tharaka asura. The 

gifting of a rooster to God Dadimunda holds importance since God Dadimunda is a local God. 
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Wednesdays and Saturdays are Kemmura days at the Kathargama shrine. There are special rituals 

performed in these two days. This puja offerings contain fish and alcoholic drinks. Both men and women 

sing erotic songs and dance. There are band instrumentals of sak, ghanta and hewisi. The prayers or yadini 

consist of both the blessings of the triple gem and divine blessings. This portrays Buddhist religious 

features. The pyayer yadini has the heroism of the God. There is another highly devoted offering known as 

Kawadi. There are five types of Kawadi as paravi,bhakthi,gini, kiri and mathsya. Metal hooks are attached 

to the back and the devotees worship the shrine for an hour. This is paravi kawadi. It is a scary experience 

for the onlooker but it is believed that no harm is befallen upon the devotee. In here, the body is hanged. 

There is no visible blood spill. The Asura demolishing ceremony held in November,The day God 

Katharagaa received the title of commander in chief of Gods,the day God Katharagama was born, the day 

he arrived valli are the days in which bhakthi kawadi is offered. Gini kawadi is when lighted oil lamps are 

offered with kawadi. Kiri kawadi is done with the milk received from a black cow. There is another mode 

of kawadi known as athsya kawadi but it has gone to ruin. Kavadi attam or kawadi is an endemic form of 

dance in Katharagama shrine.The critics observe that the dancing tradition of kawadi to be inherited from 

the Murugan shrines in south India and as a result, the Sri Lankan Hindus of North and East worshipping 

God Katharagama had also embraced the tradition of kawadi dance. 

Conclusion 

God Skandha Kumara or God Katharagama is a God of victory and power. Primary and secondary 

sources in South East Asia, Sri Lanka and South India with its historical sources and legends prove thus.  

Especially it is revealed in Vedas, Mahabharatha and Purana texts. He is the God of heroism and war in 

Hinduism. There is enough proof to justify that God Katharagama is the God Skandha Kumara of Hindu 

faith. The priests in ajor Hindu shrines and South Indian Hindu devotees believe that God Skandha 

Kumara resides in Katharagama. Although the origins of the namesake of God Katharagama is unclear, it 

could be assumed that Katharagama was home to God Skandha Kumara. Wadasitikanda is where he lived 

and bcause of that he might have been known as God Katharagama. Further, the shrine of Katharagama 

was built on holy grounds of Buddhists. Maybe the Buddhists did not tolerate the name Skandha Kumara 

and created their own name instead. The name of God Katharagama had made these grounds a place of 

interfaith. The name has preserved the Sri Lankanness of the shrine. By the intermarriage relationship 

between God Katharagama and Valli, the bonds between the Hindu culture and endemic Sri Lankan 

culture have been strengthened. There are an amalgamation of Buddhist rituals as well as Hindu rituals 

related with the procession of Katharagama. The involvement of Aborigines and a shrine guardian 

(kapumahattaya) of Sinhalese Govigama cast and the guardianship of Buddhist monks reveal that it has 

been influenced by a variety of cultures. 

According to the proof as gathered from Hindu Purana texts and historical sources, there is no 

enough factual proof to declare that Skandha Kumara to be God who defeated the South Indian Aryans in 

order to establish his power. Yet according to legend, Skandha Kumara emigrated from India and defeated 

the local Asura named Tharaka who lived in Wadasitikanda to capture power. The Hindu literature and 

legends mention that God Skandha Kumara was conceived in Parvathi without the favour of God Shiva. 

He is said to be less intelligent than his brother Shankar or God Ganesha. This is again one of the reasons 

why God Skandha Kumara is well received in Sri Lanka. Even though Skandha Kumara defeats the local 

asura Tharaka, he helps in king Dutugamunu to defeat the south Indian invader Elara. This has also been 

one of the reasons why Si Lankans accept God Katharagama as a localized deity.   
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Abstract 
Fiction writing has become a popular form. Fiction especially is not only an aesthetic enjoyment 

for readers but also acquires power in the hands of competent writers. It generates a scope for change and 

development. The autobiographical genre evolved in the fiction and took the world by storm. Jaishree 

Misra is an Indian author whose debut novel Ancient Promises was published and sold worldwide by 

Penguin UK and became a major bestseller in India. It is now a prescribed text on several University BA 

English Literature courses. Subsequent books were a comedy of manners called Accidents Like, Love and 

Marriage and a novel about bereavement called Afterwards. Jaishree Misra has written a semi-

autobiographical novel, her first novel, Ancient Promises. Misra believes in ‗Malay Karma‘ which in 

Malayalam means ancient debt or that joy and sorrow follow each other in a cycle. In her very first novel, 

Jaishree Misra consciously sets out to blur the truth and fictionalize the story because she believes that is 

the real job of the novelist. The protagonist of Ancient Promises, Janaki bears close resemblance with 

Misra. They both have gone through the up and down of life. The novelist has attempted to write a 

semiautobiographical novel where the facts have been interestingly mixed with fiction. The pitiable plight 

of the women in marriage as wife, daughter-in-law or later widow as seen in Misra‘s novel makes the 

novel a realistic, contemporary, social document of the actual status of women in India today. Janu‘s 

journey though long and traumatic, makes her stronger and eventually brings her peace. The novel deals 

with marriage, divorce and motherhood. 

Keywords: Love, family, loyalty, Malay Karma, Marriage, Divorce, motherhood etc. 

Introduction 

Before the discussion of jaishree misra’s women’s empowerment in her writing we should know 

what is women’s empowerment? 
Women‘s empowerment can be defined to promoting women‘s sense of self-worth, their ability to 

determine their own choices, and their right to influence social change for themselves and others. It is 

closely aligned with female empowerment – a fundamental human right that‘s also key to achieving a 

more peaceful, prosperous world.  In Western countries, female empowerment is often associated with 

specific phases of the women‘s rights movement in history. This movement tends to be split into three 

waves, the first beginning in the 19
th
 and early 20

th
 century where suffrage was a key feature. The second 

wave of the 1960s included the sexual revolution and the role of women in society. Third wave feminism 

is often seen as beginning in the 1990s.Women‘s empowerment and promoting women‘s rights have 

emerged as a part of a major global movement and is continuing to break new ground in recent years. Days 

like International Women‘s Empowerment Day are also gaining momentum. But despite a great deal of 

progress, women and girls continued to face discrimination and violence in every part of the world. This 

research explored the Indian typical woman who is trying to overcome from her problems in the novel of 

Jaishree misra‘s Ancient promises. She is an Indian author whose debut novel Ancient Promises was 

published and sold worldwide by Penguin UK and became a major bestseller in India. Subsequent books 

were a comedy of manners called Accidents like Love and Marriage and a novel about bereavement 

called Afterwards. Her fourth novel, Rani is historical fiction based on the life of Rani Lakshmibai of 

Jhansi. This was published by Penguin in December 2007 and banned soon after by the Uttar Pradesh state 

government in India. 

Jaishree Misra has an MA in English Literature from Kerala University and two post-graduate 

diplomas from the University of London, the first in Special Education and the second in Broadcast 

Journalism. She was awarded a scholarship by the Charles Wallace for India Trust in order to complete her 

course in Special Education. Jishree Misra worked for several years in the Child Care Department of 

Social Services in Buckinghamshire and, more recently, as a film classifier at the British Board of Film 

Classification in London, England. She resigned at the end of 2009 after a seven-year stint when she went 

to live in New Delhi, India, where she helped to start up a residential project for adults with learning 

disabilities. The studio she built on Veli beach in Trivandrum, Kerala is being developed into a writers' 

residency. She currently lives with her family in the UK. Jaishree is a regular on the literary festival circuit, 
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having taken part in the Jaipur Literature Festival, the Daily Telegraph Hay-on-Wye Festival, The Week 

Hay Festival in Kerala, the Kovalam Literature Festival, Words on Water in Johannesburg, South Africa, 

the Odisha literary festival in Bhubaneswar, the Khushwant Singh literary festival in Kasauli, Panchkula 

Arts festival, the Delhi Gymkhana Club litfest, the Dhaka Literature Festival, 

the Mathrubhoomi International Festival of Letters in Thiruvananthapuram and the inaugural Kerala 

literature festival in Kozhikode. She has also held events at the Frankfurt Book Fair and the Sharjah 

International Book Festival and been part of a panel discussion at the London Book Fair. She was invited 

by the Arts House in Singapore to conduct creative writing workshops for adults and schoolchildren. She 

inaugurated the Keraleeya Samajam Book Fair in Manama, Bahrain, and led the pledge for International 

Women's Day at Techno park, Trivandrum. She has focused on Indian woman by her book their love and 

affection. Ancient Promises is a best-selling book it is a means of woman social reformation or realism. 

Discussion 
A story of love, heartbreaks, family loylty and marriage; Indian author Jaishree Misra  has 

narrated this novel beautifully. It has interesting plot twists that keep the readers gripped. Janaki, the 

heroine is a representative of the typical Indian woman whose life gets altered and faulted through 

marriage and family life. The novel, Ancient Promises, makes us think about the difference it would make 

if women had enough courage and strength to defy conventions and live for themselves instead of 

conforming to social norms. I was really glad that I came across this book. I actually bought it because it 

was prescribed in our third-year syllabus. My opinion about Indian English literature changed for the good 

after reading Ancient Promises. I realized that there are talented English authors in India, different from 

the cheesy romance books we‘re presented with more often. 

Ancient Promises introduced me to a strong female character, one who can be considered as the 

representation of a typical Indian married woman. Janu‘s story from her teenage to adulthood, through her 

marriage and motherhood, is a very captivating one. It‘s the story of a woman who didn‘t give up; who 

resisted the circumstances she was presented with, who refused to accept the life that was ―meant for a 

married woman‖. Janu is one of the Indian girls who have grown up with the notion that marriage is the 

only goal to be attained in life—the only aim of the married women in our country is to lead a life in the 

path trodden by these (Ahalya, Sita, Draupadi, Tara, and Mandodari) sacred and much revered women in 

Hindu tradition.  

Devaki Jain writes: 
“These (Ahalya, Sita, Draupadi, Tara, and Mandodari)..are the Pancha Kanyas. What a colourful variety of 

examples they represent! They are neither saints nor virgins. None of them is heavenly...and all are wives 

and mothers. For the ideal of Indian Womanhood is the mother, the one being in creation, lowly or 

highly—placed, poor or rich that, though rooted on earth, is godlike in her capacity for unbounded love 

and devotion with no thought of any return or recompense.‖ 

  Janu makes major decisions that alter her life forever, thereby taking a brave step towards her 

happiness. Janu impresses us with her extraordinary tolerance and perseverance. She reminds us of the 

many women we know in our lives. Her child and life‘s circumstances drive her to find an oasis for herself 

by defying social conventions; she is in a dilemma of keeping the ancient promises that are set for 

generations of women. Determined to follow her heart rather than her mind, she gives up many things 

including her so-called ―dignity‖. What else makes an awesome female character! Janaki has become my 

most recent favourite heroine from a book. Janu‘s coming-of-age story is a girl‘s painful journey to self-

discovery and freedom. Janaki reminds me of the typical Indian girl born into a middle-class family who 

starts a marriage life under the influence of her parents. Her opinions on extending marriage to few years 

later are not accepted and discarded with silly reasons. She anyway accepts it without any grudges because 

she wants to make her parents happy and make amends for a mistake she did. Her situations are very much 

relatable. Anu taught me that if you have the strong will to succeed and have a clear vision of the path to 

take, nothing can stand in your way, no matter how adverse the situations are. Her life also taught me that 

sometimes, standing up for what the heart desires may result in huge consequences. That is why bravery is 

a big necessity for our journey to self-realization and success. Life may bring unexpected situations; God 

may play strange games; the key is to embrace what life brings us and make the most of what we have. 

The novel describes the ways of Malayalees very accurately and I had the feeling of reading a Malayalam 

novel translated to English. The author lavishly uses Malayalam words all through the novel. Janu's 

recounting of her arrival at her marital home on the day of her marriage, on her 18th birthday, is brilliant. 

This scene must hold true more or less for not only any Malayalee bride from Kerala but also to a vast 
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majority of South Indian, if not all Indian, brides. Though the book may seem as another arranged 

marriage story, the narrative style and the unique plot is what makes this book a stand out. The novel also 

touches the topics of specially-abled children and how they do not receive the consideration that they need 

from the society. I almost like everything about the book including the attractive cover design. An 

interesting fact about this book is that it‘s a semi-autobiography, as stated by the author herself. I would 

recommend this book to fans of the coming-of-age genre and romantic novels. Ancient Promises is a novel 

which can be prescribed as a sincere effort of Jaishree Misra. It depicts up and down, success and failures 

in her life as she strives to take the reins of her life into her own hands. The novel holds the reader‘s 

attention and the curiosity mounts with every page.  

Jaishree Misra‘s Ancient Promises, a sensitive account of a girl‘s efforts to find her destination in 

life, is full of keen psychological observations, and culminates in a sane and balanced view of life. 

Transplanted from her home and the familiar world of Delhi at the age of eighteen to a highly conventional 

and aristocratic Nair family in Kerala, suffering from the pangs of separation from her first love, married to 

a man who is neither good nor bad but simply an ‗expert in the art of escape‘, and surrounded by nasty and 

sly in-laws who will never let her belong to their world, the problems Janu has to face are numerous. All 

her efforts to endear herself to the family of her husband, which includes even begetting a child who is 

supposed to bridge the gap between herself and her new family, are in vain. It comes as a terrible shock to 

her when her child is declared ‗mentally handicapped‘, but her intense attachment with the baby forms her 

best protection, and surprisingly, also her means of salvation. She starts rebelling against the snobbish 

conventions of the family, and slowly there emerges the first faint outline of a plan of escape. She manages 

a foreign scholarship to go abroad, and it is then, when she is almost ready to get out, that the panicky 

husband and in-laws try their best to stop her. The last step in this man oeuvre is to take away her daughter 

Riya. Still she goes to London and completes her course. These are her stolen days of perfect happiness 

with her lover Arjun. But she must return to Kerala to get her Riya back, because she believes that a life of 

happiness built on the pain and sufferings of other people cannot last. There is a hole in her soul which 

only her daughter can fill. Thus her return to Kerala is at the risk of losing even the only other happiness of 

her life, that is, Arjun. Back in Kerala, things suddenly turn out in her favour, she gets the divorce, Riya is 

returned to her, and she is ready to start a new life with Arjun. This paper analyses how Janaki, a woman 

molded according to the dictates of Manusmrithi emerges as a new empowered woman who controls her 

destiny. Janu disrupts the mould in which she has been created by the patriarchal society. The novel ends 

optimistically and the author's note in fact reveals the ultimate gift that Janu receives at the end as an 

ancient promise fulfilled. 

Conclusion 
In this way Jaishree Misra explained the Indian typical girl Janu. She is one of the Indian girls 

who have grown up with the notion that marriage is the only goal to be attained in life—the only aim of the 

married women in our country is to lead a life in the path trodden by these sacred and much revered 

women in Hindu tradition. Writer explored the love and family loyalty from their novel which is semi- 

autobiographical. The novel also touches the topics of specially-abled children and how they do not 

receive the consideration that they need from the society.  
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Abstract:- 
Education is a vital method to empower individuals socially, economically, politically and 

culturally. By recognizing this reality, different educational systems and policies have been implemented 

by the Government of India. The challenges patterns in concentrating on essential to primary, secondary 

and higher education. Since the pilgrim time frame is clearly visible in the implementations of various 

approaches, policies and programmes from time to time. India, being democratic country, a great 

arrangement of consideration and significance have been given to all forms of education for promoting the 

welfare of the citizens of nations. The reality of gender inequality of higher education in India is very 

complex and diversified, because it exists in every field like education, employment opportunities, income, 

health, cultural issues, social issues, economic issues. So, this paper highlights the multi-dimensional 

context of gender inequalities prevalent in Indian education systems.Various international gender 

inequality indices rank India differently on each of these factors, as well as on a composite basis, and these 

indices are controversial. Gender inequalities, and its social causes, impact India's sex ratio, women's 

health over their lifetimes, their educational attainment, and economic conditions. 

Introduction:- 

The root cause of that view has been traced back to variations in sociology, culture and the 

environment. As female in many cases excelled men in science and engineering subjects, the amount of 

times such view has been refuted. Misguided career counselling, teacher indifference, lack of successful 

teaching and learning styles, and negative self-esteem of girls themselves have deterred girls from 

engaging in hard sciences and technical careers due to lack of opportunities. Female and girls have been 

subjected to various types of domestic abuse and violence, educational institutions and organization Bias 

towards female begins with her birth and continues throughout her whole life. Gender bias impacts social 

inclusion and personal life adversely. For years, females have faced oppression. There is gender bias in 

different ways today. As a result, the majority of females do not recognize their own equality and rights. 

Gender bias will minimize girls' enrolment in educational institutions. When one looks at the educational 

statistics, it is easy to see that girls' participation and retention rates are lower than boys'. The number of 

girls who have never been to school is greater than the number of boys. The explanation for girls' low 

participation in education at school level, and later, is because of well-known variables. In a male-

dominated society, sexism against female is a well-known fact.  

The direct and indirect effect of violence and gender bias against female and girls can often not be 

calculated, but the resulting economic burden on society is immense. Genet found out that gender is 

involved not only in ethnic relations, social stratification, legal codes and practice, and academia, but also 

in religion, family and job, aesthetic and moral values, social and cognitive growth, self-conception, etc. A 

prevalent occurrence is gender-based abuse, including sexual assault in the workplace and in educational 

institutions. Gender disparity in education is a worldwide problem. In the cultural heritage of Indian 

culture, gender basis ingrained. It's a culture that idolizes children. In order to free their souls from the 

slavery of their bodies, sons are considered ritually and economically desirable, necessary not only to light 

their parents' funeral pyres, but also to ensure the continuity of the lineage and family name. They have 

become parents' economic help in their old age. A girl is regarded as something of a burden and a liability 

from the day of her birth and is likely to be given a meagre share of the love and wealth of the family. This 

is because the investment made for her brings little return; instead, a large dowry must be offered to her 

when she gets married, draining the family resources. Girls are thus socialized to embrace their condition 

and the philosophy of male dominance from the very beginning, which leaves them vulnerable to a whole 

range of patriarchal practices. Although gender bias exists during early childhood years in the provision of 

treatment to the girl child in the field of health, nutrition, education and job distribution, this is further 

increased with the advent of puberty. In Indian culture, gender biases well known. On the basis of family 

groups, patriarchy is the concept of society, where the father assumes responsibility for the family's 

wellbeing. For centuries, women in India have been marginalized and represented differently in history, 

literature, religion, art, education, and culture. In most of the Indian culture, the status of a woman is 

affected by the Structure for the home. Girls are entrusted with the task of looking after younger siblings in 

a lower socio-economic community, cooking, cleaning the house, fetching water, and gathering firewood. 
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While girls are allowed to play in the neighbourhood, boys are allowed to play freely in the 

neighbourhood. Women are smaller than men in terms of jobs and job participation. Of the total 

participation of women in jobs, 90% are women in the unorganized market. India is a male dominated 

society, and because of its inferior status, women in India face bias in terms of various political, social and 

economic opportunities. Patriarchy may be defined as the 'father's law, but it refers to the structure of male 

domination in social terms, i.e. where the name of children is traced through the father; where the 

possession, power, and inheritance of all properties are in the hands of men. Therefore, in different ways, 

patriarchy describes oppression against women. In every aspect of a gender-discriminated society, parents 

give preference to children because of patriarchal ideology and socio-cultural practice. Women or girls are 

regular targets of bias within their households in developing countries such as Bangladesh due to cultural 

practice; girls have to learn domestic skills and start taking on domestic duties. It is assumed in rural areas 

that a son should be educated because, unlike a daughter who serves another family after her marriage, a 

son would need to help his parents. Similarly, Malay women face bias based on their socio-cultural views 

or customary beliefs in Malaysia. In our country, gender disparity in education is serious. Girls have less 

access to school or educational achievement. In the economic, political and social arenas, education allows 

men and women to assert their rights and realize their potential. Gender mainstreaming is a technique that 

makes the perspective of women and men an important part of policy and program design, execution, 

tracking and evaluation. The concerted efforts of women's organisations and NGOs in India culminated in 

a landmark judgment in August 1997 by the Supreme Court of India, which ordered all institutions to set 

up an independent sexual harassment complaints committee. The court made it impossible for them to 

legally evade their obligation by pinning the responsibility of maintaining a non-hostile work environment 

on employers. The judgment provides for the full autonomy of the complaints committee and guarantees 

that the committee covers all segments of the campus - teachers, students and administrative and 

maintenance staff. Higher education institutions have formed committees since the landmark judgment. 

 There is no research-based evidence, however, of the effect of the decision on the safety of 

women. The principle of gender equality is enshrined in the Indian Constitution in its Preamble, 

Fundamental Rights, Fundamental Duties, and Directive Values. Not only does the Constitution guarantee 

equality to women, but it also empowers the state to enact constructive bias initiatives in favour of women. 

The chapter of "Fundamental Rights" in the Indian Constitution grants different rights. The rights of 

particular significance to women are Article 14 of the Right to Equality and Article 15 of the Prohibition 

against Bias. Article 15(1) forbids bias 'on grounds of religion, ethnicity, caste, sex, place of birth or any of 

them' against any resident of the state (Sharma, 2005). The Preamble to the Constitution speaks of  

ensuring equality of status and opportunity, as well as social, economic and political justice for all people 

of India. One of the State Policy Directive Principles prescribes that the state should guide its policy to 

ensure fair pay for both men and women. While the principles of the Directive are central to the country's 

governance and are to be applied in the enactment of legislation, they are not judicially enforceable. One of 

the clauses of the Constitution has    particular significance in this sense. After having laid down that the 

state shall not discriminate against any person on grounds of sex, among other items, it provides that 

nothing in this article shall prohibit the state from making any special provision for women and children. 

Conclusion:- Gender-based exclusion remains a vexing problem in the Indian education system. Drawing 

on feminist and intersectionality perspectives, this article examines the constraints of Indian education 

policies in addressing issues pertaining to the education of girls from marginalised communities. The 

article examines the knowledge transfers from developed countries to developing countries based on 

notions of ideational power and the ‘epistemic imagery’ of modernisation. Focusing on a plethora of 

conditional cash transfers, programmes that were initiated by the Indian state governments to address 

gender inequalities in the education system, the article concludes that such knowledge transfers are 

inevitable in the current mode of epistemic governance and emanate from the power imbalance between 

rich and poor countries. When juxtaposed against the institutional discrimination widely prevalent in the 

Indian education system, political rhetoric fails on the dual goals of educational policy, to achieve 

economic efficiency and social justice. 
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Abstract 

 All Humans Are Equal. All Human Beings Have Dignity And So Should Be Treated As Equal. 

Any Unlawful Action That Undermines The Dignity Is A Violation. This Study Examines The 

Relationship Between Health And Human Rights Among Lgbt, As Human Right Are Indivisible. This 

Column Covers Progress That Has Been Made With Regards Is Recognize Gay Rights As Human Right. 

People Around The Globe Face Violence, Torture Because Of Who They Are, To Whom They Love And 

How They Look Gender Identity Is An Integral Of Ourselves And Should Never Be Discriminated For 

Any Individual Denial Of Their Humanity Profoundly Impact On Health For Lgbt People, In Might Result 

In Discrimination (In Housing, Jobs), Mental Harassment, Stress Isolation Which Leads To Depression, 

Physical Injuries And Even Death. Human Rights Are Fundamental For Every Human Being Including 

Lgbt Regardless Of Cultural And Societal Norms. Recognizing Lgbt Human Rights Is About To Ensure 

Health Services, Understand Lgbt Issues And Aware Of Human Right Violations That Has Been 

Occurring. So Far The Policies And Laws Of Lgbt Human Rights, Both Country-Specific And 

Internationally Should Be Recognized. So That Lgbt People Should Be Treated As Normal Human Beings 

And They (Lgbt) Should Deserve All Human Rights. Freedom From Discrimination (Health Or Human 

Rights) Is The Primary And Fundamental Rights Which Is Made For The People By The People And To 

The People As Much The Freedom From Racial, Religious And Gender Discrimination Is Concerned. 

Here, Last Be Not The Least We Shall Be Discussing Human Right For Lgbt People Across The Globe. 

Key Words: Lesbian, Gay, Bisexual, Transgender, Human Rights, Gender Identities, Homosexuality, 

Section 377, Health. 

Introduction 
Dealing And Realizing That One Might Be Lesbian, Gay, Bisexual, Transgender (Lgbt) Can Be A Terrific 

Experience Or Can Be A Real Challenge.
1
 I Just Know How It Feels But Lgbt People Aren‟t Visible One 

By One We Will Be Discussing The Terminologies. 

Lesbian –  The Term Used To Describe People Who Identity A Female And Attracted To Other Female 

Partner In A Romantic, Emotional, Physical And Sexual Way. 

Gay – The Terminology Used To Describe People Who Identity As Male And Are Attracted To Other 

Male In A Romantic, Physical And Sexual Way.  

Bisexual – A Bisexual Person Is A Person Of Any Gender Who Has Romantic And Or Sexual 

Relationships With And Or Is Attracted To People From More Than One Gender. Some People Who Are 

Fitted In The Mentioned Description Prefers The Term „Queer‟ Or „Pansexual‟. Technically Speaking The 

Word „Bi‟ Meaning Two. It Often Used For People Who Are Attracted And Or Having Relationship With 

More Than One Genders Than Just Men Or Women. 

Transgender/Trans – This Labels The People Whose Gender Identity Is Different To Their Assigned 

Sex/Gender At Birth. A Transgender Person May Also Use Different Terminologies To Describe Their 

Identity Such As Trans/ Transman, Transwoman Or May Prefer To Use Male, Female Or Other Non-

Binary Labels. There Are Culture-Specific Words That Some People May Use To Make Sense To Them 

Eg. Brotherboy Or Sistergirl. 

Furthermore, „Transsexual‟ Is A Medical Terminology And Was Used In The Part But Is Now Less 

Commonly Used By The People Of This Community.   

On 6
th

 September 2018 Section 377 Ipc British Colonial Penal Code Refers To „Unnatural Offences‟ And 

Says Whoever Voluntarily Has Carnal Intercourse Against The Order Of The Nature With Any Man, 

Woman Or Animal, Shall Be Punished With Imprisonment For Life.
2 
Now At Present When Section 377 Is 

Gone, The Homosexuals Consider As Equal Citizens?
3
 Have We Given Full Equality For Transgenders? 

Many Research Scholars Are Trying To Study The Battles Of Lgbt, Struggle Against Section 377. This 

Article, Thus Is Discuss The Legal Right, The Realities What Actually Happening In The Society.
4
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Since Last Two Decades There Has Been Scientific Change Or Say Awareness Of Lgbt Lives And Issues 

Which Can Be Traced In Social And Uncultural Shifts To Understand The Gender Identity Including The 

“Gay Rights”  

Literature Review 
Since The Past Few Decades, Human Rights Of Lgbt Community Have Come Into Focus. Many Journals, 

Articles, Magazines And Books Have Published To Deal With The Issues And Right Of Lgbt 

Community.
5
 The Principle Of Right To Be Equal Should Not Only Protect People From Violence But 

Also From Private Entities. However, Those Who Are Discriminated Tends To Suffer From High Level Of 

Stress And Other Physical Health Issues. All Over The Globe, There Is A Need To Pay Attention Over To 

The Equality Of Same-Sex Marriages So That Lgbt Community Can Win The Battle. All Amongst Lgbt 

Community Over 40% Youth Are Homeless And The Reason Behind That Is The Negative Thought And 

Negative Impact Of Society Towards Their Parents And So Towards Them.
6
 The Government Should Pass 

The Legislation For Marriage Of Lgbt People. Not Only In India, Buy Also All Across The World The 

Lgbt People Are Engaged In Struggling For Their Rights.
7
  

Research Methodology  
Primary Research Methods Are Used To Study This Paper. Research Articles, Journals, Magazines And 

Various Books Have Been Referred For This Paper. The References Are Taken From Authentic Websites.
8
 

E-Data From Online Access Has Been Collected. The Target Of This Paper Is To Deal With The Current 

Conditions. Of Lgbt People Living All Over The Globes I.E. Difficulties And Challenges Faced By Lgbt 

People.  

1. Legal Battle Against Sec. 377 Ipc. 

2. International Human Rights Of Lgbt Community.  

Battle Against Sec. 377 
1. 2001 Naz Foundation, Filed The Petition In Delhi High Court Challenging The Law‟s Constitutional 

Validity.
9
 This Petition Was Rejected In 2004 On The Basis Of Locus Standi. (Locus Standi Means 

The Person Need To Show His Legal Capacity Before Approaching The Court Or The Right To Bring 

An Action Before Court. In India, The Concept Of Locus Standi Is Mentioned Under Order 7 Rule 11 

Of The Civil Procedure Code, 1908.) 
2.
 In 2006, They Appealed Against The Order Of Delhi In The Supreme Court Of India. The Decision 

Was In Their Favor And The Petition Was Kept On Hold.
10 

3. In 2009, The Opinion Was Passed In Delhi High Court In Case Of Naz Foundation V. Government Of 

Nct Of New Delhi And Others, Where Section 377 Was Read Down And Was Held To Be 

Unconstitutional.
11

  

4. In 2014, A Bench Of Two Judges Of The Supreme Court Of India Passed A Opinion In National 

Legal Services Authority V. Union Of India (“Nalasa”) And Held That Right To Life, Dignity And 

Sexual Orientation And They Have Right To Express Their Identity.
12

 This Nalasa Opinion Gave A 

Hope To Rekindle (To Start) The Battle Against Sec. 377. 
5.
 In 2017, An Opinion Was Given By The Supreme Court That The Right To Privacy Cannot Be 

Refused, “Even If A Fraction Of The Population Is Affected”.
13 

6. In 2018, Lgbt Community, Who Has Been Fighting A Battle Since Long For Their Right Whered A 

Ray Of Hope. Section 377 Was Violative Of Article 14 Of The Constitution Because It Was Of 

Doubtful Meaning In The Sense That It Did Not Define “Carnal Intercourse Against The Order Of 

Nature”.
14

 The Petitioner Further Contended That : 

1. Section 377 Infringed (Activity Break The Term Of Law/Agreement) Article Of The Constitution, 

Sexual Orientation Is A Ground Related To Sex And That Discrimination If Sexual Orientation Is Not 

Permitted Under Article15.
15

 

2. Section 377 Had A “Chilling Effect” Or Article 19 Since Is Denied The Right To Express One‟s 

Sexual Identity And Orientation.
16

 

3. Section 377 Also Violated The Fundamental Rights To Privacy.
17

 

4. On 6
th
 September 2018, 5 Judge Bench Of The Supreme Court Led By The Chief Justice Unanimously 

Held In Nautej Johar Singh Case (A Dancer From Lgbt Community) That Section 377 Was 

Unconstitutional To The Extent That Is Criminalizes Consensual Relationship Of Any Kind Between 

Adults.
18

  

Constitutional Rights Of Lgbt People    
The Preamble To The Constitution Of India Commands Justice – Social, Economic And Political 

Equality Of The Status. In (Constitution) Provided Equal Status To Every Person Within The Territory Of 

India. The Word “Every And Any Person” Here It Means Every Individual Without Discrimination Which 
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Includes Caste, Sex, Religion Etc. Includes A Transgender Too And Is Given Equal Status”.
19

 This 

Community Cannot Be Discriminated On Any Ground And They Should Not Be Guided By Any Rules 

And Regulations. With Regards To The Protection Of Transgender Is The Word “Sex” Which Includes 

Lgbt Communities Irrespective Of Then Falling Under The Category Of Male Or Female. The Apex Court 

Of India Observed That Both Gender Constitute District Components Of Sex. Biologically Speaking It 

Includes Genitals, Chromosomes, Development Of Secondary Sexual Characters But He Characteristics 

Of Gender Includes One‟s Self Image And The Psychological And Emotional Sense. The Discrimination 

On The Basis Of “Sex” Under Article 15 And 16  Of The Indian Constitution Includes Discrimination Of 

Gender Identity. The “Sex” Is Not Just Only Limited Biologically To Any Male Or Female But Also 

Includes People Those Who Consider Themselves Neither To Be Male Or Female. Articles 15(2) And 

16(4) Has Also Interpreted To Provide Social Equality To Lgbt Community.
20

  The Right To Choose 

One‟s Identity Is An Important Or Essential Right Under This Article. It Includes Right To Be A Human, 

Right To Live Which The Country Or State Is Required To Protect From Violence. The Right To 

Dignified Life For Lgbt Community Is One Of The Most Important Aspects Of Article 21 Of The 

Constitution Of India. Gender Identity Recognition Provides The Recognition Of Their Right To Dignity 

And So They Have Their Full Rights To Express Their Emotions And Live Their Life Without Fear. 

Various Acts Which Are Inhuman Includes Human Trafficking And Begging Are Declared As Punishable 

Offences. The Scope Of Article 23 Of The Constitution Of India Includes Within Any Form Of 

Discrimination Which Are Forbidden.
21

  Prostitution Which Is Considered As Immoral Activity Is Usually 

Seen In The Society. Transgenders Are The Worst Victims Of Exploitation, Due To Their Law Economic 

Status. The Target Or Intension Behind This Articles Is To Secure Individual Identity By Preventing 

Exploitation Of Men By Men. The Transgender Person‟s (Protection Of Rights) Act. 2019 Or The Murder 

Of Gender Justice. The Transgender Person‟s (Protection Of Rights) Bill Was Passed By The Loksabha 

Without Much Dissent On 5
th

 August 2019. The Same Day Centre Scrapped The Special Status Of Jammu 

And Kashmir. This Act Provides Power And Equality To Everybody But The Lgbt Community. The Bill 

Was Passed After Many Efforts But Still It Serves No Good To The Community And Has Several Lacunae 

(Empty Spaces).
22

 

Checking The Gender And Giving Them Only Certificate Is Totally Inhuman. This Is Not A Bill 

For Them But A Bill Against Then. The Act Has No Provision To Apprehend To Those Who 

Discriminate, Bully Or Harass Them. This Act Deprives The Community Of Some Of The Most Basic 

And Fundamental Rights A Person Should Have. The Bill That Was Supposed To Protect Their Rights 

Was Drafted And Passed Without Having A Single Transgender Person And Nobody From The 

Community Was Asked About Their Problems And Requirements. The Transgender Person‟s (Protection 

Of Right) Act, No. 40, Acts Of Parliament, 2019 (India). 

International Legal Position Of Lgbt Rights  

 Till The Twentieth Century, Homosexuality Has Never Been Accepted. It Was Considered To Be 

A Crime And Sin. But Only In The Late Twentieth Century, There Was A Shift In Considering 

Homosexuality From A Sin To A Normal Variant. In 1992, World Health Organization (Who) Accepted It 

As A Normal Human Being And Since Then The Negativity Towards Homosexuality Has Been 

Destroyed. Also, Lgbt Rights Have Made A Great Impact International Diplomacy Over The Last Decade 

But The Debate Regarding The Subject Remains As It Is Among All The Nations. International 

Organizations Such As Un And Human Rights Watch Have Paused Several Measures But Lacks Official 

Statements Due To Opposition Of Several Members.
23 

The Orlando Pulse Nightclub Shooting Incident In 

2016 Drew Attention For The First Time. United Nation Security Council Related The Statement 

Condemning The Attack And Addressed Issues Related To Sexual Orientation. Even Notorious Anti- Lgbt 

Countries Like Russia And Egypt Condemned Such Act Of Barbarism. As Of Now, Lgbt Rights Are 

Given Recognition As Human Rights By Several Un Bodies, But Blocs Within The United Nations Have 

Left No Chance To Hast The Formal Recognition Of Such Rights. “More Than 70 Nations Still 

Criminalize Same Sex Relationships And Death Penalty May Be Applied In Certain African And Asian 

Countries”- Said Vitit Munabhorn, The Un Independent Expert An Protection Against Violence And 

Discrimination Based On Sexual-Orientation And Gender Identity. 

 Around 66 Nations Extended Their Support By Issuing A Statement For Lgbt Rights In 2008 

Before The Un General Assembly. Unfortunately, Russia, China And The Us Opposed These Countries 

During The Bush Administration. The Same Statement Was Followed In 2011 By Human Rights Council 

Which Documented The Problems Faced By Lgbt Community And It Was Updated Further In 2015 When 

Un Human Rights Council Released A Report Which Is Concerned With The Violence Against Lgbt 

Community Related To Commitment Made Under International Law.
24

 Ban Kp-Moon, Former Secretary 
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General Of Un Stated That- “Advocacy For Lgbt Rights Often Puts Him Or Adds With Powerful Member 

States”. On 29
th
 September 2015,

25
 Several Un Agencies (Ilo, Orchr, Unaids Secretariat, Undp, Unesco, 

Unfpa, Unchr, Unicef, Unodc, Un Women, Wfp And Who) Made A Statement Putting Forward Their 

Intention To End Violence And Discrimination Against The Lgbt Community” The Fact Cannot Be 

Denied But Due To Non-Complaince From Certain Member In Promoting Support But The Lgbt Core 

Group Works As An Informal Assembly: Tackle Such Barriers So That Policies Among The Countries 

Must Be Coordinated.
26 

In 2016, The Un Human Rights Council Established An Expert To Examine The 

Global Violation And Discrimination Towards Lgbt Community. But Security Council Members Of 

China, Russia And All The Islamic Countries Do Not Support The Measure And Voted Either No Or 

Abstaining.
27 

The Recognition For Lgbt Rights Has Been Witnessed, Despite Of The Contradiction In 

Many Countries. In Countries Like India, Kenya, Botswana And Trinidad And Tobago, Efforts To Lift 

Down The Laws Barring Homosexual Relationship Are Exemplified (To Illustrate With A Typical 

Example). In 2015, The Constitutional Court Of Taiwan Declared That Same Sex Marriage Is A Legal 

Rights. Andre‟du Plessis, The Executive Director Of The International Lgbti Association Says – “We‟ Ve 

Seen A Lot Of Exciting Changes…Progress Has Been Slow But Steady”. Reforms, Awareness And 

Decriminalization Have Been Seen In Africa, Asia, Middle East, Reflecting The Value And Honour Their 

Right Commitment Within Themselves While Advocating For Change On The International Level.
28 

The 

Policy For Global Development (Pgd) States That Sweden Will Take Every Initiative Regarding The 

Difficulties Of Lgbt Persons. Orlando Shooting Of 2016, Also Called Pulse Nightclub Shooting, Mass 

Shooting That Took Place At The Pulse Nightclub In Orlando, Florida, In The Early Morning Hours Of 

June12, 2016 And Left 49 People Dead And More Than 50 Wounded. It Was The Deadliest Mass 

Shooting In The History Of Us Up To That Time. Tanya Mohn, The Shifting Global Terrain Of 

L.G.B.T.Q. Rights, The New York Times, June 21, 2018. Protection Against Violence And Discrimination 

Based On Sexual Orientation And Gender Identity. Letter Dated 18 December 2008 From The Permanent 

Representatives Of Argentina, Brazil, Croatia, France, Gabon, Japan, The Netherlands And Norway To 

The United Nations Addressed To The President Of The General Assembly. Discrimination And Violence 

Against Individuals Based On Their Sexual Orientation And Gender Identity. Stephano Gennarini, Un 

Bureaucracy To Push „Lgbt Rights‟ Despite Tensions, C-Fam (Blog), October 1, 2015. Mark Leon 

Goldberg, For The First Time, Lgbt Rights Will Be Formally Institutionalized Into The Human Rights 

Mechanisms Of The United Nations, Un Dispatch (Blog), July 1, 2016. 

What Practical Steps Does International Law Require States To Be Taken In Order To Safeguard 

The Rights Of Lgbt People 

The Laws Should Bind Lgbt People In Following Steps- 

1. Protect Individual From Violence And Present Torture And Inhuman Acts. Providing Training To 

Law Officers, Should Monitor Places Of Detention. 

2. Prohibit Discrimination Based On Sexual Orientation And Gender Identity Should Provide Training 

And Education To Prevent Violence And Discrimination Of Lgbt Community. 

3. Safeguard Freedom Of Expression Should Promote Culture Of Equality And Diversity That 

Encompasses Respect For The Right Of Lgbt People. 

The Universal Declaration Of Human Rights 

   The Following Are Examples Of How The Articles From The Universal Declaration Of Human Rights 

Can Provide On Basis For Dialogue (The Discussion To Resolve The Problem) On Lgbt Person‟s Human 

Rights. 

Article 13 And 14 - “Everyone Has The Right To Freedom Of Movement And Residence Within The 

Borders Of Each State” And “Everyone Has The Right To Seek And To Enjoy In Other Countries Asylum 

From Persecution”. Homosexual Acts Are Outlawed In Over 85 Countries And Territories Which 

Increases The Need Of Lgbt Persons To Seek Refuge. This May Be The Last Resort For Someone Living 

Under The Constant Threat Of Being Exposed, Excluded, Imprisoned  Or Executed.  Likewise, In Many 

Countries Same-Sex Relationships Are Not Legally Recognized, Which May Also Be A Reason For 

Migration. 

Article 23 -  “Everyone Has Right To Work”. In Many Countries Lgbt Persons Are Systematically 

Discriminated Against Within The Labour Market. This Leads To Obstacles In Terms Of Provision And 

Financial And Social Independence. 

Article 25 -  “Everyone Has The Right O A Standard Of Living Adequate For Health And Well-Being Of 

Him-Self And Of His Family”. Violation Of The Right Not To Suffer Discrimination Leads To A Negative 

Cycle Of Restricted Opportunities, Which In Turn May Lead To Poverty. Lgbt Person‟s Rights To Health 
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Is Overlooked When The Health-Care System Is Founded On The Assumption That All Patients Are 

Heterosexual.   

Conclusion 
Lgbt Is A Part Of Our Society. Lgbt Communities, Over The Past Decades Has Achieved 

Tolerance And Acceptance Especially In Large Cities. However, Most Lgbt People Are Keeping 

Something Secret, Especially The Fact Of Being Gay Due To Fear Of Discrimination From Their Friends 

And Families. Homosexuality Can Be Viewed As Shameful Furthermore, The Violence And 

Discrimination Is Still Present In The Rural Areas, Where Lgbt People Often Gets Rejected From Families 

And Forced To Opposite Sex Marriages. Lgbt Community Is Fighting The Battle For Equal Rights And 

Acceptance Since Long. As The Discrimination Of Lgbt Community People Is Highly Prevalent These 

People Are Looked Down Upon All The Time. The Common Man Prejudices That Lgbt People Are Odd 

And Different From The Society. Today, In The Modern Era The Homosexuality May Be Acceptable But 

Even The Boundaries Of Families, Homes And Schools, Acceptance Still Remains A Constant Struggle 

For Lgbt People. Being L,G,B,T Is Not A „Problem‟, Nor It Is A „Choice‟ As Such. These People Have 

Sexual Preferences That Differ Them From What Would Appear To Be „Normal‟. Because Of This 

Different Behavior The Perspective Of Everyone Else‟s Has Changed. If Normal Men And Women Have 

Right To Live In This Society Then Why Not Lgbt People Have? There Is Nothing Wrong With Them But 

Its Just A Matter Of Humanity. Last But Not The Least, We Think Everyone Living In This World 

Whether He/She Being Normal Or Abnormal Has Equal Right To Stay In This Society With Respect. 

Suggestions/ Recommendations 
Being India A Developing Country, There Is A Need Of Progression Of Laws In Which All The Citizens 

Must Have Same Rights And Equal Opportunities To Work For The Country. Scholars Needs To Suggest 

To Strengthen The Transgender Bill And Should Make Some Amendments In Favour Of Lgbt 

Community. 
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Abstract :  

The world has already successfully overcome many pandemic situation. The pandemics of covid-

19 affected people locally and globally. The impact of the pandemic on social, economic and political life 

of human beings has been seen to be affecting the economy of all the countries of the world. Human 

resources, corporate sectors, education, transportation, environment, Law, film industry ect. seen to have 

been affected which has seen the pandemic in a positive light and recognized that we have great potential 

in it. Uncertainty is seen in all sectors, many have lost their jobs. Consumers have changed their behaviour. 

Everyone has started staying at home. The effect of adherence to traditional marketing seen to have been to 

increase the number of contacts that sellers have already had with digital marketing. Today, digital 

marketing is one of the most emerging technology in information sectors. The paper is made with attempt 

analysis and understand the impact of covid-19 pandemic on digital marketing. Keywords: Digital 

Marketing, Covid-19, Pandemic, Technology, 

Introduction: 
Digital Marketing is a branch of traditional marketing. Connected to the internet and digital 

technology. As Computer, Mobile Phones, Websites, Social Media, Software, e-mail, Digital Marketing 

developed in 1900's and 2000's. Digital Marketing makes it easy to focus on a specific segment of the 

customer. Digital Marketing is interconnected as traditional marketing techniques. It can use Twitter, 

Facebook, Instagram and Blogs, Yelp, WhatsApp, Linked in, Google+, AI to reach customer an is essential  

in today's pandemic situation. 

Objective of Study: 

The Main objective of study are.                                 

1. To study the role of Digital Marketing in Indian Scenario.                

2. To analyse the future role of Digital Marketing Post Covid-19.                              

3. To analyse the impact of Covid-19 on Digital Marketing.             

4. To Study the various concepts of Digital Marketing 

Scope of Study:- 
1. Understanding the concepts of digital marketing.     

2. Understanding the impact of covid-19 on digital marketing.  

3. Understanding the future of digital marketing after covid-19. 

Research Methodology:- 

The study is based on secondary sources such as Textbook, Journals, Magazine,Blog, Published Articles in 

Website. 

Limitations of Study-  

1. The information in this study is not disclosed to everyone.  

2. This data has been collected keeping in view the time limit  

3. Only secondary data were used in the study. 

Tools of Digital Marketing:-  

1. Influencer Marketing:- Companies use You Tube stars Tik To stars an influential social media 

company to promote their products  

2. Mobile Marketing:- To take advantages  of the rapidly growing number of Smart  phone  users in the 

world, the marketers used Mobile-apps, e-mails, Websites and social media Vig mobile phones  

3. e-mail marketing:- The marketers communicated directly with the customer through this tools and 

send promotional messages of the products to the potential customers and there b generates for the 

goods and  services  

4. Social Media Marketing:- Marketers promotes products and services through social Networking Sites 

like Twitter's, Facebook, Instagram, Snapchat.  

5. Video Marketing:- Consumer are rapidly connecting to Social Media Marketing, such as You Tube, 

Tik To, Vigo Video and marketers have taken advantages  of this opportunities to promote their 

products and services. 
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Impact of Covid-19 on Digital Marketing:- 

The increasing prevalence of Covid-19 pandemic has created a negative consumer sentiment towards 

actual marketing and led consumers to turn to digital marketing. The effect of Covid-19 on digital 

marketing can be explained on the basis of the following points.                   

 Increase demand for Video and Micro Video content-.                             
Due to the pandemic of Covid-19 the government forced people to stay at home, so people started 

spending more time on social media like You-Tube,Micro Video content so the demand increased.And 

marketers see this as an opportunities to promote their products and services.                          

 Increase Product Research among customers-.                          
The effect of covid-19 was to give consumer time  to research goods and services so marketers constantly 

strive to protect their reputation and responds to consumer requests 

Experimental Marketing-  
Lockdown allows consumers to spend more time online, so marketers need to focus more on online 

attractiveness.                 

Increased Importance of Chat bots-.                           
The importance of Chat-bots has increased as people have been staying at home for most of the time 

during lockdown and have started doing office work from home and hence people have started focusing on 

online work.                      

Maintaining Online Reputation:-.     

As customer spend more and more time online, information about any wrongdoing by companies spreads  

quickly and responds quickly, making it difficult for companies to maintain their reputation. 

Conclusion:-                  
In the current global covid-19 highway situation, companies have become a digital marketing tools for 

deciding their marketing strategy.While other areas have been hit hard be pandemic.Digital Marketing has 

got an opportunity and boost.Companies put digital marketing at the forefront.Also this pandemic is a 

nutrient for the digital marketing. 
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Abstract 

Covid 19 Pandemic Has Had A Profound Impact On The Lives, Safety And Health Of The 

Informal Sector. Workers, Especially Domestic Workers, Most Of Whom Are Women. The Least 

Organized And Lacking  Institutional Support, Domestic Workers Are Very Vulnerable To Exploitation 

And Human Right Violations, And Pandemics Made The Situation Worse. Telephone Interview 260 

Domestic Workers From Pune City Focus On Work Pandemic Situation, Livelihood And Household 

Dynamics, Health Scenarios, Government Support. The Data Were Substantiated By Qualitative Input 

From Detailed Interviews Conducted With 12 Domestic Respondents. Urban Workers. Results Report 

Widespread Unemployment Among Domestic Workers From March To June 2020, Income Decreased 

Significantly And Workload Increased. About 57% Domestic Workers Reported Stigma And 

Discrimination In The Workplace, With 40% Working Without Stigma Safety Measure. Occurrence Of 

Domestic Violence, Increased Workload At Home, Access To Medical Care Etc. Was Reported. The 

Findings Show That We Need To Do The Following Urgently: National-Level Policies And State Support, 

Especially For Female Domestic Workers Poverty, Poor Health And Marginalization Will Continue. 

Keyword: - Gender & Unemployment, Pandemic, Domestic Workers, Pune City.  

Introduction 

The Covid 19 Disease, Which Was Declared A Pandemic By The World Health Organization In 

2020, Has Led To This.  Clear Challenges For The Global Public Health System (World Health 

Organization [Who], 2020). The World Economy Has Stagnated, And Countries Have Announced Partial 

Or Complete Blockades, Which Led To This. Unprecedented Social And Economic Difficulties For The 

World Population. The Public Health Crisis. A Time When India's Gross Domestic Product Growth Has 

Already Slowed And Unemployment Continued Ascension (Dev & Sengupta, 2020). Although The 

Pandemic Affected The Lives Of All Social Classes, India, Informal Sector Employment Protection And 

Social Security, Accounting For 86% The Workforce Is Hit Hardest Because It Struggles To Meet Basic 

Needs And Threats. Infectious Diseases (International Labor Organization [Ilo] 2020) Different Groups Of 

Workers Female Domestic Workers Are Experiencing Similar Livelihood And Social Safety Net 

Restrictions Due To Social Distance And Blockade Restrictions, They Are Facing Complete Or Almost 

Unemployment And Economic Instability. They Remained Largely Outside The Scope Of The National 

Rescue Mechanism. 

Domestic Worker Situation: Before And During Pandemic:-  

 The Current Number Of Domestic Workers In India Has Exceeded The Official Estimate Of 4.2 

Million And The Informal Estimate Of 50 Million. Two-Thirds Of All Domestic Workers In India Live In 

Cities  The Region And About 75% Of It Are Women (Ghosh, 2013). Women Work Part-Time Or Stay At 

Home Domestic Workers And Their Household Expenses Are Mainly Covered By The Income They Earn. 

Of Despite The Large Workforce, Domestic Work Is Not Recognized As A "Work" And Is Always 

Treated As Such, The Lowest In The Professional Hierarchy. This Unjustified Structural Problem That 

Society Refuses To Recognize Domestic Workers As "Workers" Has Been Tossed By Their Employers 

(Chandrumuri,2018) Domestic Workers Face Harsh Working Conditions And Are Not Covered By Social 

Security. They Are Not Protected By Labor Law, Except For The Social Security Of Unorganized Workers  

Law, 2008 (Ghosh,2013), Profits Workers Tend To Overlook Due To Informal  Ignorance Of  Contracts 

And Ignorance Of Social Security Regulations. National Policy For Domestic Workers Drafted By The 

Government Of India To Formally Secure Workers' Rights And Social Protection Through Legislative 

Measures, But Not Yet Implemented. In India, Women's Participation In The Domestic Labor Sector Is A 

Common Feature Of Feminization Of Domestic Work (Augustin & Singh, 2016). Low Wages And Lack 

Of Legal Protection (Neetha & Palriwala, 2011), Unpaid Overtime And Occupational Health Issues (Paul 

Et Al., 2018), Inadequate Negotiations. Health Problems Such As Power, Forced Labor, Childcare, Back 

Pain Skin Allergies (Moghe, 2013), Physical And Sexual Violence (Hamid, 2006; Paul Et Al., 2018), 
Exploitative Working Conditions And Human Rights Violations (Chandramouli, 2018),  Formal 

Organizations For Domestic Workers Lack Of Framework, Representatives Of Domestic Workers In The 
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Lack Association Exclusion Of Domestic Workers From Legal Qualifications To Minimum Wage 

(Bhattacharya Et Al., 2010; Chandramouli, 2018) Was Identified As An Issue Affecting The Social Justice 

Of Female Domestic Workers. Various Studies, Caste, Religion, And Gender Aspects Also Play A Major 

Role In The Indian Context. Determine The Characteristics Of Domestic Work And The Nature Of 

Exploitation (Raghuram, 2001). Affects The Bargaining Power Of Domestic Workers. The Social And 

Economic Distress Faced By Domestic Workers Across The Country Due To The Covid-19 Pandemic, 

Added To The Existing Inequities And Right Violations Especially In Urban Areas, In Pune Many 

Domestic Workers From Slum Areas Working In The Upper Middle-Class Houses Of The Neighborhood. 

It Was Sent Back On Unpaid Leave During The Blockade (Parth, 2020). Domestic Workers Complained 

About Wage Cuts And Non-Payments From March To April 2020, And Subsequent Unemployment. It 

Was Not Included In The Distribution Registration Under The 2011 Census And Excluded Migrant 

Workers.  Public Supply (Goel Et Al., 2020; Yadav, 2020) The Majority Of 180,000 Migrant Workers  

Undocumented Pune Did Not Have Access To The Social Security And Remedies Provided By The 

Government During The Pandemic, Local Workers In Pune Were Able To Take Advantage Of Free 

Distribution And Community. Rice Field  Government-Established Kitchen Service (Self-Employed 

Women's Association [Sewa], 2020). Absence Formal Registration With The Social Security Agency Has 

Been Denied To Female Domestic Workers By All Governments Relief During A Pandemic. 51% Had A 

Hard Time Buying Essentials And 36% Had A Hard Time. Difficulty In Accessing Healthcare (Social 

Studies Trust Institute,2020) Telephone Survey Of 500 People Domestic Workers In Rural Pune Showed 

That Only 51% Of The Workers Were Paid For Their Work   In March, 44% Of Workers Eventually 

Borrowed Money From Moneylenders At Exorbitant Interest Rates (Bharti, 2020). Deshpande (2020) 

Emphasizes Gender Differences In Average Time Labor Spending That Boosted Domestic Workers After 

The Blockade. Due To Lack Of Uniformity The Wage Structure Doubled The Alienation And 

Vulnerability Of Kathak Domestic Workers During The Pandemic (Nanda, 2016). About 80% Of Large 

Numbers Of Domestic Workers (10 Or More Jobs) Almost Unemployed (Per Week)  And Half  Reported 

That They Did Not Receive Medical Care During This Time (All National Workers' Alliance, 2020). 

Anandi And Deepa (2020).  The City Of Chennai Has Concluded That The Work Is At High Risk Of Lack 

Of Safety Measures And Lack Of Access.  Healthcare Has Made Domestic Workers The Most Vulnerable 

Of The Informal Sector Workers. 

Materials And Methods 
The Study Was Undertaken Using Mixed Methods, Through Which Quantitative And Qualitative 

Dimensions Of The Issues Related To Livelihood And Working Conditions Of The Domestic Workers 

During Pandemic Scenario In India Were Explored. The Data Was Collected From 260 Women Domestic 

Workers From Pune City. Preliminary Newspaper Reports About The Plight Of Domestic Workers In 

These Cities During The Lockdown Period. The Contact Details Of The Women Domestic Workers Were 

Collected Through Non-Governmental Organizations And Domestic Worker’s Collectives Working In 

Pune City Who Maintain The Data Of Workers Registered With Them. The Survey Focused On Socio-

Demographic Details, Working Conditions, Employer–Worker Relationships, Impact Of The Pandemic On 

Livelihood And Family Conditions, Health Care And State Support Systems For The Workers During The 

Pandemic Situation. Data Analysis Was Done Using Spss Package And Descriptive Statistics Presented 

Using Figures And Tables. Qualitative Evidences Were Also Collected Through Telephonic Conversations 

With 12 Domestic Workers. These 12 Workers Were Selected As They Are The Peer Leaders Who Are 

Organizing The Workers Under The Ngo’s Guidance. The Interviews Were Transcribed And Coded And 

A Manual Analysis Was Done To Identify The Emerging Themes. The Study Protocol And The Tool 

Were Submitted To The Internal Human Ethics Subcommittee Of The University And The Necessary 

Approval Was Sought. Informed Consent Was Taken During Interview And The Confidentiality Of The 

Collected Data Is Maintained. 

Results And Discussion 

The Data Analyzed Here Include The General Socio-Economic Profile Of Female Domestic Workers.  

 Working Conditions During A Pandemic, Livelihood And Household Dynamics, Health Problems And 

Access On The Nature Of Health Care And Government Support For Domestic Workers During The 

Period. 

 

 

General Profile Of The Respondents 

From Pune City 30 Years Old, Longing For Other Rear Class (Obc), 28.5% Overall, 24.6% For Enlisted 

Caste (Sc) And 16.9% Scheduled Tribes (St) Community. In Age-Based Classification, Respondents Were 
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42-49 Years Old (26.5%), 34-41 Years Old (21.5%), And 26-33 Years Old (19.2%). Year The Remaining 

Groups Of  Respondents Were 50-57 Years (15.8%), 18-25 Years (10%), And 58-65 Years. Year (6.9%). 

Of The Domestic Workers Interviewed, 53% Were Immigrants (Mainly From Rural Areas). From Village 

To Town, The Rest (47%) Were Local. Respondents' Interstate Analysis Shown. 

  

Working Conditions Of The Domestic Workers During The Pandemic 

Unexpected Unemployment And Lack Of Income Have Reduced The Livelihoods Of Many Residents  

 Workers Have Become Tougher, Affecting The Ability Of Families To Meet Even Basic Needs. The 

Situation Is Exacerbated By The Sudden Unemployment Of Other Adult Families And The Closure Of All 

Sources Of Income. At The Same Time, Some Workers Reported Positive Experience / Support From 

Their Employers During Difficult Times Of The Pandemic. This Includes Providing Materials Support, Eg 

B. Food (13.8%), Guarantee Of Maintenance After Lockout Period Of Work (13.1%) And Prepaid Salary 

(10%). Another 10% Received A Call From Their Employer During The Blockade. They Sought 

Happiness And 10% Also Received Promises Of Future Salary Increases. 

Health Issues And Health Care Access During Pandemic  
The Study Probed The Mental And Physical Health Issues Faced By The Domestic Workers And 

The Access To Health Care Facilities During The Pandemic. It Is Important To Note That, More Than 

90% Of The Domestic Workers Reported Anxiety As A Mental Health Condition. Amongst 260 Domestic 

Workers 45.8% Had Severe Anxiety That Their Sleep Patterns Got Highly Disturbed And Another 28.8% 

Reported That They Sometimes Feel Anxious. During The Period Of The Pandemic, 42.3% Of The 

Domestic Workers Had Health Issues For Self/Family Member Which Required Medical Consultation. In 

This Category 67.3% Had To Discontinue Treatment Of The Illness. The Major Reasons Pointed Out For 

Discontinuation Of Treatment Are Unaffordability, Lack Of Transportation And Absence Of Outpatient 

Services In Government Hospitals. Constraints In Access To Health Care Have Affected A Good Number 

Of Domestic Workers With Both Physical And Mental Health Concerns. Financial Distress, 

Transportation Constraints And Curtailment Of Medical Services Has Added To The Adversities Faced By 

The Families. Qualitative Enquiry Also Substantiated That The Medical Treatments Have Taken A 

Backseat During The Pandemic. Two Workers During Interview Said That Regular Medical Follow Up Of 

Their Children Were Stopped Due To Financial Constraints. 

Conclusion 

The General Vulnerabilities Of Female Workers Due To Informal, Invisible, And Unrecognized 

Domestic Work Are Largely Obvious. Informal Contracts, Irregular Work, Exploitation And  Undefined 

Wages And Working Conditions, As Well As Political And Legal Loopholes, Are Social And Worker’s 

Financial Instability. Global Pandemic Scenarios And The Resulting Vulnerabilities Exacerbated And 

Amplified The Situation. Social, Cultural, Economic And Political Injustices Affecting Women  In 

Domestic Work Or The Pandemic Has Led To The Emergence Of New Forms Of Infringement And  

Social Injustice Among  Informal Workers, Characterized By Wage / Salary Dismissal / Non-Payment. 

Work Volume, Health Risks, Debt, Poor Access To Health Care, Violence, Prejudice And Decline, Unmet 

Family Nutrition / Education / Health Needs, Etc. Ignorance Of Citizenship Workers' Rights, The Digital 

Divide And Poor Digital Literacy, And The Chaotic Nature Of The Workforce Facilitate This. Open 

Practices For Infringement Of Domestic Workers That Contribute To The Universality Of Experience And 

The Whole Body Is Injustice. At The Same Time, It Is Necessary To Understand The Contextual Changes 

In Social Injustice Caused By Structural Factors And The State Support System. In Order To Ensure 

Citizenship Rights Inclusive Of Labour Rights To Women Domestic Workers, Their Emotional, 

Psychological, Social, Economic And Political Well-Being Needs Immediate Attention. In A Futuristic 

Perspective, The Domestic Work Sector Which Employs Mostly Women Requires A Gender Sensitive, 

Welfarist, Rights Based As Well As An Intersectionality Approach With Long-Term Goals. The Efforts 
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Should Be Taken Up Through The Involvement Of Multiple Stakeholders—Central To Local State 

Agencies, Voluntary Organisations, Local Community, Labour Welfare Activists, Worker’s Associations, 

Researchers, Etc.—Functioning In Different Realms And Capacities. Many Associations Such As The 

Domestic Workers Rights Union Mumbai, West Bengal Domestic Workers Society And Pune District 

Domestic Workers Association Had Taken Up Campaigns For Ensuring Labour Rights And Welfare—

Paid Leave, Social Security, Health Care, Food/Ration Distribution, Cash Assistance, Retainment In Job, 

Payment Of Full Wages, Etc.,—Of The Domestic Workers During The Pandemic (Roy, 2020). 

Government Of India Had Announced Relief Packages During The Pandemic Such As Pradhan Mantri 

Garib Kalyan Package (Pmgkp) Which Broadly Included Relief Funds For Programmes Pradhan Mantri 

Kisan Sammann Nidhi (Pm-Kisan) And Mahatma Gandhi National Rural Employment Guarantee Act 

(Mnrega) Intending To Help Those In The Informal Sector. The Federal As Well As The State 

Governments Initiated Various Cash Transfers And Food Ration During The Lockdown Period To Tackle 

Sudden Unemployment And Income Loss In The Community. Dreze (2020) Has Observed That 

Strengthening Pds And Doubling Food Grain Rations As Well As Cash Transfers Will Be Of Great Help 

To The Survival Of The Workers. However, The Plight Of The Workers In The Informal Sector Continued 

As Non-Food Expenditures Cannot Be Met Easily Through These Temporary Measures Alone. India 

Needs A Detailed Structural Plan To Overcome The Economic Slowdown And Bigger Relief Packages To 

Save Life And Livelihood Especially Of The Marginalized Communities. 
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Abstract 

The Universal Declaration of Human Rights is a milestone document in the history of human rights. 

Drafted by representatives with different legal and cultural backgrounds from all regions of the world, the 

Declaration was proclaimed by the United Nations General Assembly in Paris on 10 December 1948 

(General Assembly resolution 217 A) as a common standard of achievements for all peoples and all 

nations. It sets out, for the first time, fundamental human rights to be universally protected and it has been 

translated into over 500 languages. Now, Therefore the general assembly proclaims this universal 

declaration of human rights as a common standard of achievement for all peoples and all nations, to the 

end that every individual and every organ of society, keeping this Declaration constantly in mind, shall 

strive by teaching and education to promote respect for these rights and freedoms and by progressive 

measures, national and international, to secure their universal and effective recognition and observance, 

both among the peoples of Member States themselves and among the peoples of territories under their 

jurisdiction.  

 The present time is an historic moment, not only for Dalits, but for all those committed to basic human 

rights and principles of justice, equality, liberty, fraternity.  India, a rising star and increasingly important 

player on the world stage, must not be allowed to ignore the injustice and oppression within its own 

borders any longer.  Together, we must unite, nationally and internationally, to force the Indian 

government to rise above an entrenched caste-mentality and to properly enforce its laws, implement its 

policies, and fulfill its responsibility to protect the basic human rights of ALL of its citizens. Human rights 

are rights inherent to all human beings, regardless of race, sex, nationality, ethnicity, language, religion, or 

any other status. Human rights include the right to life and liberty, freedom from slavery and torture, 

freedom of opinion and expression, the right to work and education, and many more.  Everyone is entitled 

to these rights, without discrimination. In Indian Constitution, there are some rights as fundamental rights 

which give guarantees of human rights to the citizens. Without these rights citizens cannot get progress in 

their life as well as country. 

 The condition of human rights in India is an issue complicated by the country's large size & 

population, widespread poverty, lack of proper education & its  diverse culture, even though being the 

world's largest sovereign, secular, democratic republic. The Constitution of India provides for Fundamental 

rights, which include freedom of religion. Clauses also provide for freedom of speech, as well as 

separation of executive and judiciary and freedom of movement within the country and abroad. The 

country also has an independent judiciary and well as bodies to look into issues of human rights.  “The 

2016 report of Human Rights Watch accepts the above-mentioned faculties but goes to state that India has 

"serious human rights concerns. Civil society groups face harassment and government critics face 

intimidation and lawsuits. Free speech has come under attack both from the state and by interest groups. 

Muslim and Christian minorities accuse authorities of not doing enough to protect their rights. But in the 

recent years, more emphasis is given to minority rights & freedom of speech. The government is yet to 

repeal laws that grant public officials and security forces immunity from prosecution for abuses”
1
.  

December 10 is the anniversary of the adoption of the Universal Declaration of Human Rights by the UN 

General Assembly. As an early supporter of the UN movement and a constant participant in its 

deliberations, India has, in international fora, constantly endorsed the charter of rights that the declaration 

unfurled. „The efficacy of constitutional provisions is entirely dependent on the government machinery 

entrusted to our elected representatives. An effective protection of individuals, in this case women and 

minorities, from acts of violence requires the power of the state to weigh in on their side. In too many 

cases of violence against women, Muslims and Dalits, the Indian state is distinguished by its absence‟
2
.  

Fundamental Rights and Indian constitution:- 
Fundamental rights are the basic rights of the people and the charter of rights contained in Part 

III(Article 12 to 35) of Constitution of India. It guarantees civil liberties such that all Indians can lead their 

lives in peace and harmony as citizens of India. These include individual rights common to most liberal 

http://www.un.org/en/ga/search/view_doc.asp?symbol=A/RES/217%28III%29
http://www.ohchr.org/EN/UDHR/Pages/SearchByLang.aspx
https://en.wikipedia.org/wiki/Human_rights
https://en.wikipedia.org/wiki/Sovereign
https://en.wikipedia.org/wiki/Democratic_republic
https://en.wikipedia.org/wiki/Constitution_of_India
https://en.wikipedia.org/wiki/Fundamental_Rights_in_India
https://en.wikipedia.org/wiki/Fundamental_Rights_in_India
https://en.wikipedia.org/wiki/Freedom_of_religion
https://en.wikipedia.org/wiki/Freedom_of_speech
https://en.wikipedia.org/wiki/Human_Rights_Watch
https://en.wikipedia.org/wiki/Bill_of_rights
https://en.wikisource.org/wiki/Constitution_of_India/Part_III
https://en.wikisource.org/wiki/Constitution_of_India/Part_III
https://en.wikipedia.org/wiki/Constitution_of_India
https://en.wikipedia.org/wiki/Civil_liberty
https://en.wikipedia.org/wiki/Indian_nationality_law
https://en.wikipedia.org/wiki/Liberal_democracy
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democracies, such as equality before law, freedom of speech and expression, religious and cultural 

freedom and peaceful assembly, freedom to practice religion, and the right to constitutional remedies for 

the protection of civil rights by means of writs such as habeas corpus, Mandamus, Prohibition, Certiorari 

and Quo Warranto. Violation of these rights result in punishments as prescribed in the Indian Penal Code 

or other special laws, subject to discretion of the judiciary. The Fundamental Rights are defined as basic 

human freedoms that every Indian citizen has the right to enjoy for a proper and harmonious development 

of personality. These rights universally apply to all citizens, irrespective of race, place of birth, religion, 

caste or gender. Though the rights conferred by the constitution other than fundamental rights are equally 

valid and their enforcement in case of violation shall be secured from the judiciary in a time consuming 

legal process. However, in case of fundamental rights violation, Supreme court of India can be approached 

directly for ultimate justice per Article 32.  The Rights have their origins in many sources, including 

England's Bill of Rights, the United States Bill of Rights and France's Declaration of the Rights of Man. 

“This life of the discrimination gives birth to conflicts and the concept of rights started taking shape. In 

fact the human rights which we need today are a result of  long and arduous struggle”
3
.When we tries to 

learn about Constitution of India, then we find that the preamble of India is ensure that the our nation gives 

guarantee to people of their human rights. “ Preamble declare s the the people of India have solemnly 

resolved to constitute India into a sovereign, socialistic, Democratic Republic and to secure to all its 

citizens.: 

Justice-Social, Economic and Political, 

Liberty-of thought, express, belief, faith and worship; 
Equality- of status and opportunity and to promote among them all; 

Fraternity- assuring the dignity of the individual and the unity and integrity of the nation
4
‟. 

Universal declaration of human rights:- 
Universal declaration of human rights is important for human beings. It gives guarantee of the protection 

of human rights. It is a milestone document in the history of human rights. Drafted by representatives with 

different legal and cultural backgrounds from all regions of the world, the Declaration was proclaimed by 

the United Nations General Assembly in Paris on 10 December 1948 (General Assembly resolution 217 A) 

as a common standard of achievements for all peoples and all nations. It sets out, for the first time, 

fundamental human rights to be universally protected and it has been translated into over five hundred 

languages. In India, there also gives protection of human rights through Indian constitution. The Indian 

Constitution banned the practice of untouchablity under Article 17 and the Schedule Caste/ Schedule 

Tribes (Prevention of Atrocities Act), 1989 was introduced to combat persecution and discrimination 

against Dalits and Adivasi (tribal) people. Despite the existence of these strong legal provisions, Dalit and 

Adivasi populations have found it virtually impossible to access their rights through the legal system. In 

this context, the Dalit and Adivasi Rights Initiative provides legal aid and rights-awareness to members of 

Dalit and Adivasi communities and uses the law to ensure that the violation of Dalit and Adivasi rights are 

addressed through the legal system. Dalit populations are often forced into manual labour and scavenging 

(disposing of human excrement, animal carcasses, etc.). A decision passed by the Delhi High Court 

achieved significant results when the court directed the government to improve the safety conditions of 

sewer workers in Delhi. This case, however, also created a wider impact in the Dalit community, when the 

courts also directed that the state should aim towards completely phasing out of the employment of persons 

to clean sewers, on an emergent basis. Near about 1/6 of the India‟s population, some 170 million people, 

live a precarious existence., shunned by much of Indian society because of their rank as „untouchable‟ or 

dalits-literally meaning „broken‟ people. “Dalits are discriminated against, denied access to land and basic 

resources, forced to work in degrading conditions and routinely abused at the hands of police and 

dominant-caste groups that enjoy the state‟s protection. The caste system has formed the social and 

economic framework for the life of the people of India.  In its essential form, this caste system involves the 

division of people into a hierarchy of unequal social groups where basic rights and duties are assigned 

based on birth and are not subject to change.  Dalits are „outcastes‟ falling outside the traditional four 

classes of Brahmin, Kshatriya, Vaishya, & Shudra.  Dalits are typically considered low, impure & 

polluting based on their birth and traditional occupation, thus they face multiple forms of discrimination, 

violence, and exclusion from the rest of society.  

Dalit women face the triple burden of caste, class, and gender.  Dalit girls have been forced to 

become prostitutes for dominant-caste patrons and village priests. Sexual abuse and other forms of 

violence against women are used by landlords and the police to inflict political “lessons” and crush dissent 

within the community.  Less than 1% of the perpetrators of crimes against Dalit women are ever convicted. 
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The plight of India's “untouchables” elicits only sporadic attention within the country. Public outrage over 

large-scale incidents of violence or particularly egregious examples of discrimination fades quickly, and 

the state is under little pressure to undertake more meaningful reforms. Laws granting Dalits special 

consideration for government jobs and education reach only a small percentage of those they are meant to 

benefit. Laws designed to ensure that Dalits enjoy equal rights and protections have seldom been enforced. 

Instead, police refuse to register complaints about violations of the law and rarely prosecute those 

responsible for abuses that range from murder and rape to exploitative labor practices and forced 

displacement from Dalit lands and homes.  Laws and government policies on land reform and budget 

allocations for the economic empowerment of the Dalit community remain largely unimplemented. 

UNO gives the protection of human rights to the people, but the terrorism always gives challenges 

before government. In UDHR, article3 of that gives the rights of personal  security and liberty of life‟
5
. 

Communal conflicts between religious groups (mostly between Hindus and Muslims) have been prevalent 

in India since around the time of its independence from British Rule. Among the oldest incidences of 

communal violence in India was the Moplah rebellion, when Militant Islamists massacred Hindus in 

Kerala. Communal riots took place during the partition of India between Hindus/Sikhs and Muslims where 

large numbers of people were killed in large-scale violence. The 1984 Anti-Sikh Riots was a four-day 

period during which Sikhs were massacred by members of the secular-centrist Congress Party of India; 

some estimates state that more than 2,000 were killed. Other incidents include the 1987 Hashimpura 

massacre during communal riots in Meerut, 1992 Bombay Riots. The killing was supposedly done at the 

behest of Congress leaders such as Jagdish Tytler. Congress Party officials provided assailants with voter 

lists, school registration forms, and ration lists. Nanavati Commission also found out that several Congress 

leaders were behind this lynching. Former prime minister Manmohan Singh apologized in the Loksabha 

for the involvement of Congress stalwarts in the Lok Sabha. According to the 2011 WikiLeaks cable leaks, 

the United States was convinced of Indian National Congress complicity in the riots and called it 

"opportunism" and "hatred" by the Congress government of Sikhs.
 
Contemporary India, however, has seen 

the influence of caste start to decline. This is partly due to the spread of education to all castes which has 

had a democratising effect on the political system. However, this "equalising" of the playing field has not 

been without controversy. The Mandal Commission and its quotas system has been a particularly sensitive 

issue. It has been argued by Professor Dipankar Gupta that the role of castes in Indian elections have been 

overplayed.  

More recently there has been a flux in caste politics, mainly caused by economic liberalization in 

India. This upsurge in lower-caste empowerment was accompanied in some regions by a spike in the level 

of corruption. This was partly due to lower caste perceiving development programs and rule of law as tools 

used by the upper caste to subjugate lower castes. Amnesty International says "it is the responsibility of the 

Indian government to fully enact and apply its legal provisions against discrimination on the basis of caste 

and descent. Denotified of India, along with many nomadic tribes collectively 60 million in population, 

continue to face social stigma and economic hardships, despite the fact Criminal Tribes Act 1871, was 

repealed by the government in 1952 and replaced by Habitual Offenders Act (HOA) (1952), as effectively 

it only created a new list out of the old list of so-called "criminal tribes. These tribes even today face the 

consequences of the 'Prevention of Anti-Social Activity Act' (PASA), which only adds to their everyday 

struggle for existence as most of them live below poverty line. National Human Rights Commission and 

UN's anti-discrimination body Committee on the Elimination of Racial Discrimination (CERD) have asked 

the government to repeal this law as well, as these former "criminalised" tribes continue to suffer 

oppression and social ostracization at large and many have been denied SC, ST or OBC status, denying 

them access to reservations which would elevated their economic and social status. 

  Several international agencies and the UN have reported human rights violations in Indian-

administered Kashmir. In a press release the OHCHR spokesmen stated "The Office of the High 

Commissioner for Human Rights is concerned about the recent violent protests in Indian-administered 

Kashmir that have reportedly led to civilian casualties as well as restrictions to the right to freedom of 

assembly and expression.". A 1996 Human Rights Watch report accuses the Indian military and Indian-

government backed paramilitaries of "committing serious and widespread human rights violations in 

Kashmir." One such alleged massacre occurred on 6 January 1993 in the town of Sopore. The Human 

Rights Watch also wrote of other regular human rights abuses being committed by the Indian forces 

including "using rape as a means to punish and humiliate communities". Times Magazine described the 

incident as such: "In retaliation for the killing of one soldier, paramilitary forces rampaged through 

Sopore's market setting buildings ablaze and shooting bystanders. The Indian government pronounced the 
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event 'unfortunate' and claimed that an ammunition dump had been hit by gunfire, setting off fires that 

killed most of the victims." In addition to this, there have been claims of disappearances by the police or 

the army in Kashmir by several human rights organisations.  

Remedies for Human Rights Violations:-  
Every state has the primary responsibility within its territory to ensure human rights are   guaranteed to all 

members. By signing and ratifying human rights conventions, governments at national and local levels 

must commit to avoiding any actions that would violate or lead to a violation of human rights. In addition, 

most treaty obligations require the government to take positive steps to adopt affirmative measures, to 

ensure or protect the enjoyment of human rights. They may also require enacting and enforcing legislation 

or adopting other appropriate measures to ensure that individuals and other entities respect human rights. 

Many countries create human rights enforcement systems, which may include a human rights commission 

to investigate claims and special adjudicative bodies to hear cases. Also, human rights claims may be heard 

through regular course of a civil or criminal case. Finally, ad hoc or permanent commissions may be 

established to monitor and write reports on immediate or ongoing issues. 

 We have to believe on the constitution of India because it gives us the guarantee of rights. “our 

constitution is not only a pragmatic result of the struggle for freedom, but it also reflects the aspirations 

and hope of the people. It was a pious wish of our founding fathers to gives a quality of life to their 

progeny
6
.” 

Conclusion:-  

 I thought that in  India the idea of human rights is not a contribution of western countries. These 

rights are a common heritage of glorious past. Of course, the enjoyment of these rights was not open to all 

segments of the society. There was no uniform application of these freedoms as the society was a caste-

ridden hierarchical one. Throughout the period of liberation movement, Indians fought for the protection of 

their human rights such as political freedom and right of self-determination. After independence, the 

constitution of India was formulated with a guarantee of fundamental rights and freedom. Government 

have to protect the human rights through various agencies. 
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Introduction: 

 India is poor compared with the USA, and, within India, Bihar and Orissa are poor 

compared to Punjab and Haryana. You might be aware about the poor -those who have 

inadequate income, housing, clothing etc. You also know that the definition and methods of 

measuring poverty differ from country to country. Poverty is the syndrome of uselessness, 

landlessness, joblessness, deprivation and helplessness. It is not a pure economic 

phenomenon. It has social, cultural, political, historical, and geographical dimensions. It is 

lack of livelihood security and food security. It is hunger, starvation, and vulnerability. 

Poverty is lack of shelter, and lack of education, and lack of access to health care. Poverty is 

being sick and not being able to see a doctor. Poverty is not being able to go to school and not 

knowing how to read. Poverty is not having a job, is fear for the future, living one day at a 

time. Poverty is losing a child to illness brought about by unclean water. Poverty is 

powerlessness, lack of representation and freedom. To know what helps to alleviate poverty, 

what works and what does not, what changes over time, poverty has to be defined, measured, 

and studied - and even lived. Poverty is a multidimensional phenomenon in which an 

individual or a group lacks the financial means and necessities for a basic level of living. 

Poverty also includes poor health and education, a lack of access to safe drinking water and 

sanitation, a lack of physical security, a lack of voice, and a lack of capacity and chance to 

improve one's life. According to the Tendulkar Poverty line method, 20.8% of the Indian 

population was still in poverty in 2020. 

Poverty Line in India 

The poverty line of India in Rural areas is Rs. 972 and Urban area, it is Rs. 1407 

Those who earn above this level is considered as ‘Not poor’ and come under ‘Above the 

Poverty Line’ and those who earn below this level is considered as ‘Poor’ and they are 

‘Below the Poverty Line‘. 

World Bank: The World Bank Poverty Line defines extreme poverty as living on less than 

$1.90 a day, measured in 2011 purchasing power parity prices. 

Official Release of Poverty Line Estimates 

The Planning Commission used to release the estimates of poverty as number of persons 

below poverty line as a percentage of Indian population. This was followed for the years 

1973-74, 1977-78, 1983, 1987-88, 1993-94, 1999-2000, 2004- 05, 2009-10 and 2011-12. 

For 2011-12, the Planning Commission released poverty data in July 2013, based on the 

Tendulkar poverty line. 

Poverty Percentage in India 

1. According to Global MPI Reports 2019 and 2020, 21.9% of the population was poor in 

the country or the number of poor was pegged at 269.8 million 

2. According to World Poverty Clock in 2021, roughly 6% or 86,799,498 (86.8 million) of 

the population are living in poverty. 

Characteristics of poverty  

1. Poverty is defined as a state or condition in which an individual or a group lacks the 

financial means and necessities for a basic level of living. 

2. Poverty is defined as a situation in which one's earnings from work are insufficient to 

meet fundamental human requirements. 
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3. Poverty, according to the World Bank, is a severe lack of well-being that has various 

dimensions. Low earnings and the inability to obtain the essential commodities and 

services required for a dignified existence are examples of poverty. 

4. The World Bank defined poverty as individuals living on less than $1.90 per day which is 

called the International poverty line. 

5. In India, the National poverty threshold is given by the Tendulkar Committee. 

6. Poverty also includes poor health and education, a lack of access to safe drinking water 

and sanitation, a lack of physical security, a lack of voice, and a lack of capacity and 

chance to improve one's life. 

7. In 2011, 21.9 percent of India's population was living below the national poverty 

threshold. 

8. In 2018, about 8% of the world's workers and their families were living on less than $1.90 

per day (international poverty line). 

Types of poverty  

Absolute Poverty: When a household's income falls below the level required to sustain basic 

living standards (food, shelter and housing). This condition allows comparisons between 

countries as well as throughout time. 

The "dollar a day" poverty line, first proposed in 1990, quantified absolute poverty according 

to the criteria of the world's poorest countries. The World Bank raised it to $1.90 per day in 

October 2015. 

Relative Poverty: It is defined from a social perspective as a living standard that is lower 

than the economic standards of the surrounding population. As a result, it is a measure of 

income disparity. In most cases, relative poverty is defined as the percentage of the 

population earning less than a certain percentage of median income. 

India poverty according to 2021-22 

Total Population 1,392,506,368 

People living in extreme poverty 97,697,747 

Males 44,806,455 

Females 52,891,292 

Source- Poverty in India Statistics 2021-2022 

According to World Poverty Clock, the number of people who are living in poverty is 

97,697,747 (97.7 million) or roughly 6% of the population. There are 44,806,455 males and 

52,891,292 females impacted by poverty in India. Females are more affected than males. 

Poverty in India – Age Groups 

AGE GROUPS NO. OF PEOPLE AGE GROUPS NO. OF PEOPLE 

0-4 11,216,926 40-44 5,045,245 

5-9 12,103,639 45-49 1,785,554 

10-14 13,480,409 50-54 822,463 

15-19 10,182,310 55-59 1,049,636 

20-24 5,211,873 60-64 5,527,405 

25-29 3,800,309 65-69 4,234,187 

30-34 6,986,947 70-74 3,799,953 

35-39 8,220,823 75+ 4,230,068 

Source- Poverty in India Statistics 2021-2022 

 The age group from 0-19 is the most affected by extreme poverty. This can lead the 

youngsters to malnutrition and illiteracy. We can see a decreasing trend after the age of 40. 
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Prosperous State of India 

Below are the Indian states with Low Poverty 

1. Kerala 

2. Goa 

3. Sikkim 

4. Tamil Nadu 

5. Punjab 

Kerala has the lowest rate of poverty in India, with only 0.71% of the population classified 

poor. Kerala is followed by states like Goa (3.76%), Sikkim (3.82%), Tamil Nadu (4.89%) 

and Punjab (5.59%). 

Poorest State in India 

Below are the Poorest Indian states with High Poverty. 

1. Bihar 

2. Jharkhand 

3. Uttar Pradesh 

4. Madhya Pradesh 

5. Meghalaya 

Bihar is the Poorest State in India. As per NITI Aayog Multidimensional Poverty Index 

report, the states like Bihar, Jharkhand, Uttar Pradesh, Madhya Pradesh and Meghalaya have 

turn out to be the ‘poorest states’ in India. 51.91% of the population in Bihar classified as 

poor, followed by Jharkhand (42.16%), Uttar Pradesh (37.79%), Madhya Pradesh (36.65%) 

and both Meghalaya & Assam (32.67%) 

Poverty in India State wise 

Area 
Multi Dimensional 

Poverty Index Score 
Area 

Multidimensional 

Poverty Index Score 

Andaman & 

Nicobar Islands 
4.30 Lakshadweep 1.82 

Andhra Pradesh 12.31 
Madhya 

Pradesh 
36.6 

Arunachal 

Pradesh 
24.27 Maharashtra 14.85 

Assam 32.67 Manipur 17.89 

Bihar 51.91 Meghalaya 32.67 

Chandigarh 21.81 Mizoram 9.80 

Dadra and 

Nagar Haveli 
27.36 Nagaland 25.23 

Daman and Diu 6.82 Odisha 29.35 

Delhi  Puducherry 1.72 

Goa 3.76 Punjab 5.59 

Gujarat 18.60 Rajasthan 29.46 

Haryana 12.28 Sikkim 3.82 

Himachal 

Pradesh 
7.62 Tamil Nadu 4.89 

Jammu & 

Kashmir and 

Ladakh 

12.58 Telangana 13.74 

Jharkhand 42.16 Tripura 16.65 

Karnataka 13.16 Uttar Pradesh 37.79 
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Kerala 0.79 Uttarakhand 17.72 

West Bengal 21.43   

Source- Poverty in India Statistics 2021-2022 

Above the table show on Poverty in India State wise.   

By 2030, fragile states will make up five of the 10 countries with the highest number of 

extreme poor   

 

 
Source- world poverty statistics 2020 

Causes of Poverty in India 

Population Explosion: India's population has been continuously increasing throughout the 

years. It has risen at a pace of 2.2 percent per year for the past 45 years, implying that around 

17 million people are added to the country's population each year. This has a significant 

impact on the demand for consumer products. 

Low Agricultural Productivity: The agriculture sector's low productivity is a key source of 

poverty. Low productivity can be caused by a variety of factors. It is primarily due to 

fragmented and subdivided landholdings, a lack of cash, illiteracy about modern farming 

technologies, the use of conventional farming practices, wastage during storage, and other 

factors. 

Inefficient Resource Utilization: The country suffers from underemployment and hidden 

unemployment, notably in the agricultural sector. Low agricultural output and a drop in living 

standards have resulted as a result of this. 

Economic Progress at a Slow Pace: India's economic development has been slow, 

particularly in the first 40 years of independence before the LPG reforms in 1991. 

Price Increases: The country's price increases have been consistent, adding to the burden 

carried by the poor. Although a few people have profited, the lower-income groups have 

suffered as a result, and are unable to meet even their most basic needs. 

Unemployment: Unemployment is another element that contributes to poverty in India. As 

the world's population grows, so does the number of people looking for work. However, the 

expansion of opportunities is insufficient to meet the demand for jobs. 

Lack of Capital and Entrepreneurship: In the absence of capital and entrepreneurship, the 

economy suffers from a lack of investment and employment creation. 

Social Issues: In addition to economic factors, social factors obstruct India's poverty 

eradication efforts. The laws of inheritance, the caste system, and certain customs, to name a 

few, are all obstacles in this regard. 

210419_global_poverty_fig2.png
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Colonial Exploitation: For nearly two centuries, the British colonisation and authority over 

India de-industrialized the country by destroying its traditional handicrafts and textile 

industries. Colonial policies reduced India to a simple source of raw materials for European 

businesses. 

Climate Factors: Bihar, UP, MP, Chhattisgarh, Odisha, Jharkhand, and other states in India 

account for the majority of the impoverished. Natural catastrophes like floods, disasters, 

earthquakes, and cyclones frequently strike these states, wreaking havoc on agriculture. 

Poverty Alleviation Programs in India 

Integrated Rural Development Programme (IRDP): It was introduced in 1978-79 and 

universalized from 2nd October, 1980, aimed at providing assistance to the rural poor in the 

form of subsidy and bank credit for productive employment opportunities through successive 

plan periods. 

Jawahar Rozgar Yojana/Jawahar Gram Samridhi Yojana: The JRY was meant to 

generate meaningful employment opportunities for the unemployed and underemployed in 

rural areas through the creation of economic infrastructure and community and social assets. 

Rural Housing – Indira Awaas Yojana: The Indira Awaas Yojana (LAY) programme aims 

at providing free housing to Below Poverty Line (BPL) families in rural areas and main 

targets would be the households of SC/STs. 

Food for Work Programme: It aims at enhancing food security through wage employment. 

Food grains are supplied to states free of cost, however, the supply of food grains from the 

Food Corporation of India (FCI) godowns has been slow. 

National Old Age Pension Scheme (NOAPS): This pension is given by the central 

government. The job of implementation of this scheme in states and union territories is given 

to panchayats and municipalities. The states contribution may vary depending on the state. 

The amount of old age pension is ₹200 per month for applicants aged 60–79. For applicants 

aged above 80 years, the amount has been revised to 500 a month according to the 2011–

2012 Budget. It is a successful venture. 

Annapurna Scheme: This scheme was started by the government in 1999–2000 to provide 

food to senior citizens who cannot take care of themselves and are not under the National Old 

Age Pension Scheme (NOAPS), and who have no one to take care of them in their village. 

This scheme would provide 10 kg of free food grains a month for the eligible senior citizens. 

They mostly target groups of ‘poorest of the poor’ and ‘indigent senior citizens’. 

Sampoorna Gramin Rozgar Yojana (SGRY): The main objective of the scheme continues 

to be the generation of wage employment, creation of durable economic infrastructure in rural 

areas and provision of food and nutrition security for the poor. 

Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) 2005: The 

Act provides 100 days assured employment every year to every rural household. One-third of 

the proposed jobs would be reserved for women. The central government will also establish 

National Employment Guarantee Funds. Similarly, state governments will establish State 

Employment Guarantee Funds for implementation of the scheme. Under the programme, if an 

applicant is not provided employment within 15 days s/he will be entitled to a daily 

unemployment allowance. 2020-21 employment provided to 11.2 crore persons generating 

389.2 crore person days. Funds of `1,11,171 crore released 2021-22 (as on 25.11.2021): 

employment provided to 8.85 cror persons generating 240.4 crore person days. Funds of ` 

68,233 crore released. 

National Rural Livelihood Mission: Aajeevika (2011): It evolves out the need to diversify 

the needs of the rural poor and provide them jobs with regular income on a monthly basis. 

Self Help groups are formed at the village level to help the needy. 2020-21: loans worth ` 
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84,143 crores disbursed to SHGs. 2021-22 (till September 2021): 21.6 lakh SHGs credit 

linked with ` 43093 crores. 

National Urban Livelihood Mission: The NULM focuses on organizing urban poor in Self 

Help Groups, creating opportunities for skill development leading to market-based 

employment and helping them to set up self-employment ventures by ensuring easy access to 

credit. 

Pradhan Mantri Kaushal Vikas Yojana: It will focus on fresh entrant to the labour market, 

especially labour market and class X and XII dropouts. ` 1.8 lakh crore transferred to more 

than 10 crore farmer families as on 1.1.2022, since Feb 2019, i.e., 6 instalments since 

COVID-19 

Pradhan Mantri Jan Dhan Yojana: It aimed at direct benefit transfer of subsidy, pension, 

insurance etc. and attained the target of opening 1.5 crore bank accounts. The scheme 

particularly targets the unbanked poor. `30,944 crore released to 20.64 crore women 

beneficiaries in covid -19 

Conclusion 

 The Global Multidimensional Poverty Index-2018 released by the UN noted that 271 

million people moved out of poverty between 2005-06 and 2015-16 in India. The poverty rate 

in the country has nearly halved, falling from 55% to 28% over the ten-year period. Still a big 

part of the population in India is living Below the Poverty Line. Rapid economic growth and 

the use of technology for social sector programs have helped make a significant dent in 

extreme poverty in the country. Despite rapid growth and development, an unacceptably high 

proportion of our population continues to suffer from severe and multidimensional 

deprivation. Thus, a more comprehensive and inclusive approach is required to eradicate 

poverty in India. 
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Abstract 
Agricultural Labour in India faces various problems. Agricultural labors means one who works on 

the land and of others on wages. Agricultural works and agricultural workers constitute the most neglected 

class in Indian rural structure. Often they are not in a position to earn just enough to keep their body and 

have neither private nor social security. Being unorganized they do not have the most needed muscle to see 

better living and working condition. This paper includes problems of agricultural labourers, government 

measures and suggestions for improvement of the agricultural labour conditions. 

Key Works: Agricultural labour problems- unorganized sector- Minimum Wages Act. 

Introduction: 

India is an agricultural country. Agricultural sector is a major contributor to India’s GDP. About 

58 per cent of the people in India depend on agriculture and allied occupations and 68 per cent people live 

in rural areas. Agricultural workers constitute the most neglected class in Indian rural structure. Their 

income is low and employment irregular. Since they possess no skill or training they have no alternative 

employment opportunities either. Socially and economically, a large number of agricultural workers 

belong to Scheduled Castes and Scheduled Tribes. Therefore, they are an oppressed class. They are not 

organized and cannot fight for their rights. Because of all these reasons, their economic lot has failed to 

improve even after various decades of planning. 

Classification of Agricultural Labourers: 

Agricultural laborers in India are generally classified into the following four groups: 

(1) Landless agricultural laborers who are attached to some landlords. 

(2) The landless agricultural laborers who are individually independent and who are employed by a 

landlord’s who work on his land. 

(3) Agricultural laborers who have own land but the income from that land is not sufficient for 

subsistence, so agricultural laborers work on other people’s farm. 

(4) A farmer who have economic holdings but whose family has one or more persons working on the 

farms of large landowners. 

Characteristics of Agricultural Laborers in India: 
Some special features are found in the case of agricultural laborers in India. It is because of these 

characteristics that agricultural labor in India differs from industrial labor. The characteristics of 

agricultural laborers in India are as follows: 

1) Agricultural Labourers are illiterate: The illiteracy rate among agricultural laborers in India is very 

high. Agricultural laborers are illiterate and live in villages. As a result, they are not able to take any 

kind of agricultural training and also their bargaining power is very low. 

2) Agricultural Labourers are scattered: Agricultural labourers in India is being widely scattered over 

more than 5.6 lakh villages, of which half have population of less than 500 each. Therefore number of 

agricultural labourers lies scattered all over India. There has been no successful attempt for long, to 

build their effective organization. 

3) Agricultural Labourers are Unskilled: Agricultural labourers from smaller villages away from cities, 

carrying on agricultural operation in the centuries old traditional wages. Most of them in small isolated 

villages with around 500 populations, may not have even heard of modernization of agriculture. The 

agricultural labourers have to do all types of work-farm and domestic at the bidding of the landlord. 

Because of they are generally unskilled workers. 

4) Unorganized Sector: Agricultural labourers are unorganized, illiterate, ignorant and live in scattered 

villages. Hence they could not organize in unions. This is almost difficult in case of farm laboures. So 

it is difficult for them to bargain with the land owners and secure good wages. 

5) Low bargaining power: As agricultural labourers in India are uneducated and unorganized, so their 

bargaining power is low and their economic and social status is very poor. Most of the agricultural 

laborers are in the hands of village moneylenders, landlords and commission agents. Therefore, 

agricultural labor is the most exploited class of people in India. 

mailto:manbpillai@gmail.com
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6) Low rates of wages: The agricultural laborers have been received low rate of wages. There are several 

reasons for following. The number of workers seeking employment in the agricultural sector is very 

large but the employment opportunities available to those agricultural laborers are very limited. As the 

agricultural laborers work with the hlp of very old tools, their productivity is found to be very low. 

Another reason is that the bargaining power of agricultural laborers is low. 

7) Demand and Supply of Labourers: The number of agricultural labourers being very large and there are 

more than abundant supply of agricultural labourers in relation to demand. It is only during the sowing 

and harvesting seasons that there appears to be near full employment in the case of agricultural 

labourers. But once harvesting season is over, majority of agricultural workers will be jobless 

especially in areas, where there is single cropping pattern. 

8) Low Social Status: Most agricultural workers belong to the low social classes, which have been 

neglected for ages. They had never the courage to assert themselves. In some parts of India, 

agricultural labourers are migration in search of work at the time of farming season. The rural elite 

classes has powerful holding in the rural economy, so government measures to improve their lot by 

legislation have proved ineffective. 

Problems of Agricultural Laourers in India: 

The number of agricultural labourers is increasing day by day and they have to face various problems. 

They are following: 

1) Wages and Income: Agricultural labourers’ wages and their family incomes are very low in India 

compared to that of industrial labourers. The average annual income of household was rupees 477 

during 1950-51, which decline to rupees 437 in 1955-56 according to the agricultural labourers 

enquiry report. In recent decade money wage rates started increasing but the real wage rates did not 

increase. Currently labourers getting around rupees 150/day under the MGNREGA in rural area. 

2) Employment and Working condition: The agriculture labourers have to face the problem of 

unemployment. Some part of the year they have to remain unemployment because there is no work on 

the farms and alternative sources of employment do not exist. Agriculture labourers are not organized, 

so they cannot fight again for minimum wages. There is no question of any leave as they are employed 

on daily basis. 

3) Indebtedness: Agriculture labourers have increasing the indebtedness. Low wages, recurring natural 

calamities, ancestral debt, high rate of interest and various other social obligations make it imperative 

for an average agricultural laourers to borrow heavily. The average debt per household was Rs.471 in 

1950-51 which was increased to Rs.387 in 1974-75. In 1974-75, more than 75 per cent agriculture 

labourers households were under the burden of debt. 

4) The landlord-labourers relationship: The relationship between the landlord and the labourers is not 

uniform throughout the country. There are substantial differences not only among different states but 

also different villages of the state. As regards the period of employment made and time period of 

payment, freedom of movement, bargaining powers vis-à-vis landlords, beggar etc. Broadly speaking 

the relationship between landlords and agriculture labourers is of two types: In the first category are 

those labourers who are free (casual labourers) and second category are included those agriculture 

labourers who are not free to work at any other place (attached labourers) 

5) Exploitation of Child and Women Labourers: Due to lower income the children and women of 

agricultural labourers are also forced to work for their livelihood. Many times they have to work 

harder than body capacity. Children are also deprived of education and women also have to do work 

during childbirth. Thus, exploitation of child labourers and woman labourers is a major problem in the 

field of agriculture. 

6) Excess working hours and housing problem: The working hours of agricultural labourers are not only 

irregular but also excessive. They have to work since morning to late night. His working hours change 

with harvest, season and work. When agricultural labourers have to migrate for work, they do not have 

that place their own home. In such a case they have to live on the landlord’s farm and in return they 

have to do extra work or be paid for it. 

Measures Adopted by Government: 
Measures adopted by the government to improve the conditions of agricultural labourers can be considered 

under the following headings: 

1) Provision of minimum wage: Provision of Minimum Wages Act of 1948 which was originally passed 

for industrial workers has been extended to agricultural workers also. All State government are 

required to fix the minimum wages for agricultural labourers with the provision that they be reviewed  
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every five years or even earlier. Currently laourers getting around rupees 150/day under the 

MGNREGA in rural area. 

2) Abolition of Bonded labourers:  After Independence, attempts have been made to abolish the evil of 

bonded labourers because it is exploitative, inhuman and violate of all norms of social justice. Bonded 

labourers were declared illegal under the Bonded labourers system Act of 1976. As a consequence of 

this Act, 2,35,670 bonded labourers were identified and freed in various part of the country upto 

March 31, 1988. 

3) Providing land to landless labourers: The government has distributed land to landless labourers with a 

view to improving their economic position. In September 1957, the National Development council 

proposed that land obtained as a result of enforcing ceiling laws and those donated in ‘Bhoodan’ and 

‘Gramdan’ should be primarily devoted to the settlement of landless labourers. Approximately more 

than 70 lakh hectares of land has been distributed among landless labourers so far. 

4) Provision of housing sites: Several states have been passed laws for providing house sites in villages to 

agricultural labourers. In second five year plan to provide house sites free or on a subsidies and fourth 

plan states provision of house sites with an area of 91 sq meters to cover. In the seventh plan that a 

financial assistance of Rs.2500 be given to each family to develop a house site. So far more than 11 

million agricultural laboures families have been provided with this facility. 

5) Special Agencies for Development: The special agencies- Small Farmers Development Agency 

(SFDA) and Marginal Farmers and Agricultural Labourers Development Agency (MFAL) were 

created in 1970-71 with an outlay of Rs.115 crores. A total 41 projects were adopted under MFAL in 

fourth plan. Some important schemes included under the programme were irrigation, land leveling, 

soil conservation, dairy development, poultry breeding , piggery development etc. 

Conclusion: 
In order to guarantee sustainable agricultural development in the new millennium, rural workers 

and their families should have access to adequate working and living conditions, health and welfare. An 

adequate balance between agricultural growth and the protection of the environment is also crucial for the 

future of the world’s food production and for its sustainability. Occupational health in agriculture must be 

integrated into a rural development policy with a well-defined strategy. It should place an emphasis on 

prevention and environmental protection to be consistent with current trends and should be addressed both 

at national and international levels. 
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Abstract: 

Research has found differences between women and men in some health indicators. Women’s life 

expectancy is higher than men’s, but research on differences in morbidity has proved less consistent than 

on the differences in mortality. These differences vary in terms of the type of health indicator used, the life 

cycle period analyzed, and even the country where research is conducted. Generally, men have more life-

threatening chronic diseases at younger ages, including coronary heart disease, as well as more 

externalizing mental health problems and substance use dis orders.Women present higher rates of chronic 

debilitating conditions such as arthritis, frequent or severre headaches, gallbladder conditions, and also 

more internalizing mental problems such as affective and anxiety also highlighted the complexity of 

gender differences in health. 

Keywords: objectives, Gender issues ,Gender & Health,Mental Health etc. 

Introduction: 
`Gender norms,roles and relations, and gender inequality and inequity,affect peoples health all 

around the world.This Q&A examines the links between gender and health,highlighting WHOs ongoing 

work to adressgender-related barriers to healthcare,advance gender equality and the empowerment of 

women and girls in all their diversity,and achieve health for all.Health refers not only to the absence of 

disease of disability but encompasses a persons state of complete physical ,emotional mental and social 

well-being.It is therefore important to  distinguish between possible biological and and social and cultural 

factors to the causation ill health women health is not  just about their reproductive functions 

Objectives:-  
1. To define terminologies related to gender issues 

2. To enlist all current vital statistics related to gender   issues 

3. To  differentiate between gender in various aspects related to health.  

Gender issues in Health. :-  

1. Gender & Heart Disease 

2. Gender & stroke 

3. Gender & blindness 

4. Gender  & Malaria 

5. Gender & Cancer                

Gender & Health:-  

Gender- socially/culturally constructed differences between men and women variable. Gender can be seen 

as the full range of personality traits,attitudes,feelings, society ascribes to the two seses on a differential 

basis.health as to WHO (1960) is a complete state of physical,mental,& social well being.  

Women and Mental Health:-  

Women are seen as being more apt to talk about their problems and want to get better the tresses of certain 

issues are lifted once the lines of communications are opened. Women seek getting help as a solution 

whether than an admittance of being weak. 

conclusions: 
Social roles traditionally attributed to women and men are relevant in gender differences as far as 

health and well-being are concerned. Although there is empirical evidence that women and men are similar 

in most psychological traits the majority of society consider they are different and should fulfill  different 

roles, so they are socialized differentially. Moreover, gender is a social structure that restricts people, and 

assigns different iated roles and positions. Besides, women and men show a high intra-group variability, 

and there exist significant and complex, yet not well-known, intraction  between gender and other 

variables.  
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प्रास्ताशवक : 

समकालीन भारतातील ललगभाव शवषमता अशण शवशवध जाती जमातीतील मशहलांच्या समस्या, लक्षात 

घेतले ऄसता, बंजारा समाजातील शियांच्या पारंपाररक ते अधुशनक समाजात दखेील समस्या ऄसल्याचे 

ददसून यतेे. म्हणून या लेखात ललगभाव शवषमता अशण बंजारा समाजातील शियाचं्या समस्यांकड े लक्ष 

वेधण्याचा प्रयन क करण्यात अलेला अह.े ललगभाव हा िब्दप्रयोग समाजिािीय ऄथायन े ककवा 

संकल्पनात्मक वगीकरण करण्यासाठी केला जातो. त्याला एक शवशिष्ट ऄथय अह.े या नवीन ऄथायनुसार ललग 

या संज्ञेचा वापर िी अशण पुरुषांची सामाशजक अशण सांस्कृशतक व्याख्या स्पष्ट करण्यसाठी करतात. 

मराठीत याला ललगभाव ऄसे म्हटले जाते. िी पुरुषांचे स्थान व भूशमका यात समाजात कसा भेद केला 

जातो. याचा या संज्ञेमुळे अकलन केले जाते. म्हणजचे िी-पुरुष संबंधीचा सामाशजक वास्तशवकतेच े

अकलन होण्यासाठी शविेषणाचे एक साधन म्हणून शह संकल्पना वापरली जाते.  

ललगभाव शह एक ऄिी सकंल्पना अह े की, जी जैशवक भेदापेक्षा वेगळी अह.े प्रत्यक्षात िी 

पुरुषातील जैशवक शभन्नत्व दियशवण्यासाठी ललग या संकल्पनेचा शवचार केला जातो. तर Gender ऄथायत 

ललगभाव शह संकल्पना स्माजाद्द्वारे िी-पुरुषामध्ये शनमायण झालेल्या सामाशजक शभन्नत्वािी संबंशधत 

ऄसल्याचे अढळून येत.े जन्म घेतलेल े प्रत्येक नवजात ऄभयक सुरुवातीला एक जैशवक प्राणी ऄसत,े पण 

सामाशजकरणाच्या माध्यमातून त्याच्यावर वेगवेगळे संस्कार करून, हाडामासाच्या त्या जीवाला िी ककवा 

पुरुषात रुपांतरीत केले जात.े म्हणजेच Gender शह संकल्पना िीत्व ककवा पुरुषत्व यांच्या समांतर अशण 

सामाशजक स्वरूपावर अधाररत ऄसलेल्या ऄसमान शवभाजनािी संबंशधत अह.े जगाच्या आशतहासात 

कोणत्याच सामाशजक व्यवस्थेने नसैर्गगक ललगभेदाचा वापर, शवस्तार व शवकृतीकरण अमच्या भारतीय 

समजाएवढे कू्ररपणे आ सुव्यवशस्थतपणे केलेले नसेल. या व्यवस्थेने प्रथम नसैर्गगक ललगभेद कृशिमपणे 

सामाशजक ललगभावात रुपांतरीत केले. नरातून पुरुषत्व व मादीतून िीत्व शनमायण केले. खरे म्हणज े

पुरुष/नर म्हणजेच मानवजात अशण िी म्हणजे केवळ मादीपण ऄिीच धारणा तयार करून अता शह 

व्यवस्था त्यांना नसैर्गगक मानते अशण शियांचे अर्गथक, सामाशजक, लैंशगक, मानशसक िोषण करण्याची 

वाट मोकळी करून दतेे.  

सिंोधनाची ईदिष्ट े: 

1. ललगभाव संकल्पना समजनू घेणे. 

2. बंजारा शियांचे जीवनमान समजून घेणे.  

सिंोधन पद्धती :- 

 ललगभाव शवषमता अशण बंजारा समाजातील शियाचंे जीवनमान या संिोधन लेखाचे ईदिष्ट 

ऄभ्यासात ऄसताना वणयनात्मक संिोधन अराखड्याचा ऄवलंब करण्यात अला अह.े एखाद्या सामाशजक 

घटनेचे िािीय शवशे्लषण करण्यासाठी तथ्य े संकशलत करून ऄध्ययन करणे म्हणजचे सामाशजक घटनांच े

वणयनात्मक ऄध्ययन होय. प्रस्तुत संिोधन लेखासाठी वणयनात्मक संिोधन पद्धतीचा ऄवलंब करण्यात 

अलेला अह.े 

तथ्य सकंलन : प्रस्तुत संिोधन लेख ऄध्ययनाच्या ऄनषुंगाने तथ्य संकलन करण्यासाठी दयु्यम तथ्य संकलन 

पद्धतीचा ऄवलंब करण्यात अला. यासाठी संदभयगं्रथ, वतयमानपि, संिोधन साशहत्य, माशसके, ऄहवाल, 

मशहलांच्या पररवतयनासाठी कायय करणाऱ्या शवशवध संस्थाचा अढावा व आंटरनेट वरील सबंशधत साशहत्याचा 

अधार घेण्यात अला अह.े  
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ललगभावाची सकंल्पना :- ललग- ललग ह े नैसर्गगक ऄसते. तसेच ते जीविािीय ऄसते. िी-पुरुषांच्या 

जननेन्रीयातील फरकामुळे ते दशृ्य स्वरूपान ेअह.े ललगातील भेद ह ेप्रजनन प्रदक्रयेतील कायायवर ऄवलंबून 

ऄसते. ललग ह ेिक्यतो सहजासहजी बदलता येत नाहीत. ललग ह ेसवयि सारखे ऄसते ते शस्थर स्वरूपाच े

ऄसते. 

ललगभाव- ललगभाव ही संकल्पना सामाशजक व सांस्कृशतक ऄसून ती मानवशनर्गमत अह.े ती भूशमका, गुण, 

वतयन प्रकार व जबाबदाऱ्या आत्यादीची िीयोचीत व पुरुषोचीत ऄिी शवभागणी करणे. शवचारवान्ताच्या 

मते, ललगभाव ही एक सामाशजक व सांस्कृशतक बाब अह.े त्यातून िी ची बाइपणात आ पुरुषांची 

पुरुषापणात होणारी सामाशजक वगयवारी सूशचत होते. एखादी व्यक्ती िी ककवा पुरुष ह ेजैशवक पुराव्यान े

ठरते. परंत ु व्यक्तीने बाइपण व पुरुषपण माि स्थळ काळरूप बदलणाऱ्या सामाशजक व सांस्कृशतक 

शनकषांनी ठरत.े   

बजंारा समाजातील शिया अशण ललगभाव शवषमतचे ेस्वरूप :- 

 भारतीय समाजातील बंजारा तथा ऄन्य कोणत्याही समाजातील शियानंा वेगवेगळ्या समस्यांना 

शनयशमतपणे तोंड द्यावे लागते. भारतीय समाजातील शियांच्या प्रमुख समस्या म्हणून िी-पुरुष शवषमता 

अशण शियांना ददलेला दयु्यम स्थान, यामुळे अजही शियांवर होणारे िोषण कमी झालेले ऄथवा थांबलेले 

ददसून येत नाही. यामुळे अजच्या समकालीन शवकसनिील ऄसलेल्या भारतात शियांच्या समस्या कमी तर 

झालेल्या नाहीत परंतु २१ व्या ितकात शियांवर होणारे ऄन्याय, ऄत्याचार माि वाढलेले ददसून येतात. 

बंजारा समाज दखेील याला ऄपवाद नाही. कारण की, वषायनुवषय भटकंती करून अपल्या कुटंुबाच े

ईदरशनवायह करणारे बंजारा लोक स्वतंिपूवय व स्वातंिो्तरर काळात हा समाज भारतातील वेगवेगळ्या 

राज्यात शस्थर होताना ददसनू येतो. परंतु या दरम्यान बंजारा समाजातील शियानंा ऄनेक अव्हानाला 

सामोरे जाव े लागले अह.े प्रभूत्विाली जाती समूहाच्या लोकांकडून या समाजाच े व शविेषता शियांच े

िोषण झालेले ददसून येते. तसेच पुरुषप्रधान संस्कृतीच े अदर करणारे ऄिी भारतीय समाजाची ओळख 

ऄसल्यामुळे यावरून ह े लक्षात की, समाजातील लोक दखेील शियांना दयु्यमत्वाचे स्थान ददलेले ददसून 

येतात. म्हणून ऄस ेस्पष्ट होत ेकी, बंजारा समाजात दखेील िी-पुरुष शवषमता ऄसल्याचे ददसून यतेे. बंजारा 

समाजातील शियांना शवशवध क्षेिात जीवन जगताना िोषणाला, शवषमतेला सामोरे जावे लागते. 

शियांच्या शवषमतेच्या संदभायतील शवशवध क्षेिाशवषयी पुढीलप्रमाणे माशहती स्पष्ट करता येइल. 

कौटंुशबक व ववैाशहक क्षिेातील ललगभाव शवषमता :- 

 बंजारा समाजातील शियानंा कौटंुशबक व वैवाशहक क्षेिात जवळपास बहुतेक शियानंा ललगभाव 

शवषमतेला बळी पडावे लागते. काही ऄपवाद वगळता सवयच कुटंुबे शपतसृ्तराक, पुरुषसत्व ऄसल्यामुळे 

पुरुषांना सवयच बाबतील ईच्च ऄशधकार प्राप्त झाले अहते. कुटंुबातील सवयच कमी मूल्यांचे, महत्वाचे व 

कठीण कामे शियांना करावी लागतात. त्यातून कौटंुशबक क्षेिात ललगभाव शवषमता ददसून येते. तसेच 

शववाह करण्याचा, जोडीदार शनवडण्याचा, मुलांना जन्म दणे्याचा ऄशधकार पुरुषांनाच ददसून येतो. त्यामुळे 

शववाह बाबतही शियानंा ललगभाव शवषमतेला सामोरे जावे लागते. 

सामाशजक, सासं्कृशतक व धार्गमक क्षिेातील ललगभाव शवषमता :- 

 सामाजीकरणाच्या माध्यमातून शियांचे रुपांतर िीपणात व पुरुषांचे रुपांतर पुरुश्पणात केले 

जाते. त्यासाठी सामाशजक व सांस्कृशतक घटकांचा खूपच प्रभाव ददसून येतो. सामाशजक व सांस्कृशतक 

बाबतीत शियानंा दयु्यमत्व प्राप्त झाले अह.े िी दकतीही  कतुयत्ववान ऄसली तरी समाजात शतची प्रशतष्टा 

पुरुषांच्या तुलनेत कमीच ऄसते. धार्गमक कायय करण्यासाठी सुद्धा समाज व संस्कृतीन ेपुरुषाला झुकते माप 

ददले अह.े ईदा. शवधवा िी, धार्गमक कायय करू िकत नाही. ह ेअजही बंजारा समाजात ददसनू येते. कारण 

की, ह े शचि बंजारा समाज व आतर समाजात शह ददसनू येते. म्हणून ऄसे म्हणता यते ेकी, अजही बंजारा 

समाजातील सामाशजक, सांस्कृशतक व धार्गमक क्षेिातील ललगभाव शवषमता संपुष्टात अलेली नाही. परंत ुशह 

शवषमता अजही वास्तव रुपात समाजात ऄसल्याचे शवशवध कायायतनू स्पष्ट ददसून येते. 
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 िकै्षशणक, राजकीय व अर्गथक क्षिेातील ललगभाव शवषमता :- 

 बंजारा समाज हा ऄनेक वषय भटकंती करीत होता. १९ व्या अशण २० व्या ितकात हा समाज 

वेगवेगळ्या राज्यात शस्थर शस्थरावलेला ददसतो. परंतु पूणयतः ऄशवकशसत ऄवस्थेत ऄसलेली जीवनिैली 

तसेच पारंपाररक व्यवसायातून बाहरे पड्लल्यानंतर कुटंुबाच्या ईदरशनवायहासाठी सघंषय करण्याची वेळ या 

समाजावर अलेली होती. समाजातील लोकांना कोणत्याही प्रकारचे शिक्षण व राजदकय संधी शमळालेली 

नव्हती. ऄिा ऄवस्थेत शियांची तर ऄत्यंत ऄवहेलना होत होती. शनरक्षरतेचा ऄभाव फार मोठ्या 

प्रमाणात ऄसल्यामुळे िोषणाला बळी पडत ऄसत. भारतीय शियांचे श्रमाच्या अधारावर दखेील ललगभाव 

होताना ददसनू येते. कुटंुबातील कठीण कायय ह ेशियांना ददले जाते तर चांगले, प्रशतशित व अनंददायी कायय 

पुरुषांकड ेददले जाते. म्हणजचे श्रमशवभाजन ह ेललगभाव यावर अधाररत केले जाते. ऄथयकारणािी सबंशधत 

ऄसणाऱ्या शवशवध क्षेिातही िी अशण पुरुष ऄसा भेदभाव केला जातो. शियानंा अर्गथक शनणययापासून 

वंशचत ठेवणे, िेती, घर व आतर मालम्तरा आत्यादी पासून वंशचत ठेवणे यासाठी ललगभाव शवषमतेचा अधार 

घेतला जातो.  

साशहत्य, समाज माध्यम अशण अरोग्य या क्षिेातील ललगभाव शवषमता :- 

 मानवी समुहात वेगवेगळ्या माध्यमातून िी शवषयक शवषमता ददसून येते. िालेय साशहत्य ऄसेल, 

समाजमाध्यमे शचिपट, लघुशचिपट व जाशहरातीमध्ये शियांना पुरुषापेक्षा शभन्न भावशनक, हाळव्या, 

िोशषत भूशमका दतेात. तसचे सौंदयायच े प्रदियन करण्यास भाग पाडले जाते. त्यातनू ललगभाव शवषमता 

ददसून यतेे. अरोग्याच्या बाबतीत दखेील दजुाभाव केल्याचे ऄनेक शियानंा ऄनुभव अलेला अह.े शियानंा 

ईपवास, वृ्तरवैकल्य करणे, अजारपणात शवश्रांती न दणेे, गभय ऄवस्थेत श्रमाचे काम करणे, तात्पुरत्या व 

ऄघोरी स्वरूपाचे ईपचार करणे आत्यादीमुळे िीयाच्या अरोग्यावर दषु्पररणाम होवून ऄनेक शिया 

मृत्युमुखी पडतात. म्हणजचे ललगभाव शवषमतेला शियांना सामोरे जावे लागते. ऄिाच स्वरुपाची 

पररशस्थती बंजारा समाजात ही अह.े परंत ु बंजारा समाजातील शियाचंे िोषणाच े स्वरूप ह े वेगवेगळे 

अशण शवशवध स्वरूपाचे ऄसल्याचे ददसून यतेे.  

शनष्कषय :- 

 दिेातील बंजारा समाज ऄसले ककवा आतर कोणत्याही जाती जमातीत अजही ललगभाव शवषमता 

ऄसल्याचे ददसून येत.े ही ललगभाव शवषमता ऄसल्याचे कारण म्हणजे जात, वंि अशण वगय या 

शवषमतेप्रमाणे िी- पुरुषांमधील शवषमता सुद्धा पूणयतः मनुष्यशनर्गमत अह.े शवशिष्ट ऐशतहाशसक 

कालखंडामध्ये या शवषमतेची शनर्गमती केली गेली अशण म्हणूनच शतला प्रश्न शवचारले जावू िकतात, 

अव्हान ददले जावू िकते अशण बदलही घडवून अणता येतो. िी मुलांना जन्म दते ऄसेल पण म्हणून ती 

दयु्यम ठरत नाही. तसेच त्यामुळे शतच्या शिक्षण ककवा नोकरी व्यवसायावर पररणाम होउ नये. दोन शभन्न 

प्रकारची िरीरे ऄसली तरी त्यामुळे त्यांच्यात शवषमता का शनमायण व्हावी? यासाठी ललगभाव अधाररत 

सामाजीकरण व सामाशजक व सांकृशतक मानशसकता या सवायमुळेच शियांना ललगभाव शवषमतेला सामोरे 

जावे लागल्याने शसद्ध होते.  
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×Ã¡ÖµÖÖÓ“Öß ¯Öã¹ýÂÖÖÓ¾Ö¸üß»Ö †ÖÙ£ÖÛú ×­Ö³ÖÔŸÖÖ Ûú´Öß ÆüÖêŸÖ †ÖÆêü. "Ã¾ÖÖŸÖÓ¡µÖÖ †ÖÝÖÖê¤ü¸ü ÃÖ¾ÖÔÃÖÖ´ÖÖ®µÖ ¾ÖÝÖÖÔŸÖß»Ö ×Ã¡ÖµÖÖ ÛúÖî™ãÓü×²ÖÛú ÛúÖµÖÔ †Ö×ÞÖ 

•ªÖêÝÖÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖæ­Ö †Ö®Ö»Öß •®Ö„Öß×¾ÖÛúÖ ³ÖÖÝÖ¾ÖŸÖ ÆüÖêŸµÖÖ. ŸÖ¸ü ´Ö¬µÖ´Ö †Ö×ÞÖ •““Ö ¾ÖÝÖÖÔŸÖß»Ö ×Ã¡ÖµÖÖÓ“Öê †ÖÙ£ÖÛú ÛúÖµÖÔ †­Öî×ŸÖÛú 

ÃÖ´Ö„Ö»Öê „ÖÖŸÖ ÆüÖêŸÖê, ®Ö¸ÓüŸÖæ ¤ãüÃÖ·µÖÖ ´ÖÆüÖµÖã¬¤üÖ´Öãôêû ×®Ö´ÖÖÔÞÖ †ÖÖ»Öê»µÖÖ †ÖÙ£ÖÛú ´ÖÓ¤üß“ÖÖ ¯Ö× ü̧ÞÖÖ´Ö ´ÆüÞÖæ®Ö „Öß¾Ö­Ö „ÖÝÖÞµÖÖ“ÖÖ ÜÖ“ÖÔ ¾ÖÖœü»ÖÖ ¾Ö 

‹ÛúÖ ¾µÖŒŸÖß“µÖÖ ×´ÖôûÛúŸÖß¾Ö¸ü Ûãú™Óü ã²ÖÖ“Öê ³Ö ü̧ÞÖ-¯ÖÖêÂÖÞÖ ÆüÖêÞÖê †¾Ö‘Ö›ü ÆüÖêŸÖ ¸üÖÆüß»Öê. ŸµÖÖ“ÖÖ ¯Ö× ü̧ÞÖÖ´Ö ´ÆüÞÖæ®Ö †ÖÙ£ÖÛú †›ü“ÖÞÖß“ÖÖ ÃÖÖ´Ö®ÖÖ 

Ûú¸üŸÖ †ÃÖÞÖÖ·µÖÖ ´Ö×Æü»ÖÖÓ®ÖÖ ÁÖ´Ö²ÖÖ„ÖÖ¸üÖŸÖ •ŸÖ¸üÖ¾Öê »ÖÖÝÖ»Öê. Ã¾ÖÖŸÖÓ¡µÖ®ÖÏÖ®ŸÖß­ÖÓŸÖ¸ü ´ÖÖ¡Ö ´Ö¬µÖ´Ö ¾ÖÝÖÖÔŸÖß»Ö ×Ã¡ÖµÖÖÓ®Öß ×¿ÖõÖÞÖ ‘Öê‣ú­Ö †ÖÙ£ÖÛú 

õÖê¡ÖÖŸÖ ¯ÖÏ¾Öê¿Ö Ûú¸üÞµÖÖÃÖ ÃÖã¹ý¾ÖÖŸÖ Ûêú»Öß †ÖÆêü. †Ö„Ö ×Ã¡ÖµÖÖ ÃÖ´ÖÖ„ÖÛúÖ ü̧ÞÖ, ¸üÖ„ÖÛúÖ¸üÞÖ, ×¿ÖõÖÞÖ, †Ö¸üÖêÝµÖ, ´Ö­ÖÖê Ó̧ü„Ö­Ö, •ªÖêÝÖ †Ö×ÞÖ 

ÜÖÖÃÖÝÖß ¾Ö ¿ÖÖÃÖÛúßµÖ ÛúÖµÖÖÔ»ÖµÖÖ´Ö¬µÖê ÃÖê¾ÖÛú ŸÖê •““Ö®Ö¤üÃ£Ö †×¬ÖÛúÖ¸üß †¿ÖÖ ¾ÖêÝÖ¾ÖêÝÖóµÖÖ ¯Ö¤üÖ¾Ö¸ü ÛúÖµÖÔ ü̧ŸÖ †ÃÖ»µÖÖ“Öê ¯ÖÆüÖ¾ÖµÖÖÃÖ ×´ÖôûŸÖê. 

†Ö„Ö“µÖÖ „ÖÖÝÖŸÖß×ÛúÛú¸üÞÖÖ“µÖÖ µÖãÝÖÖŸÖ ×Ã¡ÖµÖÖÓ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ “Öæ»Ö †Ö×ÞÖ ´Öã»Ö Æüß ®Ö× ü̧Ã£ÖßŸÖß ¸üÖÆüß»Öê»Öß ®ÖÃÖæ®Ö ×Ã¡ÖµÖÖÓ®Öß ‘Ö¸üÖ²ÖÖÆêü ü̧ ®Ö›æü­Ö 

®Öã¹ýÂÖÖÓ“µÖÖ ²Ö¸üÖê²Ö ü̧ß®Öê †£ÖÖÔ„ÖÔ­Ö Ûú¸üÞÖê †®Ö×¸üÆüÖµÖÔ †ÖÖ»Öê»Öê †ÖÆêü. ¯Ö×¸üÞÖÖ´Öß †Ö„Ö“Öß ×¿Ö×õÖŸÖ ´Ö×Æü»ÖÖ ´Öã»ÖÖÓ“Öê ÃÖÓÝÖÖê¯Ö®Ö, ŸµÖÖÓ“Öê ×¿ÖõÖÞÖ, ®Ö×ŸÖ 

†Ö×ÞÖ Ûãú™Óü ã²ÖÖŸÖß»Ö ÃÖ¤üÃµÖÖÓ“Öß ¤êüÜÖ³ÖÖ»Ö Ûú¸üÞµÖÖ²Ö¸üÖê²Ö¸ü“Ö †ÖÙ£ÖÛú ÛúÖµÖÖÔŸÖÆüß †Ö®Ö»Öß ³Öæ×´ÖÛúÖ ÃÖÖÛúÖ¸üŸÖ †ÖÆêü.  

ˆ×¤üÂ™êü :-  

1. Ø»ÖÝÖ³ÖÖ¾Ö ÃÖÓÛú»¯Ö®ÖÖ ÃÖ´Ö„Öã­Ö ‘ÖêÞÖê.  

2. ³ÖÖ¸üŸÖßµÖ ´ÖÆüß»ÖÖÓ“µÖÖ †ÖÙ£ÖÛú ×Ã£ÖŸÖß“ÖÖ †³µÖÖÃÖ Ûú¸üÞÖê. 

ÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö¨üŸÖß :- ³ÖÖ¸üŸÖßµÖ ´ÖÆüß»ÖÖÓ“Öß †ÖÙ£ÖÛú ×Ã£ÖŸÖß µÖÖ ÃÖÓ¿ÖÖê¬Ö®Ö »ÖêÜÖÖ“Öê •×§üÂ™ü »ÖõÖÖŸÖ ‘ÖêŸÖÖ ¾ÖÞÖÔ­ÖÖŸ´ÖÛú ¾Ö ×¾Ö¿»ÖêÂÖÞÖÖŸ´ÖÛú 

ÃÖÓ¿ÖÖê¬Ö®Ö †Ö¸üÖÜÖ›ü¶Ö“ÖÖ †¾Ö»ÖÓ²Ö Ûú¸üÞµÖÖŸÖ †Ö»ÖÖ †ÖÆêü. "‹ÜÖÖªÖ ÃÖÖ´ÖÖ×„ÖÛú ‘Ö™ü­Öê“Öê ¿ÖÖÃ¡ÖßµÖ ×¾Ö¿»ÖêÂÖ®Ö Ûú¸üÞµÖÖÃÖÖšüß ŸÖ£µÖê ÃÖÓÛú»ÖßŸÖ 

Ûú¹ý®Ö †¬µÖµÖ­Ö Ûú¸üÞÖê ´ÆüÞÖ„Öê“Ö ÃÖÖ´ÖÖ×„ÖÛú ‘Ö™ü­ÖÖÓ“Öê ¾ÖÞÖÔ­ÖÖŸ´ÖÛú †¬µÖµÖ­Ö ÆüÖêµÖ." ®ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö®Ö »ÖêÜÖÖÃÖÖšüß ¾ÖÞÖÔ­ÖÖŸ´ÖÛú ÃÖÓ¿ÖÖê¬Ö®Ö 

®Ö¨üŸÖß“ÖÖ †¾Ö»ÖÓ²Ö Ûú¸üÞµÖÖŸÖ †Ö»Öê»ÖÖ †ÖÆêü. 

ŸÖ£µÖ ÃÖÓÛú»Ö®Ö :- ®ÖÏÃŸÖãŸÖ ÃÖÓ¿ÖÖê¬Ö®Ö ÛúÖµÖÖÔŸÖ ´ÖÖ×ÆüŸÖß“µÖÖ †­ÖãÂÖÓÝÖÖ­Öê ŸÖ£µÖ ÃÖÓÛú»Ö­ÖÖÃÖÖšüß ¤ãüµµÖ´Ö ŸÖ£µÖ ÃÖÓÛú»Ö®Ö ®Ö¨üŸÖß“ÖÖ †¾Ö»ÖÓ²Ö 
Ûú¸üÞµÖÖŸÖ †Ö»ÖÖ †ÃÖæ­Ö ÃÖÓ¤ü³ÖÔ ÝÖÏÓ£Ö, ¾ÖŸÖÔ´ÖÖ­Ö®Ö¡Öê, ¾ÖêÝÖ¾ÖêÝÖôûµÖÖ ÃÖ×´ÖŸµÖÖÓ“Öê †Æü¾ÖÖ»Ö, ´ÖÖ×ÃÖÛêú †Ö×ÞÖ ‡Ó™ü¸üÖê™ü ‡. ÃÖÖ¬Ö­ÖÖÓ“ÖÖ †Ö¬ÖÖ¸ü 
‘ÖêÞµÖÖŸÖ †Ö»ÖÖ †ÖÆêü. 

Ø»ÖÝÖ³ÖÖ¾Ö ÃÖÓÛú»¯Ö®ÖÖ:  
Ø»ÖÝÖ³ÖÖ¾Ö ÃÖÖ´ÖÖ„ÖßÛú¸üÞÖ Æüß ‹Ûú ¾µÖÛúŸÖß“Öß ×¿ÖÛúÞµÖÖ“Öß ¯ÖÏÛÎúßµÖÖ †ÖÆêü, „µÖÖ´Ö¬µÖê ¾µÖŒŸÖß †Ö®Ö»µÖÖ Ø»ÖÝÖÖ®ÖãÃÖÖ¸ü ÃÖ´ÖÖ„ÖÖ»ÖÖ †®Öê×õÖŸÖ 

†ÃÖ»Öê»Öê ¾ÖŸÖÔ­Ö Ûú¸üŸÖ †ÃÖŸÖÖê. Ø»ÖÝÖ³ÖÖ¾Ö ×Æü ÃÖÓÛú»¯Ö®ÖÖ Ã´ÖÖ„ÖÖ¤Ëü«üÖ ȩ̂ü Ã¡Öß ¯ÖãºþÂÖÖ´Ö¬µÖê ×®Ö´ÖÖÔÞÖ †ÖÖ»Öê»µÖÖ ÃÖÖ´ÖÖ×„ÖÛú ×³Ö­­ÖŸ¾ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ 

†ÃÖ»µÖÖ“Öê †Öœüôæû­Ö µÖêŸÖê. „Ö­´Ö ‘ÖêŸÖ»Öê»Öê ®ÖÏŸµÖêÛú ­Ö¾Ö„ÖÖŸÖ †³ÖÔÛú ÃÖã¹ý¾ÖÖŸÖß»ÖÖ ‹Ûú „Öî×¾ÖÛú ¯ÖÏÖÞÖß †ÃÖŸÖê, ¯ÖÞÖ ÃÖÖ´ÖÖ×„ÖÛú¸üÞÖÖ“µÖÖ 

´ÖÖ¬µÖ´ÖÖŸÖæ­Ö ŸµÖÖ“µÖÖ¾Ö¸ü ¾ÖêÝÖ¾ÖêÝÖôêû ÃÖÓÃÛúÖ¸ü Ûúºþ®Ö, ÆüÖ›üÖ´ÖÖÃÖÖ“µÖÖ ŸµÖÖ „Öß¾ÖÖ»ÖÖ Ã¡Öß ØÛú¾ÖÖ ®Öã¹ýÂÖÖŸÖ ¹ý®ÖÖÓŸÖ¸üßŸÖ Ûêú»Öê „ÖÖŸÖê. ´ÆüÞÖ„Öê“Ö 

Gender ×Æü ÃÖÓÛú»¯Ö®ÖÖ Ã¡ÖßŸ¾Ö ØÛú¾ÖÖ ®Öã¹ýÂÖŸ¾Ö µÖÖÓ“µÖÖ ÃÖ´ÖÖÓŸÖ¸ü †Ö×ÞÖ ÃÖÖ´ÖÖ×„ÖÛú Ã¾Öºþ¯ÖÖ¾Ö¸ü †Ö¬ÖÖ×¸üŸÖ †ÃÖ»Öê»µÖÖ †ÃÖ´ÖÖ®Ö 

×¾Ö³ÖÖ„Ö­ÖÖ¿Öß ÃÖÓ²ÖÓ×¬ÖŸÖ †ÖÆêü. 

³ÖÖ¸üŸÖßµÖ ×Ã¡ÖµÖÖÓ“µÖÖ †ÖÙ£ÖÛú ×Ã£ÖŸÖß“ÖÖ ×¾Ö“ÖÖ¸ü Ûêú»µÖÖÃÖ †ÃÖê ×¤üÃÖæ®Ö µÖêŸÖê Ûúß, Ã¾ÖÖÓŸÖ¡µÖ®Öã¾ÖÔ ×¾Ö×¾Ö¬ÖÛúÖôûÖŸÖ ¯Öã¹ýÂÖ¯ÖÏ¬ÖÖ®Ö 

ÃÖ´ÖÖ„Ö¾µÖ¾ÖÃ£ÖêŸÖ ×Ã¡ÖµÖÖÓ®ÖÖ Ûãúšü»Öê“Ö †×¬ÖÛúÖ¸ü ­Ö¾ÆüŸÖê. "Ã¾ÖÖŸÖÓ¡µÖ ®ÖÏÖ®ŸÖß­ÖÓŸÖ¸ü ´ÖÖ¡Ö ³ÖÖ¸üŸÖßµÖ ¸üÖ„µÖ‘Ö™ü­ÖÖ ¾Ö ÛúÖµÖªÖ“µÖÖ ´ÖÖ¬µÖ´ÖÖŸÖã­Ö Ã¡Öß-

¯Öã¹ýÂÖ ÃÖ´ÖÖ­ÖŸÖÖ ×®Ö´ÖÖÔÞÖ Ûêú»Öß ÝÖê»Öß. ØÆü¤æü •¢Ö¸üÖ×¬ÖÛúÖ¸ü ÛúÖµÖªÖ®¾ÖµÖê (1956) ØÆü¤æü Ã¡Öß“Öß ´ÖÖ»Ö´Ö¢ÖÖ Æüß ŸÖß“Öß †²ÖÖ¬ÖßŸÖ ´ÖÖ»Ö´Ö¢ÖÖ †ÃÖŸÖê 

Æêü šü¸ü×¾Ö­µÖÖŸÖ †Ö»Öê. ´Ö×Æü»ÖÖÓ®ÖÖ ÃÖÓ¯ÖãÞÖÔ ´ÖÖ»ÖÛú ÃÖ´Ö„Öæ­Ö ÃÖÓ¯Ö¢Öß ¬ÖÖ ü̧ÞÖ Ûú¸üÞµÖÖ“ÖÖ †×¬ÖÛúÖ¸ü ¤êüÞµÖÖŸÖ †Ö»ÖÖ. ÃÖ´ÖÖ®Ö ¾ÖêŸÖ­Ö ÛúÖµÖªÖ®¾ÖµÖê 

(1976) ®ÖÖêÛú¸ü¤üÖ¸ü ´Ö×Æü»ÖÖÓ®ÖÖ ‹ÛúÖ“Ö ÛúÖ´ÖÖÃÖÖšüß ¯Öã¹ýÂÖÖ ¯ÖÏ´ÖÖ®Öê ÃÖ´ÖÖ®Ö ¾ÖêŸÖ­ÖÖ“ÖÖ †×¬ÖÛúÖ¸ü ¤êüÞµÖÖŸÖ †Ö»ÖÖ. ŸÖÃÖê“Ö Ã¾ÖŸÖ: Ûú´ÖÖ¾Ö»Öê»µÖÖ 

¯Öî¿ÖÖ¾Ö¸ü Ã¡Öß“ÖÖ ¯ÖãÞÖÔ †×¬ÖÛúÖ¸ü ´ÖÖ®µÖ Ûú¹ý®Ö ŸÖÖê ÜÖ“ÖÔ Ûú¸üÞµÖÖ“Öê Ã¾ÖÖŸÖÓ¡µÖ ¤êüÞµÖÖŸÖ †Ö»Öê." †ÃÖê †ÃÖ»Öê ŸÖ¸üß "¾ÖÖÃŸÖ¾ÖÖŸÖ ´ÖÖ¡Ö †­ÖêÛú 

ÃÖÖÓÃÛéúŸÖßÛú, ³ÖÖ¾Ö×®ÖÛú ÛúÖ¸üÞÖÖ´Öãôêû ³ÖÖ¸üŸÖßµÖ ×Ã¡ÖµÖÖÓ“Öê †ÖÙ£ÖÛú ‘Ö™üÛúÖ¾Ö¸ü ×®ÖµÖÓ¡Ö®Ö ­ÖÃÖ»µÖÖ“Öê ×¤üÃÖæ®Ö µÖêŸÖê. ŸµÖÖ´Öãôêû ×Ã¡ÖµÖÖÓ®ÖÖ ÛúÖµÖ´Ö 

®Ö¸üÖ¾Ö»ÖÓ×²ÖŸ¾Ö ×Ã¾ÖÛúÖ¸üÖ¾Öê »ÖÖÝÖŸÖê. ¾ÖÖ¸üÃÖÖ ÆüŒÛúÖ“µÖÖ ÛúÖµÖªÖŸÖ †Ö»ÖßÛú›êü †ÖÖ»Öê»µÖÖ ²Ö¤ü»ÖÖÓ®ÖÖ ®Ö „Öã´ÖÖ­ÖŸÖÖ †Ö„ÖÆüß ²ÖÆãüŸÖÖÓ¿Öß ×´ÖôûÛúŸÖ Æüß 

¾Ö›üß»ÖÖÓÛú›æü­Ö ´Öã»ÖÖÓÛú›êü ¾ÖÖ ü̧ÃÖÖ ÆüŒÛúÖ­Öê ÃÖÖê¯Ö×¾Ö»Öß „ÖÖŸÖê. ®ÖÖêÛú¸ü¤üÖ¸ü ×Ã¡ÖµÖÖ †Ö×£ÖÛÔú¥üÂ™ü¶Ö Ã¾ÖŸÖÓ¡Ö †ÃÖ»µÖÖ ŸÖ¸üß ²ÖÆãüŸÖêÛú Ûãú™ãÓü²ÖÖŸÖ 

²ÖÖµÖÛúÖê“ÖÖ ¯ÖÝÖÖ¸ü ®Öã¹ýÂÖÖ“µÖÖ ×´ÖôûÛúŸÖß“ÖÖ ‹Ûú ³ÖÖÝÖ ÃÖ´Ö„Ö»µÖÖ „ÖÖŸÖÖê. ´Ö×Æü­µÖÖ“µÖÖ ´Ö×Æü®µÖÖ»ÖÖ ²ÖÖµÖÛúÖê®Öê †Ö®Ö»ÖÖ ¯ÖÝÖÖ¸ü ®Ö¾Ö·µÖÖ“µÖÖ ÆüÖŸÖÖŸÖ 

šêü¾ÖÖ¾ÖÖ, †ÃÖÖ ¤Óü›üÛúÆüß ÛúÖÆüß ‘Ö¸üÖÓ´Ö¬µÖê †ÖœüôûŸÖÖê. ®Ö¾Ö-µÖÖ»ÖÖ ×¾Ö“ÖÖ¸ü»µÖÖ ×¿Ö¾ÖÖµÖ ²ÖÆãüÃÖÓÜµÖ ×Ã¡ÖµÖÖ Ûãúšü»ÖÖÆüß ÜÖ“ÖÔ Ûú¸üÖ¾ÖµÖÖÃÖ ¬Ö„ÖÖ¾ÖŸÖ 

®ÖÖÆüß. µÖÖ¾Ö¹ý®Ö ²ÖÆãüÃÖÓÜµÖ ×´Öôû¾ÖŸµÖÖ ×Ã¡ÖµÖÖ Ã¾ÖŸÖÓ¡Ö ®ÖÃÖæ®Ö ‘Ö¸üÖŸÖß»Ö ¾Öêœêü“µÖÖ ´Ö„Öæ ü̧ †ÖÆêüŸÖ †ÃÖê ×¤üÃÖŸÖê." 

mailto:gdbavaskar@gmail.com
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ÃÖÖ¸üÞÖß ÛÎú´ÖÖÓÛú 1.5 ³ÖÖ¸üŸÖÖŸÖß»Ö ¸üÖ•µÖ ×®ÖÆüÖµÖ ¾Ö Ûëú¦ü¿ÖÖ×ÃÖŸÖ ¯ÖÏ¤êü¿Ö ×®ÖÆüÖµÖ Ã¡Öß-¯ÖÏ¹ýÂÖ ÛúÖ´ÖÝÖÖ¸üÖÓ“ÖÖ ÃÖÆü³ÖÖÝÖ ¤ü¿ÖÔ×¾ÖÞÖÖ¸üß 

ÃÖÖ¸üÞÖß: 

†. 

ÛÎú. 

¤êü¿Ö/¸üÖ•µÖ/ 

Ûëú¦ü¿ÖÖ×ÃÖŸÖ ¯ÖÏ¤êü¿Ö 

ÝÖÏÖ×´ÖÞÖ ¿ÖÆü¸üß ÃÖÓµÖãŒŸÖ 

Ã¡Öß ¯Öã¹ýÂÖ ‹ÛæúÞÖ Ã¡Öß ¯Öã¹ýÂÖ ‹ÛæúÞÖ Ã¡Öß ¯Öã¹ýÂÖ ‹ÛæúÞÖ 

 ³ÖÖ¸üŸÖ 30.0 53.0 41.8 15.4 53.76 35.31 25.51 53.26 39.79 

1 †ÖÓ¬ÖÐ®ÖÏ¤êü¿Ö 44.6 58.4 51.5 19.1 54.14 36.75 36.16 56.98 46.61 

2 †¹ý­ÖÖ“ÖÃÖ ¯ÖÏ¤êü¿Ö 39.5 48.5 44.1 21.3 50.91 36.97 35.44 49.06 42.47 

3 †ÖÃÖÖ´Ö 23.7 53.1 38.7 14.9 56.79 36.41 22.46 53.59 38.36 

4 ²ÖßÆüÖ¸ü 20.2 46.7 34.0 10.4 44.90 28.62 19.09 46.47 33.36 

5 ”û¢ÖßÃÖÝÖ›ü 46.3 56.4 51.3 17.4 53.09 35.66 39.70 55.59 47.68 

6 ÝÖÖê¾ÖÖ 22.6 55.5 39.1 21.5 57.48 39.89 21.92 56.76 39.58 

7 ÝÖã„Ö¸üÖŸÖ 32.0 57.1 44.9 11.4 57.18 35.73 23.38 57.16 40.98 

8 Æü¸üµÖÖ®ÖÖ 20.8 50.1 36.4 12.1 51.15 32.95 17.79 50.44 35.17 

9 Æüß´ÖÖ“Ö»Ö ¯ÖÏ¤êü¿Ö 47.4 59.0 53.3 19.9 55.72 39.22 44.82 58.69 51.85 

10 „Ö´´Öã †Ö×ÞÖ Ûú¿´Öß¸ü 20.8 46.3 34.2 14.5 52.68 35.23 19.11 48.11 34.47 

11 †ÖÖ ü̧ÜÖÓ›ü 35.0 50.8 43.0 10.1 46.7 29.26 29.10 49.76 39.71 

12 Ûú­ÖÖÔ™üÛú 38.8 59.8 49.4 20.8 57.81 39.66 31.87 59.00 45.62 

13 Ûêú¸üôû 20.2 53.6 36.3 16.0 51.76 33.12 18.23 52.73 34.78 

14 ´Ö¬µÖ ¯ÖÏ¤êü¿Ö 39.3 54.3 47.0 15.1 51.66 34.18 32.64 53.56 43.47 

15 ´ÖÆüÖ ü̧ÖÂ™Òü 42.5 56.7 49.8 16.8 55.16 36.95 31.06 56.00 43.99 

16 ´ÖÞÖß¯Öã ü̧ 41.2 52.4 46.9 33.2 49.87 41.41 38.56 51.58 45.9 

17 ´Öê‘ÖÖ»ÖµÖ 35.0 47.0 41.0 23.6 47.68 35.63 32.67 47.17 39.96 

18 ´Öß†ÖÖê ü̧Ö´Ö 41.9 53.9 48.0 31.1 50.89 40.98 36.16 52.35 44.36 

19 ­ÖÖÝÖÖ»ÖÑ›ü 52.3 55.7 54.0 25.9 47.95 37.44 44.74 53.42 49.24 

20 †Öê›üßÃÖÖ 29.7 56.5 43.2 14.1 54.08 34.81 27.16 56.11 41.79 

21 ®ÖÓ„ÖÖ²Ö 14.4 54.9 35.6 13.2 55.51 35.75 13.91 55.15 35.67 

22 ¸üÖ„ÖÃ£ÖÖ­Ö 42.7 51.7 47.3 12.0 50.75 32.37 35.12 51.47 43.60 

23 ×ÃÖŒÛúß´Ö 44.6 61.0 53.3 24.8 57.52 41.90 39.57 60.16 50.47 

24 ŸÖÖ´Ößôû­ÖÖ›ãü 41.2 60.0 50.7 21.8 58.54 40.16 31.80 59.31 45.58 

25 ¡Öß¯Öã ü̧Ö 26.3 55.3 41.1 16.0 56.97 36.76 23.57 55.77 40.00 

26 •¢Ö¸ü®ÖÏ¤êü¿Ö 18.3 47.4 33.4 11.3 48.94 32.16 16.75 47.71 32.94 

27 •¢Ö¸üÖÜÖÓ›ü 32.9 49.1 41.0 11.3 50.98 32.36 26.68 49.67 38.39 

28 ®Ö×¿“Ö´Ö ²ÖÓÝÖÖ»Ö 19.4 57.2 38.7 15.4 56.84 36.69 18.08 57.07 38.08 

 Ûëú¦ü¿ÖÖ×ÃÖŸÖ ¯ÖÏ¤êü¿Ö          

29 †Ó¤ü´ÖÖ­Ö/×­ÖÛúÖê²ÖÖ¸ü 17.9 59.1 39.8 17.7 60.35 40.47 17.81 59.59 40.08 

30 “ÖÓ¤üßÝÖ›ü 14.2 62.2 42.6 16.0 56.34 38.17 16.00 56.51 38.29 

31 ¤üÖ¤ü¸üÖ ®ÖÝÖ¸üÆü¾Öê»Öß 33.4 56.8 45.9 14.7 66.51 45.48 25.25 61.57 45.73 

32 ¤üß¾Ö ¤ü´Ö®Ö 15.9 58.2 38.6 14.5 75.12 53.58 14.89 71.48 49.86 

33 ¤üß»»Öß 9.7 49.3 31.1 10.6 53.08 33.34 10.58 52.99 33.28 

34 »ÖõÖ«üß¯Ö 12.6 52.3 32.9 10.5 44.56 28.01 10.96 46.25 29.09 

35 ®ÖÖÑ›üß“Öê¸üß 21.1 54.2 37.4 16.1 54.41 34.84 17.63 54.36 35.66 

Source: Census 2011, Office of the Registrar General, India. Women Men in India 

2016 p.no.61 
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•®Ö¸üÖêŒŸÖ †ÖÛú›êü¾ÖÖ ü̧ß ³ÖÖ¸üŸÖ ÃÖ¸üÛúÖ¸ü“µÖÖ ¾Öã´Ö®Ö ´Öê®Ö ‡­Ö ‡Ó›üßµÖÖ (2016) µÖÖ ×¾Ö³ÖÖÝÖÖ®Öê ®ÖÏ¤üÙ¿ÖŸÖ Ûêú»Öê»Öß †ÃÖæ­Ö µÖÖ 

†ÖÛú›êü¾ÖÖ ü̧ß“Öê ×®Ö¸üßõÖÞÖ Ûêú»Öê †ÃÖŸÖÖ †ÃÖê ×¤üÃÖæ®Ö µÖêŸÖê Ûúß, Æüß †ÖÛú›êü¾ÖÖ ü̧ß ³ÖÖ¸üŸÖßµÖ „Ö®ÖÝÖ®Ö®ÖÖ 2011 ®ÖãÃÖÖ¸ü ¤êü¿ÖÖŸÖß»Ö ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ 

ÛúÖ´Ö Ûú¸üÞÖÖ·µÖÖ Ã¡Öß-®Öã¹ýÂÖÖÓ“Öê ‹ÛæúÞÖ »ÖÖêÛúÃÖÓÜÖê¿Öß †ÃÖ»Öê»Öê ¯ÖÏ´ÖÖÞÖ ¤ü¿ÖÔ×¾ÖŸÖê. ³ÖÖ¸üŸÖßµÖ „Ö­ÖÝÖ­Ö­ÖÖ 2011 ®ÖãÃÖÖ¸ü ¤êü¿ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“µÖÖ 

‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 25.51 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. ³ÖÖ¸üŸÖÖŸÖß»Ö ÝÖÏÖ×´ÖÞÖ ¾Ö ®ÖÖÝÖ¸üß ³ÖÝÖÖ“ÖÖ ×¾Ö“ÖÖ¸ü Ûú¸üŸÖÖ Æêü“Ö 

¯ÖÏ´ÖÖÞÖ †­ÖãÛÎú´Öê 30.00 ™üŒÛêú †Ö×ÞÖ 15.4 ™üŒÛêú ‡ŸÖÛêú †ÃÖ»µÖÖ“Öê ×¤üÃÖæ®Ö µÖêŸÖê. ³ÖÖ¸üŸÖÖŸÖß»Ö ¸üÖ„µÖ¾ÖÖ¸ü ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö 

ÃÖÆü³ÖÖÝÖ ¯ÖÖÆüß»µÖÖÃÖ †ÃÖê ×¤üÃÖŸÖê Ûúß, Æüß´ÖÖ“Ö»Ö®ÖÏ¤êü¿Ö ¸üÖ„µÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ÃÖ¾ÖÖÔ×¬ÖÛú †ÃÖæ­Ö ¸üÖ„µÖÖŸÖß»Ö 

´Ö×Æü»ÖÖÓ“µÖÖ ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 44.82 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. ŸÖ¸ü ®Ö×¿“Ö´Ö ²ÖÓÝÖÖ»Ö µÖê×£Ö»Ö ´Ö×Æü»ÖÖÓ“ÖÖ 

ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ÃÖ¾ÖÖÔŸÖ Ûú´Öß †ÃÖæ­Ö ¸üÖ„µÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“µÖÖ ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 18.8 ™üŒÛêú ‡ŸÖŒµÖÖ ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ 

õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. ¸üÖ„µÖ¾ÖÖ¸ü ÝÖÏÖ×´ÖÞÖ ¾Ö ®ÖÖÝÖ¸üß ³ÖÖÝÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ¯ÖÖÆüß»µÖÖÃÖ †ÃÖê ×¤üÃÖŸÖê Ûúß, 

­ÖÖÝÖÖ»ÖÑ›ü ¸üÖ„µÖÖŸÖß»Ö ÝÖÏÖ×´ÖÞÖ ³ÖÖÝÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ÃÖ¾ÖÖÔ×¬ÖÛú †ÃÖæ­Ö ¸üÖ„µÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“µÖÖ ÝÖÏÖ×´ÖÞÖ 

³ÖÖÝÖÖŸÖß»Ö ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 52.3 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. ŸÖ¸ü ÃÖ¾ÖÖÔŸÖ Ûú´Öß 18.3 ™üŒÛêú ÃÖÆü³ÖÖÝÖ 

•¢Ö¸ü®ÖÏ¤êü¿Ö µÖÖ ¸üÖ„µÖÖ“ÖÖ †ÃÖ»µÖÖ“Öê ×¤üÃÖŸÖê. ŸÖ¸ü ®ÖÖÝÖ¸üß ³ÖÖÝÖÖŸÖ ´Ö®Öß¯Öã ü̧ µÖê£Öê ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ÃÖ¾ÖÖÔ×¬ÖÛú †ÃÖæ­Ö 

¸üÖ„µÖÖŸÖß»Ö ®ÖÖÝÖ¸üß ³ÖÖÝÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“µÖÖ ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 44.82 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. ŸÖ¸ü ®ÖÖÝÖ¸üß 

³ÖÖÝÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖ¾ÖÖÔŸÖ Ûú´Öß 10.4 ™üŒÛêú ÃÖÆü³ÖÖÝÖ ²ÖßÆüÖ¸ü µÖÖ ¸üÖ„µÖÖ“ÖÖ †ÃÖ»µÖÖ“Öê ×¤üÃÖæ®Ö µÖêŸÖê. 

³ÖÖ¸üŸÖÖŸÖß»Ö Ûëú¦ü¿ÖÖÃÖßŸÖ ®ÖÏ¤êü¿ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ¯ÖÖÆüß»µÖÖÃÖ †ÃÖê ×¤üÃÖŸÖê Ûúß, ŸµÖÖ-ŸµÖÖ Ûëú¦ü¿ÖÖÃÖßŸÖ 

®ÖÏ¤êü¿ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“µÖÖ ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê¯ÖîÛúß ¤üÖ¤ü¸üÖ ®ÖÝÖ¸üÆü¾Öê»Öß µÖê×£Ö»Ö ÃÖ¾ÖÖÔ×¬ÖÛú 25.25 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ 

†ÖÆêüŸÖ. ŸÖ¸ü ÃÖ¾ÖÖÔŸÖ Ûú´Öß 10.58 ™üŒÛêú ´Ö×Æü»ÖÖ ×¤ü»»Öß µÖê£Öê †ÃÖ»µÖÖ“Öê ×¤üÃÖæ®Ö µÖêŸÖê. Ûëú¦ü¿ÖÖÃÖßŸÖ ®ÖÏ¤êü¿ÖÖŸÖß»Ö ÝÖÏÖ×´ÖÞÖ ¾Ö ®ÖÖÝÖ¸üß ³ÖÝÖÖ“ÖÖ 

×¾Ö“ÖÖ¸ü Ûú¸üŸÖÖ ¤üÖ¤ü¸üÖ ®ÖÝÖ¸ü Æü¾Öê»Öß µÖÖ Ûëú¦ü¿ÖÖÃÖßŸÖ ®ÖÏ¤êü¿ÖÖŸÖß»Ö ÝÖÏÖ×´ÖÞÖ ³ÖÖÝÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ ÃÖ¾ÖÖÔ×¬ÖÛú †ÃÖæ­Ö 

ÝÖÏÖ×´ÖÞÖ ³ÖÖÝÖÖŸÖß»Ö ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 33.4 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. ŸÖ¸ü ÃÖ¾ÖÖÔŸÖ Ûú´Öß 09.7 ™üŒÛêú ÃÖÆü³ÖÖÝÖ 

×¤ü»»Öß µÖÖ Ûëú¦ü¿ÖÖÃÖßŸÖ ®ÖÏ¤êü¿ÖÖŸÖß»Ö †ÃÖ»µÖÖ“Öê ×¤üÃÖŸÖê. ŸÖ¸ü ®ÖÖÝÖ¸üß ³ÖÖÝÖÖŸÖ †Ó¤ü´ÖÖ­Ö / ×­ÖÛúÖê²ÖÖ¸ü µÖê×£Ö»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö 

ÃÖÆü³ÖÖÝÖ ÃÖ¾ÖÖÔ×¬ÖÛú †ÃÖæ­Ö ®ÖÖÝÖ¸üß ³ÖÖÝÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“µÖÖ ‹ÛãúÞÖ »ÖÖêÛúÃÖÓÜÖê ¯ÖîÛúß 17.7 ™üŒÛêú ´Ö×Æü»ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖ ÛúÖµÖÔ ü̧ŸÖ †ÖÆêüŸÖ. 

ŸÖ¸ü Ûëú¦ü¿ÖÖÃÖßŸÖ ®ÖÏ¤êü¿ÖÖŸÖß»Ö ´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖ¾ÖÖÔŸÖÛú´Öß 10.5 ™üŒÛêú ÃÖÆü³ÖÖÝÖ »ÖõÖ«üß¯Ö µÖê×£Ö»Ö ´Ö×Æü»ÖÖÓ“ÖÖ †ÃÖ»µÖÖ“Öê 

†ÃÖ»µÖÖ“Öê ×¤üÃÖæ®Ö µÖêŸÖê. 

×®ÖÂÛúÂÖÔ:- 

•®Ö¸üÖêŒŸÖ ŸÖŒŸµÖÖŸÖß»Ö †ÖÛú›êü¾ÖÖ ü̧ß“Öê ×®Ö¸üßõÖÞÖ Ûêú»µÖÖÃÖ Æêü Ã®ÖÂ™ü ×¤üÃÖæ®Ö µÖê„Öê Ûúß, ³ÖÖ¸üŸÖÖÃÖÖ¸üÜµÖÖ ×¾ÖÛúÃÖ®Ö×¿Ö»Ö ¤êü¿ÖÖŸÖ 

´Ö×Æü»ÖÖÓ“ÖÖ ÃÖÓ‘Ö™üßŸÖ õÖê¡ÖÖŸÖß»Ö ÃÖÆü³ÖÖÝÖ Ûú´Öß †ÃÖ»ÖÖ ŸÖ¸üß ×¤ü¾ÖÃÖÖÝÖ×ÞÖÛú ŸµÖÖŸÖ ¾ÖÖœü ÆüÖêŸÖ †ÖÆêü. †ÃÖê †ÃÖ»Öê ŸÖ¸üß ´Ö×Æü»ÖÖÓ“µÖÖ ¾ÖîµÖŒŸÖßÛú 

´ÖÖ»Ö´Ö¢ÖêŸÖ ¾ÖÖœü †ÖÖ»µÖÖ“Öê ×¤üÃÖŸÖ ®ÖÖÆüß. µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ´ÖÆüÖ„Ö­Ö „ÖµÖÁÖß †ÃÖê ´ÆüÞÖŸÖÖŸÖ Ûúß, "„ÖÝÖÖŸÖß»Ö ÁÖ´ÖÖ“µÖÖ 2/3 ÁÖ´Ö ´Ö×Æü»ÖÖ Ûú¸üŸÖ 

†ÃÖ»µÖÖ ŸÖ¸üß ŸµÖÖÓ­ÖÖ „ÖÖÝÖ×ŸÖÛú ‣úŸ®Ö­ÖÖ“µÖÖ Ûêú¾Öôû 10 ™üŒÛêú ¾ÖÖ™üÖ ×´ÖôûŸÖÖê †Ö×ÞÖ „ÖÖÝÖ×ŸÖÛú ´ÖÖ»Ö´Ö¢ÖêŸÖß»Ö ±úŒŸÖ 1 ™üŒÛêú ´ÖÖ»Ö´Ö¢ÖÖ 

×Ã¡ÖµÖÖÓ“µÖÖ ´ÖÖ»ÖÛúß“Öß †ÖÆêü." ³ÖÖ¸üŸÖÖ“µÖÖ ÃÖÓ¤ü³ÖÖÔŸÖ ×¾Ö“ÖÖ¸ü Ûêú»µÖÖÃÖ ¯Öã¹ýÂÖÓ Ö“ÖÖ ÃÖÓ¯Ö¢Öß¾Ö¸üß»Ö †×¬ÖÛúÖ¸ü ×®ÖÙ¾Ö¾ÖÖ¤ü¯ÖÞÖê ´ÖÖ®µÖ Ûêú»Öê»ÖÖ 

×¤üÃÖŸÖÖê. ÛúÖµÖªÖ®Öê ÛúÖÆüß ®ÖÏ´ÖÖÞÖÖŸÖ Æêü ÆüŒÛú ×Ã¡ÖµÖÖÓ®ÖÖ ×¤ü»Öê ®Ö¸ÓüŸÖæ ×Ã¡ÖµÖÖÓ®ÖÖ Æêü ÆüŒÛú ×´Öôæû ®ÖµÖê ´ÆüÞÖæ®Ö †­ÖêÛú ®Öôû¾ÖÖ™üÖ ¿ÖÖê¬Ö»µÖÖ „ÖÖŸÖÖŸÖ. 

³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ„ÖÖŸÖ ×Ã¡ÖµÖÖÓÛú›êü ®ÖÖÆüÞµÖÖ“µÖÖ ¥üÂ™üßÛúÖê­ÖÖŸÖ ´Öæ»ÖÝÖÖ´Öß ®Ö× ü̧¾ÖŸÖÔ­Ö ®Ö †ÖÖ»µÖÖ´Öãôêû †ÖÙ£ÖÛú¥üÂ™ü¶Ö ´Ö×Æü»ÖÖ ¾ÖÓ×“ÖŸÖ †ÃÖ»µÖÖ“Öê 

¯ÖÆüÖ¾ÖµÖÖÃÖ ×´ÖôûŸÖê. 

ÃÖÓ¤ü³ÖÔÃÖæ×“Ö :- 

1. †Ö»ÖÖê­Öß ×¾Ö¾ÖêÛú - ÃÖÖ´ÖÖ×„ÖÛú ÃÖÓ¿ÖÖê¬Ö®Ö ®Ö¨üŸÖß, ×ÆüÃ»ÖÖò¯Ö ÛúÖò»Öê„Ö, ®ÖÖÝÖ¯Öã ü̧ ´ÖÆüÖ ü̧ÖÂ™Òü ×¾ÖªÖ®Ößšü, ÝÖÏÓ£Ö ×­ÖÙ´ÖŸÖß ´ÖÓ›üôû, ¤ü¢Ö ÃÖ¤ü®Ö 

¯ÖÏÛúÖ¿Ö®Ö ®ÖÖÝÖ¯Öæ¸ü. 

2. ÃÖÖôãÓûÜÖê †Ö.Æü. - ØÆü¤æü ÃÖÓÃÛéúŸÖß †Ö×ÞÖ Ã¡Öß, ¯ÖÏÛúÖ¿ÖÛú ¸üÖÛêú¿Ö ÃÖÖôãÓûÜÖê, »ÖÖêÛúÖµÖŸÖ µÖ¿Ö¾ÖÓŸÖ­ÖÝÖ¸ü ÝÖê›üÖ´ÖÖôû, ÃÖÖŸÖÖ ü̧Ö,  

3. ´ÖÖÆêüÀ¾Ö¸üß †×¾Ö­ÖÖ¿Ö ‘´Ö×Æü»ÖÖ †×¬ÖÛúÖ¸ü †Öî ü̧ •úÖ­Öæ­Ö’ ×®ÖÏ„´ÖÖ ²ÖãŒÃÖ (‡×Þ›üµÖÖ) „ÖµÖ®Öæ ü̧ 2011 

4. ´ÖÆüÖ„ÖÖ­Ö „ÖµÖÁÖß ‘ÛÃ¡ÖµÖÖ †Ö×ÞÖ Ø»Ö•Ö³ÖÖ¾Ö’ †£Ö¾ÖÔ ¯Ö²»ÖßÛêú¿Ö®Ö, ¤êü¾Öß¤üÖÃÖ ÛúÖò»Ö®Öß ¾Ö¸üÜÖê›üß ¸üÖê›ü, ¬Öãôêû,   

5. ­ÖÖ™üÖÞÖß ¿ÖÖê³ÖÖ ‘³ÖÖ¸üŸÖßµÖ ÃÖ´ÖÖ„Ö ‹Ó¾Ö ®ÖÖ¸üß ×¤ü¿ÖÖ ‹Ó¾Ö ¤ü¿ÖÖ’ ´ÖÖÛÔú ¯Ö²»Öß¿ÖÃÖÔ, ¾Öî¿ÖÖ»Öß®ÖÝÖ¸ü „ÖµÖ®Öæ ü̧,  
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Abstract: 

 लैंगिक समाजीकरण या ललि पर आधाररत समाजीकरण           में   ए        , अंतर गसर्फ  इतना ही ह ैइसकी मात्रा 

ए   प्रकार     -                 ह।ै इस     पत्र में गिशेष रूप से भारत में पाए जाने िाले लैंगिक समाजीकरण की 

चचाफ की िई ह।ै      के गितीयक स्रोतों का उपयोि ककया िया ह।ै 
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भतूमका:-  

तवश्व में आज भाषा और संस्कृतत के बल पर मनषु्य सभी जीवो पर अपना वचचस्व स्थातपत कर चुका हअै अपन े

पूवचजों द्वारा प्राप्त ज्ञान का संग्रह कर अपने अनभुव को उसके साथ जोड़कर आने वाली पीढी के तलए तवचार, कला, 

स्थापत्य, कुशलता, चालाकी, परंपरा आदद का सवंधचन और संक्रमण करता हअै मनषु्य द्वारा अपने जीवन में अपनाए गए 

इसी जीवन व्यवस्था को संस्कृतत माना जा सकता हअै आहार, तनद्रा और मैथनु को सामातजक तनयमों में बांधकर उसका 

तनयमन दकया जाता हअैमनषु्य के आहार, तनद्रा और मथैुन से ऊपर उठकर समाज कल्याण हतेु बनाए गए तनयम ससं्कृतत 

कहलाए जाते हैंअसामातजक तनयम समाज मान्य सामातजक संस्कृतत कहलाए जाती हअै सामातजक स्वास््य को बनाए रखन े

के तलए नैततक- अनैततक, प्रतततित-अप्रतततित, आबरू-बेआबरू आदद प्रकार से व्यति के व्यवहारों को परख कर उसे सही 

ददशा दनेे का कायच दकया जाता हअै प्रतततित, नैततक व्यति समाज के तलए, सामातजक व्यवस्था बनाए रखने के तलए 

महत्वपूणच माना जाता हअै तथा अप्रतततित और अनैततक और बेआबरू व्यति समाज व्यवस्था के तलए घातक मानकर उसके 

ऊपर अनके बंधन लाद ेजाते हैंअ तवश्व के तलए आज पथ मागच दशचक बनी हुई भारतीय संस्कृतत तवश्व की दतृष्ट में भले ही 

महान ददखाई दतेी हो, ककतु भारतीय नारी की दतृष्ट में अन्यायी और एकांकी हअै सामातजक व्यवस्था को बनाए रखने के 

तलए बनाए गए तनयम परुुष वचचस्वादी सामातजक तनयम तथा सामातजक मान्यताए नारी तवरोधी हअै परंपरा से लेकर 

आज तक, आज के आधुतनक युग में भी भारतीय नारी को पुरुष-स्त्री द्वारा परुुष प्रधान व्यवस्था में शोषण का अतधकारी 

बनाने के तलए मजबूर दकया जाता हअै स्त्री के प्रतत एक अन्याय और परुुष के प्रतत अलग न्याय यह भारतीय सामातजक 

व्यवस्था में अन्यायी समाज व्यवस्था ददखाई दतेा हअै 

शब्द :- नैततक- अनैततक, प्रतततित-अप्रतततित, आबरू-बेआबरू, संस्कृतत, पुरुष वचचस्वादी सामातजक तनयम, बैडहमटन, 

मंगलसूत्र आददअ   

उद्देश :- 

कुुँ वारी धरती एकाकंी में मोहन राकेश जी ने भारतीय समाज व्यवस्था के नारी तवरोधी रूप का सजीव तचत्रण 

दकया हअै भारतीय नारी को नैततकता के कटघरे में खड़ा करते हुए पुरुष प्रधान मानतसकता उसका कैसे हर रूप में शोषण 

करती आई ह ैइसका सजीव तचत्रण मोहन राकेश जी ने रजनी के माध्यम से दकया हअै नैततकता का लेबल लगाकर भारतीय 

नारी का शोषण हर समय धरना भारतीय समाज की धारणा बनी हुई हअै मोहन राकेश द्वारा तलतखत कंुवारी धरती इस 

एकाकंी में भारतीय नारी का यथाथच तचत्रण दकया गया हअै एकांकी की नातयका रजनी आधुतनक युग की पढी-तलखी 

सुतशतित युवती हअै रजनी मॉडनच होने के साथ साथ अपने मां-बाप के संस्कारों को भलीभांतत पहचानते हुए अपना जीवन 

यापन करती हअै बैडहमटन के खेल में तेजतराचर रजनी तवजय के साथ बैडहमटन खेला करती थीअ इस खेल के दौरान दोनों 

की आपस में पहचान होती ह,ै पहचान दोस्ती में बदल जाती हअै यह दोस्ती जीवन के अतं तक तनभाने के वादा तवजय 

रजनी के साथ करता हअै रजनी तवजय को पती के रूप में दखेकर उसे अपना लेती हअै यहां तवजय से धोखा खाती हअै 

भारतीय समाज व्यवस्था में नारी को बंधन में बांध कर रखने की भरसक कोतशश सददयों से की हअै दिर उसे आभषूण का 

लालच दकेर हो उस पर जोर जबरदस्ती सामातजक बंधन लादकर हो उसे तनयंत्रण में रखने की कोतशश पुरुष मानतसकता 

करती आई हअै  वैवातहक पुरुष पहचानने के तलए सामातजक व्यवस्था ने ऐसा कोई प्रावधान नहीं बनाया ह ैककतु तववातहत 

मतहला को पहचानने के तलए सामातजक व्यवस्था ने अनके प्रावधान बना कर रखे हैं अ तववातहत मतहला के तलए गले में 

मंगलसूत्र पहनना समाज की महत्वपूणच धारणा और सामातजक मान्यता रही हअै ककतु भारतीय  समाज में  तववाह के बाद 

पुरुष के तलए मंगलसतू्र जैसी कोई चीज बनाई ह ैऔर न हीं पुरुष उसे पहनता और ना ही उसे पहनने के तलए समाज उस 

पर बंधन डालता हअै मंगलसूत्र पहने के बाद मतहला  तववातहत ह ैयह पहचाना जा सकता ह ै ककतु तजसके पास न कोई 

मंगलसूत्र हो अथवा तववातहत होने का कोई दसूरा तनशान नहो उस परुुष को तववातहत अथवा अतववातहत ह ैऐसा नहीं 

पहचाना जाताअ कंुवारी धरती एकांकी का तवजय रजनी को तववातहत होकर भी अतववातहत ह ंऐसा बताता ह ैऔर रजनी 

का शोषण करता हअै पढी तलखी आधुतनक तवचारों वाली रजनी तवजय के इन शब्द-जाल में िंस कर तवजय के शब्दों में 
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आकर िस जाती हअै रजनी का शारीररक शोषण करने के बाद तवजय उसे धोखा दतेा हअै तवजय पहले से शादीशदुा था ककतु 

रजनी को अपनी हवस का तशकार बनाने के तलए उसे वह अतववातहत बताता हअै रजनी तवजय के धोखे में िंसकर पेट स े

ठहरती हअै रजनी पेट में बढने वाले इस बच्चे को जन्म दनेा चाहती ह ैककतु रजनी के मां-बाप समाज के डर से सामातजक 

प्रततिा के डर से इस बच्चे को तगरा दनेा चाहते हैंअ इस बच्चे को रजनी के पेट से तगरा कर रजनी की दसूरी शादी करवाना 

चाहते हैंअ सामातजक प्रततिा के डर में रजनी की मां रजनी को भला-बुरा कहती ह ैतथा तपता उसे पेट में बढने वाले बच्चों 

को तगराने के तलए मजबूर करत ेहैंअ रजनी के तपता रामचरण रजनी से कहते हैं दक "तु साहस रख बेटे, सब कुछ ठीक हो 

जाएगाअ तेरी हचताए अपने ऊपर लेने के तलए मैं जो हअं... मैं कल ही जाकर डॉ खोसला से बात करंूगाअ.... डॉ खोसला तो 

अपने घर के से ही आदमी हअै.... उनसे आगे दकसी के कानों तक बात नहीं जाएगीअ.... मैं उनके पावं पकड़ लूंगा दक जैसे भी 

हो मेरी बच्ची को इस मुसीबत से छुटकारा ददलाओअ वह जरूर कोई ना कोई उपाय करके इस सब का तनपटारा....अ1 

सामातजक प्रततिा के डर से रजनी के तपता रामचरण बेटी रजनी के तवचारों को ठुकराकर रजनी का जबरदस्ती अबॉशचन 

करवाना चाहते हैंअ रजनी पेट में बढने वाले बच्चों को जन्म दनेा चाहती थी ककतु भारतीय समाज में कंवारी माता के तलए 

कोई स्थान नहीं होता हअै महाभारत की स्त्री पात्र कंुती से लेकर आज तक कोई भी कुमारी माता भारतीय समाज व्यवस्था 

में मान - सम्मान का स्थान नहीं पा सकी हअै रजनी जैसे हजारों मतहलाएं नारी तवरोधी नैततकता के दषु्टचक्र में अन्यायी 

भारतीय समाज व्यवस्था के शोषण का तशकार बनी हुई ददखाई दतेी ह ै अ अपने मां-बाप की सामातजक प्रततिा तथा 

नैततकता के डर से रजनी अपने तपता का गांव छोड़कर हररद्वार चली आती हअै जहां अपने पहचान का कोई नहीं है, वहां 

उसके प्रततिा को लकेर भी चचाच नहीं होगी ऐसी धारणा रजनी की थीअ ककतु भारतीय समाज व्यवस्था में कंुवारी माता को 

लेकर पररतचत हो अथवा ना हो उसे सामातजक शोषण का  तशकार होना पड़ता हअै समाज के डर से माता तपता की प्रततिा 

और नैततकता के डर से काशी में आई हुई रजनी को भी दर-दर की ठोकरें खाकर भी सामातजक शोषण का तशकार होना ही 

पड़ता हअै तवलोचन के घर में दकराए पर रहने वाले रजनी को तवलोचन की पत्नी रातधका अकेली रजनी और उसकी 

गभचधारणा कर चुकी शारीररक हालत को दखेकर उसे समाज और रातधका भला-बुरा कहती हअै रातधका को उसके आस 

पड़ोस वाले कंुवारी गभचवती रजनी को अकेले दखे कर भला बुरा कहने लगते हैंअ रातधका कहती ह ै दक,"कोई कह े दक 

तवलोचन पंडा की सगी बहन ह,ै और कहीं से पाप का पेट ले आई हअै कोई कह ेह ैदक तवलोचन पडं्या ऐसा वैसा रोजगार 

करता हअै अब हम रात ददन कथा कीतचन में बैठने वाली दकस-दकस का मुंह पकड़अे दकस दकस को जवाब दअे दो सौ बात की 

एक बात तुमसे जहां बने तमु अपना प्रबंध कर लोअ हमारे घर में अब तुम्हारा रठकाना नहीं हअै "2 सामातजक प्रततिा की डर 

से काशी में तजस घर में ठहरी हुई थी रजनी उस घर का परुुष तवलोचन अपने बीवी के बातों में आकर रजनी को घर स े

बाहर तनकाल दतेा हअै भारतीय मतहला का प्रतततनतधत्व करने वाली रजनी की समस्या यहीं पर समाप्त नहीं होती हअै 

रजनी रातधका, तवलोचन और चपंा से तवनती करती ह ैदक उसे ऐसी हालत में घर से बाहर न तनकालोअ दिर भी सामातजक 

प्रततिा के डर से तवलोचन और रातधका रजनी को घर से बाहर तनकाल दतेी हअै भारतीय समाज व्यवस्था में आज हजारों 

ऐसी कंवारी माताएं हैंअ जो खोकली सामातजक प्रततिा का तशकार बनी हुई हअै नैततकता के दभं में, ददखावे में ऐसी हजारों 

लड़दकयों का, मतहलाओं का पुरुष प्रधान सामातजक व्यवस्था में शारीररक और मानतसक शोषण दकया जाता हअै तवजय 

द्वारा दकए गए अत्याचार को भलूकर रजनी पेट में पढने वाले बच्चे को जन्म दनेा चाहती हअै दिर भी समाज रजनी को ही 

दोषी मानता ह ैअ काशी में डर-डर की ठोकरें खाकर रजनी बच्चे को जन्म दतेी हअै उसे लगता ह ैदक मैंन े बच्चों को जन्म ददया 

ह ैसमाज इसे अपना लेगाअ ककतु रजनी की यह धारणा परुुष प्रधान समाज व्यवस्था में तबल्कुल गलत हअै लावाररस बच्चों को 

आज भी समाज एक बच्चा ना समझ कर उसे प्रततिा के रूप में सामातजक कलंक लगता हअै लावाररस बच्चे के तलए नारी को 

ही दोषी माना जाता हअै रजनी के बच्चे को दखेकर कीतचन भजन करने वाली मंडली कहती ह ैदक, "हरर हरर हरर न जान े

कौन पातदकन गगंा तट पर अपना यह पातक िेक गई हअै स्त्री- स्वर तशव तशव तशव! न जाने कैसी-कैसी हत्यारीन माएं 

होती हअै अब ससंार में पाप का भार इतना बढ रहा ह ै दक अवश्य भगवान का ही अवतार होगा.....अ"3 कंवारी धरती 

एकाकंी के अतं में भी डर-डर की ठोकरें खाकर नन्ही जान को जन्म दकेर अपना कतचव्य परूा करने वाली रजनी को ही 

भारतीय परुुष प्रधान समाज दोषी मानता हअै तथा उसके इस बतलदान को अनदखेा कर सामातजक प्रततिा के रूप में उस े

भला-बुरा कहता हअै  

तनष्कषच:-  

मानवता की दतृष्ट से दखेा जाए तो इस एकाकंी का परुुष पात्र तवजय अप्रतततित और अनैततक और अन्याय हअै 

ककतु भारतीय समाज व्यवस्था में तवजय जैसे परुुषों के तलए ऐसा कोई प्रावधान नहीं बनाया गया है, जो सामातजक रूप में 
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उसके ऊपर बंधन डाल सकेअ नारी दोषी हो अथवा न हो ककतु तनसगच ने उसमें माता बनाने का जो वरदान ददया ह ैवही 

वरदान उसके तलए आज शाप बना हुआ ददखाई दतेा हअै तवजय जैसे हजारों परुुष आज भी मतहलाओं पर अत्याचार करत े

हैंअ नैततकता और सामातजक प्रततिा के डर स े आज भी हजारों मतहलाएं तवजय जैसी अत्याचारी परुुषों का अत्याचार 

चुपचाप सहन करने के तलए मजबूर ददखाई दतेी हअै भारतीय समाज व्यवस्था तवजय जसैे परुुषों को अन्याय करने के तलए 

खुला छोड़ दतेी ह ैअ तथा रजनी जैसे अनेक भारतीय नारी को ही नैततकता के कटघरे में खड़ा कर उसका शोषण करती हुई 

ददखाई दतेी हअै भारतीय समाज व्यवस्था में आज भी नारी के प्रतत एक न्याय और परुुष के प्रतत एक न्याए ददखाई दतेा हअै 

स्त्री और पुरुष में समानता अगर ददखानी ह ैतो तजस तरह शादी के बाद स्त्री के गले में मंगलसूत्र पररधान करने का प्रावधान 

भारतीय समाज व्यवस्था में बनाया गया हअै वसैा ही प्रावधान परुुषों के तलए भी बनाना जरूरी हअै सददयों स ेलकेर आज 

तक परुुष अपने इसी आजाद रूप का िायदा उठाकर स्त्री का शोषण करता आया हअै कंवारी धरती एकांकी में तवजय 

शादीशुदा होता हअै ककतु उसके पास शादीशुदा होने के बाद भी  शादीशुदा ह ैया नही यह पहचानने का कोई प्रावधान इस 

समाज व्यवस्था ने नहीं बनायाअ इसतलए वह रजनी को धोखा दनेे में कामयाब हो जाता हअै इसतलए मुझे लगता ह ै दक 

आधुतनकता का कढढोरा पीटने वाले इस भारतीय सामातजक व्यवस्था में तजस तरह स्त्री के तलए मंगलसूत्र का प्रावधान 

दकया गया हअै वैसे ही पुरुषों के तलए भी ऐसा ही प्रावधान करना जरूरी हअै नैततकता की डर से रजनी की मां बाप रजनी 

को बच्चा तगराने के तलए मजबरू कर दतेे हैंअ ऐसी एकांगी नैततकता को दरू करते हुए स्त्री परुुष समानतावादी उदार 

सामातजक व्यवस्था बनाने की और उसे अपनाने की जरूरत आज के समाज के तलए जरूरी हअै 
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गोषवारा(Abstract)  

णलग ललग असमानता हा जागणतक प्रश्न आह े . आणण तो सध्याच्या काळामध्ये सवायत जास्त चचचेा णवषय आह े .ललग 

असमानता कमी करण्यासाठी जागणतक पातळीवर मोठ्या प्रमाणावर प्रयत्न होणे आवश्यक आह े. तसचे राष्ट्रीय पातळीवर 

दखेील ललग असमानता कमी करण्यासाठी प्रयत्न होणे आवश्यक आह े . त्यासाठी जागणतक पातळीवर तसचे राष्ट्रीय 

पातळीवर वेगवेगळ्या योजनाचं्या माध्यमातनू प्रयत्न होताना आपल्याला कदसून येतात.      

     :  ललग असमानता, ललगभदे, ललगभाव. 

        
कोणत्याही समाजामध्ये ललगभावाचा आधारावर स्त्री आणण पुरुष असा भेदभाव केला जात असले तर 

साधारणपणे आपण त्याला ललगभेद असे म्हणत असतो . ललगभदे या शब्दाचा वापर आपण सामाणजक आणण जैणवक अशा 

दोन्ही अथायने आपण करीत असतो .णवज्ञान च्या व्याख्यनेसुार शारीररक आणण मानणसक णवभदेानुसार आपण स्त्री आणण 

पुरुष प्रकार आहते .असे मानतो आणण सामाणजक दषृ्ट्या आणण सांस्कृणतक दषृ्ट्या आपण एकमकेांना सोबत तुलना करून 

आपण वेगवेगळ्या बंधनात अडकलेले आह े. 

पुरुष असले तर त्याची कामे आणण स्त्री असतील तर त्याची वेगळी कामे स्त्री-पुरुषानंा वैवाणहक पाररवाररक सामाणजक 

आणण आर्थथक वेगवेगळ्या प्रकारचे अणधकार असतात . परुुषांना णस्त्रयापंेक्षा जास्त अणधकार असतात. यामुळेच आपल्याला 

ललगभदे समजनू यतेो .धमायच्या आधारावर दखेील बऱ्याच प्रमाणात ललगभेद असतो. त्यामध्ये धमायपके्षा सामाणजक 

चालीरीती मध्ये मोठ्या प्रमाणावर ललगभेद आपल्याला कदसून येतोत्यामुळे आपल्याला समाज सामाणजक ललगभेद पाहण े

गरजचेे आह.ेसमाजामध्ये मणहलांचे महत्व वाढवण्यासाठी सवाांना संघरित स्वरूपात घेऊन चालावे लागेल. तेव्हाच 

सामाणजक मानणसक प्रवतृ्ती मध्ये बदल होईल तेव्हाच सवय मणहलानंा व परुुषानंा कें द्र सरकारच्या योजनांची आणण 

सहयोगाची आवश्यकता आह े . त्यामध्ये णशक्षण कौशल्य णवकास तसचे सुरक्षा दणे्यात आल्यानतंरच मोठ्या प्रमाणावर 

लैंणगक असमानता कमी होण्यास मदत होईल .ललग असमानता कमी करण्यासाठी युणनसेफ आणण भारत दशे यानंी 2018 

ते 22 हा काययक्रम आयोणजत केला आह े . यामध्य े ललगभेद णवरणहत बनवण्यासाठी बाल सरंक्षण सामाणजक नीती या 

काययक्रमाच्या आधारे ललग असमानता कमी करण्यात यईेल.   

               :   

ललगभदे सकंल्पना अभ्यासणे. 

ललग भेदाची भूणमका अभ्यासणे. 

ललग भेद न करण्याचे महत्व अभ्यासणे.  

              : 

सदरील णवषयावर संशोधन करण्यासाठी णितीयक साधनाचंा वापर करण्यात आला आह े.त्यामध्ये प्रकाणशत ग्रंथ,माणसके 

,वतयमानपत्रे ,व संबंणधत णवषयाशी णनगडीत साणहत्याचा वापर करून माणहतीचे सकंलन केले.  

      म             : 

वडय इकॉनोणमक फोरम ( WEF ) जागणतक स्त्री परुुष समानता णनदशेांक (ग्लोबल जेंडर गॅप इंडके्स )२०२२ यावषी २१ 

अंकानंी घसरले आह े. त्यामूळे या यादीत भारत १०८ व्या क्रमांकावर आह े. 

दशेातील अथयव्यवस्थेमध्ये मणहलांचे योगदान कमी असणे .आणण त्यानंा परुुषांच्या तलुनेत कमी णमळणारे वेतनही 

यामागील असल्याचे तरतदू करण्यात आली आह े.या यादीमध्ये भारताच्या शेजारील दशे बांगलादशे ७४ स्थानी आह ेतर 

णचन १०८ व्या स्थानी २००६ मध्ये वल्डय इकॉनॉणमक फोरम ने जेंडर गपॅ चे णनकष णनधायररत करून जगभरातील दशेांची 

यादी तयार करण्यात आली २००७ मध्ये जेव्हा पणहली यादी तयार झाली त्यावषी भारत ९८ व्या स्थानी होता. मणहलांना 
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णमळणाऱ्या संधी मध्ये भारताच े स्थान १३९ तर आरोग्य आणण णमळणाऱ्या सोयी सुणवधा मध्ये १४१ वे आह े . या 

यादीमध्ये भारताचा क्रमवारीमध्ये दसुरं होण्यामागे राजकीय प्रणतणनणधत्व वाढले. आरोग्य आणण णशक्षणातील घसरण ही 

प्रमुख कारणे आहते . आइसलँड या यादीमध्ये पणहल्या स्थानी आह.े आईस लँड मध्ये णशक्षण कामाची जागा राजकीय 

प्रणतणनणधत्व आदी क्षेत्रात अली १००: ८८ स्त्री-पुरुषांचे प्रमाण. मुलाला अणधकार . की त्याच्या क्षमतेनसुार त्याला त्याच े

अणधकार णमळायला पाणहजते . मग ती मलुगा असो वा मलुगी परंतु लैंणगक असमानता मोठ्या प्रमाणात असल्यामुळे ती 

त्या मुलाला योग्य प्रकारे णमळत नाही. भारत दशेामध्ये घरातच नाही तर समाजामध्ये दखेील मोठ्या प्रमाणावर 

असमानता असल्याचे आपल्याला कदसनू यतेे .त्यामध्ये णसनमेा मीणडया पाठ्यपुस्तके यामध्ये दखेील ललग असमानता 

आपल्याला पाहायला णमळते. जगाच्या आकडवेारीनुसार मुलींची जन्म घेण्याची सखं्या जास्त आणण त्यांचा णवकास देखील 

जास्त प्रमाणात होतो . परंतु भारत दशेामध्ये मलुींपके्षा मलुांना जास्त महत्त्व कदले . त्यामुळे मलुींचे प्रमाण ह ेमलुांपके्षा 

कमी असल्याचे कदसनू यतेेया सवय गोष्टीमुळे आपल्याला कदसनू येते की मलुींच्या मृत्यचूे प्रमाण दखेील जास्त आह े . मुला 

मुलींचा दर हा कमी असलेला कदसून यतेो . 

ललग भेदा वर उपाय : - 

२०१० मध्ये युरोणपयन युणनयनने ललग समानतलेा प्रोत्साहान दणे्यासाठी आणण लैंणगक भावाशी लढण्यासाठी 

णलथुआणनया णवणल्नयस मध्ये " यरुोपीयन इणन्स्ियूि फॉर जेंडर इकॅ्वलीिी उघडली .२०१५ मध्ये त्यांनी णलज कृती योजना 

२०१६-२०२० प्रकाणशत केलेललग समानता ग्रेि णििन आणण इतर अनके युरोणपयन दशेातील राष्ट्रीय अभ्यासक्रमाचा भाग 

आह े.कजाककस्तान प्रजासत्ताकाने ललग समानतेच्या प्रयत्नांच्या पुढील दशकाचे चािय तयार करण्यासाठी समानता २००६-

२०२६ साठी एक धोरण तयार केली .वैयणिक सामाणजक आणण आरोग्य णशक्षण धार्थमक अभ्यास आणण भाषा अणधग्रहण 

अभ्यासक्रम ललग समानतेच्या समस्यांना अणतशय गभंीर म्हणनू संबोधतात चचाय आणण समाजात त्याच्या प्रभावाच े

णवशे्लषण करण्यासाठी णवषय सरकारने मणहलावरील लहसाचार संपवण्यात प्रधान्य कदले . आणण मुलींची तस्करी घरगतुी 

लहसा लैंणगक छळाचा सामना करण्यासाठी णवशेष उपाययोजना सरुू केल्या आहते . जानेवारी २०१५मध्ये बेिी बचाव बेिी 

पढाव हा उपक्रम मलुींना वाचवण्यासाठी आणण सक्षमीकरण करण्यासाठी सादर करण्यात आला. आणण या उपक्रमामळेु 

मोठ्या प्रमाणावर समाजावर प्रभाव पाडला.  

      : 

णस्त्रया आणण परुुष यांच्या शरीर रचनेमध्ये फरक आह.े पण समाजामध्ये णस्त्रया आणण परुुषांसोबत जे भेदभाव 

केले जातात त्या सवाांचे कारण आपल्याला त्यांच्या शारीररक फरक का मध्यचे सापडते असे नाही ललग ह ेशारीररक आह े. 

तर ललगभाव समाजात घडवला जातो . णस्त्रया आणण परुुषानंा णवणशष्ट प्रकारे वाढवली जाते . यात णस्त्रयानंी आणण परुुषानंी 

कसे वागावे ह ेणशकवले जाते. ह्याच स्त्रीत्व आणण पुरुषत्व त्या कल्पना होय. ह्या कल्पना माणसांच्या वागणुकीवर खोलवर 

प्रभाव िाकत असतात. स्त्रीत्व आणण पुरुषत्व च्या रूढ कल्पना ह्या णस्त्रया आणण पुरुष यानंा साचेबद्ध करून एकमकेांणवरुद्ध 

उभे करतात. उदाहरणाथय स्त्रीने सहनशील असावे .स्त्रीने नम्र असावे .व आज्ञाधारक असावे . सवाांशी जुळवून घ्यावे. तशी 

णस्त्रयाकंडून अपेक्षा केली जाती तर याउलि परुुषानंा आक्रमक होण्याची मुभा असते . ह्या कल्पना स्त्री आणण पुरुषांवर 

अवास्तव बोजा िाकतात. उदाहरणाथय पुरुषानंा रडण्यासाठी नोकरीत नसते. एखादा परुुष रडायला लागला की 

मुलींसारखा काय मुळुमुळु रडतोस असे णहणवले जाते .याउलि स्त्री जोरात बोलली, हसली तर णतच्याकड ेपरुुषी म्हणनू 

पाणहले जाते .घर काम चूल आणण मलू ही बाईची जबाबदारी तर घराबाहरे च्या जबाबदाऱ्या परुुषांच्या मानल्या जातात. 

मुलींना लहानपणी खेळण्यासाठी बाहुली, भातकुली तर मलुानंा सायकल, कार ,बंदकू अशी खेळणी कदली जातात . प्रोढ 

वयात येणाऱ्या जबाबदारीचे प्रणशक्षण लहान वयात तच कदले जाते. स्त्री आणण परुुषां मधला शारीररक फरक हा प्रामुख्यान े

त्यांच्या पुनरुत्पादनाच्या णभन्न जबाबदाऱ्या आहते. अशा तऱ्हनेे ललगभाव हा सामाणजक संस्कृणतक संरचना मधून घडवला 

जातो . उदाहरणाथय जात ,धमय , वय इत्यादी वेगळ्या संस्कृतीनुसार ललगभाव बदलत असतो . पुरुष प्रधान समाजात ललग 

भावाची जडणघडण पुरुषानंा झकुते माप दणेारी असते . आणण तुलननेे णस्त्रयानंा पक्ष पातला अणधक तोंड द्यावे लागते. 

पुरुष कुिंुब प्रमुख , पुरुषाकंड े मालमत्तचेी मालकी , लग्न झाल्यावर णस्त्रयानंा सासरी जाणे . णपतृ वंशी व्यवस्था या 

सामाणजक प्रकक्रया आपली समाज व्यवस्था पुरुष प्रधान असल्याचे दशयवते .अशा समाजात णस्त्रयांचे स्थान दयु्यम बनते. 

त्याला एक गंभीर पररणाम म्हणजे णस्त्रयावंर होणारा अत्याचार बहुतकेदा णस्त्रयानंा आपल्या दयु्यम स्थानामुळे 

अत्याचारानंा तोंड द्यावे लागत े . अणधक अणधक णस्त्रया सामाणजक क्षेत्रात अनके जबाबदाऱ्या णनभवत आहते. आणण 

णस्त्रयावंरील अत्याचाराच्या घिना दखेील वाढत आह.े यासाठी सामाणजक प्रबोधन आणण णस्त्रयानंा माणूस म्हणनू आदर 

समाजात रुजवणे गरजचेे आह.े थोडक्यात असे म्हणता येईल की ललगभाव म्हणजे णस्त्रयाचंा वेगळा णवचार नव्ह े तर 
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ललगभाव म्हणजे एखाद्या समाजातील स्त्री आणण परुुषाचंी सापेक्ष सामाणजक णस्थती अथायत आज पयांत प्रामुख्याने स्त्री 

आणण परुुष या दोन ललग भाव आस्थीचाच णवचार झाला आह.े  

                म              : 

वल्डय इकॉनॉणमक फोरम कडून सन २०१८ जागणतक ललग समानता णनदशेांक प्रणसद्ध झाललेा आह.े १४९ 

दशेातील मणहलाचंी पुरुषाचं्या तुलनतेील णस्थती या आधारे माडंली जाते . हा णनदशेांक मानवी हक्क णस्त्रयाचंे हक्क या 

गोष्टींचीतुलना करण्यासाठी उपयोगी यतेो .हा णनदशेांक २००६ पासून वल्डय इकॉनॉणमक फोरम कडून दर वषी प्रणसद्ध 

केला जातो . णवणवध क्षेत्रांमध्ये ललगभाव सापेक्ष असमानता आणण णतच्या मध्ये होणारी प्रगती दरवषी मोजणे या हतेून े

णनदशेांक तयार केला जातो . या णनदशेांकामध्ये ० ते १दरम्यान गुण दणे्यात यतेात २०१८ च्या णनदशेांका प्रमाणे मणहला 

व पुरुषांच्या समानतेचे प्रमाण ६८ िके्क इतके आह े. राजकीय क्षेत्रातील असमानता सवायत जास्त आह े. प्रमाण ७७% तर 

आर्थथक क्षेत्रातील असमानता ४२ िके्क इतकी आह े. णशक्षण क्षते्रातील असमानता ४.४ तर आरोग्य क्षते्रातील असमानता 

चार ४.६िके्क आह े

णनष्ट्कषय: 

मणहलाचंा णवणवध क्षेत्रांमध्ये प्रभाव वाढला पाणहजे त्याच प्रमाणे सधंी आणण सबलीकरणाचे प्रमाण वाढले पाणहजे.  यासाठी 

जागणतक स्तरावर तसचे राष्ट्रीय स्तरावर प्रयत्न करणे गरजचेे आह े . समानता णमळवण्यासाठी जास्त वेगाने प्रयत्न करण े

गरजचेे आह े. मलुींना णशक्षण कौशल्य णवकास खेळ यामध्ये सहभागी करून समाजामध्ये त्यानंा महत्त्व कदले जाऊ शकत े

.मुलींना सक्षम करून जसे की णशक्षण तसचे अनेणमया चे प्रमाण कमी करणे .बालणववाह बदं करणे .तसचे दीघयकालीन 

काययक्रम यामध्ये ललग आधाररत पक्षपात कमी करणेयासाठी सवयजण सामूणहक योगदान दऊे शकतात.  

          : 

1. Gender inequality social economic analysis and developing country case study May 2019 – Clement 

A. Tisdell 

2. Gender inequality: reference handbook annotated edition -david E Newton 

3. Gender in equality in India -Mamta Malhotra Prabhat books 

4. Landmark judgement on gender inequality: the political reality -Shreya Shri Singh October 7,2020 

5. Gender equality and inclusive growth: economics policies to achieve sustainable development -dianc 

Elson and Anuradha Seth 

6. MDPI  sustainable development goals transitioning to gender equality -christa binswanger and Andrea 

Zimmermann published sep-2021 
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µÖÆü ´ÖÖŸÖÖ ÛúÖ †×¬ÖÛúÖ¸ü ´ÖÖ­ÖÖ „ÖÖ­ÖÖ “ÖÖ×Æü‹… ×¾Ö¿¾Ö Ûúß „Ö­ÖÃÖÓÜµÖÖ ÛúÖ ÃÖ´ÖÖ¬ÖÖ­Ö ­ÖÖ¸üß Ûúß Ã¾ÖŸÖÓ¡ÖŸÖÖ †Öî ü̧ †ÖŸ´Ö×­Ö³ÖÔŸÖÖ ´Öë Æüß ×­Ö×¦üŸÖ Æîü… 

Ø»ÖÝÖ Ûêú ÃÖÓ¤ü³ÖÔ ´Öê Æü´Öê ‹êÃÖÖ »ÖÝÖŸÖÖ Æîü Ûúß, Ø»ÖÝÖ ‹Ûú ÃÖÖ´ÖÖ×„ÖÛú ¿Ö²¤ü Æîü… „ÖÖê ÃÖÖ´ÖÖ×„ÖÛú ®Ö× ü̧³ÖÖÂÖÖ ÃÖê ÃÖÓ²Ö×¬ÖŸÖ Æîü… ×„ÖÃÖê ÃÖ´ÖÖ„Ö ´Öë ®Öã¹ýÂÖÖê 

†Öî ü̧ ´Ö×Æü»ÖÖ†Öë ÃÖê ÃÖÓ²Ö×¬ÖŸÖ Æîü… ×„ÖÃÖê ÃÖ´ÖÖ„Ö ´Öê ®Öã¹ýÂÖÖê †Öî ü̧ ´Ö×Æü»ÖÖ†Öë Ûêú ÛúÖµÖÖì †Öî ü̧ ¾µÖ¾ÖÆüÖ ü̧Öë ÛúÖê ®Ö× ü̧³ÖÖ×ÂÖŸÖ Ûú¸üŸÖÖ Æîü… „Ö²Ö×Ûú 

'ÃÖêŒÃÖ' ¿Ö²¤ü †Ö¤ü´Öß †Öî ü̧ †Öî ü̧ŸÖ ÛúÖê ®ÖÖ×¸ü³ÖÖ×ÂÖŸÖ Ûú¸üŸÖÖ Æîü… „ÖÖê ‹Ûú „Öî×¾ÖÛú †Öî ü̧ ¿ÖÖ×¸ü¸üßÛú ‘Ö™ü­ÖÖ Æîü… ÃÖÖ´ÖÖ×„ÖÛú, ‹ê×ŸÖÆüÖ×ÃÖÛú †Öî ü̧ 

ÃÖÖÓÃÛéú×ŸÖÛú ®ÖÆæüü†Öë ®Ö¸ü Æü´Ö ­Ö„Ö¸ü ›üÖ»ÖŸÖê Æîü ŸÖÖê Ø»ÖÝÖ ®Öã¹ýÂÖ †Öî¸ü ´Ö×Æü»ÖÖ†Öë Ûêú ²Öß“Ö ¿ÖŒŸÖß, †×¬ÖÛúÖ¸ü, ÛúŸÖÔŸ¾Ö, ÛúÖµÖÔ Ûêú ÃÖÓ²Ö¬Öß Æîü… „ÖÆüÖò 

®Öã¹ýÂÖ ÛúÖê ´Ö×Æü»ÖÖ ÃÖê ÁÖêÂšü ´ÖÖ­ÖÖ „ÖÖŸÖÖ Æîü… ‡ÃÖ ŸÖ¸üÆü Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü †ÃÖ´ÖÖ­ÖŸÖÖ ×¤üÜÖÖ‡Ô ¤êüŸÖß Æîü… „Ö²Ö×Ûú 'ÃÖêŒÃÖ' ´ÖÖ­Ö¾Ö Ûúß 

®ÖÏÖÛéú×ŸÖÛú µÖÖ „Öî×¾ÖÛú ×¾Ö¿ÖêÂÖŸÖÖ Æîü… 

†¬µÖµÖ®Ö ×®Ö²ÖÓ¬Ö ÛúÖ ˆ§êü¿Ö :- 

1. ®Ö× ü̧¾ÖÖ ü̧ ´Öë Ø»ÖÝÖÃÖÓ²Ö¬Öß ¥ü×Â™üÛúÖê­Ö ÛúÖ †¬µÖµÖ­Ö Ûú¸ü­ÖÖ… 

2. ¯Ö×¸ü¾ÖÖ¸ü ´Öê Ø»ÖÝÖ ÃÖÓ²Ö¬Öß †ÃÖ´ÖÖ­ÖŸÖÖ Ûêú ®Öî»Öæ ŸÖ£ÖÖ ®Ö× ü̧¾ÖÖ ü̧ßÛú ×³Ö­­ÖŸÖÖ†Öê ÛúÖê ÃÖÖ´Ö­Öê »ÖÖ­ÖÖ…  

ÃÖÓ¿ÖÖê¬Ö®Ö ¯Ö¨üŸÖß :- 

 ®ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö®Ö¡Ö Ûêú ×¾ÖÂÖµÖ Ûúß ÃÖß´ÖÖ‹ê ‹¾ÖÓ ÃÖ´ÖµÖÖ¾Ö×¬Ö ¬µÖÖ­Ö ´Öê ¸üÜÖŸÖê Æãü‹ê ¿ÖÖê¬Ö®Ö¡Ö Ûêú ×»Ö‹ ÃÖÓ¿ÖÖê¬Ö­Ö ®Ö¨üŸÖß Ûêú ¤ãüµµÖ´Ö Ã¡ÖÖêŸÖ 

ÛúÖ •®ÖµÖÖêÝÖ ×ÛúµÖÖ Æîü… ‡ÃÖ´Öë ®ÖãÃŸÖÛêú, ¾ÖŸÖÔ´ÖÖ­Ö®Ö¡Öê, ´ÖÖ×ÃÖÛêú, ¾Öê²ÖÃÖÖ‡Ô™ü µÖÖ ‡Ó™ü¸ü­Öê™ü Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ¤ãüµÖµ´Ö ÃÖÖ¬Ö­ÖÖë ÛúÖ •®ÖµÖÖêÝÖ ¿ÖÖê¬Ö 

×­Ö²ÖÓ¬Ö Ûêú ×»Ö‹ ×ÛúµÖÖ Æîü… ÝÖãÞÖÖŸ´ÖÛú ¿ÖÖê¬Ö ×¾Ö¬Öß ÛúÖ Ã¾ÖßÛúÖ¸ü Ûú¸üÛêú •­Æêü ®ÖÖ× ü̧¾ÖÖ¸üßÛú ÃÖ´²Ö¬Ö ´Öë ÃÖ´Ö†Ö­Öê ÛúÖ ®ÖÏµÖÖÃÖ ×ÛúµÖÖ Æîü… 

ÃÖî¬¤üÖÓ×ŸÖÛú ¯Ö×¸ü¯ÖêõµÖ ´Öë ¯Ö×¸ü¾ÖÖ¸ü †Öî¸ü »Öï×ÝÖÛúŸÖÖ 

 ®ÖÏÛúÖµÖÔ¾ÖÖ¤ü ÛúÆüŸÖÖ Æîü ×Ûú ®Ö× ü̧¾ÖÖ ü̧ ®ÖÏŸµÖêÛú ÃÖ´ÖÖ„Ö Ûúß †Ö¬ÖÖ¸ü³ÖæŸÖ ÃÖÓÃ£ÖÖ ÛúÖ ×­Ö´ÖÖÔÞÖ Ûú¸üŸÖÖ Æîü †Öî ü̧ ‡ÃÖÛúß ®ÖÏÛéú×ŸÖ ÃÖÖ¾ÖÔ³ÖÖî×´ÖÛú 

Æîü… †®Ö­Öê ×¾Ö×³Ö­­Ö ®ÖÏÛúÖµÖÖí Ûêú «üÖ ü̧Ö ®Ö× ü̧¾ÖÖ ü̧ ÃÖ´ÖÖ„Ö Ûêú ÛúÖµÖÖÔŸ´ÖÛú ®Öæ¾ÖÔ ®ÖÏµÖÖê„Ö­ÖÖë ÛúÖê ®Öæ¸üÖ Ûú¸üŸÖÖ Æîü †Öî ü̧ ÃÖ´ÖÖ„Ö ´Öë ÃÖã¾µÖ¾ÖÃ£ÖÖ ÛúÖê 

²Ö¸üÛú¸üÖ ü̧ ¸üÜÖ­Öê ´Öë ÃÖÆüÖµÖŸÖÖ Ûú¸üŸÖÖ Æîü… ®ÖÏÛúÖµÖÔ¾ÖÖ¤ü ®Ö× ü̧¾ÖÖ ü̧ ÛúÖê •§êü¿Ö®ÖæŸÖá, †­ÖãÛæú»Ö­Ö, ‹ÛúßÛú¸üÞÖ ŸÖ£ÖÖ µÖ£ÖÖ×Ã£ÖŸÖß Ûêú ¥üÂ™üßÃÖê ¤êüÜÖŸÖê Æîü… 

®ÖÖÃÖÔ­ÃÖ Ûêú †­ÖãÃÖÖ¸ü, ®Ö×¸ü¾ÖÖ¸ü, ÃÖ´ÖÖ„ÖßÛú¸üÞÖ ÛúÖ ÃÖ²ÖÃÖê ´Öæ»Ö³ÖæŸÖ †×³ÖÛúŸÖÖÔ Æîü †Öî ü̧ ÃÖ´ÖÖ„Ö ÛúÖ ®ÖÏŸµÖêÛú ÃÖ¤üÃµÖ, ®Ö× ü̧¾ÖÖ ü̧ ´Öë †®Ö­Öß ×Ã£ÖŸÖß 

Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü †®Ö­Öß ³Öæ×´ÖÛúÖ †Öî ü̧ Ã£ÖÖ­Ö ÛúÖê ×­Ö×¿“ÖŸÖ Ûú¸ü ®ÖÖŸÖÖ Æîü… (®ÖÖÃÖÔ­ÃÖ ‹Þ›ü ²Öê»ÃÖ, 1955) †×®ÖŸÖã µÖÆüß ³Öæ×´ÖÛúÖ Ûêú Ã¾ÖßÛúÖ¸üÞÖÔ 

‹¾ÖÓ ×­Ö¾ÖÖÔÆ­Ö ÛúÖê ÃÖã×­Ö×¿“ÖŸÖ Ûú¸üŸÖÖ Æîü… 

 ­ÖÖ¸üß¾ÖÖ¤üß ®Ö× ü̧®ÖêõµÖ ÃÖê †ÝÖ¸ü Æü´Ö ®Ö×¸ü¾ÖÖ ü̧ ÛúÖê ¤êüÜÖŸÖê Æîü ŸÖÖê ‹êÃÖÖ ÃÖ´Ö†Ö †ÖŸÖÖ Æîü ×Ûú ´Ö×Æü»ÖÖ†Öë Ûêú •®Öê×õÖŸÖ ®Öî»Öæ ŸÖ£ÖÖ ‘Ö¸êü»Öæ 

õÖê¡Ö ´Öë ´Ö×Æü»ÖÖ†Öë Ûêú †­Öã³Ö¾ÖÖë Ûúß ®Ö›üŸÖÖ»Ö Ûú¸ü­Öê ®Ö¸ü ¬µÖÖ­Ö Ûêú×­¦üŸÖ Ûú¸üŸÖÖ Æîü… •¤üÖ¸ü¾ÖÖ¤üß ­ÖÖ¸üß¾ÖÖ¤ü µÖÆü ²ÖÆüÃÖ Ûú¸üŸÖÖ Æîü ×Ûú ´Ö×Æü»ÖÖ †Öî ü̧ 

®Öã¹ýÂÖ †®Ö­Öê „Öî×¾ÖÛúß Ûêú ÛúÖ¸üÞÖ ×³Ö­­Ö ­ÖÆüà Æîü ²Ö×»Ûú ÃÖ´ÖÖ„ÖßÛú¸üÞÖ Ûúß »Öï×ÝÖÛú - ³Öæ×´ÖÛúÖ †Ö¬ÖÖ× ü̧ŸÖ ®ÖÏ×ÛÎúµÖÖ Ûêú ÛúÖ¸üÞÖ ×³Ö­­Ö Æîü… 

´ÖÖŒÃÖÔ¾ÖÖ¤üß ­ÖÖ¸üß¾ÖÖ×¤üµÖÖë Ûêú †­ÖãÃÖÖ¸ü, ®Ö× ü̧¾ÖÖ ü̧ ´Öë ´Ö×Æü»ÖÖ†Öë Ûúß †¬Öß­ÖÃ£ÖŸÖÖ Ûúß ×Ã£Ö×ŸÖ ÃÖ´®Ö×¢Ö ®Ö¸ü •­ÖÛêú †×¬ÖÛúÖ¸ü ÃÖê ÃÖ´²Ö×¬ÖŸÖ Æîü… 

ŸÖ£ÖÖ •ÝÖÏ ­ÖÖ¸üß¾ÖÖ¤üß ×¾Ö«üÖ­Ö †ÖÙ£ÖÛú ¿ÖÖêÂÖÞÖ Ûúß ²Ö„ÖÖµÖ »Öï×ÝÖÛú ¿ÖÖêÂÖÞÖ ®Ö¸ü †×¬ÖÛú „ÖÖê ü̧ ¤êüŸÖê Æîü… ¾Öê ´Ö×Æü»ÖÖ†Öë Ûêú ¿ÖÖêÂÖÞÖ ÛúÖê ´Öæ»Ö³ÖæŸÖ 

ºþ®Ö ÃÖê •­ÖÛêú «üÖ ü̧Ö ®Ö× ü̧¾ÖÖ ü̧ ´Öë ×­Ö³ÖÖ‹ „ÖÖ­Öê ¾ÖÖ»Öß »Öï×ÝÖÛú †Öî ü̧ ®ÖÏ„Ö­ÖÛú ³Öæ×´ÖÛúÖ ÃÖê „ÖÖê›üŸÖê Æîü… ­ÖÖ¸üß¾ÖÖ¤üß ×¾Ö«üÖ­ÖÖë ­Öê ®Ö× ü̧¾ÖÖ ü̧ Ûêú †­¤ü¸ü 



IJAAR   Vol.2 Issue-15               ISSN – 2347-7075 

78 

›üÖò. ÝÖ•ÖÖ®Ö®Ö ÜÖÓ›æü ÃÖÖê®Öã®Öê
    

 ›üÖò. •ÖµÖØÃÖÝÖ ¯ÖÖê¯Ö™üØÃÖÝÖ ØÃÖÝÖ»Ö 

 

 

´Ö×Æü»ÖÖ†Öë Ûêú ¸üÖê„Ö´Ö¸üÖÔ Ûêú †­Öã³Ö¾ÖÖë ‹¾ÖÓ •®Ö»Ö²¬Ö ´ÖÖ­Ö¾Ö¿ÖÖÃ¡ÖßµÖ - ÃÖÖ´ÖÖ×„ÖÛú ‟ÖÖ­Ö Ûêú ²Öß“Ö ÝÖÆü¸üß †Öî ü̧ ×¾ÖÃŸÖéŸÖ ÜÖÖ‡Ô Ûúß †Öê ü̧ ‡¿ÖÖ¸üÖ 

Ûú¸üŸÖê Æãü‹ †®Ö­ÖÖ †¬µÖµÖ­Ö Ûú¸üŸÖê Æîü…  

¯Ö×¸ü¾ÖÖ¸ü ´Öê »Öï×ÝÖÛú ³Öê¤ü³ÖÖ¾Ö †Öî¸ü ÃÖ´ÖÖ®ÖŸÖÖ :- 

 ¿Öã»ÖÖ×´Ö£Ö ±úÖµÖ ü̧Ã™üÖê­Ö ‡­ÆüÖê­Öë "¤ü ›üÖµÖ»Öê×Œ™üÛú †Öò±ú ÃÖêŒÃÖ (1972)'' ´Öê µÖÆü ²ÖŸÖÖŸÖê Æîü ×Ûú ®Öã¹ýÂÖ †Öî ü̧ ´Ö×Æü»ÖÖ ´Öë †ÃÖ´ÖÖ­ÖŸÖÖ 

ÛúÖ ³ÖÖî×ŸÖÛú †Ö¬ÖÖ¸ü ¾ÖÖÃŸÖ¾Ö ´Öë „Öî×¾ÖÛú ®Ö× ü̧¾ÖÖ ü̧ Ûêú †­ŸÖÝÖÔŸÖ ŸÖîµÖÖ¸ü ×ÛúµÖÖ „ÖÖŸÖÖ Æîü… Ø»ÖÝÖ ÛúÖ †£ÖÔ ÛúÖ †Ö¬ÖÖ¸ü ÃÖÖ´ÖÖ×„ÖÛú †Öî ü̧ 

ÃÖÖÓÃÛéú×ŸÖÛú ÆüÖêŸÖÖ Æîü… Ø»ÖÝÖ ÛúÖ ×­Ö¬ÖÖÔ ü̧ÞÖ „Öî¾ÖÛúßµÖ »ÖõÖÞÖÖê ®Ö¸ü ÆüÖêŸÖÖ Æîü… Ø»ÖÝÖ ¿Ö²¤ü ÛúÖ †£ÖÔ Æü´Ö ÃÖ²Ö Ûãú”û ‡ÃÖ ŸÖ¸üÆü ÛúÆüŸÖê Æîü… ®Öã¹ýÂÖ µÖÖ 

Ã¡Öß ÆüÖê­ÖÖ… Ûãú”û ¿ÖÖ ü̧ß× ü̧Ûú »ÖõÖÞÖÖê Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ÃÖ´ÖÖ„Ö ÛúÖê ®Öã¹ýÂÖ ¾Ö Ã¡Öß ´Öë ²ÖÖÓ™üÖ „ÖÖ ÃÖÛúŸÖÖ Æîü… ®Öã¹ýÂÖ †Öî ü̧ Ã¡Öß Ûêú ²Öß“Ö „Öî×¾ÖÛú 

†ÓŸÖ¸üÖê Ûúß ®ÖÆü“ÖÖ­Ö Ûú¸üŸÖÖ Æîü… „ÖîÃÖê ´Ö×Æü»ÖÖ‹ „Ö­´Ö ¤êü ÃÖÛúŸÖß Æîü… †Öî ü̧ ®Öã¹ýÂÖ ¿ÖãÛÎúÖÞÖã •®Ö»Ö²¬Ö Ûú¸üÖŸÖê Æîü… Ø»ÖÝÖ ³Öæ×´ÖÛúÖ‹ ÃÖÖ¾Öî³ÖÖî×´ÖÛú 

Æîü… µÖÆü ÛúÆü ÃÖÛúŸÖê Æîü Ûúß, ²Ö““Öê ÛúÖê „Ö­´Ö ¤êü­ÖÖ ®Öã¹ýÂÖ ­ÖÆüß Ûú¸ü ÃÖÛúŸÖÖ, Ã¡Öß Ûú¸üŸÖß Æîü… µÖÆü ‡ÃÖ×»Ö‹ê ×Ûú „Ö­´Ö ¤êü®Öê Ûêú ×»ÖµÖê Ã¡Öß Ûêú ¯ÖÖÃÖ 

´Öë µÖÖê×­Ö Æîü… †Öî ü̧ ÝÖ³ÖÖÔ¿ÖµÖ Æîü… „Ö­´Ö ÃÖê ®ÖÆü»Öê ‡ÃÖß ÝÖ³ÖÖÔ¿ÖµÖ ´Öë ²Ö““ÖÖ ×¾ÖÛú×ÃÖŸÖ ÆüÖêŸÖÖ Æîüü… Ã¡Öß ²Ö““ÖÖê ÛúÖê „Ö­´Ö ¤êüŸÖê Æîü… ®Öã¹ýÂÖ ­ÖÆüß… ‡ÃÖ 

†­ŸÖ ü̧ ÛúÖê µÖÖê×­Ö ³Öê¤ü Ûêú ÛúÖ¸üÞÖ †ÖÃÖÖ­Öß ÃÖê ÃÖ´Ö†ÖŸÖê Æîü… 

 ®Ö× ü̧¾ÖÖ¸ü ÛúÖ †£ÖÔ Æîü Ûãú”û ÃÖÓ²Ö×¬ÖŸÖ »ÖÖêÝÖÖê ÛúÖê ÃÖ´ÖãÆü „ÖÖê ‹Ûú Æüß ‘Ö¸ü ´Öë ¸üÆüŸÖê Æîü… ®Ö× ü̧¾ÖÖ¸ü Ûêú ¸üÆüÃµÖ ®Ö×¸ü¾ÖÖ¸ü ÃÖê „Ö­´Ö, ×¾Ö¾ÖÖÆü ¾Ö 

ÝÖÖê¤ü ×»ÖµÖê „ÖÖ­Öê ÃÖê ÃÖÓ²Ö×¬ÖŸÖ ÆüÖêŸÖê Æîü… ´ÖêÛúÖ‡¾Ö¸ü †Öî¸ü ®Öê„Ö ÛúÆüŸÖê Æîü ×Ûú, ®Ö× ü̧¾ÖÖ¸ü •ÃÖ ÃÖ´ÖæÆü ÛúÖê ÛúÆüŸÖê Æîü… „ÖÖê µÖÖî­Ö ÃÖÓ²ÖÓ¬ÖÖê ®Ö¸ü †Ö¬ÖÖ× ü̧ŸÖ 

Æîü †Öî ü̧ „ÖÖê ‡ŸÖ­ÖÖ ”ûÖê™üÖ ¾Ö Ã£ÖÖµÖß Æîü… ×Ûú •ÃÖ´Öë ²Ö““ÖÖê Ûúß •Ÿ®Ö×¢Ö ‹¾Ö ®ÖÖ»Ö­Ö- ®ÖÖêÂÖÞÖ ÆüÖê ÃÖÛêú… †Ö®Ö­Öê Æüß ®Ö×¸ü¾ÖÖ¸ü ´Öë „Öß¾Ö­Ö Ûúß ®ÖÆü»Öß 

­Öß¾Ö ÆüÖêŸÖß Æîü… ÃÖ¾ÖÔ®ÖÏ£Ö´Ö ®Ö×¸ü¾ÖÖ¸ü ÃÖê Æüß †®Ö­Öê ²Ö““ÖÖê ÛúÖê ×¿ÖõÖÖ †Ù„ÖŸÖ ×ÛúµÖÖ „ÖÖŸÖÖ ¸üÆüÖ Æîü… †£ÖÖÔŸÖ „Öß¾Ö­Ö ´Öê ®Ö×¸ü¾ÖÖ¸ü Æüß ®ÖÖšü¿ÖÖ»ÖÖ ÛúÖ 

®Ö×Æü»ÖÖ ³ÖÖÝÖ ÆüÖêŸÖÖ Æîü… Æü´Ö „Ö²Ö ÃÖÖ´ÖÖ­µÖÖŸÖ »ÖîØÝÖÛúŸÖÖ Ûúß ²ÖÖŸÖ Ûú¸üŸÖê Æîü… ŸÖÖê ÃÖ²ÖÃÖê ®Ö×Æü»Öê ®Ö× ü̧¾ÖÖ¸ü ÃÖê Ø»ÖÝÖ ×­Ö¬ÖÖ ü̧ßŸÖ ÛúÖµÖÖì ÃÖê »Öï×ÝÖÛúŸÖÖ 

ÛúÖ ¯Ö×¸ü“ÖµÖ ÆüÖêŸÖÖ Æîü… ­ÖÖ¸üß¾ÖÖ¤üß †¬µÖµÖ­Ö ×¤üÜÖ»ÖÖŸÖê Æîü ×Ûú »Ö›ü×ÛúµÖÖë ÃÖê †®ÖêõÖÖ Ûúß „ÖÖŸÖß Æîü ×Ûú ¾Öê ¤ü¤Ôü †Öî¸ü ¾ÖÓ“Ö­Ö ÃÖÆêü, „ÖÖê Ûãú”û ³Öß 

•­Æêü ×¤üµÖÖ „ÖÖ‹ •ÃÖê “Öã®Ö“ÖÖ®Ö ÜÖÖ »Öë †Öî ü̧ †ÖŸ´Ö-²Ö×»Ö¤üÖ­Ö Ûêú ÝÖãÞÖÖë ÛúÖê †Ù„ÖŸÖ Ûú¸ëü… (¤ãü²Öê, 2001) Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ®Ö×¸üü¾ÖÖ¸ü †Öî ü̧ 

ÃÖ´ÖÖ„Ö Ûúß ³Öæ×´ÖÛúÖ ×­Ö³ÖÖ­Öß ®Ö›üŸÖß ¸üÆüß Æîü… ®Ö× ü̧¾ÖÖ ü̧ ÃÖê ²Ö““ÖÖë ÛúÖê Ø»ÖÝÖ, ³Öê¤ü ÛúÖ ®ÖŸÖÖ “Ö»ÖŸÖÖ Æîü… Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ®Ö×¸ü¾ÖÖ¸ü ´Öë †Ö®Ö­Öê 

´ÖÖò-²ÖÖ®Ö †Öî¸ü ³ÖÖ‡Ô, ²Ö×ÆüÞÖ, ²Öãœêü ¾µÖ×ŒŸÖµÖÖê ÛúÖ ÃÖÆüµÖÖêÝÖ ÃÖê ÃÖ´ÖÖ„Ö Ûúß ¤üÖ‹¸êüÃÖê ×¿ÖõÖÖ ¤êüŸÖß †Ö¸ü ¸üÆüß Æîü… ®Ö× ü̧¾ÖÖ¸ü Ûêú ´ÖÖ¬µÖ´Ö ÃÖê Æüß »Ö›üÛêú 

†Öî ü̧ »Ö›ü×ÛúµÖÖê Ûêú ²Öß“Ö ×¾Ö³Öê¤ü, ×³Ö­­ÖŸÖÖ, ×¿ÖõÖÖ, ÛúÖµÖÔ, ²ÖÖê»Ö­Öê, “ÖÖ»Ö­Öê, Ûú®Ö›êü, ÆüÃÖ­Öê ÛúÖ ¤ü¸üßÛúÖ ®Ö× ü̧¾ÖÖ¸ü ´Öê ×ÃÖÜÖÖµÖÖ „ÖÖŸÖÖ ¸üÆüÖ Æîü… 

†£ÖÖÔŸÖ Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü »Ö›üÛêú †Öî ü̧ »Ö›ü×ÛúµÖÖê Ûêú ²Öß“Ö ¤ü¸üÖ¸ü †Öî ü̧ †­ŸÖ ü̧, ×³Ö­­ÖŸÖÖ ®Öî¤üÖ ®Ö×¸ü¾ÖÖ¸ü †Öî ü̧ ÃÖ´ÖÖ„Ö ­Öê ²Ö““ÖÖë ÛúÖê ×¿ÖõÖÖ 

¤êüŸÖÖ †Ö ¸üÆüÖ Æîü… ®ÖÏÖ£Ö×´ÖÛú ÛúÖ»ÖÖê ÃÖê ÃÖ´ÖÖ„Ö †Öî ü̧ ®Ö×¸ü¾ÖÖ¸ü Ûêú «üÖ¸üÖ »ÖîØÝÖÛú ×¾Ö³Öê¤ü ÛúÖê ®Öî¤üÖ ×ÛúµÖÖ ÝÖµÖÖ… †Öî ü̧ ®Öã¹ýÂÖ†Öë ´Ö×Æü»ÖÖ Ûêú ÛúÖµÖÖì 

´Öê ²Ö™ü¾ÖÖ ü̧Ö ×ÛúµÖÖ… ÃÖ×¤üµÖÖêÃÖê †Ö ¸üÆüß ®Öã¹ýÂÖ †Öî ü̧ ´Ö×Æü»ÖÖ Ûêú ²Öß“Ö ×³Ö­­ÖŸÖÖ †Ö„Ö Æüß •ÃÖÛúÖ ®ÖÏ³ÖÖ¾Ö ®Ö× ü̧¾ÖÖ¸ü †Öî ü̧ ÃÖ´ÖÖ„Ö ¾µÖ¾ÖÃ£ÖÖ ´Öë 

×¤üÜÖÖ‡Ô ¤êüŸÖÖ Æîü… ­Ö¾Öß­Ö ®ÖÖ ü̧ßÝÖÖÃÖ ²Ö­Ö¾ÖÖ ®Ö× ü̧¾ÖÖ ü̧ ÛúÖê Ø»ÖÝÖ Ûêú ÃÖÓ¤ü³ÖÔ Ûêú ÃÖ´ÖÖ­ÖŸÖÖ ÛúÖ ¥ü×Â™üÛúÖê­Ö †Ö®Ö­ÖÖ­ÖÖ ÆüÖêÝÖÖ… ®Ö× ü̧¾ÖÖ ü̧ ´Öë ¸üÆü®Öê ¾ÖÖ»Öê 

ÃÖ³Öß ²Ö““ÖÖê ÃÖ´ÖÖ­Ö ×¿ÖõÖÖ ®ÖÏ¤üÖ­Ö Ûú¸ü­ÖÖ “ÖÖ×Æü‹… ²Ö““ÖÖê Ûêú ÃÖ®Ö­Öê, Ûãú”û ²Ö­ÖêÛúÖ ¾ÖÖ¤üÖ •ÃÖ ÃÖ²ÖÛúÖ †Ó¤üÖ„Ö Ûú¸üÛêú †“”êû ÃÛæú»Ö ´Öë ³Öê„Ö­ÖÖ 

„Ö¹ý¸üß Æîü… ‡ÃÖ´Öë µÖÆü ´ÖŸÖ ¤êüÜÖ­ÖÖ Ûúß »Ö›üÛúÖ Æîü… µÖÖ »Ö›üÛúß Æîü… ¤üÖê­ÖÖê ÛúÖê ¿Öî×õÖÛú ÃŸÖ¸ü ÛúÖ ¥ü×Â™üÛúÖê­Ö ÃÖ´ÖÖ­Ö ¸üÜÖ­ÖÖ „Ö¹ý¸üß Æîü… ²Öê×™üµÖÖê 

ÛúÖê »Ö›üÛúÖ „ÖîÃÖê †ÖŸ´Ö×­Ö³ÖÔ¸ü ²Ö­ÖÛú¸ü… ²Öê™üß †ÖŸ´Ö×­Ö³ÖÔ¸ü ²Ö­Öß ŸÖÖê ¾Öî¾ÖÖ×ÆüÛú ÃÖ´²ÖÓ­¬Ö ÛúÖê „ÖÖê›ü­ÖÖ “ÖÖ×Æü‹… ŸÖÖ×Ûú ¾ÖÖê ×ÛúÃÖß ®Ö¸ü ×­Ö³ÖÔ¸ü ¸üÆü­Öê 

•ÃÖê „Öß¾Ö­Ö µÖÖ®Ö­Ö ­ÖÖ Ûú¸êü… ®Ö× ü̧¾Ö¸ü Ûêú ²Öê™üÖê Ûêú ÃÖ´ÖÖ­Ö ²Öê×™üµÖÖ ³Öß †®Ö­Öê „Öß¾Ö­Ö ´Öë †®Ö­Öê †“”êû µÖÖ ²Öã ȩ̂ü ÛúÖ ±îúÃÖ»ÖÖ ÜÖã¤üÛú¸ü ÃÖÛêú… 

®Ö× ü̧¾ÖÖ¸ü Ûúß †®Ö­Öß ÃÖ´®ÖŸÖß ´Öë ²Öê™üß †Öî ü̧ ²Öê™üÖ ÛúÖê ÃÖ´ÖÖ­Ö †×¬ÖÛúÖ¸ü †Öî¸ü ×ÆüÃÃÖÖ ¤êü­ÖÖ “ÖÖ×Æü‹… ®Ö× ü̧¾ÖÖ ü̧ ÛúÖ ÛúŸÖÔ¾µÖ Æîü Ûúß, ¾ÖÆü ²Öê™üÖê †Öî ü̧ 

²Öê×™üµÖÖê ÛúÖê µÖÆü ÃÖ´Ö†ÖÖ‹ ×Ûú ¤üÖê­ÖÖê ®Ö× ü̧¾ÖÖ¸ü ´Öë ‹Ûú ÃÖ´ÖÖ­Ö Æîü… „Ö²Ö Æü´Ö ÃÖ´ÖÖ­ÖŸÖÖ Ûúß ®Ö× ü̧¾ÖÖ¸ü ´Öë ²ÖÖŸÖ Ûú¸üŸÖê Æî… ü ŸÖÖê ®Ö× ü̧¾ÖÖ¸ü ÛúÖ ÃÖÓŸÖã»Ö­Ö 

†“”ûÖ ÆüÖê­ÖÖ “ÖÖ×Æü‹… „Ö²Ö ®Ö× ü̧¾ÖÖ¸ü Æüß »ÖîØÝÖÛú ³Öê¤ü³ÖÖ¾Ö ÛúÖ ²Ö›üÖ Ã¡ÖÖêŸÖ Æîü… »Ö›üÛúÖê †Öî ü̧ »Ö›ü×ÛúµÖÖê ÛúÖê ×¾Ö³Öê¤ üÛú ®ÖÏÛúÖ¸ü Ûúß ³Öæ×´ÖÛúÖ†Öë 

Ûêú ×»Ö‹ ÃÖ´ÖÖ„ÖßÛéúŸÖ ®Ö× ü̧¾ÖÖ ü̧ ´Öê ×ÛúµÖÖ „ÖÖŸÖÖ Æîü… ®Ö× ü̧¾ÖÖ ü̧ ´Öë „ÖÖê ³Öê¤ü³ÖÖ¾Ö ÆüÖêŸÖÖ Æîü… •ÃÖÛúÖ µÖÖêÝµÖŸÖÖ ®Ö¸ü ­ÖÆüß ²Ö»Ûúß Ø»ÖÝÖ ®Ö¸ü ×ÛúµÖÖ „ÖÖŸÖÖ 

¸üÆüÖ Æîü… •ÃÖÛêú ÛúÖ¸üÞÖ »Ö›üÛêú †Öî ü̧ »Ö›üÛúß Ûêú ®ÖÖ×¸ü¾ÖÖ ü̧ßÛú ÛúÖµÖÔ ×³Ö­­Ö-×³Ö­­Ö ÆüÖêŸÖê Æîü… »ÖîØÝÖÛú †ÃÖ´ÖÖ­ÖŸÖÖ ®Ö×¸ü¾ÖÖ ü̧ ´Öë Æüß ®Öî¤üÖ µÖÖ ´ÖÖî„Öæ¤ü 

ÆüÖêŸÖê Æîü…  

Ø»ÖÝÖ ‹¾ÖÓ »Öî×ÝÖÛú †ÃÖ´ÖÖ®ÖŸÖÖ :- 

 Ø»ÖÝÖ Ûêú ×¾Ö®Ö¸üßŸÖ „Öë›ü¸ü Ûúß ×­ÖÙ´ÖŸÖß ÃÖÖ´ÖÖ×„ÖÛú ºþ®Ö ÃÖê ÆüÖêŸÖß Æîü… „Ö²Ö ×¿Ö¿Öã „Ö­´Ö »ÖêŸÖÖ Æîü… ŸÖÖê ×ÛúÃÖ ®ÖÏÛúÖ¸ü µÖÆü ÃÖÖ´ÖÖ×„ÖÛú 

×­ÖÙ´Ö×ŸÖ ‘Ö×™üŸÖ ÆüÖêŸÖß Æîü… ®Ö× ü̧¾ÖÖ ü̧, ÃÖ´ÖÖ„Ö †Öî ü̧ †­µÖ ÃÖÖ´ÖÖ×„ÖÛú - †ÖÙ£ÖÛú ®ÖÏ£ÖÖ†Öë „ÖîÃÖß ÃÖÖ´ÖÖ×„ÖÛú ÃÖÓ¸ü“Ö­ÖÖ‹Ñ ×¿Ö¿Öã Ûêú ÃÖêŒÃÖ Ûêú 

†Ö¬ÖÖ¸ü ®Ö¸ü ×¾Ö³Öê¤üÖë ÛúÖê ×­Ö¬ÖÖÔ× ü̧ŸÖ Ûú¸üŸÖß Æîü… ‡­Ö ×¾Ö³Öê¤üÖë ´Öë Ûú®Ö›êü ®ÖÆü­ÖÖ­ÖÖ, ¾µÖ¾ÖÆüÖ ü̧, ÃÖÖ´ÖÖ×„ÖÛú ³Öæ×´ÖÛúÖ, ×Ã£ÖŸÖß, ®ÖÆü“ÖÖ­Ö †Öî ü̧ 

×„Ö´´Öê¤üÖ¸üß ¿ÖÖ×´Ö»Ö ÆüÖêŸÖê Æîü… ‡ÃÖ ®ÖÏÛúÖ¸ü „Öë›ü¸ü Ûúß ×­ÖÙ´Ö×ŸÖ Ûúß „ÖÖŸÖß Æîü †Öî ü̧ •ÃÖÛúÖ ¾µÖ¾ÖÆüÖ ü̧ ×ÛúµÖÖ „ÖÖŸÖÖ Æîü… µÖÆüß ÃÖ´ÖÖ„Ö¿ÖÖÃ¡ÖßµÖ ³ÖÖÂÖÖ 

´Öë ÃÖ´ÖÖ„ÖßÛúßÛú¸üÞÖ Ûêú ºþ®Ö ÃÖÓÛú»®ÖÞÖßÛéúŸÖ Æî… 

 Ø»ÖÝÖ ‹Ûú ¿ÖÖ ü̧ß× ü̧Ûú ÃÖ¸Óü“Ö­ÖÖ Æîü… „Ö²ÖÛúß „Öë›ü¸ü ‹Ûú ÃÖÖ´ÖÖ×„ÖÛú ÃÖ¸Óü“Ö­ÖÖ Æîü… Ø»ÖÝÖ Ã£ÖÖµÖß ÆüÖêŸÖÖ Æîü †Öî ü̧ †ÖÃÖÖ­Öß ÃÖê ­ÖÆüß ²Ö¤ü»ÖÖ 

„ÖÖ ÃÖÛúŸÖÖ Æîü… „Öë›ü¸ü ®Ö× ü̧¾ÖŸÖÔ­Ö¿Öß»Ö ÆüÖêŸÖÖ Æîü †Öî ü̧ ÃÖ´ÖµÖ ÃÖ´ÖµÖ ®Ö¸ü ‹Ó¾Ö ‹Ûú ÃÖÓÃÛéúŸÖß ÃÖê… ¤æüÃÖ¸êü ÃÖÓÃÛéúŸÖß ´Öê ¯Ö×¸ü¾ÖŸÖáŸÖ ÆüÖêŸÖÖ ¸üÆüŸÖÖ Æîü… 

Ø»ÖÝÖ ÁÖêÞÖß²Ö¨ü ­ÖÆüß ÆüÖêŸÖÖ… „Öë›ü¸ü ÁÖêÞÖß²Ö¨ü ÆüÖêŸÖÖ Æîü… Ø»ÖÝÖ (´Ö×Æü»ÖÖ/ ®Öã¹ýÂÖ) „Öß¾Ö­Ö Ûêú „Öî×¾ÖÛú ŸÖ£µÖ ÛúÖê ×“Ö­ÆüŸÖ Ûú¸üŸÖÖ Æîü… „Öë›ü¸ü •ÃÖ 

³Öã×´ÖÛúÖ ÛúÖê ×“Ö×­ÆüŸÖ Ûú¸üŸÖÖ Æîü… ×„ÖÃÖÃÖê ¾µÖ×ŒŸÖ (´Ö×Æü»ÖÖ/ ®Öã¹ýÂÖ) ®ÖÆü“ÖÖ­ÖÖ „ÖÖŸÖÖ Æîü… †Öî ü̧ »Öï×ÝÖÛú †ÃÖ´ÖÖ­ÖŸÖÖ Ûêú ÃÖÖÓÛêú×ŸÖÛú »ÖõÖÞÖ ‡ÃÖ 

®ÖÏÛúÖ¸ü… †ŸµÖÖÓ×¬ÖÛú ´ÖéŸµÖæ ¤ü¸ü Ø»ÖÝÖÖ­Öã®ÖÖŸÖ ´Öë ×ÝÖ¸üÖ¾Ö™ü… Ã¾ÖÖÃ£µÖ ÃÖê¾ÖÖÓ†Öê ÛúÖê ®ÖÖ­Öê ´Öê †ÃÖ´ÖÖ­ÖŸÖÖ… ÃÖÖõÖ¸üŸÖÖ, ×¿ÖõÖÖ, ®ÖÏ×¿ÖõÖÞÖ, ¸üÖê„ÖÝÖÖ¸ü 
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´Öë ²Ö›üß †ÃÖ´ÖÖ­ÖŸÖÖ ²ÖœüŸÖÖ „Ö­´Ö¤ü¸ü… »Öï×ÝÖÛú †ÃÖ´ÖÖ­ÖŸÖÖ Ûêú ÛúÖ¸üÞÖÖë ´Öê ×®ÖŸÖéÃÖ¢ÖÖÛú ÃÖ´ÖÖ„Ö… ÃÖÖ´ÖÖ×„ÖÛú ®Ö¸Óü®Ö¸üÖ‹, †­Öã×“ÖŸÖ 

ÃÖÖ´ÖÖ×„ÖÛú¸üÞÖ, ÃÖÖõÖ¸üŸÖÖ, ¬ÖÖÙ´ÖÛú †Ó¬Ö×¾ÖÀ¾ÖÖÃÖ, †®ÖµÖÖÔ®ŸÖ ÛúÖ­Öæ­Ö, †ÖÙ£ÖÛú ×­Ö³ÖÔ¸üŸÖÖ, „ÖÖÝÖ¹ýÛúŸÖÖ ÛúÖ †³ÖÖ¾Ö †Ö¤üß… 

 ×¾Ö«üÖ­ÖÖë ­Öê ®Ö×¸ü¾ÖÖ¸ü Ûúß ‡„„ÖŸÖ Ûêú ­ÖÖ´Ö ®Ö¸ü ´Ö×Æü»ÖÖ†Öë ®Ö¸ü »ÖÖ¤üß „ÖÖ­Öê ¾ÖÖ»Öß ØÆüÃÖÖ ®Ö¸ü †®Ö­ÖÖ ¬µÖÖ­Ö Ûêú×­¦üŸÖ ×ÛúµÖÖ Æîü †Öî ü̧ 

×¤üÜÖ»ÖÖµÖÖ Æîü ×Ûú ×ÛúÃÖ ŸÖ¸üÆü ®Ö× ü̧¾ÖÖ¸ü Ûúß ‡„„ÖŸÖ Ûúß ŸÖÖÙÛúÛúŸÖÖ ´Ö×Æü»ÖÖ†Öë ÛúÖê †¬Öß­ÖÃ£Ö ²Ö­ÖÖ ¤êüŸÖß Æîü †Öî¸ü ®Öã¹ýÂÖÖë ÛúÖê ´Ö×Æü»ÖÖ†Öë Ûêú 

Ã¾ÖŸ¾Ö (Self) †Öî¸ü µÖÖî×­ÖÛúŸÖÖ ®Ö¸ü ×­ÖµÖÓ¡ÖÞÖ Ûú¸ü­Öê Ûúß ¿Ö×ŒŸÖ ®ÖÏ¤üÖ­Ö Ûú¸ü ¤êüŸÖÖ Æîü… (¤üÖÃÖ, 1996) 

¯Ö×¸ü¾ÖÖ¸ü Ûêú ´ÖãÜµÖ ŸÖŸ¾Öê :- 

³ÖÖ¸üŸÖ ´Öë ®Ö× ü̧¾ÖÖ ü̧ ÛúÖê ‹Ûú ÃÖÓÃ£ÖÖ Ûêú ¹ý®Ö ´Öê ¤êüÜÖÖ „ÖÖŸÖÖ Æîü… »Öê×Ûú­Ö µÖÆü ³Öß ÃÖÆüß Æîü ×Ûú ÃÖ³Öß ÃÖ´ÖÖ„ÖÖë ´Öë ®Ö× ü̧¾ÖÖ ü̧ ‹Ûú „ÖîÃÖê ­ÖÆüß Æîü… ÛúÆüß 

ÃÖÓµÖãŒŸÖ ®Ö× ü̧¾ÖÖ ü̧ Æîü ŸÖÖê ÛúÆüß ×¾Ö³ÖŒŸÖ ®Ö× ü̧¾ÖÖ ü̧, ‹Ûú»Ö ®Ö× ü̧¾Ö¸ü †Öî¸ü ²ÖÆãü®ÖŸ­Öß, ²ÖÆãü®Ö×ŸÖ, ×®ÖŸÖé¾ÖÓ¿ÖßµÖ, ´ÖÖŸÖé¾ÖÓ¿ÖßµÖ ®Ö× ü̧¾ÖÖ ü̧ ³ÖÖ¸üŸÖ ´Öë ´ÖÖî„Öæ¤ü 

Æîü… ü‡ÃÖ ×¾Ö×³Ö­­ÖŸÖÖ Ûêú ÆüÖêŸÖê Æãü‹ ³Öß ²ÖÆãüÃÖÓÜµÖÖÛú ®Ö× ü̧¾ÖÖ ü̧ ‹Ûú ®ÖŸÖß-®ÖŸ­Öß ®Ö× ü̧¾ÖÖ¸ü Æîü… 

1. µÖÖî®Ö ÃÖ´²Ö®¬Ö :- ÃÖ³Öß ÃÖ´ÖÖ„ÖÖë ´Öê ®Ö× ü̧¾ÖÖ¸ü ´Öë µÖÖî­Ö ÃÖÓ²Ö¬Ö †×­Ö¾ÖÖµÖÔ ¹ý®Ö ÃÖê ®ÖÖµÖê „ÖÖŸÖê Æîü… 

 2. ¯ÖÏ•Ö®Ö®Ö :- ®Ö× ü̧¾ÖÖ ü̧ ‹Ûú ²ÖÆãüŸÖ ²Ö›üÖ »ÖõÖÞÖ ÃÖ­ŸÖÖ­ÖÖêŸ®ÖŸÖß Æîü… µÖ×¤ü ®ÖÏ„Ö­Ö­Ö ­Ö ×ÛúµÖÖ „ÖÖµÖê ÃÖ´ÖÖ„Ö Ûúß ×­Ö¸ü­ŸÖ¸üŸÖŸÖÖ ÃÖ´ÖÖ®ŸÖ ÆüÖêÝÖß…  

3. †ÖÙ£ÖÛú ²ÖÓ¬Ö®Ö:- ®Ö× ü̧¾ÖÖ ü̧ Ûêú ÃÖ¤üÃµÖÖë ÛúÖê ‹Ûú ÃÖã¡Ö ´Öë ²ÖÖÓ¬Öê ¸üÜÖ­Öê ÛúÖ ÛúÖ´Ö †ÖÙ£ÖÛú ²ÖÓ¬Ö­Ö Ûú¸üŸÖê Æîü…  

4. »ÖÖ»Ö®Ö - ¯ÖÖ»Ö®Ö :- ¯Ö× ü̧¾ÖÖ ü̧ Æüß ²Ö““ÖÖê ÛúÖ ®ÖÖ»Ö­Ö-®ÖÖêÂÖÞÖ Ûú¸üŸÖÖ Æîü… †Öî ü̧ ²Ö““ÖÖë ×¿ÖõÖÖ -×¤üõÖÖ ¤êüŸÖÖ Æîü…†Öî¸ü ²Ö““ÖÖê Ûúß ¿ÖÖ¤üß - ²µÖÖÆü 

Ûú¸ü¾ÖÖŸÖÖ Æîü †Öî¸ü †ÖÙ£ÖÛú Ã¾ÖÖ¾Ö»ÖÓ²Ö­Ö ®ÖÏ¤üÖ­Ö Ûú¸üŸÖÖ Æîü…  

5. ¯Ö×¸ü¾ÖÖ¸ü ÛúÖ †ÖÛúÖ¸ü:- ÃÖÖ´ÖÖ­µÖŸÖ£ÖÖ ‹Ûú ®Ö× ü̧¾ÖÖ ü̧ ´Öë ®Ö×ŸÖ-®Ö×Ÿ­Ö Ûêú †×ŸÖ×¸üŒŸÖ ²Ö““Öê ÆüÖêŸÖê Æîü… Ûú³Öß Ûú³Öß ‡­Ö ÃÖ¤üÃµÖÖë Ûêú †×ŸÖ×¸üŒŸÖ 

®Ö× ü̧¾ÖÖ¸ü ´Öë †­µÖ ÃÖ¤üÃµÖ ³Öß ÆüÖêŸÖê ÆüÖêŸÖê ‹êÃÖê ®Ö× ü̧¾ÖÖ¸üÖê ÛúÖê ÃÖÓµÖãŒŸÖ ®Ö× ü̧¾ÖÖ ü̧ ÛúÆüÖ „ÖÖŸÖÖ Æîü… 

Ø»ÖÝÖ †ÃÖ´ÖÖ®ÖŸÖÖ :-  

 ³ÖÖ¸üŸÖ ´Öê †Ö„Ö ³Öß ®Öã¹ýÂÖÖê Ûêú Ø»ÖÝÖÖ­Öã®ÖÖŸÖ ÃÖê ­ÖÆüß Æîü ´Ö×Æü»ÖÖ‹… †Ö„Ö Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ÃÖ´ÖÃµÖÖ •Ÿ®Ö¢Öß Æãü‡Ô Æîü… ®Ö× ü̧¾ÖÖ ü̧Öê ´Öê 

»Ö›üÛêú Ûúß ÃÖÓÜµÖÖ †×¬ÖÛú Æîü… †Öî ü̧ »Ö›üÛúßµÖÖë Ûúß ÃÖÓÜµÖÖ Ûú´Ö ÆüÖêŸÖß „ÖÖ ¸üÆüß Æîü… ‡ÃÖ ÛúÖ¸üÞÖ †­ÖêÛú ®Ö×¸ü¾Ö¸üÖë ´Öê »Ö›üÛêú Ûúß ¿ÖÖ¤üß »Ö›üÛúß 

­ÖÖ ×´Ö»Ö­Öê ®Öê ¿ÖÖ¤üß ¹ýÛú ÝÖ‡Ô Æîü… »Ö›üÛêú ¿ÖÖ¤üß Ûú¸ü­Öê Ûêú ×»Ö‹ ŸÖµÖÖ¸ü Æîü… ´ÖÝÖ¸ü »Ö›üÛúßµÖÖ ­ÖÆüß ×´Ö»Ö ®ÖÖ ¸üÆüß Æ îü… ®Ö× ü̧¾ÖÖ ü̧ ×­Ö´ÖÖÔÞÖ Ûêú ×»Ö‹ 

»Ö›üÛêú †Öî ü̧ »Ö›üÛúßµÖÖë Ûúß ¿ÖÖ¤üß ÆüÖê­Öê ®Ö¸ü ®Ö× ü̧¾ÖÖ ü̧ ²Ö­ÖŸÖÖ Æîü… †Ö„Ö ×Ã£ÖŸÖß †ÃÖß ²Ö­Öß ÆîüÛú Ûúß, »Ö›üÛúßµÖÖê Ûúß Ûú´ÖßµÖÖê Ûêú ÛúÖ¸üÞÖ ²ÖÆãüŸÖÖÓ¿Ö 

„ÖÖŸÖß-„Ö´ÖÖŸÖß ´Öë »Ö›üÛúÖê Ûúß ¿ÖÖ¤üß ­ÖÆüß ÆüÖê ¸üÆüß Æîü… ³ÖÖ¸üŸÖ ´Öë µÖÆü ‹Ûú ²ÖÖêÆüÖêŸÖ Ø­Ö¤üÖ ÛúÖ ×¾ÖÂÖµÖ ²Ö­ÖŸÖÖ „ÖÖ ü̧ÆüÖ Æîü… Æü¸ü ÃÖÖ»Ö »Ö›ü×ÛúµÖÖê Ûúß, 

Ûú´Öß ÆüÖêŸÖß ÝÖµÖß £Öß… ¿ÖÖ¤üß Ûêú ×»Ö‹ »Ö›üÛúß ­ÖÆüß ×´Ö»ÖÝÖß †Öî ü̧ »Ö›üÛêú Ûãú¾ÖÖ ȩ̂ Æüß ¸üÆü „ÖÖÓ‹ÝÖê… ³ÖÖ¸üŸÖ ´Öë »Ö›üÛêú Ûúß “ÖÖÆü †Öî ü̧ ”ûÖê™êü ®Ö×¸ü¾ÖÖ¸ü 

Ûúß ÃÖÖê“Ö ­Öê »Ö›ü×ÛúµÖÖ Ûúß ÃÖÓÜµÖÖ ´Öë ³ÖÖ¸üß ×ÝÖ¸üÖ¾Ö™ü ×¤üÜÖÖ‡Ô ¤êü ¸üÆüß Æîü… 0.6 ÃÖÖ»Ö Ûúß •´ÖÏ ´Öë Æü¸ü ‹Ûú Æü„ÖÖ¸ü »Ö›üÛúÖê ®Ö¸ü »Ö›ü×ÛúµÖÖê Ûúß 

ÃÖÓÜµÖÖ  

¾ÖÂÖÔ 
‹Ûú Æü•ÖÖ¸ü »Ö›üÛúÖê ¯Ö¸ü »Ö›ü×ÛúµÖÖê Ûúß 

ÃÖÓÜµÖÖ 

1981 934 

1991 945 

2001 927 

2011 914 

 ³ÖÖ¸üŸÖ ´Öê Ø»ÖÝÖÖ­Öã®ÖÖŸÖ ´Öë ×¤ü­ÖÖê ×¤ü­Ö ×ÝÖ¸üÖ¾Ö™ü ÆüÖêŸÖß „ÖÖ ¸üÆüß Æîü… •ÃÖÛúÖ ´ÖãÜµÖ ¾Ö„ÖÆü ³ÖÏæÞÖ ÆüŸµÖÖ ÛúÖê ²Ö­ÖÖ „ÖÖ ¸üÆüÖ Æîü… ³ÖÖ¸üŸÖßµÖ 

ÃÖ´ÖÖ„ÖÖê´Öë †Ö„Ö ³Öß ²Öê×™üµÖÖê ÛúÖê ²ÖÖê†Ö ´ÖÖ­ÖŸÖê Æîü… ®Ö× ü̧¾ÖÖ ü̧ ´Öë Ûãú»Ö ÛúÖ ­ÖÖ´Ö ×®Öšü ¤ü¸ü ×®Öšü “Ö»ÖÖ­Öê Ûêú ×»Ö‹ ²Öê™üÖ “ÖÖ×Æü‹… ®Öã¡Ö Ûêú ×»Ö‹ 

®Ö× ü̧¾ÖÖ¸ü ÛúÖ ¤ü²ÖÖ¾Ö, ÃÖÖõÖ¸üŸÖÖ ×Ûú Ûú´Öß †Öî ü̧ »Ö›ü×Ûú Ûúß ®ÖÏ×ŸÖ ³Öê¤ü³ÖÖ¾Ö, ÃÖ´ÖÖ„Ö ´Öë ®ÖÏ“Ö×»ÖŸÖ ¤üÆêü„Ö ®ÖÏ£ÖÖ †Öî ü̧ Ø»ÖÝÖ Ûúß „ÖÖÓ“Ö Æêü ÃÖ²Ö 

Ø»ÖÝÖÖ­Öã®ÖÖŸÖ Ûêú ×»Ö‹ ¾Ö„ÖÆü ÃÖÖ´Ö­Öê †ÖŸÖê ¸üÆêü Æîü… ×®Ö”û»Öê Ûãú”û ÃÖÖ»ÖÖê ´Öë ³ÖÖ¸üŸÖ ´Öë ¸üÆü­Öê¾ÖÖ»Öê Æü¸ü ÃÖ´ÖÖ„Ö Ûêú »ÖÖêÝÖÖë Ûúß ´ÖÖ­Ö×ÃÖÛúŸÖÖ Ø»ÖÝÖ Ûêú 

ÃÖÓ¤ü³ÖÔ ´Öë ²Ö¤ü»Ö ÝÖ‡Ô… »Öê×Ûú­Ö ‡ÃÖÛúß ÝÖŸÖß ²ÖÖêÆüÖêŸÖ ×¬Ö´Öß „Ö»Ö ¸üÆüß Æîü… ³ÖÖ¸üŸÖ ´Öë ¸üÆü­Öê¾ÖÖ»Öê »ÖÖêÝÖÖê Ûúß »ÖÖ‡±ú Ã™üÖ‡»Ö ³Ö»Öê Æüß ²Ö¤ü»Ö ÝÖ‡Ô ÆüÖê… 

»Öê×Ûú­Ö ²Öê×™üµÖÖê… »Ö›üÛúßµÖÖê Ûêú ®ÖÏ×ŸÖ ÃÖÖê“Ö ­ÖÆüß ²Ö¤ü»Öß Æîü… µÖÆüß ÛúÖ¸üÞÖ Æîü Ûúß, Ø»ÖÝÖÖ­Öã®ÖÖŸÖ ´Öë ²ÖÖêÆüÖêŸÖ ²ÖœüÖ †Ö„Ö Æüß ÝÖî®Ö ×¤üÜÖÖ‡Ô ¤êüŸÖÖ Æîü… 

³ÖÖ¸üŸÖ ´Öë ²Öê×™üµÖÖê ÛúÖê ¤ãü×­ÖµÖÖ ´Öë †Ö­Öê ÃÖê ®ÖÆü»Öê Ø»ÖÝÖ „ÖÖÓ“Ö †Öî ü̧ ³ÖÏæÞÖ ÆüŸµÖÖ Ûêú ¾Ö„ÖÆü Ûú´Ö ÆüÖêŸÖß „ÖÖ ¸üÆüß Æîü… µÖÆü ²ÖÖêÆüÖêŸÖ ²ÖœüÖ Ø“ÖŸÖÖ ÛúÖ 

×¾ÖÂÖµÖ ²Ö­ÖŸÖÖ „ÖÆüÖ ¸üÆüÖ Æîü… †Öî ü̧ ÃÖ¸üÛúÖ¸êü ‡­Ö®Ö¸ü ­Ö„Ö¸ü †Ó¤üÖ„Ö Ûú¸üŸÖê „ÖÖ ¸üÆêü… ³ÖÏãÞÖ Ûúß „ÖÖÓ“Ö Ûú¸ü­ÖÖ ÛúÖ­Öã­Ö ²Ö­ÖÖ ÝÖµÖÖ… ³ÖÏãÞÖÆüŸµÖÖ µÖÖ „ÖÖÓ“Ö 

Ûú¸ü­Öê ®Ö¸ü Ûú›üß ÃÖÓ„ÖÖ†Öê ÛúÖ ®ÖÏÖ¾Ö¬ÖÖ­Ö Æîü… »Öê×Ûú­Ö „µÖÖ¤üÖŸÖ¸ü •ÃÖê ÛúÖ­Öæ­Ö Ûêú ´ÖÖ´Ö»Öê ¤ü¸ü„Ö ­ÖÆüß ÆüÖêŸÖê… µÖÆü ÛúÖ¸üÞÖ Æîü Ûúß „ÖÖê ÛúÖ­Öæ­Ö ÛúÖ 

•»»Ö‘Ö­Ö Ûú¸üŸÖê Æîü… ´ÖÝÖ¸ü ®ÖÛú›êü ­ÖÆüß „ÖÖŸÖê… †Öî ü̧ ¾Öß “ÖÖê ü̧ß - “Öã®ÖÛêú ³ÖÏãÞÖ ÆüŸµÖÖ Ûú¸üŸÖê Æîü… ‡ÃÖÛêú ®Ö× ü̧ÞÖÖ´Ö †Ö„Ö ¤êüÜÖ ¸üÆêü Æîü… Ûúß »Ö›üÛêú 

Ûúß ¿ÖÖ¤üß Ûêú ×»Ö‹ »Ö›ü×ÛúµÖÖ ­ÖÆüß ×´Ö»Ö ®ÖÖ ¸üÆüß Æîü… 

×®ÖÂÛúÂÖÔ :-  

 ³ÖÖ¸üŸÖ ´Öë ®Ö× ü̧¾ÖÖ¸ü ÛúÖê ¤êüÜÖëÝÖê ŸÖÖê ‡ÃÖ´Öë ®Öã¹ýÂÖÖê Ûúß ŸÖã»Ö­ÖÖ ´Öë ´Ö×Æü»ÖÖ†Öë Ûêú ÃÖÖ£Ö ÃÖ´ÖÖ­Ö ¾µÖ¾ÖÆüÖ ü̧ ­ÖÆüß ÆüÖêŸÖÖ… ³ÖÖ¸üŸÖ Ûêú 

®Ö× ü̧¾ÖÖ¸üÖê´Öê ×®ÖŸÖÖ ®Ö×¸ü¾ÖÖ¸ü ÛúÖ ´ÖãÜµÖ ´Öã×ÜÖµÖÖ ´ÖÖ­ÖŸÖê Æîü… †Öî ü̧ ´Ö×Æü»ÖÖ‹ ¸üÃÖÖê‡Ô ÛúÖ ÛúÖµÖÔ Ûú¸üŸÖß Æîü… †Öî ü̧ •ÃÖÛêú ÃÖÖ£Ö ²Ö““ÖÖê ÛúÖ ®ÖÖ»Ö­Ö 

®ÖÖêÂÖÞÖ †Öî ü̧ †­µÖ ÛúÖ´Ö ³Öß ´Ö×Æü»ÖÖ†Öë ÛúÖê Ûú¸ü­ÖÖ ®Ö›üŸÖÖ Æîü… ´Ö×Æü»ÖÖ ­ÖÖêÛú¸üß Ûêú ×»Ö‹ ‘Ö¸ü Ûêú ²ÖÖÆü¸ „ÖÖŸÖê Æîü… ´ÖÝÖ¸ü ‘Ö¸ü ®Ö¸ü †Ö­Öê®Ö¸ü ¸üÃÖÖë‡Ô 
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ÛúÖµÖÔ •ÃÖÛêú ÛúŸÖÔ¾µÖ ÛúÖ ÛúÖ´Ö Ûú¸ü­ÖÖ ®Ö›üŸÖÖ Æîü… ×®ÖŸÖéÃÖ¢ÖÖÛú ®Ö× ü̧¾ÖÖ¸üÖë ´Öê •¢Ö¸üÖ×¬ÖÛúÖ¸üß ®Öã¹ýÂÖÖê Ûêú ¾ÖÓ¿Ö ÃÖê †ÖÝÖê “Ö»ÖŸÖÖ Æîü… †Öî ü̧ 

´Ö×Æü»ÖÖ†Öê ÛúÖê †®Ö­Öê ×®ÖŸÖÖ Ûêú ÃÖÓ´®Ö¢Öß ´Öê ÃÖ´ÖÖ­Ö ³ÖÖÝÖ ­ÖÆüß ×´Ö»ÖŸÖÖ… »Öï×ÝÖÛú ÃÖ´ÖÖ­ÖŸÖÖ »ÖÖ­Öê ÛúÖ ´ÖŸÖ»Ö²Ö ‹Ûú ‹êÃÖê ÃÖ´ÖÖ„Ö ²Ö­ÖÖ­ÖÖ Æîü… 

„ÖÆüÖò ®Öã¹ýÂÖ †Öî ü̧ ´Ö×Æü»ÖÖ Ûêú ²Öß“Ö ´Öê „ÖÖê ³Öß †ÃÖ´ÖÖ­ÖŸÖÖ Ûêú Ã¾Ö¹ý®Ö Æîü •­Æêü Æü™üÖ ×¤üµÖÖ „ÖÖµÖê… »Öï×ÝÖÛú ³Öê¤ü³ÖÖ¾Ö ÃÖê ´ÖãŒŸÖ ×´Ö»Ö­Öê ÃÖê… ®Öã¹ýÂÖ 

†Öî ü̧ ´Ö×Æü»ÖÖ†Öê Ã¾ÖŸÖÓ¡ÖŸÖÖ ÜÖ¸êü ¹ý®Ö ÃÖê ×´Ö»ÖêÝÖß… †®Ö­Öê ®Ö× ü̧¾ÖÖ¸ü µÖÖ †®Ö­Öê ÜÖã¤üÛúÖ ¥ü×Â™üÛúÖê­Ö ²Ö¤ü»Ö­ÖÖ ÆüÖêÝÖÖ… ŸÖ²Ö ®Öã¹ýÂÖ †Öî ü̧ ´Ö×Æü»ÖÖ†Öë 

ÛúÖê ÃÖ´ÖÖ­Ö ­Ö„Ö¸êüÃÖê ¤êüÜÖ­ÖÖ ÆüÖêÝÖÖ… ŸÖ³Öß ®Ö× ü̧¾ÖÖ ü̧ ´Öê ÃÖ´ÖÖ­Ö ¾ÖÖÝÖÞÖæÛú ²Ö““ÖÖê ÛúÖê ×´Ö»ÖêÝÖß… †Öî ü̧ »Ö›üÛúÖ ‹Ó¾Ö »Ö›ü×ÛúµÖÖê ´Öë ÛúÖê‡Ô ³Öê¤ü³ÖÖ¾Ö 

­ÖÆüß ÆüÖêÝÖÖ… 

 ×¾Ö¿¾Ö Ûúß „Ö­ÖÃÖÓÜµÖÖ ÛúÖ ÃÖ´ÖÖ¬ÖÖ­Ö ­ÖÖ¸üß Ûúß Ã¾ÖŸÖÓ¡ÖŸÖÖ †Öî ü̧ †ÖŸ´Ö×­Ö³ÖÔŸÖÖ ´Öë Æüß ×­Ö×¦üŸÖ ´Ö´ÖŸ¾Ö (mothering) ÛúÖ ÃÖÖ¸üÖ ³ÖÖ¸ü 

´Ö×Æü»ÖÖ†ÖêÓ Ûêú ÛúÓ¬ÖÖêÓ ®Ö¸ü Æüß ›üÖ»Ö ×¤üµÖÖ „ÖÖŸÖÖ Æüî, ×„ÖÃÖÛêú ÛúÖ¸üÞÖ ¾Öê †®Ö­Öß ÃÖ´®ÖæÞÖÔ ´ÖÖ­Ö¾ÖßµÖ õÖ´ÖŸÖÖ ÛúÖê ÛúÖµÖÔºþ®Ö ¤êü­Öê ÃÖê ¾ÖÓ×“ÖŸÖ, •®Öê×õÖŸÖ 

¸üÆü „ÖÖŸÖß ÆüîÓ… ³ÖÖ¸üŸÖ ´ÖêÓ ‹Ûú ÃÖÓÃ£ÖÖ Ûêú ºþ®Ö ´ÖêÓ ´ÖÖŸÖéŸ¾Ö ÃÖ×¤üµÖÖêÓ ®Öã¸üÖ­Öê „ÖêÓ›ü¸ü ®Öæ¾ÖÖÔÝÖÎÆüÖêÓ ÃÖê ×ÛúÃÖ ®ÖÎÛúÖ¸ü •»Ö†ÖÖ Æüã†Ö Æüî ŸÖÖê ³Öß, µÖÆü ³Öß ÃÖŸµÖ 

Æüî ×Ûú ÃÖ´ÖÛúÖ»Öß®Ö ÃÖ´ÖµÖ Ûêú ¤üÖî¸üÖ­Ö Æü´ÖêÓ ŸÖ´ÖÖ´Ö ÃÖÛúÖ¸üÖŸ´ÖÛú ®Ö× ü̧¾ÖŸÖÔ­Ö ³Öß ×¤üÜÖ­Öê ¿Öãºþ Æüã‹ ÆüîÓ, „ÖîÃÖê ²Ö““ÖÖêÓ Ûêú †×³Ö³ÖÖ¾ÖÛú Ûêú ºþ®Ö ´ÖêÓ 

†Ûêú»Öê ×®ÖŸÖÖ†ÖêÓ ÛúÖê ×´Ö»Ö­Öê ¾ÖÖ»Öê ®ÖîŸÖéÛú †¾ÖÛúÖ¿Ö… ¿ÖÆü¸üß †Öî ü̧ ÝÖÎÖ´ÖßÞÖ ´Ö×Æü»ÖÖ†ÖêÓ ­ÖêÆüÖ×ÃÖ»Ö Ûú¸ü­ÖÖ ¿Öãºþ ×ÛúµÖÖ Æüî, ¾Öê ‡ÃÖ µÖÖêÝµÖ ²Ö­Ö 

¸üÆüß ÆüîÓ ×Ûú ¾Öê ´Ö×Æü»ÖÖ†ÖêÓ †Öî ü̧ ´ÖÖŸÖÖ†ÖêÓ Ûêú ºþ®Ö ´ÖêÓ †×¬ÖÛú Ã¾ÖŸÖ­¡ÖŸÖÖ Ûêú ÃÖÖ£Ö †®Ö­Öß ¾ÖîµÖ×ŒŸÖÛú ×­ÖµÖ×ŸÖ ÛúÖ ×­Ö¬ÖÖÔ¸üÞÖ Ã¾ÖµÖÓ Ûú¸ü ÃÖÛêúÓ… 

®Ö× ü̧¾ÖÖ¸ü †Öî ü̧ ÃÖ´ÖÖ„Ö Ûúß ®ÖÖ ü̧´®Ö× ü̧Ûú ÃÖ¸ü“Ö­ÖÖ‹Ñ ×¾Ö¾ÖÖÆü †Öî ü̧ ´ÖÖŸÖéŸ¾Ö Ûêú ÃÖ´²Ö­¬Ö ´ÖêÓ, ´Ö×Æü»ÖÖ†ÖêÓ ¤üË¾ÖÖ¸üÖ “Öã­Öê „ÖÖ­Öê ¾ÖÖ»Öê ×¾ÖÛú»®ÖÖêÓ ÛúÖê 

†³Öß ³Öß ÃÖß×´ÖŸÖ Ûú¸üŸÖß ÆüîÓ… ¾ÖîµÖ×ŒŸÖÛú Ã¾ÖŸÖ­¡ÖŸÖÖ ÛúÖê ´Ö×Æü»ÖÖ‹Ñ ¿Öî×õÖÛú †Öî ü̧ ¾µÖÖ¾ÖÃÖÖ×µÖÛú †¾ÖÃÖ¸üÖêÓ Ûêú „Ö× ü̧µÖê ÆüÖ×ÃÖ»Ö Ûú¸ü ¸üÆüß ÆüîÓ… 

„ÖêÓ›ü¸ü ÃÖ´²Ö®¬ÖÖêÓ ®Öê „ÖêÓ›ü¸üÖêÓ Ûêú ²Öß“Ö ‹Ûú †×¬ÖÛú ­µÖÖµÖÃÖ´´ÖŸÖ ÃÖ­ŸÖã»Ö­Ö ÛúÖê ®ÖÎ×ŸÖ×²Ö×´²ÖŸÖ Ûú¸ü®ÖÖ ¿Öãºþ Ûú¸ü ×¤üµÖÖ Æüî… ²ÖÖ×»ÖÛúÖ ×¿Ö¿Öã Ûêú ®ÖõÖ 

´ÖêÓ ÃÖÖ¾ÖÔ„Ö×­ÖÛú Ûêú ÃÖÖ£Ö-ÃÖÖ£Ö ×­Ö„Öß ­Öß×ŸÖµÖÖêÓ ÛúÖ ×­Ö´ÖÖÔÞÖ, »Ö›Í×ÛúµÖÖêÓ Ûúß ×¿ÖõÖÖ-¤üßõÖÖ, ´Ö×Æü»ÖÖ†ÖêÓ Ûêú ×»Ö‹ ¸üÖê„ÖÝÖÖ¸ü Ûêú †¾ÖÃÖ¸üÖêÓ ´ÖêÓ ¾Öé×¨, 

´ÖÖŸÖéŸ¾Ö Ûúß †Öî ü̧ ²Ö““ÖÖêÓ Ûúß ¤êüÜÖ¸êüÜÖ Ûúß •­­ÖŸÖ ¾µÖ¾ÖÃ£ÖÖ†ÖêÓ ÛúÖ ×¾ÖÛúÖÃÖµÖ †×¬ÖÛú ´ÖÖŸÖéŸ¾Ö †¾ÖÛúÖ¿Ö Ûêú ÃÖÖ£Ö-ÃÖÖ£Ö †×¬ÖÛú ×®ÖŸÖéŸ¾Ö 

†¾ÖÛúÖ¿Ö ×¤ü‹ „ÖÖ­Öê Ûêú ®ÖÎÖ¾Ö¬ÖÖ­Ö ´Ö×Æü»ÖÖ†ÖêÓ Ûêú ×»Ö‹ ‹Ûú †×¬ÖÛú ÃÖã¸ü×õÖŸÖ ¾ÖÖŸÖÖ¾Ö¸üÞÖ ×­Ö×´ÖÔŸÖ Ûú¸ü­Öê ´ÖêÓ ´Ö¤ü¤ü Ûúß Æüî…  
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¯ÖÏÖÃŸÖÖ×¾ÖÛú 

 ³ÖÖ¸üŸÖ ´Öë Ó †­ÖêÛú  †Ö×¤ü¾ÖÖÃÖß ÃÖ´ÖãÆü ×­Ö¾ÖÖÃÖ Ûú¸üŸÖê Æïü… †Ö×¤ü¾ÖÖÃÖß ÃÖ´ÖæÆü †®Ö®Öß- †®Ö­Öß ÃÖ´ÖæÆü Ûúß ÃÖÓÃÛéúŸÖß ‹Ó¾Ö ®Ö¸Óü®Ö¸üÖ‹ò Ûêú 

†­ÖãÃÖÖ¸ü „Öß¾Ö­Ö ²ÖßŸÖÖ ¸üÆêü Æîü… ´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ„µÖ ´Öë ×³Ö»»Ö, ÝÖÖë›ü, ÛúÖêôûß, šüÖÛæú¸ü, ¾ÖÖ ü̧»Öß, ´Ö­­Öê¾ÖÖ¸ü»Öæ, ÛúÖêÛúÞÖß †Ö¤üß, †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ 

×­Ö¾ÖÖÃÖ Ûú¸üŸÖê Æîü… ´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ„µÖ ´Öë †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ †»ÖÝÖ-†»ÖÝÖ õÖê¡Ö ´Öë ±êú»Öß Æãü‡Ô Æîü… †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ ®Ö¸ü ×¾Ö“ÖÖ¸ü Ûú¸ü­ÖÖ ÆüÖê 

ŸÖÖê •ÃÖÛúß ®Ö× ü̧¾ÖÖ×¸üÛú ´Ö×Æü»ÖÖ‹  Ûêú ÃÖÓ¤ü³ÖÔ ×¾Ö“ÖÖ¸ü Ûú¸ü­ÖÖ †Ö„Ö „Ö¹ý¸üß »ÖÝÖŸÖÖ Æîü… ŒµÖÖëÛúß †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ ´Öë ´Ö×Æü»ÖÖ‹ Ûúß 

ÃÖÖ´ÖÖ×„ÖÛú- †ÖÙ£ÖÛú ×Ã£ÖŸÖß †Öî ü̧ •­ÖÛúß ®Ö× ü̧¾ÖÖ¸ü ´Öë ³Öæ×´ÖÛúÖ ÃÖÓ²Ö¬Öß ×¾Ö“ÖÖ¸ü Ûú¸ü­ÖÖ †Ö„Ö „Ö¹ý¸üß »ÖÝÖ ¸üÆüÖ Æîü… ®ÖÏŸµÖêÛú ÃÖ´ÖÖ„Ö ‹Ó¾Ö 

†Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ ÛîúÃÖê „Öß¾Ö­Ö ²ÖßŸÖÖ ¸üÆüß Æîü… ®ÖÏŸµÖêÛú ÃÖ´ÖÖ„Ö ‹¾ÖÓ †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ ´Öë ®Ö×¸ü¾ÖÖ¸ü  ´ÖÆü¢¾Ö®ÖæÞÖÔ ÃÖÓÃ£ÖÖ Æîü… †Öî ü̧ ®Ö×¸ü¾ÖÖ¸ü 

´Öë ´Ö×Æü»ÖÖ‹ò †®Ö­Öß- †®Ö­Öß  ³Öæ×´ÖÛúÖ ×­Ö³ÖÖŸÖß  †Ö ¸üÆüß Æîü… Æü¸ü ®Ö×¸ü¾ÖÖ¸ü ´Öë ´ÖÖò, ²Öß²Öß, »Ö›üÛúß, ÃÖÖòÃÖ , ²ÖÆãü †Öî ü̧ ×¸ü¿ŸÖê ´Öë »ÖÝÖ­Öß ¾ÖÖ»Öß 

´Ö×Æü»ÖÖ‹ †®Ö­Öß - †®Ö­Öß   Ã£ÖÖ­Ö Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ³Öæ×´ÖÛúÖ  ×­Ö³ÖÖŸÖß Æîü… ŒµÖÖëÛúß †Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖò‹ †®Ö­Öê ÃÖ´Öã¤üÖµÖ ´Öë ®ÖÖ×¸ü¾ÖÖ×¸üÛú 

ÃÖ¸Óü“Ö­ÖÖ  ´Öë ‹Ûú †×³Ö­­Ö †ÓÝÖ ÆüÖêŸÖß Æîü… †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖÖë ÛúÖ „Öß¾Ö­Ö ¾Ö­ÖÖê †Öî ü̧ ¾Ö­µÖ „Öß¾Ö­Ö Ûêú ÃÖÖ£Ö ‘Ö×­ÖÂšüŸÖ ÃÖê „Öã›üÖ Æãü†Ö Æîü… 

„ÖÓÝÖ»Ö, ®ÖÆüÖ›üß †Öî ü̧ ®ÖšüÖ ü̧ß õÖê¡ÖÖê ´Öë †Ö×¤ü¾ÖÖÃÖß ×­Ö¾ÖÖÃÖ ‹Ó¾Ö •­ÖÛêú ¸üÆü­Öê ÛúÖ Ã£ÖÖ­Ö ×¤üÜÖÖ‡Ô ¤êüŸÖê Æîü… †Öî ü̧ „ÖÓÝÖ»Ö ´Öë ¸üÆüÛú¸ü „ÖÓÝÖ»Ö ´Öë 

×´Ö»Ö­Öê ¾ÖÖ»Öß ÃÖÖ¬Ö­ÖÖê  ®Ö¸ü •­ÖÛúß †Ö„Öß×¾ÖÛúÖ „Ö»ÖŸÖß Æîü… †Öî ü̧ ±ãú»Ö, ®Öê›ü, ®ÖÖî¬Öê, ±ú»Ö, »ÖÛú›üß, ÛÓú¤ü´Öãôêû  †Öî ü̧ ®Ö¿Öã†Öë Ûúß •®ÖÖÃÖ­ÖÖ  

Ûú¸ü­Öê¾ÖÖ»Öê †Ö×¤ü¾ÖÖÃÖß ÃÖ´ÖæÆü Ûêú »ÖÖêÝÖ †®Ö­Öê ¬Ö´ÖÔ, „ÖÖ¤æü-™üÖê­ÖÖ †Ö×¤ü Ûêú ×»Ö‹  „ÖÓÝÖ»Ö ®Ö¸ü ×­Ö³ÖÔ¸ü Æîü…  

†¬µÖµÖ®Ö ×®Ö²ÖÓ¬Ö ÛúÖ ˆ§êü¿Ö :-  

†Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹ Ûúß ®Ö× ü̧¾ÖÖ×¸üÛú ³Öæ×´ÖÛúÖ ÛúÖê ÃÖ´Ö—Ö­ÖÖ… 

 †®ÖãÃÖÓ¬ÖÖ®Ö :-  

®ÖÏÃŸÖãŸÖ †¬µÖµÖ­Ö ÃÖ´ÖÖ„Ö¿ÖÖÃ¡ÖßµÖ ¥ü×Â™üÛúÖê­Ö ÃÖê ×ÛúµÖÖ Æîü… ÃÖ´ÖÖ„Ö¿ÖÖÃ¡Ö Ûúß †¬µÖµÖ­Ö †­ÖãÃÖÓ¬ÖÖ­Ö Ûêú †­ÖãÃÖÖ¸ü, †¬µÖµÖ­Ö †­ÖãÃÖÓ¬ÖÖ­Ö Ûêú 

†­ÖãÃÖÖ¸ü, †¬µÖµÖ­Ö  †­ÖãÃÖÓ¬ÖÖ­Ö Ûêú †ÓŸÖÝÖÔŸÖ †Ö­Öê¾ÖÖ»Öß ¤ãüµµÖ´Ö Ã¡ÖÖêŸÖ Ûêú ´ÖÖ¬µÖ´Ö †®Ö­ÖÖÛú¸ü ®Öæ¸üÖ ×ÛúµÖÖ Æîü… ‡ÃÖ´Öë ®ÖãÃŸÖÛêú ¾ÖŸÖÔ´ÖÖ­Ö®Ö¡Öê 

†Öî ü̧ ¾Öê²ÖÃÖÖ‡Ô™ü ÛúÖ †Ö¬ÖÖ¸ü »ÖêÛú¸ü ¿ÖÖê¬Ö Ø­Ö²Ö¬Ö ®Öæ¸üÖ ×ÛúµÖÖ… 

†Ö×¤ü¾ÖÖÃÖß ÛúÖ †£ÖÔ †Öî¸ü ¯Ö×¸ü³ÖÖÂÖÖ :- 

 ³ÖÖ¸üŸÖ Ûêú ×¾Ö×³Ö­­Ö õÖê¡ÖÖê ´Öë †Ö×¤ü¾ÖÖÃÖß ÃÖ´ÖæÆü ×­Ö¾ÖÖÃÖ Ûú¸üŸÖê Æîü… †Ö„Ö ³Öß ÃÖ³µÖ  ÃÖ´ÖÖ„ÖÖê ÃÖê †»ÖÝÖ „ÖÓÝÖ»Ö, ®ÖÆüÖ›üÖê, ­Ö¤üß Ûêú 

®ÖÖÃÖ, ®ÖšüÖ ü̧ß õÖê¡ÖÖê ´Öë, ÝÖÖ¾Ö Ûêú ²ÖÖÆü¸ü, Ûãú”û ÝÖÖ¾ÖÖê ´Öë ³Öß •­ÖÛêú Ûú²Öß»Öê  Æîü… †Ö×¤ü¾ÖÖÃÖß  ÃÖ´Öã¤üÖµÖ ÛúÖê †Ö×¤ü¾ÖÖÃÖß , †Ö×¤ü´Ö, „Ö­Ö„ÖÖ×ŸÖ, 

¾Ö­µÖ„ÖÖŸÖß, „ÖÓÝÖ»Ö ´Öë ¸üÆü­Öê¾ÖÖ»Öê »ÖÖêÝÖ †Ö×¤ü ­ÖÖ´ÖÖë ÃÖê „ÖÖ­ÖÖ „ÖÖŸÖÖ Æîü… †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ Ûúß „Öß¾Ö­Ö ¿Öî»Öß †Öî ü̧ ÃÖÓÃÛéúŸÖß, ×¸üŸÖß-×¸ü¾ÖÖ„Ö 

†Öî ü̧ ®ÖÓ ü̧®Ö¸üÖ‹ †­µÖ „ÖÖŸÖß ÃÖê ×³Ö­­Ö ÆüÖêŸÖß Æîü… †Ö×¤ü¾ÖÖÃÖß »ÖÖêÝÖÖê ´Öë ³Öß †®Ö­Öß-†®Ö­Öß ÃÖÓÃÛéúŸÖß †Öî ü̧ ®Ö¸ü®Ö¸üÖ‹ò,  ×¾ÖÀ¾ÖÖÃÖ, ³ÖÖÂÖÖ, †Öî ü̧ 

Ã£ÖÖ­Ö †»ÖÝÖ-†»ÖÝÖ ÆüÖêŸÖê Æîü… ¸üÖ»±ú Ø»Ö™ü­Ö Ûêú †­ÖãÃÖÖ¸ü, ÃÖ¸ü»ÖŸÖ´Ö ¹ý®Ö ´Öë †Ö×¤ü¾ÖÖÃÖß ‹êÃÖß ™üÖê×»ÖµÖÖê ÛúÖ ‹Ûú ÃÖ´ÖæÆü Æîü… ×„ÖÃÖÛúÖ ‹Ûú 

ÃÖÖ×­Ö¬µÖ ¾ÖÖ»Öê ³ÖæÜÖÞ›üÖê ®Ö¸ü †×¬ÖÛúÖ¸ü ÆüÖê  †Öî¸ü ×„Ö­Ö´Öë ‹ÛúŸÖÖ Ûúß ³ÖÖ¾Ö­ÖÖ, ÃÖÓÃÛéúŸÖß ´Öë ÝÖÆü­Ö ÃÖÖ´ÖÖ­µÖŸÖ: ×­Ö¸ÓüŸÖ¸ü ÃÖÓ®ÖÛÔú ŸÖ£ÖÖ Ûú×ŸÖ®Ö£Ö 

ÃÖÖ´Öã¤üÖ×µÖÛú ×ÆüŸÖÖê ÃÖê ÃÖ´ÖÖ­ÖŸÖÖ  ÃÖê •Ÿ®Ö­­Ö Æãü‡Ô ÆüÖê… ‹Ûú †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖß ÃÖ´ÖÖ­Ö ­ÖÖ´Ö ¬ÖÖ¸üÞÖ Ûú¸ü­Öê ¾ÖÖ»Öê ®Ö×¸ü¾ÖÖ¸üÖê ÛúÖ ÃÖÓÛú»Ö­Ö Æîü… „ÖÖê 

ÃÖ´ÖÖ®Ö ²ÖÖê»Öß ²ÖÖê»ÖŸÖß Æîü… ‹Ûú õÖê¡Ö ÃÖê ÃÖÓ²Ö×¬ÖŸÖ ÆüÖêŸÖê Æîü… ‹Ó¾Ö ÃÖÖ´ÖÖ­µÖŸÖ µÖê ÃÖ´ÖãÆü †ÓŸÖÙ¾Ö¾ÖÖÆüß ÆüÖêŸÖê Æîü… ‹×»¾Ö­Ö ­Öê ÛúÆüÖ, ×Ûú †Ö×¤ü¾ÖÖÃÖß 

ÃÖ´Öã¤üÖµÖ  ¾ÖÃŸÖãŸÖ: ®ÖÏÛéúŸÖß ®ÖÏê´Öß Æîü… †Öî ü̧ ×Æü­¤ãü  „ÖÖ×ŸÖµÖÖê ÃÖê •­ÖÛúÖ ÛúÖê‡Ô »Öê­ÖÖ ¤êü­ÖÖ ­ÖÆüß Æîü… „ÖÖê †»ÖÝÖ ‹Ó¾Ö Ã¾ÖÓŸÖ¡Ö Æîü… ×­Ö´ÖÔ»Ö Ûãú´ÖÖ¸ü 

²ÖÖêÃÖ ­Öê ÛúÆüÖ, †Ö×¤ü¾ÖÖÃÖß ¾ÖÖÃŸÖ¾Ö ´Öë ‡ÃÖ ¤êü¿Ö Ûúß ´Öæ»Ö ×­Ö¾ÖÖÃÖß Æîü… ®Ö× ü̧¾ÖŸÖÔ­Ö Ûêú ¤üÖî¸üÖ­Ö ´Öë  µÖê ´Öæ»Ö ×­Ö¾ÖÖÃÖß ØÆü¤æü „ÖÖ×ŸÖµÖÖê ´Öë ‹ÛúßÛéúŸÖ ÆüÖê 

¸üÆêü Æîü… ×ÝÖÆüÖ ü̧ ¸Óü„Ö­Ö ÛúÖ ´ÖÖ­Ö­ÖÖ Æîü, ×Ûú †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖ  ‡ÃÖ ¤êü¿Ö  Ûúß •®Ö„Ö Æîü…  ¾Öê ¤êü¿Öß Æîü, †Ö×¤ü¾ÖÖÃÖß  Æîü…  †Öî ü̧ †ÖµÖÖì Ûêú †Ö­Öê 

ÃÖê ®ÖÆü»Öê µÖê »ÖÖêÝÖ ¤êü¿Ö Ûêú ×¾Ö³Ö­­Ö ³ÖÖÝÖÖê †Öî ü̧ ­Ö¤üß , „ÖÓÝÖ»Ö,  ®ÖÆüÖ›üß ‘ÖÖ×™üµÖÖê ´Öë ü̧Æü ¸üÆêü £Öê… ¾Öê× ü̧µÖ ü̧- ‹×»¾Ö­Ö ­Öê †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖ  Ûúß  

ÃÖ´ÖÃµÖÖ†Öê Ûêú ´Öã»Ö ÛúÖ¸üÞÖÖê Ûêú ¹ý®Ö ´Öê ²ÖÖÆü¸üß ÃÖ´®ÖÛÔú †Öî ü̧ †Ö¬Öã×­ÖÛú ÃÖÓ“ÖÖ ü̧ ÛúÖê ²ÖŸÖÖµÖÖ Æîü …  

†Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹Ó Ûúß ¯Ö×¸ü¾ÖÖ×¸üÛú ³Öæ×´ÖÛúÖ :-  

 †Ö×¤ü¾ÖÖÃÖß ÃÖ´Öã¤üÖµÖ ´Öë ´Ö×Æü»ÖÖ†Öë ÛúÖê ®Öã¹ýÂÖ Ûêú ²Ö¸üÖ²Ö ü̧ ¤ü„ÖÖÔ „ÖÖŸÖÖ ¸üÆüÖ Æîü… ‡ÃÖ ÛúÖ¸üÞÖ †Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹ †®Ö­Öê ®Ö× ü̧¾ÖÖ ü̧ ´Öë 

ÃÖÛÎúßµÖ ³Öæ×´ÖÛúÖ ×­Ö³ÖÖŸÖß Æîü… †Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹ Ûêú †×¬ÖÛúÖ¸ü ®Öã¹ýÂÖ ÃÖê Ûú´Ö ÆüÖê­Öê ®Ö¸ü ³Öß ®Ö× ü̧¾ÖÖ ü̧ ´Öê ´Ö×Æü»ÖÖ‹ Ûúß ×Ã£ÖŸÖß  ×ÛúÃÖß ³Öß 

¯ÖÏÛúÖ¸ü ÃÖê ­Öß“Öß ­ÖÆüß ÆüÖêŸÖß… ŒµÖÖëÛúß †Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹ †®Ö­Öê ®Ö×¸ü¾ÖÖ¸ü Ûêú †ÓŸÖ¸ü †×¬ÖÛú ÛúŸÖÔ¾µÖÖê ®Ö¸ü „ÖÖê ü̧ ¤êüŸÖß Æîü… ‡ÃÖ ÛúÖ¸üÞÖ  

†Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹ †®Ö­Öê ®Ö× ü̧¾ÖÖ¸ü †Öî ü̧ ×¸ü¿ŸÖê ¤üÖ¸üÖê ´Öë †Öî¸ü ®ÖÖÃÖ- ®Ö›üÖêÃÖ ¸üÆü­Öê¾ÖÖ»Öê ­ÖÖŸÖê¤üÖ¸üÖë  ´Öë †®Ö­Öß ³Öæ×´ÖÛúÖ ×„Ö´´Öê¤üÖ¸üß Ûêú ÃÖÖ£Ö  

²ÖÜÖã²Öß ÃÖê ×­Ö³ÖÖŸÖß †Ö ¸üÆüß Æîü… ´ÖÆüÖŸ´ÖÖ ÝÖÖÓ¬Öß ÛúÆüŸÖê £Öê, ×Ûú ×ÛúÃÖß ÃÖ´ÖÖ„Ö Ûêú ×¾ÖÛúÖÃÖ Ûúß ®ÖÏÛéú×ŸÖ  ÛúÖ ×­Ö¬ÖÖÔ¸üÞÖ ÃÖ´ÖÖ„Ö ´Öë ´Ö×Æü»ÖÖ†Öê Ûúß 

×Ã£ÖŸÖß µÖÖ •­Æêü ×¤ü‹ „ÖÖ­Öê ¾ÖÖ»Öê ¾µÖ¾ÖÆüÖ ü̧ ÃÖê ×ÛúµÖÖ „ÖÖ ÃÖÛúŸÖÖ Æîü… †Ö×¤ü¾ÖÖÃÖß ´Ö×Æü»ÖÖ‹ò †®Ö­Öê ®Ö× ü̧¾ÖÖ ü̧ Ûêú ®Öã¹ýÂÖ Ûúß ŸÖã»Ö­ÖÖ ´Öë ´ÖêÆü­ÖŸÖß 

ÆüÖêŸÖß Æîü… †Öî ü̧  ¾Öê †®Ö­Öß ®ÖÖ×¸ü¾ÖÖ×¸üÛú †ÖµÖ ²ÖœüÖ­Öê ´Öë ´ÖÆüŸ¾Ö®ÖæÞÖÔ ³Öæ×´ÖÛúÖ  ×­Ö³ÖÖŸÖß Æîü… †Öî ü̧ ×ÛúÃÖß ³Öß ÛúÖ´Ö ´Öë  ®Öã¹ýÂÖ ÃÖê ×®Ö”êû ­ÖÆüß ÆüÖêŸÖß 

Æîü… ²Ö×»Ûú ®Öã¹ýÂÖ ÃÖê †×¬ÖÛú ÛúÖ´Ö Ûú¸üŸÖß Æîü… ‹Ûú ´ÖãÆüÖ¾Ö¸üÖ ®ÖÏ“Ö×»ÖŸÖ Æîü ×Ûú,  ×²Ö­ÖÖ ®ÖŸ­Öß ÛúÖ †Ö¤ü´Öß, ×²Ö­ÖÖ ×ÃÖ¸ü ÛúÖ ¬Ö›ü Æîü…  
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›üÖò. ÝÖ•ÖÖ®Ö®Ö ÜÖÓ›æü ÃÖÖê®Öã®Öê
 

    ›üÖò.¸üÖ•Öæ ¿ÖêÂÖ¸üÖ¾Ö ¯ÖÖê̄ Öôû‘Ö™ü 

 
 

 

 ÃÖ³µÖ ÃÖ´ÖÖ„ÖÖë ´Öê „ÖÆüÖò Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ ü®Ö¸ü ÃÖÖ´ÖÖ×„ÖÛú, †ÖÙ£ÖÛú ÃŸÖ¸ü ®Ö¸ü ³Öê¤ü ×ÛúµÖÖ „ÖÖŸÖÖ Æîü… „Ö²ÖÛúß †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖë 

´Öë ´Ö×Æü»ÖÖ†Öê ÛúÖê ®Öã¹ýÂÖÖê Ûêú ÃÖ´ÖÖ­Ö Æüß †×¬ÖÛúÖ¸ü ¤ü„ÖÖÔ ×´Ö»ÖŸÖÖ Æîü… ‡ÃÖ ÛúÖ¸üÞÖ †®Ö­Öê ®Ö×¸ü¾ÖÖ¸ü ´Öë ´Ö×Æü»ÖÖ‹ †Öî¸ü ®Öã¹ýÂÖ ×´Ö»Ö„Öã»ÖÛú¸ü 

®Ö× ü̧¾ÖÖ¸ü Ûêú ×»Ö‹ ³Öæ×´ÖÛúÖ ×­Ö³ÖÖŸÖê Æîü… †Ö´Ö ŸÖÖê¸ü ®Ö¸ü ¤êüÜÖÖ „ÖÖ‹ ŸÖÖê †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖë ´Öë, Ûãú”û „Ö´ÖÖŸÖßµÖÖò ”ûÖê›ü  ×¤üµÖ „ÖÖ‹ ŸÖÖê, ÃÖ³Öß 

„Ö´ÖÖŸÖßµÖÖë ´Öê ´Ö×Æü»ÖÖ†Öê ÛúÖ Ã£ÖÖ­Ö †“”ûÖ Æîü… ×Æü¸üÖ»ÖÖ»Ö ¿ÖãŒ»Ö ÛúÆüŸÖê Æîü, ×Ûú †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖë ´Öë  Ø»ÖÝÖ ³Öê¤ü³ÖÖ¾Ö ÃÖê ´ÖãŒŸÖ Æîü … 

ÃÖÖ´ÖÖ×„ÖÛú ¾µÖ¾ÖÃ£ÖÖ†Öë  Ûêú ŸÖÆüŸÖê Æü¸ü ´Ö×Æü»ÖÖ‹ ÃÖ´ÖæÆü ÛúÖ ‹Ûú Ã£ÖÖ­Ö ®ÖÆü»Öê ÃÖê Æüß ×­Ö¬ÖÖÔ× ü̧ŸÖ ÆüÖêŸÖÖ Æîü… „ÖÖê ´Ö×Æü»ÖÖ‹ò Ûêú ×»Ö‹ †Ö¾Ö¿µÖÛú ¾Ö 

•ŸÖ­ÖÖ Æüß ´ÖÆü¢¾Ö®ÖæÞÖÔ ³Öß ÆüÖêŸÖÖ Æîü… ×„ÖÃÖ ®ÖÏÛúÖ¸ü ³ÖÖ¸üŸÖ ´Öë †­ÖêÛú „ÖÖŸÖß - „Ö´ÖÖŸÖßµÖÖò ×­Ö¾ÖÖÃÖ Ûú¸üŸÖß Æîü…  •ÃÖ´Öê „ÖÖŸÖß- „Ö´ÖÖŸÖß†Öê Ûêú 

´Ö×Æü»ÖÖ†Öë ÛúÖ Ã£ÖÖ­Ö •ÃÖê ®Ö× ü̧¾ÖÖ ü̧ ÃÖê ×´Ö»ÖŸÖÖ Æîü… •ÃÖÛúß ŸÖÆüŸÖ ´Ö×Æü»ÖÖ†Öë ®Ö¸ü ®ÖÏ³ÖÖ¾Ö ®Ö›üŸÖÖ ¸üÆüŸÖÖ Æîü… »Öê×®ÖµÖ¸ü ÛúÆüŸÖê Æîü, ×Ûú,  ÃÖÖ´ÖÖ×„ÖÛú 

®ÖÏ×Ã£ÖŸÖß ÃÖÖ¬Ö¸üÞÖŸÖµÖÖ  ‹êÃÖê ®Ö¤ü Ûêú ¹ý®Ö ´Öë ÃÖ´Ö—Öß „ÖÖŸÖß Æîü, „ÖÖê ÛúÖê‡Ô ³Öß ´Ö×Æü»ÖÖ‹ †®Ö­Öê ÃÖ´ÖãÆü ´Öë ¬ÖÖ×¸üŸÖ µÖÖ ®ÖÏÖ®ŸÖ ×Ûú‹ Æãü‡Ô ÆüÖêŸÖß Æîü… 

×ÛúÃÖß ´Ö×Æü»ÖÖ†Öë ÃÖ´ÖÖ×„ÖÛú ®ÖÏ×Ã£Ö×ŸÖµÖÖ ÛúÖ ×­Ö¬ÖÖÔ ü̧ÞÖ •ÃÖÛêú „Ö­´Ö Ûêú ÛúÖ¸üÞÖ ³Öß ÆüÖêŸÖÖ Æîü… „ÖîÃÖê ×ÛúÃÖß ´Ö×Æü»ÖÖ­Öê ×ÛúÃÖ ÃÖ´ÖãÆü †£Ö¾ÖÖ 

ÃÖ´Öã¤üÖµÖ ´Öë „Ö­´Ö ×»ÖµÖÖ  Æîü… •ÃÖ ®Ö× ü̧¾ÖÖ ü̧  Ûúß †­ÖãÃÖÖ¸ü ´Ö×Æü»ÖÖ†Öë ÛúÖ ¾µÖ¾ÖÆüÖ ü̧ Ûú¸ü­ÖÖ ®Ö›üŸÖÖ Æîü… µÖÆü ®ÖÏ×Ã£ÖŸÖß ÃÖ´ÖãÆü «üÖ ü̧Ö  Ã¾ÖÓµÖ •®Ö»Ö²¬Ö 

Ûú¸ü¾ÖÖ‡Ô „ÖÖŸÖß Æîü… ‡ÃÖß ÛúÖ¸üÞÖ ®ÖÏŸµÖêÛú „ÖÖŸÖß- „Ö´ÖÖŸÖßµÖÖë  ´Öê †®Ö­Öß ÃÖÓÃÛéúŸÖß, ®ÖÏ£ÖÖ‹, ´Öæ»µÖ,  †Ö¤ü¿ÖÔ ‹Ó¾Ö ®Ö¸Óü®Ö¸üÖ†Öê ÛúÖê ®ÖÖ»Ö­Ö ×ÛúµÖÖ 

„ÖÖŸÖÖ Æîü…  

†Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖë Ûêú ®Ö× ü̧¾ÖÖ ü̧ ´Öë „Ö²Ö »Ö›üÛúÖ µÖÖ »Ö›üÛúß ÛúÖ „Ö­´Ö ÆüÖêŸÖÖ Æîü… ŸÖ²Ö ÃÖê »ÖêÛú¸ü ´ÖéŸµÖæ ŸÖÛú, Ø»ÖÝÖ Ûêú †Ö¬ÖÖ¸ü ®Ö¸ü ®Ö× ü̧¾ÖÖ ü̧ ´Öê 

×¿ÖõÖÖ  ×´Ö»ÖŸÖß Æîü… •ÃÖÛêú †­ÖãÃÖÖ¸ü „Ö²Ö »Ö›üÛúß, †®Ö­Öê ®Ö× ü̧¾ÖÖ¸ü ´Öê ®ÖÏ£ÖÖ, ®Ö¸Óü®Ö¸üÖ, †Öî ü̧ ´Öæ»µÖÖë ÛúÖ ®ÖÖ»Ö­Ö Ûú¸üŸÖß Æîü… „Ö²Ö ¿ÖÖ¤üß ÆüÖêŸÖß Æîü 

ŸÖÖê ¾ÖÆü ‹Ûú ´Ö×Æü»ÖÖ ´ÖÖ­ÖÖ „ÖÖŸÖÖ Æîü… ´Ö×Æü»ÖÖ Ûêú †­ÖãÃÖÖ¸ü ×¸üŸÖß ×¸ü¾ÖÖ„Ö †Öî¸ü ÃÖÓÃÛéúŸÖß Ûêú †­ÖãÃÖÖ¸ü •ÃÖê ¾µÖ¾ÖÆüÖ ü̧ Ûú¸ü­ÖÖ ®Ö›üŸÖÖ Æîü… ®Ö× ü̧¾ÖÖ ü̧ 

´Öê •ÃÖÛêú †ÖµÖã Ûêú •®Ö¸ü ¾ÖÖ»Öê ¾µÖŒŸÖß µÖÖ ´Ö×Æü»ÖÖ†Öê  ÃÖ´´ÖÖ­Ö  Ûú¸ü­ÖÖ ®Ö›üŸÖÖ Æîü… Ûãú”û ´Ö×Æü»ÖÖ†Öë  Ûêú ×¸ü¿ŸÖê ´Öê ÆüÃÖß ´Ö„ÖÖÛú Ûú¸üÞÖß Ûúß Æüß 

ÃÖã™ü ÆüÖêŸÖß Æîü… †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖì ´Öê ­ÖÖŸÖê¤üÖ¸üß ÛúÖê ´ÖÖêÆüÖêŸÖ ´ÖÆüŸ¾Ö ×¤üµÖÖ „ÖÖŸÖÖ Æîü… ´ÖÖŸÖÖ-×®ÖŸÖÖ, ³ÖÖ‡Ô-²ÖÆü®Ö, ¤üÖ¤üÖ-¤üÖ¤üß, ²Öê™êü, “ÖÖ“ÖÖ, 

´ÖÖ´ÖÖ,  „Öß„ÖÖ, ÃÖÖ»ÖÖ, ÃÖÖ»Öß,  †ÓÛêú»Ö - †Ó­Ö›üß †Ö¤üß × ü̧¿ŸÖê ´Öë Ûãú”û †Ö×¤ü¾ÖÖÃÖß „Ö´ÖÖŸÖßµÖÖê ÆüÃÖß ´Ö„ÖÖÛú Ûú¸ü­ÖÖ ³Öß ÃÖã™ü ü̧ÆüŸÖß Æîü…  

ÃÖÓ¤ü³ÖÔ :- 
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 लिंगभेद आणण णिय ांची बदिंती णथथती 
 

  .                     

सह य्यक प्र ध्य पक व सम जश ि णवभ गप्रमुख, थव मी र म नांद तीथथ मह णवद्य िंय, अांब जोग ई  
 

 

प्रथत वन : 

 सम ज त, प्रत्येक िं  कोणत ही भेदभ व न करत  आपिंे जीवन जगण्य च  अणधक र आह.े जेव्ह  ही णथथती प्र प्त 

होते णजथे सवथ व्यक्तींन  त्य ांची ज त, लिंग, रांग, व्यवस य आणण णथथती णवच र त न घते  सम न म निंे ज ते तेव्ह  आपण 

त्य िं  सम नत  म्हणतो. सम नतचेी व्य ख्य  अशी पररणथथती म्हणनू दखेीिं केिंी ज ऊ शकत े णजथे प्रत्यके व्यक्तीिं  

सम न अणधक र, व ढ आणण समदृ्धीची सम न सांधी असते. सम ज तीिं प्रत्यके व्यक्ती सम न हक्क आणण त्य ांच्य  णवल्हवे ट 

उपिंब्ध सांस धन ांमध्ये प्रवेश चे थवप्न प हतो, परांत ुतथेे खूप भेदभ व आह.े ह  भेदभ व स ांथकृणतक फरक, भौगोणिंक फरक, 

व्यक्तीच  रांग, स म णजक णथथती आणण अगदी लिंग य ांमळेु असू शकतो. सव थत प्रचणिंत भेदभ व म्हणजे िंैंणगक असम नत . 

ही थथ णनक समथय  न ही आणण केवळ जीवन च्य  क ही क्षते् ांपुरती मय थददत आहे. परांतु जगभर त प्रचणिंत आह.े 

पुरोग मी सम ज आणण सवोच्च सांथथ ांमध्येही आपण लिंगभेद ची अनके उद हरणे प हू शकतो. लिंग सम नत  तेव्ह च प्र प्त 

होऊ शकते जेव्ह  िी आणण परुुष दोघ ांन ही सम न व गणूक ददिंी ज ते. भेदभ व ह  एक स म णजक धोक  आह ेजो 

णवभ जन णनम थण करतो. आम्ही एकत् र हणे बांद करतो आणण आमच्य  समथय  सोडवण्य स ठी एकत् उभे नसतो. ह  

स म णजक किंांक अनेक शतक ांप सून सवथ सम ज च्य  पोट त णशरिं  आह.े ह ेलिंग-आध ररत प्रकरण ांमध्ये दखेीिं प णहिं े

गेिंे आह.े िंैंणगक असम नत  ही भूतक ळ तीिं गोष्ट आह ेक रण िी आणण परुुष दोघेही सवथ णवभ ग ांमध्ये एकत् इणतह स 

घडवत आहते. 

सांशोधन ची उदिष्ट:े 

१  लिंगभदे सांकल्पन  समजनू घेणे. 

२  मणहिं ांच्य  समथय  समजनू घेणे. 

३  मणहिं ांच  स म णजक दज थ व भूणमक  समजनू घेणे. 

४  मणहिं ांच्य  समथय  आणण आव्ह ने य स ठी उप ययोजन  सचुणवण.े 

सांणशधन ची गहृीतके: 

१  मणहिं ांच्य  समथय  व ढत आहते. 

२  मणहिं ांवर होण रे स म णजक अन्य य, अत्य च र व ढत च िंिंिेंे ददसनू यतेे. 

३  मणहिं ांकड ेप हण्य च  सम ज च  दषृ्टीकोन बदिंिंेिं  न ही. 

४  मणहिं ांन  आजही वेगवेगळ्य  आव्ह न ांन  स मोरे ज वे िं गते. 

सांशोधन पद्धती : 

 शोध णनबांध ह  सांशोधन च  एक भ ग असतो. ज्य प्रम णे सांशोधन तनू सांशोधक ह  एख द्य  समथयचेे सूत्न करतो 

आणण णनष्कष थप्रत पोहोचतो, त्य चप्रम णे शोध णनबांध त एख दी समथय  णनणित करून त्य  समथयेची क रण मीम ांस  

केिंी ज ते आणण समथयेच्य  सोडवणुकीस ठी णशफ रशी सचुणवण्य त येत त. तसेच सांशोधन प्रम ण ेशोधणनबांध स ठी सुद्ध  

तथ्य सांकणिंत करण्य ची गरज पडते. तथ्य सांकिंन म्हणजे अध्ययन णवषय च्य  सखोिं अभ्य स स ठी अध्ययन स मग्री 

गोळ  करणे होय. तथ्य सांकिंन प्र मुख्य ने दोन प्रक रे करण्य त येते. ते म्हणजे प्र थणमक आणण दयु्यम. प्र थणमक तथ्य 

सांकिंन द्व रे गोळ  करण्य त यणे री तथ्य ही प्र मखु्य ने णनरीक्षण, प्रश्न विंी, मिुं खत आणण अनसुूची य ांच्य  म ध्यम न े

गोळ  केिंी ज त त. णद्वतीय तथ्य सांकिंन ह ेश सकीय अहव िं, पुथतके, म णसके, ग्रांथ इत्य दी प्रक णशत आणण अप्रक णशत 

ग्रांथ च्य  म ध्यम तनू गोळ  केिंी ज त त. प्रथतुत शोध णनबांध च्य  अध्ययन स ठी प्र मुख्य ने णद्वतीयक तथ्य ांच  आध र 

घेण्य त आिं  असून ही तथ्य मणहिं ांच्य  समथय  आणण आव्ह ने य  समथयेशी सांबांणधत ग्रांथ आणण पुथतके य ांच्य  

म ध्यम तून गोळ  करण्य त आिंी आहते. 

लिंग सम नत  म्हणज ेक य? 

िंैंणगक सम नत  तेव्ह  प्र प्त होत ेजेव्ह  सव थन  आर्थथक सहभ ग आणण णनणथय घेण्य सह सम ज च्य  सवथ क्षते् ांमध्ये सम न 

अणधक र आणण सांधी णमळत त आणण जेव्ह  णिय  आणण पुरुष ांच्य  णभन्न वतथन, आक ांक्ष  आणण गरज  सम न मूल्यव न 

आणण अनुकूिं असत त. 
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णिय ांची बदिंती णथथती  

िंैंणगक सम नत  एक र ष्ट्र णनम थण करते य  शतक त, मणहिं  आणण परुुष सम न णवशेष णधक र ांच  आनांद घेत त. सम ज 

हळूहळू पण णथथरपणे बदिंत आह.े िंोक आत  त्य ांच्य  हक्क ांबििं अणधक ज गरूक झ िंे आहते.  असे ददसून आिंे आह ेकी, 

जेव्ह  णिय  आणण परुुष सम न पद वर असत त आणण सम नतने ेसहभ गी होत त तेव्ह  सम ज अनन्यपणे प्रगती करतो 

आणण एक महत्त्व च  प य  णनम थण करतो. जेव्ह  एख द  समुद य िंैंणगक सम नतपेयंत पोहोचतो तेव्ह  प्रत्यके िं  सम न 

णवशेष णधक र णमळत त. त्य ांन  णशक्षण, आरोग्य, व्यवस य आणण र जकीय पिैंूांमध्ये सम न व व णमळतो. कुटुांब तही, 

जेव्ह  िी आणण परुुष दोघ ांन ही सम न व गणकू ददिंी ज ते, तेव्ह  ते व ढण्य स ठी, णशकण्य स ठी आणण उत्तम मूल्य 

जोडण्य स ठी सवोत्तम सांधी ददिंी ज ते. एख द्य  र ष्ट्र ने योग्य रठक णी प्रगती करण्य स ठी प्रत्येक लिंग िं  सम न मलू्य 

ददिंे प णहजे. जेव्ह  दोन्ही लिंग सम न सांधींस ठी प त् असत त तेव्ह  सम ज सवथ पिैंूांमध्ये च ांगिं  णवक स स धतो. णनणथय 

घेण,े आरोग्य, र जक रण, प य भूत सुणवध , व्यवस य इत्य दींतीिं सम न हक्क आपल्य  सम ज िं  नक्कीच नवीन थतर वर 

नतेीिं. घर त र हण ऱ्य  णिय ांच  स म णजक किंांक बदिंिं  आह.े आजक िं श ळेत मुिं ांबरोबर मुिंींचीही णततकीच 

थपध थ आह.े ते आप पल्य  व्यवस य तही ऐणतह णसक णवक स घडवत आहते. णिय  आत  िंग्न आधी आर्थथक थव तांत्र्य 

शोधत आहते. ह ेत्य ांन  दडपश हीणवरुद्ध उभे र हण्य च  आणण थवतःस ठी च ांगिंे णनणथय घेण्य च  आत्मणवश्व स दतेे. 

 पुरूष जेव्ह  ब्रेड आणण बटर कमवण्य स ठी ब हरे ज त त तेव्ह  णिय ांनी सवथ क ळजी घऊेन घर तच र हण े

आवश्यक आह ेअसे जुन्य  स म णजक रचनेन ेस ांणगतिंे. ह ेयुग नयुगुे च िंत आिं ेआह.े जेव्ह  ब हरेचे जग सुरणक्षत नव्हते. 

आत  क ळ बदिंिं  आह ेआणण आम्ही यशथवीररत्य  आमचे व त वरण अणधक सरुणक्षत केिंे आहे, णिय  पढुे प ऊिं ट कू 

शकत त, णशक्षण घेऊ शकत त, त्य ांची आवड जोप सू शकत त, त्य ांच्य  कुटुांब त आर्थथक सांतिुंन आणू शकत त आणण 

कुटुांब चे वजन पुरुष ांसोबत स म णयक करू शकत त. य मळेु, एकणत्तपण,े दशे च्य  अथथव्यवथथेची प्रगती जिंद आणण 

च ांगिंी होईिं. 

िंैंणगक सम नत  मोजण्य च्य  पद्धती:- 

लिंग सम नत  मोजिंी ज ऊ शकते आणण ख िंीिं पद्धती व परून दशे ची व ढ शोधिंी ज ऊ शकते.  

 १  लिंग णवक स णनदशे ांक (GDI) ही लिंग-आध ररत गणन  आह ेजी म नवी णवक स णनदशे ांक स रखीच केिंी ज ते.  

 २  जेंडर एम्पॉवरमेंट मजेर (GEM) ही णनणथय घेण्य च्य  भूणमकेतीिं मणहिं  सदथय ांच्य  टके्कव रीची तपशीिंव र गणन  

पद्धत आह.े  

 ३  जेंडर इदिटी इांडके्स (GEI) आर्थथक सहभ ग, णशक्षण आणण सशक्तीकरण य ांच  णवच र करते.  

 ४  ग्िंोबिं जेंडर गॅप इांडके्स (GGGI) च र णनकष ांच्य  आध रे णवद्यम न िंैंणगक असम नतेच्य  प तळीचे मूल्य ांकन 

करतो: आर्थथक सहभ ग आणण सांधी, शैक्षणणक प्र प्ती, र जकीय सशक्तीकरण, आरोग्य आणण जगणे.  

 ५  जेंडर गपॅ इांडके्स (GGI) नुस र, 156 सहभ गी दशे ांमध्ये भ रत च  क्रम ांक 10  आह.े ह े दशथणवते की भ रत ची 

क मणगरी म गीिं वष चं्य  तिुंनते घसरिंी आह,े लिंग अांतर कमी करण्य च्य  दषृ्टीने नक र त्मक व ढ दशथवते. 

सध्य च्य  व त वरण त णजथे सम नत  आणण सम न सांधी सवोच्च म नल्य  ज त त, त्य मुळे भ रत ची मोठी गैरसोय 

होत आह.े 

िी-पुरुष सम नततेीिं अडथळे भ रतीय सम ज अजूनही अश  किंांक ांमुळे उद्धध्वथत आह ेकी णिय ांन  घर स ांभ ळणे आणण 

घर तच र ह यचे ह े युग नुयुगे केिंे ज त आह,े ज्य मुळे णशक्षण, आरोग्य, सांपत्ती आणण स म णजक-आर्थथक क्षेत् ांमध्य े

मणहिं ांचे दिुंथक्ष होत आह.े य णशव य हांड पद्धती सम ज िं  आणखी पांगू करत आह.े य  कुप्रथमेुळे असांख्य िी भ्रणूहत्य  

झ ल्य . मुिंी य  कुटुांब वर ओझे आहते, अशी ध रण  णनम थण झ िंी आह,े ही मुिंगी णतचे णशक्षण सुरू ठेवू शकत न ही य च े

एक प्र थणमक क रण आह.े जरी ते णशक्षण त उत्कृष्ट झ िंे आणण थवतांत् झ िंे, तरीही त्य ांच्य पैकी बहतके ांन  नोकरी 

सोडण्य स भ ग प डिंे ज ते क रण त्य ांचे उत्पन्न ह ेबॅकअप िोत म निंे ज ते, जे योग्य न ही. नव्य  युग तीिं मणहिं  

केवळ थवतांत्च न हीत तर त्य  आत्मणवश्व सही आहते. सम ज कडून त्य ांन  फक्त समथथन ची म गणी आहे, जी आम्ही 

त्य ांन  ददिंी प णहजे. 

 हांड्य बरोबरच आणखी एक ज्विंांत मिु  आह े ज्य च  मणहिं ांच्य  व ढीवर खोिंवर पररण म होतो. ह े सवथ 

प्रक रच्य  सम ज त प्रचणिंत आह.े लहस  म्हणनू ओळखिंे ज ते. स वथजणनक आणण ख जगी ज ग ांवर मणहिं ांवरीिं 
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लहस च र कोणत्य  न  कोणत्य  थवरूप त असतो. क हीवेळ , शोषण, छळ आणण तथकरी य स रख्य  ज्विंांत समथय ांसोबत 

लहस च र होतो, ज्य मुळे जग मणहिं ांस ठी असुरणक्षत बनते. ह ेथ ांबवण्य स ठी आणण मणहिं ांस ठी सरुणक्षत आणण णनरोगी 

रठक ण सुणनणित करण्य स ठी आपण प विंे उचिंिंी प णहजते. द ररद्र्य ह  दखेीिं िी-परुुष सम नतेच्य  म ग थतीिं प्रमुख 

अडथळ्य ांपैकी एक आह.े य मळेु ब िंणवव ह, मुिं ांची णवक्री, तथकरी आणण ब िंमजुरी य स रख्य  इतर गैरप्रक र ांन  

क रणीभतू ठरिंे आह.े सम न रोजग र च्य  सांधी उपिंब्ध करून दणेे आणण द ररद्र्यरेषेख िंीिं िंोक ांचे उत्थ न य मुळे 

य वर क ही णनयांत्ण आणण्य स मदत होऊ शकते. िी-परुुष सम नतचे्य  ददशनेे पुढ क र कोणत्य ही प्रक रच  भदेभ व 

कोणत्य ही दशे च्य  णवक स त अडथळ  म्हणून क म करतो आणण एख द े र ष्ट्र तेव्ह च समदृ्ध होऊ शकते जेव्ह  सवथ 

न गररक ांन  सम न अणधक र असतीिं. बहतके णवकणसत दशे ांमध्ये तिुंननेे कमी िंैंणगक भेदभ व आह े आणण ते दोन्ही 

लिंग ांन  सम न सांधी दते त. लिंगभेद कमी करण्य स ठी भ रत सरक रही अनेक पुढ क र घेत आह.े मुिंींच्य  णशक्षण िं  

प्रोत्स हन दणे्य स ठी त्य ांनी “बटेी बच ओ, बेटी पढ ओ योजन ” ही स म णजक मोहीम सरुू केिंी आह.े य णशव य, 

िंोक ांमध्ये ज गरूकत  णनम थण करण्य स ठी सरक र मणहिं  हेल्पिं इन योजन , उज्विं , मणहिं  सक्षमीकरण स ठी 

र ष्ट्रीय णमशन इ. य स रख्य  अनेक योजन  च िंवते. णशव य, जब बद र न गररक म्हणून, मणहिं ांस ठी एक सुांदर जग 

णनम थण करण्य स ठी लिंगभेद ब बत ज्ञ न च  प्रस र करणे ही आपिंी जब बद री आह.े 

णनष्कषथ: 

 मणहिं ांच्य  हक्क ांची हमी देणे आणण त्य ांन  त्य ांच्य  पूणथ क्षमतपेयंत पोहोचण्य स ठी सांधी दणेे ह े केवळ िंैंणगक 

सम नत  णमळणवण्य स ठीच नव्ह ेतर आांतरर ष्ट्रीय णवक स च्य  णवथतृत उदिष्ट ांची पूतथत  करण्य स ठी दखेीिं महत्त्व चे 

आह.े सशक्त णिय  आणण मुिंी त्य ांच्य  कुटुांब ांच्य , समुद य ांच्य  आणण दशे ांच्य  आरोग्य स ठी आणण उत्प दकतेमध्य े

योगद न दते त, ज्य मुळे प्रत्यके िं  फ यद  होतो. य  सवथ सांकट ांचे णनमूथिंन झ ल्य वर, प्रत्यके कुटुांब िं  िीचे मूल्य 

समजेिं आणण आपिं  दशे खऱ्य  अथ थने िी-परुुष सम नत  प्र प्त करेिं. मणहिं  सवथत् उद हरणे णनम थण करत आहते आणण 

पररणथथती बदिंण्य स ठी आणण त्य ांन  सम न अणधक र दणे्य स ठी आपण सव ंनी त्य ांन  अधोरेणखत केिंे प णहजे. 

सरतेशेवटी, ऑणिंणम्पक 2 21 मधीिं भ रत ची क मणगरी ह ेसध्य चे उद हरण आह ेणजथे भ रत ने स त पदके लजकिंी 

आहते. त्य  स त पदक ांपकैी सह  वैयणक्तक थपध मंध्ये आिंे आणण त्य  सह  पदक ांपैकी मणहिं  खेळ डूांनी तीन लजकिंे. 

एवढ्य  अडचणींच  स मन  करूनही त्य ांची क मणगरी परुुष खेळ डूांच्य  बरोबरीने असल्य चे ददसनू यतेे. एवढ्य  मोठ्य  

क्षमतेसह, णिय  परुुष ांन  म ग ेट कतीिं आणण त्य ांच्य  सवथ क्षमत  जग िं  प हण्य स ठी द खवतीिं तेव्ह च ती क ळ ची 

ब ब आह!े 
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सांशोधन गोषवारा : 

लैंगगक असमानता ही सांकल्पना नेहमीच आर्थथक सामागजक व राजकीय गवकासामध्ये प्रमुख मुद्दा 

म्हणून समोर यतेे. सदरील सांकल्पना बहुआयामी असल्यामुळे सदरील सांकल्पनेचा अथथ सोप्या भाषेत 

समजून घेणे, तसेच लैंगगक असमानता आगण राजकीय क्षेत्र यातील परस्पर सांबांध समजून घेऊन, राजकीय 

क्षेत्रात लैंगगक असमानतेचा प्रभाव कश्या पद्धतीने ददसून येतो, ह े पहाणे, हा सांबांगधत सांशोधन लेखाचा 

उद्दशे आह.े त्याबरोबरच राजकारणात सहभागी होणाऱ्या मगहलाांची राजकीय सहभागाबद्दलची 

वास्तगवकता काय आह े? ह ेसमजून घेण्याचा प्रयत्न प्रस्तुत सांशोधन लेखामधून केला गेला आह ेयासाठी 

स्वातांत्र्यानांतर लोकसभा ,राज्यसभा व स्थागनक सांस्था या लोकशाहीच्या प्रागतगनगधक सांस्था मधून सहभाग 

घेतलेल्या मगहलाांच्या आकडवेारीचे गवशे्लषण केले गेले आह.े तथ्य सांकलनासाठी गवगवध सरकारी, 

गैरसरकारी अहवाल, वतथमानपत्रे, मागसके, इांटरनेट आगण या गवषयी झालेले गत सांशोधन, या दयु्यम 

स्रोताद्वारे मागहती सांकगलत करून गनष्कषथ काढण्यात आलेले आहते. 

मखु्य शब्द (Key words) : लैंगगक असमानता , राजकीय सहभाग      

 प्रस्तावना:  

         २१ व्या शतकात जागगतक स्तरावर भारताचा एक शगक्तशाली राष्ट्र म्हणून गौरव केला जात  आह,े 

त्याबरोबर भारताला प्राचीन काळापासून गौरवशाली परांपरा लाभली आह ेह ेसवथ असताना लोकसांखेच्या 

गवचार करता भारत जगात दसुऱ्या क्रमाकाांचा दशे ददसून येतो. या लोकसांख्येपैकी गनम्मी लोकसांख्या 

मगहलाांची आह े ही वस्तुगस्थती आह े ह े नाकारता यणेार नाही, परांतु या महत्त्वपूणथ असलेल्या अध्याथ 

लोकसांख्येला गवचारात न घतेा भारतच काय जगातील कोणतेही राष्ट्र आपली आर्थथक, सामागजक राजकीय, 

साांस्कृगतक, प्रगती करू शकत नाही हीच बाब प्राचीन काळापासून भारतात मगहलाांना दणे्यात येणाऱ्या 

दयु्यम दजाथच्या वागणुकीवरून ददसून यतेे. लैंगगक असमानता भारताच्या गवकासाला खूप मोठा अडथळा 

आह े असे म्हटले तर वावगे ठरणार नाही. राजकीय द्रगिने गवचार केला तर भारतीय सांसद , गवगवध 

राज्यातील गवगधमांडळे, स्थागनक स्वराज सांस्था या राजकीय प्रदक्रयेच्या गतन्हीही स्तरावर लैंगगक 

असमानतेच्या आधारावर मगहलाांचा सहभाग अगदी नगण्य ददसून येतो. स्वातांत्र्यानांतरचा इगतहास 

पागहतला तर मगहलाांचा राजकीय सहभाग १९९० पयंत अगदी अल्प स्वरुपात होता ससघवी सगमतीच्या 

गशफारशीनुसार १९९३ ला ७३ वी घटना दरुुस्ती झाली. या नुसार मगहलाांनी स्थागनक शासनात जास्तीत 

जास्त सहभागी व्हावे याकररता ऐगतहागसक पाऊल उचलले खरे, परांतु नांतरच्या काळात जी वास्तगवकता 

समोर आली ती गवचार करायला लावणारी आह.े ती म्हणजे मगहलाांनी मोठ्या प्रमाणात राजकीय सहभाग 

तर नोंदवला, पण तो नाममात्र स्वरुपाचा ददसून येऊ लागला. या अनुषांगाने गवचार होणे गरजेचे झाले आह े

म्हणून लैंगगक असमानतेवर आधारावर राजकीय सहभागाची वास्तगवकता पहाणे क्रमप्राप्त आहे.   

उदद्दि:े  

1. लैंगगक असमानता या गवषयी जाणून घेणे  

2. राजकीय क्षेत्रातील लैंगगक असमानता समजून घेणे  

3. मगहलाांच्या राजकीय सहभागागवषयी जाणून घेणे  

4. मगहलाांच्या राजकीय सहभागाची वास्तगवकता अभ्यासणे  
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गगृहतकृत:े  

1. राजकारणात आजही लैंगगक असमानता ददसनू येते. 

2. मगहलाांचा राजकीय सहभाग हा नाममात्र स्वरूपाचा आह े 

सांशोधन पद्धती:  

    लैंगगक असमानता आगण राजकीय सहभागाची वास्तगवकता या सांशोधन लेखाचे उदद्दि लक्षात घेता 

वणथनात्मक व गवशे्लषणात्मक सांशोधन पद्धतीचा अवलांब केला आह े एखाद्या सामागजक घटनेचे शास्त्रीय 

गवशे्लषण करण्यासाठी तथ्ये गोळा करणे म्हणजेच त्याच्यातील वास्तगवकतेचे अध्ययन होय.  

तथ्य सांकलन:   

   प्रस्तुत लेखाच्या सांशोधन कायाथत मागहतीच्या अनुषांगाने तथ्य सांकलन करण्यासाठी दयु्यम स्रोताांचा वापर 

केलेला आह े यामध्य े सांदभथ ग्रांथ, वतथमानपत्रे, शासकीय पत्रके या सांबांगधत सगमत्याांच े अहवाल, 

राज्यघटनेतील तरतुदी, इ. साधनाांचा आधार घेण्यात आला आह े 

लैंगगक असमानता:   

लैंगगक असमानता म्हणजे ‘लैंगगक आधारावर मगहलाांबरोबर भेदभाव करणे होय’ पुरुषाला शे्रष्ठ समजून 

मगहलाांना दयु्यम समजण्याची मानगसकता होय. पारांपररक काळापासून मगहलाांना कमकुवत स्वरूपातच 

पागहले जात,े घरी आगण समाजात दोन्ही रठकाणी ती शोषण मानहागन आगण भेदभाव याांनी ग्रासलेली 

ददसून यतेे. जन्मापासूनच भारतामध्ये मुलगा मुलगी असा भेद पाहावयास गमळतो यावरून पुढे गशक्षण, 

नोकरी, राजकारण, समाजकारण यामध्ये सांधी दतेाांना मागहला ककवा मुलगी म्हणून गतच्याबरोबर भेदभाव 

केलेला ददसून येतो. भारतामध्ये आजही गपतृसत्ताक कुटुांब पद्धती असल्याकारणाने आजही लैंगगक 

असमानता पहावयास गमळते. वतथमान काळात जागगतक लैंगगक असमानता गनदशेाांक २०२१ चा अहवाल 

पागहतल्यावर लक्षात येत ेकी १५६ दशेाच्या यादीत भारत १४० व्या स्थानावर आह ेयावरून मगहलाांचा 

आर्थथक सहभाग ,गशक्षा आगण स्वास्थ्य याच्या बाबतीतील वास्तगवकता समोर येत.े     

भारतातील राजकीय क्षते्रात मगहला: लोकसभतेील मगहला (१९५१-२०१९)    राज्यसभतेील मगहला 

(१९५२ -२००२)  

वषथ 
मगहलाांची 

सांख्या 
टके्कवारी वषथ 

मगहलाांची 

सांख्या 
टके्कवारी 

१९५१ २२ ४.५० १९५२ १५ ६.९४ 

१९५७ २२ ४.४५ १९५४ १७ ७.७९ 

१९६२ ३१ ६.२८ १९५६ २० ८.६२ 

१९६७ २९ ५.५८ १९५८ २२ ९.५२ 

१९७१ २८ ५.४१ १९६० २४ १०.२५ 

१९७७ १९ ३.५१ १९६२ १८ ७.२० 

१९८० २८ ५.२९ १९६४ २१ ८.९७ 

   १९६६ २३ ९.८२ 

१९८४ ४३ ७.९५ १९६८ २२ ९.६४ 

१९८९ २९ ५.४८ १९७० १४ ५.८५ 

१९९१ ३९ ७.३० १९७२ १८ ७.४० 

१९९६ ४० ७.३७ १९७४ १८ ७.५३ 

१९९८ ४३ ७.९२ १९७६ २४ १०.१६ 

१९९९ ४९ ९.०२ १९७८ २५ १०.२४ 
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२००४ ४५ ८.२९ १९८० २९ ११.९८ 

२००९ ५९ १०.८७ १९८२ २४ १०.१६ 

२०१४ ६६ १२.१५ १९८४ २४ १०.३० 

२०१९ ८१  १९८६ २८ ११.५२ 

   १९८८ २५ १०.५९ 

   १९९० २४ १०.३४ 

   १९९२ १७ ७.२९ 

   १९९४ २० ८.३६ 

   १९९६ १९ ७.८१ 

   १९९८ १९ ७.७५ 

   २००० २२ ९.०१ 

   २००२ २५ १०.२० 

South Asia research vol ३७ -Praveen Rai Feb २०१७, @Rajya Sabha secretariat New 

Delhi २००३ वरील तक्ता लोकसभेतील मगहलाांचा सहभाग (१९५१-२०१९) राज्यसभेतील मगहलाांचा 

राजकीय सहभाग (१९५२ –२००२) दशथगवत आह.े   

मगहलाांचा राजकीय सहभाग:  

राजकारणात मगहलाांचे प्रमाण दकती आह े यावरून मगहलाांचा राजकीय सहभाग लक्षात येतो 

स्वातांत्र्या पासून मगहलाांचा सहभाग कमी अगधक ददसून येत होता परांतु खऱ्या अथाथने मगहलाांचा सहभाग 

जास्तीत जास्त राजकारणात वाढला तो ७३ व्या आगण ७४ व्या घटना दरुुस्ती पासून ७३  व्या व ७४ व्या 

घटना दरुुस्तीन े मगहलाांना स्थागनक स्वराज सांस्थेमध्ये ३३ % आरक्षण दणे्यात आले. लोकशाही 

गवकें द्रीकरणात स्थागनक सांस्थाांचा खूप मोठा सहभाग होता स्थागनक समस्याच े गनराकरण करण्यासाठी 

मगहला मोठ्या प्रमाणात सहभागी होऊ लागल्या इतक्या वरच न थाांबता मगहलाांना ५० % आरक्षण 

दणे्यात आले यामुळे मगहलाांचा राजकीय सहभाग गनगित पणे वाढलेला ददसून येतो  

मगहलाांच्या राजकीय सहभागाची वास्तगवकता:  

मगहलाांचा राजकीय सहभाग वाढला परांतु त्याांचे ज े अगधकार आहते त्याचा त्या स्वतः उपयोग 

करतात का ? त्याांच्या अगधकाराचा उपयोग कोण करते ? त्याांना पुरुषाबरोबरीने काम करू ददले जाते का ? 

त्याांना दयु्यम वागणूक गमळते का ? या सवथ प्रश्ाांचा शोध घेतल्यानांतर त्याांच्या राजकीय सहभागाची 

वास्तगवकता लक्षात येत ेया सांदभाथत खालील काही सांशोधन प्रबांध सादर झालेले आहेत अमृतकर प्रशाांत, 

“चांद्रपूर गजल्यातील चांद्रपूर गजल्हा पररषद तसचे चांद्रपूर, वरोरा व राजरुा पांचायत सगमत्या अांतगथत  

पांचायतराज सांस्थाांमधील सदस्य व पदागधकारी गस्त्रयाांचा सहभाग व भूगमकेबाबत अध्ययन.”  यमलवाड 

गो.तु. पांचायतराज सांस्थातील मगहलाांचा सहभाग: नाांदडे गजल्याचा अभ्यास” कटारे ब. द. “ग्रामीण 

स्थागनक स्वराज्य सांस्थतेील मगहला पदागधकाऱ्याांचे स्थान: जालना गजल्यातील मगहला सरपांचाच्या 

कायाथचा गचदकत्सक अभ्यास (१९९४-२००४)” वरील सांशोधनाचे गनष्कषथ पाहता असे लक्षात येते की  

मगहलाांचा राजकीय सहभाग हा नाममात्र स्वरूपाचा ददसून येतो जस ेकी वरील गत सांशोधनाच्या गनष्कषाथ 

वरुन लक्षात यतेे की,  

1. परूष मांडळी कडून मगहलाांना दयु्यम वागणूक भेटते  
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2. मगहलाांची राजकीय कामे पुरुषच करतात  

3. भारतात आजही गपत्रसत्ताक कुटुांब पद्धती असल्या कारणाने मगहलाांना समानतेची वागणूक गमळत 

नाही  

गनष्कषथ :  

1. मगहलाांना आजही असमानतचेी वागणूक गमळते  

2. मगहलाांचा राजकीय सहभाग वाढलेला आह ेपरांतु तो बऱ्याच अांशी नाममात्र स्वरूपाचा आह े 

गनष्कषाथचा पडताळा:  

राजकारणात आजही लैंगगक असमानता ददसनू येत,े यामुळे वास्तगवक ररत्या मगहलाांचा सहभाग जरी 

वाढला असला तरी त्याचा वापर स्थागनक पातळीवर पुरुषाकडून केला जात असल्यामुळे सहभाग हा 

नाममात्र ददसून येतो. 

गशफारशी :  

१  मगहलाांना समानतेची वागणूक गमळावी याकररता कायद्याची काटेकोर अमलबजावणी आवश्यक आह.े  

२   मगहलाांचे नतेृत्व गनमाथण करण्याच्या दिृीने प्रत्येक राजकीय पक्षाने पक्षाांतगथत प्रबोधन, गशगबरे व 

चचाथसत्राचे आयोजन कराव,े ज्यामुळे मगहलाांमध्ये राजकीय हक्काची जाणीव गनमाथण होऊन मगहला 

जास्तीत जास्त राजकारणात सहभागी होतील व समानता गनमाथण होईल.   

३  पक्षाांतगथत एकागधकारशाही सांपुिात आणून पक्षाच्या गनणथय प्रदक्रयेत मगहलाांचा सहभाग वाढवावा व 

त्या दिृीने पक्ष पातळीवरील गवगवध पदाांमध्येदखेील ५० % आरक्षणाचे तत्त्व लागू करण्याच े

कायदशेीर बांधन सवथ राजकीय पक्षाांवर टाकण्यात यावे ज्यामुळे समानता गनमाथण होईल  

४  एकूण भारतीय मगहलाांची राजकीय गस्थती सुधारण्याच्या दिृीने व मगहलाांच े नेतृत्व गनमाथण 

करण्यासाठी पांचायत राज सांस्थाांप्रमाणेच सांसद व राज्य गवगधमांडळातदखेील ५०%  आरक्षण दणे्यात 

यावे व या दिृीने स्वतःस पुरोगामी समजणाऱ्या गवगवध राजकीय पक्षाांनी गाांगभयाथन े गवचार करावा 

ज्यामुळे मगहलाांमध्ये राजकीय जागृती गनमाथण होऊन लैंगगक समानता गनमाथण होईल व राजकीय 

सहभागही वाढेल. 

५  लोकप्रगतगनधी कायद्यामध्य े दरुुस्ती करून सवथ मान्यताप्राप्त राजकीय पक्षाांनी मगहलाांसाठी ५० % 

उमेदवारी दणे्याचे घटनात्मक व कायदशेीर बांधन टाकण्यात याव,े असे न करणाऱ्या राजकीय पक्षाची 

मान्यता काढून घेण्याचा अगधकार गनवडणूक आयोगास दणे्यात यावा.  
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 efgykvksa ds lanHkZ esa ?kjsyq fgalk ,ao lekurkfo’k;h% lekt’kkL=h; v/;;u 
 

MkW- jktw “ks’kjko iksiG?kV
1
 MkW- xtkuu [kaMw lksuqus

2
 

Lekt’kkL= foHkkx] jkt’khZ “kkgw dyk] okf.kT; o foKku egkfo|ky;] ikFkzh] rk- Qqyaczh] ft- vkSjaxkckn] (egkjk’Vª) 
 

 

 

izLrkfod %  

 Hkkjrh; lekt O;oLFkk esa ?kjsayw fgalk yxHkx lHkh Hkkjrh; tkrh&tekrh esa ekStwn gSA vius gh ifjokj esa 

jgus okys O;Drh] cPps ;k efgykavks ds lanHkZ nqO;Zogkj fd;k tkrk gSA vkt&dy vusd ?kjsyw fgalk ds ekeys 

orZeku i=ksa vkSj U;qt pWuYl ds  ek/;e ls lkeus vkrs jgs gSA bl lHkh ?kVukvksa es vf/kdre efgykvks vkSj 

cPps lkehy gksrs gSA bl esa “kkjhfjd “kks’k.k] ekufld vogsyuk] HkkokRed “kks’k.k vkSj nqO;Zogkj] gj fnu xkyh] 

xykSt  djuk] rkuk ekjuk] dHkh&dHkh ekj>ksM djuk] bl rjg ds ekeys lkeus vkrs gSA Hkkjr esa efgykavks ds 

lkFk HksnHkko dk pdz muds tUe gksrs gh “kq# gksrk gSA tgk ftl ifjokj esa tUe gksrk gS] ;k ftl tkrh& tekrh 

esa tUe gksrk gSA ml ifjokj] tkrh& tekrha ds vuqlkj orZu] :<h& ijaijk]  pkyhfjrh ds vuqlkj O;ogkj fd;k 

tkrk gSA vkSj lekt ds nkbZjs ls pyuk iMrk gSA 

 dqN ifjokj esa yMfda;ks ds eqdkcys yMdks dks T;knk egRRo  fn;k tkrk gSA mlh dkj.k  fyax ds vk/kkj 

ij Hkkjrh;  tkrh&tekrh ds ifjokj esa HksnHkko dk eq[; dkj.k ekuk tkrk gSA blds dkj.k gh Hkkjr esa fyax p;u 

vk/kkfjr Hkzq.kgR;k  ds ekeys lkeus vkrs gSA bl fyax ds HksnHkko vkSj vleku  lkekftd ntkZ  efgykvksa  ij 

gksusokyh ?kjsyw fgalk ds ewy dkj.k gSA 

v/;;u fuac/k dk mn~ns’k % 

1- efgykavks ds ckjs esa ?kjsyw fgalk dk v/;;u djuk 

2- ?kjsyw fgalk ds dkj.kksvksa dks lkeus ykuk- 

3- ?kjsyw fgalk jks[kus ds fy, mik; lkeus j[kuk-  

4- efgyk o iq:’k fo’k;h lekurk dk ǹf’Vdks.k le>uk 

la'kks/ku i)rh % 

izLrqr  v/;;u fuc/kksa ds fy, la’kks/ku i)rh ds nq¸;e L=ksr ds ek/;e ls iwjk fd;k gSA bl la’kks/ku i)rh 

ftls nq¸;e lk/kus dk vk/kkj ysuk iMrk gSA blesa iqLrds] xzaFk] ekflds] orZekui=s] osclkbZV] “kkldh;  vgoky 

ds vk/kkj ij fuac/k iwjk fd;kA 

efgykavks ds lanHkZ ?kjsyw  fgalk % 

 efgyk fgalk ,d xaHkhj  leL;k gSA tks Hkkjr ugh iwjs fo”o esa efgykavks  dks izHkkfor djrh gSA bldh 

tMs lkekftd <kapk esa gS vkSj Hkkjrh;  tkrh&tekrh  ds lHkh oxksZ esa QSyh  gqbZ gSA blesa gj tkrh&tekrh] oxZ] 

mez] /keZ] laLd̀rh  o “kSf{kd Lrj  dh efgyk  ?kjsyw  fgalk ls izHkkfor gksrh gSA ge lc vkerkSj ij ekurs gS 

dh] iq:’k gh efgykavks ij fgalk djrs gS] ysfdu  ,slk gj ifjokj esa ugh gksrk gSA ifjokj es fir`lRrkd lksp 

gksus ds dkj.k Hkh vkSj efgykavks ds lanHkZ ikl&iMksl] ukrsrkjh lac/kks ls Hkh fLodkj gksrh jgrh gSA 

Hkkjr esa ?kjsyw fgalk  dk lcls cqjk vlj fifMr gksus okys O;fDrvks ij ekufld ǹ’Vhdksu  esa larqyu  [kks  ;k 

fc?kkM gks tkrs gSA mlh dkj.k mldk  eu fdlh Hkh dke ;k dk;kZvksa esa ugh yxrkA mlds eu ds Hkhrj gh Hkhrj 

nq%[k lguk iMrk gSA vkSj lcls T;knk izHkko cPps vkSj efgykavks ij iMrk jgk gSAHkkjrh; tkrh&tekrh  ds xko 

vkSj vklikl ds leqnk; esa gj jkst efgykavks  ds lkFk fgalk dh ?kVuk, gksrh jgrh gSA thou dh “kq:okr  ;kfu 

yMdh ds tUe ds igys ls ysdj cq<kis rd pyrh jgrh gSA?kjsyw  fgalk u dsoy fodkl”khy ;k vU; fodflr 

ns”kksa dh leL;k gSA cfYd ;g lHkh  ns”kksa es de;k  T;knk esa izpfyr  gksxh fdaUrw  ;g lHkh ns”kks  esa ik;h 

tkrh gSA?kjsyw fgalk  gh efgykvksa ds lanHkZ es vekuoh;  d`R; dh Js.kh esa vkrs  gSA ysfdu fdrus Hkh dkuwu  

cus gks ?kVukvksa dh iqujkòRrh   Li’V  ladsr gS dh vc rd dksbZ Hkh  dkuwu bruh dMkbZ ls gksuk pkfg,  

tSlk gks ugh ik;k fd efgykavks es  fuHkhZdrk ls Lora=rk dk thou th ik,A 

 Hkkjr esa ?kjsyw fgalk vf/kfu;e 2005 ds vuqlkj ?kjsyw  fgalk ds fifMr  ds :i es efgykavks ds fdlh  

Hkh :i rFkk  18 o’kZ  ls de vk;qds ckyd ,ao cakfydk dks lajf{kr  fd;k x;k gSA Hkkjrh; lafo/kku dk 

vuqPNsn 14 ;g fu/kkZfjr djrk gS fd fdlh O;Drh  ;k efgyk dks fo/kh ds le{k lerk ls vFkok fofo/kks dks 

leku lj{k.k ls jkT;ksa }kjk oafpr ugh fd;k tk,xkA vuqPNsn 15 Li’V :i es ;g crkrk gSA fd jkT; dsoy  

tUe] fyax] tkrh] oa’k] ewy]  LFkku] /keZ d vk/kkj nj ukxfjdksa ds chp  dksbZ foHksn ugh djsxkA fdarq lafo/kku 

esa lHkh O;fDr;ks ds fy, lekurk LFkkfir  gksus ds ckotwn efgyk vkSj  iq:’k es lekurk ugh ns[kkbZ nsrh] fyax 

ds vk/kkj ij efgykvksa ds lkFk HksnHkkoiw.kZ O;ogkj fd;k tkrk gSA buesa ls ,d gS ?kjsyw fgalk ls fifMr  efgykvks 

vkSj cPps  Hkkjr esa xzLr gSAefgykavks ds fy, FkkWelu  jk;VlZ QkamMs’ku ds okf’kZd losZ{k.k es Hkkjr dks lcls 
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igyk  LFkku fn;k x;k gSA ;kSu  fgalk dh Js.kh us Hkkjr us lcls cn~gky  ns’kks esa igyk LFkku izkIr fd;kA 

xSj&;kSu fgalk dh Js.kh esa Hkkjr nl (10)ns’kks es rhljs LFkkuij jgk gSAefgyk ,ao cky fodkl ea=ky;  rFkk 

jk"Vªh; efgyk vk;ksx vkSj Hkkjr ds vusd fo’ks’kKks us bl losZ{k.k dks vuns[kk fd;kA  

fgalk ds :i vkSj dkj.k % 

“kkjhfjd fgalk % ifjokj es efgykavks dks FkIiM ekjuk] cky [kfpuk] ekjuk] eqDdk ekjuk] ykr ekjuk ;k gkfFk;kj 

ds }kjk  ;k fcuk gkfFk;kj ds pkVs igqpkuk vknh- 

;kSfud fgalk % NsMNkM djuk] ihNk djuk] cykRdkj  ;k cykRdkj dh dksf’k’k  djuk] tcju fookg ;k 

ckyfookg djuk] ifjokj fu;kstu ds lk/ku iz;ksx djus ls jksduk] ifjokj ds vU; lnL;ksa }kjk ;kSu iz;kl 

djuk vknh- 

HkkoukRed fgalk % vius gh ifjokj dh efgykvks ij “kd djuk] xkyh&xykSt o rkus ekjuk] vius gh ifjokj esa 

vf/kdkj ls oafpr j[kuk] lkoZtfud fBdk.ks ;k vdsys es viekfur djuk vknh- 

vkfFkZd fgalk %  efgykvks dks iSlks vkSj laiRrh ls tqMs vf/kdkj u nsuk] LokLFk vkSj f’k{kk] Hkkstu] diMk ns[kHkky 

ls oafpr j[kuk] ngst ekxuk vknh- 

efgyk  dk ekuo thou l̀’Vh esa gh ugh] laiw.kZ lekt fuekZ.k esa Hkh egRRoiw.kZ LFkku gSA efgyk vkSj iq:’k 

feydj  ifjokj dk fuekZ.k djrs gSA vusd ifjokjksa ls tkrh&tekrh lewg  ls lekt fufeZr  gksrk gSA ge 

bfrgkl dks ns[krs gS rks laLd`rh dh uho  Mkyus dk Js; izFke efgyk dks gh fn;k tkrk gSA efgykavks dh 

izfLFkrh  lHkh tkrh&tekrh esa ,d leku ugh gSA fdlh tkrh&tekrh esa ;fn efgykavks dks iq:’kks ds cjkcj dk 

ntkZ fn;k  tkrk gSA rks fdlh tkrh&tekrh esa mUgs  iq:’kks dh rqyuk es cgqr de vf/kdkj izkIr  gksrs gSA 

Hkkjrh; efgykvksa ds lkekftd izfLFkrh vksj  leL;kvksa dk v/;;u vius es ,d cMk tfVy fo’k; gSA  

fu"d’kZ % 

 efgykvks ds fo#) gksus okyh fgalk dks eqDr  djus ds fy, Hkkjrh; dkuwuks dks lDr ykxw djuk vkSj 

naMkRed fdz;k’khy cukuk gksxkA efgykavks ds lkFk gksus  okyh fgalk ;k ?kjsyw  fgalk ds lanHkZ esa tkx:drk  

vfHk;ku pyk;k pkfg,sA f’k{kk  ds {ks= es efgykavks dk VDdk c<uk pkfg,sAefgykavks vkSj yMfd;ks ds lkFk gksus 

okyh fgalk vkSj HksnHkko dks lgh ek;uks esa ns[kuk pkfg,sA xko] dLck] xzkeh.k bZyk[kk es efgykvks dks vius 

vf/kdkj vkSj drZ`Rokvks dk ifjp; nsuk pkf,;sA bl dkj.kks ls lHkh Hkkxks esa jguh okyh efgyk, vkius ifjp; dks 

vf/kdkj drZRokvks ?kjsyw fgalk de dj ldrh gSA vkSj Hkkjr dh efgyk tkx̀r gksxhA vkSj lekurk ls thou 

fcrk,xhA 

lanHkZ xzaFk %  

1. jke vkgqtk 2002 ^lkekftd leL;k,% t;iwj% jkor ifCyds”ku- 

2. pkS/kjh dfork 2016 efgyk ds fo#) ?kjsyw fgalk ,d lekt’kkL=h;  

3. v/;;u] vizdkf’kr ih-,p-Mh- izac/k] dksVk% fo”ofo|ky;- 

4. National Health Mission , Minisyry of Health of family welfare  

5. Government of India New Delhi Nirman Bhawan. 

6. vxzoky xksiky d̀’.k 2015 ^lekt’kkL=^  vkxjk% ,lchihMh ifCyf’kax gkÅl 

7. xqIrk nhid] ?kjsyw fgalk ls efgykvks dh lqj{kk  

8. jke vkgqtk] efgykavks ds fo#) vijk/k] t;iwj% jkor ifCyds”ku- 
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     , 2000)      ई                                          ध                            

     ए     प                                           प                                   

               प        ई                औ                    प            ध                  

              ध             प               ए         -                              ,      ए  

       ई              प           ,                         प                                 

 ध                                              प                         ए             
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